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Forward 

 

             Woman constitutes almost 50% of the world‘s population. It is, therefore, quite proper to 

provide women equal opportunities in all respects as are available to the men. In the Western 

Societies and in India both male and female are given equal rights. But India is still riddled with 

gender discrimination and all allied issues. 

              India has more than 5 lakh villages and the situation in rural India if compared with 

urban centers is more bleaks and women are suffering because of improper and inadequate 

attention to their problems. Despite right government policy for women, certain section among 

women are lagging far behind and particularly women with social and economic weak 

background as also physically challenged women-mental/physical, or economic-are still not 

getting their due place in Society. Schools were set up by Gokhale Education society in Adivasi 

areas of Maharashtra as early as 1920 and developed as quality education centers. First 

Agriculture school was set up for Adivasis in 1920 at Bordi, the Foundation of which was laid by 

Smt. Kasturba Gandhi Ashram Schools were than set up and First Krishi Vidgyan Kendra in 

India was set up in 1970 at Kosbad, Kainad. 

           External liberal degree education for women was started by our Society in Nasik in 1955 

and the Society started First Teacher Training College in 1969 at Sangamener & also in 

Girangaon Area. It provided quality education at all levels and in all sectors – urban, semi-urban 

and rural areas and today Society has 121 Institutions as such. The Society was first to provide 

free education to down-trodden, under privileged and the Scheduled Caste/ Tribe pupils.   

            The Society established a full fledged women‘s college with six different faculties, i.e. 

Arts, Fine Arts, Visual Arts, Home Science, Commerce and Computer Science & Management 

as early as 1983, which caters today to 1500 girl-students and has proved to be very creative & 

innovative venture with Post Graduate Teaching & Research status. The college has a track 

record and performance for faculty of Fine Arts, particularly for Music. This year, at M.A.            

(Music) 3 Students of this college have secured 1
st
, 2

nd
 and 3

rd
 position at the All India Level. 

           Various issues pertaining to Women can be addressed only if quality Higher Education, 

both at Vocational & Liberal level is available, providing skills & entrepreneurial traits to them 

making them not only employed but self-employed & creative. This conference in which the 

Scholars & Experts are participating will throw new light in this context. 

          I hope this conference will result in coming up with discussion and solutions for issues 

pertaining to women holistic development and strategies to handle their issues. 

                       I wish the conference all success. 

 
SIR Dr. M. S. Gosavi  

International Educator 
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From the Desk of the Chairman – Gokhale Education Societ, Nashik. 

 

 

WOMEN EMROWERMENT – THE POWER OF PARTY 

The world would be a much richer place if more women had paying jobs. 

John Riverse a comedian who died last year, did not let chores set in the way of a career in show 

business ―I hate house work‖ she joked. ―You make the beds, you do the dishes and six months 

later, you have to start all over again. 

An escape from unpaid drudgery into paid work seems distant prospect for millions of women. 

In south Asia for instance, women carry out up to 90% of unpaid care work including cooking, 

cleaning and looking after children and the elderly. They are far less visible than men in work 

outside the home. Women make up less than a quarter of the paid work force in India and 

account for just 17% of GDP a measure of output that includes unwaged work. By contrast 

women contribute 41% of GDP in china. 

A new report from McKinsey Global Institute (MGI) a think – thank underlines how gender 

inequality in work and society is itself distributed unequally across the world. The number 

crunchers at MCKensey calculated gender parity scores gauges of how women fare at work and 

in society in comparison with men covering over 90% of the world‘s population. They reckon 

south Asia (India excluded) is the global laggard with a score 0.44 (a score of one represents 

perfect parity between the sexes) Richer parts of the world do a lot better but are still a long way 

from complete gender equality. 

         North America and Oceania the best ranked region has a score of 0.74. 

It is hard to put a number on the social costs of this but the MCK in say folk take a stab at 

estimating the loss economic output that goes with it. 

Other studies find that countries could boost their GDP by 5.20% if women‘s participation in the 

work force was on a par with men‘s. But that captures only part of the lost output. Even in rich 

bits of the world where women are close to half the paid work force they tend o work fewer 

hours than men and in jobs with lower productivity, not to mention lower pay, as result of pure 

discrimination. 
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If the gender gaps in participation, hours worked and productivity were all bridged the world 

economy would be dollar 28.4 Trillion (or 26% ) richer. 

Mekinsey reckons. The potential gains few are proportionately greater in places where fewer 

women are in paid work. 

India for instance would be 60% richer. 

 A more realistic target is for is countries close their gender gaps at the rate achieved by the 

country in their region with the best recent record in this respect. That would add dollar 12 

Trillion to global output by 20-25% according to Maxknsey‘s calculations, other things being 

equal (with they almost carainly will not be) The polices that would quicken a closing of the 

gender gap at work. Such as keeping girls at school for longer and providing better legal 

protection for women are in the gift of government women whose level of education is on par 

with men are more likely to find well paid jobs in technical professions. 

   They are also more likely to share unpaid work more equitably with men or at least to able to 

claim as River did, that the dullest chores can wait for another six months. 

 Self Harm  

 Potential GDP increase with gender-equality : 20.14% 

 Female labour participation rate. 

 India-27 

 Middle East and North Africa-24 

 South Asia ( Excluding India )-43 

 Latin America- 65 

 East and South East Asia-56 

 Sub Saharan Africa-65 

 Western Europe-52 

 East Europe and central Asia-55 

 North America and oceania-57 

 China-64    

 

Prin. S. B. Pandit  

Chairman  

Gokhale Education Society 

  Nasik.  
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Preface 

 

 

Empowerment means moving from a weak position to execute a power. It is the aptitude to 

achieve change and make significant choices. In the gender context, it refers to self dependence 

by providing the way to all the freedom and opportunities, which they were deprived of in the 

past only become their ‗Gender‘. It is the capacity to have the access to the assests needed for a 

decent living. The ability to live healthy life, which is again ability to be knowledgeable. The 

focus here is on theose achievements that point to a better capacity for women to inquire, 

evaluate and take steps on the structures of constraints in their lives. Women Empowerment 

envolves issues like a) How women make out themselves in society, b) How they are treated by 

the society, c) What abilities they have to make key decisions on matters relating to themselves 

and their children, d) What role do they have in decision making in the family. All these aspects 

cannot be achieved without proper and adequate womens education especially at the higher level. 

This edited book covers the peer reviewed of scholars from all over India in total 66 chapters on 

four sub themes. The subtheme are 1) Role of health and nutrition in women empowerment. 2) 

Gender disparity in educational employment. 3) Discrimination of disadvantage group on the 

basis Physical /Mental /Social status. 4) Women and Entrepreneurship. 

 

The main objectives of this ebook is to create awareness among participant for role of health and 

nutrition in women empowerment, to initiate a dialog on gender disparity in Educational 

Employment and access to finance, to create awareness among participants for the role of 

women in entrepreneurship, to have panel discussion on discrimination of disadvantage group on 

the basis Physical/Mental/Social Status. 

 

The editorial board would lke to thank Hon‟ble Vinod Tawade, Minister, School Education & 

Sports, Higher & Tecchnical Education, Medical Education, Marathi hasha, Cultural Affairs 

Maharashtra State and Hon‟ble Pankaja Gopinath Munde, Minister for Rural Development for 

Water Conservation, Women and Child Development, Empolyment Guarantee Scheme, 

Government of Maharashtra, Mantralaya, Mumbai for their Messages SIR M. S, Gosavi, 

Secretary, Gokhale Education Society, Nashik for giving his valuable forward and the best 

wishes. Prin. S. B. Pandit for the thoughts on Women Empowernemt. We also thank to the 

National Commission for Women, India who had sponsored this National Seminar.  

 

Dr. Indira Shukla 

Chief Editor 
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ROLE OF HEALTH AND NUTRITION IN WOMEN EMPOWERMENT 
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& 

Mrs. Suvarna Walse-Patil 

Assistance Professor 

School of Education 
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Abstract 

The fundamental right to the highest attainable standard of health, including 

physical, mental and social well-being has been recognized in many global, 

regional and national declarations and charters. There is now substantial 

evidence that healthy populations are a foundation for sustainable social, 

economic and environmental development and for peace and security, and vice 

versa. However, despite many advances over the previous decades, large numbers 

of disadvantaged people still suffer ill health, with thousands dying every day 

from preventable causes. Women and children from underserved communities 

bear a particularly high burden of preventable disease and death. Post 2015 

discussions have noted that improvements in population health will require 

Nutritional status and the empowerment of women have massive implications on 

the physical and mental development of their children. We explore the role of 

nutrition of women and children in the household and further posit the 

importance of the mother‟s human capital. Increases in women‟s human capital 

positively affect the efficiency of management and the allocation of other inputs 

for household production, especially for staples, vegetables and poultry. A model 

for human capital is postulated in which the primary input variables are the 

education of men, the education of women, health, training and a mother‟s human 

capital. Due to the amplifying and intergenerational benefits of women‟s human 

capital, we find that investments in women‟s capital have greater positive benefits 

and implications for long-term food security and economic development than 

traditional academic models credit 

Keywords: nutrition, food insecurity, women‟s empowerment. 

ROLE OF HEALTH AND NUTRITION IN WOMEN EMPOWERMENT 
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Introduction  

Nutrition is crucial for the fulfillment of human rights – especially those of the most 

vulnerable children, girls and women, locked in an intergenerational cycle of multiple 

deprivation. It constitutes the foundation for human development, by reducing susceptibility to 

infections, reducing related morbidity, disability and mortality, enhancing cumulative lifelong 

learning capacities, and adult productivity. It is critical to prevent under nutrition, as early as 

possible, across the life cycle, to avert irreversible cumulative growth and development deficits 

that compromise maternal and child health and survival, achievement of optimal learning 

outcomes in education and gender equality. 

 

Underlying Causes 

There is plenty of evidence that the lower status of women in society is among the basic 

underlying causes of maternal malnutrition and women‘s poor health. 

Lower status of women is well reflected in the fact that many societies prefer boys to girls, offer 

better education and job opportunities to men, pay women less for the same work, and often see 

them in less prestigious jobs with very little access to decision-making. In the poor rural areas of 

developing societies, women have a higher share of illiteracy, overwork, under nutrition as well 

as loss of traditional support systems and the burden of heading the household due to 

accelerating male migration. 

Women‘s status defines their position in society. It is both their standing as well as the 

perception in society as to where they actually belong. Women‘s status is often characterized 

through a set of social, political and economic indicators: 

1. The group of political indicators consists of: (a) legal entitlements; (b) participation in the 

political process; and (c) authority through holding offices either via election or by 

appointment. 

2. Indicators of economic position include: (a) participation in labour force; (b) job security; 

(c) wage rates; and (d) education and specialization. 

3. Indications of social position are: (a) marital relations; (b) maternity benefits; and (c) 

divorce, child custody and child care. 

 

Historically, poorer women have had to work and have received few societal benefits. 

Interestingly enough, what is known about women is based on records and thoughts of men. It 

was only in the 18th century that women began to organize themselves around the issues of their 

own concerns. Their situation at that time has been described as fragile, domestic and dependent 

Important progress in the last ten years includes the following.  

First, the state of knowledge and information on the conditions of women in the world has 

improved dramatically. Second, the role and contribution of women to national development, 

family life and societal welfare is now much better documented and understood. In other words, 

the links between women‘s status and national development are clearer now. Therefore, women 

and women‘s advocates can be much more effective in defining women‘s issues and placing 
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them on the national and international agenda. Third, substantial experience has emerged in 

numerous countries in dealing with women‘s issues from a variety of perspectives. Already, 

good beginnings have been made in many countries, and through persistence and hard work, 

much more could be achieved. 

Malnutrition, defined as ill health caused by deficiencies of calories, protein, vi tamins, 

and minerals interacting with infections and other poor health and social conditions, saps 

the strength and well-being of millions of women and adolescent girls around the world. [In 

this brief, the term malnutrition will refer to conditions of nutritional deficiency, including 

under nutrition and micronutrient deficiencies, though malnutrition actually also relates to 

problems of nutritional excess.] 

Although malnutrition's effects on this group have been recognized for decades, there has 

been little measurable progress in addressing the specific nutritional problems of women 

and adolescent girls. Ignorance about the symptoms of malnutrition, such as the lethargy 

and depression caused by iron deficiency, may be dismissed as "normal" or unimportant, 

further exacerbating the problem. Adequate nutrition, a fundamental cornerstone of any 

individual's health, is especially critical for women because inadequate nutrition wreaks 

havoc not only on women's own health but also on the health of their children. Children of 

malnourished women are more likely to face cognitive impairments, short stature, lower 

resistance to infections, and a higher risk of disease and death throughout their lives.  

 

Poor Nutrition throughout the Life Cycle 

Source: Adapted from the ACC/SCN-appointed Commission on the Nutrition Challenges of 

the 21st Century. 

Malnutrition poses a variety of threats to women. It weakens women's ability to survive 

childbirth, makes them more susceptible to infections, and leaves them with fewer reserves 

to recover from illness. HIV-infected mothers who are malnourished may be more likely to 

transmit the virus to their infants and to experience a more rapid transition from HIV to full -

blown AIDS. Malnutrition undermines women's productivity, capacity to generate income, 

and ability to care for their families. 

Addressing women's malnutrition has a range of positive effects because healthy women can 

fulfill their multiple roles — generating income, ensuring their families' nutrition, and 

having healthy children — more effectively and thereby help advance countries' 
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socioeconomic development. Women are often responsible for producing and preparing 

food for the household, so their knowledge — or lack thereof — about nutrition can affect 

the health and nutritional status of the entire family. Promoting greater gender equality, 

including increasing women's control over resources and their ability to make decisions, is 

crucial. Improving women's nutrition can also help nations achieve three of the Millennium 

Development Goals, which are commonly accepted as a framework for measuring 

development progress (see Table 1). This brief discusses the importance of improving 

women's nutrition and suggests policy options for achieving positive change.  

 

How Nutrition Affects Women 

Women are more likely to suffer from nutritional deficiencies than men are, for reasons 

including women's reproductive biology, low social status, poverty, and lack of education. 

Sociocultural traditions and disparities in household work patterns can also increase 

women's chances of being malnourished. Globally, 50 percent of all pregnant women are 

anemic, and at least 120 million women in less developed countries are 

underweight.
2
 Research shows that being underweight hinders women's productivity and can 

lead to increased rates of illness and mortality. In some regions, the majority of women are 

underweight: In South Asia, for example, an estimated 60 percent of women are 

underweight. 

Many women who are underweight are also stunted, or below the median height for their 

age. Stunting is a known risk factor for obstetric complications such as obstructed labor and 

the need for skilled intervention during delivery, leading to injury or death for mothers and 

their newborns. It also is associated with reduced work capacity. Adolescent girls are 

particularly vulnerable to malnutrition because they are growing faster than at any time after 

their first year of life. They need protein, iron, and other micronutrients to support the 

adolescent growth spurt and meet the body's increased demand for iron during menstruation. 

Adolescents who become pregnant are at greater risk of various complications since they 

may not yet have finished growing. Pregnant adolescents who are underweight or stunted 

are especially likely to experience obstructed labor and other obstetric complications. There 

is evidence that the bodies of the still-growing adolescent mother and her baby may compete 

for nutrients, raising the infant's risk of low birth weight (defined as a birth weight of l ess 

than 2,500 grams) and early death. 

 

 

Iron Deficiency and Anemia 

Iron deficiency and anemia are the most prevalent nutritional deficiencies in the world. The 

body uses iron to produce hemoglobin, a protein that transports oxygen from the lungs to 

other tissues in the body via the blood stream, and anemia is defined as having a 

hemoglobin level below a specific level (less than 12 grams of hemoglobin per deciliter of 

blood [g/dl] in nonpregnant women; less than 10 g/dl in pregnant women).
4
 Most women 
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who develop anemia in less developed countries are not consuming enough iron-rich foods 

or are eating foods that inhibit the absorption of iron. However, malaria can also cause 

anemia and is responsible for much of the endemic anemia in some areas. Other causes of 

anemia include hookworm and schistosomiasis, HIV/AIDS, other micronutrient 

deficiencies, and genetic disorders. 

Anemia affects about 43 percent of women of reproductive age in less developed countries. 

Women are especially susceptible to iron deficiency and anemia during pregnancy, and 

about half of all pregnant women in less developed countries are anemic, although rates 

vary significantly among regions.
5
 Iron deficiency and anemia cause fatigue, reduce work 

capacity, and make people more susceptible to infection. Severe anemia places women at 

higher risk of death during delivery and the period following childbirth Recent research 

suggests that even mild anemia puts women at greater risk of death.  

 

Iodine Deficiency 

Failing to meet the body's iodine requirements impairs mental functioning and can cause 

goiter (a swelling of the thyroid gland) and hypothyroidism, a condition marked by fatigue 

and weakness. Among adolescent girls, iodine deficiency may cause mental impairments, 

impede physical development, and harm school performance. Although programs to iodize 

salt have reduced the prevalence of iodine deficiency disorders dramatically in the past 10 

years, there is still wide variation in household access to iodized salt, ranging from 80 

percent in Latin America to 28 percent in Central and Eastern Europe. At least 130 countries 

have serious pockets of iodine deficiency disorders. 

 

Vitamin A Deficiency (VAD) 

VAD, which can cause growth retardation and impaired vision, remains a significant public 

health issue among populations that do not consume enough vitamin A, which is found in 

animal products and certain fruits, including mangos. Severe VAD causes blindness; less 

severe VAD impairs the immune system, making people more susceptible to infection and 

putting them at increased risk of death. Concurrent infection with parasites and illnesses 

such as diarrhea, as well as having several pregnancies too close together, can exacerbate 

VAD. Pregnant women are especially vulnerable to VAD. In Nepal, for example,  where 

VAD is prevalent in some communities, as many as one in 10 pregnant women experience 

night blindness due to VAD. 

 

How Women's Nutrition Affects National Economies 

Malnutrition in women leads to economic losses for families, communities, and 

countries because malnutrition reduces women's ability to work and can create ripple effects 

that stretch through generations. Countries where malnutrition is common must deal with its 

immediate costs, including reduced income from malnourished citizens, and face long-term 
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problems that may be related to low birth weight, including high rates of cardiac disease and 

diabetes in adults. 

Illnesses associated with nutrient deficiencies have significantly reduced the 

productivity of women in less developed countries. It is difficult to determine exactly what 

proportion of those losses are due to maternal malnutrition, but recent research indicates 

that 60 percent of deaths of children under age 5 are associated with malnutrition — and 

children's malnutrition is strongly correlated with mothers' poor nutritional status. Problems 

related to anemia, for example, including cognitive impairment in children and low 

productivity in adults, cost US$5 billion a year in South Asia alone.  Illness associated with 

nutrient deficiencies has significantly reduced the productivity of women in less developed 

countries. A recent report from Asia shows that malnutrition reduces human productivity by 

10 percent to 15 percent and gross domestic product by 5 percent to 10 percent.  By 

improving the nutrition of adolescent girls and women, nations can reduce health care costs, 

increase intellectual capacity, and improve adult productivity.  

 

Conclusion 

Adequate nutrition is important for women not only because it helps them be productive 

members of society but also because of the direct effect maternal nutrition has on the health 

and development of the next generation. There is also increasing concern about the 

possibility that maternal malnutrition may contribute to the growing burden of 

cardiovascular and other non communicable diseases of adults in less developed countries. 

Finally, maternal malnutrition's toll on maternal and infant survival stands in the way of 

countries' work toward key global development goals. 
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Introduction 

Women‘s empowerment and equality is a fundamental human right and critical to achieve 

development objectives, including health. The fundamental right to the highest attainable 

standard of health, including physical, mental and social well-being has been recognized in many 

global, regional and national declarations and charters. There is now substantial evidence that 

healthy populations are a foundation for sustainable social, economic and environmental 

development and for peace and security, and vice versa. Women and children from underserved 

communities bear a particularly high burden of preventable disease and death  

 

Over the past two decades, discourse and attention to the concept of empowerment has steadily 

increased within international development discourse. Women‘s empowerment is deemed 

particularly important as an end in itself from a social justice and equality perspective as well as 

a necessary means to achieve development goals such as poverty reduction and investments in 

human capital such as nutrition, health, and education  

 

Many development programs focus on women‘s empowerment as a way to achieve gender 

equality and achieve other important development outcomes such as improvements in health, 

education, and nutrition. While ―empowerment‖ can broadly be defined as increased agency or 

the ability to make strategic life choices, it of course takes on different meanings depending on 

context. Hence, ways in which women‘s empowerment is measured varies considerably.  

 

The empowerment and autonomy of women and the improvement of their political, social, 

economic and health status is a highly important end in itself. In addition, it is essential for the 

achievement of sustainable development. The full participation and partnership of both women 

and men is required in productive and reproductive life, including shared responsibilities for the 

care and nurturing of children and maintenance of the household. In all parts of the world, 

women are facing threats to their lives, health and well- being as a result of being overburdened 

with work and of their lack of power and influence. In most regions of the world, women receive 

less formal education than men, and at the same time, women's own knowledge, abilities and 

coping mechanisms often go unrecognized.  
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Health is complex and dependent on a host of factors. The dynamic interplay of social and 

environmental factors has profound and multifaceted implications on health. Nutrition is a 

determinant of health. A well balanced diet increases the body‘s resistance to infection, thus 

warding off a host of infections as well as helping the body fight existing infection. Depending 

on the nutrient in question, nutritional deficiency can manifest in an array of disorders like 

protein energy malnutrition, night blindness, iodine deficiency disorders, anemia and stunting, 

low Body Mass Index (BMI) and low birth weight. Improper nutritional intake is also 

responsible for diseases like coronary heart disease, hypertension, non-insulin dependent 

diabetes mellitus and cancer 

 

Health Status in India 

 

Women's health in India can be examined in terms of multiple indicators, which vary by 

geography, socioeconomic standing and culture. To adequately improve the health of women in 

India multiple dimensions of well-being must be analyzed in relation to global health averages 

and also in comparison to men in India. Health is an important factor that contributes to human 

well-being and economic growth. 

 

Currently, women in India face a multitude of health problems, which ultimately affect the 

aggregate economy‘s output. Addressing the gender, class or ethnic disparities that exist in 

healthcare and improving the health outcomes can contribute to economic gain through the 

creation of quality human capital and increased levels of savings and investment.  

The United Nations ranks India as a middle-income country. Findings from the World Economic 

Forum indicate that India is one of the worst countries in the world in terms of gender inequality. 

The 2011 Program‘s Human Development Report ranked India 132 out of 187 in terms of gender 

inequality. 

 

Gender is one of many social determinants of health—which include social, economic, and 

political factors—that play a major role in the health outcomes of women in India Therefore, the 

high level of gender inequality in India negatively impacts the health of women. 

 

Malnutrition in women leads to economic losses for families, communities, and countries 

because malnutrition reduces women's ability to work and can create ripple effects that stretch 

through generations. 

 

Micronutrient deficiencies hinder both national economic development and the development of 

individual human potential. 

Common nutrient deficiencies among Indian women 

• Iron-deficiency anemia  

• Iodine deficiency  
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• Calcium deficiency  

• Vitamin A deficiency  

 

Is wealthier always healthier in poor countries? 

 

Standard policy prescriptions for improving public health in Less Developed Countries (LDCs) 

prioritize raising average income levels over redistributive policies since it is widely accepted 

that 'wealthier is healthier'. It is argued that income inequality becomes a significant predictor of 

public health only after the 'epidemiological transition'  

 

When the relationship between wealth and health was tested across the entire time period, a 

subtly different pattern emerged. During periods when inequality widened, for example, the 

study conducted by Biggs et al found that a 1% rise in GDP led to a much lower decrease in 

infant mortality rates of just 0.92% and had no effect at all on tuberculosis mortality rates or life 

expectancy  

 

Economic prosperity alone cannot be a sufficient condition for good nutritional status of a 

population, the state of Maharashtra in western India being a prime example in this regard. 

Maharashtra has one of the highest per capita incomes among states in the country, but is marked 

by poor nutritional profile of its people. More than half the households in both the rural and 

urban areas of the state receive less than the prescribed adequate amount of calorific intake  

 

Aims and Objectives of the study: 

 

The vegetable market is full of variety of green leafy vegetables like spinach, fenugreek, shepu 

lettuce, amaranth and many more. But all these vegetables come at a price which fluctuates 

according to the season. Majority of the people, who buy cauliflower, discard the leaves before 

leaving the shop. The aim of the study was to make people, especially the underprivileged 

population aware of the nutritional value and the health benefits of unconventional green leafy 

vegetables like cauliflower greens, drumstick leaves and tamarind leaves 

 

The objectives of the study were: 

 

1. To develop recipes using these low cost ingredients.  

2. To demonstrate these developed recipes to the underprivileged population in the tribal 

areas where the incidence of malnutrition and its consequences, that is anemia, Vitamin 

A and C and Calcium deficiency is rampant.  
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Methodology 

 

The study included cauliflower green leaves, drumstick leaves and tamarind leaves. These leaves 

are easily available, free of cost and highly nutritious. 

Cauliflower leaves were obtained from the local vegetable market, the tamarind and drumstick 

leaves were obtained from trees near the road side. These leaves were washed thoroughly, 

chopped and a number of recipes were developed. A variety of dishes using these leafy 

vegetables were prepared - like bhaji using bengal gram, onion and tomatoes, groundnuts, red 

gram dal (Tur dal), soups were prepared. These leaves are great garnishes for soups, salads and 

stews. They can be added to any vegetable preparation. Methi or palak can be replaced in the 

traditional thepla and roti with these leaves to increase the intake of calcium and fibre. They can 

be used individually or any two types of leaves can be combined together, or all the three types 

of leaves can be used together. Once the dishes were standardized, demonstration of them was 

given to tribal women on the outskirts of Nashik city. 

 

Result and Discussion 

 

The recipes were demonstrated in front of the tribal women. The women tasted the dishes and 

enjoyed its taste. The women were made aware of the nutrient content and health benefits of 

these cheap, easily available green leafy vegetables in simple language which they could easily 

understand. 

Cauliflower greens: The botanical name of cauliflower is Brassica-botrytis. It belongs to 

cabbage and knol-kol family. Usually the cauliflower leaves are discarded and not used as a 

vegetable. 

Nutritional facts of cauliflower leaves: 

100 gms of the leaves provide : 

Proteins  : 5.9 gms 

Energy: 66 Kcal 

Calcium: 626 mg (Normal daily requirement of calcium for adult female is 600 mg) 

Iron: 40 mg. (Normal daily requirement of iron for adult female is 21 mg). 

 

Cauliflower is a store house of iron which can prevent anemia. Anemia affects about 43 percent 

of women of reproductive age in less developed countries. Women are especially susceptible to 

iron deficiency and anemia during pregnancy, and about half of all pregnant women in less 

developed countries are anemic, although rates vary significantly among regions 

 

A study conducted in North India, showed improved levels of haemoglobin, serum retinol, 

height, weight and nutritional status in children when cauliflower leaf supplements were added to 

their meals  
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Cauliflower leaves are rich in calcium and iron. In fact, the leaves are one of the richest sources 

of calcium in vegetables. By virtue of being leaves, they are rich in fibre too. Foods rich in 

calcium and iron have several health benefits ranging for healthy bones, better immunity and 

high fibre content aids digestion and keeps the gut healthy. Cauliflower leaves are crunchy and 

have a mild flavor. Hence, they can be easily accommodated in many recipes. It can be 

consumed raw and in cooked form as the calcium and iron content of these leaves is not lost 

upon cooking. 

Drum sticks leaves: The botanical name of drum sticks leaves is Moringa oleifera or 

pterygosperma. Moringa trees grow all over India. It is a beautiful tree grown as a backyard tree 

in most of the South Indian homes for its drum-sticks like fruits. Moringa leaves are not very 

popular as market vegetable, but chemical analysis of the leaves shows that Almighty God has 

treasured wealth in these cheap and discarded leaves. One cup full fresh juice of Moringa 

supplies as much Vitamin A as one gets from eating – 9 eggs, 500 gms butter, 80 cups of fresh 

cow‘s milk. The Vitamin C content is equal to – 6 oranges, 6 limes, or 2.5 kgs of grapes. A 

handful of fresh leaves supply as much calcium as one gets by eating any one of these foods; 8 

oranges, 3.5 kgs papaya. 

Drum- stick leaves are a rich source of all the essential amino acids which are required for 

growth and maintenance of cells and tissues. 

Nutritional facts of drum-stick leaves: 

100 gms of the leaves provide: 

Proteins: 6.7 gms 

Energy: 92 Kcal 

Calcium: 440 mg 

Iron: 0.85 mg. 

Out of all green leafy vegetables available, drumstick leaves (Moringa Oleifera) contains 

23791.91mcg total carotene and highest β-carotene content 16165.33 mcg/ 100gm and can be a 

suitable protocol for dietary diversification/improvement strategy especially to eradicate vitamin 

A deficiency. 

Apart from β-carotene content they are also a good source of ascorbic acid, calcium, phosphorus, 

vitamin E and have low levels of oxalates. They are a rich source of protective nutrients essential 

for healthy vision, bones, blood and skin. They are also rich in various polyphenols, which act as 

antioxidants and are recommended for protecting against Cardio Vascular Diseases (CVD). 

Tamarind leaves: The botanical name of tamarind is Tamrindus indica. Tamarind tree is the 

native of Africa and South India. It is an ornamental tree with longevity of 120 years. 

Nutritional facts of Tamarind leaves: 

100 gms of the leaves provide: 

Proteins : 5.8 gms 

Energy: 115 Kcal 

Calcium: 101 mg 

Iron: 0.30 mg. 
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They contain antioxidants and are used for number of ailments  

 

Conclusion 

 

Several studies have found positive associations between improvements in measures of women‘s 

empowerment and improvements in nutrition outcomes (e.g. reduced stunting), as well as 

associations between measures of women‘s disempowerment and adverse nutritional outcome. In 

general, projects with a nutrition education component have positive impacts on health and 

nutrition related behaviours. 

Adequate nutrition is important for women not only because it helps them be productive 

members of society but also because of the direct effect maternal nutrition has on the health and 

development of the next generation. 

Malnourished women also put an impact on the national economy as lack of nutrition greatly 

reduces the ability of women to work, and strength of women to endure sufferings. In all ways it 

is greatly affecting the productivity of women. It affects both physical and emotional health of 

women that eventually leads to economic losses both for the family and the country. 
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Empowerment of women no doubt comes with good education, but health and nutrition are 

equally important ingredients for women empowerment. Girls from weaker sections of the 

society are not enrolled in schools and therefore remain uneducated.  Majority of the women 

work in unorganized sector especially cottage – industries, which are often not covered by any 

kind of safety norms. They work aslaborers and toil for long working hours and are generally not 

paid well.  This indirectly results in neglect of their nutrition and health.  Women give birth to 

the young ones and therefore health and nutrition become paramount in women‘s life.  Absence 

of good health and nutrition result in giving birth to pre- mature babies.  Further, the onus of 

family planning is also placed on women in our rural community.  Consequently, birth control 

operations are undertaken by women, which at times causes infection due to lack of good health 

and sanitation. In the the patriarchal outlook of Indian culture, women are considered as second 

citizens.  In order to become empowered women have to educate themselves along with work.  

Here again, encouragement and opportunities for education and good employment are not 

provided to women. Women are generally not employed as they have to look after the family and 

young children.  Many educated women too could not join the workforce because they have to 

look after their family and children.  Those venturing to work in addition to doing domestic 

chores end up neglecting their own health.  The government must take steps to ensure good 

health and nutrition to women in addition to education and employment. 

Health is a state of physical, mental, spiritual and environmental balance made possible by just 

social, political and economic conditions within a society.‖ (Bhate 1987:2) In our society as long 

as a person is carrying out the assigned role, the individual is considered to be healthy.  But the 

patterns of morbidity and morality reveal the contradiction between real health needs of the 

individual and the actual level of health considered adequate and necessary. 

There is a close connection between employment, education and health.  Discrimination against 

a girl child begins at birth.  Three – fourths of the 50 million children in our country, who are not 

enrolled in any school, are girls.  It is estimated that 30 per cent of the total work of fuel 

gathering, fetching water, and farm work is done by girls aged between 6 – 11 years. The entire 

burden of sibling care is on the girl child. Education influences mortality, morbidity and fertility 

through better knowledge and through a better social status. 

It is said that women are both to create, rear and socialize children and thus enable them to grow 

into desired adults who are capable of effectively carrying out the roles assigned to them by 

society.  Thus women‘s traditional role is to give birth to and bring up the future workers of the 
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economy.  For a woman the definition of health is determined by her ability to perform these 

functions, even though millions of women are unemployed or work on the farm and in 

agricultural activities, in household industry, non- household industry and services. All nutrition 

programmes are aimed at pregnant and lactating women. What about the nutritional deprivation 

suffered by girls from infancy until pregnancy?  Undernourished woman will give birth to a 

premature child (in birth – weight, length and maturity).What about the women who have to 

fulfilltheir reproductive roles but must continue to work for their families‘ survival, without 

enough food to meet their own needs?  Hence health of women is an important indicator of the 

entire work force. 

The changing patterns of economic development have put heavy burden on women which is 

reflected in their health status. The growth of small and cottage industries has depended heavily 

on female labour. Most of these industries do not come under the preview of any kind of safety 

legislation.  Women work in industries like tanning, cashew, coir textiles, garment, fish 

processing and canning etc. In all these industries they toil for long hours for a low pay, as these 

are unskilled jobs.  Hence there are health problems related to work place, hazards of pollutants 

on women who work during childhood, adolescence, pregnancy and lactation that can be 

dangerous both to women and fetus. There is very little information about safety and levels of 

these harmful substances and more often damage done includes T. B., allergies, abortions, 

bronchial disorders, death of unborn child, anemia, toxicity, disfiguration etc.  In addition to 

these disadvantages, provision of facilities to women workers during maternity is woefully 

inadequate. 

Women perform not only what the Census of India defines as ‗Work‘ but a lot of other activities 

that are energy consuming like, cooking, collecting fuel, fetching water, looking after cattle and 

other animals,unpaid work on the family farm or in family craft and child care.  These activities 

are considered non-economic activities and calorie needs for most women are calculated without 

regard to the actual work burden onthem. Even these inadequate norms are not fulfilled for 

women and girls as they eat consistently less than their requirements. Malnutrition aggravates 

diseases, increases risk of infections and reduces resistance to various diseases. Ironically women 

do not consider themselves ill.  In a study done by Amartya Sen in Bengal, more men than 

women declared themselves ill. 

Women are major targets of family planning programmes. Family planning programmes are 

population-control oriented and do not place any emphasis on women‘s health, emotional and 

psychological welfare.  They do not raise the status of women by reducing unwanted pregnancy 

but make them victims of experimentation and state policy. 

The sex ratio of a closed population is a function of the sex ratio of births and deaths.  In India 

females die at a higher death rate than males after the first month of birth.  Neglect of female 

health is testified though these factors namely, female infanticide, neglect of female infant‘s life, 

premature cohabitation resulting in early child bearing, over work and malnutrition.   In India the 

higher death rate of the female compared to that of male can be traced to her status as a second 
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class citizen.  Attitude towards sterilization or family planning with a given composition of male 

and female children   prominently bring out the unpopularity of female children. 

Urbanization and industrialization might cause decline in fertility, but a more relevant factor 

associated with health improvement is education, because education changes attitudes and 

outlook,whilst, urbanization and industrialization might improve the economic status of women. 

In India, the result of urbanization is the result of the spill-over of the rural population into cities 

caused by push migration.  Such migration not only leads to decline in fertility, it leaves the 

personal health concerns unchanged. 

Some common diseases which women suffer due to nutrition need consideration.  During child 

birth, many women die every year due to abortion and complications in childbirth.  Majority of 

pregnant women in India are anemic.  Pregnant women lose immunity to malaria and are more 

susceptical to viral infections.  Anemia is a condition which makes women easily tired causing 

black outs and general disinterest in work with lowered resistance to infection.  There can be 

breathlessness on walking, bone pains and even heart failure.  During pregnancy it can be fatal if 

the women have any other accompanying problems like excessive bleeding.  Stress plays a very 

large role in precipitating hypertension.  In a socio-economic condition where the reality of life is 

hunger, semi starved children, overwork, wife beating and insecurity, stress becomes a normal 

condition of existence.  The incidence is increasing especially among urban women.  For 

instance, there are more diabetic cases among women who were undernourished. 

Being the traditional provider of water and having to work many hours in water women are 

vulnerable to water borne diseases.  Women have a low capacity to sustain heavy manual and 

physically demanding work.  They have less tolerance to heat and vibration. In employment in 

certain industries like electronics, weaving and carpet-making, etc women suffer from severe 

visual impairments. 

Cooking is predominantly done by women in the house.  In the rural areas women spends a great 

deal of time on fuel collection.  Women use stoves that are not only fuel inefficient but also 

expose her to heat and to serious respiratory diseases like chronic bronchitis and emphysema 

through inhaling animal dung smoke. 

The following measures could improve the health and well being of women and consequently 

society at large. 

 The improved smokeless stove or Gobar gas, if introduced minimizes smoke damage to eyes. 

This also means an economy of fuel which would result in saving of time and energy for 

those who collect and provide for fuel. 

 Hand pumps and tube wells in the vicinity of the house and home filtration units of a simple 

design could be the answers for reduction in women‘s work load. 

 The provisions of sanitary latrines also merit serious attention as it would make a significant 

difference to the health of the community as a whole and to the convenience of the women 

folks. 

 Introduction of cesspools, soak pits to improve drainage and compost pits to take care of 

household kitchen wastes would go far towards improving the village environment. 
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 Grain storage bins and improved techniques of food preservation would improve women‘s 

health. 

A major influence on women‘s fertility, female infant mortality and female infant rejection is the 

pervasive son preference. If one wants proof of the strength of patriarchy in Indian society, the 

obsessive desire for a male child is enough.  All other consequences of discrimination flow from 

this starting point.  A married women‘s status in her husband‘s household hinges crucially on her 

ability to produce a male child.  This continued to be so despite vast changes in Indian society 

brought by rapid industrialization, urbanization, education of women and social reform 

legislation attempting to reduce legal disadvantages of women.  After male child preference is 

the universality of marriage for girls and persistence of child marriages regardless of laws 

prohibiting it.  Early marriages take a heavy toll on girl‘s future physical and mental growth; 

thereafter their education and employment chances diminish drastically. Early pregnancy induces 

maternal mortality. The commonest causes for divorce, separation and desertion by husbands in 

the villages are barrenness and misplaced suspicions. Contrary to the scientific knowledge 

barrenness is always blamed on women, and the man resorts to remarriage.  Divorce and 

separation pose great hardships for women; they are suddenly forced to fend for themselves 

when they have in fact been denied training for it.  Innumerable widows spend their life time in 

destitution, seeking refuge in ashrams, often being forced into prostitution risking both their 

health and sanity. 

Health services for women and children can be improved only in association with a substantial 

change in their social status.  This implies, first and foremost change in the present attitude of 

looking upon women and children as expendable. The high mortality rates of children and the 

social preference for sons rather than daughters leads to a demand for more children.  All this 

leads to deterioration of health condition of women and this is precisely what a declining sex 

ratio indicates; and this is exactly the situation and attitude which the society must outgrow. 

The following facilities must be provided by the government to maintain good health of the 

woman and child. 

 Care of pregnant women, including treatment of specific nutritional disorders (anemia) 

beginning with the poorer sections of the society. 

 Safe deliveries. 

 Post natal care and care of the new born, including pre- mature birth. 

 Nutritional care of the child below three years beginning from the poorest. 

 Immunization of the mothers and children. 

 Family planning advice and services, during pregnancy following deliveries and coordination 

with child care 

 Treatment of illness including control of infection and oral dehydration. 

Health has not been recognized as a gender issue.  Women need to develop their own 

organization to spear head the change in their condition.  The following steps could be followed- 

 Health and family planning becomes accessible to all women under terms that will ensure 

women‘s welfare. 
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 Full and equal participation of women not merely as recipients of the health system but as 

providers in that system at both the managerial and technical level. 

 Research into women‘s health problems, needs and occupational health hazards. 

 New health services and appropriate technologies for meeting specific needs are initiated 

 All forms of exploitation are eliminated through both social reforms and social awareness. 

 

―Communities and countries and ultimately the world are only as strong as the health of their 

women.‖ 

Michelle Obama 

 

To conclude, women represent half the population of any country, and their well being and 

health is important for any nation to develop. The progress of a nation can be measured by the 

progress of women in that country. Therefore it is important that women have good health and 

nutrition. 

―Healthy citizens are the greatest asset any country can have.‖  

Winston  Churchill. 
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                Abstract 

A healthy person only can contribute for any work at his/her full extent. In the 

modern scenario gender disparities has been disappearing and women are 

contributing in various fields. In is a fact that in the busy schedule of the work 

most of the times people neglect their nutritional requirements. The nature has 

given more responsibility on the shoulders of women. She is creator of a new life; 

she has to nurture a baby in her womb. This requires a more nutrition to women. 

In the Indian scenario surveys have revealed that Indian women have deficiency 

of iron, calcium, because of this their hemoglobin is low this again leads towards 

problem of low blood pressure. Better nutrition is the only solution to all these 

problems. Balanced diet, external supply of nutrients plays important role in 

maintaining health of women. Problems of women health regarding nutrition and 

its remedies are discussed in the present paper. 

           Keywords: Women Empowerment, Nutrition 

 

Introduction 

 

Young women in their 20's, who are usually working for long hours, sometimes erratic work 

shifts, often have to meet tight deadlines and face considerable stress. And to top it off, factors 

like eating out frequently, consuming junk food or hardly eating anything and lack of exercise 

leads to poor health. This takes a toll on their physical as well as mental health."In her 20's, a 

woman needs extra calcium to build bones, especially if she's physically active. She should also 

include soy, believed to protect against Cancer and heart disease, in her diet. Studies show that 

the bone mass index peaks in early adulthood and then declines. This calls for the importance of 

calcium. Since the muscles are more active, there is a need for higher calories and protein along 

with vitamins. Also, adequate fluid intake is necessary to balance the acid-base balance in the 

body."Women have special nutritional needs throughout life. 

 

Women in Modern Period:  The status of women in modern India is a sort of a paradox. If on 

one hand she is at the peak of ladder of success, on the other hand she is mutely suffering the 

violence afflicted on her by her own family members. As compare to with past women in 

modern times have achieved a lot but in reality they haveto still travel a long way. Their path is 

full of road blocks. The women have left the secured domain of their home and are now 
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battlefield of life fully armored with their talent. They had proven themselves. But in India they 

are yet to get their dues. There are many problems which women in India have to go through 

daily. These problems are become part and parcel of life of Indian women. 

 

The Main Problems of Indian Women Include  

I. Malnutrition 

II. Poor Health 

III. Maternal mortality  

IV. Lack of education  

V. Mistreatment  

VI. Over worked 

VII. Female infanticide /feticide 

  

The statistics testifies to the brutalities afflicted on women folk  

Social indicator                                          India                            World 

Infant mortality rate per    100073                     60 

Maternal mortality rate per                        570                                 430 

100000 live births                    

 

A) Thumb-rule for getting all the nutrients in the body, in the correct manner is: 

- Aim for variety in food -eat plenty of fresh fruits and vegetables. 

- Eat small meals every few hours. 

- Never starve yourself. 

- Drink plenty of water throughout the day 

 

B) Essential Nutrients Every Woman Needs 

Following are the very essential nutrients for the health of women.  

1) Iron 

With the teen years comes menstruation. ―Iron requirements increase during puberty to make 

up for blood loss and increasing blood volume with normal growth. 

2) Calcium 

As women age, they‘re prone to bone loss, so it‘s important to build a strong skeleton early 

on. Adolescence is the prime time for girls to do that.Girls between the ages of 9 and 18 need 

1,300 milligrams of calcium a day. So they should load up on dairy products like milk, 

yogurt, and cheese, plus calcium-rich greens like cabbage. 

3)  Folic Acid 

During pregnancy this B vitamin is crucial for lowering the risk of certain birth defects of 

the brain and spinal cord. Women in their childbearing years should aim for 400 micrograms 

of folic acid a day, and 600 micrograms a day after conceiving. 
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4) Protein & Carbohydrates 

Protein and carbohydrates supply energy to the body.Eggs, fish, pulses, soya are the main 

sources of protein.Following food items should be included in the diet  

 

Protein & 

Carbohydrates 

 

Fiber Iron  

Fruits Fruits Fruits  

Vegetables Vegetables Milk 

Grains Whole grains Black Dates  

Milk & Yogurt Dry beans and peas Spinach 

Dry beans and peas Corns Apples  

Milk Brown Rice Beat Root  

Poultry Baked Potato with skin Walnuts 

Meat Berries Sunflower Seeds 

Fish & Shellfish Oats Jiggery 

Eggs Broccoli Red Meat 

Nuts Cabbage Raisins 

Peanut butter Rice Bran Brown Bread 

Tofu Barley Apricots 

 Soybeans Dried Figs Beans 

 

Besides these nutrients 15 to 20 minutes‘ walk and 10 minutes meditation would enhance the 

health of women. It is also important that women should not skip the breakfast because breakfast 

is a beginning of the day which provides energy throughout the day.   

 

Conclusion 

 

A healthy diet provides energy, maintains weight. It can also be a huge support through the 

different stages in life. Healthy food can help reduce PMS, boost fertility, combat stress, make 

pregnancy and nursing easier, and ease symptoms of menopause. A healthy diet will help you 

look and feel your best so that you stay on top of your commitments and enjoy life. A balanced, 

nutritious diet will remove the health problems among the women. It will also enhance work 

efficiency of the women. 
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Abstract 

Research has found mother‟s empowerment to have a positive impact on the 

nutrition status of their children. This column analyses this relationship for data 

from rural India for the period 1992-2006. Among other factors, it highlights the 

importance of mother‟s education in relation to father‟s education in determining 

children‟s nutrition. 

Keywords: Health, Nutrition, Women Empowerment 

 

Introduction 

Notwithstanding the impressive growth record in the recent past, India continues to have high 

rates of malnutrition. Although there has been a decline in the rates of moderately underweight 

and stunted children, India  continues to have one of the worst levels of low birth weight and 

underweight children when compared to other nations in BRIC (Brazil, Russia, India, and China) 

and SAARC (South Asian Association for Regional Cooperation). The percentage of under-five 

children who are moderately underweight and stunted is more than three times higher in India 

than in China. Also, the rate is higher than all of India‘s less developed neighbours - Bangladesh, 

Nepal, and Pakistan (Institute of Applied Manpower Research (IAMR), 2011). This mismatch 

between India‘s recent surge in economic growth and the persistence of high levels of 

malnourishment has led India to be characterised as the ―Asian Enigma‖ (Smith et al. 2003). 

High levels of child malnutrition potentially result in lower cognitive skills and lower 

productivity in adult years. Additionally, the widespread prevalence of nutritional deprivation is 

a larger humanitarian issue. It is therefore not surprising that malnutrition in India is a serious 

policy concern.   

 

Scholarly inquiries into determinants of child health and malnutrition in developing countries in 

general and in India in particular highlight the significance of economic, social, cultural and 

infrastructural factors (for example, see, Gaiha and Kulkarni 2005, Kravdal 2004, Gaiha et al. 

2014). Specifically, mother‘s characteristics such as her education, health, and presence of 

domestic violence have emerged as significant predictors of children‘s nutritional status.  
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Empowered mothers, healthy children 

The role of women‘s characteristics in reducing the prevalence of malnutrition is echoed in the 

opinions voiced by experts across the globe. For instance, Olivier de Schutter in his presentation 

to the United Nations in March 2013 argued that ―sharing power with women is a shortcut to 

reducing hunger and malnutrition, and is the single most effective step to realizing the right to 

food,‖ and urged ―world governments to adopt transformative food security strategies that 

address cultural constraints and redistribute roles between women and men‖. In the context of 

child health outcomes, given that women are typically the primary caretakers of children, 

redirecting of decision-making roles in favour of women has the potential to improve child 

health outcomes (de Schutter 2013).  

 

In India, as in other parts of the developing world, the relationship between women‘s 

characteristics and children‘s nutritional status has been shown as positive in numerous studies. 

For instance, it has been seen that reduction in wage gap between men and women reduces 

severe stunting in terms of the number of stunted children in a household (Gaiha and Kulkarni 

2005). Child health has been found to be affected by the use of healthcare services, which in turn 

is determined by women‘s education, bargaining power within the household, and control over 

household resources (Maitra 2004). Women‘s empowerment, as measured by women‘s 

perception of whether a man is justified in beating his wife in certain situations, and women‘s 

education have been found to have a significant association with child mortality levels (Kravdal 

2004). Domestic violence and lack of education result in weak bargaining power of women 

relative to their male partners and to other household members which adversely impacts the 

nutritional status of women and their children. The other factors that are found to be relevant in 

predicting child nutritional outcomes are household income, number of children, caste affiliation, 

access to healthcare, and quality of sanitation (see, for example, Smith et al. 2003). 

 

Data from rural India 

Our recent study (Imai et al. 2014) aims to contribute to the existing knowledge on the 

association between women‘s empowerment and child nutritional outcomes by examining 

relevant data from rural India for the period 1992-2006. We estimate how the nutritional 

measures for children under the age of three are related to their mother‘s empowerment. The 

three indicators of nutritional status that we look at are: height-for-age (stunting), weight-for-age 

(underweight), and weight-for-height (wasting).   

 

Our assessment of mother‘s empowerment is based on three variables that are widely used in the 

literature to measure mother‘s bargaining power, namely, mother‘s educational attainment 

relative to the father‘s, mother‘s perception about presence of domestic violence and freedom of 

movement. Given that previous research has also shown indicators, such as caste affiliation, 

infrastructure, availability of healthcare, and access to sanitation and to portable water, we 

include these as well in our analysis to predict the levels of child‘s health.  
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We use data on rural India from all three rounds of the National Family Health Survey (NFHS) - 

NFHS-I (1992-93), NFHS–II (1998-99), and NHFS-III (2005-06). The NFHS is a nationwide, 

multi-round survey conducted on a representative sample of households in India with a focus on 

health and nutrition of household members, especially of women and young children. The survey 

covers issues including fertility, family planning, maternal and child health, gender, HIV/AIDS, 

nutrition, and malaria. Data were collected at the individual level as well as household and 

community levels. Our analysis is confined to children aged zero to three years. 

 

Mother‟s education is key 

Our results show that the ratio of the number of years of mother‘s schooling to number of years 

of father‘s schooling is positively associated with short-term measures of nutritional status of 

children, namely, weight-for-age and weight-for-height. The education gap between the parents 

is also correlated with a chronic measure of nutritional status, height-for-age. Second, access to 

health schemes or health insurance is associated with higher values of weight-for-age in 2005-

06.  Third, access to health facility, infrastructure (example, access to landline telephone lines) 

and environment (example, time required for getting water) are related to lower prevalence of 

child malnutrition. Access to a flush toilet is related to better nutritional status of children in 

terms of stunting and underweight. Easier access to water seems to be associated with higher 

scores on weight-for-height measure. Access to television is found to be correlated with lower 

prevalence of stunting and underweight. Also, children belonging to Scheduled Castes (SCs) 

tend to be more undernourished than those from non-SC households.     

 

In conclusion, our findings underscore the role of mother‘s education as one of the critical 

indicators related to better nutrition of children. However, while enhancing women‘s educational 

levels is necessary, it is not a sufficient condition for improving child health outcomes. Since 

women‘s outside employment options, their own asset holding, income, or production skills are 

found to lead to women´s empowerment, appropriate policies should be designed to enable the 

same (see, for example, Doss 2013). Additionally, improved access to healthcare and sanitation 

expectedly, play a significant part. The relevance of these factors corroborates the 

recommendations made by previous work in this area. Future research should carry out rigorous 

evaluations of poverty alleviation measures, such as microfinance, in terms of whether they 

would affect these outside options that empower women and thus reduce the prevalence of child 

malnutrition in developing countries. Also, our findings call for concerted efforts to design more 

holistic development programmes that include investment in basic infrastructure, including 

provision of healthcare, sanitation, and water.  

 

Notes: 

1. The prevalence of underweight children declined from 53% in 2004 to 42% in 2010–11 with 

an average annual rate of reduction of 2.9% (The Naandi Foundation, 2011).  
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2. The indicators are measured in terms of z-scores which capture how much a child‘s weight/ 

height deviates from that of an international reference group of healthy children of the same 

age, as proposed by the World Health Organization (WHO) (2006). 

3. Data on health schemes or insurance is not available for other rounds. 

4. These variables are statistically significant at least at the 10% level. See Imai et al. (2014) for 

details.   
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Introduction  

Women empowerment is the empowerment of women which helps them to take their own 

decisions by breaking all personal limitations of the society and family. Women empowerment 

has the power to change many things in the society and country. They are much better than men 

to deal with certain problems in the society. They can better understand the disadvantages of the 

overpopulation for their family and country. They are fully able to handle the economic 

conditions of the family and country through proper family planning. Women are capable 

enough to handle any impulsive violence in comparison to the men whether in the family or 

society.Women empowerment can be defined in very simple words that it is making women 

powerful so that they can take their own decisions regarding their lives and well being in the 

family and society. It is empowering women to make them able to get their real rights in the 

society. 
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The main issues regarding women's health : 

Cancer:Two of the most common cancers affecting women are breast and cervical cancers. 

Detecting both these cancers early is key to keeping women alive and healthy. The latest 

global figures show that around half a million women die from cervical cancer and half a 

million from breast cancer each year. The vast majority of these deaths occur in low and 

middle income countries where screening, prevention and treatment are almost non-existent, 

and where vaccination against human papilloma virus needs to take hold. 

 

Reproductive health: Sexual and reproductive health problems are responsible for one third 

of health issues for women between the ages of 15 and 44 years. Unsafe sex is a major risk 

factor – particularly among women and girls in developing countries. This is why it is so 

important to get services to the 222 million women who aren‘t getting the contraception 

services they need. 

 

Maternal health: Many women are now benefitting from massive improvements in care 

during pregnancy and childbirth introduced in the last century. But those benefits do not 

extend everywhere and in 2013, almost 300 000 women died from complications in 

pregnancy and childbirth. Most of these deaths could have been prevented, had access to 

family planning and to some quite basic services been in place. 

 

HIV: Three decades into the AIDS epidemic, it is young women who bear the brunt of new 

HIV infections. Too many young women still struggle to protect themselves against sexual 

transmission of HIV and to get the treatment they require. This also leaves them particularly 

vulnerable to tuberculosis - one of the leading causes of death in low-income countries of 

women 20–59 years 

. 

Mental health: Evidence suggests that women are more prone than men to experience 

anxiety, depression, and somatic complaints – physical symptoms that cannot be explained 

medically. Depression is the most common mental health problem for women and suicide a 
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leading cause of death for women under 60. Helping sensitise women to mental health issues, 

and giving them the confidence to seek assistance, is vital. 

 

Being young: Adolescent girls face a number of sexual and reproductive health challenges: 

STIs, HIV, and pregnancy. About 13 million adolescent girls (under 20) give birth every year. 

Complications from those pregnancies and childbirth are a leading cause of death for those 

young mothers. Many suffer the consequences of unsafe abortion. 

 

Getting older: Having often worked in the home, older women may have fewer pensions and 

benefits, less access to health care and social services than their male counterparts. Combine 

the greater risk of poverty with other conditions of old age, like dementia, and older women 

also have a higher risk of abuse and generally, poor health. 

 

UNICEF In Action : 

UNICEF India has also been at the forefront of strengthening coverage of existing nutrition 

interventions for women in flagships through policy, advocacy and system strengthening 

strategies. 

 

More recently, it has also generating research evidence on the barriers and opportunities that 

exist to universalizing the coverage and quality of the five interventions. Importantly, given the 

linkages of women‘s nutrition with poverty alleviation, women‘s empowerment and food 

security, two innovations are underway. 

 

Firstly, a partnership has been established with the ―Aaajevika‖ programme of the India 

government‘s National Rural Livelihood Mission to test whether women‘s nutrition initiatives 

can be mainstreamed through women‘s empowerment platforms under ―Aaajevika‖. 

Secondly, UNICEF in Andhra Pradesh and Telengana is technically supporting the state 

government to implement the One Full Meal  Scheme . The programme aims to improve the 

nutrient intake of pregnant women and breastfeeding mothers, and reduce the prevalence and 

severity of maternal anaemia. 

In Andhra Pradesh and Telangana, 5100 women federations, supported by Aajeevika and 

UNICEF, partner with State Governments to provide 895,000 pregnant and lactating mothers 

nutritious meals daily through 'ONE FULL MEAL' scheme,  located in villages where 

undernutrition rates are high. 

One Full Meal entitles pregnant women and breastfeeding mothers to receive a free nutritious 

meal every day between 11am and 2pm at the village Anganwadi centre, 25 days a month. More 

than 5,100 federations of women‘s self-help groups have been engaged to support the 

implementation of the scheme. Each ICDS project gives a quarterly grant to the federations that 

are involved in the implementation of the programme. 

 

http://www.unicef.in/tribalchildren/Story-The-ONE-FULL-MEAL-Scheme-Providing-Nutritious-Food-to-Tribal-Women.html
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At the policy level, UNICEF has been the lead agency supporting the Ministry of Health and 

Family Welfare to develop the country‘s maternal calcium and deworming guidelines. 

Many development programmes focus on women‘s empowerment as a way to achieve gender 

equality and achieve other important development outcomes such as improvements in health, 

education, and nutrition. While ―empowerment‖ can broadly be defi ned as increased agency or 

the ability to make strategic life choices, it of course takes on different meanings depending on 

context. Hence, ways in which women‘s empowerment is measured varies considerably. Several 

studies have found positive associations between improvements in measures of women‘s 

empowerment and improvements in nutrition outcomes (e.g. reduced stunting), as well as 

associations between measures of women‘s disempowerment and adverse nutritional outcomes. 

Despite this, there is limited evidence of the impact of several types of programmes – cash 

transfers, agricultural interventions, and microfinance programmes – on nutrition outcomes. 

Qualitative evidence of the impact of conditional cash transfer programmes (CCTs) on women‘s 

empowerment is generally positive, although quantitative fi ndings are mixed. CCTs generally 

seem to have positive impacts on health and nutrition-related behaviours but impacts on health 

and nutrition outcomes are mixed with very limited evidence of impact on micronutrient status. 

Reviews of such studies fi nd no statistically. 

Need of nutrition: 

 
 

The benefits of nutritional improvements and social empowerment of women, the nexus of 

intergenerational changes in human capital (Figure 2), suggests a hypothetical model that 

highlights the cumulative and intergenerational importance of women‘s human capital. That is, at 

the margin, investments in women‘s human capital, at least in rural communities and developing 

nations, have greater positive implications in human capital development than do investments in 

men‘s. Because children are the future human capital resource of a country, it is vital to more 

effectively invest in and promote the development of those intellectual and physical resources. 

A lack of proper nutrition can make it difficult for the body to repair itself and for the organs to 

functions properly.  For these reasons, nutrition should be the starting place for any health 
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rehabilitation program.  Herbs are a great way to get natural forms of these vitamins and 

minerals, and they are easier to obtain, as a result of their low cost.  Iodine and magnesium are 

two minerals that women have a tendency to not get an adequate supply of, a problem that is 

easily fixed by awareness, supplementation, and a proper diet.  This will help in the prevention 

of dysfunction of the female organs and, therefore, in the overall health of the individual. The 

effects of a woman's diet on her children start long before she becomes pregnant. Stores of fat, 

protein, and other nutrients built up over the years are called upon during pregnancy for fetal 

nourishment. During adolescence and early adulthood, women need to increase foods rich in 

calcium to build peak (maximum) bone mass to reduce the risk of developing osteoporosis – a 

progressive loss of bone with aging that causes bones to be more susceptible to fracture. All 

women need more iron than men since younger women lose iron through menstruation.  

Women of childbearing age have increased iron needs and hence are at risk of iron-deficiency 

anemia. It is important for them to eat those foods that are not only rich in iron but are also eaten 

in significant quantities and from which iron is reasonably well absorbed. Haem iron from 

hemoglobin, present in meat and meat products, is well absorbed. Sources of non-haem iron 

include green vegetables, baked beans, peanuts and fortified breakfast cereals. Dietary sources of 

vitamin C are also significant because they improve the absorption of non-haem iron. 

All women of childbearing age who are capable of becoming pregnant should also consume 

additional folic acid every day for the purpose of reducing the risk of having a pregnancy 

affected with spina bifida and other neural tube defects. Folate requirements increase 

substantially during pregnancy, and it is generally recommended that women of childbearing age 

should consume an extra 400 mg of folate daily from supplements, fortified foods, or both, in 

addition to consuming folic acid from a wide variety of foods, including offal and raw green 

leafy vegetables. 

Calcium is an important factor in bone mineralisation and skeletal development during growth, 

and the main sources are milk, cheese, yoghurt and green vegetables. Already it is apparent that 

some young children and adolescents seem to reduce their intake of calcium just at a time when 

their need is greatest, and the impact on bone health is compounded by a decline in physical 

activity. Along with other nutrients such as folic acid, vitamins B6, B12, C and D, which help 

build up the framework of bone onto which the calcium deposits, there is a need to ensure 

optimal calcium nutrition at this time of skeletal development as well as during the pre- and post-

menopausal states. The decreased oestrogen production in menopausal women is associated with 

accelerated bone loss and osteoporosis in women after their fifth decade. During this time, 

women lose on average about 3% of their skeletal mass per year. 

 With rising life expectancy exceeding that of their male counterparts, women can expect to 

reach the age of 80 or more, and since the age of menopause has not greatly changed, a woman 

can anticipate spending 30 years-nearly one third of her life-in a post-menopausal state. It is 

therefore essential to promote positive nutrition practices, by encouraging a varied and balanced 

http://www.pamf.org/teen/sex/pregnancy/
http://www.pamf.org/teen/health/femalehealth/periods/
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diet among women throughout all their life stages to ensure their own health and well-being, as 

well as that of their offspring. 

 

Conclusion: 

Women, as the main agents of primary health care, play an essential role in maintaining family 

and community health. They are the ones who are most aware of sickness and suffering in the 

community because of their social role as nurturers and care-takers of the young, the old, the sick 

and the handicapped, and they exert an important influence on health habits in the family. 

Although it is often recognized that primary health care hasto respond to the needs of people, and 

that women have the most extensive awareness of these needs, their opinion is hardly ever 

solicited when health care programmes are being formulated. 

In order for communities to benefit from the knowledge which women possess, a renewed self-

confidence of women has to be encouraged. Women have to learn to regard themselves as 

capable human beings with important contributions to make on the basis of their life experience 

and their accumulated wealth of knowledge. Furthermore a conscious effort has to be made to 

enable women to organize and to vocalize 

There is a correlation between women ís level of education and babiesí birth weight: the higher 

the level of education, the greater the birth weight. It is well known that low birth-weight babies 

suffer from anaemia and experience retardation of their growth and development. Eventually, 

this determines the intellectual and physical potential of society. If the mother herself has a low 

body mass, this will result in the birth of a baby with a low body mass, which is significant for 

the long-term health of society. Information regarding healthy nutrition during pregnancy and 

breastfeeding newborn babies and infants in the first year of life will allow not only the health of 

the woman, but also that of the child, to be protected against infectious diseases during the first 

year of life and noncommunicable disease in adult life.  

For many women, running a home, bringing up children and taking care of elderly relatives, as 

well as working outside the home, can influence their physical and mental well-being. Ensuring 

good nutrition and a healthy lifestyle can contribute significantly to women's health throughout 

their lives. 
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ABSTRACT 

This paper aims providing an overview of that in women personal hygiene is the 

first to good grooming and good health. Good hygiene is important in taking care 

of oneself physically as well as emotionally. Women are so emotional therefore 

she think more and always in stress , If we found some short coming in women it 

is due to only faulty processes, it is the prime responsibility of all educational 

institutes to provide best environment .Best faculties, and best facilities to their 

women for better educational development or empowerment.  the need for a 

whole new discipline mind-body management that will managed by education  

and Hypnotism, The exercise  for the physical education and Hypnotism for the 

mind training. The researcher has been hypnotherapist and teacher educator also 

his experience in all such activities, and interaction with the women convinced 

him that the teacher were not using the new approaches and methods of teaching 

for women at extent it was expected. Some teachers took challenge and made 

wonderful experiment for women s developmentempowerment, but these 

exceptions were very few.,   the researchers at the Menninger foundation also 

reported remarkable result in eliminating the distress of headache pain. Through 

hypnosis, some patients were trained to tell their hearts to pump less blood into 

their heads, thus reducing the agony of migraine headaches that also recovers 

through hypnotic induction. 

 Hypnosis can encourage many things that are immediately relevant to helping 

depressed individuals. What follows are a dozen compelling applications of 

hypnosis for treating depression.Educational Hypnosis help to relax the body and 

mind in this way became stress free educational development,& women 

empowerment. 

Keywords: Hypnotism and women empowerment.  

 

INTRODUCTION  

We are living in a decade where more and more people are searching for alternative answers, to 

the conventional ways of solving daily life‘s problems . In women personal hygiene is the first to 

good grooming and good health. Good hygiene is important in taking care of oneself physically 

as well as emotionally. Women are so emotional therefore she think more and always in stress,  
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enhance the human potential for personal and professional growth. There both best therapeutic 

technique that holds out so many possibilities for exploration. The total educational life from 

birth to death every personality develop his carrier but educational life from start to endwomen 

spent 25000 hours in educational campus .Vital role  to development  personality of women,the 

women are the product of these educational processes . If we found some short coming in 

women it is due to only faulty processes, it is the prime responsibility of all educational institutes 

to provide best environment .Best faculties, and best facilities to their women for better 

educational development.   

                There are certain questions that always strike our mind like ….. 

 Whatfactors have been major influences on educational development of women 

empowerment.  

 In which direction educational development of women programs  should be arranged?  

 What we are exactly expecting abut outcome ofwomen educational developments ?etc. 

researcher focused on all these things in present paper. 

 The basis of this new approach can now be grounded in modern scientific research ( Ratey , 

2001, Pert 1997), Which is creating a new agreement within the scientific community that what 

effects the mind effects the body and vice versa; and that the brain is continuously adapting to 

the environment (Michel 2012, Diamond, 2000; Rigoli, et at, 2012) Leading to the conclusion  

hypnotism education can also educate the mind. 

 

Interrelationship between Mind & Body 

     Managing our internal miller, the relationships between 100 trillion cells in each human body 

may be one of the most sophisticated phenomena in the known universe (Rose, 2006) 

      Most of this management is organized by the biochemistry of the body and is beyonddives 

human regulation (willrid -2008). However, no part of the human body is beyond the influence 

of the rest of the body except in pathological situation. In the normal functioning, the mind-body 

is one interrelated,  interdependent whole, with each part in a continuous dialogue with the whole 

(Diamond-2007) Hence the need for a whole new discipline mind-body management that will 

managed by education  and Hypnotism, The exercise  for the physical education and Hypnotism 

for the mind training. 

 

Hypnotic Sleep (YogaNidra)   

Artificial sleep of Hypnotism which we work up by way of influencing other of extending 

influence on self through spirited power in either case is called yoga Nidra in the Indian 

philosophy. Hypnotism is a part of this yoga power. It is through this power that can develop 

one‘s mental power as well as will power and get following benefits 

1. The body grows into a healthy and well chiseled organism It helps develop mental 

powerIt ensures an all pervasive peace  

2. It helps develop spiritual power 

3. If helps to mind stress free  
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NEED &IMPORTANCE  

The researcher has been hypnotherapist and teacher educator also his experience in all such 

activities, and interaction with the women convinced him that the teacher were not using the 

new approaches and methods of teaching for women at extent it was expected. Someteachers 

took challenge and made wonderful experiment for women empowerment. , but these 

exceptions were very few. To a considerable extent,it was found that on an average, the teacher 

followed the traditional approaches and methods of women empowerment.  

by the help of educational hypnotism. So it created a widening gap between expectation and 

actual performance. So this situation became the point of introspection for the researcher. 

Researcher decided to know the relationship between  educational, hypnotism and women 

development or women empowerment.  

 

OBJECTIVES  

1. To know the approaches and methods adopted by the teacher, how develop women  help of 

hypnotism . 

2. To observe the present situation of women development help of hypnotism education.  

3. To find benefits of educational hypnotism for women development. 

The Hypnotic Connection 

    The link between the right brain imagery &The left- brain activity is tubular structure called 

the corpus columns. This passageway houses a mass of nerve fibers. 

These conductors carry messages from the right ride to the left. The messages are auto 

suggesting or hetero suggestions which travels from the positive image visualized on the right 

side of the brain to the left side to actualized In this way that the neurons in the nevus system 

are the chemical transmitters of massages from brain the body everything is controlled from the 

heart beat and motor abilities to sensory perception & emotional responses.so 

developedconcentration and hard working power in hypnotic connection. 

Yoga Hypnosis –relaxation  

The state of being free from tension& anxiety, when we are tree from tension & in relaxed state 

we tap into our parasympathetic nervous system or our ―relax& renew‖ system. The 

Parasympathetic nervous system is responsible for bringing the body back to a state of 

equilibrium the parasympathetic nervous system controls your rest, relax and digest response this 

system is responsible for bringing the body to a state of calm, healing & highly concentrated.  

     When the parasympathetic nervous system is dominant  

1 Berating slow 

2 Blood vessels relax 

3 Heart rate drops digestion occurs 

4 Blood pressure lowers 

5 All of the systems in the body function more optimally 

Technics of hypnotic inductions  

 Take slowly suggestions step by step to total body relax & stress free 
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 By controlling our breathing we can control our nervous system response to stress. 

 Calming the breath calms the nervous systemacalm nervous system calms the 

mind. 

 Tense  mind = Tens Body 

 Relaxed  Mind = Relaxed Body 

 

Stress free education for women development:- 

           Modern life has become fast paced with many me snores, expectations and stressors, 

when we experience there stressors in our everyday life and don‘t  have a means of coping with 

the Stress our bodies and nervous systems develop habitual stress responded when the body 

become over stressed and the sympathetic nervous system is in over drive in a constant state of 

fight or flight, There can be negative effect both emotionally and physically 

Negative effects from stress on bodycan withdrawal :- 

Headaches, Fatigue, Anxiety,Tension ,Anger, Body Pain, Blood pressure , Digestive Problems , 

Weakened immune, lack of confidence, Diabetes, ulcer, irritability, conflict, Sadness, depression, 

drug or alcohol abuse & Social withdrawal etc e.g. -Belly breathing&Alternate nostril breathing, 

 

INTERPRETATION 

The interpretation of the data related to the women,comparison of the effect of educational 

hypnotism methodused women for their educational development and change the bad habits,   

the researchers at the Menninger foundation also reported  remarkable result in eliminating the 

distress of headache pain.Through hypnosis, some patients were trained to tell their hearts to 

pump less blood into their heads, thus reducing the agony of migraine headaches that also 

recovers through hypnotic induction. 

             Hypnosis can encourage many things that are immediately relevant to helping depressed 

individuals. What follows are a dozen compelling applications of hypnosis for treating 

depression. 

     Hypnosis (a) helps people build and better utilize a positive focus; (b) Facilitates the 

acquisition of new skills; (c) encourages people to define themselves as more resourceful and 

resilient than previously realized (enhancing their self-image as a result); (d) makes the transfer 

of useful information from one contest to another easier and more efficient (helping acquired 

learning generalize more easily); (e) establishes helpful subjective associations more 

automatically and intensively; (f) provides opportunities for therapeutic learning (i.e., skills and 

insight) to be more experiential and multidimensional; (g) defines women as active managers of 

their internal world (fostering greater emotional self-regulation); (h) helps women sharpen key 

perceptual distinctions to counter over general thinking ; (i) allows women a more comfortable 

distance from overwhelming feeling in order to face and resolve them;  (j) encourages women to 

rehearse new responses and actively incorporate new possibilities in a deliberate behavioral 

sequence deemed likely to succeed; (k) helps women identify and develop underutilized personal 

resources . 
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CONCLUSION  

According to above observation and discussion we can conclude that the new approach can be 

grounded in modem scientific research. The mind-body is one interrelated, interdependent whole 

with each part. Educational Hypnosis help to relax the body and mind in this way became stress 

free educational development, women empowerment.  

1. Women can develop his concentration for educational development. 

2. Women can develop his concentration for Memorizing article, better when hypnotized. 

3. Women can change his bad habits easily, when hypnotized condition. 

4. Women canstress free & work hard, when hypnotized condition. 

5. Women can general senses of self-confidence, when hypnotized condition. 

6. Women can creative expression or destructiveness, when hypnotized condition. 

7. Women can develop immunity for better health. 
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Abstract 

Malnutrition plays a key role in maternal mortality, just as in infant and child 

deaths. In 1965, a WHO Expert Committee on Nutrition in Pregnancy and 

Lactation wrote, "Next to young children, pregnant and lactating women are 

nutritionally the most vulnerable group, especially in the developing regions of 

the world, and yet comparatively little is known of their special nutritional 

needs." (WHO, 1965). Regrettably, little has changed since then and maternal 

malnutrition remains a major problem in India, where the majority of women are 

in a constant state of nutritional stress, beginning in childhood, then adolescence, 

and continuing through the childbearing period which often commences before 

growth has ceased, and consists of a continuous cycle of pregnancy and lactation, 

all too often resulting in premature death. Chronic protein-energy malnutrition, 

iron-deficiency anaemia, and deficiencies of iodine and vitamin A are among the 

common nutritional deficiencies that affect women in India.  

Keywords: Health, Nutrition, Women Empowerment. 

 

India has made rapid gains in food production in the last two decades as a result of the green 

revolution, although these gains have been offset by rapid rates of population growth. In India, 

per capita food availability has been sustained. However, this has not been accompanied by any 

significant reduction in the amount of malnutrition among either women or children.  

Besides high general death rates and infant and child mortality rates, India has high maternal 

mortality rates. The maternal mortality rates of India  (500 per 100,000 live births) is 250 times 

those of developed countries such as Canada (2 per 100,000) (UNICEF, 1989). 

 

Malnutrition plays a key role in maternal mortality, just as in infant and child deaths. In 1965, a 

WHO Expert Committee on Nutrition in Pregnancy and Lactation wrote, "Next to young 

children, pregnant and lactating women are nutritionally the most vulnerable group, especially in 

the developing regions of the world, and yet comparatively little is known of their special 

nutritional needs." (WHO, 1965). Regrettably, little has changed since then and maternal 

malnutrition remains a major problem in India, where the majority of women are in a constant 

state of nutritional stress, beginning in childhood, then adolescence, and continuing through the 

childbearing period which often commences before growth has ceased, and consists of a 

continuous cycle of pregnancy and lactation, all too often resulting in premature death. Chronic 
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protein-energy malnutrition, iron-deficiency anaemia, and deficiencies of iodine and vitamin A 

are among the common nutritional deficiencies that affect women in India.  

 

Notwithstanding the impressive growth record in the recent past, India continues to have high 

rates of malnutrition. Although there has been a decline in the rates of moderately underweight 

and stunted children, India continues to have one of the worst levels of low birth weight and 

underweight children when compared to other nations in BRIC (Brazil, Russia, India, and China) 

and SAARC (South Asian Association for Regional Cooperation). The percentage of under-five 

children who are moderately underweight and stunted is more than three times higher in India 

than in China. Also, the rate is higher than all of India‘s less developed neighbours - Bangladesh, 

Nepal, and Pakistan (Institute of Applied Manpower Research (IAMR), 2011). This mismatch 

between India‘s recent surge in economic growth and the persistence of high levels of 

malnourishment has led India to be characterised as the ―Asian Enigma‖ (Smith et al. 2003). 

High levels of child malnutrition potentially result in lower cognitive skills and lower 

productivity in adult years. Additionally, the widespread prevalence of nutritional deprivation is 

a larger humanitarian issue. It is therefore not surprising that malnutrition in India is a serious 

policy concern.  

 

Scholarly inquiries into determinants of child health and malnutrition in developing countries in 

general and in India in particular highlight the significance of economic, social, cultural and 

infrastructural factors (for example, see, Gaiha and Kulkarni 2005, Kravdal 2004, Gaiha et al. 

2014). Specifically, mother‘s characteristics such as her education, health, and presence of 

domestic violence have emerged as significant predictors of children‘s nutritional status.  

 

Empowered mothers, healthy children  

The role of women‘s characteristics in reducing the prevalence of malnutrition is echoed in the 

opinions voiced by experts across the globe. For instance, Olivier de Schutter in his presentation 

to the United Nations in March 2013 argued that ―sharing power with women is a shortcut to 

reducing hunger and malnutrition, and is the single most effective step to realizing the right to 

food,‖ and urged ―world governments to adopt transformative food security strategies that 

address cultural constraints and redistribute roles between women and men‖. In the context of 

child health outcomes, given that women are typically the primary caretakers of children, 

redirecting of decision-making roles in favour of women has the potential to improve child 

health outcomes (de Schutter 2013).  

 

In India, as in other parts of the developing world, the relationship between women‘s 

characteristics and children‘s nutritional status has been shown as positive in numerous studies. 

For instance, it has been seen that reduction in wage gap between men and women reduces 

severe stunting in terms of the number of stunted children in a household (Gaiha and Kulkarni 

2005). Child health has been found to be affected by the use of healthcare services, which in turn 
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is determined by women‘s education, bargaining power within the household, and control over 

household resources (Maitra 2004). Women‘s empowerment, as measured by women‘s 

perception of whether a man is justified in beating his wife in certain situations, and women‘s 

education have been found to have a significant association with child mortality levels (Kravdal 

2004). Domestic violence and lack of education result in weak bargaining power of women 

relative to their male partners and to other household members which adversely impacts the 

nutritional status of women and their children. The other factors that are found to be relevant in 

predicting child nutritional outcomes are household income, number of children, caste affiliation, 

access to healthcare, and quality of sanitation (see, for example, Smith et al. 2003).  

 

Data from rural India  

Our recent study (Imai et al. 2014) aims to contribute to the existing knowledge on the 

association between women‘s empowerment and child nutritional outcomes by examining 

relevant data from rural India for the period 1992-2006. We estimate how the nutritional 

measures for children under the age of three are related to their mother‘s empowerment. The 

three indicators of nutritional status that we look at are: height-for-age (stunting), weight-for-age 

(underweight), and weight-for-height (wasting) 

  

Our assessment of mother‘s empowerment is based on three variables that are widely used in the 

literature to measure mother‘s bargaining power, namely, mother‘s educational attainment 

relative to the father‘s, mother‘s perception about presence of domestic violence and freedom of 

movement. Given that previous research has also shown indicators, such as caste affiliation, 

infrastructure, availability of healthcare, and access to sanitation and to portable water, we 

include these as well in our analysis to predict the levels of child‘s health.  

 

We use data on rural India from all three rounds of the National Family Health Survey (NFHS) - 

NFHS-I (1992-93), NFHS–II (1998-99), and NHFS-III (2005-06). The NFHS is a nationwide, 

multi-round survey conducted on a representative sample of households in India with a focus on 

health and nutrition of household members, especially of women and young children. The survey 

covers issues including fertility, family planning, maternal and child health, gender, HIV/AIDS, 

nutrition, and malaria. Data were collected at the individual level as well as household and 

community levels. Our analysis is confined to children aged zero to three years.  

 

Mother‟s education is key  

The ratio of the number of years of mother‘s schooling to number of years of father‘s schooling 

is positively associated with short-term measures of nutritional status of children, namely, 

weight-for-age and weight-for-height. The education gap between the parents is also correlated 

with a chronic measure of nutritional status, height-for-age. Second, access to health schemes or 

health insurance is associated with higher values of weight-for-age in 2005-06. Third, access to 

health facility, infrastructure (example, access to landline telephone lines) and environment 
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(example, time required for getting water) are related to lower prevalence of child malnutrition. 

Access to a flush toilet is related to better nutritional status of children in terms of stunting and 

underweight. Easier access to water seems to be associated with higher scores on weight-for-

height measure. Access to television is found to be correlated with lower prevalence of stunting 

and underweight. Also, children belonging to Scheduled Castes (SCs) tend to be more 

undernourished than those from non-SC households.  

 

In conclusion, this paper underscore the role of mother‘s education as one of the critical 

indicators related to better nutrition of children. However, while enhancing women‘s educational 

levels is necessary, it is not a sufficient condition for improving child health outcomes. Since 

women‘s outside employment options, their own asset holding, income, or production skills are 

found to lead to women´s empowerment, appropriate policies should be designed to enable the 

same. Additionally, improved access to healthcare and sanitation expectedly, play a significant 

part. The relevance of these factors corroborates the recommendations made by previous work in 

this area. Rigorous evaluations of poverty alleviation measures, such as microfinance, in terms of 

whether they would affect these outside options that empower women and thus reduce the 

prevalence of child malnutrition in developing countries. Also, this paper calls for concerted 

efforts to design more holistic development programmes that include investment in basic 

infrastructure, including provision of healthcare, sanitation, and water. 
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 The Pre-Natal Diagnostic Techniques (Regulation and Prevention of Misuse) Act, 1994 

was enacted by the Indian Parliament to provide for the regulation of the use of pre-natal 

diagnostic techniques for the purpose of detecting generic or metabolic disorders or 

chromosomal abnormalities or certain congenital malformations or sex linked disorders and for 

the prevention of the misuse of such techniques for the purpose of pre-natal sex determination 

leading to female feticide and for matters connected therewith or incidental thereto. 

Maharashtra was first State to enact Maharashtra regulation of use of PNDT Act in 1987. 

The Act was passed in 1994 & amended in April 2003 to Pre conception and Pre natal 

Diagnostic Technique (Prohibition of sex selection) Act (PC-PNDT) which is applicable to all 

Govt/NGO/Private/corporate establishments. The Act provides for the prohibition of sex 

selection before & after conception & for regulation of prenatal diagnostic techniques 

appropriately as mentioned above & for prevention of their misuse.  

Though, sex ratio at birth is a better indicator of pre-natal sex selection, the child sex ratio 

is still most widely quoted because of its easy availability at the district level and throughout the 

country. The child sex ratio reflects the imbalance between the number of girls and boys, 

indicating that the practice of sex selection. Child Sex Ratio (CSR) is calculated as the number of 

girls per 1000 boys in the 0-6 years age group. As per global trends, the normal child sex ratio 

should be above 950.   

Maharashtra recorded decline of 30 points in CSR between 2001 and 2011. According to 

2011 Census CSR for rural Maharashtra is 880 as compared to 888 for urban Maharashtra.1 Still 

there is a gap of 67 points in CSR as compared to the global trends. Several activities have been 

undertaken by Maharashtra for effective implementation of the PCPNDT Act to reverse skewed 

sex ratios in Maharashtra. Maharashtra was the first State to issue guidelines and provide funds 

to NGOs for conducting sting operations on erring doctors & initiated website & helpline for 

reporting about erring doctors. Also, released booklet titled Chakulya muklelya and organises 

the training of Appropriate Authorities under the Act as a continuous activity.  

The medical and nursing community is the first contact point for any couple intending to 

go in for sex selection. Sex selection is not only about technology & easy access to ultrasound 

technology for sex determination followed by elimination of the female but low status of women 

in society and the deep-rooted prejudices females face through their life. Though the act was 

implemented as a solution for the falling sex ratio, we were not able to improve it & this 
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figure at India level is lowest since independence. On the other hand with advancement of 

technology there has been a misuse of ultrasound machines for prenatal sex determination 

by doctors. This social evil can't be tackled alone by law making and implementing agencies 

without the active involvement of the medical fraternity. Misuse of advanced technology 

continues to be a problem. Doctors might still be misusing their power & be involved in 

female feticide. 

The study conducted at one of the medical institute in Mumbai showed that almost all 

medical graduates were aware of sex determination & female feticide. Majority were aware that 

USG is the most popular technique. 95% were of the opinion that sex determination should be 

punished however still there are students who don‘t agree that a doctor should be punished for 

violation of the act.  

Despite of population explosion in India majority of the students believed that family size should 

be completed by having two children; one of each sex. Very few preferred to have girl child as a 

single child. There is a need to create awareness among medical fraternity & the general 

population by health education. 

There is a need for strict law enforcement for violation of the Act & create awareness in the 

general population by health education. Also, improve the literacy of a girl child & status of 

women in the society. There is imperative need to adopt one child norm irrespective of sex of the 

child for population stabilization in India. Ethical approach by the doctors should be followed 

and expected. 
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Abstract 

Nutritional status and the empowerment of women have massive implications on the 

physical and mental development of their children. We explore the role of nutrition of 

women and children in the household and further posit the importance of the mother‟s 

human capital. Increases in women‟s human capital positively affect the efficiency of 

management and the allocation of other inputs for household production, especially for 

staples, vegetables and poultry. A model for human capital is postulated in which the 

primary input variables are the education of men, the education of women, health, 

training and a mother‟s human capital. Due to the amplifying and intergenerational 

benefits of women‟s human capital, we find that investments in women‟s capital have 

greater positive benefits and implications for long-term food security and economic 

development than traditional academic models credit. 

Keywords: nutrition, food insecurity, poverty, women‟s empowerment. 

 

Introduction 

Good nutrition is not only a concern for the health and development of an individual but also has major 

implications for the health and productivity for an entire country. ―Good nutrition starts in the household, 

but the benefits ripple outward. ―The health and productivity gains from ending malnutrition can elevate 

an entire country‘s economic growth and human development‖, (UNDP 2012a, p 86). While malnutrition 

can negatively impact an individual at any stage, it is during pregnancy and the first two years of a child‘s 

development that malnutrition can cause permanent damage to the growth, cognitive capacity, and the 

immune system of the child (UNDP 2012a). Thus, the nutrition of women – prior to pregnancy, during 

pregnancy, and while breast feeding –significantly impacts the human capital potential of their children. 

Physical and mental development stunting, as well as the increased likelihood of prenatal diseases, are 

highly associated with mothers who were malnourished prior to and during pregnancy. For a child, the 

first 1,000 days of life, beginning at conception, are the most vital for development. It is during this time 

frame that irreversible damage can be caused by malnutrition (UNDP 2012a). Thus, the health and 

nutrition of both women and children are a vital concern for developing countries (Figure 1).  
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Figure 1. Nutrition Outcomes Are at the Intersection of Food Security and Human Development Source. 

UNDP Africa Human Development Report 2012a 

 Economists have long recognized that human capital was an important input for economic development 

but stayed away from explicitly analysing the effects of investments in human capital (Shultz 1961). This 

analysis was avoided for many reasons, among them that it was associated with cultural, moral and 

philosophical stigmas. For many, it was offensive to consider man as a form of capital, because it 

reminisced on the ugly past of treating man as property: i.e., slavery. Despite these social limitations, it 

was clear that human capital was a vital input for economic development and that different levels of 

investment in human capital resulted in differing rates and levels of economic return (Shultz 1961). But 

the analysis of investments in human capital cannot stop there. What must now be asked is, ―Are all 

investments in human capital equal? And, do increases in men‘s and women‘s human capital have the 

same effects and implications?‖ 

 

For the past half century, economists, politicians, and activists alike have been promoting the suffrage, 

equality and empowerment of women worldwide. But today, the importance of women‘s role in 

development is still not generally isolated and emphasized economically. Analysts have been wary of 

postulating the idea that men and women are possibly unequal in effecting differential returns to human 

capital development. Thus, our objective is to further analyze the role of women in human capital 

development within developing nations. The benefits of nutritional improvements and social 

empowerment of women, the nexus of intergenerational changes in human capital (Figure 2), suggests a 

hypothetical model that highlights the cumulative and intergenerational importance of women‘s human 

capital. That is, at the margin, investments in women‘s human capital, at least in rural communities and 

developing nations, have greater positive implications in human capital development than do investments 

in men‘s. Because children are the future human capital resource of a country, it is vital to more 

effectively invest in and promote the development of those intellectual and physical resources. 

 
Figure 2. Intergenerational Effects Source. UNDP Africa Human Development Report 2012a 
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A Model for Household Production in Development Many women in developing countries participate in 

the informal production/ marketing sector of the economy, but the magnitude of this role can be 

undervalued. The household production function is a vital component of household welfare in developing 

nations. Management plays a primary role in this function, and increases in women‘s human capital 

positively affect the efficiency of management and the allocation of other inputs for household food 

production, especially for staples, vegetables and poultry. 

 

Initially, most economic models of household production and consumption prescribed households as 

single production and consumption bodies with a unitary structure (Doss 2013). This unitary structure 

implied that there was conformity in household decision-making and that the household decision-making 

process was not affected by the distribution of and access to resources within the household. The unity 

structure also assumes that there are no conflicting dynamics between household members in the 

decision-making process (Doss 2013). Since the initial introduction of the unitary model, research has 

shown that the household decision-making process is much more complex than originally implied, 

especially for households that do not fit the western assumption of the nuclear family and may have 

multiple spouses and generations within a ‗family unit‘. Collective models contrast to the unitary model 

in that they treat the household as a collection of different decision-making units, instead of representing 

the household as single conformed unit (Elad 1999). The concept of different measures of utilities for 

different household members has a real effect on the evaluation of household welfare. Under the unitary 

structure model, household utility was the same for all household members, because it was assumed that 

they all had equal access to household resources household utility could be measured by a general 

indicator such as total household income. But what if members of a household do not have equal access to 

resources or there are disparities between members? Then the assumptions of the unitary structure of the 

household would not hold true, and it would be necessary to find better indicators of the welfare of 

different household members. Empowerment can be described as the process through which an individual 

gains access to the ability to make more choices (Kabeer 1999). Women‘s empowerment is often 

associated with increased access to education, income-earning opportunities, health care, legal rights, etc.  

 

Women‘s empowerment also relates to increases in participation in household decision-making processes 

and thus the allocation of resources within the household. Research has shown that increases in women‘s 

involvement in the household decision-making process have positive implications for the health, 

education, and nutrition of their children (Todaro and Smith 2003). Typically, the main inputs in the 

household production function have been considered to be Land (D), Labor (L) and Capital (K). The 

household transforms these intermediate inputs into final goods that they can use and consume 

(Ironmonger 2000). However, another component and an important input for household production to 

consider is Management (M): (1) HH production Q = f (D, L, K, M) Management is a measure of the 

ability to optimally allocate and organize resources in production. The quality and productivity of 

management as an input depends largely on the household‘s ability to internally negotiate and allocate 

resources to maximize utility. Efficient management is affected by the household‘s equity, education, 

social climate, and experience, or the household‘s accumulation of human capital. A subset of the 

collective models, which treats households as a collection of decision-making units, includes cooperative 

bargaining models (Doss 2013). Bargaining power is the capability of different members of the household 

to exert influence on the other members. Women‘s bargaining power affects their ability to participate 

and negotiate in the household decision making process. Since bargaining power is a social dynamic, it is 
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physically unobservable and difficult to truly capture and quantify. Yet much research strongly suggests 

that education, income and assets (both physical and social) all contribute to women‘s bargaining power 

(Doss 2013). From the assumptions that women‘s bargaining power is positively affected by education, 

income and acquisition of assets (Doss 2013), and that human capital is vital for economic productivity 

(Todaro and Smith 2003) as well as a function of education, health, training and empowerment, it can 

therefore be implied that women‘s bargaining power is also positively affected by increases in human 

capital. Increases in women‘s bargaining power, corresponds with their ability to participate in the 

household decision-making process. Women‘s participation in the household decision-making process is 

associated with more equitable resource allocations and increases in child health, education, and overall 

welfare. It is thus hypothesized that increases in women‘s human capital have a greater positive impact on 

households, communities and society as a whole than men‘s. Additionally, in the biological sense, a 

mother‘s health and nutrition (or lack thereof) during pregnancy and breastfeeding affects the child‘s 

health and development, which are fundamental building blocks to the child‘s human capital. Thus, a 

child‘s human capital is based on the accumulation of his/her mother‘s human capital, posited: (2) HK= 

h(Em, Ef , H ,T , MHK, Ch), Where HK= HDI, combining indicators of life expectancy, educational 

attainment and income into a composite human development index….expressed as a value between 0 and 

1…. ―Using disaggregated HDIs at the national and sub-national levels helps highlight the significant 

disparities and gaps: among regions, between the sexes, between urban and rural areas and among ethnic 

groups. The analysis made possible by the use of the disaggregated HDIs should help guide policy and 

action to address gaps and inequalities.‖ (UNDP 2013). Em= Expected Years of Schooling, Male Ef= 

Expected Years of Schooling, Female H= Health (Relative Life Expectancy) T= Training MHK = 

Mothers Human capital Ch = under five mortality (per 1,000 births) Through marginal analysis and due to 

the amplifying and intergenerational benefits of women‘s human capital, we find that investments in 

women‘s capital have greater positive benefits and implications for long-term food security and economic 

development than traditional academic models have given credit (Huguley 2013).  

 

Conclusions and Implications 

The intent of this research was to explicitly analyze the role of women‘s human capital in overall human 

capital development. While much of this research focuses on improvements in women‘s human capital in 

relation to the benefits it has to the human capital of their children, this should not take away from the fact 

that improvements in women‘s human capital have positive implications in their own right. However, 

what truly separates the difference between investments in men‘s and women‘s human capital is the 

intergenerational implications of women‘s human capital. We conclude with reaffirming that investments 

in men‘s and women‘s human capital can have very different implications. In countries where inequalities 

between men and women are high, investments in women‘s human capital have greater positive 

implications for the long-term development of such countries than do equivalent investments in men‘s. 
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Women‘s empowerment is considered crucial for improving nutrition outcomes. Since women 

are often primary caregivers, they can influence their children‘s nutrition indirectly through their 

own nutritional status as well as directly through childcare practices. Several studies (using direct 

and indirect measures of female empowerment) have demonstrated the important associations 

between women‘s empowerment dimensions and their own nutrition as well as that of their 

children.11 For example, in Pakistan, women‘s intra-household status (measured by age at first 

marriage, percentage age difference between woman and spouse, difference between woman‘s 

and spouse‘s years of education, woman‘s income, and unearned income from remittances) was 

positively associated with food security among their children. In Bangladesh, greater 

empowerment of women (measured by attitudes toward abuse, decision making power, and 

mobility) and maternal endowments such as education and height were associated with greater 

dietary diversity scores and reduced child stunting. A study in Andhra Pradesh, India, found that 

measures of maternal autonomy (such as financial autonomy, participation in decision making 

within the household, acceptance of domestic violence, and freedom of movement) were 

associated with positive infant feeding and growth outcomes (Shroff et al. 2011). A recent study 

in India found that maternal autonomy (measured based on variables that indicate a woman‘s 

freedom and ability to think, speak, decide, and act independently) was positively associated 

with child nutritional status, albeit only for children under three years of age. In Ethiopia, a study 

that analyzed correlates of female empowerment found positive effects of female bargaining 

power on child nutrition and child education. 

 

A recent impact evaluation of a project by CARE (Cooperative for Assistance and Relief 

Everywhere) in Bangladesh using a rights-based livelihoods approach to address malnutrition 

found that its women‘s empowerment interventions had a ―strong independent impact on 

stunting, and the sanitation, women‘s empowerment, and one poverty alleviation intervention 

were found to have synergistic impacts with direct nutrition interventions‖. Women‘s 

empowerment was measured by a score for women‘s involvement in major decisions, percent of 

school-aged children attending school, percent of literate adults, and percent of women earning 

cash income. In South Asia, Africa south of the Sahara (SSA), and Latin America and the 

Caribbean, women‘s social status in the household and community were also found to have a 

positive impact on the nutritional status of children (Smith et al. 2003a), and cross-country 

studies have demonstrated that improvements in women‘s education were responsible for almost 
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43 percent of the total reduction in children underweight between 1970 and 1995 (Smith and 

Haddad 2000).  

 

On the other hand, women who are not empowered are more likely to have more time 

constraints, lower mental health, less control over household resources, lower self-esteem, and 

less access to information about health services.  

 

The research linking women‘s empowerment and nutrition is further supported by the evidence 

that men and women within a household often have different preferences for allocation of 

resources and distribute these differently based on their bargaining power within the household. 

 

STATEMENT OF PROBLEMS:- 

 

Women‘s involvement in household decision making (economic decisions related to finances, 

expenditures, spending, resource allocation; social and domestic matters regarding marriage; and 

child-related decisions such as schooling, health, and nutrition)  

 

 Women‘s access to or control over resources (for example, access to or control over cash, 

assets, household income, unearned income, participation in paid employment)  

 Women‘s freedom of movement or mobility  

 Power relations between husband and wife  

 Women‘s and men‘s attitudes toward abuse and intimate partner violence, and attitudes 

toward gender roles  

 Sources of power such as media exposure, education, or paid employment10  

 

Other, perhaps less commonly used, indicators include the following:  

 Management and knowledge (for example, farm management, accounting knowledge, 

managerial control of loan)  

 Marriage, kin, and social support (for example, social status of family of origin, assets brought 

to marriage, traditional support networks, educational differences between husband and wife, 

relative age at first marriage, widowhood and remarriage 

 Settings of power such as social hierarchies. 

 

OBJECTIVES:- 

Studies that measure women‘s empowerment have used the above measures to various extents 

and in various combinations. The above list merely attempts to provide an indication as to what 

types of measures have been used in recent research. These measures will have more or less 

relevance, depending on the level at and dimensions along which women‘s empowerment can 

occur. Malhotra, Schuler, and Boender (2002) lay out the various dimensions along which 
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women can be empowered (economic, sociocultural, familial and interpersonal, legal, political, 

and psychological) and also the different levels at which empowerment can occur: the household 

and community, as well as national, regional, and global. In this conceptualization, individual- 

and household-level indicators are more related to direct measures than those at the aggregate 

level, such as national and regional, which are more related to indirect measures.  

 

Because women‘s empowerment is highly context specific and multidimensional, it is important 

that any correlates or determinants used are measured by indicators that represent a balance 

between universal indicators of empowerment that correspond with internationally agreed-upon 

indicators on gender equality and rights, and context-specific locally defined indicators that are 

in line with respective sociocultural interpretations of empowerment.  

 

CONCLUSION:- 

Gender equality and women‘s empowerment—recognized as one of the Millennium 

Development Goals—have been presented as critical goals in their own right, as well as potential 

drivers of poverty reduction. Smith et al. (2003a) conceptualize improving women‘s status16 in 

two ways: (1) by eradicating discrimination based on gender to create a ―level playing field for 

women and men‖ such as ensuring equality in access to human and physical capital and political 

participation, and (2) by proactively promoting catch-up in women‘s status by implementing 

programs that specifically aim to empower women. Section 5 is divided into two main 

subsections: the first briefly discusses eradicating gender discrimination as a structural 

foundation for the second, which reviews three specific interventions.  

 

Structural Interventions that aim to Eradicate Gender Discrimination. Public policy can take 

many different approaches in aiming to eradicate gender discrimination and ensure that women 

have the same economic, social, cultural, political, and civil rights protected and realized as men 

do. Structural interventions that help to reduce gender gaps in political voice and participation 

and in access to public services, productive assets, and resources form an important foundation 

for eliminating.  
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Abstract 

The social development theory attempts to explain qualitative changes in the structure 

and framework of society, which help the society to better realize its aims and objective. 

Health is also an important indicator of social development. The Indian non-health 

seeking behaviors of people especially of women, emerging epidemics, absence of 

effective health policies, less available health facilities, low finance somehow results in 

slow down the process of social development. The women are not only discriminated by 

gender but deprived of developmental opportunities available for her. The social work 

profession has emerged as helping process to sustain development with its holistic 

approach as far as women empowerment is concerned. The profession has not only 

bridged the gaps coming across but provided right based approaches to people those are 

either sufferers or affected. The participatory approach in health system not only insure 

the participation of all but signify their decision making too.  The present paper is little 

part of research but more of reviews to highlight the role of professional social work in 

social development and through health approach. Objectives: 1.To find out the role of 

social work profession in social development and women empowerment.2.To analysis the 

role of social work profession in health system. Methodology: The methodology includes 

reviews of health studies (HIV/AIDS, ART Treatment, and Adherence), social work 

profession, and women health. Analysis: The studies show that health system needs to be 

developed through comprehensive planning, and social work profession is very much 

helpful in overall social development and women empowerment. Conclusion: Therefore 

it is recommended to promote strongly social work profession in the process of social 

development and women development. 

Key words: Health, Social Development, Women Empowerment, HIV/AIDS and 

Adherence. 
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Introduction 

According to the publication „Gender and Sustainable Development‟ of Organization for Economic 

Co-operation and Development, The female half of the world‘s human capital is undervalued and 

underutilized the world over. Better use of the world‘s female population could increase economic 

growth, reduce poverty, enhance societal well being and help ensure sustainable development in all 

countries(OECD, 2008). 

Sustainable development requires the healthy development of the country that is development without 

impacting the environment and human health. Human health is determined by a broad variety of external 

and internal factors. These factors include individual behaviors, the quality of genetic, quality and 

accessibility of health care and the wide-ranging external environment such as the quality of water, air 

and living conditions (Hernandez and Blazer, 2006)  

As the development community takes stock of progress made over the past 14 years towards the MGDs, 

the women issues and problems that still compromise women‘s rights and hinder their empowerment take 

centre stage. Women empowerment and equality is a fundamental human right and critical to achieve 

development objectives including health, women‘s increased participation, control of resource including 

land, access to employment and education are crucial for promoting sustainable development. Improved 

health outcomes for women can help to strengthen their own agency and empowerment. Healthy women 

are more able to actively participate in society and markets and take collective action to advance their 

own interest.  

Attention to women‘s issues is essential because of the discrimination women continue to face in many 

aspects of their lives.  

Studies show 

Women perform the majority of the world‘s work, but control a disproportionately small share of its 

resources. In much of the world, economic, political, social, and cultural forces operate unfavorably for 

women and girls. As a result, women are adversely affected in the areas of education; health care, 

including reproductive and mental health; crime, especially as victims of violence; employment; and 

social welfare, especially income maintenance programs. The well-being of women and their families is 

negatively impacted at all stages of the life cycle, from girlhood through old age. The social work 

profession has a long-standing commitment to the elimination of all forms of discrimination against 

women. It is vital for policymakers to develop a critical consciousness about gender that enables its 

ramifications to be made visible in every issue, in every policy, and in every practice. We are very 

pleased with the President‘s creation of the Council on Women and Girls and hope this Council will 

analyze all policies and practices for their gender effect. 

Attending to the well-being of women and girls is essential to social and economic development 

worldwide, as reflected in the inclusion of promoting gender equality and the empowerment of women as 

Goal 3 and the improvement of maternal health as Goal 5 among the eight goals of the United Nations 

Millennium Development Project (2007). Specific targets in Goal 3 include the elimination of gender 

inequities at all levels of education, equal participation of women in non-agricultural wage-based 

employment, and their equal representation in national parliaments. Investing in maternal health prevents 
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needless deaths and disability among both women and young children. Because women bear the world‘s 

children and do the majority of child- and family-care related work in all societies, self-determination in 

child-bearing and access to the full range of reproductive health care services are essential, but 

international aid for these services is currently declining or restricted in use. In addition, in many parts of 

the world gender ratios in the numbers of children under 5 who are underweight; among those enrolled in 

primary and secondary education and in population literacy; in HIV prevalence, condom use, and correct 

HIV knowledge; and in unemployment among young people (15-24) must also be addressed (United 

Nations, 2007). Women and girls are also affected differently by wars and other armed conflicts and their 

consequences, such as war rape and forced migration (Jansen, 2006; Farwell, 2004; UNFPA, 2006), and 

historically and presently they have played a key role in peace-making efforts globally (Sullivan, 1993; 

Ross-Sheriff & Swigonski, 2006). Globalization itself is having a profound impact on women and girls 

worldwide (Dinerman, 2003; Ross-Sheriff, 2007), often to the benefit of the global North and to the 

detriment of those in the global South. 

Role of professional Social Work in Women empowerment and Social Development 

Global definition of Social Work profession: ―Social Work is a practice based profession and an 

academic discipline that promotes social change and development, social cohesion and empowerment and 

liberation of people. Principle of social justice, human rights, collective responsibility and respect for 

diversities are central to social work. Underpinned by theories of social work, social sciences, humanities 

and indigenous knowledge. It engages people and structures to address life challenges and enhance well 

being (IFSW and IASSW, 2014). 

The social work profession has a long-standing commitment to the elimination of all forms of 

discrimination against women. Social work is among the most value based of all professions as it has 

access to a far wider range of information and knowledge related to values and ethics then other 

practitioners (Reamber, 2005).Social work is the practice of intervening in the lives of individuals who 

need assistance in the act of everyday living. (Hall, 1997 & Cedersund, 1999) defined social work as an 

exercise in engaging with people to facilitate the telling of their story around a particular problem relating 

to their well-being. 

The Ecological Model 
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The ecological model provides a framework in which health issues and health care decision-making are 

considered through multiple levels of influence, including individual, interpersonal, institutional, 

community and public policy level determinants. The model also promotes a view of behaviors as it 

affects and is affected by the social environment, and through the consideration of these levels of analysis, 

healthcare professionals will be able to better identify areas in need of health promotion program (Leroy 

et. al (1988). 

In Zastrow‘s views an ecological model tries to improve copping patterns so that a better match can be attained 

between an individual‘s need s and the characteristics of his/her environment. People in our society continually 

interact with many systems (Figure 4.1). 

Table 4.1: The different roles of social worker 

Enabler As enabler a social worker identifies and clarifies social problems and 

articulate needs. 

Broker Link individuals and group with different community. 

Activist Seeks change, shift in power, and resources to disadvantaged groups. 

Advocate For client‘s rights, acts as advocate, an active, direct role. 

Mediator Intervention in disputes, find compromises and solution, reconcile and 

agreement :a neutral role 

Negotiator Mutually acceptable agreements, Conflict bargaining and compromise. 

Educator Giving information, teaching adaptive skills, communicator. 

Initiator Call attention to a problem 

Empowerer By improving circumstances helps to increase strengths. 

Coordinator In an organized manner brings different components. 

Group facilitator Being a leader of group activities. 

Public speaker Inform regarding available resources, advocates new services. 

Researcher Conduct research through studying literature and evaluating the outcomes. 

(Source: Spies, 2007) 

Recommendations 

It is vital for policy maker to develop a critical consciousness about gender that enables its ramifications 

to be made visible in every issue in every policy and in every practice.  

 

Health and Behavior health: There is a need to ensure adequate access, funding and increased research 

on health and behavioral health services and issues that address the special needs of women. In addition 

required funding should be available for prevention and intervention efforts that address all forms of 
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violence against women across the life span , including adequate health and behavioral health services , 

crime victim assistance services etc.  
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Abstract 

A very recent study by AAUW (American Association of University Women) 

(2016) reveals  that women working full time in the United States typically were 

paid just 79 percent of what men were paid for the same education, designation  

and working hours, showing a gap of 21 percent. The wage-gap has narrowed 

since the 1970s due mainly to women‟s progress in education and workforce 

participation and to men‟s wages rising at a slower rate. But progress has stalled 

in recent years, and the wage-gap does not appear likely to go away on its own. 

Interestingly, the study further points out that as a rule, earnings increase as 

years of education increase for both men and women. However, while more 

education is a useful tool for increasing earnings, it is not effective against the 

gender wage-gap. At every level of academic achievement, women‟s median 

earnings are less than men‟s median earnings, and in some cases, the gender 

wage-gap is larger at higher levels of education. Similarly, the 10
th

 „Swiss Annual 

Report on Gender Parity‟ (2015) revealed the latest figures calculated for wages 

in European countries. The study was found that the average full-time salary for a 

working woman was dollars 11,102 per year; little more than half the male 

average of dollars 20,554; making it a wider wage-gap than that in the United 

States.  

World Economic Forum (WEF) in year 2015 estimated that it will be another 118 

years before women around the world can expect equal pay. 

The present paper attempts to find out the Indian scenario. 

Keywords: Gender Discrimination, Unequal Wages, Social Stigma. 

GENDER DISPARITY IN EDUCATION AND EMPLOYMENT 
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Introduction 

 

All the way through in the history of mankind, there has been discrimination in some form. It 

was colour of skin, gender, religion, caste, appearance, beliefs, etc. that created the premise for 

bias. Today, the most talked about form which is prevalent worldwide is the inequality in wages 

based on gender. Women who are equally trained and educated having the same experience as 

men are not getting equal pay. This form of inequality spurt from the common belief that men 

are more efficient in the chosen career since women need to additionally look after the home and 

children.  

 

There has been a long fight for gender equality at the workplace in rest of the world and in India 

also. The Vishakha-Guidelines of 1997 and the ‗Sexual Harassment at Workplace (Prevention, 

Prohibition and Redressal) Act was passed on 23 April 2013, as a result of the fight of Indian 

women for this cause. (Kapur, 2013) However, on other fronts also women face many challenges 

such as discrimination, chauvinism, oppression, wage-gap, violence, etc.  

 

The gender pay-gap or unequal wages is also a form of discrimination and inequality that affects 

women‘s well-being and hampers their progress. 

 

The Gender Wage-Gap: 

 

A significant gender wage-gap exists in all parts of the world. ‗In America, it is present 

from Wall Street to Silicon Valley to Hollywood. Even in the medical profession, there 

are substantial wage-gaps. Women earned on an average 59.8% of men‘s pay in 1963, and today, 

the wage ratio is 77%.‘ (Gupta, 2015) ‗This means that women have to work approximately 60 

extra days, or about three months, to earn what men did by the end of the previous year.‘ (Pew 

Research, 2015) World Economic Forum (WEF) in year 2015 estimated that it will be another 

118 years before women around the world can expect equal pay. 

 

How to measure the Gender Wage-Gap? 

 

According to Kochhar (2013) the gender wage-gap is defined as, ‗the relative difference in the 

average gross hourly earnings of women and men within the economy as a whole‘. 

Gender wage-gap can be calculated by taking in consideration weekly earnings also. But such 

calculations may differ from weekly earnings. People all over the world prefer to calculate 

gender wage-gap on hourly earnings because that nullifies the differences in earnings due to 

differences in hours worked. ‗Women are twice as likely as men to work on part-time basis.  

Around 26% women and only 13% men in the world work part time.‘ (Kochhar, 2013) 
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If one really wants to know whether males and females get equal pay for equal work or not, the 

hourly pay measure system would prove the best. It facilitates the comparison between male and 

female pay for a fixed amount of work time. In a model situation, one should measure the 

influence of   occupation and qualifications on payment made. So that difference in pay for 

different genders within the same profession having same qualifications can be measured. 

However, to make it practically convenient, the gender wage surveys normally select a 

manageable sample size and calculate the hourly earnings of both the genders in similar 

occupation. 

 

Gender Wage-Gap situation in the world: 

 

In Kirchgaessner‘s (2015) view, women‘s pay still lags nearly a decade behind, according to the 

World Economic Forum, meaning that what they are paid now on average is the equivalent of 

what men were paid in 2006. And the outlook is gloomy. At current rates of change, the World 

Economic Forum (WEF) estimates it will be 118 years before women around the world can 

expect equal pay. 

 

‗In 2012, the European Union average was estimated at 16.4 %. This indicator has been defined 

as unadjusted (E.g. not adjusted according to differences in individual characteristics or other 

observable characteristics that may explain part of the earnings difference) because it gives an 

overall picture of gender discrimination and the inequalities in the labour market that explain 

gender differences in pay.‘ (Gonzalez, 2012) ‗Women are close to half of all employees in the 

United States, they are half of all workers with college degrees, and they are the co- or main 

breadwinners in close to two thirds of families with children, yet they persistently earn less than 

men. Whether the gender wage-gap is measured based on annual, weekly or hourly earnings, 

within or across occupations, women‘s median earnings are lower than men‘s.‘ (Costello, 2016)   

 

In other countries the situation is more or less the same. ‗In Botswana from African sub-

continent, men still earn more than women, but the situation is improving rapidly. A proactive 

women‘s movement and a receptive government have combined to narrow the gender wage-gap 

considerably. In Charmes‘s view, the wage-gap is not 100% fixed, but in general women now 

have the same opportunities as men.‘  

 

On the other side of the world, Denmark has a reputation for gender equality, with a strong 

welfare state and 75% subsidised day-care, enabling at least three-quarters of women to work. 

But recent figures show there is still a gender wage-gap of 16.4%. The Republic of Ecuador is 

situated at the northwest part of South America bordered by Peru in the south and the 

east, Colombia in the north and the Pacific Ocean in the west. In Ecuador women are paid 

between 17% and 24% less than men, and that the gap was widest in rural areas. (Kirchgaessner, 

2015; Grimley, 2015) 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

60 
 

Table: No: 1: Country wise Gender Wage-Gap in percent 

 

Country 

Gender 

wage 

Gap in % 

Country 

Gender 

wage 

Gap in % 

Belgium 10 Italy 6.7 

Bulgaria 14.7 Cyprus 16.2 

Czech Republic 22 Latvia 13.8 

Denmark 14.9 Lithuania 12.6 

Germany 22.4 Luxembourg 8.6 

Estonia 30 Hungary 20.1 

Ireland 14.4 Malta 6.1 

Greece 15 Netherlands 16.9 

Spain 17.8 Austria 23.4 

France 14.8 Poland 6.4 

Croatia 18  Portugal 15.7 

Romania 9.7 Finland 19.4 

Slovenia 2.5 Sweden 15.9 

Slovakia 21.5 United Kingdom 19.1 

Russian Federation  32.8 USA 21 

China  22.9 Argentina  27.2 

Brazil 24.4 India 40 

(Source: European Commission, 2016 and Eurostat, 2016, ILO- 

Global Wage Report-2015) 

                                                                                                                                        

The above figures show that world over there is inequality in the wages of men and women. The 

economic recession and the global financial crisis started in tear 2008 have added fuel to the fire. 
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Factors influencing Gender Wage-Gap: 

 

There are several complicated and interlinked factors that create and perpetuate the gender pay-

gap. They are as follows... 

 

 Straight Distinction: 

 

For some jobs women are paid less than men, even if the nature of the job is the same. This 

creates a direct wage-gap based on gender. Many a times, women earn less than men for the 

same type of job since women‘s ability is valued that way. E.g. Men nurses and Ward Boys are 

paid higher salaries than females. As per Times of India (23.7.2014) only 36% of female 

employees are promoted to a supervisory position, while 52% of male staff get promoted to a 

supervisory rank. 

 

 Indirect Underrating of Women‘s Performance:  

 

It is observed that job recruitment is done eyeing comparable skills, qualifications or experience 

of men and women. But the departments dominated by women receive less pay as compared to 

the sections dominated by men. Not only the pay but even the career progression is different for 

men and women and many times it is in favour of men. Whenever there is equal education more 

value is attached to the responsibility given to men in order to differentiate in the wages. E.g. 

Women cashiers in supermarkets usually earn less than the male salesmen, Female grade four 

employees in organisations earn less than their male counterparts. As per the Monster report in 

India (Times of India- 23.7.2014) the gross salary of a male IT worker is Rs 359.25 per hour 

while a female receives Rs 254.04 per hour and this disparity possibly emerges from the fact that 

men get promoted to supervisory positions more often than women. 

 

 Division of labour and fields of work: 

 

The gender wage-gap is encouraged by the fixed patterns of job seeking done by men and 

women who are influenced by the social norms. Even today men and women are inclined 

towards different jobs and dominate certain sectors of jobs. E.g. Women prefer to take up jobs in 

the fields of Teaching, Nursing, Care giving, Cleaning, Sedentary office jobs; while men fancy 

outdoor, marketing, supervisory jobs. Since in many countries even today woman‘s income is 

considered supplementary to family income, she tends to work in lower skilled, lower valued and 

lower paid occupations. Women are under-represented in managerial jobs and authority 

positions. ‗In the developed world of European Union there are only 17% women who are board 

members of the big corporate houses and only around 4% chair-persons of boards, scientists and 

engineers.‘ (Gonzalez, 2012)   
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 Social Stereotypes:  

Traditional mind set and socio-cultural stereotypes tend to influence the choice of educational 

branch, careers and employment. ‗Even while around the world 60% graduates are women, they 

are a minority in fields like mathematics, computing and engineering.‘ (PEW Research Centre, 

2015) 

The socio-cultural stereotypes dictate women to take employment closer to residence, in 

environments which are so called safe due to domination of women, less technical jobs, office 

time jobs without shifts, flexible timings to attend to child and elderly care, jobs with lesser 

responsibility to avail vacations, etc. All this may culminate into women getting paid lower 

salaries in spite of their education and expertise. 

 

 Balancing act of work and personal life: 

 

Sharing of domestic responsibilities such as cooking, domestic work, care giving, child rearing, 

etc. are not equally shared and are primarily considered as inherent duties of women, even today. 

This makes it difficult for women to strike the work-life balance. In case of illnesses of the 

dependent members of family such as old parents or young children, women tend to take leave, 

sacrifice their career goals or leave the job. In addition there are very less affordable and good 

support systems available to women such as child care and elderly care facilities in India. This 

situation is equally bad in progressive European countries. As indicated by Gonzalez (2012), 

across Europe around 32% of women work part-time, compared to only around 8% of men. 
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Table: No: 2: Ranking of Countries on Gender Equality 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Researches on ‗gender wage-gap‘ mainly concentrate on gender disparity in education, work 

experience, treatment at workplace, employment opportunities and fields of employment for men 

and women. If these parameters are gender specific they definitely cause the labour market 

requirements and demand supply ratio play crucial role in this regard. Moreover, the type of 

industries and occupations preferred by men and women with certain working specifications as 

time, nature of job, skill-set, etc.  further influences the wage-gap.  

 

The Indian Picture: 

 

As per ‗World Bank‘ (2014) figures, the work force participation rate of Indian women is as low 

as 27%. Men are still seen as the primary breadwinners by society. Due to this mindset whenever 

work is available, it is the men who opt for it, whereas women have the alternative option of 

choosing to get married and help at home. Most Indian men and family members, across 

religious, caste and class distinctions, expect women to serve their families, do all the household 

work, have children and look after the young ones. And all this domestic labour is completely 

unpaid in India. And for those who choose to work there is wage pay-gap at workplace. ‗The 

jobs that women undertake are low-paid with poor working conditions and rights. There is a need 

to improve these aspects. The big challenge is to generate women-specific or women-oriented 

jobs that would ensure an increase in their work participation rates and perhaps their labour force 

participation. With a rise in educational levels, and consequently in urban women‘s aspirations to 

enter high-paid jobs, the potential for utilising opportunities arising from global or local labour 

markets also increase.‘ (Rustagi, 2013) Zaidi (2015) disclosed that in spite of having rules 

Sr. 

No 

Top 10  

Countries 

Bottom 10 

Countries 

1 Iceland Yemen 

2 Norway Pakistan  

3 Finland Syria 

4 Sweden Chad 

5 Ireland Iran 

6 Rwanda Jordan  

7 Philippines Morocco 

8 Switzerland Lebanon 

9 Slovenia Mali 

10 New Zealand Egypt 

(Source: Grimley, World Economic Forum 2015) 
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against gender discrimination, the corporate houses do not pay their women employees as much 

as their male counterparts. This survey done in collaboration with an established recruitment firm 

in New Delhi involving nearly 36,000 employed men and women found that the median wage 

earned by women was 27% lower than that of men. According to the Monster Salary Index India 

IT Sector Report 2014, only 30% of the total IT sector workforce in India is women and the 

fairer sex also faces a huge gender wage-gap of 29 %.(Times of India, 23.7. 2014)  

 

Paycheck (2011) gives analysis of data collected from 16,500 employed persons across India. 

Out of which 13,729 were males and 2771 were females. Data was collected over a period of 6 

years (from 2006 to 2011). Some striking facts emerged from this study... 

 

 A wide gender wage-gap exists in India. The average gender wage-gap is approximately 

54% for years 2006 to 2011. 

 As the education level increases, the gender wage-gap increases in most of the cases. The 

gender wage-gap is lowest for Plus 2 or equivalent education level at 11.54% and is 

highest for Post Doctoral Education level at an alarming 180%.  

 The gender wages gap varies across Indian States. The gender wage-gap is highest in the 

state of Assam and Rajasthan at 64% and 59% respectively. The gap is relatively low in 

the southern part of India. The gender wage-gap is lowest for New Delhi at 20%. 

 Men and women with same work experience are not paid equally. Gender wage-gap is 

low at junior level (up to 10 years of work experience wage-gap is 49.37%) and high at 

senior levels (work experience of 31 to 40 years –wage-gap found was 1117.34%).   

 The gender wage-gap has narrowed over the years. It was above 70% before 2008 and 

has come down to almost 40% in 2011.  

 

Figure: 1: Gender Wage-gap in India during year 2007-2011 

 
(Source: Paycheck.in.(2016) Indian Institute of Management, Ahmedabad.) 
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Conclusion: 

Studies show that due to the social stigma attached to womanhood, in spite of equal education, 

skills and competencies, women in the entire world face wage inequality. Women have more 

career interruptions or they work for shorter hours than men since they need to fulfil 

responsibilities on family and domestic front. This has a negative impact on their career 

progression and promotion prospects resulting in less financially rewarding careers. Kochhar 

(2013) argues that some of it is due to differences in the types of jobs (occupations) women and 

men do and some of it is due to the effects of parenthood on women and men. Research also 

suggests that women may not negotiate for higher wages as aggressively men or women may be 

more likely to trade-off higher wages for other amenities, such as flexible work hours.  

 

The hope for improvement in this situation is that various articles of the ‗Constitution of India‘ 

attempt to ensure that there is no prevalence of gender wage-gap. With increasing educational 

levels, social status and urbanisation the gender wage-gap is very slowly decreasing in India. 

However, more awareness and efforts in reducing social stigma can make a positive difference in 

women to access better jobs and men to accept employment of women and make required 

adjustments in family life.  

 

We support and reiterate the words of Klaus Schwab- founder and executive chairman of the 

WEF (World Economic Forum) that ‗We need to create a world where women‘s contributions 

and ideals are as valued as those of men. Gender parity in our thinking and actions will be 

critical in helping to ensure that the future is served by humanity and not threatened by it!‘ 
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Abstract 

„Gender‟ is a socio-cultural term referring socially defined roles and 

behaviors assigned to „males‟ and „females‟ in a given society; 

whereas, the term „sex‟ is a biological and physiological phenomenon 

which defines man and woman. In its social, historical and cultural 

aspects, gender is a function of power relationship between men and 

women where men are considered superior to women. Therefore, 

gender may be understood as a man-made concept, while „sex‟ is 

natural or biological characteristics of human beings. 

Keywords: Gender Disparity, Education Employment 

 

Gender Inequality, in simple words, may be defined as discrimination against women based on 

their sex. Women are traditionally considered by the society as weaker sex. She has been 

accorded a subordinate position to men. She is exploited, degraded, violated and discriminated 

both in our homes and in outside world. This peculiar type of discrimination against women is 

prevalent everywhere in the world and more so in Indian society. 

 

 “No nation, no society, no community can hold its head high and claim to be part of the 

civilized world if it condones the practice of discriminating against one half of humanity 

represented by women.”  – Prime Minister Manmohan Singh 

The only concern here is gender disparity.  

Definition and Concept of Gender Disparity:- 

‗Gender‘ is a socio-cultural term referring socially defined roles and behaviors assigned to 

‗males‘ and ‗females‘ in a given society; whereas, the term ‗sex‘ is a biological and 

physiological phenomenon which defines man and woman. In its social, historical and cultural 

aspects, gender is a function of power relationship between men and women where men are 

considered superior to women. Therefore, gender may be understood as a man-made concept, 

while ‗sex‘ is natural or biological characteristics of human beings. 

Gender Inequality, in simple words, may be defined as discrimination against women based on 

their sex. Women are traditionally considered by the society as weaker sex. She has been 

accorded a subordinate position to men. She is exploited, degraded, violated and discriminated 
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both in our homes and in outside world. This peculiar type of discrimination against women is 

prevalent everywhere in the world and more so in Indian society. 

The root cause of gender inequality in Indian society is as follows: 

1. Patriarchy system 

2. Ancient Hindu law given by Manu 

3. Women themselves accepted as they are subordinate position to men 

4. Extreme poverty and lack of education are also some of the reasons for women‘s low 

status in society. 

By considering above causes, 

Educating girl child is still seen as a bad investment because she is bound to get married and 

leave her paternal home one day. Thus, without having good education women are found lacking 

in present day‘s demanding job skills that‘s why they lack in job market. 

If we see the Gender Disparity index the truth will come in front of us. Gender Disparity is also 

reflected in India‟s poor ranking in various global gender indices. 

 UNDP‟s Gender Inequality Index- 2014: India‘s ranking is 127 out of 152 countries in the 

List. This ranking is only above Afghanistan as far as SAARC countries are concerned. 

 World Economic Forum‟s Global Gender Gap Index- 2014: India‘s ranks at 114 in the list of 

142 countries of the world. This Index examines gender gap in four major areas: 

 Economic participation and opportunity. 

 Educational achievements. 

 Health and life expectancy. 

 Political empowerment 

 Female literacy is at 65.46% in 2011 as against 82.14% of male literacy. This gap 

indicates a wide gender disparity in India that Indians do not give enough importance to 

the education of girls. 

 All these indicators points towards the sorry state of affairs in India regarding gender 

justice and women‘s human right. Though every year government starts various schemes 

and programs apart from existing ones for the benefit and empowerment of women but 

on the ground there are not enough visible changes. The change will appear only when 

the mind set of Indian society would change. 

5. Educated women are capable of bringing socio-economic changes. The constitution of 

almost all democratic countries, including India, grantees equal rights to both men and 

women. But Patriarchy system , Social Structure of Religions and Illiteracy, poverty, 

decline of household industries, competition from factories, and technological changes 

are the major barriers for women employment. 

To deal with this Gender Disparity Education is the only way . By Educating Women we can 

empower the women and also bridge the gap between Gender inequality. 
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Through the Women Education We can achieve following Goals: 

Economic development and prosperity: Education will empower women to come forward and 

contribute towards the development and prosperity of the country. 

Economic empowerment: So long as women remain backward and economically dependent on 

men, the helpless condition of them cannot be changed. Economic empowerment and 

independence will only come through proper education and employment of women. 

Improved life: Education helps a woman to live a good life. Her identity as an individual would 

never get lost. She can read and learn about her rights. Her rights would not get trodden down. 

The life or condition of women would improve a lot, if we take a broad outlook in the field of 

female education. 

Improved health: Educated girls and women are aware of the importance of health and hygiene. 

Through health education, they are empowered to lead a healthy life-style. Educated mothers can 

take better care of both herself and her baby. 

Dignity and honor: Educated women are now looked upon with dignity and honor. They 

become a source of inspiration for millions of young girls who make them their role-models. 

Justice: Educated women are more informed of their rights for justice. It would eventually lead 

to decline in instances of violence and injustice against women such as dowry, forced-

prostitution, child-marriage, female foeticide, etc. 

Choice to choose a profession of her choice: Educated women can prove be highly successful 

in the fields of life. A girl-child should get equal opportunity for education, so that, she can plan 

to become a successful doctors, engineers, nurses, air-hostesses, cook, or choose a profession of 

her choice 

Conclusion 

Women Empowerment is now considered a human rights issue. Gender disparity cannot be 

fully eliminated merely by the legal and administrative measures. The educated people should 

develop a national consciousness of the positive impact of gender equality. There is a need for 

changes in perception towards women. The human society would be most advantaged only if 

women are treated equally and are not deprived of their rights. Let us hope for a society where 

women are not discriminated because of their gender. 
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Abstract 

„MATRU Eva Bhava‟ is a saying in Sanskrit which equates the mother 

with the Gods. It represents the Indian sentiment which places the 

mother above every one; however it has only been a lip service. In 

reality it exists only in books. In India, in the rural area, sex 

discrimination begins at birth and prevades throughout a women‟s 

life, from childhood through adulthoods to old age. Women receive 

lowest priority when it comes to health. The main drawbacks in 

women‟s development have thus been mainly early marriages, 

repeated pregnancies, lack of education, formal and non-formal and a 

preponderance of social prejudices along with lack of independent 

economic generation activity or independent assets. Approaches 

towards improving women‟s health must start from improving the 

health of new born females, giving her education, equal rights must 

start in the cradle.  

Education plays a vital role in the health status of the people. And 

women‟s education is of paramount importance. It is rightly said 

“Teach a mother to be healthy and she will teach the rest of the 

mankind”. Hence, we must concentrate on teaching women the need 

for containing the ever increasing population. Studies have shown that 

educated women up to university level and have an average of only 

two children compared to illiterate women who have an average of six 

children. This has been proved effectively in Kerala.  

Keywords: Women‟s education, women‟s health. 

‗MATRU Eva Bhava‘ is a saying in Sanskrit which equates the mother with the Gods. It 

represents the Indian sentiment which places the mother above every one; however it has only 

been a lip service. In reality it exists only in books.  

If we continue to ignore the women‘s situation can we ever hope to attain Health for all, even 

long after the year 2016. Not only do women have special health needs because they bear and 

nature children, but they do most of the caring for their families good health is founded in the 
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family. So if women are ignorant, malnourished, over worker and if they have large numbers of 

children starting at an early age, then the health of their families as well as their own health will 

continue to suffer. It is their health and their level of education that will to a large extent 

determine the health and productivity of future generations of both the sexes.  

In the changing society, women is no more playing her age old traditional role of being confined 

at home. She plays multiple roles ranging from child bearing child rearing, doing domestic 

works, a woman of the house and bread winner to maintain the family. In majority of cases she is 

ill-prepared to perform.  

Women are partners in development, but their contribution as wives, mothers, income earners 

and community members, often goes unrecognized and undervalued. Over work and stress affect 

women‘s health and that of their families. The net effect of the cultural, social and economic 

biases that women suffer from are reflected in their excessive mortality, poor health, inadequate 

access to health care and medical services and increasing gap between men and women in 

literacy, education, training for employment and employment status. This difference has widened 

from urban to rural society. In the rural India traditional practices regarding marriage and the 

status of the daughter-in-law in the household, along with the practices associated with 

pregnancy, child-birth, lactation, fertility control and health care utilization further aggravate the 

health impairment of women. In rural societies parents wish to marry of their daughter as soon as 

they attain puberty. This custom precludes girls from achieving an educational status comparable 

to that of boys. This lack of education then prevents women seeking alternative role in life.  

‗Yet ‗non-salaried‘ women peasants or housewives, for example, carry huge responsibilities 

which may prevent them from spending time on health promotion and family care. Their heavy 

work load is never counted as ‗employment‘ and therefore they are not covered by protective 

legislation.  

Knowledge acquired in the past few decades has clarified the biological and social bases 

underlying the health and health care of mother. This knowledge has strengthened the scientific 

justification for maternal health care. If the family health is to be attained, the health needs o 

mothers must be considered the first priority.  

Health Status of Mothers 

In India, in the rural area, sex discrimination begins at birth and prevades throughout a women‘s 

life, from childhood through adulthoods to old age. Women receive lowest priority when it 

comes to health.  

Infant mortality is clear indicator of unequal priorities and sex discrimination. Universally male 

infant mortalities are always higher but in Indian it is not so. The disparities are even more 

marked in the rural areas. Approaches towards improving women‘s health must start from 
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improving the health of new born females, equal rights must start in the cradle. Indian 

constitution proclaims equal rights to men and women but does it have any effect?  

In any community women of child bearing age from 15 to 45 years constitute approximately 20 

per cent. In addition their is no other period in human life span when beliefs, customs and value 

affect the health care as much as they do at the time of pregnancy and child birth.  

The main drawbacks in women‘s development have thus been mainly early marriages, repeated 

pregnancies, lack of education, formal and non-formal and a preponderance of social prejudices 

along with lack of independent economic generation activity or independent assets.  

The strategy thus has to be three-fold of education, employment and health. They are 

interdependent and dependent on the total developmental process. In addition, the voluntary 

adoption of the small family norm has to be promoted among all couples.  

The major and essential action for women‘s health and status takes place within the family. She 

needs supports from family and the community on reshaping her life. If only this is achieved, 

women will rise from her lowly depths to her rightful place as equal to man.  

Education plays a vital role in the health status of the people. And women‘s education is of 

paramount importance. It is rightly said ―Teach a mother to be healthy and she will teach the rest 

of the mankind‖. Hence, we must concentrate on teaching women the need for containing the 

ever increasing population. Studies have shown that educated women up to university level an 

have an average of only two children compared to illiterate women who have an average of six 

children. This has been proved effectively in Kerala.  

Studies have also shown in West Africa that women in the higher income groups have lower 

fertility than illiterate women. The better educated the women, the higher her social status, the 

greater her economic power, the more she will demand and achieve control of her own fertility. 

Hence women must try to motivate the Government and the public to accelrate women‘s 

education and employment. Every parent must be influenced to afford equal educational 

opportunities to their daughters like their sons.  

Another area that should be added is adult education programmes, Educated women can take this 

as a challenge to follow the dictum ‗Each one teach one‘ and promote this aspect. This can also 

be merged with the activities of Mahila Mandal‘s in rural areas and slums which mainly 

concentrate on social activities and health education.  

Conclusion: 

The strategy has to be three-fold of education, employment and health. They are interdependent 

and dependent on the total developmental process. In addition, the voluntary adoption of the 

small family norm has to be promoted among all couples.  
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The major and essential action for women‘s health and status takes place within the family. She 

needs supports from family and the community on reshaping her life. If only this is achieved, 

women will rise from her lowly depths to her rightful place as equal to man and this is possible 

mainly through women‘s education. 
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                                                                       Abstract 

The present study focuses upon the available employment opportunities 

at the central, state, district, block and village levels. There is so much 

happening at national as well as international level for the women with 

disabilities in different acts, policies and schemes. Recently the govt. of 

India and Prime Minister Sri. Narender Modi launched the National 

Skill Development for the disabled people also. In this paper the 

investigator will discuss his experience in the field of rehabilitation for 

the employment of women with disabilities. The objectives of the study 

are to explain the various employment skills for these people. 

Keywords: Women with Disabilities, NHFDC, acts, policies and 

schemes. 

 

Women with Disabilities 

Women with disabilities have a double discrimination, both on the grounds of gender and of 

impairment. The social status of disabled women varies according to individual circumstances 

and to the community in which they live. There is ample evidence that women with disabilities 

experience major psycho-social problems and they have been restricted to home-based activities, 

while men are likely to be supported in more public and outward-looking avenues. Being a 

woman they do not have access to better education or find a suitable job. The society thinks that 

she cannot be a ―good wife‖, or a ―good mother‖. This is because of the capitalistic attitude of 

the society. They are often denied opportunity to interact with others and gain skills to prove 

their skills due to the discriminatory attitudes. Isolation and confinement based on culture and 

traditions, attitudes and prejudices often affect disabled women more than men. This isolation of 

disabled women leads to low self-esteem and negative feelings. Therefore, the needs of girls with 

disabilities may be more special than needs of any other groups and have to be addressed in all 

spheres of education. Regarding education, boys with disabilities attend school more frequently 

than girls with disabilities.  
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The women with disabilities are twice to three times more likely to be victims of physical and 

sexual abuse than non-disabled women. Their access to reproductive health care is minimal and 

as a result they suffer greater vulnerability to reproductive health problems and sexually 

transmitted diseases. There is a lack of awareness regarding women with disabilities and 

reproductive health needs. More often than not, it is assumed that they do not form part of the 

target groups because being disabled is associated with being sexless or asexual. Many parents of 

young girls with disabilities are often advised to remove the uterus of their wards for safety 

reasons.  

Indian Disabled Women 

A recent national survey of disability organizations revealed a very grim situation for disabled 

women in India. Women formed only 28.45% of the entire strength of the decision-making 

bodies, with disabled women comprising a mere 3.71%. Only 25% of the program beneficiaries 

were disabled women, and the percentage of girls receiving education was only 38.34. Disabled 

women's issues were identified as a priority area at a national two-day conference on 

employment and disability. At the disabled women's panel, it was pointed out that while "a lot of 

organizations are working for women and for the disabled respectively, very few initiatives have 

been taken in India to tackle the exclusive problems of women with disabilities."  

Different Aspects of Women with Disabilities 

Education 

Women with disabilities do not form a homogeneous group. For example, the mentally ill and 

mentally retarded, the visually, hearing and speech impaired and those with restricted mobility or 

with so-called ―medical disabilities‖ all encounter different barriers, of different kinds, which 

have to be overcome in different ways. Traditionally, schools for disabled children are most 

commonly segregated institutions for those with visual, hearing and intellectual impairments. 

Girls with extensive physical disabilities have even less opportunity for schooling. The few 

special schools, concentrated in large cities, have residential facilities; the residential system 

discriminates against access by girls. So long as education for people with disabilities is largely 

confined to a segregated system, only a few disabled girls and women will be benefited. 

Education is the key to the advancement of women and girls with disabilities as it provides 

access to information, enables them to communicate their needs, interests and experiences, 

brings them into contact with other students, increases their confidence and encourages them to 

assert their rights. Without a basic education, their chances for employment are almost nil. 

Hence, there is an urgent need to consider policies and programmes that will place greater 

emphasis on the participation of women with disabilities in the mainstream education system. 

Certainly the challenges are great. In the year 2003 Ministry of social justice and empowerment 

has introduced novel scheme of providing scholarships for people with disabilities to pursue 
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higher education. The important feature of this programme is it reserves 50% of scholarships for 

women with disabilities. 

Social exclusion 

Women with disabilities, especially from rural areas, are likely to be left out of family 

interactions and community activities. A study conducted (Emily et al 2002) demonstrated 

culturally appropriate form independent group living to have a beneficial impact on the women's 

levels of sociability and their confidence to venture out in public or to social functions. Together, 

confidence in their abilities was strengthened and they could carry out their business with mutual 

support. Thus, independent group living helps in Social Development (Increased sociability, 

public confidence and ability to support) and Personal Development (improved self-image, 

independence and professional motivation) 

Advocacy  

In general, the burden of work for women with disabilities falls squarely on the shoulders of 

disabled women themselves so that disabled women's issues can be addressed and information 

and resources shared. Women with disabilities have been an integral part of the history of 

movements for disability rights. In spite of their contributions, however, disabled women's issues 

were largely ignored and their accomplishments minimized. Disabled women in India face 

numerous challenges. "In the absence of well-coordinated government policies aimed at 

integrating disabled people in mainstream activities, disabled women live under extremely 

difficult conditions, for not only are they women but most of them are in the rural areas. The 

women with disabilities in India are discriminated against equality. Discrimination deprives 

disabled women of vital life experiences, and therefore by denying them the opportunity to 

participate fully in community affairs they are deprived of equality of opportunity." Without 

effective remedial action, the consequences of disability will add to the obstacles to the 

development of women with disabilities. Hence it is essential that we include immediate, 

adequate and appropriate measures for the equalization of opportunities for girls and women 

with disabilities in the following areas: 

Employment 

Women in general face discrimination in employment. For women with disabilities, this 

discrimination is far greater. In situations where there is high unemployment, opportunities for 

remunerative work tend to be severely limited. When disabled women do find jobs, they receive 

considerably lower wages. For example, even for an industrialized country, studies have shown 

that a disabled woman working full-time earns only 56 per cent of the salary of a full-time 

employed disabled man. In fact, disabled women earn the lowest wages compared to disabled 

men or non-disabled women. 
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In our society an individual‘s worth is often judged by his or her contribution to society and 

employment has evolved to become a major factor in evaluating their worth. Even though 

disabled people constitute a significant 5 to 6 percent of the population of India, their needs for 

employment remain unsatisfied, in spite of the implementation of the Persons with Disabilities 

Act, 1995, which reserves 3 per cent of all categories of jobs in the Government sector for 

disabled persons. This study was conducted by the National Center for Promotion of 

Employment for Disabled People, an organization working as an interface between the 

Government, industry, non-governmental organizations and international agencies, to promote 

employment opportunities for people with disabilities in India.  

 

Based on the research conducted by NCPEDP on the status of employment of disabled people, it 

was also found that the job market was not prepared in terms of attitude, finance and 

infrastructure to include disabled person in the workforce of the country. It also seems that even 

if disabled people are employed, they are either at very low post or that even at a higher post they 

are being discriminated against and are getting lower wagers compared to their non- disabled 

counterparts. Thus disabled people are forced to accept the situation because ―Some job and 

some money are better than no and no money‖. 

 

The following are some of the factors that hinder the placements of disabled people: 

1. Poor accessibility to and at work place. 

2. Mismatch of available jobs and registered candidates 

3. lack of data on job profiles required and on persons seeking employment 

4. lack of reservation policy in the private sector 

5. lack of belief in the capacity of the Disabled People 

6. absence in adoption of technology to enhance potential of Disabled People 

7. dearth of disabled people with relevant education and training 

8. attitude of parents 

9. lack of initiative on the part of disabled people themselves 

 

Persons with Disabilities Act, 1995, not only reserves three per cent of all categories of identified 

jobs in the public sector industries for disabled persons but also provides for incentives for public 

and private sector companies that have at least 5 per cent of their workforce comprising disabled 

persons. Women with disabilities are multiply disadvantaged through their status as women, as 

persons with disabilities, and majority numbers as persons living in poverty.  
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Disability Employment Services Can Provide 

 Ongoing support in a job if required. 

 Help to prepare for work, including training in specific job skills. 

 Purchase of vocational training and other employment-related assistance. 

 Access to help with workplace modifications, support services, and interpreting in the 

workplace. 

 Support when initially placed into a job, including on the job training and co-worker and 

employer support. 

 Job search support, such as resume development, training in interview skills, and help in 

looking for suitable jobs. 

Women empowerment is all about women employment 

It is believed that economic dependence of women is a big hurdle in their empowerment and 

women‘s participation in job sector is considered as an index of their economic independence. 

The employment opportunities will not only lend them personal autonomy but the power of 

decision making as well. With a sizeable number of women unemployed or women with insecure 

jobs, it becomes difficult for them to demand gender equality and are therefore, recognized as 

Homemakers or Housewives after their marriage or child‘s birth. Naukri4Women is an online 

platform that works towards lending all women the status of ‗Working Women‘. Not only this, 

the site will also offer them with proper career advice regarding their education, training, 

personality development and overall professional development.  

Women - Bridging the gap between unemployed women and their dream career: 

Our vision is nothing less than seeing every women in India having her own independent career, 

financial freedom and social security so that they can prove people wrong who think Indian 

women are only for household work. Facilitation of employment to empower women with Job 

Security, Financial Independence and Social Equality by breaking the myth of only ―Male 

Candidate‖ on Top Management. Working with an aim to lend women the dignity and freedom 

they want, Naukri4Women operates across all major segments and industries including:  IT, 

Telecom, Retails, E-Commerce, Education, Advertising/Marketing, Manufacturing and Market 

Research/Analytics. So by providing them with employment opportunities we help women 

contribute to the health and productivity of their whole families and also allow them to advance 

prospects for the next generation. 

Review of Literature 

While reviewing published literature on employment of persons with disabilities, one could find 

a substantial body of literature on vocational rehabilitation, sheltered employment and, more 

recently, on issues related to accessing employment in the open labour force. There have been a 
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large number of research and evaluation studies published on disability and employment, 

reflecting the importance of this area of policy in recent years. These studies have mostly 

focused either on the general direction of policy, or on evaluation of several new employment 

activation policies and pilot schemes that have been introduced.  

However, even in those affluent societies where extensive research work has been carried out on 

the issue of employment rights of the persons with disabilities, the common thread underlying 

such research is the trend of declining employment rates in the 1990s among persons with 

disabilities and some of the potential reasons for these changes (Bound & Waidmann, 2000; 

Burkhauser and Daly, 2001). Since earnings from work are an important factor in income, 

declining employment rates have Issues in Job Search and Work Accommodations for Adults 

with Disabilities 89 implications for household income and well-being. (Burkhauser and Daly, 

2001) show that the share of household income coming from the earnings of men and women 

with disabilities declined during the 1990s. During the same time period, total household income 

for those with disabilities has increased slightly because of the increased reliance of these 

households on non-labour sources of income, in particular disability benefits. It is important to 

note before continuing that the study of disability policies has been a unraveled topic in the 

Indian context.  

These include lack of access to needed work accommodations, disincentives imposed by public 

disability benefit programmes (Bound & Burkhauser, 2000) and discrimination (Baldwin & 

Johnson, 1994). Those who also have low levels of education are doubly disadvantaged and have 

been shown to have poor job prospects (Burkhauser et al., 1993). There is a long history of 

policy initiatives to remove barriers and enhance employment rates of persons with disabilities. 

In the past decade there has been an intensification of these efforts and additional focus on 

addressing barriers in the environment--such as, lack of access to accommodations and 

discrimination. Among these efforts is the passage of the Persons with Disabilities (Equal 

Opportunities, Protection of Rights and Full Participation) Act, 1995, which makes statutory 

provision for three per cent reservation for the persons with disabilities in public sector jobs.  

Each policy has a well-known effect. If a country relies on socially excluding policies, they are 

categorized as following the social welfare model. On the other hand, if a country relies on 

integration policies, they are following the civil rights model. The social welfare and civil rights 

models help us to understand the reasons why governments choose certain disability policies. 

The policies pursued in India could be regarded as a combination of both of them. However, the 

models are not complete enough to be the only indicator of employment levels. Waddington and 

Diller‘s theory does not consider the impact of political active, national disability organizations 

on employment levels. In order to understand why national disability organizations are such an 

important variable, I will submit four ways (if politically active) they can affect employment 

levels.  
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After a brief overview of the existing theories, their gaps and a discussion of the importance of 

national disability organizations, the complexity of employment variation is obvious. The 

tendency would be to begin the analysis by making some connections. For example, countries 

with low employment levels have many common attributes. Generally, they do not have specific 

legislation for persons with disabilities; anti- discrimination rights are granted generally through 

the nation‘s constitution; there is little to no oversight or assessment of how effective 

employment initiatives are.  

Some of the key areas of concern to disabled women include 

 Awareness: to highlight the plight of women with disabilities, especially in rural areas 

 Education: Disabled girls are less likely to attend school than disabled boys. 

 Training: Professional and Vocational- limited access into training programmes. 

 Employment: Disabled women are less likely to be granted loan facilities or be employed 

 Violence: Women and girls with disabilities are particularly vulnerable to violence, 

especially within the home situation. Sexual abuse is quite common, especially among 

women with mental and/or hearing disabilities. Abuse by physicians and caregivers, e.g. 

forced sterilization, is common. 

 Health services: Refusal of health workers to advise disabled women and girls on 

appropriate family planning services and methods 

 Empowerment 

Some of the needs to be addressed 

 Public education and awareness programmes to promote positive perceptions on the 

potential of disabled women in society  

 Career-oriented education for disabled women  

 The right to control their own fertility  

 Legislative provisions to promote and protect the human rights of disabled women  

 Accessible, well-equipped resource centres and clinics that will provide information on 

issues affecting disabled women  

 Provisions in the social security system that will deal specifically with the needs of 

disabled women, especially young disabled mothers  

 Development of specific measures to redress the social and economic exploitation of 

disabled women in rural areas and informal settlements.  

Among approximately 40 countries in the Asia and Pacific region, 25 countries already have 

self-help organizations of disabled persons. Twenty of these organizations are nation-wide cross-

disability organizations. One Indian disabled woman frames the situation this way: "The issues 

of women with disabilities are same as other women in India plus more [complex] as they lack 

access to education, resulting in all the problems linked with illiteracy such as poverty, lack of 
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decision making power and lack of available options. Because of disability they are not 

considered to be women who can fulfil the traditional roles of Indian women. Worst of all I have 

seen that most women with disabilities who are leaders themselves really believe in this notion. 

So the issue, which needs attention, is lack of recognition of rights. The concept that a woman 

has rights is well adopted by the women in India, however not by women with disabilities."  An 

Indian disability activist says: "In a society where the practice of gender inequality has become a 

convention, disabled women are the most isolated and marginalized. After years of struggle, 

disabled men have succeeded to some extent in making their voice heard. A special initiative is 

required to make sure that disabled women are also heard."  

Tools for Empowerment 

Non-governmental organizations can play a powerful role in counteracting the cycle of 

oppression through which disabled women are denied access to support and resources that would 

empower them to reach their potential and contribute to the community. The need for funding 

support presents a critical challenge for women with disabilities. One survey respondent summed 

it up: "there is much to be done and not enough resources to do it with." 

Some of the recommendations to NGOs to more effectively include women with disabilities 

 Disability organizations, leadership training projects and independent living services 

must collect data on involvement of women and girls with disabilities and conduct 

specific outreach efforts to include women with disabilities.  

 Mainstream organizations must support and work in partnership with organizations led 

by women with disabilities.  

 Women with disabilities must be involved in all policy and decision making processes, 

and at every level of the projects: as staff, volunteers, participants, and evaluators.  

 Education, vocational training and rehabilitation programs must include women with 

disabilities, to prepare women and girls for careers and gainful employment.  

 Rehabilitation and adaptive technology must be available for women with disabilities, 

and women with disabilities must be involved in the development and production of 

adaptive devices.  

 Health service personnel must be trained to offer informed and sensitive service and 

education addressing the health needs of girls and women with disabilities.  

Non-governmental organizations must work with women with disabilities to pressure 

governments to effectively implement the recommendations, which have been made over 

the years by various UN bodies and non-governmental organizations, particularly at the 

Fourth World Conference on Women in Beijing in 1995. 

 Entrepreneurship development cum pre vocational training cum Vocational Training cum 

placement multipurpose centres to promote self and group employment (with a cross 

disability approach) for women need to establish at least one in each Taluk/block level 
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with hostel facilities. After successful training and placement in the open 

employment/self or group employment independent living houses need to be supported 

by the government. 

 Women with disabilities working in the agriculture related work needs extra support. 

Other Recommendations 

Aligning with the Biwako Millennium Framework for action: towards an inclusive, barrier-free 

and rights-based society for persons with disabilities in Asia and the Pacific. The Commission 

has to set the following targets: 

1. By 2005, Governments should ensure anti-discrimination measures by forming special 

task forces to protect women with disabilities. 

2. By 2005, self-help organizations adopt policies to promote full representation of women 

with disabilities, 

3. By 2005, women with disabilities should be included in all the policy making bodies from 

panchayat to parliament levels 

4. Set up state wise task force to prepare white paper on the quality of services available for 

girls/women with disabilities and all the institutions managed or supported by the 

government and other donors. 

5. The Commission should insist on 50% Reservations for girls with disabilities in schools 

and colleges (out of the existing quota) as well as 50% of the total of job opportunities, 

reserved for persons with disabilities, ranging from a minimum of 30% and to a 

maximum of 50% as per the PWD Act, 1995. 

6. In order to improve the quality of life of women with disabilities in the rural and urban 

India, district CBR Societies for women with disabilities should function in cooperation 

with CBR societies for persons with disabilities at the district level, with the District 

Commissioner as the Chairman of the and the Deputy Director, Women & Child 

Development as the Secretary. All organizations working for women with disabilities and 

all organizations of women with disabilities and Self-Help Groups of Parents of 

adolescent girls with disabilities should become members of the society. A sample of the 

By-laws of the District CBR Society for persons with disabilities is enclosed and By-laws 

for district CBR Society for Women with Disabilities need to be developed. 

7. In urban areas in addition to the reservation, women with disabilities are finding it 

extremely difficult to get hostel facilities. Therefore, a 3% reservation should be made in 

all existing women‟s hostels for women with disabilities. 

8. There is a need for a scheme to support Self-help mutual aid groups of women with 

disabilities on the lines of Stree Shakthi in Karnataka and the DFID Velugu programme 

in Andhra Pradesh for women with disabilities and this should include a seed money to 

start both self and group employment. In addition to promoting self and group 

employment, there is a need for EDP programmes, both rural and urban, for women with 
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disabilities to start their own cooperatives on the lines of SEWA, both in Khadi 

Commission and all the poverty alleviation programmes. Industrial development 

corporations. 

9. Finally, about movies and media, initiatives should be taken to regulate the media, which 

are mainly focusing on women‘s external beauty to promote the brands and nothing 

beyond. We can promote this on the lines of the Erikson Company; Finland which states 

women with disabilities should also promote the popular brands. This will help to fight 

for the age-old image about women and help people to appreciate inner beauty. 

10. Under Sarva Shiksha Abhiyan a special programme for the inclusion of girls with 

disability in ICDS and elementary schools should be launched on the lines of Joyful 

inclusion and Odisha Portage programme launched by the Women and child 

Development Department, Government of Karnataka in cooperation with CBR 

NETWORK (South Asia) 

11. The existing practices of discrimination based on degree of disability or economic 

criterion should be removed for children with disability up to the age of 0-14 years for the 

educational purpose to scale up the access to basic educational services. 
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Abstract 

Women education in India has been a need of the hour, as education is a 

foundation stone for the empowerment of woman. Education is milestone 

of women empowerment because it enables them to responds to the 

challenges, to confront their traditional role and change their life. So 

that we can‟t neglect the importance of education in reference to women 

empowerment and India poised to becoming superpower in recent years. 

Education of women is the most powerful tool to change the position in 

society. Women education in India has a major preoccupation of both 

the government and civil society as educated women can play a very 

important role in the development of the country. Education also brings 

a reduction in inequalities and functions as a means of improving their 

status within the family and develops the concept of participation. 

Keywords: Education, preoccupation, milestone, empowerment, 

participation. 

Introduction 

Empowerment can be viewed as means of creating a social environment in which one can make 

decisions andmake choices either individually or collectively for social transformation. The 

empowerment strengthens the innate ability by way of acquiring knowledge, power and 

experience (Hashemi Schuler and Riley, 1996).Empowerment is the process of enabling or 

authorizing individual to think, take action and control work in anautonomous way. It is the 

process by which one can gain control over one‘s destiny and the circumstances ofone‘s lives. 

There are always a number of elements in the society which are deprived of their basic rights in 

every society, state and nation, but these elements lack in the awareness of their rights. If we 

enlist such elements from the society, then women would top this list. In fact, women are the 

most important factor of every society. Even though everybody is aware of this fact, but nobody 

is ready to accept this fact. As a result, the importance which used to be given to women is 

declining in today's society. As a consequence of this growing tendency of underestimating 

women such as to make them occupy a secondary position in society and to deprive them of their 

basic rights, the need for empowering women was felt.  
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 Empowering women has become the focus of considerable discussion and attention all 

over the world. Today we enjoy the benefits of being citizens of a freenation, but we really need 

to think whether each of the citizens of our country is really free or enjoying freedom, in the true 

sense of the term. The inequalities between men and women and discrimination against women 

are anage-old issue all over the world. Thus women quest for equality with man is a universal 

phenomenon. Women should equal with men in matters of education, employment, inheritance, 

marriage, and politics etc. Their quest for equality has given birth to the formation of many 

women‘s associations and launching of movements. The Constitution of our nation doesn't 

discriminate between men and women, but our society has deprived women of certain basic 

rights, which were bestowed upon them by our Constitution. Empowerment allows individuals to 

reach their full potential, to improve their political and social participation, and to believe in their 

own capabilities. 

Importance of women education 

―If you educate a man you educate an individual, however, if you educate a woman you educate 

a whole family. Women empowered means mother India empowered‖. PT. JAWAHARLAL 

NEHRU. Women education in India plays a very important role in the overall development of 

the country. It not only helps in the development of half of the human resources, but in 

improving the quality of life at home and outside.1 If it is said that education is the key to all 

problems, then it won't be improper. Thinkers have given a number of definitions of education 

but out of these definitions, the most important definition is that which was put forth by M. 

Phule. According to M. Phule, "Education is that which demonstrates the difference between 

what is good and what is evil". If we consider the above definition, we come to know that 

whatever revolutions that have taken place in our history, education is at the base of them.2 

Education means modification of behavior in every aspect, such as mentality, outlook, attitude 

etc. Educated women not only tend to promote education of their girl children, but also can 

provide better guidance to all their children. Moreover educated women can also help in the 

reduction of infant mortality rate and growth of the population. Obstacles: Gender discrimination 

still persists in India and lot more needs to be done in the field of women's education in India. 

The gap in the male-female literacy rate is just a simple indicator. While the male literary rate is 

more than 82.14% and the female literacy rate is just 65.46%.(b). the women were consider only 

house wife and better to be live in the house. 

Women empowerment through education 

Women empowerment is the pivotal part in any society, state or country. It is a woman who 

plays a dominant role in the basic life of a child. Women are an important section of our society. 

Education as means of empowerment of women can bring about a positive attitudinal change. It 

is therefore, crucial for the socio economic and political progress of India. The Constitution of 

India empowers the state to adopt affirmative measures for prompting ways and means to 

empower women. Education significantly makes difference in the lives of women.3 Women 

Empowerment is a global issue and discussion on women political right are at the forefront of 
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many formal and informal campaigns worldwide. The concept of women empowerment was 

introduced the international women conference at NAROIBI in 1985. Education is milestone of 

women empowerment because it enables them to responds to the challenges, to confront their 

traditional role and change their life. So we can‘t neglect the importance of education in 

reference to women empowerment. To see the development in women education India is 

supposed to upcoming super power of the world in recent years. The in creasing change in 

women education, the empowerment of women has been recognised as the central issue in 

determining the status of women.4 for becoming super power we have mostly to concentrate 

upon the women‘s education. By which it will force on women‘s empowerment. As per united 

national development fund for women (UNIFEM) the term women‘s empowerment means: 

• Acquiring knowledge and understanding of gender relations and the ways in which these 

relations may 

be changed. 

• Developing a sense of self-worth, a belief in one‘s ability to secure desired changes and the 

right to 

control one‘s life. 

• Gaining the ability to generate choices exercise bargaining power. 

• Developing the ability to organize and influence the direction of social change, to create a more 

just social and economic order, nationally and internationally. Thus, empowerment means a 

psychological sense of personal control or influence and a concern with actual social influence, 

political power and legal rights. It is a multi level construct referring to individuals, organizations 

and community. It is an international, ongoing process centred in the local community, involving 

mutual respect, critical reflection, caring and group participation, through which people lacking 

an equal share of valued resources gain greater access to the control over this resources.5Let‘s 

see the difference in the literacy rate between men and women in given table are as under 

Literacy rate in India 

 

Year Persons Males Females 

1901 5.3 9.8 0.7 

1911 5.9 10.6 1.1 

1921 7.2 12.2 1.8 

1931 9.5 15.6 2.9 

1941 16.1 24.9 7.3 

1951 16.7 24.9 7.3 

1981 36.2 46.9 24.8 

1991 52.1 63.9 39.2 

2001 62.38 76.0 54.0 

2011 74.0 82.1 65.46 
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On observing the above table, we come to know that at no point could the literacy rate of women 

match that of men. As a result, even after 65 years of independence, women occupy a secondary 

position in our social hierarchy. Inspire of being aware of her position, women can't transform 

the situation due to lack ofeducation. Therefore, women's empowerment can't be effected unless 

we persuade the importance of women'seducation.6 

 

Importance of Women participation 

 

Women‘s participation may be used both for support by an agency and as a control device by the 

law-makers. Participation may be direct or indirect, formal or informal; it may be political, social 

or administrative in nature. Women‘s participation in Panchayat Raj institutions may take many 

forms. It refers to all those activities which show the women‘s involvement in the processes and 

administration, that is, participation in policy formulation and programme planning, 

implementation and evaluation of policies and programmes meant for development target 

groups.7 Indian women have been associated with politics since the pre-independence period. 

They were part of the freedom movement both as volunteers and leaders. On independence, 

Article 15 of the Indian Constitution guaranteed equality to women under the law. Though the 

Indian Constitution guarantees equal rights to all citizens, women are still marginally represented 

in the Indian political arena. The fact is that in the hands of women are having lack of power at 

the centre and state level. It is sad state of affairs that about half of India‘s population has only 10 

per cent representation in the Lok Sabha. In the current Rajya Sabha, there are 21 

women out of a total of 233 MPs, which amounts to only nine per cent which is even lower than 

that in the LokSabha. At the societal level male dominance in Parliament, bureaucracy, judiciary, 

Army, police all point towards gender inequality, notwithstanding the fact that it is often argued 

that women‘s political leadership would bring about a more cooperative and less conflict-prone 

world. Lack of political and economic powers add to the subservient and unequal position of 

women.8 After Independence, in spite of having our own constitution, India was not able to 

achieve morals like fairness, equality and social justice. The condition of women didn‘t 

improve even having a woman prime minister for few numbers of years. Women's representation 

in politics allover the world began to assume importance from mid 1970s when United Nations 

(UN) declared 1975 as the 'International Women's Year'. This was followed by the UN's decade 

for Women from 1976-1985 and the theme was ―Equality, Development and Peace‖. Women's 

participation in politics remained quite inconsequential in India even today but some sort of 

improvement took place by the 73rd and 74th constitutional amendment acts which gave boost to 

the status of women at the political level by giving opportunity to women in the process 

ofdecision-making.9 The 73rd and 74th Amendments (1993) to the constitution of India have 

provided for reservation of seats in the local bodies of panchayats and Municipalities for women, 

laying a strong foundation for their participation in decision making at the local level.10 

Educational equality 
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Another area in which women‘s equality has shown a major improvement as a result of adult 

literacy programs is the area of enrolment of boys and girls in schools. As a result of higher 

participation of women in literacy campaigns, the gender gap in literacy levels is gradually 

getting reduced. Even more significant is the fact that disparity in enrolment of boys and girls in 

neo-literate households is much lowered compared to the non-literatehouseholders.11The world 

has achieved equality in primary education between girls and boys. But few countries have 

achieved that target at all levels of education. The political participation of women keeps 

increasing. In January 2014, in 46 countries more than 30% of members of parliament in at least 

one chamber were women. In many countries, gender in equality persists and women continue to 

face discrimination in access to education, work and economic assets, and participation in 

government.12 Women and girls face barriers and disadvantages in every sector in which we 

work. Around the world 62 million girls are not in school. Globally, 1 in 3 women will 

experience gender-based violence in her lifetime. In the developing world, 1 in 7 girls is married 

before her15th birthday, with some child brides as young as 8 or 9. Each year more than 287,000 

women, 99 percent of them in developing countries, die from pregnancy and childbirth-related 

complications. While women make upmore than 40 percent of the agriculture labour force only 3 

to 20 percent are landholders. In Africa, women owned enterprises make up as little as 10 

percent of all businesses. In South Asia, that number is only 3 percent. And despite representing 

half the global population, women compromise less than 20 percent of the world's legislators. 

.Putting women and girls on equal footing with men and boys have the power to transform every 

sector in which we work.13The gender equality and women‘s empowerment isn‘t a part of 

development but at the core of development. To get rid of this we have to make some 

educational awareness programmes on gender equality and women empowerment for cementing 

our commitment to supporting women and girls. 

 

Conclusion 

 

Women play an imperative role in making a nation progressive and guide it towards 

development. They are essential possessions of a lively humanity required for national 

improvement, so if we have to see a bright future of women in our country, giving education to 

them must be a pre-occupation Empowerment means moving from a weak position to execute a 

power. The education of women is the most powerful tool to change the position of society. 

Education also brings a reduction in inequalities and functions as a means of improving their 

status within the family. To encourage the education of women at all levels and for dilution of 

gender bias in providing knowledge and education, established schools, colleges and universities 

even exclusively for women in the state. The education develops the idea of participation in 

government, panchayats, public matters etc for elimination of gender discrimination. 
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Abstract 

God created men and women to build life together and to complete one 

another all lifelong. Justice embraces everything positive in life, and that 

evil comprises everything negative in it. Men and women are partners in 

building up life. And just like men are responsible of the society, women 

also are equally responsible of the society they live in. So, outside the 

framework of the specifically motherhood and fatherhood characteristics 

where they perform absolutely different functions, men and women have 

vast areas to conquer, building life shoulder to shoulder as human beings, 

equal in humanity. The role of a woman as a human being remains her 

most essential role in life. 

The woman „gave in‟ centuries ago and she is still „giving in‟. Women 

started to suffer from the day they developed the gift of feelings and 

emotions. Over the years her physical weakness was exploited to make her 

psychologically weak as well. Gradually a girl was indoctrinated to feel 

inferior, not only physically but psychologically, intellectually, and 

mentally. Having lost all rights she lost power and with that the right to 

make decisions considered a commodity she could now be exchanged (e.g. 

by marriage), kept or rejected at will, and got rid of when not required, 

either by abandoning or later or even murder. First it was a girl or two 

killed on the sly, then man become bolder and bolder till female 

infanticide must have become the accepted norm. With the laws coming up 

against female infanticide, more sophisticated techniques are now sought 

after. With the availability of ultrasound technology for determining sex of 

the fetus, a simple and noninvasive technique, the slogan of many 

ultrasound sex-determination clinics is: “Spend five hundred rupees now 

save five lacks later” (meaning get a female fetus aborted, to later save 

dowry money).  

It is a matter of grave concern that today in India we are discussing a 

thing like female feticide It speaks of a whole system gone corrupt, a 

whole society involved in conspiracy against women, against destruction 
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of half the population of society, at the hands of monstrous practices 

becoming more and more rampant in a society fast losing its secular, 

social, and humanistic fabric. In today‟s materialistic world a woman is 

fast being relegated to the rank of a commodity and marriage has become 

more of a business alliance than a sacred bond between two people. 

Keywords: foeticide, abortion, infanticide, sex ratio 

 

Meaning of Female Feticide 

A shloka of Atharvaveda says ―The birth of a girl, grant it elsewhere. Here, grant a son.‖  

Female feticide is a process of aborting perfectly healthy female fetuses.It involves planned pre-

natal sex determination and a subsequent abortion if the sex of the foetus is female. Female 

foeticide in India is the act of killing a female foetus outside of the legal channels of abortion. It 

occurs in India for assumed cultural reasons that span centuries. 

Origin 

Female foeticide has been linked to the arrival, in the early 1990s, of affordable ultrasound 

technology and its widespread adoption in India. Obstetric ultrasonography, either transvaginal 

or trans abdominally, checks for various markers of fetal sex. It can be performed at or after 

week 12 of pregnancy. At this point, 
3
⁄4 of fatal sexes can be correctly determined, according to a 

2001 study
,
 Accuracy for males is approximately 50% and for females almost 100%. When 

performed after week 13 of pregnancy, ultrasonography gives an accurate result in almost 100% 

of cases. 

Ultrasound technology arrived in China and India in 1979, but its expansion was slower in India. 

Ultrasound sex discernment technologies were first introduced in major cities of India in 1980s, 

its use expanded in India's urban regions in 1990s, and became widespread in 2000s. 

The frequency of female foeticide inIndiais assumed to be an estimation derived from its high 

birth sex ratio that is the ratio of boys to girls at birth. The natural ratio is assumed to be between 

103 to 107, and any number above it is considered as suggestive of female foeticide. According 

to the decennial Indian census, the sex ratio in the 0 to 6 age group in India has risen from 102.4 

males per 100 females in 1961, to 104.2 in 1980, to 107.5 in 2001, to 108.9 in 2011. 

The child sex ratio is within the normal natural range in all eastern and southern states of India. 

but significantly higher in certain western and particularly northwestern states such as Punjab, 

Haryana and Jammu & Kashmir (118, 120 and 116, as of 2011, respectively). The western states 

of Maharashtra and Rajasthan 2011 census found a child sex ratio of 113, Gujarat at 112 and 

Uttar Pradesh at 111. 

https://en.wikipedia.org/wiki/Obstetric_ultrasonography
https://en.wikipedia.org/wiki/Human_sex_ratio
https://en.wikipedia.org/wiki/States_and_territories_of_India
https://en.wikipedia.org/wiki/Punjab_%28India%29
https://en.wikipedia.org/wiki/Haryana
https://en.wikipedia.org/wiki/Jammu_%26_Kashmir
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The Indian census data suggests there is a positive correlation between abnormal sex ratio and 

better socio-economic status and literacy. This may be connected to the dowry system in India 

where dowry deaths occur when a girl is seen as a financial burden. Urban India has higher child 

sex ratio than rural India according to 1991, 2001 and 2011 Census data, implying higher 

prevalence of female foeticide in urban India. Similarly, child sex ratio greater than 115 boys per 

100 girls is found in regions where the predominant majority is Hindu, Muslim, Sikh or 

Christian; furthermore "normal" child sex ratio of 104 to 106 boys per 100 girls are also found in 

regions where the predominant majority is Hindu, Muslim, Sikh or Christian. These data 

contradict any hypotheses that may suggest that sex selection is an archaic practice which takes 

place among uneducated, poor sections or particular religion of the Indian society. 

These pre-natal sex determination tests may include: 

Ultra-sonography 

Amniocentesis 

Placental Tissue Sampling 

Problem of Female Feticide is widespread in China, India, Pakistan, Korea, Taiwan, etc. It 

persists in South Asian groups in countries like USA, Canada and UK as well.  

Magnitude estimates for female foeticide 

In India alone, estimated 2,000 female fetuses are illegally aborted every day in India - United 

Nations. The sex ratio is 914 females against 1000 males – lowest since Independence! -Census 

of India, 2011.New Delhi - June 2007 - doctor arrested for illegally aborting 260 female fetuses - 

the police recovered bones from the septic tank in the basement of his maternity clinic. Orissa -

July 23, 2007- recovered as many as 30 polythene bags stuffed with female fetuses and the body 

parts of new-born babies from a dry well near a private clinic. One group estimates more than 10 

million female foetuses may have been illegally aborted in India since 1990s, and 500,000 girls 

were being lost annually due to female foeticide. 

FEMALE FOETICIDE – CAUSES 

Various theories have been proposed as possible reasons for sex-selective abortion. Culture is 

favored by some researchers, while some favor disparate gender-biased access to resources, 

Some demographers question whether sex-selective abortion or infanticide claims are accurate, 

because underreporting of female births may also explain high sex ratios. Natural reasons may 

also explain some of the abnormal sex ratios.  

Socio-cultural 

Patriarchy – The male dominated society ill-treats women. Teenage girls are considered to be a 

potential threat to family honour. 

Dowry – The daughter is considered a burden because dowry has to be given at the time of her 

wedding 
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Financial In Security – daughters are not allowed to work and hence only son can relieve 

financial burden 

Social Security – Sons will care for the old parents whereas daughters will marry and go away 

Superstitions – Salvation is achieved only if the son lights the funeral pyre 

Advancement in Science & Technology 

Unethical practices of Doctors: 

Cultural preference 

One school of scholars suggest that female foeticide can be seen through history and cultural 

background. Generally, male babies were preferred because they provided manual labor and 

success the family lineage. The selective abortion of female foetuses is most common in areas 

where cultural norms value male children over female children for a variety of social and 

economic reasons. A son is often preferred as an "asset" since he can earn and support the 

family; a daughter is a "liability" since she will be married off to another family, and so will not 

contribute financially to her parents. Female foeticide then, is a continuation in a different form, 

of a practice of female infanticide or withholding of postnatal health care for girls in certain 

households. Furthermore, in some cultures sons are expected to take care of their parents in their 

old age. These factors are complicated by the effect of diseases on child sex ratio, where 

communicable and non-communicable diseases affect males and females differently. 

Commercial reasons  

Violate the code of medical ethics by violating women‘s dignity and bodily integrity 

Misuse of Clinical Tests: 

Amniocentesis started in 1974 to detect fetal abnormalities but was misused in Amritsar in 1979 

to determine sex of the fetus.  

Later the tests were stopped by the Council of Medical Research but by then it had permeated 

deep into the system 

Laws and Regulations 

India passed its first abortion-related law, the so-called Medical Termination of Pregnancy Act of 

1971, making abortion legal in most states, but specified legally acceptable reasons for abortion 

such as medical risk to mother and rape. The law also established physicians who can legally 

provide the procedure and the facilities where abortions can be performed, but did not anticipate 

female foeticide based on technology advances. With increasing availability of sex screening 

technologies in India through the 1980s in urban India, and claims of its misuse, the Government 

of India passed the Pre-natal Diagnostic Techniques Act (PNDT) in 1994. This law was further 

amended into the Pre-Conception and Pre-natal Diagnostic Techniques (Regulation and 

https://en.wikipedia.org/wiki/Lineage_%28anthropology%29
https://en.wikipedia.org/wiki/Female_infanticide
https://en.wikipedia.org/wiki/Pre-Conception_and_Pre-Natal_Diagnostic_Techniques_Act,_1994
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Prevention of Misuse) (PCPNDT) Act in 2004 to deter and punish prenatal sex screening and 

female foeticide. However, there are concerns that PCPNDT Act has been poorly enforced by 

authorities. 

The impact of Indian laws on female foeticide and its enforcement is unclear. United 

NationsPopulation Fund and India's National Human Rights Commission, in 2009, asked the 

Government of India to assess the impact of the law. The Public Health Foundation of India, and 

premier research organization in its 2010 report, claimed a lack of awareness about the Act in 

parts of India, inactive role of the Appropriate Authorities, ambiguity among some clinics that 

offer prenatal care services, and the role of a few medical practitioners in disregarding the law. 

The Ministry of Health and Family Welfare of India has targeted education and media 

advertisements to reach clinics and medical professionals to increase awareness. The Indian 

Medical Association has undertaken efforts to prevent prenatal sex selection by giving its 

members BetiBachao (save the daughter) badges during its meetings and conferences.However, 

a recent study by Nandi and Deolalikar (2013) argues that the 1994 PNDT Act may have had a 

small impact by preventing 106,000 female foeticides over one decade. 

Ineffectiveness of Law 

Fundamental constitutional right – right to life violated – article 21 of the constitution 

It negates the fundamental right to equality guaranteed under Articles 14 and 15 of our 

Constitution. 

Property Laws 

Property and Inheritance laws which are biased towards men make people do not want to have 

daughters 

 

Illiteracy and Poverty 

Biggest impediment to women emancipation 

Steep climb in female feticide in flourishing states like Punjab, Haryana and Delhi, as compared 

to states like Sikkim, Nagaland, Meghalaya, Mizoram and Jammu & Kashmir 

 

Effects 

Violence against Women:  

Increasing imbalance between men and women - leads to illegal trafficking of women, sexual 

assaults, polygamy, Shortage of women in Haryana, Punjab, Gujarat states have escalated forced 

abduction and kidnap of girls, sex slavery, cruel flesh market, bride bazaars, and forced 

polyandry. The natural balance of the society too is disturbed as it is a man and woman together 

who form one component of the society as a family. The natural balance of the society too is 

disturbed as it is a man and woman together who form one component of the society as a family. 

 

 

https://en.wikipedia.org/wiki/United_Nations_Population_Fund
https://en.wikipedia.org/wiki/United_Nations_Population_Fund
https://en.wikipedia.org/wiki/United_Nations_Population_Fund
https://en.wikipedia.org/wiki/Ministry_of_Health_and_Family_Welfare
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Decrease in female population:  

Increasing incident leads to shortage of women in Haryana, Punjab, Gujarat states have escalated 

forced abduction and kidnap of girls, sex slavery, cruel flesh market, bride bazaars and forced 

polyandry. 

Natural Imbalance: 

 The natural balance of the society too is disturbed as it is a man and woman together who form 

one component of the society as a family. 

Hence, The question is  

ARE WE READY TO LIVE IN A WORLD WITHOUT WOMEN? 

THE CHOICE IS OURS 

We shall have to start somewhere. Prevention of female feticide is the responsibility of every 

member of the society as law alone cannot prevent it .The most important and essential thing for 

people is to change their attitude. Today it is the responsibility of the educated generation to stir 

a revolution for saving girl child, Need to educate those educated as well as uneducated ignorant 

who commit such heinous crimes like female feticide. If we don‘t welcome a girl child today, we 

won‘t have a daughter-in-law to welcome in the future. 

Preventing Female Feticide 

First and foremost, Emancipation of women is important. Strengthening of women's rights. 

Sensitizing, involvement of community and ensuring the implementation of legal rules. 

Education is the most important weapon to Change the Attitude 

The most important and essential thing for people is to change their attitude. Prevention of 

female feticide is the responsibility of every member of the society as law alone cannot prevent 

it. Today it is the responsibility of the educated generation to stir a revolution for saving girl 

child. Need to educate those educated as well as uneducated ignorant who commit such heinous 

crimes like female feticide. 

2. Strengthening of women's rights. 

Sensitizing, involvement of community and ensuring the implementation of legal rules may help 

in arresting the above problem. 

3. Inculcation of Ethics and Value 

Inculcation of strong ethical code of conduct among medical professionals, teaching community, 

teacher educators. 
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4. Ethical code of conduct should be religiously followed by all  

Follow up should be done to ensure professional training so is not misused.  

5. Assessment of the yard stick by which status of women in relation to sex ratio, female 

mortality, literacy, economic and social participation in the society could be evaluated. 

6. Mental Alertness and Decision making  

Theseare the areas, where women should actively participate.  

Proper monitoring, supervision, education campaigning and implementation of legal rules are 

to be followed. 

Before conducting any pre-natal diagnostic procedure, themedical practitioner must obtain 

written consent from the pregnant women and that to in the language she understands. 

 

7. Awareness Campaign 

To deal with a problem that has its roots in the social behavior and prejudice, mere legislation is 

not enough, various activities have been undertaken to create awareness against the practice of 

female feticide. 

8. Media Publicity with a Positive Note 

Media units like AIR, Doordarshan, song and drama division should be active, Directorate of 

field publicity,Press information bureau, film division and DAVP is also being sought. 

Workshop and seminar are to be organized through voluntary organization at state, regional, 

district, block level to create awareness against the social issue.  

9. Change the prevalent social thinking and remove the gender based discrimination 

A concerted effort involving all sections of the society is necessary to change the prevalent social 

thinking and remove the gender based discrimination, keeping this in view the government has 

recently launched ―save the girl child Campaign‖, Media both print and electronic play a very 

significant role in removing gender bias and developing a positive image of the girl child in the 

society. 

How can we forget ethics? 

Inculcation of strong ethical code of conduct among medical professionals, teaching community, 

teacher educators. 

Ethical code of conduct should be religiously followed byall. 

Follow up should be done to ensure professional training so is not misused.  
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What when ethics are not followed. 

Simple methods of complaint registration, for the poorest as well as the richest community, as 

they are more vulnerable. 

 

Ensuring the prevention 

Assessment of the yard stick by which status of women in relation to sex ratio, female mortality, 

literacy, economic and social participation in the society could be evaluated. 

Decision making is one more area where women should actively participate.  

Proper monitoring, supervision, education campaigning and implementation of legal rules are to 

be followed. 

Before conducting any pre-natal diagnostic procedure, the medical practitioner must obtain 

written consent from the pregnant women and that to in the language she understands. 

Legal Initiatives 

THE PRE-NATAL DIAGNOSTIC TECHNIQUES (PROHIBITION OF SEX- SECTION) ACT 

1994 ACT # 57. 

 

An act for the prohibition of sex selection, before or after conception, and for regulations of pre-

natal diagnostic techniques for the purpose of detecting genetic abnormalities or metabolic 

disorders or any abnormalities or sex linked disorders, preventing the determination of sex 

leading to female foeticide.  

 

AWARENESS CAMPAIGN 

To deal with a problem that has its roots in the social behavior and prejudice, mere legislation is 

not enough, various activities have been undertaken to create awareness against the practice of 

female feticide. 

 

HOW DO WE DO THAT? 

Media units like AIR, Doordarshan, song and drama division Directorate of field publicity Press 

information bureau , film division and DAVP is also being sought. 

Workshop and seminar have been organized through voluntary organization at state, regional, 

district, block level to create awareness against the social issue.  

A concerted effort involving all sections of the society is necessary to change the prevalent social 

thinking and remove the gender based discrimination .keeping this in view the government has 

recently launched ―save the girl child Campaign‖ 
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Media both print and electronic play a very significant role in removing gender bias and 

developing a positive image of the girl child in the society. 

It is not easy to change overnight the attitude of even women towards female foeticide . Even if 

the women are prepared to understand and accept the need to change, the social institution and 

the family environment prevent from doing so.  

 

WHAT WE NEED TO REMEMBER IS. 

If we do not stop this heinous practice it would be an invitation to the gay culture, is our country 

prepared for that? 

NO……. 

SO JAAGO INDIA JAGOO. 

 

As Female foeticide has become a social hazard of international significance in the era of 

ultrasound technology and capitalist modernity, a lesson plan has been prepared for teaching the 

particular issue and creating awareness among ninth standard class. 

The Lesson Plan is as follows: 

 

Lesson Plan 

Grade: 9 th Grade 

Estimated time for the activity: 80 minutes 

Essential Understanding  

Gender inequality affects all citizens of the world. This specific example in India demonstrates 

the true disparities between males and females and highlights the fatal outcomes that result. 

Overview 

Students will study current news articles for the continuing practice of female feticide in India. 

The devaluation of females has many reasons that students will explore through reading and 

discussion. After awareness of the problem, students will brainstorm solutions to this 

complicated problem and evaluate and reflect upon each solution to its effectiveness. 

Diagnostic teams with ultrasound scanners which detect the sex of a child advertise with catch 

lines such as spend 600 rupees now and save 50,000 rupees later. These methods are becoming 

increasing available in rural areas of India,fueling fears that the trend towards the abortion of 

female fetuses is on the increase  
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Objectives  

1. The students will be able to explain the social, economic and cultural reasons for female 

foeticide in India.  

2. The students will design a short presentation on one reason for foeticide and present it to 

a small group.  

3. The students will be able to evaluate what methods would be successful for the halt of 

female foeticide.  

Resources/Materials: classroom board/LCD Projector/pens/pencils, paper 

Activities/Procedures  

1. Warm-up/Do-Now: Students respond to the following prompt, written on the LCD or 

board prior to class: ―How are boys and girls treated differently in the United States from 

the moment they are born? How are boys and girls treated differently when they are 

teenagers?  

2. Make a prediction: How are men and women treated differently in the work place? 

Have the students record their responses in their notebook. Students should share their 

answers for class discussion and further questioning.  

3. Extension questions could be: ―Why do you think difference exist? Are these differences 

born or nurtured in the family? Do these gender roles change with time?‖ Discuss how 

women are viewed differently in other cultures throughout the world. Can they suggest 

the differences that they see in the media or experience personally in their own unique 

culture? 

4. Using a jigsaw format, each group of students will have one topic and supporting articles 

on reasons for female foeticide. Each group will read and discuss their topic to become 

familiar with it. The students should also take notes on important points of discussion and 

become ―experts‖ on their topic. Each student should also fill out the handout chart to 

organize ideas from their article. Give students time to prepare a presentation that they 

will present in small-groups to their classmates. 

5. These ―expert‖ groups should be divided so that each member is put into a new group. 

Ask each student to present her or his segment to the group using the chart as a format for 

discussion. Encourage others in the group to ask questions for clarification and take notes 

to gather information to add to their chart. 

Evaluation 

After listening to the multiple reasons for female feticide, each student will individually write a 

one/two page reflective essay on this practice. What solutions to female feticide do you think 
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would work best in India? What solutions do you think will not work? Who should implement 

these strategies? 

Activities  

1. Dramatization - Give pupils a script/ scenes relating to Female Foeticide. Ask students to 

enact the skit. 

2. Concept Attainment Model to teach the concept 

3. Inquiry Training Model to arrive at the concept 

4. SQ4R method (Survey, Question, Read, Write, Review, Recall) in order to help them self-

study the topic and imbibe the nuances of the topic 

5. Creativity - Discuss novel ideas to spread awareness about Female Foeticide 

6. Brainstorming – To produce multifarious solutions and eclectic ideas to arrest the problem of 

Female Foeticide 

7. Computer Assisted Instruction – Make e-learning/ CAI packages that will help students learn 

the topic Female Foeticide with the help of computer 

8. Discussions: Read and report on similar situations throughout the world. Using this article in 

the New York Times, ―Desire for Sons Drives Use of Prenatal Scans in China,‖ compare and 

contrast the differences between India and China in terms of why boys are more valued than 

girls, what roles the government plays in this phenomenon, and what is being done to curb 

this practice. 

9. Extension Activities 

What do many of the comments blame for female foeticide? What are some of the solution 

listed? Sign up for a member ship and join the discussion with some of the information you 

have recently acquired.  

Watch the movie, Matroobhoomi (A country without women). Indian movie, Mathroobhoomi 

paints a futuristic scenario of a nation without women. It tells the story of several brothers 

and their widowed father, whose desperate attempts to find brides for his sons lead to tragedy 

and bloodshed. When they manage to find one woman, all of them decide to get married to 

her, and their violent relationships. This video is for mature audience and would be best 

viewed with parental supervision. Evaluate the movie by profiling each character in an essay 

format.  
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Abstract 

Women all over the world have been given secondary position in 

the family, society, at work place and in all walks of life. Women 

make almost 50% of total human population in the world and in 

spite of all the development and modernisation processes, even 

today there are many instances where the birth of a girl child is 

not welcomed.  With the spread of education and the realisation of 

human rights, there has been awareness about the atrocities 

committed against women all over the world. Any number of 

legislation, efforts by the State and world organisations like UN 

will not act as a deterrent to the increasing incidents of atrocities 

on women. What is required is the collective change of mindset at 

the societal level, of both men and women. This can be achieved 

only through education, which will truly lead to empowerment of 

women. 

Key words: Education, Empowerment, Women Empowerment.  

 

Introduction 

Women make up for almost 50 % of human population and in spite of all the development and 

modernisation, equality and safety of women remains a distant dream. Most of the societies 

world-over are patriarchal – male dominated, where a man is looked at as the ‗head of the 

family‘ or the ‗bread-earner‘ and women is supposed to be of secondary importance.  A woman 

is expected to accept the restrictions put on her as cultural demand and carry forward all the 

traditions and rituals without questioning and make all the sacrifices for her husband, children 

and family.     

Women are subjugated to female foeticide and infanticide, early marriages, lack of good  health 

and hygiene conditions, malnutrition, unwanted child birth, sexual abuse and sexual harassment, 

lack of educational opportunities, discrimination at work place, no say in any decision making 

situations, denial of inheritance rights, lack of economic independence, emotional and physical 
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torture and numerous  consequent social disparities. All the ill-treatment towards women 

amounts to denial of their basic human rights. 

What is Empowerment? 

Empowerment is an abstract and complex concept and it is interpreted in many ways. 

Empowerment is process, which helps people to gain control of their lives through raising 

awareness, taking action and working in order to exercise greater control. Empowerment is the 

feeling that activates the psychological energy to accomplish one‘s goals. 

Kabeer (2001:19) defines empowerment as ―the expansion in people‘s ability to make strategic 

life choices in a context where this ability was previously denied to them.‖ Thus, empowerment 

is fundamentally about the enhancement of individuals‘ capabilities to make a difference in their 

surroundings, which affects their life. Empowerment also relates to the influence of an individual 

on the social and cultural norms, informal institutions and formal institutions in society.  

Empowerment of women 

Women empowerment is not a simple linear process. It is a multidimensional issue. It is derived 

from the historical basis and involves social, cultural, economic and political angles. Women 

empowerment does not restrict itself to making opportunities available to women nor can it be 

achieved through implementation of rules, regulations and legislations. It needs focussed and 

whole-hearted efforts at all levels including initiative from women themselves. 

Achieving women empowerment involves addressing of various issues at individual, societal and 

government level. Broad-based and all inclusive programme needs to be chalked out to address 

the issues.  

Women empowerment means giving powers to women, giving them importance. It essentially 

means that the women have the power or capacity to regulate their day to day lives in the social, 

political and economic terms, a power which enables them to move from the periphery to the 

centre stage. Self-decision regarding education, participation, mobility, economic independency, 

public speaking, awareness and exercise of rights, political participation and many more factors 

ensure women empowerment. In short, women empowerment is the breaking of personal 

limitation.  

The issue of empowerment was discussed as early as in 1985 in International Women Congress 

held at Nairobi. The concept of ‗Women Empowerment‘ includes within its purview basic 

components like 

 Understanding women‘s worth in today‘s society 

 Their rights and choices in decision-making 

 Their right to gain access to resources and prospects 
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 Recognition of their ability to regulate their lives both within and outside their homes  

 Their capability to generate positive vibes as regards their position and status across the 

globe to achieve and create a new world order wherein their status and existence will be 

acknowledged and respected.  

Empowerment is a multi-dimensional process, which should enable women or group of women 

to realise their full identity and power in all spheres of life. It consists of greater access to 

knowledge and resources, greater autonomy in decision making to enable them to have greater 

ability to plan their lives, or to have greater control over the circumstances that influence their 

lives and free from shocks imposed on them by custom, belief and practice. 

Karl (1995) opines that women empowerment is collective awareness building, capacity building 

and skills deployment, participatory roles, greater economic control, decision making power and 

action oriented life towards greater gender equality. 

According to the UN Population Information Network (1995) women's empowerment involves 

―their right to have the power to control their own lives, both within and outside the home; and 

their ability to influence the direction of social change to create a more just social and economic 

order, nationally and internationally.‖ This statement recognizes that empowerment needs to 

occur across many domains: in women‘s own lives, in their homes and communities, in broader 

society and its structures, and in the national and international arena. 

Empowerment is not external. It is not something that can be induced from outside. It is to be felt 

from within. And for that change of mindset – by women themselves and by society, is required. 

Empowerment comes from Women‘s groups who seek to empower themselves through greater 

self-reliance. They have right to determine their own choices in life. They also seek to gain 

control and access to resources. Empowerment is process, which helps people to gain control of 

their lives through raising awareness, taking action and working in order to exercise greater 

control. Empowerment is the feeling that activates the psychological energy to accomplish one‘s 

goals. 

According to UNESCO, women empowerment means:  

• Having decision-making power of their own  

• Having access to information and resources for taking proper decision. Having a range of 

options from which you can make choices.  

• Ability to exercise assertiveness in collective decision making. 

• Having positive thinking on the ability to make change.  

• Ability to learn skills for improving one's personal or group power.  

• Ability to change others' perceptions by democratic means.  

• Involving in the growth process and changes that are never ending and self-initiated.  

• Increasing one's positive self-image and overcoming stigma. 
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According to U.N. women empowerment has five components:  

• women's sense of self-worth;  

• their right to have and to determine choices;  

• their right to have access to opportunities and resources;  

• their right to have the power to control their own lives, both within and outside the home; 

and 

• their ability to influence the direction of social change to create a more just social and 

economic order, nationally and internationally. 

Sumitra Kumari (2006) argues that empowerment is a process aimed at changing the nature and 

direction of systematic forces, which marginalise women and women empowerment is possible 

only when women become economically self-dependent and they participate actively in different 

decision making processes at home or outside. 

Strategies for women empowerment 

Empowerment Strategies are varied and refer to those strategies which enable women to realise 

their full potentials. They consist of greater access to knowledge and resources, greater 

autonomy in decision making, greater ability to plan their lives, greater control over the 

circumstances that influence their lives and finally factors which would free them from the 

shackles of custom beliefs and practices.  Unless they themselves become conscious of the 

oppression meted out to them and show initiative to push forward it would not be possible to 

change their status much. Some of the empowerment mechanisms could be identified as follows 

• Literacy higher Education  

• Better health care for herself and her children  

• Higher age at marriage  

• Greater work participation in modernised sector  

• Necessary financial and service support for self employment  

• Opportunities for higher positions of power  

• Complete knowledge of her rights and above all  

• Self- reliance, self respect and dignity of being a woman. 

• their ability to influence the direction of social change to create a more just social and 

economic order, nationally and internationally 

The Need for Education of Women 

For all the strategies to work effectively, first and foremost basic requirement is that of educating 

women.  What is needed to achieve the empowerment is the education of women. It is only 

through education that women can learn about their rights and exert the same. Education does 

not act only as an empowering instrument for women it also acts as the empowerment of the 

society. Illiteracy leads to insecurity and ignorance leading to poverty, discrimination and 
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exploitation which engulfs entire society. Empowered women are an asset to the society in its 

economic development. 

Education of women is important and crucial as it not only essential for the economic 

development of nation but it can also help in controlling the social evils like female infanticide / 

foeticide, child marriage, labour and sexual exploitation, dowry deaths, domestic violence.    

Tapen (1998) opines that education provides formulation about health and nutrition, reproductive 

and sexual rights, family planning, seclusion, gender equality, environmental awareness, 

religious objectives, Political consciousness, economic opportunities, women rights and legal 

provision and consumption patterns etc which differently empower women in a complete sense. 

Education is a fundamental right and restructuring educational policies and curriculum is 

essential for empowering women.  Education is not a commodity to be acquired or possessed and 

then used, but a process of inestimable importance to individuals and society, and has enormous 

use value. 

An important point which needs to be realised here is that women empowerment is a bottom up 

process of transforming gender power relations, developing awareness of women‘s subordination 

and building their capacity to challenge the power relation. It encompasses a wide array of things 

that are common like economic independence, effective communication, discrete thinking etc. 

Making legislations are not sufficient for women empowerment. It is the implementation of these 

rights through sensatisation and the change of mindset in the society – both of men and women is 

required for women empowerment. 

Rao and Rao (2010) state that providing quality and life based education, is the best way to 

empower women in the world of so many challenges and opportunities. Empowering them 

through education alone will put an end to all forms of discrimination, domestic violence and 

disparity in the society. 

Conclusion 

Women empowerment is the need of the hour, not only in our country but world over. It is only 

education which can develop rational and critical thinking skills, strength to speak up the truth 

and stand for the justice. Through education women can get the exposure to the world, develop 

their abilities and skills and stand on their own feet. It is education which can give them courage 

to fight unjust practices, revolt against discrimination and contribute to their own as well as to 

the development of their nation. The whole hearted efforts are essential for this, which can 

happen by change in the societal mindset.  
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Abstract 

Treating women as a weaker sex and extending preferential treatment 

towards men is a universal problem that reflects differently in different 

cultures and India is no exception to it. Education brings about 

transformation and leads to enlightenment and is a birth right of every 

human being. This paper focuses on gender inequality in education in 

India. This study is open ended and reflective in nature, trying to 

explore the chosen problem to understand the same by turning some 

pages of history, understanding the present scenario and examining 

some ways in which every individual can contribute towards gender 

parity in education, so that Indian society progresses in a desirable 

direction. 

Keywords:  Education, gender inequality, women empowerment.  

Introduction 

Gender discrimination of considering woman as a weaker sex has existed and prevailed in a 

society from times immemorial. Even in the western society a woman was considered good 

enough to be a home maker to raise her family and nothing more. The learned Greek society 

accounts for such belief that even a great thinker and philosopher like Plato considered women 

unintelligent to participate in any kind of   

 

intellectual discussions and getting active in any social / public  sphere. He said women are good 

enough to raise a family and take care of their homes. Women were placed just one level above 

slaves and needless to say slaves were not considered as human beings at all. Women received 

no formal education nor were they allowed to express their views in public. 

On the contrary back in India during Vedic period there was no gender discrimination. Both boys 

and girls had equal educational opportunities and were sent to Gurukul or Ved-Pathshala to 

receive education, marriageable age for girls was 16 years. Later repeated foreign invasions 

posed a great threat to the safety of women and marrying the daughters off became a priority, 
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thereby reducing marriageable age for girls which automatically pushed the education for girls 

backwards. It is at such a time frame that sage Manu proclaimed, 

 ―Pitah Rakshathi Koumare 

  Pati Rakshathi Youvanne 

  Puthro Rakshathi Vardaykye 

  Na sthree swathanthram arhati" 

 

Meaning, A woman needs protection by her father during her childhood, by her husband in 

adulthood and her son during her old age, so a woman does not need any independence. If we 

look at the above statement by wearing Manu‘s glasses in the context of the society he lived in, 

we understand his concern about protecting  women. But unfortunately Manu is always 

misquoted and blamed for regressing rights of women, even though he has also said "Yatra 

naryastu pujyante ramante tatra Devata, yatraitaastu na pujyante sarvaastatrafalaah kriyaah" 

meaning wherever Women are respected and revered, Gods stay there happily, divinity blossoms 

there, and where women are not respected, all actions no matter how noble become meaningless 

and  unfruitful.    

 There is a lot of improvement in the status of women over the years in India and women 

empowerment  is visible in every field but the discrimination against women still exists even to 

this day is rather disturbing. The media reports of rape, dowry deaths, female foeticide and wife 

battering stand a testimony for such discrimination.  

It is truly said that if one girl child is educated then the entire family is educated. Education 

empowers women to become self sufficient and independent. This paper focuses on studying the 

issue of gender disparity in education in India.   

Significance of the study 

Today in the 21
st
 century we see women in almost all walks of life working efficiently in 

responsible positions but they do face a subtle disparity everywhere. Highly qualified women 

holding higher offices, on par with men is a miniscule representation of a large population of 

women in India. Most of the girl children in India especially in rural areas are deprived of 

education, even of basic literacy and treated as burden by their parents. This study aims to 

understand the gender disparity in education and analyse the situation to find and suggest 

measures to improve the situation. 

Statement of the research problem 

A study of gender disparity in education, in Indian context. 
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Explanation of terms 

Gender: The state of being female or male (sexual dimorphism). The term gender is more often 

used in cultural or social context rather than biological one. (Oxford Dictionary) 

Disparity: It is incongruity or discrepancy created by comparing two entities where one is 

considered as superior than the other. 

Education: The process of imparting knowledge and skill in a formal set up of educational 

institution to equip individuals lead a life of self sufficiency. (Merriam Webster Dictionary) 

Gender disparity: Gender disparity in general refers to differential treatment of individuals on 

the basis of their gender in a particular society as a result of social conditioning that prevails in 

that society. It refers to unequal treatment based on gender in all spheres of life in general. 

Gender disparity in Indian context refers to inequalities between men and women in terms of 

education, health, economic contribution and contribution towards politics and other public 

affairs, leading to unequal opportunities, women being the victims most often. Though gender 

discrimination is a universal problem this study is restricted to such scenario in India. 

Objectives of the study 

This study aims at collecting the information about gender inequality in education through the 

available resources and reflecting on the issues, suggesting the possible corrective measures to 

improve the situation.  

Methodology adopted. 

It is a qualitative research presenting non quantitative analysis. The secondary data was 

collected, analysed and interpreted by observing the collected data. Conclusions were drawn 

based on the observation. 

Literature review 

Various online resources, Wikipedia, UNESCO reports, books were considered for 

understanding the gender inequality in education in India. 

Advantages of the study 

 This kind of study is open- ended and exploratory. 

 Leads to analysis of the chosen problem. 

 Suggestions or remedial measures to control the situation would be useful. 

 Motivates the academicians to engage in a detailed research in this field. 
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Limitations of the study 

 It is much more subjective as the data collection methods and modes may differ from one 

person to another. 

 Interpretation of the problem and its comprehension depends on the collected data. 

Girl child in Indian society 

Ancient Indian society was patriarchal that considered son as a valuable asset, more desirable, 

more welcome than a daughter. A son always inherited family property as he was considered as a 

perpetuator of his family name and was expected to take care of his parents in their old age. This 

attitude is still seen in the mindset of society even to this day. Spending money on a girl‘s 

education is not considered as an investment, as the girl will leave her parents‘ house and go 

away to stay with her husband‘s family. 

Importance of gender parity in education 

As John Dewey says, ―Education is not preparation for life; education is life itself.‖ Education is 

a birth right for every human being as it brings a complete transformation in life. It is crucial for 

success of nations at large. Education creates awareness and leads to a healthier, happier society, 

economic growth of a country, brings about political stability and contributes towards national 

progress. 

As per Dakar Framework for Action (2000), the aim was to eliminate gender disparity and 

provide primary and secondary education to all by 2005 and achieve gender equality in education 

by 2015 focussing on ensuring equal access and providing good quality education to girls. 

Gender disparity in education in India 

India constitutes 30% of world‘s illiterate population of which 70% are women. According to 

census report (2001) 48% of Indian population was women out of which 46% were found to be 

illiterate. The GPI (gender parity index) at primary and upper primary schooling is less than 1. 

As per UNESCO, 2004 report, once girls are  enrolled in primary school they are more likely to 

continue their schooling more successfully than boys, but unfortunately girls lack access and face 

retention problems at higher levels of education and GPI levels drop significantly in lower 

secondary and upper secondary school levels. When girls receive higher education they 

definitely contribute towards social and economic growth of their country. They make efficient 

managers, they in fact handle and manage better than their male counter parts but unfortunately 

this awareness is there in upper middle and higher income groups where parents do not mind 

investing on education of their daughters and treat them on par with their sons. But lower middle 

class and lower income strata prefers to spend on educating their sons rather than daughters, that 

is how the girls are deprived of higher secondary and profession educational courses, 
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Women‘s education has been found to have correlation with other dimensions of social and 

human development, for instance low level of education affects the health and nutritional status 

of women.  

Conclusion 

When we carefully study the figures and facts, we realise that there has been a remarkable 

improvement in girls getting education during post independent period.  No doubt the enrolment 

status is still below 50% at both primary and upper primary levels of schooling but there is 

definitely an increase in the enrolment of girls even in rural areas in many states of India, with 

southern states like Tamil Nadu and Kerala topping the lists. 

India is on the path of progress, our government is making efforts to ensure literacy and 

education to girls and women, but every individual must understand the importance of educating 

women and encourage girls to take up higher studies, stop discriminating between daughters and 

sons. It is only when the mindset of society changes for better social change is possible and then 

only our nation can progress.  

 

Empowerment of women through education for better India 

As rightly recommended by Kothari commission of 1968 education is tool for social 

development. By educating women number of social issues can be easily solved helping India‘s 

goal of social development. 

Man and woman are equally important to develop a progressive society. More coeducational 

institutions will help bridging gender gaps still present in Indian society and will lead to 

economic growth of India by raising GDP of our country. 

Educated woman will have better awareness about hygiene and bringing up of children and this 

will help to control infant mortality rate in India leading to healthier society. 

Education will enhance chances of employment for women and make them self sufficient that 

will automatically lead to better living standards. 

Education will create political awareness among woman which ultimately leads to strengthening 

of democracy.  

 

 

 

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

115 
 

Different measures taken by the Indian government, to encourage education for women. 

1.  Sakshar bharat mission for female literacy 

     This was launched in 2008 for promoting adult education especially among woman under    

     which Lok Shiksha Kendras were set up. 

2. SABLA-Rajiv Gandhi Scheme for Empowerment of Adolescent Girls 

     It aims to provide nutrition for growing adolescent girls by provision of food grains. This   

     prevents malnutrition and prepares them for healthier womanhood.. 

3. Kasturba Balika Vidyalaya- 

     Establishment of residential upper primary schools for girls, where education to girls will be     

    provided free of cost. 

 4. Right To Education ( RT E) 

     Right To Education act considers education as a fundamental right which will provide free     

     and compulsory education to every child aged between 6 to 14 without discriminating  

    between girls and boys. 

5. Mahila Sangha 

    Women forums are created in ten states to provide platform for women to meet and discuss     

     their issues, brainstorm and find possible solutions for their problems. 

 6. National Programme for Education of Girls at Elementary Level 

     This scheme aims at reducing the dropout rates in schools by supporting weaker girl students.  

7. Dhanlakshmi scheme 

    Some financial assistance is given for girl children on three occasions,  

   i) when a girl child is born birth and her birth is registered. 

  ii) For Immunization and Completion of Immunization. 

  iii) when a girl child is enrolled in school and continues her schooling. 

8. Rahstriya Madhyamik Shiksha Abhiyan 

   This provides residential hostel facilities for girls‘ hostel for secondary education to reduce    

   high school dropout rate. 
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Abstract 

Women today have overtaken men in most fields. Besides, their educational and 

career aspirations have evolved steadily during the present century. Employment 

of women has shifted from primarily traditional female-oriented jobs to more 

non-traditional and previously male-oriented careers. However, gender 

discrimination continues to be an enormous problem within Indian society. 

Traditional patriarchal norms have relegated women to a secondary status within 

the household and workplace. This drastically affects their health, financial 

status, education, and political involvement. Women have to be considered as 

equal participants in shaping the future society in India. A change of mindset is 

the need of the hour. It is time that we begin to see gender as a spectrum instead 

of two sets of opposing ideals. This paper comprises of a descriptive research 

endeavor of the comparative type. It aims to study gender differences in academic 

self-concept, self-efficacy, locus of control, academic achievement, educational 

and vocational aspirations in students of standard X. The findings of the study 

present implications relating to the much needed attitudinal change towards 

accepting and appreciating the fact that women today are on par with men when 

it comes to feelings of self-worth as well as their capabilities in terms of 

educational and career prospects. 

Keywords: Academic Achievement (AA), Academic Self-Concept (ASC), 

Educational Aspirations (EA), Locus of control (LOC), Self-Efficacy (SE), 

Vocational Aspirations (VA). 

 

Introduction 

There is no arena today, which remains unconquered by Indian women. But they still have to go 

a long way to achieve equal status in the minds of Indian men.  Nevertheless, ―History looks 

different when the contributions of women are included.‖ 

~ National Women's History Project 

Gender differences in academic self-concept emerge at an early age, and have been observed 

among primary school children. Some studies have found that the gender gap in self-concept 
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increases during adolescence, while others have found that the gap is either constant or 

diminishes somewhat during the secondary school years (Jacobs, et al., 2002). 

Results of studies on gender differences in intelligence and self-efficacy (Singh et al, 2001) show 

females have scored higher than their male counterparts on both variables. Their sharper 

intellectual skills seem to have facilitated their understanding of the behavior outcome linkage. 

They thus show a deeper understanding of the causes of success and failure outcomes, and have 

greater probability of displaying desirable behavioral acts and giving up undesirable ones to 

achieve important goals. The reverse is true of males. 

The literature regarding the gender differences in locus of control is inconclusive and motivated 

the investigator to extend the efforts in the direction of comparison of locus of control of 

adolescent boys and girls. 

With respect to academic achievement, research provides reliable evidence as to why girls do 

better than boys. The women's movement and feminism are well noted for the success that they 

have received in increasing moral confidence, and expectations of women. Girls work harder at 

school now because there is such a huge choice of careers to choose from, unlike thirty years ago 

when the options were marriage, marriage or marriage. The prospect of having control over their 

life and doing whatever they want to do is very exciting. Girls outperform boys at all levels of 

education today (O'Neill, 2000) and after decades of special attention, are soaring, while boys are 

stagnating.  

In the area of vocational aspirations, results indicate that gender differences develop early in 

childhood and reflect traditional sex-role expectations (Looft, 1971).  Literature has also revealed 

that girls are more likely than boys to aspire to careers that require higher education, more likely 

to emphasize career advancement in their rationale for attending college, and less likely to 

choose sex-typed occupations (Blackhurst and Auger, 2008). This shows changes in gender roles 

during the past several decades. 

The present study aimed at providing a strong and sound data base for ushering in an attitudinal 

change towards the capability of women today in an attempt to empower them and dispel myths 

relating to gender disparity. 

 Operational Definition of the Terms   

1. Academic Achievement has been defined as the accomplishment of the student in the 

academic domain as indicated by the percentage secured by him/her in class IX.  

2. Academic Self-Concept has been defined as the relatively stable idea possessed by a 

student based on a combination of judgments by self and ―significant others‖ (parents, 

teachers and peers), concerning his/her behaviour, strengths and weaknesses in the academic 

domain.  
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3. Educational Aspirations refer to a student‘s ambitions in terms of further education on 

completion of the SSC Board exam. 

4. Locus of Control refers to a student‘s perception of the factors responsible for their 

successes or failures and their generalized expectations concerning where control over 

subsequent events resides. 

5. Self-Efficacy refers to a student‘s convictions and confidence about his / her abilities to 

mobilize the motivation, cognitive resources and courses of action needed to excel in his/her 

studies and thereby achieve success at the Board Examination. 

6. Vocational Aspirations refer to a student‘s desire to pursue a given career or profession on 

completion of his/her studies. 

 

Aim of the study 

To study gender differences in Academic Achievement, Academic Self-Concept, Educational 

Aspirations, Locus of control, Self-Efficacy and Vocational Aspirations in students of standard 

X. 

Hypothesis of the Study 

The following null hypothesis was formulated for the study 

There exists no significant gender difference in Academic Achievement, Academic Self-

Concept, Educational Aspirations, Locus of control, Self-Efficacy and Vocational Aspirations in 

students of standard X.  

Methodology 

The present study is a descriptive research endeavor of the comparative type. It aimed to study 

gender differences in academic self-concept, self-efficacy, locus of control, academic 

achievement, educational and vocational aspirations in 1092 students of standard X (585 males 

and (507 females). In the light of the findings, the second section of this paper seeks to explore 

various ways in which women could be adequately empowered so as to lead to the progress of 

the nation at large. 

Data Analysis 

The Student‘s t-test was used to compute the gender differences in the selected variables. Table 1 

shows the relevant statistics of the same. 
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TABLE 1 

RELEVANT STATISTICS OF THE SELECTED VARIABLES 

Variable Group Mean t-ratio l.o.s 

AA Boys 62.48 4.95 0.01 

 Girls 69.66 

ASC Boys 138.98 1.15 N.S 

 Girls 140.34 

EA Boys 49.84 1.81 N.S 

 Girls 50.73 

LOC Boys 17.83 0.07 N.S 

 Girls 17.85 

SE Boys 154.72 2.99 0.01 

 Girls 157.83 

VA Boys 49.75 0.70 N.S 

 Girls 50.11 

The tabulated values for‗t‘ are as follows (Garett, 1985): 

                    for  df   =    584 and 506,       t at 0.05 level =   1.96  

   Similarly, for  df    =   584  and  506,      t at 0.01 level =    2.59 

 

Thus,‗t‘ is significant for AA and SE at 0.01 level and insignificant for ASC, EA, LOC and VA. 

Further, it must be noted that the mean scores of all the variables are higher in girls than in boys.  

 

Discussion: An analysis of the results pertaining to the null hypothesis, indicate that there is 

significant gender difference in AA and SE. The higher Academic Achievement in girls could be 

attributed to the fact that since the past few years, the results of most public examinations and 

universities in India have shown females doing better than their male counterparts. This in turn is 

due to the fact that girls are more aware of the privileges and opportunities for an education that 

has come their way and make the best of it. Today, women are organizing themselves to meet the 

challenges that were hampering their development in the past.  

     Though there was no significant gender difference noted in the ASC and LOC the higher 

Academic Self-Concept and Locus of Control in girls could be attributed to the fact that since the 

past few years, the results of most public examinations and universities in India have shown 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

120 
 

females doing better than their male counterparts. This has boosted the morale of female students 

and has motivated them to do better academically thereby enhancing their ASC and LOC. 

Besides, since women today, are allowed to pursue many of the careers which in earlier times 

were only thought to be fit for men, they are motivated to improve their academic performance 

thereby leading them to possess a higher ASC. Researchers have also attributed a higher academic 

self-concept in females to the validation of different female role models in the public media, 

particularly in the field of education. In recent decades, the increasing trend in many countries to 

formulate somewhat more female-friendly legislations, increasing intellectualisation of women in 

general, a decrease in explicit social discrimination against females and a high number of 

successful women careerists in different professions has enhanced the performance of females 

resulting in a boost in their self-efficacy as well. Women today as a special category enjoy some 

official protection and feel they can succeed as well as their male counterparts. This has in turn 

resulted in them having a higher mean ASC, SE and LOC than males. 

In keeping with their higher rates of academic achievement, girls are motivated to pursue higher 

educational courses thus leading to a corresponding surge in their educational aspirations. This 

has resulted in an insignificant gender difference in educational aspirations, as girls today, are 

known to compete with boys for entry into professional colleges unlike in the past. With respect 

to vocational aspirations, it has been observed that girls are more confident of getting better-paid, 

professional jobs than their flagging male counterparts. No wonder they aspire for careers that 

were thought to be fit only for males in the past. Today, there is evidence that girls receive more 

parental assistance than boys with educational and career planning (Carter and Wojtkiewicz, 

2000), while a myriad of school and community-based programs exist to promote girls' career 

development (Bobo et al, 1998). In contrast to several decades ago when girls were likely to 

aspire to highly sex-typed careers, more recent research indicates that girls' career aspirations 

have broadened considerably. High school girls report higher career aspirations than high school 

boys (Mau and Bikos, 2000) and, once enrolled in college, young women score higher on 

measures of career maturity and career commitment than do young men (Chung, 2002).  This 

explains the insignificant gender difference in vocational aspirations observed in this study, with 

girls displaying a higher rating on this variable. 

CONCLUSION 

The status of women in modern India is a sort of a paradox. The modern Indian women have 

honed their skills and jumped into a battlefield of life fighting against social restrictions, 

emotional ties, religious boundaries and cultural clutches. They can now be seen working on par 

with men in every field. They must avail themselves of the educational opportunities provided 

and learn to empower themselves. 
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It is rather ironical that though girls are consistently doing better academically, society has not 

taken much note of it. The prospects available to them to match their academic feats are not 

proportionate. School counselors can be instrumental in helping girls expand their awareness of 

career options and make realistic assessments about how their own abilities and interests connect 

to occupational requirements. In doing so it can be ensured that their potential is tapped to the 

fullest, leading to a bright and promising future. Most importantly, this study suggests that 

helping girls come to terms with the invaluable worth of a high academic self-concept, self-

efficacy and locus of control would lead them to believe that they are persons of value and 

worth, hence deserving high self-regard and possessing a healthy measure of built in self-esteem. 

Development of our country depends on the empowerment of women. A man and a woman are 

like two wheels of a cart. The cart can move fast and safely too, when both of them pull it in the 

same direction and with equal strength. Hence no developing country or society can afford to 

ignore the role of women, if they are to progress.  

As rightly stated by Jawaharlal Nehru, ―You can tell the condition of a nation by looking at the 

status of women‖. 
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 In this century, a woman actively participates in workplace. Many women desire a career 

and a place in this world. They want to stand on their own two feet, to become self- independent 

individuals, independent and free from other individuals. One thing that is clear is that women in 

all careers are striving to gain equality in die work force today. Through their determination, 

women now have the ability to break out of the gender roles that were created for them by 

society. 

 But in India gender discrimination in all sectors continues to be an enormous problem 

within Indian society.Gender discrimination is the unfair treatment of a person because of 

gender. It affects both men and women. It is apparent in work situations where one gender is 

given preferential treatment or one gender receives less pay or job responsibilities because of 

gender bias and unfair stereotypes. Gender discrimination also exists in sports, educational 

institutions and political organizations and so on. 

 Traditional patriarchal norms have relegated women to secondary status within the 

household and workplace. This drastically affects women's health, financial status, education, 

and political involvement. Women are married women professional when becomes a mother 

young, become mothers, and is then burdened by stringent domestic and financial 

responsibilities.   

There are many issues women in the workplace face they are as follows: 

 Stereotyping of women: It is always assumed that women have to take the role of 

housewife, mother, and nurturer. Women are stereotyped to stay at home and take care of 

the house and children. Because of this they were often given jobs that were meaningless, 

and they were not thought of as managers or professionals. Sometimes, supervisors most 

often pass over women for promotion due to preconceived notions about their roles and 

abilities. 

 Poverty: One way of underscoring the many expressions of poverty is to speak of poor 

people‘s lack of legal protection and powerlessness, or deprivation to show that people 

have been deprived of their rights and power, on grounds of sex, race or age. 

 Declining employment opportunities: In terms of declining employment opportunities, 

occupational segregation appears to play an important role in holding women back. 

Women in India tendto be grouped in certain industries and occupations, such as basic 

agriculture, sales and elementary services and handicraft manufacturing. 
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 Culture, Social Customs, Beliefs and Practices: As several researchers have indicated, 

throughout the world, cultures and customs tend to dominate all arenas, that is to say 

patterns are the same in the family/group, in the marketplace, in working life, in public 

administration, in the media etc. 

 Indirect discrimination might be a women being overlooked for a promotion, or an 

employee displaying inappropriate sexual material in the workplace. Direct 

discrimination may include a women being discharged from her employment because she 

is pregnant, or being excluded from after work group events. 

 Illiteracy :Low literacy rates are parents' perceptions that education for girls are a waste 

of resources as their daughters would eventually live with their husbands' families and 

they will not benefit directly from the education investment. 

 Lack of Awareness of Women‘s problems in senior officials. 

 Sexual harassment:Sexual harassment in workplace is a serious irritating factor that 

renders women‘s involvement in work unsafe and affects right to work with dignity. It is 

unwelcome verbal, visual or physical conduct of a sexual nature that is severe or 

pervasive and affects working conditions or creates a hostile work environment. This 

cause creating tension that makes their jobs more difficult to the working women. Even 

after sometime it forced women to leave the job. 

 No equal pay for equal jobs 

 Low productivity: According to Jodi L. Jacobson of the World Watch Institute, gender 

bias also leads to a loss in productivity. Things that may lead to this loss of morale and 

motivation could include jokes about an employee‘s gender that imply inferiority, 

offensive jokes of a suggestive or sexual nature and jokes implying that an employee‘s 

work is sub-par due to his or her gender. 

 Family Responsibilities: Women who have young children at home may experience 

push-back when interviewing due to family responsibilities. It affects development of her 

personality.  

 

Following are some recommendations:  

 The government in collaboration with women‘s and labour rights should draw up a code 

of conduct that would be applicable and appropriate for the industrial sector. 

 All institutions/factories/industries should put in place a clear and simple complaints 

procedure. 3. Women must be assured of full confidentiality. 

 There has been more training and education about women‘s issues. Even though there is 

more corporate training for these issues, this training may not work, but start educating 

people. 

 Must be introducing to guarantee equal pay for equal work. 

 All personnel in positions of authority should have mandatory gender sensitivity training, 

especially on the topic of sexual harassment in the workplace.  
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 The language of the law against sexual harassment should be amended to reflect a less 

patriarchal orientation toward women. 

 The provision of transport facilities should be encouraged. 

 Mass media must be sensitised to the specific problems of working women, to which the 

media appears to contribute with sensationalised coverage. 

 

The Ministry of Women and Child Development is administering following schemes for 

gender equality/socio-economic development/empowerment of women:  

 

1. Working Women Hostels for ensuring safe accommodation for working women away from 

their place of residence.  

2. Support to Training and Employment Program for Women (STEP) to ensure stainable 

employment and income generation for marginalised and asset-less rural and urban poor 

women across the country.  

 3. RashtriyaMahilaKosh (RMK) to provide micro-finance services to bring about the socio-

economic up liftmen of poor women.  

4. National Mission for Empowerment of Women (NMEW) to strengthen the overall 

processes that promotes all-round Development of Women 

5. Rajiv Gandhi National Crèche Scheme for Children of Working Mothers (including single 

mother) to provide day care facilities for running a crèche of 25 children in the age group 0-6 

years from families having monthly income of less than Rs 12,000.  

6. One Stop Centre to provide integrated support and assistance to women affected by 

violence.  

7. Scheme for Universalisation of Women Helpline intended to provide 24 hours immediate 

and emergency response to women affected by violence.  

8. Sabla Scheme for holistic development of adolescent girls in the age group of 11-18 years.  

9. In order to strengthen the process of gender budgeting the Ministry of Women and Child 

Development has been undertaking various capacity building measures for the officials of the 

State Governments by organising training programs/workshops regularly.  

 

 No doubt that our attitudes toward women in the workplace are slowly starting to change. 

More opportunities are appearing for women workers today than ever before. Although there 

have been many improvements for women in the workplace but there are still many 

inequalities for women when compared to men. Remedies are needed to secure a fair and 

equal role in the workplace. 

 This change can only fully occur when we change the attitudes of every individual 

toward women. When we accomplish that then we can finally achieve gender equality in the 

workplace. 
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INTRODUCTION: 

The subject of empowerment of women has becoming a burning issue all over the world 

including India since last few decades. Many agencies of United Nations in their reports have 

emphasized that gender issue is to be given utmost priority. It is held that women now cannot be 

asked to wait for any more for equality. 

Inequalities between men and women and discrimination against women have also been age-old 

issues all over the world. Thus, women‘s quest for equality with man is a universal phenomenon. 

What exists for men is demanded by women? 

They have demanded equality with men in matters of education, employment, inheritance, 

marriage, politics and recently in the field of religion also to serve as cleric (in Hinduism and 

Islam). Women want to have for themselves the same strategies of change which men folk have 

had over the centuries such as equal pay for equal work. Their quest for equality has given birth 

to the formation of many women‘s associations and launching of movements. 

The position and status of women all over the world has risen incredibly in the 20th century. We 

find that it has been very low in 18th and 19th centuries in India and elsewhere when they were 

treated like ‗objects‘ that can be bought and sold. For a long time women in India remained 

within the four walls of their household. Their dependence on menfolk was total. 

. 
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Two Acts have also been enacted to emancipate women in India. These are: Protection of 

Women from Domestic Violence Act, 2005 and the Compulsory Registration of Marriage Act, 

2006. The Domestic Violence Act recognizes that abuse be physical as well as mental. 

Anything that makes a woman feel inferior and takes away her self-respect is abuse. Compulsory 

Registration of Marriage Act can be beneficial in preventing the abuse of institution of marriage 

and hindering social justice especially in relation to women. 

 WE all know that girls are now doing better at school than boys. The annual results of 

Secondary and Higher Secondary Board examinations reveal this fact. More women are getting 

degrees than men, and are filling most new jobs in every field. 

There was a time when women‘s education was not a priority even among the elite. Since the last 

quarter of the 20th century and more so after the opening up of die economy, post-1991, a 

growing number of women have been entering into the economic field, seeking paid work 

(remunerative jobs) outside the family. 

Women are playing bigger and bigger role in economic field: as workers, consumers, 

entrepreneurs, managers and investors. According to a report of The Economist, ‗Women and the 

World Economy‘, in 1950, only one-third of American women of working age had a paid job. 

We can now see women in almost every field: architecture, lawyers, financial services, 

engineering, medical and IT jobs. They have also entered service occupations such as a nurse, a 

beautician, a sales worker, a waitress, etc. 

They are increasingly and gradually seen marching into domains which were previously reserved 

for males (police, driver‘s army, pilots, chartered accountants, commandos). In spite of their 

increasing number in every field, women still remain perhaps the world‘s most underutilized 

resources. Many are still excluded from paid work and many do not make best use of their skills. 

The rapid pace of economic development has increased the demand for educated female labour 

force almost in all fields. Women are earning as much as their husbands do, their employment 

nonetheless adds substantially to family and gives family an economic advantage over the family 

with only one breadwinner. 

This new phenomenon has also given economic power in the hands of women for which they 

were earlier totally dependent on males. Economically independent women feel more confident 

about their personal lives. 

Hence, they are taking more personal decisions, for instance, about their further education, 

marriage, etc. More and more women want freedom of work and control their own reproduction, 
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freedom of mobility and freedom to define one‘s own style of life. It is contended that freedom 

leads to greater openness, generosity and tolerance. 

         Economic independence of women is changing their overall equations, perspective and 

outlook. 

        Economic independence of women has also affected the gender relationships. New forms of 

gender relationships (live-in relationship are challenging the long-rooted conception of marriages 

as a permanent arrangement between families and communities. 

           Educated women now feel that there is more to life than marriage. They can get most of 

the things they want (income, status, identity) without marriage, while they find it harder to find 

a suitable accomplished mate. This is why their marriage is delayed.With increasing literacy 

among women in India, their entry into many types of work, formerly the preserve of men, 

women can now look upon the bearing and raising of their children not as a life‘s work in itself 

but as an episode. It women have started taking men‘s work, it could be said that men have taken 

over women‘s. 

Women Empowerment in India (6 Factors) 

The following factors are responsible for women empowerment in India: 

(a) Education: 

Since our country is on its path towards a knowledge based society, women‘s education is of 

much importance unless the light of knowledge dawns in the women force of our country, we 

can never join the community of developed nations. So education, which is the most dynamic 

factor of development, is the only important tool for realizing empowerment and human resource 

development. It brightens the chances for access to employment which in turn enhances 

economic empowerment to women. 

An economic well being is closely linked to family well being. Education makes the individual 

conscientious, which helps them to perceive, interpret, criticize and finally transform their 

environment. It results in acquisition of multitudes of skills that increase a person‘s confidence 

and her ability to shape life better. 

In 1994 international conference on population and Development programme of Action States 

that everyone has the right to education. The right to education is one of the most important 

means of empowering women with knowledge, skills and self confidence which are necessary to 

participate fully in the development process. 

It enables women to respond to opportunities to challenge their traditional roles and to change 

their life circumstances. It builds life skills for acquiring timely and relevant information. 
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Promotion of education of girls and women contributes to postponement of their age of marriage 

and the subsequent reduction in the size of their families. 

Women today do not need just a basic education but skills oriented functional education that 

would equip them to take up challenging jobs so that they can enjoy economic independence and 

deliver them from undue domination by others. It can be used as a tool to bridge the gender gap. 

So UNESCO conference in 1962 underlined the importance of the access of girls and women to 

technical and vocational education for economic and social development. 

Education will go a long way in making women aware of their legal and personal rights and 

make them fight for their rights which in turn will lead to safeguarding her constitutional rights. 

The Beijing plat form for Action says, ―Literacy of women is an important key to improve 

health, nutrition and education in the family and to empower women to participate in decision 

making in society. It is an essential tool for achieving the goals of equality development and 

peace. So women‘s education should be given top priority in National Agenda Mass illiteracy 

campaigns should be organised on a large scale. 

Emphasis should be laid on enrolment and retention of the girl-child in formal schooling and 

non-formal education through incentive schemes such as midday meals, free supply of textbooks, 

uniform, school bags, science kits, scholarship, residential and hostel facilities and removal of 

gender bias in the curriculum. Apart from it, vocational guidance and career information cells at 

the Educational Administration units throughout the state should be opened by Government. 

Separate packages should be developed for tribal children in their own dialects. 

(b) Elimination of Gender Discrimination: 

Gender discrimination in all spheres of activity should be checked. Women should be given due 

respect and status which they rightfully deserve in society to achieve their destiny. They should 

be provided opportunity to take active part in decision making at all levels and management 

processes for the achievement of the goal of empowerment. 

(c) Steps for implementation of Women Development Programme and various Acts: 

Action based training programme at village in vocational and entrepreneurship development 

programmes should be organised to make women self employed by increasing their efficiency 

and capabilities in decision making. Female feticide and infanticide should be checked by 

banning the sex determination of unborn child through the Regulation and prevention of Misuse 

Act 1994 and PNT ACT (Pre-natal Diagnostic Techniques Act) other enactments relating to 

marriage, divorce, adoption, succession, dowry and moral protection or protection against sexual 

harassment should be implemented for the emancipation of women. 
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(d) Action for Organisation of Awareness Programmes: 

National and State level commissions for women, NGO (None Governmental Organisations) 

Task force for women and child Development DWACRA (Development of Women and 

Children in Rural Areas), ICDS Programmes should undertake awareness, campaign about legal 

rights, women‘s rights, human rights, population education, environmental education, education 

about saving schemes, rehabilitation programmes with all sincerity and honesty. 

(e) Rule of Mass Media: 

The mass media play a pivotal role in changing the attitude of husband and other family 

members towards women. The various programmes related to women‘s dignity reflected the 

mass media enable to husband to treat her wife with respect. He can change his attitude and will 

help her in the domestic sphere to reduce her stress and strain. The mass media can play an 

effective role to project and propagate related issues. Particularly about women empowerment. 

(f) Change of Attitude of Women: 

 Women should realize that opportunities will not land in their hands. They will have to 

create them. They should fight back to restore their dignified position in society. They 

should thrive hard to enforce their rights and establish due justice and equality in society. 

I hey should work hard for total elimination of illiteracy, poverty, dowry-ills and for 

effective implementation of all women related programmes and laws. Employment 

 Women are still less likely than men to participate in the labour market : In 2010, on average 

across OECD countries, 65% of women were in the labour force compared to 79% of men. 

 When in employment, they are also more likely to work part-time : Around 25% of women in 

employment worked part-time, compared to only 8% of employed men. 

 Women do more unpaid work than men : In all OECD countries, women spend more time than 

men doing unpaid work : on average more than 2 extra hours per day. In Turkey men spend less 

than 2 hours a day in unpaid work, compared with over 6 hours for women. 

 Although the gender wage gap has narrowed over time, it is still large : Among full-time 

employees in 2010, women earned, on average, 16% less than men. Hungary had the smallest 

gender gap in wages (6%). In Korea women earned, on average, 39% less than men. 

 Women are still under-represented in top corporate jobs : in 2009, on average, women 

occupied only 10% of board seats in listed companies. This percentage varied greatly 

across countries, from 3% in Germany to 36%. 

Promoting gender equality in employment 
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 In the past few decades, women have been entering the labour force in greater numbers and have 

been staying employed longer over their life course. Increased educational attainment rates 

amongst women have contributed to greater employment rates, better earnings and career 

progression in many OECD and non-OECD countries. Nowadays, in OECD countries new 

female entrants in the labour market have comparable and often higher education than their male 

counterparts. 

 Yet, compared to men, they are less likely to work for pay, more likely to be employed in lower-

paid occupation and sectors, and more likely to have temporary employment contracts. 

Compared to men, employed women also work fewer hours, are less likely to progress in their 

careers and are underrepresented in decision-making positions. As a result of these factors – and 

in some cases due to discrimination, which however is rarely directly observable or measurable - 

women are paid 16% less than men, on average across the OECD.  

 CONCLUSION: 

Women‘s empowerment is important for the development of the family, community and the 

nation. Therefore, it should be a major concern of Government to bring women into the 

mainstream of development process by empowering them, through various development oriented 

schemes. Jawaharlal Nehru has pointed out, ―To awaken the people, it is the women who must 

be awakened, once she is on the move, the family moves, the village moves and the Nation 

moves‖. 
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Abstract 

The self-concept is the individual‟s perception of her abilities and her status and 

roles in the outer world. There is a causal relationship between the self-concept 

and the rate of learning and achievement. It is one of the important determinants 

of achievement motivation. The ideal self is important for higher aspiration and 

high future performance.  

Self-concept is made up of one's self-schemas. Additionally, self-concept interacts 

with Self-esteem, self-knowledge and social self to form the self.  The self-concept 

as the individual‟s way of looking at himself and the dimensions of self-concept 

involves, physical, moral, temperamental, educational, intellectual and social 

self-concept. The social self is the individual‟s sense of worth in social 

interactions.  Individual‟s view of their prevailing emotional state or 

predominance of a particular kind of emotional reaction is the temperamental 

self-concept. Individual‟s estimation of their moral worth, right and wrong 

activities is dealt by moral self-concept. 

The self-awareness of their own intelligence and capacity of problem solving and 

judgments is known as the intellectual self-concept. The individual‟s view of 

themselves in relation to academics is the educational self-concept.  

This paper is discussing and comparing the self-concept of girls from above 

group.      

DISCRIMINATION OF DISADVANTAGE GROUP ON THE BASIS PHYSICAL 

/MENTAL /SOCIAL STATUS 
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Disadvantaged group mainly females belonging to SC/ST/OBC/NT/SBC are 

although given some economic support by government but one does not see the 

females belonging to this group in higher and vocational education. Their 

representation in IIT, IIM or medical / legal studies is minimal. What could be the 

reason behind making and surviving any choice is self-concept, which also affects 

self-efficacy. 

Keywords: 1.Rural community, girl students, self-concept women empowerment 

Introduction  

The self-concept is the individual‘s perception of her abilities and her status and roles in 

the outer world. Self-concept includes past, present and future selves. The ideal self is important 

for higher aspiration and high future performance. The students‘ self-concept will decide what 

goals suit him and how she should strive for their realisation and it will also determine her level 

of aspiration. Self-concept is distinguishable from self-awareness which refers to the extent to 

which self-knowledge is clearly defined, consistent and currently applicable to one's attitudes 

and dispositions.  

The students‘ self-concept will decide what goals suit him and how she should strive for 

their realisation and it will also determine her level of aspiration. This descriptive study is an 

attempt to know perceived level of self-concept among the rural girl students in allMaharashtra. 

There were 1700 respondents selected by using stratified proportionate random sampling 

technique constituted the sample. The researcher used questionnaire pertaining to personal data 

along with .Self -concept questionnaire developed by as per the study results it is understood that 

no socio-demographic variable has influence over the respondent‘s self-concept except the 

course of study.   

Kamat (1981) compared the backward and the non-backward students and observed that the 

backward students exhibition generally low self-concepts than the non-backward students 

whereasRage (1979) had also compared the backward and the non-backward students and found 

out that there was not an 30appreciable difference in their perceived selves but backward 

students had a much lower social self, that is, they though that other people considered them to 

be on the low side. 

Jain (1990) found that Girls having high self-concept tended to select high academic goals, 

which were positively associated with each-other.   

Kumari (1990) found that as self-concept increased under-graduate boys and girls showed 

significant increase in modernity and self-concept in general was propellant to modernity. 

B. Lawrence (1992) outlined the theories of self-concept and examined the relationship between 

self-esteem and body image stating that physical handicapped individual affects the learning 

effectiveness of the handicapped 32individual and diminishes the degree of self-concept 
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experience. It was, shown that other people‘s perception affects one‘s self conception; e.g. 

unfavorable appraisal may create anxiety or negative self-concept.    

Sinha (1991) found that academically talented boys and girls were significantly different in their 

self-concept from the average group, the academically talented scored high, and also found that 

academically talented students scored higher than the average students on n-ach, n-aut, and n-

end. 

Singh (1983) found that a positive significant relationship was found between self-concept and 

academic achievement of arts, science and commerce students. Besides this he also concluded 

that a significant difference in the self-concept of high and low academic achievers in the favour 

of high achievers.  

Sween (1984) concluded that students with high self-concept achieved significantly higher 

scores than those with low self-concept and the variable of n-achievement interacted 

significantly with the factor of self-concept to affect the performance of students. The students, 

high both on n-ach and self-concept, performed significantly better than those low on both these 

variables. 

Kale (1983) tried to study the development of self-concept at the preadolescent level and chose 

the family as well as the school factors as variables. She observed that the relationship between 

the development of self-concept with the family and school factors positive, but generally the 

pre-adolescents develop low self-concept because of excessive parental control and strict school 

discipline.   

Swami (1989) investigated on the self-concept and intelligence of orphan students living in 

orphanage as compared to normal student and found that the self-concept of normal students was 

better than the self-concept of orphan students   

Mittal (1989) found that personality characteristic-wise the outgoing, more intelligent, 

emotionally stable, humble & sober, conscientious, groupdevelopment, controlled and relaxed 

were found to be more indirect in their class room behavior than the reserved, less intelligent 

assertive, happy-golucky, practical and self-concept.   

Leung, Jin Pang and Leung (1993): carried out a similar study on adolescents establishing the 

relationship between all four specific aspects of self-concept with life satisfaction and parents. 

Result showed that all self-concept measures were correlated with life satisfaction with the 

strongest correlations between general self-concept and life satisfaction.   

What is Self-Concept?  

―As children move through early childhood to adulthood their sense of self becomes 

increasingly complex but reflects changes in their cognitive and social development‖ (Hunter, 
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2003).Self-concept is the concept that an individual has of himself or herself. Notions of self are 

often linked to an individual‘s belief about how others perceive them. 

Self  

In common discourse, the term self often refers to a warm sense or a warm feeling that 

something is "about me" or "about us." Reflecting on oneself is both a common activity and a 

mental feat. It requires that there is an "I" that can consider an object that is "me." The term self 

includes both the actor who thinks ("I am thinking") and the object of thinking ("about me"). 

Moreover, the actor both is able to think and is aware of doing so. As the philosopher John 

Locke famously asserted, "I think, therefore I am." Awareness of having thoughts matters. 

Self-Concept 

Self-concepts are cognitive structures that can include content, attitudes, or evaluative judgments 

and are used to make sense of the world, focus attention on one's goals;these mental concepts are 

the content of self-concept. 

 

THE NATURE OF THE SELF-CONCEPT  

An initial distinction must be made between the terms "self" and "self-concept." Much 

confusion in social psychology over whether the self is a process or a structure stems from the 

failure to distinguish between "self"  

'The self and its derivative terms have occupied a central place within humanistic and 

clinical orientations in the social sciences. The reemergence of the self-concept refers mainly to 
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its status within social psychology. "Self-concept" Self as used here refers to a process, the 

process of reflexivity which emanates from the dialectic between the "I" and "Me". 

Content of Self-Concepts: Identities: 

If there is a central theme in the sociological literature on the self-concept it is the idea 

that the content and organization of self-concepts reflect the content and organization of society. 

Prominent as the evaluative dimension of self- concept is in social psychology, it does not bear 

directly on this proposition. The concept of identity does. Perhaps this is one reason that the most 

prominent contributor to the sociological research on self-esteem has urged that we "go beyond 

self-esteem" (Rosenberg 1979). Beyond self-esteem lies the concept of identity, that vast domain 

of meanings attached to the self and comprising the content and organization of self-concept. 

Self-Concept overthe Life Cycle: 

The topic of stability and change in self-concepts over the life cycle has been neglected, 

partly owing to the difficulties of longitudinal research. Also, life-cycle concerns have been 

dominated by developmental psychologists (especially Piaget and Kohlberg), with their major 

interest in childhood development, and by neo-Freudians [especially Erikson (1959)], with their 

focus on personality rather than on self-concept. 
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Building a Strong Self-Concept 

 Self-concept can be defined as the concept that an individual has of him- or herself (Le 

François, 1996). Abraham Maslow, a humanistic psychologist, was primarily concerned with the 

development of a healthy personality and creation of self-concepts. 

Operational definition: 

The Self-concept is the individual‘s way of looking at himself. Individual‘s view of their 

body, health, physical appearance and strength is known as physical self-concept. The social self 

concept is individual‘s sense of worth in social interactions. Individual‘s view of their prevailing 

emotional state or predominance of a particular kind of emotional reaction is emotional self-

concept. Individual‘s awareness of their intelligence and capacity of problem solving and 

judgments is called as the intellectual self-concept.  For the purpose of this study self-concept of 

females from disadvantaged background at B.Ed. level courses is studied by using four points 

(SA,A,DA,SDA) Scale prepared by research keeping social self, communication mastery, self-

esteem, inter personal and teaching skills.         

Methodology  

Aim of the study: To study the level of self-concept among rural girl students. Survey 

method   

Research design: 

The researcher had adopted descriptive research design for the present study in order to 

describe the level of self-concept among the rural girl students. A survey of 36 districts and 

11universites of Maharashtra was done to collect data. 

Sampling technique: 

The population of the study is being a finite one. The lists of the students were obtained 

from the respective college of education students served as the sampling frame. The probability 

sampling method was applied so that every item of the universe had an equal chance of being 

included in the sampling population. The total sample size for the study comprised of 1700 

respondents in all the major groups.   

Independent variables: 

Socio-demographic variables: Age, religion, community, type of family, nature of family, 

family size, course of study, parent‘s educational qualification, parenthood, and their education 

and academic performance.   
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Dependent variables: Self-concept   

Tools of data collection: 

The researcher used questionnaire as the tool for collecting the data for the present study 

the first part of the questionnaire included the questions pertaining to personal data along with. 

Self -concept questionnaire self-developed. 

Statistical analysis of data: 

The data collected were carefully analyzed and processed. Statistical test such as mean, 

mode, median, standard deviation, Kurt, skew, T-test, ANOVA analysis of variance. 

Table No – 1Descriptive Statisticsof women‟s from different background for self-concept  

Category  Mean Mode Median S.D. Skew Kurt 

S C  58.17 53 58 7.176 -0.03 -0.08 

S T  55.83 60 56 5.950 -0.61 1.09 

OBC 54.98 50 53 28.532 22.55 534.26 

N T  59.02 67 59 7.246 -0.74 2.12 

S B C 56.17 55 56 5.594 -0.32 -0.03 

 

As can be seen from above table and diagram it is observed that OBC and ST female B.ED 

students have lower self-concept in comparison to NT, SC, SBC women‘s 

Figure -1.Comparative statistics for self-concept of women‟s from different background  

 

ANOVA  

Hypothesis 1  

There is no significant difference in self-concept of SC, ST, OBC, NT, SBC girls from a 

disadvantage background.   
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Statistics used one way ANOVA  

Table .2 

Inferential analysis of statistics of self-concept  

ANOVA 

 

 

     Source of 

Variation SS df MS F P-value F crit 

Between 

Groups 4120.209539 4 1030.052385 3.241839749 0.011648638 2.377269 

Within 

Groups 529349.8156 1666 317.7369842 

   
       Total 533470.0251 1670         

 

Observation: 

The obtained value of f is 3.241, is less than the table value of 6.39at 0.05 level of 

significance.Hence the hypothesisis rejected. 

Conclusion: 

Self-concept of SC, ST, OBC, NT, SBC girls does not different because of their disadvantaged 

background. 

There is no significant difference in self-concept of SC, ST, OBC, NT, SBC girls from a 

disadvantage background, for f value 3.241hypothesisis rejected. since their  Table values 

calculated. 

The self-concept is rapidly becoming the dominant concern in social psychology. In 

sociology, where it has long been a central concern of symbolic intersactionists, the past decade 

has seen increased efforts to examine the relationship between social organization and the 

content and organization of self-concepts. In psychology, the past decade or so has witnessed the 

emergence of a number of specific self-theories and the conversion of several major cognitive 

and behavioral theories into self-theories.  

As a conclusion females belonging to different Social, cultural backgrounds self-concept 

is very important and essential in developing a teacher‘s personality educators.  Parents have to 

consider various factors that influence the development of more positive self-concept. At school, 

the development of student‘s self-concept depends on the focus of educators in educational 

psychology in classroom practice.  A positive self-concept creates a positive classroom-learning 

environment that is believed it can contribute to good academic achievement by students. 
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Recommendation  

Based on the study  

 There is a difference in the level of self-concept among the female of disadvantaged 

group Mainly in OBC and ST. there is a need to have curricular and co-curricular activities 

where these girls can participate and achieve to empower them they should be given extra 

attention to improve academic‘s and life skill training program will help is improving the self-

concept . 

 Vocational training is one of the major tool to make girls economically independent 

women empowerment requires 360 approach bringing change in all aspect of life.   
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Abstract 

“If you educate a man you educate an individual, however, if you 

educate a woman you educate a whole family. Women empowered 

means mother India empowered.” – Jawaharlal Nehru 

Education among women is the most powerful tool of attaining 

power in the society. It helps in reducing inequalities and functions 

as a means for improving their status within the family. As we all 

know that education is must for everyone but unfortunately, in this 

male dominating society, the education of women has been 

neglected for a long time. Empowering women is an important end 

in itself and women acquire the same status, opportunities and 

social, economic and legal rights as men, as they acquire the right 

to health and gender based violence, human well-being will be 

enhanced. The present paper explores the role education in women 

empowerment and the status of women education. It shows that the 

education is most important part in the life of every woman. 

Keywords: - Women Empowerment, Education, Health and 

constitutional provisions. 

 

 

INTRODUCTION 

―To educate your woman first and leave them to themselves, they will tell you what reforms are 

necessary.‖ - Swami Vivekananda 

Women empowerment refers to strengthening the social, economic and emotional powers of 

women. It refers to an environment where there is no gender bias and home equal rights in 

community, society and workplace. Education is unique power to act as a catalyst for wider 

development goals can only be fully realized, however, it is equitable. As we all know that, in 

this male dominating society, the calculation of women has been neglected for a long time. 

Women must fully benefit from educational opportunities if they have to enjoy the environment 

benefits that come with it. Education for women and girls has varied benefits towards their 

empowerment ranging from health, self-defense, political participation, leadership, 
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entrepreneurship, to democracy and governance and employment opportunities. Education is the 

weapon which strengthens the personality and makes one confident. Education helps in the 

mental development of women and mentally satisfied and contented women is an asset to a 

family, society and nation and she can use her efficiency and potential in the right manner. 

Women can maintain a proper balance between physical health and mental health with good 

education. 

NEED FPR WOMEN EMPOWERMENT 

  Empowerment enables women to acquire knowledge skills and techniques which 

will help them in their personal and social growth as well as foster in them sensitivity towards 

problems in the society. Special efforts are required to be taken for education, health and 

employment of women.  

          NEED OF WOMEN EDUCATION IN WIMEN EMPOWERMENT:- 

          Education empowers women in several perspectives, same of the perspectives include; 

 

 Education can only help women to escape poverty by developing the skills they need to 

improve their livelihood, but also generates productivity gains that boost economic growth 

substantially. 

 Women education is critical in helping them with an empowered approach to health issues. 

Women at times die of health related diseases   which could be preventable upon education. 

 Spatially education that empowers women. Malnutrition is the underlying cause of more 

than a third of global child deaths. Educated mothers are more likely to ensure that their 

children receive the best nutrients to help them prevent or fight of ill health.  

 Educated women are more likely not just to be employed, but to hold jobs are secure and 

provide good working conditions and decent pay. 

 Education is indispensable is strengthening the bonds that the hold women in communities 

and societies together. 

 An education of women can bring change in the attribute of family members and society. It 

also helps in removing mal-traditions like- pratha, early marriages, dowry etc.  

 An educated woman is guiding light for the children, family members, society and 

balanced and healthy relations with others. 
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CONSTITUTIONAL PROVISIONS, SPECIAL LAW AND NATIONAL                          

POLICIES IN SUPPORT OF WOMEN EMPOWERMENT:- 

 Article 14- men and women to have equal rights and opportunities in the political, 

economic and social spheres. 

 Article 15(1) - prohibits discrimination against any citizens on the ground of religion, race, 

sex, caste etc. 

 Article 39(d) - equal pay for equal work for both women and men. 

 Article 42- the state to make provision for ensuring first and humane conditions of work 

and maternity relief. 

 The Hindu succession Act, 1956 which provides for women the right to parental properly. 

 The medical termination of pregnancy Act, 1971, which legalizes abortion on the ground of 

physical and mental.  

            CONCLUSION 

To conclude the present scenario; there is a positive relationship between education, health and 

women empowerment. Another important aspect in this regard is that, in these societies the 

issue of women empowerment has been facing certain serious challenges, which are outcome of 

some certain evil harms and attitude such as child labor, child marriage, illiteracy, superstition, 

partial attitude of the parents, female feticides etc. and in such a situation women empowerment 

is an urgent necessity. 
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The contemporary society is witnessing today an extraordinary spectacle of women‘s 

liberation movements all over the world. It is a universal movement and Indian society is no 

exception to it. We have the voices of feminism in the writings of a number of writers such as 

Anita Desai, Kamala Das, Kamala Markendeya, Kiran Desai, Shashi Deshpande and so on. 

However, even in the 21
st
 century, society is male-dominated. It is for this reason that women 

have been marginalized despite their fifty percent population in the country. Mrs. Indira Gandhi 

once said: 

‗Education is a liberating force and, in our age, it is also a democratizing force, cutting across the 

barriers of caste and class, smoothing out the inequalities imposed upon us by birth and other 

circumstances.‘ 

 

By and large, the statement is true, but sounds contradictory in the light of women‘s position in 

society. No doubt education has provided women opportunities to work in all the fields along 

with men. But we have also to accept the fact that mere formal education has not solved their 

problems. It is observed education has not enabled us to overcome the traditional barriers of sex-

discrimination, and women still fall victims to the male-dominated society. It has not given them 

the guts to raise the voice of protest against the injustice with them. Simone de Beauvoir, in her 

famous book The Second Sex says: ―Women  have  gained only   what  men have  been willing to  

grant; they  have taken nothing, they have only received.‖  

The statement has a universal appeal as it goes beyond time and place. The agony and suffering 

of women is the subject-matter of a number of writers in the post-modern period. Exploitation, 

subjugation, and suppression are the characteristic features of all societies in all ages. That is 

why Dr. J. M. Waghmare seems quite justified in pointing out:  

‗Women   have   been   standing   at the crossroads of history for centuries with tears in their 

eyes and milk in their breasts. Ours is a man - centered world.‘ 

 

Biologically as well as culturally, human beings are divided into two classes: men and women. 

This division is further accentuated by the roles they are assigned to play in the making of a 

family. Man is the head of the family, governing and controlling all its affairs. Woman is 

entrusted with the household responsibilities, particularly those of cooking food and rearing 

children. This leads to the formation of exploitative and oppressive society of men as against the 

exploited and oppressed society of women. Simone de Beauvoir rightly observes: ―One is not 

born but rather becomes a woman .... It is civilization as a whole that produces this culture.... 
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which is described as feminine.‖ 

Quite a good number of works in the post modern period illustrate, more or less, how 

women are exploited in various ways. The inhuman treatment that they receive from the male-

dominated society indicates that they lose their freedom first and their lives later for the sake of 

man. Ideally speaking, it is sacrifice, but realistically speaking, it is sheer wastage physical as 

well as mental, on the part of women.  

The two major tendencies of the Indian society are: male dominance and feminine frailty. 

Women suffer a lot at the hands of their male-counterparts. They do not have equal status with 

men; sometimes they have to part with their individual dignity. They are exploited both socially 

and economically. No doubt, men are largely responsible for the exploitative and oppressive 

nature of society, and surprisingly enough, women remain contributory to it. Their conservative 

minds do not allow them to show guts in their encounter with male-counterparts. Furthermore, 

they even provide them with an emotional support in a period of crisis.  

The tendency of enduring exploitation is so deep rooted in their bones that even the 

thought of rebellion does not arise in their minds. They are hardly assertive and, at times, seem 

so slavish that their love and loyalty towards their husband and family do not allow them to raise 

any voice against them. The agonized women projected in the works of various writers appear to 

be the mute witnesses of the womankind‘s endless suffering in the male-dominated society for 

centuries.  

Stri Purush Tulana (A Comparison of Men and Women) first published in 1882 is an 

extraordinary treatise by a courageous and original feminist thinker Tarabai Shinde. However, 

critics remained virtually unknown about the work until 1975 when it came to light after its re-

publication by S.G. Malshe.  

Stri Purush Tulana is probably the first fully fledged and extant feminist argument. 

Actually, the work is a response to the accusation against Vijayalaxmi. In the journal Pune 

Vaibhav, known for its extremely orthodox and anti-reformist politics, Vijayalaxmi was bitterly 

criticized with a charge whether she had had an abortion or she had committed infanticide. She 

was meted out capital punishment as the court sentenced her to death. The article in Pune 

Vaibhav attacked her in particular, and women, in general, for their so-called ―new‖ and ―lax‖ 

morals. Tarabai Shinde‘s essay is a direct reply to all the charges leveled against the lady 

concerned.  

Here, she exposes males showing how they themselves often responsible for the vices women 

are accused of. The inference she draws at the end: ―Women are braver than men.‖ 

The essay also throws light on the personal life of Tarabai Shinde as in some of its parts, 

she narrates the experiences of her marital life. She is married to a man who neither came up to 
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her expectations nor sustained her interest in him. Many other sections of the essay are 

associated with specific incidents of specific people of the contemporary society.  

Tarabai does not make any plea to men to pay heed to her work nor does she expect their 

generosity or good will. She thinks if the men are rational and objective, they will definitely 

concede to her argument. In case she witnesses antagonism in the male attitude towards her 

argument. It is just possible that their pride is wounded; she will then continue her strife against 

male-dominated society and raise her voice against male injustice. She also has an idea of 

sowing the seeds of universal sisterhood. In such circumstance, she states that reason is her best 

weapon to fight with.  

Tarabai‘s anger can be perceived from the crude and blunt manner in which the essay is 

written. She says, ―I cannot restrain myself from writing in such fiery language.‖ A critic and 

translator of the revolutionary essay like Maya Pandit describes her writing as, ―racy and 

absolutely full of fire. She uses many idiomatic expressions and phrases that occur particularly in 

the language of women. The synthetic structure is conditioned by the balance of ideas.‖ It is 

observed that the style and diction establish a link between her work and that of the social 

reformer Jotiba Phule. He appreciates Tarabai‘s work and criticizes men for their critical 

onslaught on the first feminist essayist without reading properly and grasping the significance of 

the argument brilliantly put forth in the essay.  

As stated in the prefatory note, ―the essay moves on from a response to the accusation 

against Vijayalaxmi and Tarabai's own introductory observations to a more general critique of 

patriarchal culture in her time.‖ She begins by condemning gods for being somewhat partial and 

then explores various charges against women both in the written literature and in day-today 

social intercourse.  

Women are criticized always for being suspicious. To this the writer replies that women‘s 

suspicions are related, directly or indirectly to their husbands‘ extramarital relations with other 

women.  

Adultery is considered to be the worst crime of women. But it is man who sows the seed 

of adultery in their minds. Even a shameless woman does not want to rest in the arms of a 

stranger. It is so because it is always noticed that woman‘s idea of happiness is confined to her 

family. Due to her love and fidelity to her family and husband, she does not bother about the 

hardships or calamities in the way of life.  

Tarabai also throws light on the problem of child marriage. According to Manu, eight 

years is the minimum, and twelve years of age the maximum marriageable age for a high caste 

girl. Manu says:  

‗A man aged thirty years shall marry a maiden of twelve who pleases him, or a man of twenty 

four a girl of eight years of age.‘ 
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Naturally, when the daughters are over eight or nine and are unsought in marriage, the 

parents become extremely anxious. While narrating the domestic violence, Pandita Ramabai, 

who laid the foundations of a movement for women‘s liberation in India, states: ―... the mother-

in-law begins to encourage the young man to torment his wife in various ways. It is not strange 

that a feeling akin to hatred takes root between them. A child of thirteen was cruelly beaten by 

her husband in my presence for telling the simple truth, that she did not like so well to be in his 

house as at her own home.‖ 

Tarabai, like Karl Marx, expects women to suffer as human beings and not as animals. 

But it is observed that a wife is given a worse treatment even than an animal.  

While speaking about the problem of illegitimate child, Tarabai opines that a man is set 

scot-tree to commit innumerable crimes and an innocent woman, like Vijayalaxmi is punished 

very severely for being the ―unwed mother‖ of an illegitimate child.  

Stri Purush Tulana is a response to the accusation against Vijayalaxmi who has been 

accused of the charge of infanticide. Here, Tarabai Shinde has depicted the orthodox, 

conservative society of the 19
th

 century. But with great regret we have to accept the fact that 

society has not changed a bit even in the 21
st
 century. Vijay Tendulkar‘s Silence! The Court is in 

Session which has been based on the real-life incident explores the same problem of unmarried 

motherhood. 

For Silence! The Court is in Session, Tendulkar got inspiration from a real-life incident. 

He met an amateur group that was on its way to stage a mock trial in Vile Parle, a suburb of 

Mumbai. While overhearing the artists‘ conversation, the outline of the play began to take shape 

in his mind, and the ultimate result of it was the birth of a great play.  

The play is a social satire with the tragedy of an individual victimized by society. The 

brief outline of the story goes thus: A group of artists goes to a town to perform a play. A 

rehearsal of the play in which there is a mock-trial is arranged. In this mock-trial, the private life 

of Leela Benare, the play‘s protagonist is revealed and publicly discussed. Here, Tendulkar 

presents a world apparently dominated by male chauvinists. However, the dramatic action 

revolves round the character of Leela Benare. Tendulkar, though not a self-acknowledged 

feminist, treats the character of Benare with great compassion and understanding while pitting 

her against the men who are selfish, hypocritical, and brutally ambitious. Leela Benare, who is 

rebellious and assertive, is a school teacher. She performs her duty as a teacher very sincerely 

and commands love and respect of her pupils. She is also an enlightened amateur artist. So, she 

accepts the membership of the amateur theatre group. The other members of the group are the 

Kashikars, Balu Rokde, Sukhatme, Ponkshe, Karnik, Prof. Damle, and Rawte who belong to the 

urban middle class of Mumbai. 
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All the characters except Leela Benare are the representatives of the fundamentally 

orthodox society. The theatre group is a ―miniscule cross-section of middle-class society, the 

members, representative of its different sub-strata. Their characters, dialogues, gestures, and 

even mannerisms reflect their petty, circumscribed existences.‖ Frustrated and angry as they are 

in their individual lives, they go to the extent of maligning their companion also, for they are 

malicious and jealous in attitude towards their fellow-being. 

Benare, who is far different from others, is isolated. The co-actors cunningly arrange a 

cruel game in the form of a mock-trial. She then becomes a target of their gossip and falls a 

victim ultimately to character assassination at their instance. During the proceedings of the 

mock-court, her companions deliberately reveal her illicit love affair with Prof. Damle, a married 

man. The love affair ultimately results in her pregnancy. Prof. Damle, however, is significantly 

absent at the time of trial. His absence denotes his total withdrawal from responsibility, either 

social or moral. The court also summons Damle just as a witness, and not as an offender. Benare 

is made the prime accused for having pregnancy before marriage. The co-actors go on consoling 

her that the mock-trial is arranged just for rehearsal. But the accusation used for this so-called 

rehearsal, that of infanticide (to be more accurate, foeticide) turns into a verdict at the end. 

Through this game, they successfully resort to dissecting Miss Benare‘s character and thereby 

unearth her past and aggress upon her private life, for ―She is held guilty by the court that asks 

the school authorities to dismiss her from the job, and further orders that the babe in her womb 

be destroyed.‖ 

Silence! The Court is in Session is a social satire on the male-dominated society, in which 

―a woman can neither get a sympathetic response nor win a man to give legitimacy to her 

child.‖
14

 What Tendulkar criticizes in the play is the man-centered world where women have 

been victimized from centuries together. L.S. Deshpande puts it thus:  

The punishment meted out  to Miss Benare speaks volumes  of the ways of our so-called  

cultured  society….As  usual, the man is left scot-free and woman is made a scapegoat  by  all  

those  around  her….The height of the irony lies in the final utterance of  the play : ―The show 

must go on!‖ 

 

While depicting the violence which is imposed upon women in the male-dominated 

society, Tarabai Shinde has projected women as a class of the exploited, victimized, and 

humiliated. Observing the present situation, with regret, we have to accept the fact that even 

education does not bring any substantial change in their miserable condition Instead, it produces 

sophisticated slaves who can provide them (men) with domestic comforts, social companionship, 

and sexual pleasure. Suffering is their lot, ―the badge of their tribe.‖ In this light, Vijayalaxmi 

and Leela Benare appear to be the mute witnesses of womankind‘s endless suffering in the male 

dominated society. It is so because ... humanity  is  male  and  man  defines  woman not  in  

herself  but  as relative to  him, ... she is the incidental,  the inessential  as  opposed  to the 

essential. He is ... the Absolute- she is the Other. 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

149 
 

REFEENCES 

1. Quoted from Indira Gandhi‘s speech used as an epigraph in the monograph, in Prof. Asha 

S. Kanwar, Ghashiram Kotwal: A Study Guide, IGNOU, New Delhi, 1993, p.1. 

2. Simone de Beauvoir ―Introduction‖, The Second Sex, Vintage, New- York, 1989, p.xv 

3. Dr.J.M.Waghmare, ―Literature of Marginality‖ in The Horizons and Beyond, Sang 

Prakashan,Nanded, 2006, p.187.  

4. Simone de Beauvoir ―Introduction‖, The Second Sex, Vintage, New- York, 1989.  

5. Quoted in the Prefatory Note to the concerned essay by the editors, Tarabai Shinde, Stri 

Purush Tulana, in Women Writing in India, eds., Susie Tharu and K. Lalitha, (trans.) 

Maya Pandit, OUP, New Delhi, 1991, p.222, 223.  

6. Ibid p.122. 

7. Ibid.  

8. Ibid p.222, 223.  

9. Manu ix. 94.  

10. Pandita Ramabai Saraswati, ―The High Caste Hindu Woman‖, in Women Writing in 

India,eds. Susie Tharu and K. Lalitha, OUP, New Delhi, 1991, p.252.  

11. Arundhati Banerjee, Introduction, Five Plays of Vijay Tendulkar, OUP, Bombay, 1992, 

p.VlIl.  

12. Banerjee, op. cit.  viii. 

13. Kumar, Geeta. ―Portrayal of Women in Tendulkar‘s Shantata ! Court Chalu Ahe and 

Sakharam Binder".  Sudhakar Pandey and Freya Barua (eds.).  New Directions in Indian 

Drama.  New Delhi: Prestige, 1994, 24. 

14. Prof. Kanwar, Asha S. Ghashiram Kotwal: A Study Guide. New Delhi: IGNOU, 1993, 

13. 

15. Deshpande, L.S. The Limits of Translatability. Ph. D. Dissertation. Aurangabad: 

Marathwada University, 1991, 330. 

16. Beauvoir,  Simone de.  op.cit. xvii.  

 

 

 

 

 

 

 

 

 

 

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

150 
 

WOMEN EMPOWERMENT 

Nayana Mohite 

School of Education 

D.Y. Patil University, Nerul Navi, Mumbai 

 

 

Abstract 

Women empowerment is a debatable subject. At earlier time they were getting 

equal status with men. But they had faced some difficulties during post-Vedic 

and epic ages. Many a time they were treated as slave. From early twenty 

century (national movement) their statuses have been changed slowly and 

gradually. In this regard, we mentioned the name of the British people. After 

then, independence of India, the constitutional makers and national leaders 

strongly demand equal social position of women with men. Today we have seen 

the women occupied the respectable positions in all walks of the fields. Yet, they 

have not absolutely freed some discrimination and harassment of the society. A 

few numbers of women have been able to establish their potentialities. 

Therefore, each and everyone should be careful to promote the women statuses. 

Keywords: Women Empowerment 

 

Introduction 

Women constitute almost 50% of the world‘s population but India has shown disproportionate 

sex ratio whereby female‘s population has been comparatively lower than males. As far as their 

social status is concerned, they are not treated as equal tomen in all the places. In the Western 

societies, the women have got equal right and status with men in all walks of life. But gender 

disabilities and discriminations are found in India even today. The paradoxical situation has such 

that she was sometimes concerned as Goddess and at other times merely as slave.  

In India, there are still illiterate and poor village women financially dependent on their family 

members, even though they are hard working and have their own abilities to be financially self-

dependent. Still, they won't get any good job and no financial support to start their own 

household businesses.  

 

Women in India 

Now the women in India enjoy a unique status of equality with the men as per constitutional and 

legal provision. But the Indian women have come a long way toachieve the present positions. 

First, gender inequality in India can be traced back tothe historic days of Mahabharata when 

Draupadi was put on the dice by her husband 200 Dhruba Hazarika as a commodity. History is a 

witness that a woman was made to dance both in private and public places to please the man. 

Secondly,in Indian society, a female was always dependent on male members of the family even 

last few years ago. Thirdly, a female was not allow to speak with loud voice in the presence of 
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elder members of her in-laws. In the family, every faults had goneto her and responsible. Forth, 

as a widowher dependence on a male members of the family still more increase. In many social 

activities she is not permitted to mix with other members of the family. Other hand, she has very 

little share in political, social and economic life of the society. 

 

Women Empowerment in India 

The topic on ―Women Empowerment‖ is a burning issue all over the world. ―Women 

empowerment‖ and ―women equality with men‖ is a universal issue. 

To ―empower women‖ means to authorize power or increase the overall position, status and 

condition of women in every spheres of life. 

Empowerment of Women would result in better and more developed society. When women 

contribute equally along with men for the benefit of society, the world would surely become a 

better place to live. 

Today more and more females are studying in schools and colleges and also go abroad for higher 

studies. Women are increasing commanding better position in the society. 

There are several ways to empower women; some of them are discussed below: 

 

1. Create safe workplaces: Women can be empowered through the creation of safe working 

environment.  The workplaces should be safe for the female members of the society. People will 

like to send their daughters and wives to work if they are assured of safe environment at 

workplaces. 

2. Women education: By educating women, economy of the country increases. It has been seen 

from the last few decades that involvement of educated women in various activities helps the 

country to move towards economic and social development. 

 Female education also contributes towards health and well-being of the family. 

 By getting education, women also contribute to the national income of the country. 

 The can afford to offer quality nutrition to their children. 

 Educated women are considered active in politics as well. 

 They know their rights and are able to defend themselves better. 

3. Raise voice against gender inequality: Women can be empowered by decreasing the gender 

inequalities or disparities in all sectors of the society especially in education sectors. 

4. Job skills (Vocational training): Proper training should be provided to women‘s for better 

results. 

5. Create more part-time job opportunities: There should be greater number of part-time job 

opportunities. In India, mostly women are housewives so they do not get any opportunity for 

full-time work. Hence, more part-time and flexible jobs should be created so that more and more 

women get engaged into commercial activities. 
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Meaning of Women Empowerment 

Women Empowerment refers to the creation of an environment for women where they can 

make decisions of their own for their personal benefits as well as for the society. 

Women Empowerment refers to increasing and improving the social, economic, political and 

legal strength of the women, to ensure equal-right to women, and to make them confident 

enough to claim their rights, such as: 

 freely live their life with a sense of self-worth, respect and dignity, 

 have complete control of their life, both within and outside of their home and workplace, 

 to make their own choices and decisions, 

 have equal rights to participate in social, religious and public activities, 

 have equal social status in the society, 

 have equal rights for social and economic justice, 

 determine financial and economic choices, 

 get equal opportunity for education, 

 get equal employment opportunity without any gender bias, 

 get safe and comfortable working environment, 

Women empowerment can be defined in very simple words that it is making women powerful so 

that they can take their own decisions regarding their lives and well being in the family and 

society. It is empowering women to make them able to get their real rights in the society. 

 

Need of Women Empowerment in India  

As we all know that India is a male dominated country where 

males are dominated in every area and females are forced to be 

responsible for only family care and live in the home including 

other many restrictions. Almost 50% of the population in India is 

covered by the female only so the full development of the country 

depends on the half population means women, who are not 

empowered and still restricted by many social taboos. In such condition, we cannot say that our 

country would be a developed in the future without empowering its half population means 

women. If we want to make our country a developed country, first of all it is very necessary to 

empower women by the efforts of men, government, laws and women too. 

The need of women empowerment arose because of the gender discrimination and male 

domination in the Indian society since ancient time. Women are being suppressed by their family 

members and society for many reasons. They have been targeted for many types of violence and 

discriminatory practices by the male members in the family and society in India and other 

countries as well. Wrong and old practices for the women in the society from ancient time have 

taken the form of well developed customs and traditions. There is a tradition of worshipping 

many female goddesses in India including giving honor to the women forms in the society like 

mother, sister, daughter, wife and other female relatives or friends. But, it does not mean that 
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only respecting or honoring women can fulfill the need of development in the country. It needs 

the empowerment of the rest half population of the country in every walk of life. 

 

India is a famous country proving the common proverb like ‗unity is diversity‘, where people of 

many religious beliefs are in the Indian society. Women have been given a special place in every 

religion which is working as a big curtain covering the eyes of people and help in the 

continuation of many ill practices (including physical and mental) against women as a norm 

since ages. In the ancient Indian society, there was a custom of sati pratha, nagar vadhu system, 

dowry system, sexual violence, domestic violence, female infanticide, parda pratha, wife 

burning, sexual harassment at work place, child marriage, child labour, devadashi pratha, etc 

including other discriminatory practices. All such type of ill practices is because of male 

superiority complex and patriarchal system of the society. 

 

Socio-political rights (right to work, right to education, right to decide for themselves, etc) for 

the women were completely restricted by the male members of family. Some of the ill practices 

against women have been eliminated by the open minded and great Indian people who raise their 

voices for the discriminatory practices against women. Through the continuous efforts of the 

Raja Ram Mohan Roy, Britishers were forced to eliminate the ill practice of Sati paratha. Later, 

other famous social reformers of the India (Ishwar Chandra Vidyasagar, Acharya Vinoba Bhave, 

Swami Vivekananda, etc) also had raised their voices and worked hard for the upliftment of 

women in Indian society. In India, the Widow Remarriage Act, 1856 was initiated by the 

continuous efforts of Ishwar Chandra Vidyasagar in order to improve the conditions of widows 

in the country. 

 

In the recent years, various constitutional and legal rights have been implemented by the 

government of India in order to eliminate ill practices and gender discrimination against women. 

However, in order to solve such a big issue, the continuous effort of everyone including women 

is required. Modern society is being more aware about the women rights which results in the 

increasing number of several self-help groups, NGOs, etc working in this direction. Women are 

being more open minded and breaking the societal barriers in order to achieve their rights in all 

dimensions even after crimes are going side by side. 

 

Some of the acts passed by the Parliament are Equal Remuneration Act-1976, Dowry Prohibition 

Act-1961, Immoral Traffic (Prevention) Act-1956, Medical termination of Pregnancy Act-1971, 

Maternity Benefit Act-1961, Commission of Sati (Prevention) Act-1987, Prohibition of Child 

Marriage Act-2006, Pre-Conception & Pre-Natal Diagnostic Techniques (Regulation and 

Prevention of Misuse) Act-1994, Sexual Harassment of Women at Work Place (Prevention, 

Protection and) Act-2013, etc in order to empower women with legal rights. 
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In order to provide safety to women and reduce crime against women in India, government has 

passed another act Juvenile Justice (Care and Protection of Children) Bill, 2015 (especially after 

Nirbhaya case when an accused juvenile was released). This act is the replacement earlier Indian 

juvenile delinquency law of 2000 (Juvenile Justice (Care and Protection of Children) Act, 2000) 

in order to reduce the juvenile age from 18 to 16 years in cases of heinous offenses. 

  

Important of Women Empowerment 

 

Women Empowerment 
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1. Under-employed and unemployed: Women population constitutes around 50% of the world 

population. A large number of women around the world are unemployed. The world economy 

suffers a lot because of the unequal opportunity for women at workplaces. 

2. Equally competent and intelligent: Women are equally competent. Nowadays, women are 

even ahead of men in many socio-economic activities. 

3. Talented: Women are as talented as men. Previously, women were not allowed 

higher education like men and hence their talents were wasted. But nowadays, they are also 

allowed to go for higher studies and it encourages women to show their talents which will not 

only benefit her individually but to the whole world at large. 

4. Overall development of society: The main advantage of Women Empowerment is that there 

will be an overall development of the society. The money that women earn does not only 

help them and or their family, but it also help develop the society. 

5. Economic Benefits: Women Empowerment also leads to more economic benefits not to the 

individuals but to the society as well. Unlike earlier days when they stayed at home only and do 

only kitchen stuffs, nowadays, they roam outside and also earns money like the male members of 

the society. Women empowerment helps women to stand on their own legs, become independent 

and also to earn for their family which grows country‘s economy. 

6. Reduction in domestic violence: Women Empowerment leads to decrease in domestic 

violence. Uneducated women are at higher risk for domestic violence than educated women. 

7. Reduction in corruption: Women Empowerment is also advantageous in case of corruption. 

Women empowerment helps women to get educated and know their rights and duties and hence 

can stop corruption. 
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8. National Development: Women are increasingly participating in the national development 

process. They are making the nation proud by their outstanding performances almost every 

sphere including medical science, social service, engineering, etc. 

9. Irreplaceable in some sectors: Women are considered irreplaceable for certain jobs. 

 

Principles of Women‟s Empowerment: 

Empowering women to participate fully in economic life across all sectors is essential to build 

stronger economies, achieve internationally agreed goals for development and sustainability, and 

improve the quality of life for women, men, families and communities. 

The private sector is a key partner in efforts to advance gender equality and empower women. 

Current research demonstrating that gender diversity helps businesses perform better signals that 

self-interest and common interest can come together. Yet, ensuring the inclusion of women‘s 

talents, skills and energies—from executive offices to the factory floor and the supply chain—

requires intentional actions and deliberate policies. 

The Women‘s Empowerment Principles offer practical guidance to business and the private 

sector on how to empower women in the workplace, marketplace and community. Developed 

through a partnership between UN Women and the United Nations Global Compact, the 

Principles are designed to support companies in reviewing existing policies and practices—or 

establishing new ones—to realize women‘s empowerment. 

 

Role of Women empowerment for societies: 

 

Entire nations, businesses, communities, and groups can benefit from the implementation of 

programs and policies that adopt the notion of women empowerment. Empowerment is one of 

the main procedural concerns when addressing human rights and development. The Human 

Development and Capabilities Approach, The Millennium Development Goals, and other 

credible approaches/goals point to empowerment and participation as a necessary step if a 

country is to overcome the obstacles associated with poverty and development. 

 

https://en.wikipedia.org/wiki/Empowerment
https://en.wikipedia.org/wiki/Human_rights_and_development
https://en.wikipedia.org/wiki/Capability_Approach
https://en.wikipedia.org/wiki/Capability_Approach
https://en.wikipedia.org/wiki/Capability_Approach
https://en.wikipedia.org/wiki/The_Millennium_Development_Goals
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Economic benefits of women empowerment: 

Most women across the globe rely on the informal work sector for an income.  If women were 

empowered to do more and be more, the possibility for economic growth becomes apparent. 

Empowering women in developing countries is essential to reduce global poverty since women 

represent most of the world‘s poor population. Eliminating a significant part of a nation‘s work 

force on the sole basis of gender can have detrimental effects on the economy of that nation.  

In addition, female participation in counsels, groups, and businesses is seen to increase 

efficiency. For a general idea on how an empowered women can impact a s53 percent higher 

returns on equity, 24 percent higher returns on sales and 67 percent higher returns l (OECD, 

2008)." This study shows the impact women can have on the overall economic benefits of a 

company. If implemented on a global scale, the inclusion of women in the formal workforce 

(like a Fortune 500 company) can increase the economic output of a nation. Therefore, women 

can also help businesses grow and economies prosper if they have, and if they are able to use, the 

right knowledge and skills in their employment. 
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Abstract 

The study has been conducted on a sample of 1540 pre-service teachers selected 

from different 25 colleges of education in Mumbai. A standardised scale of 

Mental health check-list, constructed by Pramod Kumar was used which 

contains 11 items for measuring different aspect of mental health. The 

respondent were required to indicate their view on four point scale i.e. Always, 

Often, Sometimes and Never. Mean score were calculated separately for male 

and female pre-service teachers. 

The t- test was used to examine the significance difference between genders. The 

findings shows that the overall mental health of the pre-service teachers was 

moderate i.e. positive mental health the result also indicate that there is 

significant difference in the mental health of the pre-service teachers on the 

basis of gender. Means score of female pre-service teachers is higher than that 

of male pre-service teachers. Female pre-service teachers found to be better 

mental health than the male pre-service teachers. 

Keywords: Mental Health, Pre-Service Teacher 

Introduction 

Teacher are said to be the builders of nation. It is with this view that the Secondary Education 

Commission considered teacher as the most important factor in the contemplated national 

reconstruction. A teacher, through an interactive process, shapes the personality of students and 

attempts to make them citizens. Thus he shares the responsibility of shaping the destiny of our 

country. A good mental health makes the work not only easier but also more satisfying and 

professionally rewarding. In addition teacher behavior in the classroom influences the behavior 

of students. Moreover, effective and productive learning on the part of the pupils can be achieved 

by employing teachers with suitable mental health. 
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Mental Health 

Mental health of the teacher is very important for efficient learning and proper development of 

personality The parents, of course, since they control children during infancy, are in the most 

strategic position to inculcate positive habits in their children. The first important requisite 

condition is affection and love of parents and other members of the family. The infant should 

feel secure and loved in his home. Parents should meet the legitimate needs of their child. Proper 

and conducive environment should be providing in early childhood. Pleasant and satisfaction 

giving experiences for the harmonious development of the personality.  

Teacher‘s mental health plays an important role in teaching learning process. If the teacher is not 

in sound mental health, he can do incalculable harm to the nation in terms of poor guidance to 

the students. He cannot do justice to his job. His maladjustment will not only adversely affect his 

personality but will produce maladjustment in children put under his charge. The new field of 

global mental health is "the area of study, research and practice that places a priority on 

improving mental health and achieving equity in mental health for all people worldwide". 

In modern times, with the developments in all walks of life, problems have also multiplied in that 

proportion. In ancient India where education was confined to privileged communities, teaching 

was interested to great scholars and involves no problems. With the passage of time, education 

broke the barriers of caste and community and reached to masses.  

The National Canadian Mental Health Association has ten tips for good mental health: 

Build Confidence: Identify your abilities and weaknesses together, accept them, build on your 

abilities, and do the best with what you have. 

Eat right, Keep fit: A balanced diet, exercise and rest can help you to reduce stress and enjoy 

life. 

Make Time for Family and Friends: Important relationships need to be nurtured. If taken for 

granted, these people may not be there to share life's joys and sorrows. 

Give and Accept Support: Positive friends and healthy family relationships show their strength 

during difficult times. 

Create a Meaningful Budget: Financial problems cause stress. Over-spending on our "wants" 

instead of our "needs" is often the culprit 

Volunteer: Being involved in community gives a special sense of purpose and satisfaction. 

Manage Stress: We all have stress in our lives but learning how to deal with it when it threatens 

to overwhelm us helps to maintain our mental health. 

Find Strength in Numbers: Sharing a problem with others who have had similar experiences 

may help you find a solution and will make you feel less isolated. 

Identify and Deal with Moods: We all need to find safe and constructive ways to express our 

feelings of anger, sadness, joy and fear. 

Learn to Be at Peace with Yourself: Get to know who you are, what make you really happy, 

and learn to balance what you can and cannot change about yourself.  
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RATIONAL OF THE STUDY 

Mental health of society can be studied by observing the various types of social events which 

occur in the society from time to time. Present day news is full of various types of crimes. On 

one end education is increasing rapidly, whereas on the other end crime is also increasing 

exponentially. .g. corruption, communal violence, exploitation and bias against weaker section of 

society. Violence against women (sexual assault) are some of the e.g. which indicate a decline in 

moral values and also an imbalance in the mental health of society. 

But in last few years we have seen that a teacher who is one of the strongest pillars of society, 

one who is supposed to possess an exhibit high sense of morality and responsible social 

behavior, one who epitomizes honesty and serve as a role model of society is also affected by the 

same vices present in society today. Teacher also have the responsibility of imparting quality and 

relevant education that is in line with the expectations of students and requirements of society 

along with imparting social and moral values. All this despite the lackadaisical approach of 

various state and central agencies and a miniscule budget that our government and states allocate 

for education. 

It is noted that the present day salaries for teacher are not at par with the rest of the industry, 

making it even more difficult to attract and retain talent in this profession. Recent instances of 

financial impropriety child abuse, gender discrimination and scams related to various 

examination or selection process have tarnished the clean image the profession once enjoyed has 

shaken the faith of students and society in this noble profession. 

 Keeping above situation in mind the researcher is keenly interested in investigating the mental 

health of teachers. The purpose of this research is to study of mental health of pre-service 

teacher. The researcher aims to study the teacher‘s condition and accordingly design an 

appropriate intervention program to correct the malady.      

 

NEED AND SIGNIFICANCE 

In the present situation it is seen that life became too complex. Human being suffering through 

many pressures, rapidly changing demands also seriously affecting life. To maintain proper 

mental health required balance personality development. So it is necessary to understand what is 

the role of pre-service teacher education program as individual whether it helps in emotional and 

social development in their life? Therefore investigator wants to make an attempt to study the 

mental health of pre-service teachers on the basis of gender. 

 

TITLE OF THE RESEARCH PROBLEM 

A study of mental health of pre-service teachers at B.Ed. colleges affiliated to university of 

Mumbai 

 

DEFINITIONS OF VARIABLES 

Mental health is defined as a state of well-being in which every individual realizes his or her own 

potential, can cope with the normal stresses of life, can work productively and fruitfully, and is 
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able to make a contribution to her or his community. Mental health (or behavioral health) is a 

level of psychological well, or an absence of a mental disorder. 

According to Wikipedia Dictionary (2010) explains the meaning of mental health as a state of 

emotional and psychological well-being in which an individual is able to use his or her cognitive 

and emotional capabilities, function in society and meet the ordinary demands of everyday life.  

According to World Health Organization (WHO) mental health includes "subjective well-

being, perceived self-efficacy, autonomy, competence, intergenerational dependence, and self-

actualization of one‘s intellectual and emotional potential, among others. 

WHO further states that the well-being of an individual is encompassed in the realization of their 

abilities, coping with normal stresses of life, productive work and contribution to their 

community? 

 

AIMS OF THE STUDY  

To study mental health of pre-service teachers. 

 

OBJECTIVES OF THE STUDY  

To study the difference in the mental health of the pre-service teachers on the basis of gender. 

 

HYPOTHESES OF THE RESEARCH  

There is a no significant difference in the mental health of the pre-service teachers on the basis of 

Gender. 

 

VARIABLES OF THE STUDY 

Dependent variable- 

Mental health 

Independent variable- 

Gender 

 

REVIEW OF RELATED LITERATURE 

Studies Conducted in India:- 

Shakunthala, (2001), conducted a study on “THE ADJUSTMENT OF SECONDARY 

SCHOOL TEACHERS IN RELATION TO THEIR TEACHING COMPETENCY, 

EMOTIONAL MATURITY AND MENTAL HEALTH” She found that there was a high, 

positive and significant correlation between teachers‘ adjustment and mental health. There was a 

high, positive and significant correlation between gender, adjustment, teaching competency, 

emotional maturity, mental health among teachers. There was a high, positive and significant 

correlation among emotional maturity, adjustment, teaching competency, mental health among 

teachers. There was no significant difference in emotional maturity of secondary school male and 

female teachers. There was a significant difference in mental health of teachers working in 

government and private secondary schools.  
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There was a significant relationship between adjustment and mental health of teachers working 

in government and private secondary schools. There was a significant difference in age 

adjustment and mental health of secondary school male and female teachers. There was a 

significant difference in age, adjustment and mental health of teachers working in government 

and private secondary. There was a significant difference mental health of secondary school male 

and female teachers. There was a significant difference mental health of teachers working in 

government and private secondary schools.  

Basu, (2010), conducted a study on THE MENTAL HEALTH STATUS OF COLLEGE 

TEACHERS Investigated the influence of gender and marital status on their mental health. A 

sample of 150 college teachers from Rohikland region was selected using multistage random 

sampling technique. The mental health inventory developed by Jagdish and Srivastava was 

employed to assess the mental health of the college teachers. Analysis of data using mean, SD 

and t-test revealed that while male teacher exhibit significant better mental health than their 

female counterparts, marital status has no significant effect on the mental health of the college 

teachers.  

Studies Conducted Abroad:- 

D'Amato, (2004), conducted a study on A THEORY OF POSITIVE MENTAL HEALTH 

 In his research, theories and definitions purporting to address mental health were discussed and 

critiqued, and a new theory of mental health was outlined. The newly developed theory 

accounted for neglected areas in past research regarding context and degree when defining 

psychological health. The new theory stated that positive mental health was reflected in the 

accuracy of an individual's schemata, in each of the defined schematic components, for internal 

and external environments.  

Mohammad. (2009), conducted a study on THE EFFECT SIZE OF EMOTIONAL 

INTELLIGENCE AND OCCUPATIONAL STRESS ON MENTAL AND PHYSICAL 

HEALTH For this purpose 250 primary and high school teachers were selected with stratified 

random sampling selection from schools of Tehran, Iran. Three questionnaires Emotional 

Intelligence Scale (EIS), Teachers‘ Occupational Stress Questionnaire (TOSQ), and Mental 

Health Inventory (MHI), and one checklist (Physical Health Checklist) were administered among 

the school teachers. The results showed that emotional intelligence and job burnout were 

explained 43.9% of mental health and 13.5% of variance of physical health.  

 

RESEARCH DESIGN  

The present study employs descriptive method of the comparative type. Data will be collected by 

representative sample survey method on the basis of gender pre-service teachers at B.Ed. 

colleges. This responses and the observation will be analyzed meaningfully to satisfy the 

statement of the problem of this study. 

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

162 
 

POPULATION AND SAMPLE  

For the present study, target population is student-teachers of B.ED. College‘s situated in 

Mumbai city and the colleges are affiliated to University of Mumbai.   

 

SAMPLING METHOD 

Purposive Stratified sampling technique will be used for selection of type of college. 

Representative sample will be used randomly on the basis of gender 

 

RESEARCH TOOLS  

Mental health check-list, standardised scale constructed by Pramod Kumar. 

 

DATA ANALYSIS TECNIQUE 

Measures of central tendency: This includes mean, median, mode. 

Measures of variability: This includes standard deviation. 

Measures of divergence from normality: This includes skewness and kurtosis. 

Graphical representation: This includes line graphs and bar diagrams. 

t-Test (t): To compare the means of the different groups. 

 

SCOPE AND DELIMITATION OF THE STUDY 

The research findings will be applicable to all pre-service teachers who are studying in the 

college of education affiliated to university of Mumbai. 

Only one academic year pre-service teacher will be used for study. Data will be collected from 

college of education situated in Mumbai city and affiliated to university of Mumbai. The study 

will include 1540 sample of pre-service teachers. 

The study is related to only one variable i.e. mental health. This variable will be studied 

difference on the basis of gender. Standardized research tools are being using for data collection. 

Whole Sample data analysis of Mental Health of Pre-Service Teachers  

Mental Health implies understanding of overall understanding of the world and understanding of 

the realities of life and the world. Due to mental health one should understand ourselves and 

connecting to our feelings and needs. We can fulfil our needs and as well grow into a mature 

person. Mental health means knowing what to do and striving for it by following role models to 

reach the desired level of acceptable social behaviour.  

In attempting to assess the mental health of pre-service teachers the whole sample data analysis 

was done and table present the overall mean, percentage mean, median, mode, standard 

deviation, skewness and kurtosis values for mental health. 
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Table No 1: Over all Mental Health of the Pre-Service Teachers 

 

Dependent 

Variable 
N Mean 

% of 

Mean 
Median Mode S.D. Skewness Kurtosis 

Mental 

Health 
1540 23.26 52.86 23 22 4.84 0.542 1.223 

 

 

Mental Health of the Whole Sample 

From table no.1 it can be seen that for the whole sample (N=1540) the mean score of mental 

health is 23.26. The percentage of mean is 52.86, from it can be inferred that the pre-service 

teachers are exhibiting moderate mental health. The standard deviation is found to be 4.84. The 

value of skewness obtained is 0.542 from which it can be conclude that the distribution is 

positively skewed. The kurtosis value is found to be 1.223 which is more than 0.263. Therefore 

the distribution is plattykurtic. Hence the distribution is not normal.  

Mental health is state of mental condition which play an important role in perceiving, thinking, 

walking, feeling and almost everything else the adult human being is capable of, it is an indicator 

of the development process. Mental health never appears suddenly and it is ok to see that the pre-

service teachers are moderate level of mental health. 

Table No.2: Descriptive Statistics of Mental Health Score vs. Gender 

Variable Groups N Mean Median Mode S.D. KU SK 

Mental Health 

Male 113 21.42 22 22 4.40 0.18 -0.12 

Female 1427 23.42 23 22 4.81 1.07 0.64 

 

Table no.2 indicates that the Mean score of Female Pre-Service Teachers is more than Male Pre-

Service Teachers. So Mental health of Female Pre-Service Teachers is comparatively better than 

Male Pre-Service Teachers. 
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Fig No.1 Bar graph of mean score of Mental Health vs. Gender 

 
 

 

Classification of the Pre-Service Teachers based on their Mental Health 

The pre-service teachers were classified on the basis of their mental health, emotional maturity 

and social maturity in to three groups, based on the scores obtained in the questionnaire as those 

with: 

(a)  Low mental health: Scores< (Mean – SD)  

(b)  Moderate mental health: Scores between (Mean – SD) and (Mean + SD) 

(c) High mental health: Scores> (Mean + SD)  

 

The following table shows the sample classification on the basis of their mental health. 

 

Table No.3: Classification of the Pre-Service Teachers based on their Mental Health 

Variables 

Classification 

Low Moderate High 

N % N % N % 

Mental Health 206 13.37 1138 73.90 196 12.73 
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Fig. No.2: Bar Graph of Classification of the Pre-Service Teachers based on their Mental 

Health 

 

From the table it indicates that 13.37% of pre-service teachers have low mental health, 73.90% 

of pre-service teachers shows moderate mental health and 12.73% of pre-service teachers 

possess high mental health. 

 

Table No.4: Classification of the Pre-Service Teachers based on their Mental Health 

 

Mental Health 

Classification 

Low Moderate High 

N % N % N % 

Male 25 22.12 82 72.57 6 5.31 

Female 181 12.68 1026 74.00 190 13.32 

 

From the above table it shows that female pre-service teachers mental health is much better than 

the male pre-service teachers at all the three levels i.e. low, moderate and high. Because less 

percentage of female pre-service teachers shows low mental health than the male pre-service 

teachers and more percentage of female pre-service teachers shows moderate as well as high 

percentage, than the male pre-service teachers. 
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Fig. No.3: Bar Graph of Classification of Mean of the Pre-Service Teachers based on their 

Gender 

 

Testing of Hypotheses:                                   

Influence of Gender on the Mental Health of the Pre-Service Teachers  

As the human species has evolved over time , significant differences between the males and 

females gender have developed due to a combination of, and the interaction between genetic and 

the environmental factors. Those differences have been the subject of every day observation and 

the societal judgements. In such a scenario the present study also investigated for gender 

differences in the chosen variable i.e. mental health. 

The following table pertaining to the mental health of the pre-service teachers with gender as the 

independent variable.   

 

Table No.5: Mental Health, Emotional Maturity and Social Maturity of the Pre-Service 

Teachers: Gender  

 

Sr. 

No 

Dependent 

Variable 

Independent 

Variable 
Description N Mean 

% of 

Mean 
Variance t 

1 
Mental 

Health 
Gender 

Male 113 21.42 48.68 19.32 
4.28* 

Female 1427 23.42 53.23 23.11 

*Significant at 0.01 level                                                                              
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Fig. No.4: Bar Graph of Mental Health of the Pre-Service Teachers: Gender 

 

 

 

Testing of Hypothesis - 1 

Mental Health of the Pre-Service Teachers: Gender 

The mean score of mental health of the male pre-service teachers is 21.42 and variance being 

19.32 while that of their female counterparts is 23.42 with variance being 23.11. The female pre-

service teachers have comparatively higher mental health than male pre-service teachers as 

evidenced from the t value obtained 4.28 which is significant at 0.01 level. 

 

The result shows that female pre-service teachers have high mental health than the male pre-

service teachers. The difference in mental health may be because females pre-service teachers 

are more mentally stronger than males because they manages efficiently and effectively many 

work such as house work, various relations in families and also managing our own study. 

Females shows more attachments, self-sacrifices and concern for other well-being. Males are 

more stereotypically, more instrumental and adventurous. Females pre-service teachers‘ highly 

expressive qualities such as sensitive, kindness and social concern.   

Hence, hypothesis -1, formulated that there is a no significant difference in the mental health 

of the pre-service teachers on the basis of gender is rejected. 

 

EDUCATIONAL IMPLICATION AND SUGGESTIONS 

The findings of the study would enable to get a holistic picture of mental health of pre-service 

teachers and accordingly plan different teaching learning strategies and improvement in 

educational climate to improve mental health of future teacher. 

The findings of the study would enable us to get correct information about mental health of pre-

service teachers, various researches have suggested mental health can be improved with proper 
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intervention. Present study will through light on need and nature to bring about the positive 

changes in this regard. 

Awareness of the mental health will help educational administrators, curriculum planners, 

policy makers, managements, school authorities, councillors, teacher educators and 

teachers to plan seminar, workshops, and guest lecture for pre-service teachers.Hence this study 

will also help other researcher working on an improvement of sound mental health and the 

various maturity of an individual. 
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Introduction 

The culture and tradition of India is considered as old and great all over the world where people 

used to worship various female goddesses, saints and poets. India is also a powerful nation and 

famous worldwide for being the largest democracy in the world however, women backwardness 

is also very clear in the Indian society because of the social issues, problems and lots of 

restrictions against women. Women belong to the lower and middle class family suffers more 

than the women of higher class family. Women in the Indian society generally face problems of 

sex discrimination, high percentage of illiteracy, female infanticide, dowry system, etc. 

What is Equality? 

Though it may seem easy to define, the concept of equality might just be one of the most 

difficult things that people around the world grapple with on a daily basis. To add to that 

confusion, equality can have different meanings depending on the field of study or area in which 

it's being used. Given that, we'll tighten the scope a bit and look at the ways that equality is 

applied and understood in society. 

Equality is quite simply defined as two or more things being of equal state, appearance, or 

value. As a concept or theory, this seems rather straightforward and easy to understand. But, 

when the idea of equality is applied to people, the concept becomes much stickier. 

STRUGGLE FOR THEM RIGHT 

 Taking birth as a woman in the Indian society can be said as curse for the women. Women in 

India face lots of social issues and problems all through the life which are big struggle for them 

right from their beginning of life. Female infanticide is the most common practice of killing girl 

child in mother‘s womb in the Indian society. Women in India are considered as burden for their 

parents and husbands as they think that women are here only to consume money whole life 

without earning a little bit. 
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SEX DISCRIMINATION 

Another common problem for women is sex discrimination which they face from their birth and 

continues till their death. Illiteracy, lack of proper education, responsible for household works, 

rape, sexual harassment at workplace, etc are some big issues for the women in India. However, 

a lot of positive changes has occurred in the women status as the number of educated people is 

increasing in the country. 

INFERIORITY: Women in the Indian society have been considered as inferior as men for 

many years. Because of such type of inferiority they have to face various issues and problems in 

their life. They have to go extra miles than men to prove themselves equivalent to men. People in 

the middle age were considering women as key to destruction so they never allowed women to 

go outside and participate in the social activities like men. Still in the modern age, women have 

to face many more problems in their daily life and struggle a lot to establish their career. Still 

there are many parents who prefer to have only boy baby and allow education to boys only. 

Women for them are only medium to keep family happy and healthy. 

CASTE LOVE MARRIAGE: A woman is seen in the society with more intense ridicule sight 

and become at higher risk of honor killing if she is involved in the love marriage or inter caste 

love marriage. Women face a lot of challenges because of the existence of patriarchal society, 

child bearing and family care roles, deep rooted cultural norms, etc in the Indian society. Women 

in India do not have equal access to autonomy, mobility to outside the home, social freedom, etc 

than men. Some of the problems faced by the women are because of their domestic 

responsibilities, cultural and social specified roles, etc. 

There are various issues and problems which women generally face in the society in India. Some 

of the problems are mentioned and described below: 

 Selective abortion and female infanticide: It is the most common practice for years in 

India in which abortion of female fetus is performed in the womb of mother after the fetal 

sex determination and sex selective abortion by the medical professionals. 

 Sexual harassment: It is the form of sexual exploitation of a girl child at home, streets, 

public places, transports, offices, etc by the family members, neighbors, friends or 

relatives. 

 Dowry and Bride burning: It is another problem generally faced by women of low or 

middle class family during or after the marriage. Parents of boys demands a lot of money 

from the bride‘s family to be rich in one time. Groom‘s family perform bride burning in 

case of lack of fulfilled dowry demand. In 2005, around 6787 dowry death cases was 

registered in India according to the Indian National Crime Bureau reports. 
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 Disparity in education: The level of women education is less than men still in the modern 

age. Female illiteracy id higher in the rural areas. where over 63% or more women 

remain unlettered. 

 Domestic violence: it is like endemic and widespread disease affects almost 70% of 

Indian women according to the women and child development official. It is performed by 

the husband, relative or other family member. 

 Girls have no property rights like boys forever. 

 Child Marriages: Early marriage of the girls by their parents in order to be escaped from 

dowry. It is highly practiced in the rural India. 

 Inadequate Nutrition: Inadequate nutrition in the childhood affects women in their later 

life especially women belonging to the lower middle class and poor families. 

 Domestic violence and status in the family: It is the abuse or violence against women. 

 Women are considered as inferior to men so they are not allowed to join military 

services. 

 Status of widows: Widows are considered as worthless in the Indian society. They are 

treated poorly and forced to wear white clothes. 
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Abstract 

The most famous saying said by the Pandit Jawaharlal Nehru is “To awaken the 

people, it is the women who must be awakened. Once she is on the move, the 

family moves, the village moves, the nation moves”. In India, to empower the 

women, first it needs to kill all the demons killing women‟s rights and values in 

the society such as dowry system, illiteracy, sexual harassment, inequality, 

female infanticide and domestic violence against women, rape, prostitution, 

illegal trafficking and other issues. Gender discrimination in the nation brings 

cultural, social, economic and educational differences which push country back. 

The most effective remedy to kill such devils is making women empowered by 

ensuring the Right to Equality mentioned in the Constitution of India. 

There should be a sensitive approach from the men world to treat 

women of society as their family members or relatives or the respected half 

generation so that they can make their mentality Pollution free, holy and free 

from the rigid thinking. They should understand the importance as well as the 

respect of women like their blood relations. There is a moral responsibility on 

the shoulders of men to make society more strong and valuable by contributing 

Women‟s respected aspect. Overall man is born from a woman and lives with 

women in different relation and die for paying responsibilities of a woman. 

   Keywords: Women Empowerment 

 

Introduction 

Making women powerful so as to use their rights and take their own decisions is Women 

Empowerment. According to the United Nations, women‘s empowerment mainly has five 

components: 

 Generating women‘s sense of self-worth; 

 Women‘s right to have and to determine their choices; 

 Women‘s right to have access to equal opportunities and all kinds of resources; 

 Women‘s right to have the power to regulate and control their own lives, within and 

outside the home; and 

 Women‘s ability to contribute in creating a more just social and economic order. 
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The relevance of the term Women Empowerment dwells on the fact that we give the women 

their due respect and dignity and this would be attained only through bringing the change in the 

ideologies, through awakening the masses and through the efforts of each and every single 

individual of our nation. 

Women Empowerment in Indian Context 

Indian society is patriarchal where males dominate in every area and females are considered to 

be responsible for taking care of the family and managing household chores. They tend to stay 

behind the doors apart from many other restrictions imposed upon her. The 48% of the 

population in India comprises of the females (Census 2011) and still we are thinking and talking 

in terms of women empowerment because in this male dominated society, there is a large 

segment of women population which is still oppressed and restricted by many social taboos. We 

cannot think of development of the country when around half of its population is not empowered 

and still struggling for its rights. So for our country to be the progressive country, we need to 

actually join hands and empower the women by changing the mindset of the males the females 

and of the society we dwell in.  

Historical background 

Indian society has witnessed gender discrimination since ancient times. The story of suppression 

of women runs back to the history but the mockery of the situation is that the women have been 

worshipped in our scriptures as ―Devi‖ the goddess since ages but mistreated as sisters, wives, 

daughters and in every other role they operate with. The Indian society has witnessed the 

derogatory practices for mistreatment of women which includes the custom of sati pratha, 

nagarvadhu system, dowry system, pardapratha, child marriage, devadashipratha, etc. Through 

the continuous efforts of the Raja Ram Mohan Roy, Ishwar Chandra Vidyasagar, Acharya 

Vinoba Bhave, Swami Vivekananda the bygone era witnessed the abandoning of certain 

malpractices.  The things did not change however, the dawn of new age changed the scenario and 

led to introduction of certain new practices and prejudice against women  assexual harassment at 

work place, domestic violence, sexual violence, female infanticide and many other. There has to 

be an end to this oppression of the women and change has to begin from every individual at 

every level and for this we need to change the mindset of the people of our society. 

Efforts in India 

The changing times saw women stepping out of their boundaries and confinement and working 

hand in hand with the men. Women are being more open minded and breaking the societal 

barriers. The inspiration from the women like Saroini Naidu, Mother Teresa and Indira Gandhi 

and the policies of the Indiangovernment led to this change in the scenario. The constitution of 

India one of the finest equality documents in the world. It provides provisions to secure equality 

in general and gender equality in particular. Various articles in the Constitution safeguard 

women‘s rights by putting them at par with men socially, politically and economically. 
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Gender equality is guaranteed under the constitution of India which prohibits discrimination on 

grounds of sex. Several constitutional provisions reiterate India‘s commitment towards the socio 

economic development of the women and uphold their right of participation in political and 

decision making process. The Fundamental Rights enshrined in our Constitution clearly 

mentions the following rights of the women to raise their status: 

• Article 14 ensures to women the right to equality. 

• Article 15(1) specifically prohibits discrimination on the basis of sex. 

• Article 15(3) empowers the State to take affirmative action‘s in favour of women. 

• Article 16 provides for equality of opportunity for all citizens in matters relating to 

employment or appointment to any office. 

Apart from the rights given by the Constitution of India, the Directive Principles of State Policy 

also contains important provisions regarding women empowerment as under:  

• Article 39 (a) provides that the State to direct its policy towards securing for men and 

women equally the right to an adequate means of livelihood. 

 Article 39 (d) mandates equal pay for equal work for both men and women. 

 Article 42 provides that the State to make provision for securing just and humane 

conditions of work and for maternity relief. 

The 73rd and 74th Constitutional Amendment of 1993 was a landmark in the direction of women 

empowerment in India. With this amendment women were given 33.33 percent reservation in 

seats at different levels of elections in local governance i.e. at Panchayat, Block and Municipality 

elections. 

Not only this, there have been specific laws enacted by the Parliament in order to fulfill 

Constitutional obligation of women empowerment as The Immoral Traffic (Prevention) Act, 

(1956);The Maternity Benefit Act, (1961); The Dowry Prohibition Act, (1961); The Medical 

termination of Pregnancy Act, (1971);The Equal Remuneration Act, (1976); The Commission of 

Sati (Prevention) Act, (1987); The Pre-Conception & Pre-Natal Diagnostic Techniques 

(Regulation and Prevention of Misuse) Act, (1994);The Protection of women from Domestic 

Violence Act (2005); The Prohibition of Child Marriage Act, (2006); The Sexual Harassment of 

Women at Work Place (Prevention, Prohibition and Redressal) Act, (2013).The five year plans 

of the GOI has witnessed sea change from being welfare oriented to empowerment oriented and 

now the latest one takes the role of women as agents of change. The twelfth five year plan has 

identified key elements for gender equity to be addressed in the next five years. 
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The GOI has also introduced the National Commission for women act 1990, under which NCW 

(National Commission for Women) was constituted in 1992 as the apex body to safeguard and 

promote rights and interests of women. 

Millennium Development Goal 

The United Nations Development Programme constituted eight Millennium Development Goals 

(MDG) for ensuring equity and peace across the world. The third MDG is directly related to the 

empowerment of women in India. The MDGs are agreed-upon goals to reduce certain indicators 

of disparity across the world by the year 2015. 

The third MDG is centered towards promoting gender equality and empowering women: 

―Eliminate gender disparity in primary and secondary education, preferably by 2005, and in all 

levels of education by no later than 2015‖ 

Schemes for Women 

The government has time and again brought out many schemes for the welfare of women a few 

of them are as under: 

 

1. Rajiv Gandhi Scheme for Empowerment of adolescent girls known as SABLA- is being 

implemented in 205 selected districts across the country. During 2014-15, under SABLA 

98.15 lakh beneficiaries have been covered for nutrition and 0.42 lakh adolescent girls 

provided vocational training. 

2. Indira Gandhi Matritva Sahyog Yojana (IGMSY), a Conditional Cash Transfer scheme 

for pregnant and lactating (P&L) women to better enabling environment. It is being 

implemented initially on pilot basis in 53 selected districts. 

3. National Mission for Empowerment of Women (NMEW) was launched on 8
th

 March, 

2010 with a view to empowering women holistically. 

4. Swadhar Scheme was launched during the year 2001-02 for the benefit of women in 

difficult circumstances and the target group for this is the widows, women prisoners, 

rescued trafficking survivors and such extreme cases. At present, 311 Swadhar Homes 

are functioning across the country. 

 

Grounded Reality  

The need of the hour is not mere drafting of the schemes or the documentation of the policies; it 

is the successful implementation of the same in the true spirit of letter and pen. For this it is 

extremely necessary to make the women folk aware of the steps taken by the government and the 

provisions for them in the constitution as most of the women especially from the rural 

background are denied of basics rights and are being still ill treated. For their basic needs they 

have to struggle and as per the newspaper reports, since many of the villages do not have the 

toilets and people have to attend the nature‘s call in open, there are incidents of rapes and 
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molestation during the wee hours in these areas. The situation is gloomy in the urban areas too 

where not only we find the safety concerns of women as the issue under the lens like the 

infamous Nirbhaya case and recently gang rapes occurred in jaat Reservation but there are 

numerous cases of violence and harassment at home and workplaces which go unnoticed and 

unheard. Thus it is no real surprise that women empowerment in India is a hotly discussed topic 

with no real solution looming in the horizon except to doubly redouble our efforts and continue 

to target the sources of all the violence and ill-will towards women. 

Crimes against Women 

The crimes against women fly directly against orchestrating women empowerment in India. A 

report on the crimes against women by the National Crime Records Bureau comes up with some 

alarming statistics:- 

 

Sl 

N

o. 

Crime Head 
Year 

2006 

Year 

2007 

Year 

2008 

Year 

2009 

Year 

2010 

Year 

2011 

Year 

2012 

Percenta

ge 

Variatio

n 

in 

2012 

over 

2011 

1 

Rape 

(Sec. 376 

IPC) 

19,348 20,737 21,467 21,397 22,172 24,206 24,923 3.0 

2 

Kidnapping 

& 

Abduction 

(Sec. 363 to 

373 IPC) 

17,414 20,416 22,939 25,741 29,795 35,565 38,262 7.6 

3 

Dowry 

Death 

(Sec 302/304 

IPC) 

7,618 8,093 8,172 8,383 8,391 8,618 8,233 -4.5 

4 

Torture 

(Sec. 498-A 

IPC) 

63,128 75,930 81,344 89,546 94,041 99,135 
1,06,5

27 
7.5 
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5 

Molestation 

(Sec. 354 

IPC) 

36,617 38,734 40,413 38,711 40,613 42,968 45,351 5.5 

6 

Sexual 

Harassment 

(Sec. 509 

IPC) 

9,966 10,950 12,214 11,009 9,961 8,570 9,173 7.0 

7 

Importation 

of Girls 

(Sec. 366-B 

IPC) 

67 61 67 48 36 80 59 -26.3 

8 

Sati 

Prevention 

Act, 1987 

0 0 1 0 0 1 0 -100.0 

9 

Immoral 

Traffic 

(Prevention) 

Act, 1956 

4,541 3,568 2,659 2,474 2,499 2,435 2,563 5.3 

10 

Indecent 

Representat

ion of 

Women 

(Prohibition

) Act, 1986 

1,562 1,200 1,025 845 895 453 141 -68.9 

11 

Dowry 

Prohibition 

Act, 1961 

4,504 5,623 5,555 5,650 5,182 6,619 9,038 36.5 

 Total 
1,64,7

65 

1,85,3

12 

1,95,8

56 

2,03,8

04 

2,13,5

85 

2,28,6

50 

2,44,2

70 
6.8 
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A total of 2,44,270 incidents of crime against women (both under IPC and SLL) were reported in 

the country during the year 2012 as compared to 2,28,650 in the year 2011 recording an increase 

of 6.4% during the year 2012. These crimes have continuously increased during 2008 – 2012 

with 1,95,856 cases in the year 2008, 2,03,804 cases in 2009 and 2,13,585 cases in 2010 and 

2,28,650 cases in 2011 and 2,44,270 cases in the year 2012. West Bengal with 7.5% share of 

country‘s female population has accounted for nearly 12.7% of total crime against women by 

reporting 30,942 cases during the year 2012. 

There are a vast number of drivers for such behaviour in the Indian citizenry, but there are some 

acute reasons that such behaviour continues despite the apparent movement towards civilisation. 

Suggestions 

It is not the sole responsibility of the government rather we as the educated citizens of this 

country must take initiatives for the spread of awareness amongst the women. The Non 

Government organizations are doing a commendable job but that would not suffice if we as 

individuals do not put our efforts into it. In my opinion these are a few things we may do for 

revering the women with the respect and dignity they truly deserve. 

1. Educate them 

The first and the foremost thing to do is to educate the women. The latest scheme of the 

government BetiPadhaoBetiBadhao is a step towards the same but what is our 

contribution to it? Can we not take out time to teach the young girls who accompany the 

maids who come to our houses? It‘s something to think and ponder about as this small 

initiative of ours may go long way.      

2. Give scholarships and provide hostels 

The scholarships like Pragati Scholarship for girl child and Post graduate Indira Gandhi 

scholarship for single girl child help boost the spirit among the parents as well as the 

students towards pursuing studies. The provision of the hostels for girls and working 

women definitely helps the women to move out of their homes and look for better 

avenues and opportunities.  

3. Make them aware of the health and hygiene related issues 

Creating the awareness regarding health and hygiene related issues is the dire need of the 

time and with the penetration of the media into our lives daily routine it has become so 

easy to reach the maximum audience within no time and address these issues. Apart from 

the mass media we can use the other ways and means such as the street plays and 

awareness drives and let the massage reach the grassroot level.   

4. Create awareness regarding their rights  

The mass media and the social media can also be used for spreading awareness regarding 

the rights of the women and the provisions or the policies of the government. The more 

the women are aware of their rights the more strong and independent they tend to be. 
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5. Open counseling centers/helplines 

There are a lot of problems like domestic violence which need intervention at the right 

time in a right way and for which women need someone to guide in the right direction 

and help her find the solution so there is a need of such counseling centres in their 

vicinity where women can walk in freely to discuss their problems. In case the centres or 

cells are not possible, we can have the provision of the help lines/call centres where 

distress call could be entertained and timely help be provided. 

6. Provide them better facilities like easy access to drinking water and sanitation 

There exist till date such villages in our country where women have to fetch water from 

far flung areas and also there are areas where people have to defecate in the open so the 

facilities must be provided for fresh water and sanitation. 

7. Provide them equal work opportunities 

The women of today walk hand in hand for the progress of the nation Chanda Kochar, 

Kiran Majoomdaar Shah are a few noteworthy names in the same context. Are these 

names less than a phenomenon in themselves? Are they not contributing to the economic 

development of our country? The chauvinist men of society must not undermine the 

potentials of the women and provide them platform to work and flourish for the progress 

of the entire nation. 

8. Give them decision making power 

Since ages we have seen that the dominating head of the house is the male and it‘s 

something we teach and preach our kids also. We barely teach our kids to respect their 

siblings rather we would teach the boys of the house to not to cry like girls and teach the 

girls of the house to help her mom coz that is what girls are supposed to do when they 

grow up. It is high time to rethink what we need to give to the future generation? Are we 

not sowing the seeds of gender disparity in the young and tender minds? Should the right 

to decide only rest with the male members of the house? Can women not have a say in 

the decision making? If we cannot give the women the power to take decisions in their 

own life for their own kids and for their own self, we r caging them and they are no more 

than your bonded labour.   

Conclusion 

The development of the nation in today‘s global world must not merely measured by the 

economic progress the country makes rather it must be gauged by the status provided to the 

women in that nation.  It needs to be measured in terms of how much empowered are the women 

of the country and how much are they contributing to the development. Gone are the days when 

women were treated as mere objects it is the time where women must share the same platform as 

used by the men and shine with the radiance of her mind and thoughts. 

Swami Vivekananda once said ―arise away and stop not until the goal is reached‖. Thus our 

country should thus be catapulted into the horizon of empowerment of women and revel in its 

glory. 
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We have a long way to go, but we will get there someday. We shall overcome. 

References 

 "Constitution of India" (PDF). December 2007.  

 "Cash Assistance to Pregnant and Lactating Women". Government of India Press 

Information Bureau. 20 March 2013.  

 ―Crimes Against Women‖ National Crime Records Bureau. 2013 

 ―Empowering the Adolescent Girls – Sabla". Government of India Press Information 

Bureau. 2012. 

 ―Indira Gandhi MatritvaSahyogYojana". Government of India Press Information Bureau. 

1 March 2013. 

 ―Millennium Development Goal‖ eight Millennium Development Goals,third (MDG) 

2015 

 "Services on Track: Over Two Crore Women Beneficiaries Registered with MCTS". 

Government of India Press Information Bureau. Retrieved 21 June 2014. 

 "Schemes for Economic Empowerment of Poor Women". Government of India Press 

Information Bureau. 6 March 2013.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

181 
 

WHY IS IT IMPORTANT TO ADDRESS WOMEN‟S ISSUES IN PARTICULAR? 

Sandeep B. Bodke 

Assistant Professor 

GES‘s College of Education and Research 

Parel, Mumbai – 400 012 

 

Abstract 

An extensive body of research indicates a significant correlation between gender 

equality and the level of economic and social development of a country. Gender 

inequities have been found to influence the way members of the family spend their 

time and resources. Evidence suggests that women with more control over 

resources will spend more money on basic living needs (e.g., food and health) and 

education. Research demonstrates that investment in women, and more 

specifically women„s education, has numerous positive effects on not only the 

women but alsoher children and family. These outcomes not only improve the 

quality of life of women and families but also combat poverty and foster economic 

growth. At the heart of achieving gender equality is the education of girls and 

women and the removal of barriers to education and opportunities for their 

advancement. The economic benefits of addressing and reducing barriers to 

women„s education and engagement in the workforce can be substantial. A 

growing number of organizations and governments recognize that focusing on 

women and girls is the most effective way to fight global poverty and extremism. 

Key words: Microeconomics, Macroeconomics 

 

INTRODUCTION 

International treaties and authorities agree that basic human rights should be enjoyed by all 

without discrimination. Basic human rights include personal safety, basic living needs—food, 

etc., health, education, job opportunities, wages, voice or vote, and property ownership. In all of 

these areas, however, women fall behind men almost universally. Yet research shows that 

creating greater gender equality helps create a fair society, raises economic productivity, and 

helps advance other development goals.  

     As United Nations Secretary-General Bautros Ghali said, ―Without progress in the situation 

of women, there can be no true social development. Human rights are not worthy of the name if 

they exclude the female half of humanity. The struggle for women‗s equality is part of the 

struggle of a better world for all human beings, and all societies.  

      United States Ambassador-at-Large MelanneVerveer in testifying on violence against 

women, said ―The underlying problems gender inequality and the dehumanization of women 

are often the same. The 2006 World Development Report labeled gender inequality as the 
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archetypal inequity trap. The striking differences in access to assets and opportunities in many 

countries have negative consequences for the well-being of women, families and society. In the 

2007 Global Monitoring report, gender equity and the empowerment of women were identified 

as one of the two areas requiring greater international attention in order to create sustainable 

development and increase global growth. 

A. Gender Equality Reduces Poverty and Has Greater Benefit to Family  

     Investing in women and empowering women lifts entire families, communities and countries 

out of poverty. Studies, using cross-country regression, typically find that female education has 

a larger impact on economic growth than male education. The data today shows that investments 

in women have the single most effective payoff in terms of poverty all eviation and the general 

prosperity of a country. Improved gender equality means increased opportunity and higher 

income for women. Increased productivity and higher incomes raise consumption, investment 

and savings rates which assist with the overall status of the family.  

       Gender equality also improves women‗s control over decision making in the household. 

Studies show that the greater the mother‗s control over resources the more resources households 

allocate to children‗s health, nutrition, and education. Thus, increased gender equality between 

men and women in a household results in a larger share of resources devoted to children‗s 

education and health. As one journalist explained, some of the most wretched suffering is 

caused not just by low incomes but also by unwise spending by the poor especially by men. 

Surprisingly frequently, we‗ve come across a mother mourning a child who has just died of 

malaria for want of a $5 mosquito bed net; the mother says that the family couldn‗t afford a bed 

net and she means it, but then we find the father at a nearby bar. He goes three evenings a week 

to the bar, spending $5 each week.  

      Educated mothers are more aware of the benefits of immunization for their children and they 

are fifty percent more likely to immunize their children than women who have not received 

education. With more education, women delay marriage and getting pregnant, and they are 

better able to negotiate the number of children they have. Education can play a critical role in 

reducing violence against girls and women and enhancing their control over their own bodies. 

Better maternal education also benefits children through improved hygiene practices, better 

nutrition, lower fertility rates, and hence higher per child expenditures. Taken together these 

contribute to future growth and poverty reduction.  

       In explaining his bank‗s decision to prioritize women when making micro-loans to the poor 

without financial security, Muhammad Yunus, winner of the 2006 Nobel Peace Prize, said, "For 

women to be granted the loan has a definite effect on the family. There is no need to do more 

research on that today. Children benefit automatically, with better clothes and food. We can see 

the situation changing. Men often spend the money on themselves; women spend it on the 

family. The bank's practice has meant a social revolution in Bangladesh.  
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B. Gender Equality Promotes Economic Growth and Stability  

1. Microeconomics  

Economic gender differences have long been incorporated into economic analysis at the 

microeconomic level. Economists have studied the differences in men‗s and women‗s 

economicbehavior, how these differences affect outcome and how they might influence public 

policies. For example, in studying the economic behavior of the household, economists have 

found that a household‗s spending patterns depend on the share of the household‗s resources 

controlled by women or men. Women in control of their household‗s resources spend more on 

basic necessities for the household and on the development of their children‗s potential.  

    In view of these findings, in countries where women‗s opportunities to earn a living are 

limited by cultural and economic factors, public policies could be geared to enhancing women‗s 

employment opportunities, directing benefits to their homes and their children, and ultimately 

benefiting their societies in a more effective way. Public policy decisions involving structuring 

provisions of tax systems, spending programs and social insurance programs should take into 

account gender differences in economic behavior as well.  

    Also on a microeconomic level, micro lending that favors women is a relatively new trend. 

Micro lending involves lending small amounts to poor people to finance small businesses. For 

small loans in amounts such as $50 to $100, women can start a business that will allow them to 

earn a better living for their family. In the beginning, micro lenders were non-profit 

organizations focused on community service. In recent years, however, larger for-profit 

companies have joined the practice. Microfinance is already a $30 billion industry and is 

profitable for the investors with a 4.47% return for investors the past twelve months, compared 

with a 22% loss by the Standard & Poor‗s 500-stock index. Already more than 100 investment 

funds are focused on micro lending.  

The concern for the future of this aid to the poverty issue is that microfinance is largely 

unregulated, and lending practices remain relatively undefined. With the increased competition 

in micro lending and the struggling global economy, some lenders are loaning to more 

individuals with less defined plans and loaning more money to previous borrowers who are 

spending the money not on starting new businesses but to buy non-necessity luxury items, such 

as television sets. A repeat of the global credit bubble, but in the micro financing world, is 

expected by some to occur and perhaps burst. 

 2. Macroeconomics  

     Considering the impact of gender issues on macroeconomic issues is relatively recent. In a 

2006 survey by the Fiscal Affairs Department a number of key findings emerged from the 

review of gender issues at a macroeconomic level. First, gender-based differences in behavior 

that are systematic and widespread can influence macroeconomic variables, such as aggregate 
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consumption, savings, investment, and risk-taking behavior. These differences, along 

withwomen‗s increased political empowerment, may also influence public choice and the scope 

of government, which has macroeconomic feedbacks. Gender influences consumption behavior 

in part through differences in behavior within the household. Women tend to devote a larger 

share of household resources to meeting the household‗s basic requirements and to fostering 

their children‗s potential. Gender influences savings and investment and risk-taking behavior. 

Women tend to have a higher propensity to save and to invest in productive ways. They also 

show greater caution in their savings and investment behavior, which may often be good for 

poor households, though it can have mixed effects in the aggregate.  

     Second, as already discussed, there is a simultaneous relationship between women‗s 

economic and social status and economic growth. The evidence shows that women‗s lack of 

education, health care, and economic and social opportunities both absolutely and relative to 

men inhibits economic growth while, at the same time, economic growth leads to a reduction in 

women‗s subordinated condition. In countries with the lowest average income and where 

agriculture remains the main source of economic activity, women‗s lack of education, health 

care, and employment opportunities prevents them from being able to benefit fully from 

improved macroeconomic environments, hindering economic growth.  

C. Women in Leadership Roles Improves Performance  

     More women serving in leadership roles not only contribute to the creativity that comes with 

diversifying the minds that are addressing the issues, but also it can improve the bottom line of 

an endeavor. A 2007 study from Catalyst found that on average Fortune 500 companies with 

more women on their boards of directors had better financial performances than those with 

fewer than three women board directors. Companies with the highest representation of women 

board members outperformed those with the least number of women by 53% on the return on 

equity, 42% on the return on sales and 66% on the return on invested capital measurements. At 

companies with at least three women board of directors, return on equity was 16.7% compared 

to the average of 11.5%; return on sales was 16.8% as compared to the average of 11.5%; and 

return on invested capital was a10.9% compared to the average of 6.2%. Similar correlations 

were found across industries from healthcare to financial to information technology. 

     The presence of women leaders and the relationship to corporate performance was also found 

to have a close correlation. In a survey of 101 large corporations in Europe, America and Asia, 

companies with three or more women in senior management roles scored higher than companies 

with no women at the top in nine categories related to organizational excellence. The survey 

covered a broad spectrum of industries and tested the areas of leadership, direction, 

accountability, coordination and control, innovation, external orientation, capability, motivation, 

and work environment and values. 
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     Another study in Europe found similar results. A study of 89 European listed companies with 

the highest level of gender diversity in top management posts performed better financially than 

the average for their sector. The companies with women in top management positions 

outperformed their sector in terms of return on equity 11.4% to 10.3% for the average company. 

The Earnings Before Income and Taxes was 11.1% versus 5.8% for the average. The stock 

growth price was 64% verses 47% over a two-year period. These statistically significant studies 

show that companies with a higher proportion of women on their management committees are 

also the companies that have the best performance said the researchers. 

 

CONCLUSION: 

No longer is gender equality viewed solely as a social justice issue. Ensuring that women have 

the same opportunity to rights, resources and voice within a society is widely recognized as 

essential to that society‗s economic growth and development. Investing in women and 

empowering women lifts entire families, communities and countries out of poverty and 

magnifies economic growth while also enhancing the wellbeing of all its citizens. Progress has 

been made to advance the rights of women closer to equal standing with men around the world, 

especially within the last three decades. Much is left to be done, however, in order to truly close 

the gender gap. In some regions, women still lack basic rights and protection. Even in developed 

countries biases still prevent women from rising to the same level of achievement and wealth as 

their male counterparts therefore stifling growth and development. 
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“Empowering Women is a prerequisite for creating a good nation, when women are empowered, 

society with stability is assured. Empowerment of women is essential as their thoughts and their 

value systems lead to development of good family, good society and ultimately good nation” 

~ APJ Abdul Kalam 

When a woman is empowered it does not mean another individual becomes powerless or is 

having less power. Women‘s empowerment is a new phrase in the vocabulary of gender 

literature. The phrase is used in two broad senses i.e. general and specific. In a general sense, it 

refers to empowering women to be self-dependent by providing them access to all the freedoms 

and opportunities, which they were denied in the past only because of their being women. In a 

specific sense, women empowerment refers to enhancing their position in the power structure of 

the society. 

When woman in the society has the freedom to think, share her feelings, opine for something, 

plan and execute her independent decisions, that time it can be said that a woman in real terms is 

empowered.  

Why is there still a Need for Women Empowerment in India? 

Inequalities between men and women and discrimination against women have been age-old 

issues all over the world. Thus, women‘s quest for equality with man is a universal phenomenon.  

They have demanded equality with men in matters of education, employment, inheritance, 

marriage, politics and recently in the field of religion also to serve as cleric (in Hinduism and 

Islam). Women want to have for themselves the same strategies of change which menfolk have 

had over the centuries such as equal pay for equal work. Their quest for equality has given birth 

to the formation of many women‘s associations and launching of movements. 

A long struggle going back over a century has brought women the property rights, voting rights 

and an equality in civil rights before the law in matters of marriage and employment (in India 

women had not to struggle for voting rights as we find in other countries). 

In addition to the above rights, in India, the customs of purdah (veil system), female infanticide, 

child marriage, sati system (self-immolation by the women with their husbands), dowry system 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

187 
 

and the state of permanent widowhood were either totally removed or checked to an appreciable 

extent after independence through legislative measures. 

Inspite of the various measures taken up by the government after Independence and even during 

British rule the Women haven‘t been fully empowered. We may be proud of women in India 

occupying highest offices of President, Prime Minister, LokSabha Speaker, Leader of the 

Opposition or women like Ms. Chandra Kochar occupying highest positions in the Corporate 

Sector but the fact remains that we still witness dowry deaths, domestic violence and exploitation 

of women. The female foeticide is not an uncommon phenomenon. But still in India somewhere 

we are lacking to give equal status to women in all the sections of society. 

India has been ranked at a poor 115 by a global survey which looked into the level of economical 

empowerment of women in 128 countries.The list was topped by Australia and followed by three 

Scandinavian countries -- Norway, Sweden and Finland.At the bottom of the list were Yemen, 

Pakistan, Sudan and Chad. 

India has been the first country to introduce Family Planning in 1952, but the tragedy we saw 

that the desire for the male heir led to all misconception of this plan and girls became the victim 

of it. Large number of female infanticide and foeticide became the bane of this plan. Chandigarh 

which is considered to be the most advanced in terms of education and infrastructure, has sex 

ratio of 818 according to 2011 census. Delhi has also reported a sex ratio of 868. 

Dwindling sex ratio in the state of Haryana has resulted in the paucity of girls of marriageable 

age. There are 879 girls for every 1000 males in the state according to 2011 census. Scarcity of 

girls in the state has forced Haryana men to buy brides from other states. Haryana is paying the 

price for the consequences of its own doings.  

A report on the crimes against women by the National Crime Records Bureau comes up with 

some alarming statistics. A total of 2,44,270 incidents of crime against women (both under IPC 

and SLL) were reported in the country during the year 2012 as compared to 2,28,650 in the year 

2011 recording an increase of 6.4% during the year 2012. These crimes have continuously 

increased during 2008 – 2012 with 1,95,856 cases in the year 2008, 2,03,804 cases in 2009 and 

2,13,585 cases in 2010 and 2,28,650 cases in 2011 and 2,44,270 cases in the year 2012. West 

Bengal with 7.5% share of country‘s female population has accounted for nearly 12.7% of total 

crime against women by reporting 30,942 cases during the year 2012. 

The terrifying ‗Nirbhaya case‘ of December 16, 2012 has jolted every girl in the country. 

Incidents of acid attacks on women and adolescent girls are no longer a new crime against 

women in India.  

If we look at above data and see the incidents occurring in society against women is really 

disappointing for me as a woman and a mother of three years old daughter. Though Government 

has taken and is taking many initiatives for the security of women and girls and launched many 
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policies in the country but somewhere we lacked in the actual implementation of these policies 

and laws. There are many issues of concern in our society which are as follows: 

 Rape and sexual assault 

 Domestic violence 

 Sexual harassment in the workplace and in educational institutions 

 Matrimonial disputes, custody, divorce 

 Women‘s property and inheritance rights 

 Pre-birth sex-selection and elimination of female foetuses 

 Trafficking for commercial sexual exploitation, domestic work, marriage, etc. 

 Acid attacks 

 ‗Honour‘ based crimes against women/ ‗honour killings‘ 

 Equal employment opportunities for women and labour rights. 

 Rights of doubly marginalized sections of women like HIV+ women, Dalit and tribal 

women, women prisoners, lesbians, bisexuals, disabled women. 

 Any other gender based discrimination/exploitation 

Goals that our nation need to Achieve:Following are some of the goals which our nation is 

required to achieve to give equal status to women in society and empower women‘ in the 

country: 

 End all forms of discrimination against all women and girls everywhere 

 Eliminate all forms of violence against all women and girls in the public and private 

spheres, including trafficking and sexual and other types of exploitation 

 Eliminate all harmful practices, such as child, early and forced marriage and female 

genital mutilation 

 Ensure women‘s full and effective participation and equal opportunities for leadership at 

all levels of decision-making in political, economic and public life 

 Ensure universal access to sexual and reproductive health and reproductive rights. 

 Undertake reforms to give women equal rights to economic resources. 

 Enhance the use of enabling technology, in particular information and communications 

technology, to promote the empowerment of women 

 Adopt and strengthen sound policies and enforceable legislation for the promotion of 

gender equality and the empowerment of all women and girls at all levels 

 

Role of education in women empowerment: 

Above mentioned are the goals which our nation need to achieve for the empowerment of 

women in the country. But apart from this the most important is give education to women. There 

are many schemes which are launched by the government from time to time for providing 

education to girls.  

Education plays a critical role in Women's Empowerment. It actually takes the centre stage, but 

for long, most women especially in the rural areas have been denied this right and have been 
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subjected to very degrading practices and responsibilities. Education empowers girls to achieve 

more in their social, career, economic and family lives. Making women literate doesn‘t mean 

empowerment of them. If a woman is educated it doesn‘t mean she is empowered. Here role of 

education for the empowerment of woman is far more than just giving them knowledge. 

We can say that goal of education for empowering women is achieved when she has the 

following abilities in her: 

 

 

 Skilled: Every women need to be skilful in some or other tasks. Educationshould impart 

training in employable skills to vulnerable females. It will help to eradicate poverty 

amongst them. It needs to develop indigenous handicrafts by establishing industrial 

homes and to promote local products. If a woman has some skill in herself she can earn 

for herself and has a better livelihood. 

 Independent:Being independent means being in charge of our own life and making our 

own choices. In order to do that successfully, women need to understand who they really 

are.Being an independent woman means being able to care for herself emotionally. Learn 

to acknowledge her emotions. If a woman is independent and self-reliant then only 

upliftment of society is possible. 

 Self-confident:A woman need to trust in her own abilities, qualities, and judgement. 

Self-confidence increases self-esteem. Self-confidence will help women to face new 

challenges of life with optimism and solve problems of life. 

 Decision making:Self-confidence and participation in decision-making are the real tools 

of empowerment of women. A woman is empowered only when she is able to take 

decisions for herself, for her family as well as for society. Decision making is one of the 

important aspects of leadership skill. So a woman can be a leader of her own life, her 

own family in right way as well as the society if she has decision making skill in herself. 
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 Stand for herself: If a woman is independent, self-reliant and has decision making 

ability; she will definitely has the ability to stand for herself when she is right. 

 Empower others:An empowered woman empowers others. This is maybe the most 

difficult but most rewarding of all. An empowered woman can encourage other women to 

strive for what they want. This enables her to contribute positively to the lives of other 

women that she knows. 

Conclusion: Women empowerment is a serious concern in our country. Government initiatives 

alone would not be sufficient to achieve this goal. Society must take initiative to create a climate 

in which there is no gender discrimination and women have full opportunities of self-decision 

making and participating in social, political and economic life of the country with a sense of 

equality. Empowerment of women is not only a serious concern in our country but in all our 

world. Women represent half the world‘s population and gender inequality exists in every nation 

on the planet. Until women are given the same opportunities that men are, entire societies will be 

destined to perform below their true potentials. Only giving education to women and making 

policies and laws for them is not important. Most important is to give security and empowerment 

in real sense. 
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Abstract 

The empowerment of the tribal population has been a major concern. In the 

current article, an attempt has been made to evaluate the roles of educational 

attainment, knowledge and wealth in women empowerment, and their links to 

health outcomes with special reference to tribal population in India. Present study 

is based on published articles and reports on women empowerment. It was found 

that the health status was poor among the primitive tribal women due to their low 

proxy empowerment indices, i.e., illiteracy, low exposure to media and 

impoverished living. Consequently, female empowerment bears a positive 

influence on the health outcomes. 

Keywords: Women Empowerment, Marginalized, Tribal. 

 

The word health is an important factor today in everybody life because if we are physically and 

mentally healthy then we can definitely enjoy a healthy life too. A good and a strong health is 

not something that is sold at a grocery store but it is something that we have to create and also 

maintain at the same time. That‘s why we always says that‘ Health is Wealth‘ 

The fundamental right to the highest attainable standard of health, including physical, mental and 

social well-being has been recognized in many global, regional and national declarations and 

charters. There is now substantial evidence that healthy populations are a foundation for 

sustainable social, economic and environmental development and for peace and security, and 

vice versa. However, despite many advances over the previous decades, large numbers of 

disadvantaged people still suffer ill health, with thousands dying every day from preventable 

causes. Women and children from underserved communities bear a particularly high burden of 

preventable disease and death.  

The task of saving the lives of millions of women and female children throughout the world, who 

die every year from easily prevented illnesses, is daunting. The outrage provoked by so many 

needless deaths, however, can now be tempered by hope because demands for better health care 
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and improved quality of life for all females are being voiced by communities, health personnel, 

researchers and policy makers. 

In all societies economic policies, such as those that enslave women in low-wage jobs under 

dangerous conditions, and development strategies, like those that take land out of subsistence 

farming and put it into cash crops, have a profound effect on the health status of women and their 

families. Mothers, many of whom are single heads of households, are burdened not only with 

economic problems but also with the consequences of civil conflict and environmental 

degradation. They are often ignored by male-dominated health and social services delivery 

systems or denied equal access to services. 

Even within the family disparities exist because of social and cultural bias. For example, 

preference for the son can lead to the daughter's being given less food. The girl child is also 

expected to do more work and has less access to education and medical care than the boy. 

Consequently girls are often ill-prepared to marry and bear children, which they do before they 

are physically, psychologically and financially equipped to take on the responsibility. Often 

premature marriage begins a vicious cycle of malnutrition, where underweight mothers have 

underweight babies who are at risk of suffering from nutritional and educational deprivations. 

The problems facing women and girl children need, then, to be tackled at all levels in the family, 

in the community, and in society at large. 

Primary health care is not only making a difference on the local level, it is having an impact on 

health planning at the national and international levels.  The signs of change are building up, 

global in scope, extending across all sectors and levels. Many of these changes are directly 

linked to health, while others have powerful potential effects on both health and health care. 

Primary health care needs to be adapted to varying circumstances at local and national levels. 

Any country that establishes a solid basis for PHC both provides for the needs of its most 

vulnerable and needy populations and, at the same time, empowers its most neglected resource - 

women. 

Women Empowerment refers to the creation of an environment for women where they can make 

decisions of their own for their personal benefits as well as for the society. 

Women Empowerment refers to increasing and improving the social, economic, political and 

legal strength of the women, to ensure equal-right to women, and to make them confident 

enough to claim their rights, such as: 

 Have equal rights to participate in social, religious and public activities, 

 Get  equal employment opportunity without any gender bias, 

 Get  equal opportunity for education, 

 To make their own choices and decisions, 

 Have equal social status in the society, 
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 Have  equal rights for social and economic justice, 

 Freely  live their life with a sense of self-worth, respect and dignity, 

 Have complete control of their life, both within and outside of their home and workplace, 

 Determine financial and economic choices, 

 Get safe and comfortable working environment, 

 Women have the rights to get their voices heard. 

Need of women Empowerment  for :- 

 Overall development of society:  

 Economic Benefits 

  Reduction in domestic violence 

  Reduction in corruption. 

 Reduce Poverty 

  National Development 

  Irreplaceable in some sectors 

Women empowerment helps women to stand on their own legs, become independent and also to 

earn for their family which grows country‘s economy. Health of women has profound 

implications for the development and well being of a nation. Poverty, health and development 

are closely interlinked. The number of women who receive antenatal and post partum care 

through family welfare programme is still relatively low. A variety of socio-economic factors are 

responsible for women‘s lower educational attainment, the need for female labour at home, low 

expected returns of girls education, and social restrictions Illiterate mothers lacked knowledge 

about nutrition and the effect of surroundings on the child‘s health. Hence, to fill up the gaps in 

knowledge, it is essential that nutrition and health education is imparted to them, as a great 

number of diseases can be prevented with little or no medical intervention if the adult members 

of the community were adequately informed about them and were encouraged to take necessary 

precautions in time. So the education of adult women, who constitute an important and sizeable 

portion of the country‘s population, is the need of the hour. 

Education is one of the most important means of empowering women with the knowledge, skills 

and self-confidence necessary to participate fully in the development process. One of the goals 

specified in the draft Programme of Action is for all countries to ensure that all girls and boys 

have access to primary school or equivalent level of education, as quickly as possible. Countries 

that achieve universal primary education sooner are urged to extend access to and facilitate 

completion of secondary and higher levels of education and training. In seeking to attain these 

goals, the draft Programme states that particular attention should be given to eliminating 

disparities in educational access and support that are detrimental to girls. 
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Women empowerment through education 

Pandit Jawaharlal Nehru once said: ―If you educate a man you educate an individual, however, if 

you educate a woman you educate a whole family. Women empowered means mother India 

empowered‖. 

       Women have so much unexplored potential which has never been tapped. Education is     

considered as a milestone for women empowerment because it enables them to respond to the 

challenges, to confront their traditional role and change their lives. Education is the key to 

unlock the golden door of freedom for development. As education is both an input and input of 

human development, educational equity will ensure enabling and entrepreneurial development. 

Women education in India plays a very important role in the overall development of the country. 

It not only helps in the development of half of the human resources, but in improving the quality 

of life at home and outside. Educated women not only tend to promote education of their girl 

children, but also can provide better guidance to all their children.  Women Empowerment is a 

global issue and discussion on women political right are at the fore front of many formal and 

informal campaigns worldwide. The concept of women empowerment was introduced at the 

international women conference at NAROIBI in 1985. Education is milestone of women 

empowerment because it enables them to responds to the challenges, to confront their traditional 

role and change their life. So that we can‘t neglect the importance of education in reference to 

women empowerment India is poised to becoming superpower, a developed country by 2020. In 

recent years, the empowerment of women has been recognized as the central issue in 

determining the status of women. The National Commission of Women was set up by an Act of 

Parliament in 1990 to safeguard the right and legal entitlements of women. The 73rd and 74th 

Amendments (1993) to the constitution of India have provided for reservation of seats in the 

local bodies of panchayats and Municipalities for women, laying a strong foundation for their 

participation in decision making at the local level. 

 

Empowerment of Tribal Women (`marginalized‟ ) for Health Development 

 

Marginalization is often described as a social process where people are relegated to the fringes or 

`margins‘ of the society. It is defined as processes, in which individuals or communities are 

socially excluded, systematically blocked from, or are denied access to participate in social and 

political processes which are basic to integrate with the society. Scheduled tribes (STs) constitute 

the weakest section of Indian population from the ecological, economic and educational 

perspectives. Tribals in India are widely different from each-other geographically, culturally and 

in terms of their levels of social as well as economic development, and their problems vary from 

area to area within their own groups. Several commissions and committees in recent past have 

recommended a variety of measures to remove the socio-economic imbalances among them and 

also to break down their age old psychological barriers confined to the tribal areas.  
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NFHS-3 reported that the likelihood of having received any antenatal care and care from a doctor 

is lowest among the tribal mothers. Only 18% of births among scheduled tribe are delivered with 

health facilities. The common beliefs, customs, practices related to health and diseases in turn 

influence the health seeking behaviour of the community. The necessary behavioural changes 

and managerial control of women can significantly contribute to utilisation of health care. Hence, 

there is a need to educate tribal women for making necessary changes regarding their health care 

seeking behaviour. Due to variety of reasons, tribal health is less optimal as compared to the 

health of general population. And, women need to be empowered to bridge the gap in different 

spheres. The empowerment of women has been widely acknowledged as an important goal for 

better health status and development. It is also an important factor that influences health and 

social outcomes. 

 

National Population Policy, 2000 specifically identified the low status of women in India as an 

important barrier to the achievement of population and maternal and child welfare goals. The 

World Bank has identified empowerment as one of the key constituent elements of poverty 

reduction, and as a primary development assistance goal. The Bank has also made gender 

mainstreaming a priority in development assistance, and is in the process of implementing an 

ambitious strategy to this effect. The promotion of women empowerment as a development goal 

is based on the argument that social justice is an important aspect of human welfare and is 

intrinsically worth pursuing, and that women empowerment is a means to meet other needs. 

Conclusions 

While concluding it may be said that `women‘ as a category has been marginalized for ages in 

almost all parts of the globe. However, in the independent India, in spite of the Constitutional 

guarantees of equality between sexes and affirmative action clause which enables the State to 

formulate laws and policies in favour of women, the ground realities tell a different story. 

Though, education, modernization, industrialization and globalization, all have made certain 

impact on the situation and the status of women, however the distribution of such change 

remains uneven resulting in widening inequalities between men and women and within the 

different subgroups within the category called `women‘. Further, even within the same subgroup 

within the `women‘ category the institutional location of women determines their position in 

terms of marginalization besides social ranking of hierarchical order in a multilayered society. 

Therefore, while defining the `marginalized women‘ various factors need to be considered 

including the opportunities, resources, finances, employment, marital status etc. The state has 

done little in the free India to acknowledge women‘s role as equal partners to the growth and 

social transformation. The language of domination prevails when State attempted to formulate 

the policies and programmes for women. The women therefore need to locate the space for 

contest and are forced to use the site of marginality to resist and create a new world. 
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Abstract 

The term „Gender Equality‟ narrates the equal valuing of the different roles 

assumed by men and women. Although men and women are dissimilar physically, 

but it is the economic, political, social and legal interpretation of such differences 

that ultimately lead to create inequality among them. In social inequality, men 

and women typically have different responsibilities and roles in their daily lives 

as well as work and they are giving unequal treatment at home, workplace and in 

society and are discriminated on the basis of their biological differences. Gender 

inequality is obviously an urgent problem in the world.  Almost half the 

population of the world – women – suffers because of „Gender Discrimination‟ 

and hence a major issue world-over, requiring urgent attention. 

Keywords: Gender inequality, Gender discrimination 

  

―WOMEN IS THE COMPANION OF MAN GIFTED WITH EQUAL MENTAL CAPACITY‖ 

                            ----MAHATMA GANDHI 

 

The term ‗Gender Equality‘ narrates the equal valuing of the different roles assumed by men and 

women. The theme strives to overcome stereotype barriers and prejudices so both men and 

women are capable of equally reaping benefits and contributing towards social, political, cultural 

and economic developments within society. When men and women enjoy equality, the direct 

outcome is an instant and stable growth in economy. The educated and healthy women in a 

society are more supportive and accommodating towards their families and nations. (Lorber, 

2005) 
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Although men and women are dissimilar physically, but it is the economic, political, social and 

legal interpretation of such differences that ultimately lead to create inequality among them. In 

social inequality, men and women typically have different responsibilities and roles in their daily 

lives as well as work. It is anticipated that men seem to do much riskier and heavier work that is 

generally located away from their home. Work done by men seems to have much higher status as 

compared with women who have the major responsibility for child-care, elderly-care, preparing 

and managing food for their families. 

 

Inequality for Women: 

―Women and men are not created equal. They each have their God given strengths, focused on 

their responsibilities for procreation and family viability. Those differences are not easily 

dismissed… however those differences do not condone gender discrimination in society, and 

certainly not in the workplace.‖ (Malkin, 2005) 

Women mostly have unequal access to health services and education, face glass ceiling at work 

place. Social customs that force or encourage girls into early child bearing and teenage marriages 

have dangerous and direct consequences for their health. Economic inequality is directly related 

to the monetary and financial conditions of women. More than seventy percent of poor in the 

world are women, while the number of females living in poverty has significantly and 

disproportionately increased as compared with men. The discrimination specifically against girls 

and women- including economic discrimination, gender-based violence, harmful conventional 

practices and reproductive health inequities- remains the most persistent and pervasive form of 

inequality.  

The gender equality has been accepted and acknowledged as human rights‘ principles since the 

adoption of charter of United Nations in 1945. Most of the international agreements such as ‗the 

Millennium Development Goals (2000)‘ and ‗the World Conference on Human Rights (1993) 

have highlighted and stressed the grave need for nations to take appropriate actions against such 

discriminatory practices. 

 

Society and Gender Equality: 

A prosperous and flourishing society means that women and men have equal opportunities for 

realizing their human rights. (Kramer, 2004) 

However inequality severely restricts socio-economic development, specifically in the 

developing countries, where most of the women are the major food producers, primary teachers, 
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gathers fuel and water, laborers and providers of health care in the informal economy. The status 

of women in the major areas of society including education, health, decision making and access 

to resources must be improved. ―Reducing gender inequalities implies benefits not only for 

women but also for men, children and the elderly, and for the poor as well as the rich.‖  

 

―Despite many improvements in the status of women there are still many inequalities: 

· Two thirds of people in the world who cannot read are female. 

. Women represent a growing proportion of people living with HIV/AIDS. 

· In only 16 countries in the world is women's representation in national parliaments 

above 25 percent. 

· An estimated one-quarter to one half of all women have suffered physical abuse.‖ 

 

Conclusion: 

From all the discussing above, gender inequality is obviously an urgent problem in the 

world.despite that fact that its volume much decreases,it still exists and makes a lot of people 

suffer its consequences everyday.Andthere are many reasons leading to gender discrimination 

which cannot be solved easily.however,with education and progressive thoughts of people,there 

are also reasons to trust in the future of gender inequality being stopped.Then,hopefully,people 

can live in fairness no matter what gender they are.  
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Abstract 

Women Entrepreneurship as defined by Manorama Vaid is an adult 

woman who undertakes to organize own and run an enterprise. The term 

entrepreneur is used to describe individuals who have ideas for products 

and/or services that they turn into a working business. In earlier times, 

this term was reserved for men. Women play a vital role in the economic 

development of the country, as her presence is prominent in various fields 

such as agriculture, industrial organizations, organized and unorganized 

sectors. 

Women‟s entrepreneurship has been recognised during the last decade as 

an important untapped source of economic growth. Women in 

entrepreneurship has been largely neglected both in society in general and 

in the social sciences. Not only have women lower participation rates in 

entrepreneurship than men but they also generally choose to start and 

manage firms in different industries than men tend to do. 

Entrepreneurship was once considered a man's territory, but each year, 

more and more women set out on the journey to launch and lead their own 

companies. These business-savvy ladies inspire other women with dreams 

of founding startups, but many female business owners face still face 

significant obstacles because of their gender. Female CEOs shared a few 

of the biggest challenges women entrepreneurs face today, and how to 

overcome them. 

Increase the ability of women to participate in the labour force by 

ensuring the availability of affordable child care and equal treatment in 

the work place. More generally, improving the position of women in 

WOMEN AND ENTREPRENEURSHIP 
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society and promoting entrepreneurship generally will have benefits in 

terms of women‟s entrepreneurship.  

Keywords: Women Entrepreneurship, economic development, ability of 

women, significant obstacles. 

 

Meaning of Women Entrepreneurship 

        Women Entrepreneurship as defined by Manorama Vaid is an adult woman who undertakes 

to organize own and run an enterprise. Her illustration about women entrepreneurs in India, 

represents a group of women‘s who have broken away from the beaten track and exploring new 

vistas of economic participations. The task of women entrepreneurs has been full of challenges 

and yet they have steer clear of prejudice opposition, constraint and have established themselves 

as successful entrepreneurs. 

Before the 20th century, women operated businesses as a way of supplementing income. In many 

cases, they were trying to avoid poverty or were replacing the income from the loss of a spouse. 

At that time, the ventures that these women undertook were not thought of as entrepreneurial. 

Many of them had to bow to their domestic responsibilities. The term entrepreneur is used to 

describe individuals who have ideas for products and/or services that they turn into a working 

business. In earlier times, this term was reserved for men. 

Reasons for becoming a female entrepreneur 

Many studies show that women start their own businesses for a variety of reasons. These reasons 

include: having an idea for a business plan, a passion for solving a specifically related career 

problem, wanting to be more in control of their careers, maintaining a more balanced life, having 

a flexible work schedule, and taking a personal vision and turning it into a lucrative business. 

Along with the intense desire to see their vision carried out, these women also have a great 

ability to multi-task and are not fearful of the risks involved in being self-employed. Women are 

still facing many issues in the workforce and being their own boss certainly is more appealing to 

some of the everyday issues they face outside of entrepreneurship. Gender roles are still very 

much a part of their lives, but for some female entrepreneurs, they feel more in control when 

working for themselves. 

Women play a vital role in the economic development of the country, as her presence is 

prominent in various fields such as agriculture, industrial organizations, organized and 

unorganized sectors. Relating to this, the late Pandit Jawaharlal Nehru a great visionary and an 

architect of modern India felt that the development of women should be given top priority in the 

pattern of economic development in the country. The world of women is now no longer confined 

to periphery of house old activity rather today they contribute in the promotion of economic 

development in different capacities due to awareness in women, effects of women liberation 

movement, and effect of women development organizations. This has increased the female work 
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participation rate from 14.22 in 1971 to 25.63 in 2001 . Although women form a very large 

proportion of the self employed group, their work is often not recognized as ―work‖ because the 

prevailing ‗house-hold strategy‘ catalyses the devaluation of women‘s productive activities as 

secondary and subordinate to men‘s work. Women‘s contributions vary according to the 

structure, needs, customs and attitudes of society. Women entered entrepreneurial activities 

because of poor economic conditions, high unemployment rates and divorce catapult. Even 

though, in recent years a great many changes occurred in the life of women all over the world 

influencing their attitudes, values, inspirations, ways of feelings and acting for effective 

participation in all walks of life, still there occurs few social and economic barriers that prevents 

women in entering any field of economic activity. The extent of women empowerment in the 

National hierarchy is determined largely by three factors namely economic, social, and political 

identity and their weight age. These factors are deeply intertwined and interlinked with many 

cross cutting linkages which imply, that if efforts in one dimension remain absent or weak, the 

other components cannot be sustained as they will not be able to bear any sudden changes or 

upheavals. Therefore, it is only when all these three factors are simultaneously addressed and 

made compatible with each other. Then only women can be truly empowered, thus for a holistic 

empowerment of women–social, economic and political, aspects must converge effectively on 

women‘s life. Therefore, we intended to study the barriers of women entrepreneurs based on 

their own perspectives.  

Needs of Women‟s entrepreneurship 

Women‘s entrepreneurship needs to be studied separately for two main reasons. The first reason 

is that women‘s entrepreneurship has been recognised during the last decade as an important 

untapped source of economic growth. Women entrepreneurs create new jobs for themselves and 

others and by being different also provide society with different solutions to management, 

organisation and business problems as well as to the exploitation of entrepreneurial 

opportunities. However, they still represent a minority of all entrepreneurs. Thus there exists a 

market failure discriminating against women‘s possibility to become entrepreneurs and their 

possibility to become successful entrepreneurs. This market failure needs to be addressed by 

policy makers so that the economic potential of this group can be fully utilised. While without a 

doubt the economic impact of women is substantial, we still lack a reliable picture describing in 

detail that specific impact. Recent efforts initiated by the OECD (1997, 2000) are responses to 

this lack of knowledge and have focused the attention of policy makers and researchers on this 

important topic.  

The second reason is that the topic of women in entrepreneurship has been largely neglected both 

in society in general and in the social sciences. Not only have women lower participation rates in 

entrepreneurship than men but they also generally choose to start and manage firms in different 

industries than men tend to do. The industries (primarily retail, education and other service 

industries) chosen by women are often perceived as being less important to economic 

development and growth than high technology and manufacturing. Furthermore, mainstream 
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research, policies and programmes tend to be ―men streamed‖ and too often do not take into 

account the specific needs of women entrepreneurs and would-be women entrepreneurs. As a 

consequence, equal opportunity between men and women from the perspective of 

entrepreneurship is still not a reality. In order for policy makers to address the situation the report 

makes a number of recommendations. 

Challenges of Women Entrepreneurs and strategies to Overcome them: 

Entrepreneurship was once considered a man's territory, but each year, more and more women 

set out on the journey to launch and lead their own companies. These business-savvy ladies 

inspire other women with dreams of founding startups, but many female business owners face 

still face significant obstacles because of their gender. Female CEOs shared a few of the biggest 

challenges women entrepreneurs face today, and how to overcome them. 

1. Women entrepreneurs think they need to act like men. 

Most female business owners who have attended networking events can relate to this 

scenario: You walk into a crowded seminar and can count the number of women there on one 

hand. When women entrepreneurs have to talk business with primarily male executives, it 

can be intimidating. 

To compensate and protect themselves, women often feel as though they need to adopt a 

stereotypically "male" attitude toward business: competitive, aggressive and sometimes overly 

harsh. But Hilary Genga, founder and CEO of women's swimwear company Trunkettes said this 

is the wrong approach to take. 

"Be yourself, and have confidence in who you are," Genga said. "Don't try to be a man. You 

made it to where you are through hard work and perseverance, but most importantly, you're 

there. Don't conform yourself to a man's idea of what a leader should look like." 

2. Women-owned startups receive significantly less investor funding. 

Not every startup founder looks for investors to help his or her business get off the ground, but 

those who do know how difficult the pitching process can be. Raising capital is even more 

difficult for women-owned firms: A 2014 Babson College report found that less than 3 percent 

of venture capital-funded companies had a female CEO. 

Bonnie Crater, CEO and founder of Sales force performance management solution,  Full Circle 

CRM, said that venture capitalists tend to invest in startups run by people of their own "tribe" — 

for instance, a Stanford-educated investor will want to back a Stanford alumnus's business. This 

means that VC firms with female partners are more likely to invest in women-run startups, but 

according to Babson, that only accounts for 6 percent of U.S. firms. If a woman is looking for 

business investors, Crater advised building confidence through a great team and business plan. 
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"Investors are looking for businesses that can grow to over $1 billion in valuation," Crater said. 

"Think about how to do that. If you have experts on your founding team that can execute the 

business [operations] well, investors will have confidence in those people.  

3. Emotions and nurturing skills can affect women's businesses. 

Though trying to act like a man doesn't guarantee success for a female entrepreneur, allowing her 

"feminine" qualities to stand in the way of getting things done isn't necessarily recommended, 

either. By nature, women are more emotional and nurturing, which can sometimes be a 

hindrance to running a business. 

"For men, a business is mostly about the bottom line, but for women, it's more than that," said 

Delia Passi, CEO of WomenCertified, home of the Women's Choice Award. "We get 

emotionally connected, and that can hold us back from making the tough decisions. Male board 

members and investors get frustrated when we're not as quick to fire or make dramatic business 

changes that could impact employees' families." 

Passi noted that women also tend to place a high premium on building up relationships that they 

hope will naturally lead to sales. Connections are highly important to success, and nurturing 

strong professional relationships can go a long way. However, Passi reminded female 

entrepreneurs to also be direct and stay focused on their business goals.   

4. Women often lack the support of other female business leaders. 

Long before she founded online women's eyewear boutique Rivet & Sway, CEO Sarah Bryar 

worked with undergraduate female engineering students at the Massachusetts Institute of 

Technology. These "trailblazers," as Bryar described them, felt insecure about being in the 

minority as women who excelled in math and science, and longed for more camaraderie and 

support from female peers in their fields. 

"The main challenge for female entrepreneurs is just like the challenge for female engineering 

students: There just aren't enough of us," Bryar told Business News Daily. "There aren't enough 

women to be role models, act as sounding boards, do deals with — in short, to create normalcy 

for women in leadership positions." 

Despite the quickly growing number of female executives and business owners, finding fellow 

women entrepreneurs to connect with isn't always easy. Women-focused networking events like 

American Express OPEN's CEO BootCamp are good places to start, as well as online forums 

and groups specifically created for women in business. 

"Opportunities to lead do exist for women," Bryar said. "We just need to continue to support and 

promote women in the limelight to encourage others to come along for the ride." 
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5. Many women have to balance raising families with running their businesses. 

 

Work-life balance is often a goal of entrepreneurs across the board, but mothers who start 

businesses have to simultaneously run their families and their companies. 

"Being a mother while running a business is very challenging," Genga said. "There are ways to 

balance your time, but the perception is that you could be more effective running your business if 

you didn't have to deal with kids." 

Genga said she has learned to not take shortcomings on either front too seriously, and to not beat 

herself up over the little things, like missing a class trip with her children. "Momtrepreneurs" 

have dual responsibilities to their businesses and to their families, and finding ways to devote 

time to both is key to truly achieving that elusive work-life balance. 

6. Women entrepreneurs are afraid of failure. 

 

According to Babson College's 2012 Global Entrepreneur Monitor, the fear of failure is the top 

concern of women who launch startups. Failure is a very real possibility in any business venture, 

but Passi said it shouldn't be viewed as negative. 

"You need to have massive failure to have massive success," Passi said. "You may need 100 

'no's' to get one 'yes,' but that one 'yes' will make you more successful tomorrow than you were 

today." 

Bryar offered similar advice for female entrepreneurs, encouraging them to work through the 

moments of self-doubt that every business owner faces. 

"Work hard at ignoring that inner voice that may discourage taking action, speaking up or getting 

outside your comfort zone," she said. "It's something I struggle with myself, but I know 

fundamentally that I wouldn't be a CEO today if I hadn't taken chances to assert myself." 

 Some policy recommendations: 

• Increase the ability of women to participate in the labour force by ensuring the availability of 

affordable child care and equal treatment in the work place. More generally, improving the 

position of women in society and promoting entrepreneurship generally will have benefits in 

terms of women‘s entrepreneurship.  

• Listen to the voice of women entrepreneurs. The creation of government offices of women's 

business ownership is one way to facilitate this. Such offices could have programme 

responsibilities such as providing women's business centres, organising information seminars 

and meetings and/or providing web-based information to those wanting to start and grow a 

business.  
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• Incorporate a women's entrepreneurial dimension in the formation of all SME-related policies. 

This can be done by ensuring that the impact on women's entrepreneurship is taken into account 

at the design stage. 

 • Promote the development of women entrepreneur networks. These are major sources of 

knowledge about women‘s entrepreneurship and valuable tools for its development and 

promotion. Co-operation and partnerships between national and international networks can 

facilitate entrepreneurial endeavours by women in a global economy.  

• Periodically evaluate the impact of any SME-related policies on the success of women-owned 

businesses and the extent to which such businesses take advantage of them. The objective should 

be to identify ways to improve the effectiveness of those that should be retained. Good practices 

that are identified in this way should be disseminated and shared internationally.  

• Improve the factual and analytical underpinnings of our understanding of the role of women 

entrepreneurs in the economy. This requires strengthening the statistical basis for carrying out 

gender-related cross-country comparative analyses and longitudinal studies of the impact of 

important developments and policies, especially over time. 

Conclusion: Women play a vital role in the economic development of the country, as her 

presence is prominent in various fields such as agriculture, industrial organizations, organized 

and unorganized sectors. Women are still facing many issues in the workforce and being their 

own boss certainly is more appealing to some of the everyday issues they face outside of 

entrepreneurship. Gender roles are still very much a part of their lives, but for some female 

entrepreneurs, they feel more in control when working for themselves. 
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Introduction  

 ―Women are the noblest of God‘s creation, Supremes in their own sphere of activity― 

Empowerment is a term widely used in the context of women who are equal partners in the 

development of the society and the nation. It is an active process that enables women to realize 

their identity and power in all aspects of life.  

 Women empowerment depends on taking part in various development activities. In other 

words in involvement of women in various entre-preneurial activities would empower them in 

social, economic & cultural fields. Women in early day mainly were confined to household 

chores. Gradually with the opening of economy, they are exposed to modern capitalistic world.  

 Women in Maharashtra are disorganized and needed to be centralized with a common 

motive. Women entrepreneurship should provide a platform for women at all levels of 

organization of work, explore and increase their abilities. There is a  need for a full time 

mechanism which will be run by women for women. Woman entrepreneurship leads to their 

empowerment by giving women the opportunity to develop their natural talent and also by 

making them financially sound.  

 Women entrepreneurship in Maharashtra is in its infancy especially in agro business 

despite progress in key areas Maharashtrain women continue to suffer from a relative lack of 

basic minimum needs, skills, options, empowerment, justice and equality. Empowerment has to 

holistic, universal, participative and inclusive. It is there-fore important to views women 

empowerment in its economic, social and political dimension.  

 While women entrepreneurs have demonstrated their potential, the fact remains that they 

are capable of contributing much more than what they already are. In order to harness their 

potential and for their continued growth & development, it is necessary to formulate appropriate 

strategies for stimulating, supporting and sustaining their efforts in this directions. Such a 

strategy needs to be in congruence with field realities, and should especially take cognizance of 

the problems women entrepreneurs face with the current systems.  

 

Meaning and definitions. 

 

1. Women entrepreneurs:  Women entrepreneur is a person who accepts challenging role to 

meet her personal need and become economically independent. There are economical, social, 
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religious, cultural and other factors existing in the society which responsible for the emergency 

of the entrepreneurs.  

 Women entrepreneur refers equally to someone who has started a one women business to 

someone who is a principal in family business or partnership or to someone who is shareholders 

in a public company which she runs. 

 The Government of India has defined a women entrepreneur is an enterprise owned and 

controlled by a women having a minimum financial interest of 51% of the capital and giving at-

least 51% of the employment generated in the enterprise to women.  

 

2. Diversified social structure 

 Diversification with respect to gender dominancy high ratio of rural population, less 

literacy among the women due to dropouts & stagnation of girls due to various reasons in 

education, large variation in social economic status of the population. 

 

Objectives of the study 

1. To study the problems of women entrepreneurship in Maharashtra. 

2. To suggest certain remedial measures to solve the problems of women entrepreneurship in 

Maharashtra state. 

 

Methodology of the study 

 The study is mainly based upon secondary data taken from the reputed published sources 

like economic survey, various books & journals, websites on internet.  

 

Problems faced by women entrepreneurs in Maharashtra state. 

The problem and constraints experienced by women entrepreneurs have resulted in  

restricting the expansion of women entrepreneurship. The major problems 

encountered by women entrepreneurs are as follows.  

1. Lack of education 

In Maharashtra 60% of women are still illiterate. Illiteracy is the root cause of 

socioeconomic problems. Due to the lack of education women are not aware of business, 

technology and market knowledge. Also lack of education cause low achievement 

motivation among women . 

2. Lack of technological knowledge : Knowledge of latest technological changes, know 

how and educational level of the person are significant factor that affect business. 

Women are ignorant of new technologies are unskilled in their use , and often unable to 

do research. 

3.  Male dominance : The greatest deterrent to women entrepreneurs is that they are 

women . A kind of patriarchal male dominant social order is the building block to them in 

their way towards business success. Male members think is a big risk financing the 
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ventures run by women. The male female competition is another factor, which develop 

hard less to women entrepreneurs in the businesses management process. 

4. Family responsibility :  The family members and the society are reluctant to stand 

besides their entrepreneurial growth. Women‘s family obligations also bar them for 

becoming successful entrepreneurs in both developed and developing nations. 

5. Lack of confidence : Women lack of confidence in their strength & competence . Every 

person in the society are reluctant to stand besides their entrepreneurial growth. 

6. Problems of finance : Finance is regarded as life blood for any enterprise be in big or 

small. However women entrepreneurs suffer from shortage of finance on two counts 

firstly women do not generally have property on their names to use them as collateral for 

obtaining funds from external sources. So that access to the external sources funds is 

limited. Secondly the banks also consider women less credit worthy and discourage 

women barrowers on belief that they can at any time leave their business.  

7. Scarcity of Raw materials : Most of the women enterprises are plagued by the scarcity 

of raw materials and necessary inputs. Added to this are high prices of raw materials on 

the one hand and getting raw material at the minimum of discount on the other.  

8. Market oriented risk : a number of women have to face the challenges of market 

because of stiff competition. Many business women find it difficult to capture the market 

and compete with their product. They are not fully aware of the changing market 

conditions. 

9.  How level risk taking attitude : It is another factor affecting women folkdecision  to get 

into business, low level education provides low level self confidence and self-reliance to 

the women folk to engage in business, which is continuous risk taking and strategic 

cession making profession. 

10. Management skills :Another arguments is that women entrepreneurs have low 

management skills. They have to  depend on office staff and intermediaries to get things 

done, especially , the marketing and sale side of business. 

11. Motivational factors : Successful businessmen can be self motivated through setting up 

mind & taking up risk and accepting social responsibilities on shoulder. The other factor 

such as family support government policies, financial assistance also important to set up 

business.  

12. Training programs : Training programmes are essential to new rural and young 

entrepreneurs who wish to set up a small & medium scale unit. The programs enrich the 

skill and potential of women entrepreneurs. 

13. Identifying the available resources: Women are hesitant to find out the access to cater 

their needs in the financial & marketing are in spite of the mushrooming growth of 

associations, institutions, and the schemes from the government side, women are not 

enterprising and dynamic to optimize the resources in the forms of reserves, assets, 

making or business volunteers. 
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14. How to develop women entrepreneurs? : Right efforts on from all areas are  required in 

the development of women entrepreneurs and their greater participation in the 

entrepreneurial activities. Following efforts can be taken into account for effective 

development of women entrepreneurs 

1) Consider women as specific target group for all development programmes 

2) Better educational facilities and schemes would be extended to women folk from 

government part  

3) Adequate training programme on management skills to be provided to women 

community  

4) Encourage women‘s participation decision making 

5) Vocational training to be extended to women community that enables them to 

understand the production process and production management 

6) Skill development to be done in women‘s ITI polytechnics. Skill are put to work in 

training cum production workshops.  

7) Training on professional commence and leadership skill to be extended to women 

entrepreneurs 

8) Training & counseling on large scale of existing women entrepreneurs to remove 

psychological causes like lack of self confidence and fear of success. 

9) Counseling through the aid of committed NGOs, Psychologists, managerial experts & 

technical personnel should be provided to existing and emerging women 

entrepreneurs. 

10) Continuous monitoring and improvement of training programmers. 

11) Activities in which women are trained should focus on their marketability and 

profitability. 

12) Making provisions of marketing & sales assistance from government part. 

13) To encourage more passive women entrepreneurs the women training programme 

should be organized that taught to recognize her own Psychological needs and 

express them  

14) State finance corporations and financing institutions should permit by state to extend 

purely trade related finance to women entrepreneurs  

15) Take pride in what you do. Don‘t deterred by failure.Give back tosociety  life than 

money. Workon your relationship with  yourself keep mental and physical space to 

yourself to regularly think, plan, mediates dream. Learn how to have different kinds 

of dreams - short term & long term. At the end of the day, keep your sense of humors. 

 

Conclusions  

 In the present scenario duet o modernization, urbanization, globalization and 

development of education with increasing awareness, women are now seeking gainful 

employment in several fields. Women entering into entrepreneurship even in the face of socio-

cultural, economic, technical, financial and managerial difficulties, women entrepreneurship 
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movement can gain momentum by providing encouragement appropriate awareness, training, 

environment and support this would definitely enhance their socio-economic status a-pre—

requisite for women‘s empowerment . 

 Entrepreneurship among women, no doubt improves  the wealth of the nation in general 

& of the family in particular. Women entrepreneurship must be molded properly with 

entrepreneurial traits and skill to meet the changesin  trends, challenges global markets and also 

be competent enough to sustain and strive for excellence in the entrepreneurial arena 
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Abstract 

Tourism, being one of the largest industries, plays a key role in achieving socio-

economic goals of the development plans of a nation. It is an important service-

oriented sector which has made rapid strides globally in terms of gross revenue, 

foreign exchange earnings and employment generation. In the context of 

development of the tourism industry, the role of women in its promotion is 

gaining importance in current age and its complete formalisation shall take a 

few more years for transformation. The promotion of tourism industry is very 

important since it is a major source of foreign exchange earnings and also 

provides employment and wealth generation for the lower tier population. This 

industry generates three times more employment opportunities than 

conventional manufacturing industries. The tourism sector definitely provides 

various entry points for women's employment and opportunities for creating 

self-employment in small and medium sized income generating activities, thus 

creating paths towards the elimination of poverty of women and local 

communities in developing countries. Tourism generates employment for 

individuals possessing different qualifications and skills. Individuals with high 

qualifications, graduates, matriculate and even illiterate can find jobs in this 

industry. The percentage of women who work in the tourism industry is high, 

but their function/ role is dominated by unskilled, low-paid jobs. Rural and 

village tourism gives special privilege to women who are living in rural areas 

and their skills are getting recognition by tourism industry. 

 Keywords: Conventional manufacturing industry, Foreign exchange earnings, 

Gross revenue, Poverty, Rural tourism, Self-employment, Tourism. 
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Introduction 

In the present day context it will not be exaggeration of facts to claim that tourism industry 

shapes the economic visions of most of the tourism centric countries especially those in the 

second and third world countries.  Some of the countries make tourism as the fulcrum of their 

development programs.  India too is not lagging behind in identifying and promoting tourism as 

its focus activity. Accordingly, Prime Minister Mr. Narendra Modi is putting emphasis on three 

Ts while trying to industrially revolutionize the Country. They are Telecommunication, 

Technology and Tourism all of them taken together shall generate a considerable amount of 

synergy in fostering industrial development of the country. 

Tourism industry is the main influential industry in the world. Tourism, being one of the largest 

industries, plays a key role in achieving the socio-economic goals of the development plans of a 

nation. It is an important service-oriented sector which has made rapid strides globally in terms 

of gross revenue and foreign exchange earnings. It is a composite of service providers, both 

public and private sectors, which includes travel agents and tour operators; air, rail and sea 

transportation operators; guides; owners of hotels, guest houses and inns, restaurants and shops; 

etc. 

During a conference in Berlin in March 2008 the United Nations World Travel Organization 

(UNWTO) implemented an action plan to empower women through Tourism (Travel Daily 

News, 2008). The objectives of the plan are derived from the United Nations Millennium 

Development Goals, which aims are to benefit poor (also through tourism), protect the 

environment and empower women. Tourism is an important part of world‘s GDP (more then 

10%) and creates around 8% of world‘s employment. Of all people employed in the tourism 

sector 60-70% are women (UNWTO, 2008). There are predictions of huge annual growth in total 

demand coming years (World Travel and Tourism Council, 2008). It offers many opportunities 

to both developed and developing countries in rural, urban, regional or cultural areas. Tourism 

development can be a great incentive for development and thus for the empowerment of women 

through employment generation, which makes the plan of the WTO a reasonable motivation to 

empower women through this sector. 

Status of women in Tourism Industry 

Tourism is one of the major tools for women empowerment mainly through job opportunities. 

The study will highlight ground realities which have affected women working in the tourism 

industry. This study is based on certain main issues common for women employees in the 

tourism industry like wage disparity between men and women employees, the involvement of 

women in the informal sector, unsafe working conditions, the hierarchical status of women in the 

labor force, lack of support for working mothers, the impact of gender discrimination, job 

insecurity, sexual exploitation etc. 
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Objectives of Study  

1. To understand concept of tourism and its importance. 

2. To explore role of women in tourism Industry. 

3. To study the status of women in tourism industry. 

4. To give some recommendation for women employees working for tourism industry. 

 

Methodology  

The present study is exploratory as well as descriptive in nature. For the purpose of study, 

secondary data has been collected and used. The data required was collected from sources like 

reports of Tourism Development Corporation, newspapers, and discussions made with tourism 

authorities and students, research articles, research journals, E-journals, UNWTO report, 

report of Ministry of Tourism, report of World Travel and Tourism Council.  

 

Definition of Tourism 

Tourism is defined by UNWTO (United Nation World Tourism Organisation) as indicated 

below; 

"Tourism comprises the activities of persons traveling to and staying in places outside their 

usual environment for not more than one consecutive year for leisure, business and other 

purposes." 

 

 It involves a displacement outside the usual environment. 

 Type of purpose: the travel must occur for any purpose different from being remunerated 

from within the place visited: the previous limits, where tourism was restricted to recreation 

and visiting family and friends are now expanded to include a vast array of purposes. 

 Duration: Minimum one year and maximum for not more than one consecutive year. 

Worldwide Women Empowerment through Tourism 

Women empowerment in term of employment generation through tourism can be seen all over 

the world. Women involvement in tourism in developing countries brings many positive impacts 

in terms of promoting development in economically backward regions, conservation of local 

heritage, encouraging sustainable use of natural resources and enhancing the control of local 

people over development in their surrounding area e.g. India, Nepal, Cambodia, Sri lanka etc. .A 

great potential for tourism can be felt to promote equitable, sustainable development even in 

marginalised Third World communities which are particularly supported by the process of 

women empowerment e.g. Uganda, Kenya, Nigeria etc. However, the support of outside 

agencies or local NGO‘s will often be needed in order to equip the women with relevant skills, to 

expose them to the highs and lows of involvement in tourism and to provide technical assistance 
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to deal with the dynamics. State support in terms of favorable policy environment and financial 

resources is also necessary to enable the women harness more benefits from tourism. In most of 

the developed countries ,Governments incorporated within their policy a special focus to include 

all groups within society like women, Afro-Americans, indigenous people etc. But even in their 

rural society that were dominant some years ago, empowerment was mostly focused on 

community empowerment rather than women empowerment. Women from the developed areas 

have privilege of education and advancement of the society but then also discrimination in 

tourism employment can be seen. Very few women manage to reach on higher level in 

organization hierarchy in comparison to male candidates. 

Empowering women results into an empowered nation, region and world. This is because it is 

undeniable that women uphold society by preserving culture and environment through their daily 

interaction with nature and society-also revealed by the cases in some of the research reports. It 

is on this basis that we advocate for more proactive ways to enable women empowerment by 

tapping into the lucrative tourism business for the benefit of the entire globe. 

Status of Women in Tourism Industry in India 

Tourism provides variety of activities where women can participate and also creates 

opportunities for entrepreneurship development and self-employment. Global data on numbers of 

women and men working in tourism-related profession suggests that the organized tourism sector 

is a particularly important sector where 46 % of the workforce comprises women (in general, 30-

40% of the workforce is women) (ILO 2007). Of the data available for the year‘s between1988 

and 2005, it appears that there has been a broad increase in the participation of women in the 

tourism industry at a global level. 

Apart from their overall presence in the industry, other factors indicate that women do not seem 

to benefit and be empowered particularly from tourism. As in many other sectors, there is 

significant horizontal and vertical gender segregation of the labor market in tourism. Vertically, 

the typical "gender pyramid" is prevalent - lower levels and occupations with few career 

development opportunities being dominated by women and key managerial positions being 

dominated by men. In India too, women in the organised sector in tourism are relegated to 

relatively low skill, low paying or stereotypical jobs like front-desk and reception, housekeeping, 

catering and laundry services. They face very high risks of sexual harassment and exploitation 

and are discouraged from forming unions or associations to consolidate their strength and 

influence. The proportion of women's to men's wages is less. Women feature significantly more 

in part time and/or temporary employment and are typically paid less than men for the same 

work done. The feminization and informalisation of the workforce in tourism, particularly in 

developing countries, is a matter of concern. Unfortunately, few research studies focus on the 

gender dimension resulting in little quantitative data on this trend. Women employees are 

considered as a passive, compliant and sometime invisible workforce that will accept low wages 

without demanding for their labor and human rights. One thing can be constantly seen is the low 
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economic value as per the work performed by women in conditions of exploitation, no job 

security and violations of human rights. It is happening, both directly through prohibitions on 

labor organisation and indirectly where women have claimed rights such as be free from sexual 

harassment. 

Global Report on Women in Tourism 2010 

The global report on women in tourism 2010 is the first concrete output of the UNWTO-UN 

(United Nation World Tourism Organisation) women collaboration. This represented a first 

attempt to map the participation of women in tourism worldwide, with a particular focus on 

developing countries. The report was launched at ITB Berlin in March 2011. The key findings 

include- 

1) Women make up a large proportion of the formal tourism workforce. 

2) Women are well represented in service and clerical level jobs but poorly represented at 

Professional levels. 

3) Women in tourism are typically earning 10% to 15% less than their male counterparts. 

4) The tourism sector has almost twice as many women employers as other sectors. 

5) One in five tourism ministers worldwide are women. 

6) Women make up a much higher proportion of own-account workers in tourism than in other 

sectors. 

7) A large amount of unpaid work is being carried out by women in family tourism businesses  

 

Conclusion 

The background of study is built with the knowledge that women professionals are very 

important for tourism industry and its development. Human resources are key element in 

ensuring the quality and content of tourism products. It includes evaluation of tourism planning, 

decision making for tourism promotion and development and how to solve the employment and 

poverty problem with help of tourism sector, especially considering the role of women in tourism 

field. 

The status and position of women and the need of equality between women and men is a matter 

of human rights and a condition for social justice. These are very essential to build a sustainable 

development in any country as well as secure and developed society. There are lot of issues of 

exploitation, violence, race, caste another forms of discrimination that effects women  badly, and 

the need for equality and human rights of women -including social, economic, political, legal, 

sexual and reproductive rights are at the center-stage of this struggle. 

Tourism‘s identification as an industry based on the economic, social and political power 

relations between nations or groups of people represents the extension of the politics of gender 

relations. Margaret Swain argues that tourism is built on attractions to sameness and differences. 

―Is the world‘s largest industry willing to be feminist?‖ she asks. A feminist worldview is non-

androcentric. It explains phenomena in terms of women‘s as well as men‘s experiences. It is 

political when asking how to promote equity among women and men, based in understandings of 

http://ethics.unwto.org/en/publication/global-report-women-tourism-2010
http://ethics.unwto.org/en/event/launch-unwtounwomen-global-report-women-tourism-2010
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the cultural and social positions of women and their subordination in relationship to men. So we 

can say that tourism has played an important role in employment generation especially for 

women in backward and rural areas and can play another important role in struggle for equality, 

equity and empowerment of women. 

Recommendations 

1. International and national tourism organization should build international awareness about 

opportunities for women in tourism industry. 

2. Tourism authorities should take vigorous steps to support gender mainstreaming in 

national development processes, so as to achieve women‘s equality in the tourism sector. 

3. Ensure women in tourism are well-represented on public-private tourism councils, 

committees and advisory boards. 

4. Identify ways to increase access to credit and training for self-employed women working 

in tourism. 

5. Develop awards and recognition for tourism companies that have advanced women and 

provide a woman-friendly work environment. 

6. Ensure equal opportunities for women in all tourism and hospitality training courses. 

7. Develop a support programme specifically for vulnerable women working in tourism. 

8. Some provisions for women employees for their security. 

9. Establish a programme for successful women in tourism to speak at national tourism 

events and motivates other candidates. 

10. Improve the monitoring and reporting of women‘s occupations, wages, security and 

benefits. 
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Abstract 

Advertisement plays a vital role in Urban Life. They are surrounded by not only 

by Print media but also Television, radio, Internet, billboards etc where 

products are marketed by Advertisers. Women have always been used by 

advertisers to market the products .Advertisers are very gender biased, which is 

mostly highlighted in the way they are portrayed. Women are mostly 

underrepresented. My study focus on Television commercials which has more 

viewers of all age watching and being affected by it. In Global world Indian 

advertisement is still projecting women in stereotype way but in sexual way. 

Advertisement is far from real society. The ordinary women is nowhere to be to 

be seen. Beauty focusing on fairness plays a major role. Young models are more 

appreciated in products like creams.  

Keywords: Advertisement, Television commercials, Women portrayal 

 

Introduction 

Media scenario in India is really dynamic and vibrant.TV in India provides majority of 

thepopulation with information ,education and entertainment. Gerbner  explains the cultivation  

theory  in which effect of media is observed in relation to images,ideas and consciousness. 

Mass Media are cultural forces, which indirectly helps  in shaping social reality. Attitudes, 

behavior, life styles in advertisement are taken and compared which is far from reality. 

Advertisement has been an engine of growth of Mass media. Much of the Financial support  for 

the Technologies ,Media comes from Business and Industry which requires large scale 

advertising to make their products known in the market. In our daily life we are using 

advertised goods and services. Advertising is defined byProf.James .E.Littlefield and 

Prof.C.A.Kirkpartick as ‗Advertising is a Mass communication of Information intended to 

pursue buyers so as to maximize the profits‘ While American marketing association defines 

advertising as  any form of non personal presentation of goods ,services or ideas for action 

openly paid for by an identified  sponsor. 

If one compares the present and the past advertisements of India, they will come to a 

conclusion that there is not much difference in projecting women in advertisement. 

Advertisement is obsessed with gender differences and sexuality. It continues to represent an 
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area where gender disparity plays a major role .Argument still holds where advertisement is 

offensive where women is projected. 

 

Women in stereotype role 

Most of the studies in this field showed that women primarily are at home or in domestic 

settings. Women mostly are underrepresented in working situation and occupation typically as 

a secretary ,doctor ,teacher. In an article  ―Portrayal of Men and Women in Indian Advertising‖ 

out of 296 ads, compare to male, female roles  portrayed were  more. Women were dominant 

gender in ads for cleaning products, household durables ,household food, personal products. 

Male are dominant gender in ads for automobiles, clothing , beverages and snacks. Women too 

are portrayed in automobiles but as an object.Women in advertisement outnumber men, but still 

negative and debasing images of women are represented through these advertisements. 

Research studies found that there is gender bias in television commercials (Dominick and 

Rauch,1979;McArthur and Resko 1975,O‘Donnell and O‘Donnell 1978) Compared to men 

,women are projected significantly younger ,employed less frequently and at home more often. 

According to me we have more of working women force which have increased from past. So 

advertisers are far from reality when they project women. In a study of women in 

advertisements portraying  

 

Women as Sex symbol 

Advertisement use types of appeal where sex plays a major role Most the women are now 

projected sensually .They are depicted as sex object or decorative object after 2003 in India. 

This is in fact  a reflection of increased western influence on Indian society through the rapid 

growth of cable and satellite television(National readership survey 2002, Press release) 

According to John Berger the implicit message when projecting sex is that viewer buys a given 

product and they will turn loveable. This means that purchasing products and services is always 

charged with fantasies. Sex is found not only in gestures of attractive model but sex in humor 

or jest is also part of the parcel (Fads and consumer culture by Arthur Asaberger,4
th

ed,pg 89) 

Advertisements for cosmetics often play upon the anxiety women feel as they start  getting 

older as they are no longer beautiful. Eg:Olay wrinkle free Women are pictured using their 

fingers and hands to trace the outline of an object or to cradle it or caress its surface.(Erving 

Goffman‘s in his book Gender advertisements) Jean Kilbourne (1999) writes in ‗Beauty and 

Beast‘that advertising often turns people into objects .Various parts of the female body are 

packaged and used to sell everything from mobile to chewing gum(pg 22)  

 

There are certain Jingle ‗kiss me ,close your eyes ….‘for Cadbury silk bubble which portrays a 

girl and a boy sitting on the floor and the girl model is blowing ballon and  there is this jingle 

going on and the boy gives her the Silk bubble which she eats and the ad ends both smiling 

away. Sexism is seeping in most our Indian ads. 
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A simple drink like Slice where the top model touches mango in a sensuous way and the juice 

drops on her lips where she licks it in a provocative way, arousing wrong ideas in the mind of 

viewer. In an ad of future pressure cooker the top women model who is draped in a sensual way 

in Indian sari .Her body is compared with the Pressure cooker. Perfume adverts stress the 

wildness ,toughness and challenge that women provide for men. ―Blame it on the perfume‖ 

seems to justify an attack from a man in response to some irresistible fragrance on the women 

or visa versa where man has applied a deodorant. Eg: Zatak,Wildstone ParulNagi in her article 

says that Indian advertisers often treat women with disdainportraying them as if they have been 

created only to attend to man‘s creature comforts This New Women by advertisement has a bit 

of sexism. Advertisers do mention that women can pull the crowd if she is scantily dressed 

irrespective of the product‘s requirement. 

 

Women and fairness 

Most of the ads have teen girls are more concerned with their fairness or pimples which is quite 

abstract. But in India the concept of fairness is different for people staying towards North India 

and South India. For North Indian people fairness is with pink complex while in south India 

fairness means whiteness of skin. Advertiser favoritism towards young and pretty face is 

clearly seen in a product like Lux bathing soap or in Nivea body lotion. Fair and lovely cream 

and Ponds fairness cream have an inclination towards fair and young models. In a country like 

India where rural population is more than urban population and most of them turn out to be 

brown skinned .Are we not giving boost to racism?Is  confidence anywhere associated with 

fairness? The association of beauty with women is so strong that society tends to look at an 

ugly women almost with abhorrence. Robert bresson remarked that a man‘s ugliness can be 

overlooked by goodness, while female‘s ugliness is the ultimate shortcoming because the 

supreme virtue for a woman is beauty. 

 

Conclusion 

Average women is nowhere seen on the small screen. In real world Indian women are 

representing their country outside. But advertisers are still on stereotype and sexual projection 

with the women model looking glamorous and unreal .Marketers  need to be sensitive to 

cultural variations while advertising content. The repeated commercial of deodorant and 

laundry /dish washing/puts an impact on the viewers . Advertisers mentions that things have 

changed but why there is only one ad which we highlights women empowerment? In Indian ads 

teen girls are concerned with creams and soaps and they are utilized in  sensual or objectified 

way in ads related to Men‘s deodorants and vehicles. 
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Abstract 

Women Empowerment refers to the creation of an environment for women where 

they can make decisions of their own for their personal benefits as well as for the 

society. Women Empowerment refers to increasing and improving the social, 

economic, political and legal strength of the women, to ensure equal-right to 

women, and to make them confident enough to claim their rights. The present 

paper highlights on how to empower the women in India. 

Keyword: Women Empowerment, Equally Competent, Women Education, Gender 

Inequality 

 

Introduction 

 freely live their life with a sense of self-worth, respect and dignity, 

 have complete control of their life, both within and outside of their home and workplace, 

 to make their own choices and decisions, 

 have equal rights to participate in social, religious and public activities, 

 have equal social status in the society, 

 have equal rights for social and economic justice, 

 determine financial and economic choices, 

 get equal opportunity for education, 

 get equal employment opportunity without any gender bias, 

 get safe and comfortable working environment, 

 

Why Women Empowerment is Important? 

 

1. Under-employed and unemployed: Women population constitutes around 50% of the world 

population. A large number of women around the world are unemployed. The world economy 

suffers a lot because of the unequal opportunity for women at workplaces 

2. Equally competent and intelligent: Women are equally competent. Nowadays, women are 

even ahead of men in many socio-economic activities. 

3. Talented: Women are as talented as men. Previously, women were not allowed 

higher education like men and hence their talents were wasted. But nowadays, they are also 

allowed to go for higher studies and it encourages women to show their talents which will not 

only benefit her individually but to the whole world at large. 

http://www.importantindia.com/20005/how-to-empower-women-in-india/
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4. Overall development of society: The main advantage of Women Empowerment is that there 

will be an overall development of the society. The money that women earn does not only 

help them and or their family, but it also help develop the society. 

5. Economic Benefits: Women Empowerment also leads to more economic benefits not to the 

individuals but to the society as well. Unlike earlier days when they stayed at home only and do 

only kitchen stuffs, nowadays, they roam outside and also earns money like the male members of 

the society. Women empowerment helps women to stand on their own legs, become independent 

and also to earn for their family which grows country‘s economy. 

6. Reduction in domestic violence: Women Empowerment leads to decrease in domestic 

violence. Uneducated women are at higher risk for domestic violence than an educated women. 

7. Reduction in corruption: Women Empowerment is also advantageous in case of corruption. 

Women empowerment helps women to get educated and know their rights and duties and hence 

can stop corruption. 

8. Reduce Poverty: Women Empowerment also reduces poverty. Sometimes, the money earned 

by the male member of the family is not sufficient to meet the demands of the family. The added 

earnings of women helps the family to come out of poverty trap. 

9. National Development: Women are increasingly participating in the national development 

process. They are making the nation proud by their outstanding performances almost every 

spheres including medical science, social service, engineering, etc. 

10. Irreplaceable in some sectors: Women are considered irreplaceable for certain jobs. 

  

How to Empower Women in India? 

To ―empower women‖ means to authorize power or increase the overall position, status and 

condition of women in every spheres of life. 

Empowerment of Women would result in better and more developed society. When women 

contribute equally along with men for the benefit of society, the world would surely become a 

better place to live. 

Today more and more females is studying in schools and colleges and also go abroad for higher 

studies. Women are increasing commanding better position in the society. 

There are several ways to empower women; some of them are discussed below: 

1. Create safe workplaces: Women can be empowered through the creation of safe working 

environment.  The workplaces should be safe for the female members of the society. People will 

like to send their daughters and wives to work if they are assured of safe environment at 

workplaces. 

2. Women education: By educating women, economy of the country increases. It has been seen 

from the last few decades that involvement of educated women in various activities help the 

country to move towards economic and social development. 

 Female education also contribute towards health and well-being of the family. 

 By getting education, women also contribute to the national income of the country. 

 The can afford to offer quality nutrition to their children.  

http://www.importantindia.com/10335/essay-on-causes-and-solutions-of-poverty-in-india/
http://www.importantindia.com/20005/how-to-empower-women-in-india/
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 Educated women are considered active in politics as well. 

 They know their rights and are able to defend themselves better. 

3. Raise voice against gender inequality: Women can be empowered by decreasing the gender 

inequalities or disparities in all sectors of the society especially in education sectors. 

4. Job skills (Vocational training): Proper training should be provided to women‘s for better 

results. 

5. Create more part-time job opportunities: There should be greater number of part-time job 

opportunities. In India, mostly women are housewives so they do not get any opportunity for 

full-time work. Hence, more part-time and flexible jobs should be created so that more and more 

women get engaged into commercial activities. 
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Abstract 

This paper attempts to analyze the motives for initiating the business. And 

to critically examine the problems faced by women entrepreneurs. The 

data has been collected through secondary sources focusing on the stories 

of women entrepreneurs. A sample size of 15 women entrepreneurs have 

been selected for this study and the data was analyzed. Thus it can be 

concluded from the findings that the women entrepreneurs play a 

prominent role in the economic development of Maharashtra as they are 

essential for increasing production for harnessing and utilizing material 

and human resources and for solving the problems of unemployment and 

underemployment. 

Keywords-: Women Entrepreneurs, Issues and Challenges 

 

INTRODUCTION  

A great stride has been made in different fields for the upliftment of women. The educated 

women do not want to limit their lives in the four walls of the house. They demand equal 

respect from their partners. The Indian culture made them only subordinates and executors of 

the decisions made by other male members, in the basic family structure. While at least half the 

brainpower on earth belongs to women, women remain perhaps the world‗s most underutilized 

resource. Despite all the social hurdles, India is brimming with the success stories of women. 

They stand tall from the rest of the crowd and are applauded for their achievements in their 

respective field. She has competed with man and successfully stood up with him in every walk 

of life and business is no exception for this. These women leaders are assertive, persuasive and 

willing to take risks. They managed to survive and succeed in this cut throat competition with 

their hard work, diligence and perseverance. Ability to learn quickly from her abilities, her 

persuasiveness, open style of problem solving, willingness to take risks and chances, ability to 

motivate people, knowing how to win and lose gracefully are the strengths of the Indian women 

entrepreneurs.  This paper made an attempt to investigate the issues and challenges faced by 

women entrepreneurs in Maharashtra State.  
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CONCEPT OF WOMEN ENTREPRENEURS 

 

 Women Entrepreneurs may be defined as the women or a group of women who initiate, 

organize and operate a business enterprise.  

 

OBJECTIVES OFTHE STUDY  

 

1) To analyze the motives for initiating the business. 

2) To critically examine the problems faced by women entrepreneurs. 

 

METHODOLOGY 

 

The required information for the study was collected from the secondary source. 

Secondary source- Secondary data was collected through books, newspapers, interview on TV 

Channel and internet websites 

 

PROBLEMS FACED BYWOMEN ENTREPRENEURS IN MAHARSHTRA 

 

The analysis of the interview on T.V channel showed that most of the women entrepreneurs 

interviewed faced different problems while doing businesses which are mentioned below: 1) 

Shortage of Finance:. Male members of the family do not want to invest their capital in the 

business run by women due to lack of confidence in their ability to run venture successfully. 

The complicated procedure of bank loans also creates lot of problems in getting the required 

finance. Women entrepreneurs even face problems in getting requisite working capital financing 

day-to-day business activity. Women entrepreneurs have to depend upon their personal savings 

and loans from family and friends. Most of the women entrepreneurs fail due to lack of proper 

financing facilities because finance is lifeblood of every business activities. Obtaining the 

support of bankers, managing the working capital, lack of credit resources are the problems 

which still remain in the males domain. Marketing and financial problems are such obstacles 

where even training doesn‘t significantly help the women. Some problems are structural in 

nature and beyond the control of the entrepreneurs. 2) Scarcity of raw materials: Many 

women entrepreneurs expressed that they faced problems due to scarcity and availability of raw 

materials and necessary inputs. The price of raw materials at times is also very high and of late 

due to high inflation, the price of raw materials has changed frequently. The women 

entrepreneurs do not get the supply of raw materials on time which affects their sales turnover. 

Since they do not purchase the raw materials in bulk, they cannot avail of any allowances and 

discounts. 3) Stiff Competition: Women entrepreneurs have expressed their inability to spend 

more money on sales promotion of their products and services as they carry on their business on 

a small scale. Thus, they have to face a stiff competition for marketing their products with both 

organized sector and their male counterpart. 4)Production Problems-: Many women 
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entrepreneurs face production problems such as non availability of machines, equipments, lack 

of training facilities and non availability of skilled labour. Major causable factors leading to 

production problems were high cost of required machines and equipments.   

 

OBSERVATIONS AND FINDINGS OFTHE STUDY:  

 

The study was undertaken of 15successful women entrepreneurs in the state of Maharashtra and 

the following observations and findings were made from the study: 1.Through these 

entrepreneurial activities, there is an increase in socio-economic empowerment of women. 2. 

After starting their own business, there has been an improvement in women‘s empowered life. 

They have become financially independent and actively participate in the economic and social 

welfare of the society. 3. Women entrepreneurs belonging to the different age group and above 

are actively involved in carrying their business activities successfully. 4. The study shows that 

most of the women entrepreneurs are literate and have professional qualification for their 

business   and are good at keeping business records, and account books. 5. The study reveals 

that the women entrepreneurs started the business out of their own interests. 6. The study shows 

of the women entrepreneurs have started the business in order to economize gain and to have an 

opportunity to serve people. 7. The women entrepreneurs have started business out of their own 

seed capital. 8. The respondents started business by investing their own capital and borrowed 

from Commercial / Cooperative banks and the remaining have borrowed from relatives and 

friends. 8. None of the women entrepreneurs who have been interviewed has availed either the 

Prime Minister Rozgar Yojana or the Chief Minister Rozgar Yojana as these women 

entrepreneurs were not aware of the schemes available. 9. Women Entrepreneurs attributed their 

success to their family for the constant support and encouragement. 10. The study reveals that 

women entrepreneurs want to used their knowledge and skill for growth of the business. 11. The 

study reveals that the motives for initiating the business are different i.e. family business, own 

interest, skill.12. Women entrepreneurs always suffer from inadequate resources and working 

capital. They are not able to afford external finance due to absence of tangible security and 

credit in the market. Women have less property and bank balances in their names. The major 

problem is society does not trust the women entrepreneurs.  

 

CONCLUSION 

 

Today we are in a better position since women participation in the field of entrepreneurship is 

increasing at a considerable rate. Efforts are being taken as the economy has brought promise of 

equality of opportunity in all spheres to the Indian women. But unfortunately, the government 

sponsored development activities have benefited only a small section of women. Women sector 

occupies nearly 45% of the Indian population. At this juncture, effective steps are needed to 

provide entrepreneurial awareness, orientation and skill development programs to women. 

Resurgence of entrepreneurship is the need of the hour emphasizing on educating women strata 
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of population, spreading awareness and consciousness amongst women to outshine in the 

enterprise field, making them realize their strengths, and important position in the society and 

the great contribution they can make for their industry as well as for the entire economy. 

Women entrepreneurship must be moulded properly with entrepreneurial traits and skills to 

meet the changes in trends, challenges global markets and also be competent enough to sustain 

and strive for excellence in the entrepreneurial arena. 
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Abstract 

The development of competencies, competency lists, or competency models has 

become a popular way to assess the strengths, needs, and potential contributions 

of individuals in an organization. The success of libraries as oganizations is 

determined by the actions of the individuals who work in the libraries; the success 

of those individuals in carrying out the missions of those libraries is in large 

measure a reflection of the type and quality of leadership. Successful library 

women leaders demonstrate certain skills that are instrumental in the delivery of 

desired outcomes. The present paper will further highlight the Core competencies 

of the Women Library Professionals to be adopted. 

Keywords: Women, Leadership, Library Profession, Competencies.  

 

Introduction 

Although a vast amount of literature addressing leadership competencies is available for many 

professions, and numerous professional organizations have developed lists of competencies for 

practitioners in their respective fields, there is little in the library literature addressing 

competencies for library leaders. There are, however, articles that describe competencies needed 

by practitioners in various areas of librarianship or that discuss skills needed by specific types of 

librarians. A search for the phrase ―leadership competencies‖ in the Library Literature and 

Information Science Database yielded only three articles. By contrast, a search for ―leadership 

competencies‖ in other discipline-specific databases produced many results: Business Source 

Premier yielded 133, ERIC (via EBSCO) yielded 70, and ProQuest Nursing and Allied Health 

Source 248 hits.6 These results suggest three possibilities: other professions have already been 

addressing an issue that librarianship has overlooked. 

 

The Core Leadership Competencies 

The following are the leadership competencies among the Women Library Profession 

1. COGNITIVE ABILITY 

Problem-Solving 

 Demonstrates the ability to actively and creatively solve problems 

 Able to solve problems in a thorough, yet timely manner 

 Able to step back from a situation in order to suggest an objective solution 
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 Fosters an environment that encourages others to create solutions for their own problems 

Decision Making 

 Assumes responsibility for making critical decisions 

 Acts decisively, making sound and timely decisions 

 Shows transparency in decision making 

Reflective Thinking 

 Demonstrates the ability to accurately assess shortcomings and assets of the organization 

 Able to recognize and implement opportunities for continuous improvement 

2. VISION 

    Global Thinking 

 Exhibits the ability to think beyond the institution and current issues therein and 

considers the impact of the institution in the greater community and beyond 

 Demonstrates the ability to consider ideas, environments, and technologies that impact 

communities and the institution on a broader scale 

 Able to implement global ideas appropriately scaled for the organization  

 Creative/Innovative 

 Fosters creativity and innovation by encouraging inventive thoughts and experimentation 

 Demonstrates the ability to think innovatively about the mission and goals of the 

organization 

Forward Thinking 

 Shows foresight by anticipating problems as well as opportunities 

 Exhibits the ability to envision both positive and negative consequences/outcomes 

 Inspires others to think creatively about what might be, rather than just what is. 

3. INTERPERSONAL EFFECTIVENESS 

Culturally Competent 

 Exhibits an awareness of and appreciation for diverse cultures and beliefs 

 Fosters an environment where all cultures are respected and valued 

 Accountability 

 Instills trust in others and self 

 Leads by example 

 Assumes responsibility for decisions made 

 Team Building 

 Effectively builds relationships inside and outside the organization 

 Actively promotes and encourages strategic teambuilding 

 Fosters a culture that values innovation/creativity. 

Development 

 Actively seeks ways to grow people and develop staff 

 Views development of staff as an integral part in the growth of the organization 

 Provides opportunities for development through training and mentoring 
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Inspirational/Motivational 

 Inspires individuals to succeed 

 Motivates individuals to actively contribute to the organization 

 Creates an environment of trust and integrity 

 Builds and provides ongoing support for staff 

 Encourages a developmental climate 

Communication Skills 

 Actively listens 

 Effectively articulates ideas through verbal and written communication 

 Able to give and receive constructive feedback 

 Able to withhold judgment and not participate in gossip 

 Encourages an environment of active communication 

4. MANAGERIAL EFFECTIVENESS 

Manage Change 

 Able to build internal and external support for change 

 Able to work with others to keep any transitions/changes running smoothly 

 Demonstrates willingness to take calculated risks Resource Management 

 Demonstrates comprehension of cost efficiency and effectiveness 

 Apportions and distributes resources equitably 

 Able to teach others how to utilize resources in a proficient and useful manner 

 Able to assign projects to colleagues and employees 

 Acts with diligence and care 

Strategic Planning 

 Identifies clear, well-defined outcomes 

 Exhibits short-term and long-term planning capabilities 

 Able to drive results 

       Collaboration 

 Able to build relationships with community groups and constituents 

 Works with others where sharing resources would be appropriate 

Flexibility/Adaptability 

 Exhibits an open mind to new ideas 

 Exhibits the ability to maintain a level head through difficult situations 

5. PERSONAL ATTRIBUTES 

Principled / Ethical 

 Practices principles above personalities 

 Stands up for what he/she believes in 

 Makes decisions without begin swayed by political expediency 

 Considers the ethical implications of all personal actions and organizational activity 

Honest 
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 Conducts conversations with others in a professional manner 

 Addresses all issues—even sensitive issues— as they arise 

Humble 

 Gives credit to others as well as one‘s self when a task is completed 

 Admits limitations and mistakes 

       Gracious 

 Maintains a positive attitude in critical situations 

 Mitigates gossip and other negative influences in the workplace 

 Open and professional with others despite personal feelings 

 Acknowledges when another does something positive or helpful for the institution 

Teachable 

 Identifies when assistance is needed and willing to ask for help 

 Internalizes lessons learned from experiences for future use 

 Accepts questions and input from others 

 Influenced, but not manipulated, by others 

 

Conclusion 

Ultimately, the most successful women library profession is to advocate collectively and 

collaboratively, regardless of library type. Articulating the value of the library professional in 

ways that resonate with national decision makers and influencers will be most successful when 

women library profession demonstrates how the library professional supports learning in the 

context of inclusive growth. This kind of credibility can be helpful in policy discussions that deal 

less with library funding and more with issues that advance the broader public interest. Today 

our experienced professionals and new library workers must find their passion around people to 

build an educated and involved citizenry and ensure digital and economic opportunity for all. 

Library professionals are the essential element of strong schools, colleges, universities, and 

public communities. 

 

References: 

 Carol Hammond, Eleanor Mitchell, (1997) "Library Instruction for the Professions: 

Information Needs and Libraries", Reference Services Review, Vol. 25 Iss: 2, pp.79 – 87. 

 Maureen L. Mackenzie, James P. Smith (2011), How Does the Library Profession Grow 

Managers? It Doesn't–They Grow Themselves, in Anne Woodsworth (ed.) Advances in 

Librarianship (Advances in Librarianship, Volume 33) Emerald Group Publishing Limited, 

pp.51 – 71.  

 M. Madhusudhan, V. Nagabhushanam, (2012) "Web‐based library services in university 

libraries in India: an analysis of librarians' perspective", The Electronic Library, Vol. 30 Iss: 

5, pp.569 – 588. 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

233 
 

WOMEN ENTREPRENEURSHIP IN INDIA-PROBLEMS AND PROSPECTS MEENU  

 

Dr. Khandat M. S. 

Associate Professor  

Department of Home Science 

K.S.K. College Beed 

Dist. Beed 

& 

Wanjari Manisha Pandurang 

Assistant Professor 

Department of Home Science 

Kohinoor College Khultabad 

Dist. Aurangabad 

 

Abstract 

The educated Indian women have to go a long way to achieve equal rights and 

position because traditions are deep rooted in Indian society where the 

sociological set up has been a male dominated one. Despite all the social hurdles, 

Indian women stand tall from the rest of the crowd and are applauded for their 

achievements in their respective field. The transformation of social fabric of the 

Indian society, in terms of increased educational status of women and varied 

aspirations for better living, necessitated a change in the life style of Indian 

women. She has competed with man and successfully stood up with him in every 

walk of life and business is no exception for this. These women leaders are 

assertive, persuasive and willing to take risks. They managed to survive and 

succeed in this cut throat competition with their hard work, diligence and 

perseverance. The present paper endeavors to study the concept of women 

entrepreneur–Reasons women become entrepreneurs -Reasons for slow progress 

of women entrepreneurs in India - suggestions for the growth of women 

entrepreneurs-Schemes for promotion & development of women entrepreneurship 

in India-Case study of a women entrepreneur of Ludhiana. 

Keywords: Entrepreneurship, Women, Business, Gender. 

INTRODUCTION  

 

 The educated women do not want to limit their lives in the four walls of the house. They 

demand equal respect from their partners. However, Indian women have to go a long way to 

achieve equal rights and position because traditions are deep rooted in Indian society where the 

sociological set up has been a male dominated one. Women are considered as weaker sex and 

always made to depend on men folk in their family and outside, throughout their life. The Indian  
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culture made them only subordinates and executors of the decisions made by other male 

members, in the basic family structure. While at least half the brainpower on earth belongs to 

women, women remain perhaps the world‗s most underutilized resource. Despite all the social 

hurdles, India is brimming with the success stories of women. They stand tall from the rest of the 

crowd and are applauded for their achievements in their respective field. The transformation of  

social fabric of the Indian society, in terms of increased educational status of women and varied 

aspirations for better living, necessitated a change in the life style of Indian women. She has 

competed with man and successfully stood up with him in every walk of life and business is no 

exception for this. These women leaders are assertive, persuasive and willing to take risks. They 

managed to survive and succeed in this cut throat competition with their hard work, diligence 

and perseverance. Ability to learn quickly from her abilities, her persuasiveness, open style of 

problem solving, willingness to take risks and chances, ability to motivate people, knowing how 

to win and lose gracefully are the strengths of the Indian women entrepreneurs. 

 

CONCEPT OF WOMEN ENTREPRENEURS 

 

 Women Entrepreneurs may be defined as the women or a group of women who initiate, 

organize and operate a business enterprise. The Government of India has defined women 

entrepreneurs as ―an enterprise owned and controlled by women having a minimum financial 

interest of 51 per cent of the capital and giving at least 51 per cent of the employment generated 

in the enterprise to women. Women entrepreneurs engaged in business due to push and pull 

factors which encourage women to have an independent occupation and stands on their own legs. 

A sense towards independent decision-making on their life and career is the motivational factor 

behind this urge. Saddled with household chores and domestic responsibilities women want to 

get independence. Under the influence of these factors the women entrepreneurs choose a 

profession as a challenge and as an urge to do something new. Such a situation is described as 

pull factors. While in push factors women engaged in business activities due to family 

compulsion and the responsibility is thrust upon them. 

 

OBJECTIVES AND RESEARCH METHODOLOGY OF THE STUDY  

 The study is based on secondary data which is collected from the published reports of 

RBI, NABARD, Census Surveys, SSI Reports, newspapers, journals, websites, etc. The study 

was planned with the following objectives:  

 To evaluate the factors responsible for encouraging women to become entrepreneurs  

 To study the impact of assistance by the government on women's entrepreneurship.  

 To study the policies, programs, institutional networks and the involvement of support 

agencies in promoting women's entrepreneurship.  

 To critically examine the problems faced by women entrepreneurs.  
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REASONS FOR WOMEN BECOMING ENTREPRENEURS  

 The glass ceilings are shattered and women are found indulged in every line of business. 

The entry of women into business in India is traced out as an extension of their kitchen activities, 

mainly 3P‗s, Pickle, Powder and Pappad. But with the spread of education and passage of time 

women started shifting from 3P‗s to modern 3E‗s i.e., Energy, Electronics and Engineering. 

Skill, knowledge and adaptability in business are the main reasons for women to emerge into 

business ventures. ‗Women Entrepreneur‘s a person who accepts challenging role to meet her 

personal needs and become economically independent. A strong desire to do something positive 

is an inbuilt quality of entrepreneurial women, who is capable of contributing values in both 

family and social life. With the advent of media, women are aware of their own traits, rights and 

also the work situations. The challenges and opportunities provided to the women of digital era 

are growing rapidly that the job seekers are turning into job creators. Many women start a 

business due to some traumatic event, such as divorce, discrimination due to pregnancy or the 

corporate glass ceiling, the health of a family member, or economic reasons such as a layoff. But 

a new talent pool of women entrepreneurs is forming today, as more women opt to leave 

corporate world to chart their own destinies. They are flourishing as designers, interior 

decorators, exporters, publishers, garment manufacturers and still exploring new avenues of 

economic participation. The following flow chart shows the reasons for women becoming 

entrepreneurs  

 Innovative thinking New challenges and opportunities for self-fulfillment Employment 

generation Freedom to take own decision and be independent Government policies and 

procedures Family occupation Need for additional income Bright future of their wards Success 

stories of friends and relatives Role model to others support of family members Education and 

qualification self-identity and social status REASONS WOMEN BECOME ENTREPRENEURS  

 

REASONS FOR SLOW PROGRESS OF WOMEN ENTREPRENEURS IN INDIA 

 The problems and constraints experienced by women entrepreneurs have resulted in 

restricting the expansion of women entrepreneurship. The major barriers encountered by women 

entrepreneurs are:  

 The greatest deterrent to women entrepreneurs is that they are women. A kind of patriarchal- 

male dominant social order is the building block to them in their way towards business success. 

Male members think it a big risk financing the ventures run by women  

 Male chauvinism is still prevalent in many parts of the country yet. Women are looked upon 

as ―able‖ i.e. weak in all respects. In a male dominated society, women are not treated equal to 

men that act as a barrier to woman‗s entry into business.  

 Women entrepreneurs have to face a stiff competition with the men entrepreneurs who easily 

involve in the promotion and development area and carry out easy marketing of their products 

with both the organized sector and their male counterparts. Such a competition ultimately results 

in the liquidation of women entrepreneurs.  
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 Lack of self-confidence, will-power, strong mental outlook and optimistic attitude amongst 

women creates a fear from committing mistakes while doing their piece of work. The family 

members and the society are reluctant to stand beside their entrepreneurial growth.  

 Women in India lead a protected life. They are even less educated, economically not stable nor 

self-dependent which reduce their ability to bear risks and uncertainties involved in a business 

unit,  

 The old and outdated social outlook to stop women from entering in the field of 

entrepreneurship is one of the reasons for their failure. They are under a social pressure which 

restrains them to prosper and achieve success in the field of entrepreneurship  

 Unlike men, women mobility in India is highly limited due to many reasons. A single women 

asking for room is still looked with suspicion. Cumbersome exercise involved in starting with an 

enterprise coupled with officials humiliating attitude towards women compels them to give up 

their spirit of surviving in enterprise altogether.  

 Women's family obligations also bar them from becoming successful entrepreneurs in both 

developed and developing nations. The financial institutions discourage women entrepreneurs on 

the belief that they can at any time leave their business and become housewives again.  

 Indian women give more emphasis to family ties and relationships. Married women have to 

make a fine balance between business and family. The business success also depends on the 

support the family members extended to women in the business process and management.  

 Women‗s family and personal obligations are sometimes a great barrier for succeeding in 

business career. Only few women are able to manage both home and business efficiently, 

devoting enough time to perform all their responsibilities in priority.  

 The educational level and family background of husbands also influences women participation 

in the field of enterprise.  

 Absence of proper support, cooperation and back-up for women by their own family members 

and the outside world people force them to drop the idea of excelling in the enterprise field. They 

are always making many pessimistic feelings to be aroused in their minds and making them feel 

that family and not business is a place meant for them.  

 Many women take the training by attending the Entrepreneurial Development programme 

without an entrepreneurial bent of mind. Women who are imparted training by various institutes 

must be verified on account of aptitude through the tests, interviews, etc.  

 High production cost of some business operations adversely affects the development of 

women entrepreneurs. The installations of new machineries during expansion of the productive 

capacity and like similar factors discourage the women entrepreneurs from venturing into new 

areas.  

 Women controlled business are often small and it is not always easy for women to access the 

information they need regarding technology, training, innovative schemes, concessions, 

alternative markets, etc. Just a small percentage of women entrepreneurs avail the assistance of 

technology and they too remain confined to word processing software in the computer. They 
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hardly make use of advanced software available like statistical software SAP, Accounting 

Package like TALLY, Animation software 3D MAX, internet, etc. 

 Lack of awareness about the financial assistance in the form of incentives, loans, schemes etc. 

by the institutions in the financial sector. So the sincere efforts taken towards women 

entrepreneurs may not reach the entrepreneurs in rural and backward areas.  

 Achievement motivation of the women folk found less compared to male members. The low 

level of education and confidence leads to low level achievement and advancement motivation 

among women folk to engage in business operations and running a business concern.  

Apart from the above discussed problems there may occur other series of serious problems faced 

by women entrepreneurs as improper infrastructural facilities, high cost of production, attitude of 

people of society towards the women modern business outlook, low needs of enterprise. Women 

also tend to start business about ten years later than men, on average. Motherhood, lack of 

management experience, and traditional socialization has all been cited as reasons for delayed 

entry into entrepreneurial careers.  

 

SUGGESTIONS FOR THE GROWTH OF WOMEN ENTREPRENEURS 

 Right efforts from all areas are required in the development of women entrepreneurs and 

their greater participation in the entrepreneurial activities. Entrepreneurship basically implies 

being in control of one‗s life and activities and women entrepreneurs need to be given 

confidence, independence, and mobility to come out of their paradoxes. The following measures 

are suggested to empower the women to seize various opportunities and face challenges in 

business.  

 There should be a continuous attempt to inspire, encourage, motivate and co-operate women 

entrepreneurs.  

 An Awareness program should be conducted on a mass scale with the intention of creating 

awareness among women about the various areas to conduct business.  

 Attempts should be there to enhance the standards of education of women in general as well 

making effective provisions for their training, practical experience and personality development 

programs, to improvise their over-all personality standards.  

 Organize training programs to develop professional competencies in managerial, leadership, 

marketing, financial, production process, profit planning, maintaining books of accounts and 

other skills. This will encourage women to undertake business.  

 Vocational training to be extended to women community that enables them to understand the 

production process and production management.  

 Skill development to be done in women's polytechnics and industrial training institutes. Skills 

are put to work in training-cum-production workshops.  

 Educational institutes should tie up with various government and non-government agencies to 

assist in entrepreneurship development mainly to plan business projects.  

 International, National, Local trade fairs, Industrial exhibitions, seminars and conferences 

should be organized to help women to facilitate interaction with other women entrepreneurs.  
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 Women in business should be offered soft loans & subsides for encouraging them into 

industrial activities. The financial institutions should provide more working capital assistance 

both for small scale venture and large scale ventures.  

 Making provision of micro credit system and enterprise credit system to the women 

entrepreneurs at local level.  

 The weaker section could raise funds through various schemes and incentives provided by the 

government to develop entrepreneurs in the state. E.g. the Prime ministers Rozgar Yojana, The 

Khadi and Rural village industries scheme, etc.  

 In the initial stages women entrepreneurs may face problems but they must persevere, believe 

in themselves and not give up mid-way.  

 Attempts by various NGO‗s and government organizations to spread information about 

policies, plans and strategies on the development of women in the field of industry, trade and 

commerce. Women entrepreneurs should utilize the various schemes provided by the 

Government.  

 Women should try to upgrade themselves in the changing times by adapting the latest 

technology benefits. Women must be educated and trained constantly to acquire the skills and 

knowledge in all the functional areas of business management. This can facilitate women to 

excel in decision making process and develop a good business network  

 Self-help groups of women entrepreneurs to mobilize resources and pooling capital funds, in 

order to help the women in the field of industry, trade and commerce can also play a positive role 

to solve this problem.  

 Women‗s entrepreneurship must be examined both at the individual level (i.e. the choice of 

becoming self-employed) and at the firm level (the performance of women owned and managed 

firms) in order to fully understand the differences between men‗s and women‗s entrepreneurship.  

 To establish all India forums to discuss the problems, grievances, issues, and filing complaints 

against constraints or shortcomings towards the economic progress path of women entrepreneurs 

and giving suitable decisions in the favor of women entrepreneurs and taking strict stand against 

the policies or strategies that obstruct the path of economic development of such group of 

women entrepreneurs.  

 Thus by adopting the following aforesaid measures in letter and spirit the problems 

associated with women can be solved. Entrepreneurship is not a bed of roses to women. Women 

participation in many kinds of economic activities to complement to their family income, their 

participation in no way reduces their family duties. The task of women has become more tedious 

and full of challenges. Let us all make efforts to help women rediscover her.  

 

STEPS TAKEN BY THE GOVERNMENT  

 Development of women has been a policy objective of the government since 

independence. Until the 70s the concept of women‗s development was mainly welfare oriented. 

In 1970s, there was a shift from welfare approach to development approach that recognized the 

mutually reinforcing nature of the process of development. The 80s adopted a multi-disciplinary 
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approach with an emphasis on three core areas of health, education and employment. Women 

were given priorities in all the sectors including SSI sector. Government and non-government 

bodies have paid increasing attention to women‗s economic contribution through self-

employment and industrial ventures. The First Five-Year Plan (1951-56) envisaged a number of 

welfare measures for women. Establishment of the Central Social Welfare Board, organization of 

Mahila Mandals and the Community Development Programs were a few steps in this direction. 

In the second Five-Year Plan (1956-61), the empowerment of women was closely linked with 

the overall approach of intensive agricultural development programs. The Third and Fourth Five-

Year Plans (1961-66 and 1969-74) supported female education as a major welfare measure. The 

Fifth Five-Year Plan (1974-79) emphasized training of women, who were in need of income and 

protection. This plan coincided with International Women‗s Decade and the submission of 

Report of the Committee on the Status of Women in India. In1976, Women‗s welfare and 

Development Bureau was set up under the Ministry of Social Welfare. The Sixth Five-Year Plan 

(1980-85) saw a definite shift from welfare to development. It recognized women‗s lack of 

access to resources as a critical factor impending their growth. The Seventh Five-Year Plan 

(1985-90) emphasized the need for gender equality and empowerment. For the first time, 

emphasis was placed upon qualitative aspects such as inculcation of confidence, generation of 

awareness with regards to rights and training in skills for better employment. The Eight Five-

Year Plan (1992-97) focused on empowering women, especially at the Gross Roots Level, 

through Panchayati Raj Institutions. The Ninth Five-Year Plan (1997-2002) adopted a strategy of 

Women‗s Component Plan, under which not less than 30 percent of funds/ benefits were 

earmarked for women related sectors. The Tenth Five-Year Plan (2002-07) aims at empowering 

women through translating the recently adopted National Policy for Empowerment of Women 

(2001) into action and ensuring Survival, Protection and Development of women and children 

through rights based approach. At present, the Government of India has over 27 schemes for 

women operated by different departments and ministries.  

Some of these are:  

Integrated Rural Development Program (IRDP)  

Khadi And Village Industries Commission (KVIC)  

Training of Rural Youth for Self-Employment (TRYSEM)  

Prime Minister‗s Rojgar Yojana (PMRY)  

Entrepreneurial Development program (EDPs)  

Management Development programs 

Women‗s Development Corporations (WDCs)  

Marketing of Non-Farm Products of Rural Women (MAHIMA)  

Assistance to Rural Women in Non-Farm Development (ARWIND) schemes  

Trade Related Entrepreneurship Assistance and Development (TREAD)  

Working Women„s Forum  

Indira Mahila Yojana , Indira Mahila Kendra  

Mahila Samiti Yojana ,Mahila Vikas Nidhi  



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

254 
 

Micro Credit Scheme  

Rashtriya Mahila Kosh , SIDBI‗s Mahila Udyam Nidhi , Mahila Vikas Nidhi , SBI‗s Stree Shakti 

Scheme , NGO‗s Credit Schemes , Micro & Small Enterprises Cluster Development Programs 

(MSE-CDP). , National Banks for Agriculture and Rural Development‗s Schemes 

Rajiv Gandhi Mahila Vikas Pariyojana (RGMVP)  

 Priyadarshini Project- A program for Rural Women Empowerment and Livelihood in 

Mid Gangetic Plains‗  

NABARD- KfW-SEWA Bank project  

 Exhibitions for women, under promotional package for Micro & Small enterprises 

approved by CCEA under marketing support  

 The efforts of government and its different agencies are ably supplemented by NGOs that 

are playing an equally important role in facilitating women empowerment. Despite concerted 

efforts of governments and NGOs there are certain gaps. Of course we have come a long way in 

empowering women yet the future journey is difficult and demanding.  

 

RAJNI BECTOR: A CASE STUDY OF SUCCESSFUL WOMEN ENTERPRENEUR

 Cremica is one of the largest food processing companies of India with an annual growth 

rate of 30%. The quality, the taste and the penchant for perfection is what has given the required 

thrust to sales. From a single plant at Phillaur, today Cremica has a number of plants situated at 

various locations all over India. Cremica‗s presence in the market is visible on account of its vast 

range of products, which include: Biscuits, Sauces, Jams and Ketchups, Indian Snacks, Ready to 

Eat Food, Condiments, Frozen Products and Bakery Products. A homegrown business, Cremica 

was founded by Mrs. Rajni Bector, who started making ice creams in her garage. Though she 

had no formal training or background, her recipes were a runaway success in Punjab. Rajni 

Bector is one of the first women entrepreneurs in Ludhiana. While she insists on being a woman 

entrepreneurship comes to her easily; it‗s been a long journey to success, nevertheless. Rajni 

Bector was just a housewife before she started selling her kitchen-made ice creams at Diwali 

Melas in the late 1970s. Today, Cremica group does sales of Rs.200 crore (Rs.2 billion) and is an 

important link in the supply chain to the fast food industry with an inventory of buns, breads, 

sauces, ketchups and ice creams toppings to the likes of McDonalds and syrups and mayonnaise 

to Barista.. Below are the steps of success in which Mrs. Bector made growth in her business to 

be the successful women entrepreneur.  

 1980- Mrs. Rajni Bector an arts graduate, founder of the MRS. BECTOR‗S CREMICA started 

her new career from a housewife to an entrepreneur with a meager investment of Rs. 20000/- for 

the manufacturing of Ice Creams & Bakery items from the backyard of her residence.  

 1982-Mr. Ajay Bector her eldest son joined her to help her with the increased business 

volumes.  

 1986 : She started another unit at Ludhiana for the manufacturing of Bread and bakery biscuits 

with an investment of Rs. 1.00 Lac.  
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 1989 ::Mrs. Bector‗s younger sons Akshay Bector & Anoop Bector after completing their 

education joined the business in and a unit for manufacture of bread was established at Phillaur 

near Ludhiana for the manufacture of 50000 loaves of bread per day.  

 1991: Mrs. Bector started another fully automated unit for the manufacture of Biscuits at 

Phillaur with a capacity of 7200 M.T. of Biscuits per annum with an investment of Rs.75.00 

Lacs.  

 1992:Mrs. Bector‗s Cremica established a manufacturing facility for confectionery items 

followed by a unit for the manufacture of Namkeens.  

 1997: By seeing the quality of the products being manufactured McDonalds approached Mrs. 

Bector for supplies of various products i.e. buns, liquid products and batters & breading. This 

was a golden opportunity for the Bector Family and the family entered into various Joint 

ventures so that international expertise could help them produce international level products 

compared to the best in the world.  

 2002: A modern Bun Manufacturing facility manufacturing over 150000 Buns per shift was 

established at greater Noida for supplies to McDonalds. This is one of the most modern units of 

its type in the country.  

 2003: A foray was made into Fresh Vegetable Processing and a modern facility for processing 

of fresh vegetables like lettuce, cut vegetables etc for supplies to McDonalds was made at an 

investment of Rs. 15.00 Million.  

 2004: Mrs. Bector‗s Cremica entering into an Agreement with ITC Ltd. for the manufacture of 

Biscuits on contract manufacturing basis at Tahliwal, Distt Una (H.P.). A state of the art facility 

was established for the manufacture of 60000 M.T. of biscuits at a cost of over Rs. 25.00 Crores 

producing biscuits valued at over Rs. 200 Crores P.A. This unit produces 30000 M.T. of biscuits 

for ITC under the SUNFEAST BRAND and 30000 M.T. under the Mrs. Bector‗s Cremica label. 

 The Group also entered in to an agreement with Cadbury India Ltd. for supply of 

Cadbury Bytes with an investment of Rs. 3.00 Crores producing goods valued at Rs. 30.00 

Crores annually.  

 2007 :The Group was offered an opportunity for Equity participation by Goldman Sachs. The 

liquid products & biscuit operations were valued by Goldman Sachs at Rs. 500.00 Crores. The 

group offered Goldman Sachs 15% equity for Rs. 75.00 Crores to help speed up its expansions 

with the equity infusion.  

 McDonalds offered Mrs. Bector the bun business for West & South India and a new state 

of the art unit was established at Taloja, Navi Mumbai.  

Mrs. Bector acquired a unit at Karnal, Haryana for the manufacture of Indian Namkeens.  

The group has acquired new industrial sites at Ludhiana (Punjab), Kundli (Haryana), Raigad 

(Maharastra) & Pune in Maharastra for further expansions.  

Her mantra of success, Just remember that work is worship whatever you do, be it at home or 

outside, treat it respectfully. 
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CONCLUSION  

 It can be said that today we are in a better position wherein women participation in the 

field of entrepreneurship is increasing at a considerable rate. Efforts are being taken at the 

economy as brought promise of equality of opportunity in all spheres to the Indian women and 

laws guaranteed equal rights of participation in political process and equal opportunities and 

rights in education and employment were enacted. But unfortunately, the government sponsored 

development activities have benefited only a small section of women i.e. the urban middle class 

women. Women sector occupies nearly 45% of the Indian population. At this juncture, effective 

steps are needed to provide entrepreneurial awareness, orientation and skill development 

programs to women. The role of Women entrepreneur in economic development is also being 

recognized and steps are being taken to promote women entrepreneurship. Resurgence of 

entrepreneurship is the need of the hour emphasizing on educating women strata of population, 

spreading awareness and consciousness amongst women to outshine in the enterprise field, 

making them realize their strengths, and important position in the society and the great 

contribution they can make for their industry as well as the entire economy. Women 

entrepreneurship must be moulded properly with entrepreneurial traits and skills to meet the 

changes in trends, challenges global markets and also be competent enough to sustain and strive 

for excellence in the entrepreneurial arena. If every citizen works with such an attitude towards 

respecting the important position occupied by women in society and understanding their vital 

role in the modern business field too, then very soon we can pre-estimate our chances of out 

beating our own conservative and rigid thought process which is the biggest barrier in our 

country‗s development process. We always viewed that a smart woman can pick up a job any 

day, but if she becomes an entrepreneur she can provide a livelihood to 10 more women at least. 

Highly educated, technically sound and professionally qualified women should be encouraged 

for managing their own business, rather than dependent on wage employment outlets. The 

unexplored talents of young women can be identified, trained and used for various types of 

industries to increase the productivity in the industrial sector.  
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Abstract 

The word Entrepreneur is derived from the French word “entreprender” which 

means a person who undertakes the task of bringing together various resources 

and manages them to achieve desired results and take some share. Traditionally 

our society is male dominated and women were not treated as equal partners and 

they were confined to four walls of the house. In modern societies women have 

stepped out the house to participate in all sorts of activities. Today with the 

growth of MSME, many women have plunged into entrepreneurship and are also 

running their enterprises successfully. With the relevant education, work 

experience, improved economic condition and financial opportunities more 

women are venturing into business. Women entrepreneurship in India represents 

a group of women who are exploring new avenues of economic participation. The 

entry of the women in organized business is a fairly recent phenomenon. Women 

Entrepreneurship plays a prime role in industrial development.  

Keywords: Women Entrepreneurship 

 

Introduction 

The word Entrepreneur is derived from the French word ―entreprender‖ which means a person 

who undertakes the task of bringing together various resources and manages them to achieve 

desired results and take some share. Traditionally our society is male dominated and women 

were not treated as equal partners and they were confined to four walls of the house. In modern 

societies women have stepped out the house to participate in all sorts of activities. Today with 

the growth of MSME, many women have plunged into entrepreneurship and are also running 

their enterprises successfully. With the relevant education, work experience, improved economic 

condition and financial opportunities more women are venturing into business. Women 

entrepreneurship in India represents a group of women who are exploring new avenues of 

economic participation. The entry of the women in organized business is a fairly recent 

phenomenon. Women Entrepreneurship plays a prime role in industrial development. India has 

always been a land of entrepreneurs and also occupied a strategic position in the Indian 

economy. Today the village and MSME (Micro, Small and Medium Enterprises)units account 

for about 45% of the total industrial production, 30% of the country exports and estimated to 
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employ 96millions person in over 26 million units throughout the country. The Government of 

India has defined women entrepreneurs based on women participation in equity and employed of 

a business.  

While entrepreneurs are people who habitually create and develop new ventures of value around 

perceived opportunities (Maritz, 2004), women entrepreneurship adds a whole new dimension to 

entrepreneurship. The new dimension is motherhood, whereby these women business owners 

balance the role of mother and the role of entrepreneurship. Their motivation is the philanthropic 

desire to create a better environment for their family and overall community. The Global 

Entrepreneurship Monitor (GEM), 2007 identifies that women signify more than one-third of all 

entrepreneurs, and are expected to participate predominantly in roles in informal sectors. 

Informal sectors include the emergence of women entrepreneur, whereby instead of returning to 

the formal workforce, women entrepreneurs create new businesses around their family 

environment and circumstances. Women entrepreneurs also actively participate in the gender, 

home based and lifestyle entrepreneurship domains. This form of new venture business creation 

however has its own set of unique challenges, including fear of failure, less optimistic and 

confidence in business than men, and most importantly, securing start-up finance. In India, 

though women have played a key role in the society, their entrepreneurial ability has not been 

properly tapped due to the lower status of women in the society. It is only from the Fifth Five 

Year Plan (1974-78) onwards that their role has been explicitly recognized with a marked shift in 

the approach from women welfare to women development and empowerment. The development 

of women entrepreneurship has become an important aspect of our plan priorities. Several 

policies and programmes are being implemented for the development of women 

entrepreneurship in India. There is a need for changing the mindset towards women so as to give 

equal rights as enshrined in the constitution. The progress towards gender equality is slow and is 

partly due to the failure to attach money to policy commitments. In the words of president APJ 

Abdul Kalam "empowering women is a prerequisite for creating a good nation, when women are 

empowered, society with stability is assured. The President under Notification dated 9th May 

2007 has amended the Government of India (Allocation of Business) Rules, 1961. Pursuant to 

this amendment, Ministry of Agro and Rural Industries (Krishi Evam Gramin Udyog 

Mantralaya) and Ministry of Small Scale Industries (Laghu Udyog Mantralaya) have been 

merged into a single Ministry, namely, MINISTRY OF MICRO, SMALL AND MEDIUM 

ENTERPRISES (SUKSHMA LAGHU AUR MADHYAM UDYAM MANTRALAYA)‖  

Worldwide, the micro small and medium enterprises (MSMEs) have been accepted as the engine 

of economic growth and for promoting equitable development. 

Let's meet 10 such Indian women who can be easily termed as role models for every Indian- both 

males and females: 

 Indra Nooyi : Indra Nooyi,56, is the current chairman and CFO of the second largest 

food and beverage business, PepsiCo. 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

260 
 

 Naina Lal Kidwai : Naina Lal Kidwai,55, is presently the Group General Manager and 

Country Head of HSBC India. 

 Kiran Mazumdar Shaw : Kiran,59, is the founder Chairman and Managing Director 

(CMD) of Biocon Limited. 

 Chanda Kochar : Chanda Kochar, 51, is currently the MD & CEO of india's largest 

private bank ICICI Bank. 

 Indu Jain : Indu Jain,76, used to be the chairperson of India's largest and most powerful 

media house – The Times Group. 

 Simone Tata : French by birth and educated in Switzerland, Simone is wife of Naval 

Homey Jahangir Tata and step mother to Ratan Tata. She is better known as ‗Cosmetic 

Czarina of India'. 

 Neelam Dhawan : A woman with ‗never-say-die' spirit, Neelam Dhawan is presently the 

Managing Director of Hewlett-Packard (HP), India. 

 Sulajja Firodia Motwani : Motwani is the Joint Managing Director of Kinetic Motors 

 Priya Paul : Priya joined the family business at the age of 22 and worked under her 

father as Marketing Manager at the Park Hotel, Delhi. 

 Mallika Srinivasan : Current position: Director, TAFE (Tractor and Farm Equipment) 

 

Policies and Schemes for Women Entrepreneurs in India 

In India, the Micro, Small & Medium Enterprises development organisations, various State 

Small Industries Development Corporations, the Nationalised banks and even NGOs are 

conducting various programmes including Entrepreneurship Development Programmes (EDPs) 

to cater to the needs of potential women entrepreneurs, who may not have adequate educational 

background and skills. The Office of DC (MSME) has also opened a Women Cell to provide 

coordination and assistance to women entrepreneurs facing specific problems. There are also 

several other schemes of the government at central and state level, which provide assistance for 

setting up training-cum-income generating activities for needy women to make them 

economically independent. Small Industries Development Bank of India (SIDBI) has also been 

implementing special schemes for women entrepreneurs. In addition to the special schemes for 

women entrepreneurs, various government schemes for MSMEs also provide certain special 

incentives and concessions for women entrepreneurs. For instance, under Prime Minister‘s 

Rozgar Yojana (PMRY), preference is given to women beneficiaries. The government has also 

made several relaxations for women to facilitate the participation of women beneficiaries in this 

scheme. Similarly, under the MSE Cluster Development Programme by Ministry of MSME, the 

contribution from the Ministry of MSME varies between 30-80% of the total project in case of 

hard intervention, but in the case of clusters owned and managed by women entrepreneurs, 

contribution of the M/o MSME could be upto 90% of the project cost. Similarly, under the Credit 

Guarantee Fund Scheme for Micro and Small Enterprises, the guarantee cover is generally 

available upto 75% of the loans extended; however the extent of guarantee cover is 80% for 
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MSEs operated and/ or owned by women.  Some of the special schemes for women 

entrepreneurs implemented by the government bodies and allied institutions are provided below.  

At present, the Government of India has over 27 schemes for women operated by different 

departments and ministries.  

Some of these are :  

 Integrated Rural Development Programme (IRDP) 

 Khadi And Village Industries Commission (KVIC) 

 Training of Rural Youth for Self-Employment (TRYSEM) 

 Prime Minister's Rojgar Yojana (PMRY) 

 Entrepreneurial Development programme (EDPs) 

 Management Development progammes 

 Women's Development Corporations (WDCs) 

 Marketing of Non-Farm Products of Rural Women (MAHIMA) 

 Assistance to Rural Women in Non-Farm Development (ARWIND) schemes 

 Trade Related Entrepreneurship Assistance and Development (TREAD) 

 Working Women's Forum 

 Indira Mahila Yojana 

 Indira Mahila Kendra 

 Mahila Samiti Yojana 

 Mahila Vikas Nidhi 

 Micro Credit Scheme 

 Rashtriya Mahila Kosh 

 SIDBI's Mahila Udyam Nidhi 

 Mahila Vikas Nidhi 

 SBI's Stree Shakti Scheme 

 NGO's Credit SchemesMicro & Small Enterprises Cluster Development Programmes 

(MSE-CDP).  

 National Banks for Agriculture and Rural Development's Schemes 

 Rajiv Gandhi Mahila Vikas Pariyojana (RGMVP) 

 Priyadarshini Project- A programme for Rural Women Empowerment and Livelihood in 

Mid Gangetic Plains 

 NABARD- KW-SEWA Bank project 

 Exhibitions for women, under promotional package for Micro & Small enterprises 

approved by CCEA under marketing support .  
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Conclusion 

The efforts of government and its different agencies are ably supplemented by NGOs that are 

playing an equally important role in facilitating women empowerment. Despite concerted efforts 

of governments and NGOs there are certain gaps. Of course we have come a long way in 

empowering women yet the future journey is difficult and demanding. 

Women have full freedom to work and prosper. From the moment they go out of their homes 

they are human beings: business woman has the same weight as a business man. Therefore, 

general measures can be adopted to encourage and develop women entrepreneurship in India 

because women entrepreneurship is necessary for the growth of any economy weather it large or 

small.  
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Abstract 

Construction industry provides job opportunity to large number of skilled as well 

as unskilled workforce. The workforces employed in the industry have to face 

several difficulties at the work place. Several issues related to health, job stress, 

and injuries at work place are the major concern of the research among 

researchers. The present study is review of research work related to the women 

work force employed in construction industry in India. The major focus of the 

study is to identify the key factors related to the status of female worker in the 

industry. Women work as unskilled labour and face several other difficulties in 

comparison to males. Sexual harassment, gender biasness, wage discrimination 

are the major factor due to which the working environment becomes difficult for 

them in the industry and women‟s are remains at same level of skill even after 

working few number of years. 

Keywords: Construction industry, health, injuries, job stress. 

 

Introduction 

Women are almost unskilled labourers and they face serious problems related to work, viz., wage 

discrimination, gender and sexual harassment, unhealthy job relationship, lower wages; despite 

these, construction industry over whelming attracts female workers. Their skills are never 

upgraded as they are allowed to perform only certain types of work and usually they assist the 

male work force. India is one of the fastest growing economies of the world. There are several 

policies adopted by Government of India for the development of infrastructure for the country‘s 

economic development. Construction industry is the key for the success of the globalization of 

Indian economy. Construction sector is providing employment to 7% of total world employment. 

Today Indian construction industry employs about 31 million people and creates assets worth 
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over Rs 200,000 million (India Infra Guru, 2008; GOI, 2008a) annually. In India, it is the largest 

employer of unorganized labour next to agricultural sector (Laskar and Murty, 2004).These 

construction labourers are one of the most vulnerable segments of the unorganized sector as there 

is no permanent job opportunity for them. The construction industry has an annual turnover of Rs 

2,10,000 crores. This Survey was conducted in the campus of Mumbai University- Kalina. 

 Women‟s Employment 

When it comes to female employment, however, the trends revealed by statistical analysis are 

more mixed. Public sector employment and Private sector employment of women in construction 

industry (in thousands). 

Year 1981 

 

1991 2000 

Public sector 49.8 55.3 63.2 

Privet sector 9.5 6 4 

 

There have been some attempts to measure the intensity of work done by women in construction 

work as per the studies conducted by Madhok (2005) reported the status of women workers in 

the construction industry National commission for women New Delhi as under. 

 In concreting, it was found that in 15 minutes, about 55 bundles, each weighing 7-8 kg, 

passed through the hands of women. In an 8-hour shift, therefore, an incredible 32,000 

kg. Would have passed through a woman worker‘s hands. 

 For masonry work, women carried 9-12 bricks (each weighing 2.5 kg) on their head and 

moved with grace and skill along the scaffolding. 

 While doing earth work women carried on their head 15 kg. of mud and walked 30 feet to 

deposit the mud and return. In an hour this was repeated 180 times. In an 8-hour shift a 

woman on average would have walked about 13 kms carrying about 21000 kg. of mud. 

 While using a crowbar to dig into the earth, women would do this15 times a minute, 

matching the efficiency of able bodied men. 

 In curing, women were found carrying water in pots each weighing 8 kg., 15 times per 

hour to pour over concrete structures. 

 In breaking Jallis, women used an iron hammer 52 times per minute and went on doing 

this for a 9-hour shift with a one hour break in between.(Girija and Geetha 1989) 

 

Gender Bias in Construction Sector 

Women constitute half of the construction workers in India as semi-skilled / skilled jobs in other 

industries but in the construction industry, women are employed mostly as unskilled labourers 

(GOI. 2008a). They perform various unskilled jobs in the industry like cleaning building sites, 
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carrying bricks, gravel, mortar and water up to the skilled carpenters and masons, irrespective of 

the number of years they worked, they are not upgraded from unskilled to skilled as males 

(Jhabvala&Kanbur, 2002; Baruah, 2008). This mindset has led to gender discrimination in this 

sector for work allocation and wage distribution (Suchitra and Rajshekhar, 2006). Such anti-

women attitudes and discrimination further complicate the workplace culture of these women 

labour. They live very tough life and do not enjoy equality of status and social justice for which 

they actually deserve. 

Wage Discrimination 

Government fixed the wages for the unskilled and skilled labors for the public sector unit as well 

as the private sector on the basis of work performed in terms of hours. But unfortunately the 

industry works as in form of contract which provide the cost saving for government which 

ultimately offer opportunity to the contractors to negotiate the wages .Males who are unskilled 

and skilled negotiate higher than female indicating gender biasness. The previous surveys 

conducted in various parts of the country throw light on this fact, some of them are as, Sixty 

percent of the women earn wages between Rs 61 and 70 per day (Delhi). Women construction 

workers said there was discrimination in wages, with the contractors paying them Rs 80 per day 

while paying men Rs 100 per day (Mumbai).At the end of a day‘s work, men get paid Rs 60-70 

but women get only Rs 30-40.(Patna). Women face discrimination on the job because even if 

they have the same skills as the men they are not given the same work. Thekedars act tough and 

do not pay wages regularly, handing out only enough for daily expenses and commuting. It is not 

safe for women to stand for a couple of hours at the naka. Thekedars and others eye them, harass 

them. 

 

Health Hazards  

The women workers at certain points were going through a number of job stresses like sexual 

harassment, being jobless, gender-based discrimination, proneness to different health hazards, 

physical problems, insomnia, nausea, headache, and other adverse outcomes. It is seen that at the 

work place they do not have any privacy for sanitation. Both male and female workers work 

together. Due to free mixing with the male co-workers they might get Sexually Transmitted 

Diseases (Tiwari and Ganopadhyay 2011). Specifically targeting to female construction workers, 

the impact of specific job stressors on women in the construction industry and the job stressors 

examined, were classified into areas of ―Job/Task Demand‖, ―Organizational Factors‖ and 

―Physical Conditions. Female construction workers differ from female workers in most other 

industries because their work setting is non-traditional. Therefore, in addition to the effects of 

classic job stressors that have been studied in women working in traditional jobs, there is 

possibility of very different perceptions of dominant job stressors and their levels of effect by 

female construction workers. It was also found that skill underutilization as well as having to 

over-compensate to prove oneself on the job was associated with psychological symptoms. 

While support from co-workers and supervisors did not moderate the association between control 
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and gender based harassment and discrimination, it did have a significant effect of job 

satisfaction. 

 

Conclusion 

In India as the literacy level among women is increasing, but still the gender biasness is a crucial 

factor for the discrimination which starts from the house when the girl is born and continues in 

each stage of life. In India a large group of female unskilled worker works in the rural area as 

agriculture laborer as soon as the season ends, they shift to the construction industry which 

increases their employment level in the industry by doing so they support to their husband in 

income generation, for meeting their house hold expenditure. Most of them belong to the migrant 

families, their family members also create obstacle for them due to lack of education, Males are 

drunkards which make difficulty in meeting their expenditures. Their job is not easy, within the 

industry as they have to face several adverse situations such like sexual harassment, wages 

discriminations injuries and deceases are the major factors due to which women‘s even though 

works hard, but lag behinds the men and remains unskilled even after hardship a lot of years. The 

scenario only can be changed with the government intervention, by implementing the policies 

strictly. The contractors should be cheeked from time to time .Stem action has to be taken against 

all those who harasses the employees. The status of the women only can be improved when 

major transition in the society occurs and that can be achieved by mind set transition. 
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Abstract 

Majority of the people are reluctant to undertake risk and uncertainly involved in 

organising the factors of production. Only some are able and willing to bear risks 

and uncertainty. These people are not mere dreamers. They are doers as well. 

They create wealth and employment. They work hard to achieve success. They 

have high need of achievement. They are entrepreneurs. 

Woman entrepreneurs are fast becoming a force to reckon with in the business 

world and are not only involved in business for survival but to justify their inner 

urge of creativity and to prove their capabilities. Educated woman is contributing 

to a great extent to the social transformation and in the future will be seen that 

more women venturing into areas traditionally dominated by men. 

Indian society has always been reluctant towards empowering women and 

revolutionizing the society‟s outlook towards women is what needs to be focused.  

Keywords: Women entrepreneur, Women empowerment. 

 

Introduction:  

In the words of Former President of India APJ Abdul Kalam ―empowering women is a 

prerequisite for creating a good nation, when women are empowered, society with stability is 

assured. Empowerment of women is essential as their thoughts and value systems lead to the 

development of a good family, good society and ultimately a good nation.‖ 

Pandit Jawaharlal Nehru has remarked ―When women move forward, the family moves, the 

village moves and the nation moves.‖ 

 

In this dynamic world, woman entrepreneurs are a significant part of the global expedition for 

sustained economic development and social progress. Due to growing industrialization, 

urbanization, social legislation and along with the spread of higher education and awareness, the 
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emergence of woman owned businesses are highly increasing in the economies of almost all 

countries. 

 

In the former days, for women, there were 3k‘s-kitchen, kids, kitting. Then came 3P‘s-Powder, 

Pappad and Pickles and now at present there are 4E‘s-Electricity, Electronics, Energy and 

Engineering. Indian woman have gone a long way and are becoming increasingly visible and 

successful in all spheres of life and have shifted from kitchen to higher level of professional 

activities. 

 

Today‘s women are taking more and more professional and technical degrees to cope up with 

market need and are flourishing as designers, interior decorators, exporters, publishers, garment 

manufacturers and still exploring new avenues of economic participation. Therefore, 

Government Bodies, NGO‘s, Social Scientists, Researchers and International Agencies have 

started showing interest in the issues relating to entrepreneurship among women in India. 

 

Concept of Women Entrepreneurs: 

 Women Entrepreneurs may be defined as the women or a group of women who initiate, 

organize and operate a business enterprise. The Government of India has defined women 

entrepreneurs as ―an enterprise owned and controlled by women having a minimum financial 

interest of 51 per cent of the capital and giving at least 51 per cent of the employment generated 

in the enterprise to women. A sense towards independent decision-making on their life and 

career is the motivational factor. Saddled with household chores and domestic responsibilities 

women want to get independence. Under the influence of these factors the women entrepreneurs 

choose a profession as a challenge and as an urge to do something new. 

 

Features of Women Entrepreneurs: 

The entrepreneurial traits of women entrepreneurs are as follows: 

1. Imagination: It refers to the imaginative approach or original ideas with competitive 

market. Well planned approach is needed to examine the existing situation and to identify 

the entrepreneurial opportunities. They have a good sense of imagination, fantasy, and 

creativity. 

2. Attribute to hard work: Enterprising women have further ability to hard work. The 

imaginative ideas have to come to a fair play. Hard work is needed to build up an 

enterprise. 

3. Persistence: Women entrepreneurs must have an intention to fulfill their dreams. They 

have to make a dream translated into an enterprise. Studies show that successful women 

have worked hard. They have persisted in getting loans from financial institutions and 

other inputs. They have persisted in adverse circumstances and in adversity. 

4. Ability and desire to take risk: The desire refers to the willingness to take risk and ability 

to the proficiency in planning, making forecast, estimates and calculations. Profits are the 

reward of risk. 
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5. Value of Self-Fulfillment Over Money: Generally, women entrepreneurs are not driven 

by the desire to make money. Self-fulfillment seems to be women entrepreneurs‘ basic 

motivating force since women have creative urge in them. Money is simply a way of 

keeping the enterprise running. 

6. Sense of Responsibility: Women entrepreneur feel a deep sense of personal  

7. High level of Optimism: Women entrepreneurs generally succeed in their venture due to 

their confidence in their ability and a high level of optimism. 

8. Tolerance for ambiguity: Women entrepreneurs have a high degree of patience and 

tolerance for ambiguous and risky situations. Most often they can operate in ever-changing 

environment. 

9. Flexibility: Due to feminine nature, women entrepreneurs have their ability to adapt to the 

changing demands of their customers and their business. 

10. Organizing Capacity: Women are good managers. That is why women entrepreneurs 

know how to put their right people and resources together to accomplish a task or to achieve 

a goal. 

 

Problems/Barriers of Women Entrepreneurs in India: 

Since the above traits can also be seen in every entrepreneur irrespective of the gender, the 

barriers faced are usually generic to women. 

As stated by Sunny Fernandes (), the barriers faced by women in India are as follows: 

1. No Independence: The first problem of a women entrepreneur is that of her being a 

woman. She is considered subordinate to male in all walks of life. The basic ingredients 

such as independence and authority required for a successful entrepreneur are not 

adequate for women in India.  

2. Lack of Self Confidence: Women don‘t have self confidence in her own abilities which is 

partly due to cultural environment. This is because of family reluctance to provide them 

funds for their venture. Banks are reluctant to fund their project due to no collateral 

securities on their name and a very few developmental agencies come forward to give 

them help. 

3. Low risk bearing capability: Generally, women in India are confined to 4 walls of the 

house. They are less educated and thus economically backward. This reduces their risk 

bearing capability in running the enterprise. 

4. Male dominated society: The important barrier to the empowerment of women through 

enterprise is the male chauvinism. Prevalent socio-cultural attitudes and beliefs are not 

conducive to the blossoming of women as entrepreneurs. Male child is still preferred to a 

female child right from the birth. The Constitution of India speaks about sex equality but 

till today women are considered as abala i.e weak, passive and home oriented and as a 

result less capable than men. This consideration acts as a stumbling block in their strife 

for equal status with men in the pursuit of economic activity. 

5. Lack of family encouragement: Very few women get encouragement from their family to 

start a business. In India, it is mainly a woman‘s duty to look after the children and other 

members of the family. Thus, family bonding spares a little time for the woman to take 
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up entrepreneurial activity. Women brought up in homes which are not restrictive in their 

outlook tend to be innovative, independent and dynamic and are likely to become 

successful entrepreneurs. 

6. Discrimination in upbringing: Right from early childhood, girl child is taught not to be 

aggressive or independent. They are discouraged to move out from the family and take up 

their business. Conservative attitude of the family members makes the women weak and 

passive in their approach. Decisions are taken for them by others. 

7. Low mobility: Women in general are less mobile due to socio-cultural barriers. The dual 

responsibility that women entrepreneurs have to cope up with is making a success of their 

enterprise and looking after the home restricts their mobility. 

8. Lack of education: In India around 60% of women are still illiterate. Illiteracy is the root 

cause of socio-economic problems. Due to the lack of education and that too qualitative 

education, women are not aware of business, technology and market knowledge. Lack of 

education causes low achievement motivation among women. Thus, lack of education 

creates problems for women in the setting up and running of business enterprises. 

9. Role Conflict: Entrepreneurship needs a high level of commitment, devotion and 

dedication. Women taking up entrepreneurship suffer from stress and strain caused by 

role overload and role conflict as they strive simultaneously to cope up with their 

multiple roles of being a mother, wife, homemaker, etc. 

10. Family ties: In India it is mainly a woman‘s duty to look after the children and other 

members of the family. Man plays only a secondary role. In case of a married woman, 

she has to strike a balance between her business and family. Her total involvement in 

family leaves little or no energy and time to devote for business support and approval of 

husband is a necessary condition for a woman‘s entry into business. Accordingly, the 

educational level and family background of husbands positively influence women‘s entry 

into business activities. 

11. Problem of access to finance: Women entrepreneurs are lacking access to institutional 

finance due to absence of tangible security and credit in the market. Women do not have 

property in their names. Most of the women enterprises suffer from sickness due to lack 

of finance. 

12. Social recognition: Society does not give due recognition to women entrepreneurs. They 

are looked down as small and weak. 

13. Storage of raw materials: Women entrepreneurs find it difficult to procure raw material 

and other necessary inputs. The prices of many raw materials are quite high. The failure 

of woman cooperatives in 1971 engaged in basket making was mainly due to inadequate 

availability of forest based raw materials  

14. Stiff Competition: Women enterprise face stiff competition from organized industries due 

to the absence of any kind of organizational set-up by women entrepreneurs. As a result 

of this such a competition leads to the closure of women enterprise. 

15. Low need for achievement: For success in business, there is a need for achievement. 

Generally, a woman will not have strong need for achievement. Every women suffers 

from the painful feeling that she is forced to depend on others in her life. Till marriage 

she is dependent on her parents. After marriage, she is dependent on her husband. In the 
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old age, she is dependent on her sons. Her preconceived notions about her role in life 

inhibit achievements and independence.  

 

Institutional support for the development of women entrepreneurship in India: 

Apparently the problems faced by women cannot be solved overnight. It needs to be healed from 

the roots. The mindsets have to be changed. But for a willing woman there is certain institutional 

support that can cater her dreams. 

Supporting institutions undertake a variety of activities encompassing credit, business skill 

training, technical and technology training, employment creation, marketing services, legal 

assistance, psychological counseling and some social welfare trade programs. Some of the 

supporting institutions are as follows. 

Federation of Indian Women Entrepreneurs (FIWE): It is the outcome of resolution passed in 4th 

International Conference of Women Entrepreneurs held at Hyderabad. It was founded in 1993. 

FIWE interacts with various women‘s associations in the country to facilitate members‘ 

involvement in a range of activities. 

Small Industries Development Bank of India (SIDBI): It is an institution established at the 

national level to provide facilities for small-scale industries. As a part of developing small 

industries by women entrepreneurs, SIDBI has introduced specific schemes for women. 

 Khadi and Village Industries Commission (KVIC): IT is established under the Khadi and 

Village Industries Commission Act, 1956, as a statutory organisation engaged in promotion and 

development of khadi and village industries to provide employment opportunities in rural areas 

and for women entrepreneurs. 

Micro, Small and Medium Enterprises Development Organisation (MSME-DO): It is the apex 

body for assisting the Government in formulating, coordinating, implementing and monitoring 

policies and programmes for MSMEs in the country. MSME-DO provides a comprehensive 

range of common facilities, technology support services, marketing assistance, entrepreneurial 

development support among others, to women entrepreneurs. 

Awareness about all these institutional support needs to be focused in order to increase women‘s 

participation in the economy of India. India has its own pool of bold and fearless women who 

have made a mark for themselves both within the country as well as overseas. 

 

Conclusion: 

It can be said that today we are in a better position wherein women participation in the field of 

entrepreneurship is increasing at a considerable rate. Women sector occupies nearly 45% of the 

Indian population. At this juncture, effective steps are needed to provide entrepreneurial 

awareness, orientation and skill development programs to women. The suggestions for the 

development and promotion of women entrepreneurship, in the region, is a need for multi 

dimensional approach from different sector, namely from the government side, financial 

institutions, individual women entrepreneurs and many more, for a flexible integrated and 

coordinated specific approach. The principal factor in developing entrepreneurship among 
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women is not in terms of infrastructure or financial assistance or identifying an enterprise but it 

is a question of clearing the ground for their movement into entrepreneurship. For ages together 

they have been confined to a secondary role and confined to the homes and you have to bring out 

so that they become self-reliant, self-respecting enterprising people. Though there are several 

factors contributing to the emergence of women as entrepreneurs, the sustained and coordinated 

effort from all dimensions would pave the way for the women moving into entrepreneurial 

activity thus contributing to the social and economic development of the members of the family 

and thereby gaining equality and equal importance for themselves. 
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Abstract: 

Women entrepreneurship is gaining importance in India in the wake of 

economic liberalization and globalization. The policy and institutional 

framework for developing entrepreneurial skills, providing vocational 

education and training has widened the horizon for economic empowerment 

of women. However, women constitute only one third of the economic 

enterprises. There exists a plethora of successful business women 

entrepreneurs both in social and economic fields in India. Government of 

India has introduced National Skill Development Policy and National Skill 

Development Mission in 2009 in order to provide skill training, vocational 

education and entrepreneurship development to the emerging work force. The 

increasing presence of women in the business field as entrepreneurs has 

changed the demographic characteristics of business and economic growth of 

the country. Women-owned businesses enterprises are playing a more active 

role in society and the economy, inspiring academics to focus on this 

interesting phenomenon. This paper focuses on the problems, issues, 

challenges faced by women entrepreneurs, how to overcome them and to 

analyze policies of Indian government for and problems faced by them while 

pursuing their business. 

Keywords: Skill training, Vocational education, Women Entrepreneurs, 

Stakeholders, Entrepreneurship development. 

 

INTRODUCTION: 

A quiet revolution is taking shape right now among women. Unlike the Quiet Revolution that 

began in the 1970s which saw women leave the home and enter the workforce in droves, women 

today are leaving the workforce in droves in favour of being at home. But unlike generations of 

women before, these women are opting to work in the home not as homemakers—but as job-
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making entrepreneurs. It is a general belief in many cultures that the role of women is to build 

and maintain the homely affairs like task of fetching water, cooking and rearing children. Since 

the turn of the century, the status of women in India has been changing due to growing 

industrialization, globalization, and social legislation. With the spread of education and 

awareness, women have shifted from kitchen to higher level of professional activities. 

Entrepreneurship has been a male -dominated phenomenon from the very early age, but time has 

changed the situation and brought women as today's most memorable and inspirational 

entrepreneurs. In almost all the developed countries in the world women are putting their steps at 

par with the men in the field of business. The role of Women entrepreneur in economic 

development is inevitable. Now -a-day‘s women enter not only in selected professions but also in 

professions like trade, industry and engineering. Women are also willing to take up business and 

contribute to the Nation's growth. There role is also being recognized and steps are being taken 

to promote women entrepreneurship. Women entrepreneurship must be moulded properly with 

entrepreneurial traits and skills to meet the changes in trends, challenges global markets and also 

be competent enough to sustain and strive for excellence in the entrepreneurial arena.  

 

Women Entrepreneurs: 

Women Entrepreneurs may be defined as the woman or group of women who initiate, organize 

and co - operate a business enterprise. Government of India has defined women entrepreneurs as 

an enterprise owned and controlled by a woman having a minimum financial interest of 51% of 

the capital and giving at least 51% of employment generated in the enterprise to women. The 

Indian women are no longer treated as show pieces to be kept at home. They are also enjoying 

the impact of globalization and making an influence not only on domestic but also on 

international sphere. Women are doing a wonderful job striking a balance between their house 

and career. Women entrepreneurs are key players in any developing country particularly in terms 

of their contribution to economic development. In recent years, even among the developed 

countries like USA and Canada, Women's role in terms of their share in small business has been 

increasing.  

 

Characteristics of Woman Entrepreneur in India:  

The woman entrepreneur in India has various qualities. A woman or a group of women manages 

the whole business of enterprise. She prepares various plans and executes them under her own 

supervision and control. There may be some persons to help her but ultimate control lies with the 

woman. A woman entrepreneur must provide at least 51 percent of the employment generated in 

her enterprise to women. A woman entrepreneur takes calculated risk. She faces uncertainty 

confidently and assumes risk. She has to tie up capital and wait for good returns. A woman 

entrepreneur likes to take realistic risks because she wants to be a successful entrepreneur. The 

most critical skill required for industrial development is the ability of building a sound 

organization. A woman entrepreneur assembles, co-ordinates, organizes and manages the other 

factors namely land, labour and capital. It is essential to be a self confident for a woman 
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entrepreneur. She should have faith in herself and in her abilities. She should have the 

confidence to implement the change and overcome any resistance to change. A woman 

entrepreneur should have courage to own the mistakes and correct them. The main function of a 

woman entrepreneur is to make decision. She takes various decisions regarding the activities of 

her enterprise. She decides about the type of business to be done and the way of doing it. A 

woman entrepreneur must be clear and creative in decision making process. A woman 

entrepreneur is one who incubates new ideas, starts her enterprise with these ideas and provides 

added value to society based on their independent initiative. A distinguishing feature of a woman 

entrepreneur is the willingness to work hard. She has to follow the principle, ―Hard -work is the 

key to success A woman entrepreneur is an achievement oriented lady, not money hungry. She 

works for challenge, accomplishment and service to others. Achievement orientation is a derive 

to overcome challenges, to advance and to grow. A woman entrepreneur must be optimistic. She 

should approach her venture with a hope of success and attitude for success rather than with a 

fear of failure. The positive thinking of woman entrepreneur can turn the situation favourable to 

her. The success of an enterprise largely depends upon the ability of woman entrepreneur to cope 

with latest technology. Technical competency refers to the ability to devise and use the better 

ways of producing and marketing goods and services. Women entrepreneurs face the adversities 

boldly and bravery. She has faith in herself and attempts to solve the problems even under great 

pressure. A woman entrepreneur is energetic, single -minded, having a mission and a clear 

vision. She should be a lady of creative thinking and analytical thinking. She must be intelligent, 

adaptable and problem solver. Leadership quality is one of the most important characteristic of a 

woman entrepreneur. It is the process of influencing and supporting others to work 

enthusiastically towards achieving objectives. 

 

Problems of Women Entrepreneurs in India: 

Women in India are faced many problems to get ahead their life in business. Women 

entrepreneurs face many problems in their efforts to develop their enterprise. There are umpteen 

problems faced by women at various stages beginning from their initial commencement of 

enterprise, in running their enterprise. The main problems faced by the women entrepreneurs in 

India are as follows: 

 

Shortage of Finance: Women entrepreneurs always suffer from inadequate financial recourses 

and working capital. They are not able to afford external finance due to absence of tangible 

security and credit in the market. Women have a very less property and bank balance to their 

name. Male members 

of the family do not want to invest their capital in the business run by women due to lack of 

confidence in their ability to run venture successfully. The complicated procedure of bank loans 

also creates lot of problems in getting the required finance. Women entrepreneurs even face 

problems in getting requisite working capital financing day-to-day business activities. 
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Marketing problems: Women entrepreneurs often depend upon the middlemen for marketing 

their products who pocket large chunk of profit. The middlemen exploit the women 

entrepreneurs. Women entrepreneurs also find it difficult to capture the market and make their 

products popular. A lot of money is needed for advertisement in these days of stiff competition 

from male entrepreneurs. 

Stiff competition: Women entrepreneurs have to face severe competition from organized 

industries and male entrepreneurs having vast experience. Many of the women enterprises have 

imperfect organizational set up. But they have to face severe competition from organized 

industries. 

Low risk taking ability: Women entrepreneurs suffer from the problem of low risk taking 

ability as compared to their male counterparts, because they have led a protected life. They even 

face discrimination in the selection of or entrepreneurial development training. Inferiority 

complex, unplanned growth, lack of infrastructure, hesitation in taking quick decision also 

increases the rate of risk and chances of loss. 

Family Conflicts: One of the main duties of women in India is to look after the children and 

other family members. A very little time and energy is left for business activities. A married 

woman entrepreneur has to make a perfect balance between domestic activities and business 

activities. The woman entrepreneur cannot succeed without the support and approval of husband. 

Their success in this regard also depends upon supporting husband and family. 

Lack of entrepreneurial training: Large number of women is no proper and sufficient 

technical and professional training to set-up a new venture. All women entrepreneurs are given 

the same training through EDPs. Second-generation women entrepreneurs don't need such 

training as they already have the previous exposure to business. 

Legal Formalities: Women entrepreneurs find it extremely difficult in complying with various 

legal formalities in obtaining licenses etc. 

Travelling: Women entrepreneurs cannot travel from one place to another as freely as men do. 

Women have some peculiar problems like staying out in the nights at distant places etc. 

Not Being Taken Seriously: Within the business world, women‘s opinions and advice are not 

always viewed as ―expert‖ compared to a man‘s opinion. And when a female starts a business, 

sometimes family, friends, and others in the business community can view it as a hobby or a side 

project to family duties, rather than a bona fide business. Seeking out extra support can help to 

help overcome this bias, but women need to realize that this is a true gender bias obstacle. 

Letting Fear Stand in the Way: In general, women can be less prone to taking risks and can let 

their own fears (such as the fear of failure, fear of success, fear of being on their own etc.) stand 

in the way of ―going for it‖ and pursuing the path of entrepreneurship. Confidence is a great way 

to combat these fears and the best way to feel confident in what you are doing is to make sure 

that you are as prepared as possible before you start your business endeavor. Also, believe in 

what you bring to the table and value your time, efforts and capabilities. 
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Suggestions to Overcome the Problems Faced By Women Entrepreneurs in India: 

 

Finance cells: A large number of various finance cells may be open to provide easy finance to 

women entrepreneurs. These special cells should provide finance to women entrepreneurs at low 

and concessional rates of interest and on easy repayment facilities. Even these finance cells 

should manned by women officers and clerks. Efforts should be made to provide finance at the 

local level. 

Marketing Co-operatives: Marketing co-operatives should be established to encourage and 

assist to women entrepreneurs. Government should give preference to women entrepreneurs 

while purchasing their requirements. These marketing cooperating will help the women 

entrepreneurs to sell their 

products on remunerative prices. This will help in eliminating the middlemen. 

Supply of raw-materials: The required, scare and imported raw-materials should be made 

available to women entrepreneurs at priority basis at concessional rate. 

Educational and awareness: The educational and awareness programmers should be arranged 

to change the negative social attitudes towards women. The attitude of elders needs to be 

changed about the potential of girls and their due role in society. 

Training facilities: Training and developments programmers play very essential role for the 

development of entrepreneurship. Special training schemes should be so designed that women 

can get full advantages. Mobile training centers, part time training facilities etc. should be 

offered to attract more and more women to the training centers. 

Develop a Blue Print: Wesman said one of the top issues she experiences with women 

entrepreneurs is that they lack having a set plan in place because so many women fall into their 

business accidentally. "They seem to fall into the business because it's something they like doing, 

so they don't create a specific plan or strategy," she said. Wesman advised all women 

entrepreneurs to write up a business blue print when starting out that includes a clear description 

of the product or service, their target audience and how the business will be run 

on a daily basis. 

Getting too close with employees: While many small businesses adopt that "family" mentality, 

female entrepreneurs are often very guilty of getting too close with their workers, Wesman said. 

"They treat employees like family and 

friends," she said. "It's about having a good business relationship, but not getting involved in too 

personal relationship." 

 

Role of Government to Develop Women Entrepreneurs in India: 

The growth and development of women entrepreneurs required to be accelerated because 

entrepreneurial development is not possible without the participation of women. Therefore, a 

congenial environment is needed to be created to enable women to participate actively in the 

entrepreneurial activities. There is a need of Government, non- Government, promotional and 

regulatory agencies to come forward and play the supportive role in promoting the women 
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entrepreneur in India. The Government of India has also formulated various training and 

development cum employment generations programs for the women to start their ventures. These 

programmes are as follows: In the seventh five-year plan, a special chapter on the ―Integration of 

women in development‖ was introduced by Government with following suggestion: 

 

Specific target group: It was suggested to treat women as a specific target groups in all major 

development programs of the country. 

Arranging training facilities: It is also suggested in the chapter to devise and diversify 

vocational training facilities for women to suit their changing needs and skills. 

 Developing new equipments: Efforts should be made to increase their efficiency and 

productivity through appropriate technologies, equipments and practices. 

Marketing assistance: It was suggested to provide the required assistance for marketing the 

products produced by women entrepreneurs. 

Decision-making process: It was also suggested to involve the women in decision-making 

process.  

 

The Government of India devised special programs to increases employment and income-

generating activities for women in rural areas. The following plans are lunched during the Eight-

Five Year Plan: 

 

 Prime Minister Rojgar Yojana and EDPs were introduced to develop entrepreneurial 

qualities among rural women. 

 ‗Women in agriculture‘ scheme was introduced to train women farmers having small and 

marginal holdings in agriculture and allied activities. 

 To generate more employment opportunities for women KVIC took special measures in 

remote areas. 

 Women co-operatives schemes were formed to help women in agro-based industries like 

dairy farming, poultry, animal husbandry, horticulture etc. with full financial support 

from the Government. 

 Several other schemes like integrated Rural Development Programs (IRDP), Training of 

Rural youth for Self employment (TRYSEM) etc. were started to alleviated poverty.30-

40% reservation is provided to women under these schemes. 

 

Economic development and growth is not achieved fully without the development of women 

entrepreneurs. The Government of India has introduced the following schemes during Ninth 

Five-Year Plan for promoting women entrepreneurship because the future of small scale 

industries depends upon the women-entrepreneurs: 
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 Trade Related Entrepreneurship Assistance and Development (TREAD) scheme was 

launched by Ministry of Small Industries to develop women entrepreneurs in rural, semi-

urban and urban areas by developing entrepreneurial qualities. 

 Women Component Plant, a special strategy adopted by Government to provide 

assistance to women entrepreneurs. 

 Swarna Jayanti Gram Swarozgar Yojana and Swaran Jayanti Sekhari Rozgar Yojana 

were introduced by government to provide reservations for women and encouraging them 

to start their ventures. 

  New schemes named Women Development Corporations were introduced by 

government to help women entrepreneurs in arranging credit and marketing facilities. 

 State Industrial and Development Bank of India (SIDBI) has introduced following 

schemes to assist the women entrepreneurs. These schemes are: 

         (i) Mahila Udyam Nidhi 

         (ii) Micro Cordite Scheme for Women 

         (iii) Mahila Vikas Nidhi 

         (iv) Women Entrepreneurial Development Programmes 

         (v) Marketing Development Fund for Women 

 

Conclusion: 

Entrepreneurship is presently the most discussed and encouraged concept all over the world to 

overcome economic challenges. Women being the vital gender of the overall population have 

great capacity and potential to be the 

contributor in the overall economic development of any nation. Therefore, programs and policies 

need to be customized to not just encourage entrepreneurship as well as implement strategies 

which can help support entrepreneurial culture among youth. Media has the potential to play the 

most 

vital role in entrepreneurial development by creating and highlighting all such platforms which 

can bring out the creativity and innovation among the women and men to grow entrepreneurship 

culture in society. Developing countries are 

Definitely in dire need to encourage women entrepreneurship as women workforce is promptly 

available to exploit the unexplored dimensions of business ventures. Generally speaking, 

globally business world has realized and is working on war footing to create entrepreneurship as 

the final remedy to overcome all types of business and market challenges. Independence brought 

promise of equality of opportunity in all sphere to the Indian women and laws guaranteeing for 

their equal rights of participation in political process and equal opportunities and rights in 

education and employment were enacted. But unfortunately, the government sponsored 

development activities have benefited only a small section of women. The large majority of them 

are still unaffected by change and development activities have benefited only a small section of 

women i.e. the urban middle class women. Women are willing to take up business and contribute 

to the nation‘s growth. Their role is being recognized and steps are taken to promote women 
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entrepreneurship. Resurgence of entrepreneurship is the need of the hour. Women entrepreneurs 

must be moulded properly with entrepreneurial traits and skills 

to meet changing trends and challenging global markets, and also be competent enough to 

sustain and strive in the local economic arena. 
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Women are regarded as better half of the society. In traditional Indian societies, they were 

confined to four walls. In modern society, they come out of four walls to participate in all types 

of activities including entrepreneurship. In India empowering women through entrepreneurship 

has become an integral part of our development efforts because of 3 important reasons Women 

development, Economic growth and Social stability. Present study is conducted to analyze the 

contribution by women-entrepreneurs in economic development of nation and also to find out the 

current problems, which they are facing in their businesses. 

 Today the need for successful women role models as a key ingredient to increase the 

number of women entrepreneurs is felt. We need to make sure we publicize and highlight the 

successes of female entrepreneurs. Role models are a motivator and many women are stepping 

up to support other woman entrepreneurs by offering mentorship and investment. Women 

represent more than half of the educated population but such a low percentage of women are 

amongst high-growth companies. There are three main challenges for women-owned high-tech 

firms; lack of mentorship, their view of success and failure, and a financing gap. Women 

entrepreneurs represent a large and untapped resource for generating jobs and high-growth 

businesses. 

 Women entrepreneurs face unique challenges when starting a business. Entrepreneurship 

was once considered a man's territory, but each year, more and more women set out on the 

journey to launch and lead their own companies. These business-savvy ladies inspire other 

women with dreams of founding startups, but many female business owners still face significant 

obstacles because of their gender. Some female CEOs shared a few of the biggest challenges 

women entrepreneurs face today, and how to overcome them. 

1. Women entrepreneurs think they need to act like men. 

Most female business owners who have attended networking events can relate to this scenario: 

You walk into a crowded seminar and can count the number of women there on one hand. When 

women entrepreneurs have to talk business with primarily male executives, it can be 

intimidating. To compensate and protect themselves, women often feel as though they need to 
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adopt a stereotypically "male" attitude toward business: competitive, aggressive and sometimes 

overly harsh. But Hilary Genga, founder and CEO of women's swimwear company Trunkettes, 

said this is the wrong approach to take. She says, "Be yourself, and have confidence in who you 

are, don't try to be a man. You made it to where you are through hard work and perseverance, but 

most importantly, you're there. Don't conform yourself to a man's idea of what a leader should 

look like."  

Sharon Rowlands, CEO of digital marketing firm ReachLocal, agreed that confidence is the key 

to success, even when you're up against a boardroom full of men. Rowlands noted that when she 

was a newly appointed CEO, she often felt her ideas received more scrutiny than those from her 

male colleagues. However, she didn't let that discourage her from being a great business leader, 

she said."I had confidence in my abilities to run the business," Rowlands said "I just made sure 

that any initiative I was trying to move forward was backed up by a solid business case. I was 

never unprepared for the questions that I knew would come. I [also] think many women naturally 

have extraordinary common sense, a sharp intuitive sense and a great focus on people. These are 

extremely valuable in business and can help to set us apart as leaders." 

 

2. Women-owned startups receive significantly less investor funding. 

Not every startup founder looks for investors to help his or her business get off the ground, but 

those who do know how difficult the pitching process can be. Raising capital is even more 

difficult for women-owned firms: A 2014Babson College report found that less than 3 percent of 

venture capital-funded companies had a female CEO. 

If a woman is looking for business investors, Crater advised to build confidence through a great 

team and business plan."Investors are [typically] looking for businesses that can grow to over $1 

billion in valuation," Crater said. "Think about how to do that. If you have experts on your 

founding team that can execute the business [operations] well, investors will have confidence in 

those people. You also need a good product market fit." 

 

3. Emotions and nurturing skills can affect women's businesses. 

Though trying to act like a man doesn't guarantee success for a female entrepreneur, allowing her 

"feminine" qualities to stand in the way of getting things done isn't necessarily recommended, 

either. By nature, women are more emotional and nurturing, which can sometimes be a 

hindrance to running a business. Women get emotionally connected, and that can hold us back 

from making the tough decisions. Male board members and investors get frustrated when we're 

not as quick to fire or make dramatic business changes that could impact employees' 

families.Connections are highly important to success, and nurturing strong professional 

relationships can go a long way. But it is important for female entrepreneurs to also be direct and 

stay focused on their business goals.   

 

http://trunkettes.com/
http://www.reachlocal.com/us/en
http://www.businessnewsdaily.com/5841-secure-startup-funding.html
http://www.babson.edu/news-events/babson-news/Pages/140930-venture-capital-funding-women-entrepreneurs-study.aspx
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4. Women often lack the support of other female business leaders. 

The main challenge for female entrepreneurs is just like the challenge for female engineering 

students. There just aren't enough of us. There aren't enough women to be role models, act as 

sounding boards, do deals with — in short, to create normalcy for women in leadership positions. 

Despite the quickly growing number of female executives and business owners, finding fellow 

women entrepreneurs to connect with isn't always easy. Women-focused networking events are 

good places to start, as well as online forums and groups specifically created for women in 

business.Opportunities to lead do exist for women, we just need to continue to support and 

promote women in the limelight to encourage others to come along for the ride. 

 

5. Many women have to balance raising families with running their businesses. 

Work-life balance is often a goal of entrepreneurs across the board, but mothers who start 

businesses have to simultaneously run their families and their companies. 

Being a mother while running a business is very challenging. There are ways to balance your 

time, but the perception is that you could be more effective running your business if you didn't 

have to deal with kids. Momtrepreneurs have dual responsibilities to their businesses and to their 

families, and finding ways to devote time to both is key to truly achieving that elusive work-life 

balance. 

6. Women entrepreneurs are afraid of failure. 

The fear of failure is the top concern of women who launch startups. Failure is a very real 

possibility in any business venture, but it shouldn't be viewed as negative.You need to have 

massive failure to have massive success. You may need 100 'no's' to get one 'yes,' but that one 

'yes' will make you more successful tomorrow than you were today." 

 

 One Indian woman who proved herself as a successful entrepreneur is the owner of 

Sweetish House Mafia. How many times have you‘ll seen the show on Fox Traveler about food 

trucks selling the most exciting looking food so much so that it makes you drool looking at your 

television screens. Delicious cupcakes, cream filled pies, crisp waffles and even mini doughnuts 

are being sold from a food truck! Recently Mumbai did see launch of a restaurant in a bus which 

is exciting. Sweetish House Mafia is not a food truck per say but now we a have a cute little 

white Nano selling sweet sinful cookies and desserts on the bustling streets of Mumbai. Loaded 

with sweet treats sets shop at different public locations in Mumbai to give you that sweet 

something while rushing. Ms Sweetish who wants to remain secret, updates the location and 

timings of the pit stop and also the menu of the day via social media. Her first pit stop 

was Horniman Circlefollowed by Worliseaface and the most recent one was at Carter Road. The 

Bandra crowd was blessed with Nutella stuffed chocolate chip cookies with a dash of sea 

salt; gosh it seems like that there is never enough chocolate 

http://www.businessnewsdaily.com/5244-improve-work-life-balance-today.html
http://www.businessnewsdaily.com/4844-women-entrepreneur-globe.html
http://mumbaimag.com/the-moving-cart/
http://mumbaimag.com/gardens-mumbai/
http://mumbaimag.com/readers-write-changing-sounds-of-the-city-from-bombay-to-mumbai/
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In tete-a-tete with the owner of SHM, she said, ―Sweetish House Mafia is very new.  The fact 

that it already has a fan following is really amazing. I like baking, and I like to bake for myself. I 

don‘t like to work under pressure or be answerable to anyone, which is why I was always clear in 

my mind that I would not open a shop or take orders. A car is just the perfect way to sell my 

treats across the city without being bogged down to one place. I can hit all popular locations and 

get the word out there faster. Honestly, the name just happened. I like the band but I can‘t say 

that I was trying to match it up.‖ 

How did you get into baking? Do you have any formal training? 

My mother likes cooking/baking so from a very young age I used to watch her make desserts for 

the dinner parties at home. She always involved me because she knew of my love for anything 

sweet. I remember we went from making brownies, to apple pie, to cheesecake, and then I just 

started making stuff on my own without her help. She was more than happy about that! So no 

formal training at all. I bake because I like to. 

What is the best and worst advice you received when starting out? 

My husband and friends understand SHM and they said ―Just go for it. What‘s the worst that can 

happen? You won‘t do well. Which is not going to happen since your goods are much better than 

a majority of the stuff out there.‖ They said it was my calling. So I went ahead and took the 

plunge. 

So far you have had pit stops at Horniman Circle and Carter Road. Why only these locations? 

And how has been the response? 

Horniman was a trial run so the response was lukewarm. I had random people buy some stuff but 

not to the level of Carter Road. I sold out within 20 minutes of reaching Carter Road, which was 

my first ‗official‘ run. There were people waiting there from before and there were people 

waiting there even after everything was gone. I fell short! It‘s the power of social media.  This is 

just the beginning though. I will be making stops at different locations in the city on different 

days. Nothing fixed at all. 

What has been your biggest challenge till now? 

Getting the word out. Sweetish House Mafia cannot work if people don‘t know about it. It‘s all 

word of mouth. The only way people will show 

up is if they know what to expect and where to expect it. 

What is your biggest asset? 

I bake well, plain and simple. 

http://mumbaimag.com/mumbailist-party-planners-in-mumbai/


Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

285 
 

In a city which has serious traffic and road problems, have you faced any issues during your pit 

stops? 

None so far, touch wood. That‘s why I make sure that I can find little by-lanes or corners where 

the car can stop without causing any more jams. 

Tell us a little about SHM‘s goodies? 

I love chocolate so most of my goodies are chocolate based, I use Belgian chocolate, the best 

chocolate out there. The flavor it gives is just at a different level altogether. But I know people 

who aren‘t such chocolate fans so make sure I have yum stuff for them too. 

Resources no bar, if there is one thing you could enhance about your business what would it be? 

I would want a food truck where I could bake and sell the goods immediately. 

What more does SHM have in store for the hungry Mumbaikars in the near future? 

Right now I‘m just focusing on more sweet treats such as chocolate chip pound cake, red velvet 

cupcakes, smores cookies, Nutella ‗Inner Circle‘ biscuits (named after the group that pushed me 

to make all this a possibility). Let‘s see where this takes me. One step at a time is what I‘m 

working on right now. 

 I as a woman myself feel proud to see increasing women entrepreneurs. Women have proved 

their potentials since ancient times and they continue to do wonders in whatever they take up. 

Kalpana Chawla, Sania Mirza. Suneeta Williams, Arundati Bhattacharya (SBI bank), Chanda 

Kochar (Chief of ICICI bank), Shikha Sharma (Chief of Axix bank) and many more women have 

proved themselves successful in different sectors of sports, astronomy and banking business. If 

any woman decides staunchly to approach something of her interest she works hard to prove 

herself for the same. Women empowerment in entrepreneurship is still unstable and insecure, but 

women with their determination and belief will mark the change soon.  

Key words:-confined, entrepreneurship, integral, motivator, untapped, intimidating, 

stereotypically, intuitive, momtrepreneur, elusive, tete-a-tete, bogged, smores, staunchly. 

References:- Times of India, India today, Wikipedia. 
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The male dominated world was always reluctant to even acknowledge the fact that women were 

as good as men on parameters of hard work, intelligence quotient (IQ) and leadership traits. 

 

The new generation  women across the world have overcome all negative notions and have 

proved themselves beyond doubt in all spheres of life including the most intricate and 

cumbersome world of entrepreneurship. 

 

Yes, there is a section among women who believe in short-cuts but at the same time there is no 

dearth of women who are confident ,believe in themselves and have enormous fire in their bellies 

to take on the best in the business and beat them at their own game. 

 

India too has its own pool of such bold and fearless women who have made a mark for 

themselves both within the country as well as overseas. 

 

Their relentless zeal, incessant quench for success and willingness to walk the extra mile has 

broken all myths about their inborn limitations that were supposed to be major roadblocks on 

their success expressways. 

Let's meet 15 such Indian women who can be easily termed as role models for every Indian- both 

males and females.       

 

 

CONDITION OF WOMEN ENTREPRENEURS IN SOCIETY 

Empirical evidence shows that women contribute significantly to the running of family 

businesses mostly in the form of unpaid effort and skills. The value of this effort is 

underestimated both by the families that take it for granted and in academic studies. On the other 

hand, many of the enterprises defined as being run by women (that is, enterprises in which 

women hold the controlling share) are in fact run in their names by men who control operations 

and decision making. Programmes meant to reach women entrepreneurs can succeed only if they 
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take note of this paradox as well as of the familial and social conditioning that reduces the 

confidence, independence and mobility of women. 

 

CHANGING STATUS OFWOMEN ENTREPRENEURS IN INDIA 

1) Women owned businesses are highly increasing in the economies of almost all countries. 

 

2) The hidden entrepreneurial potentials of women have gradually been changing with the growing 

sensitivity to the role and economic status in the society. 

 

3) The glass ceilings are shattered and women are found indulged in every line of business from 

pappad to power cables. 

 

4) The challenges and opportunities provided to the women of digital era are growing rapidly that 

the job seekers are turning into job creators. 

 

5) The women in India are flourishing as designers, interior decorators, exporters, publishers, 

garment manufacturers and still exploring new avenues of  economic participation. 
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BaartIya samaajaatIla s~IyaaMcao sqaana va %yaaMcyaa sqaanaavar pirNaama krNaaáyaa GaTkaMcaa AByaasa 

Da^. koSar ramacaMd` jaaQava 

sahp`aQyaapk,  

caoMbaUr sava-MkSa iSaxaNaSaas~ mahaivaValaya, 

caoMbaUr, mauMba[- - 71. 

 

saaraMSa 

s~I AaiNa pu$Ya ho daoGaohI inasa-gaacao GaTk Asatanaa Aaplyaa yaa samajaat maaozyaa p`maaNaat is~yaaMnaa kmaI ka 

samajalao jaato yaacaa AapNa kQaI ivacaar krtao ka? ha ivacaar ka krt naahI? yaacaa AapNa kQaI SaaoQa 

Gaotlaa Aaho ka? yaa gaaoYTIvar ivacaar k$ nayao ASaI AaplaI AajacaI vyavasqaa AsalaI, trI AapNa Aaja 

21 vyaa Satkat Aahaot yaa gaaoYTI qaaMbavaayacyaa AsatIla, tr AapNaalaa Aaplyaa Aajacyaa vyavasqaot badla 

GaDvaUna AaNaavaa laagaola vyavasqaa badlaNyaasaazI svat:laa jaaga$k zovaavao laagaola. Aaja p̀%yaok s~Inao svat:laa 

kahI p̀Sna ivacaarayalaa hvaot vyavasqaa badlaayacaI Asaola, tr p̀qama vyavasqaocao sva$p samajaUna Gyaayalaa hvao. 

Aaja p̀%yaok xao~at s~I Agàosar AsalaI trI hI gaaoYT sahjair%yaa saaQya JaalaolaI naahI. %yaasaazI AnaokaMcao 

yaaogadana Aaho. 

mah%vaacao Sabd : BaartIya samaaja, s~IyaaMcao sqaana, karNao AaiNa AByaasa.  

 

P`astavanaa : bauiQdmaana, ktR-%vavaana is~yaa sava- kaLat, sava- saMskRitt idsaUna yaotat. prMtu trIhI saamaanya s~Icao sqaana BaartIya 

samaajaat pu$YaaMcyaa tulanaot sava-~ duyyamaca maanalao gaolaolao Aaho.AaQauinak iva&ana va maaihtI tM~&anaacaa ]dya yaamauLo ]%trao%tr s~I 

svaatM~yaalaa Anaukula Asaa kaL yao} laagalaa Aaho. 20 vyaa Satkacyaa Satkacyaa ]%trao%tr ‘maaihtI tM~&anaacyaa’ ËaMtImauLo 

&ana- baUiQdma%ta yaaMnaa AsaaQaarNa mah%va  Aalao Aaho.SarIrsaamaqaa-t s~I- pu$Yaat frk Asalaa trI baUiQdma%tocyaa baabatIt 

is~yaa pu$YaaM[t@yaaca bauiQdmaana Asalyaacao AaZLto yaamauLo 21 vyaa Satkat s~I- mau@tI, s~I- pu$Ya samaanata hI Qyaoya gaazNao 

AiQak saaopo jaaNaar Aaho. karNa samaajaat s~I- pu$Ya samaanatocyaa AaD yaoNaaáyaa karNaaMnaa Cod doNyaat yaot Aaho. 

]i_YTo: 

1.sadyaisqatItIla BaartIya samaajaatIla s~IyaaMcyaa sqaanaacaa AByaasa krNao. 

2.s~IyaaMcyaa djaa- vaa sqaanaavar pirNaama krNaaáyaa GaTkaMcaa SaaoQa GaoNao. 

3. BaartIya s~IyaaMcaa samaajaatIla djaa- ]cavaNyaatIla iSaxaNaacyaa BaUimakocaa SaaoQa GaoNao. 

MARATHI SECTION 
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s~IyaaMcao samaajaatIla sqaana : 

      Aaplyaa va jagaacyaa p`acaIna va maQyayaugaIna samaajaacyaa [ithasaacaa AapNa AByaasa kolaa tr Aaplyaa doSaat va jagaat 

AapNaalaa kahI ivad\vaana, p̀kar pMiDt &anaI va kt-bagaar s~Iyaa hao}na gaolyaacao idsaola. prMtu %yaaMcaI va %yaaMcyaa kayaa-caI naaoMd 

maa~ AapNaalaa kuzoca idsat naahI. iSavaaya %yaaMcaI ivacaarsarNaIsauQda AapNaalaa imaLt naahI. yaacao karNa mhNajaoca pu$Yap`Qaana 

saMskRtI va pu$YaaMcao Asalaolao vaca-sva ho Aaho. maga ASaa yaa pu$Yap`Qaana saMskRtIt s~IyaaMnaa pUvaa-par duyyamaca sqaana Asalyaanao, 

samaajaanao s~IyaaMnaa AspRSyaca zrvalao.%yaaMnaa samaajaat pu$YaaMnaI sqaana idlao Asaola ka? ivacaar kolaat tr naahIca Asao ]%tr 

AapNaalaa imaLola. maga ASaa yaa is~yaaMcaa p`Baava samaajaat ksaa Asaola? s~IyaaMnaa naa AiQakar, naa h@k, naa kuzlaohI svaatM~. 

%yaa kovaL ]pBaaogaacao saaQana Aahot Asao maanaUna %yaaMnaa caar iBaMtIcyaa Aatca kaoMDNyaat Aalao. maga %yaaMnaa AaplaI kamagaIrI kSaI 

krta yao[-la.%yaa svat:laa isaQd kSaa krtIla. prMtu ha dRiYTkaona Aata badlat caalalaa Aaho. AaQauinak samaajaat s~I- pu$Ya 

samaanata maanya kolaI gaolaI Aaho.s~I va pu$Ya yaaMcyaat BaodaBaod k$ nayao.s~IyaaMnaa pu$YaaMcyaa baraobarInao samaajaat va vyavaharat 

sqaana imaLayalaa hvao. ek vya@tI mhNaUna s~Ilaa samaajaat pìtYza imaLayalaa paihjao. ek maaNaUsa mhNaUna tIlaa samaajaat 

maaNasaasaarKo jagata yaayalaa hvao.yaa savaa-Mcaa gaMiBarpNao ivacaar k$na Baartat rajaa rama maaohna ra^ya yaaMcyaa pasauna to 

Da^.baabaasaahoba AaMbaoDkraMpya-Mt AnaokaMnaI is~yaaMcyaa p`SnaaMnaa vaacaa faoDlaI. s~Ivagaa-cyaa pS̀naaMkDo savaa-Mcao laxa vaoQaUna Gaotlao. 

is~yaaMcyaa saamaaijak gaulaamaigarIcyaa ivaraoQaat satt Aavaaja ]zvalaa. %yaacaoca fL mhNajaoca Aaja samaajaat s~IyaaMhI pu$YaaMcyaa 

baraobarInao, KaMdyaalaa KaMda laavaUna p`%yaok xao~at BarIva kamagaIrI krt Aahot.%yaaMnaahI AaplaI dKla samaajaalaa Gyaayalaa Baaga 

paDlao Aaho. pNa hI saM#yaa far maaozI naahI. prMtu badla%yaa kaLanausaar maihlaahI badlat Asalyaanao BaivaYyaat samaajaat punha 

maatRsa%tak pQdtI va saMskRtI ]dyaasa yao[-la va s~IyaaMnaa samaajaat maanaacao sqaana p`aPt hao[-la. 

 

s~IyaaMcyaa sqaanaavar / djaa-var pirNaama krNaaro GaTk : 

       svaatM~yaanaMtr AapNa s~I- pu$Ya samaanata yaa idSaonao jaaNyaacaa inaQaa-r kolaa. %yaasaazI zaosa pavalaohI ]calalaI. %yaaMcaI 

caaMgalaI fLohI Aaplyaalaa idsauna  yaot Aahot. iSaxaNa Aqaa-jana p`Saasana rajakarNa yaa xao~at s~Iyaa Aata ihirrInao Baaga Gaot 

Asalyaa va s~IyaaMcyaa saamaijak saurxatosaazI kahI kayadohI krNyaat Aalao Asalao trI sauQda BaartIya naarIla Aaja ivaivaQa 

samasyaaMnaa ivaivaQa gaaoYTIMnaa ivaivaQa GaTkaMnaa saamaaoro jaavao laagat Aaho. ho GaTk p`%yaxa pNao %yaaMcyaa sqaanaavar pirNaama krt 

Aaho. %yaamauLo %yaaMcyaa saurixattolaa  va p`itYzolaa Qaaoka inamaa-Na haot Aaho. ho pirNaama krNaaro GaTk puZIlap`maaNao Aahot. 

1. kinaYT djaa- : BaartIya s~Ilaa AjaUnahI samaajaamaQyao duyyama sqaana idlao jaato.s~IyaaMcaa kinaYT djaa-  

dSa-ivaNaaro GaTk 

1.sauiSaixat AaiNa EaImaMt kuTuMbaat ~yasqaaMsaarKI vaagaNaUk idlaI jaato. Anaokda kupaoYaNahI kolao jaato. 

2.kahI Baagaat AjaunahI ivaiSaYT jamaatIt satIcaI pq̀aa Aaho. 

3.maulaIcaa gaBa- Asaola tr gaBa-pat kolaa jaatao. 

4.samaajaat s~IyaaMcyaa vaagaNaukIvarIla mayaa-da. 

5.Anaok kuTuMbaamaQyao ikMvaa zravaIk kahI Qamaa-MmaQyao s~Ilaa naaokrI krNyaacaI prvaanagaI idlaI jaat naahI. 

    2.  saaxarta : svaatM~yaapàPtInaMtr BaartatIla saaxartocao p`maaNa vaaZlao Aaho. 1951 maQyao BaartatIla saaxartocao    

         p`maaNa 18 ‰ haoto tr 2011 maQyo to 65 ‰ [tko Jaalao. yaat pu$YaaMcyaa saaxartocao p`maaNa 76 ‰ va  

         s~IyaaMcyaa saaxartocao p̀maaNa pu$YaaMpoxaa kmaI mhNajaoca 54 ‰ Aaho. 

3. huMDa : huMDa ivaraoQaI kayada 1961 maQyao saMmat k$nahI Baartat kahI jaatI jamaatIMmaQyao maaozyaa p`maaNaat huMDa  
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     Gaotlaa jaatao.huMDa na idlyaanao Anaok navavaQaUnaa saasarI ~asa haot Asalyaacyaa tËarI paolaIsa sToSanalaa 

     naaoMdivalyaa jaatat. kahI izkaNaI tr maulaIMnaa jaaLlyaacyaahI GaTnaa GaDtat. yaatIla Anaok huMDa baLIcyaa  

     naaoMdI BaItImauLo va kayadyaacaa sasaoimara caukvaNyaasaazI paolaIsa sToSanalaa kolyaaca jaat naahIt. 

4. balaa%kar va laOigaMk A%yaacaar : Baartacyaa sava-ca Baagaat yaa samasyaolaa s~IyaaMnaa saat%yaanao taoMD dyaavao laagat  

    Aaho. idvasaoMidvasa laOigaMk SaaoYaNa va balaa%karacyaa GaTnaa vaaZtca Aahot. Pà%yaok daona tasaalaa Aaplyaa  

    doSaat ek balaa%karIt GaTnaocaI naaoMd haoto. Laajaostva va Sarmaona ik%yaok balaa%karIt GaTnaaMcaI naaoMd kolaI  

    jaat naahI.Baartat savaa-t jaast balaa%karacyaa GaTnaa maQya pd̀oSaat GaDtat tr SaharaMmaQyao savaa-t jaast  

    idllaIt GaDtat. 

5.  Pau$Yap`Qaana saMskRtI va pu$YaaMcao vaca-sva . 

6.  ilaMga Baod va ilaMga vaca-svavaad / laOigaMk Asamaanata  

7.  BaUimakaMmaiQala saacaobaMdpNaa. 

8.  Qamaa-caI laOigak BaodabaabatcaI BaUimaka. 

9.  maihlaaMcaI duba-lata. 

10. is~ iSaxaNaacaI kmatrata. 

11. is~yaaMbaabat samaajaat Asalaolao gaOrsamaja / dRYTIkaona. 

12. s~I va pu$Ya yaaMcaI maanaisakta. 

13. AiQakar va h@kaMcaI kmatrta. 

14. s~IyaaMcaI samaajaatIla Asaurixatta / saamaaijak SaaoYaNa. 

15. BaRNah%yaa. 

BaartIya samaajaatIla s~IyaaMcaa djaa- ]McaavaNyaasaazI iSaxaNaacaI BaUimaka :   

       iSaxaNaatUna s~IyaaMcaa djaa- ]McaavaNyaasaazI p`ya%na kolyaasa BaartIya samaajaacyaa ivakasaat s~Iyaa mah%vapUNa- BaUimaka 

bajaavatIla. BaartIya s~IyaaMcaa djaa- ]McaavaNyaasaazI iSaxaNaatUna s~IyaaMcaI kaLjaI va saMgaaopna puZIlapm̀aaNao Gaota yao[-la. 

1. s~IyaaMnaa samaana djaa- bahala krNao.  

2. iSaxaNaatUna samaaja jaagaRtI GaDvaUna AaNaNao. 

3. kayadoSaIr p`iËyaocao saulaBaIkrNa krNao. 

4. kayadyaacaI AmalabajaavaNaI kzaortonao krNao. 

5. Qaaima-k naotR%vaacaa pazIMbaa imaLvaNao. 

6. ASaasaikya saMGaTnaaMcaI BaUimaka spYT krNao. 

7. Kamaacyaa izkaNaI sakara%mak dRYTIkaona hvaa ho ibaMbavaNao. 

8. saMsadot p`BaavaI s~I naotR%va inamaa-Na krNao. 

9. s~IyaaMnaa AiQakar va h@k bahala krNao. 

10. maulyaaMcao va jaIvana kaOSalyaaMcao iSaxaNa doNao. 

11.  maulaIMnaa AavaSyak saaoyaI - sauivaQaa purivaNao. 

12. samaana AByaasaËma va sahiSaxaNa rabavaNao. 

13.  svayaMraojagaar p̀iSaxaNa rabavaNao. 

14. yaaogya vaatavarNaacaI inai-ma-tI krNao. 
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samaaraop : ASaa pk̀aro AapNa iSaxaNaatUna p`ya%na kolao tr na@kIca samaajaacaI maanaisakta badlaolao AaiNa s~IyaaMnaa samaajaat 

maanaacao sqaana p̀aPt hao[la. Part ekda maatRsa%tak kuTuMbapQdtI va saMskRtI navyaanao ]dyaasa yao[-la %yaasaazI AapNa 

kaLap`maaNao badla ha inasagaa-caa gauNaQama- svaIkarayalaa hvaa.kaLap`maaNao AapNa jagaayalaa va ivacaar krayalaa iSaklaao 

paihjao. s~I pu$Ya p`gatI yaa vaadacyaa Baaovaáyaat na saapDta AapNa puZo jaayalaa hvao.trca ho Sa@ya Aaho. 
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बायतातीर भहशरा वषभीकयण: कारची आणण आजची स्थथती 
 

हरिशं्चद्र लक्ष्मण भोईि 

saMMSaaoQak  

gaaoKlao ejyaukoSana  saaosaayaTIcao 

k^alaoja Aa^f ejyaukoSana ÂnD irsaca-¸ 

prola¸ mauMba[-. 

 

ल 

D^a. narod` pI. paTIla     

sahyaaogaI p̀aQyaapk 

gaaoKlao ejyaukoSana  saaosaayaTIcao 

k^alaoja Aa^f ejyaukoSana ÂnD irsaca-¸ 

prola¸ mauMba[-. 

          

 

 

प्रथतालना :- 

ऩायॊऩारयकबायतीम वभाजात भहशराॊना अनेक शक्‍काऩावून लॊचित ठेलण‍्मात आरे शोते. ऩुरुऴप्रधान 

वॊस्कृतीन े भहशराॊना लभऱणाऱ्मा दयु्मभ व‍्थानाभुऱे व‍्त्री-ऩुरुऴ वलऴभता ननभााण झारी. भध‍्ममुगीन 

कारखॊडात अनेक अननष्ट रूढी ऩयॊऩयाभुऱे तत‍्कारीन स्त्स्त्रमाॊिा दजाा घवयरा. १९ ल‍्मा ळतकात भहशराॊिी 
स्त्स्थती वुधायण‍्मािा प्रमत‍्न वभाजवुधायकाॊनी केरा. व‍्त्री ऩुरुऴाॊना वभान अचधकाय लभऱालमाव ऩाहशजे. 
अवा प्रबाली वलिाय मा ळतकात ऩुढे आरा. वभाजवलकावात ऩमाामाने देळाि‍्मा वलाांगीण वलकावात 

भशत‍्लािा घटक अवूनशी ऩुरुऴप्रधान वभाजल‍्मलव‍्था, धाभीक कर‍्ऩना, वाभास्त्जक रुढी ल ऩयॊऩया इ. 

फाफीॊभुऱे भहशराॊना शक्‍काॊि े वॊयषण कयण‍्माि‍्मा प्रळ‍्नाकड े गाॊबीमाान े रष हदरे गेरे नल‍्शते. 
व‍्लातॊत्र्मप्राऩ‍्तीनॊतय वाभास्त्जक ऩरयलतान घडून मेण‍्माि‍्मा दृऴ‍्टीने, भहशराॊिा दजाा वुधायण‍्माि‍्मा 
दृऴ‍्टीने वलकावात‍्भक अनेक कामदे अस्त्स्तत‍्लात आरे. व‍्त्री ऩुरुऴ वभानतेि ेभत रुजवलणे, वला वलकाव 

कामाात भहशराॊना वशबागी करुन घेण‍्माि‍्मा उदे्दळाने १९७५ शे लऴा वॊमुक्‍त याऴ‍्ट्र वॊघटनेने आॊतययाऴ‍्ट्रीम 

भहशरा लऴा भ‍्शणून घोवऴत केरे. ऩॊिामत याज‍्मव्मलव‍्थेत भहशराॊना आयषणाि‍्मा भाध‍्मभातून व‍्थाननक 

ळावनात प्रनतननचधत‍्ल लभऱारे. मा भाध‍्मभातून भहशराॊि‍्मा याजकीम वषभीकयणारा िारना लभऱारी.  
त‍्मादृऴ‍्टीने भहशराॊना वषभीकयणािी वॊकर‍्ऩना स्ऩऴ‍्ट कयणे आलळ‍्मक ठयते. भहशराॊच्मा 
वषभीकयणाफाफत देळऩातऱीलय ििाा शोत अवरी तयीशी भहशरा स्लत:च्मा अस्त्स्तत्लाफद्दर ककती 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

294 
 

जागरुक आशे? ककती भहशरा स्लत:वाठी लेऱ काढून आऩल्मातीर आणखी नलीन गुण ळोधण्मािा प्रमत्न 

कयतात? ककती जणी हदलवातीर एक ताव स्लत:वाठी लाऩयात आणतात? उत्तयािा टक्का अनतळम कभी 
अवेर मात ळॊका नाशी ऩण स्त्स्त्ररा वुऩयलुभन म्शटल्माने जफाफदाऱमा लाढल्मा. ननवगााने स्त्स्त्ररा 
भस्त्ल्टटास्त्स्कॊ ग फनलल्माने नतच्मात षभता माफाफत दभुत नाशी .ऩयॊत ुमावाठी स्त्स्त्रमा अचधक वषभ शोणे 

गयजेि ेआशे शेशी नाकारून िारणाय नाशी . 
 

भहशराॊच ेवषभीकयण :-  

 

स्त्स्त्रमाॊि ेवफरीकयण शोणे म्शणज ेनति ेव्मस्त्क्तभत्ल एक भाणूव म्शणून वलकलवत कयामि ेल नतरा तळी 
वॊधी लभऱलून द्मामिी. भहशराॊना कोणत्माशी बेदबालालळलाम प्रगती कयण्मािी वॊधी द्ममरा शली. कायण, 

प्रत्मेक लेऱी ती अफरा आशे तवेि नतरा काशी कऱत नाशी, ती वषभ नाशी, ऩुरुऴाॊच्मा तुरनेत ती काभ 

कयण्माव वषभ नाशी. अवे म्शटरे जाते. तवेि वलवलध जातीधभााच्मा स्त्स्त्रमाॊना वलवलध वभस्माॊना वाभोये 

जाले रागते. स्त्स्त्रमाॊच्मा अॊगी अवणायी वशनळक्ती, वॊमभ मा गुणाॊभुऱे नतरा प्रत्मेक लेऱी गहृशत धयरे 

जाते, ऩयॊत ुझाळीिी याणी रक्ष्भीफाई ते आज अभेरयकेि ेयाष्ट्राध्मष फयाक ओफाभा माॊना गाडा ऑप ऑनय 

देणायी ऩुजा ठाकुय माॊच्मा उदाशयणालरुन स्त्स्त्रमा ककती वषभ आशेत शेि हदवून मेते. आज भहशराॊवॊदबाात 

वलवलध वलकाव मोजना याफलल्मा जात आशेत. त्माॊिा वलकाव शोण्माव प्रायॊबदेखीर झारा आशे, ऩयॊतु शी 
वलकावािी लाटिार वातत्माने हटकलाली रागेर. वभाजारा स्त्स्त्रमाॊच्मा प्रशनाॊवॊदबाात जागतृ कयणे 

आलशमक आशे.  

व्माख्मा :-   

१. ‗‗ वॊधीलॊचित भहशराॊना कोणत्माशी बेदबालालळलाम प्रगती कयण्मािी वॊधी देणे म्शणज े भहशरा 
वषभीकयण शोम.‗‗  

२. ‗‗भहशरा वषभीकयण म्शणज े दफुारता नष्ट कयणायी, स्त्रीच्मा ळयीय, भानल फुध्दीभध्मे स्लत्लािी 
जाणील ल स्लत: फद्दर जागरुकता ननभााण कयणायी ल त्मादृष्टीने स्लमॊवलकावावाठी प्रलतृ्त कयणायी एक 

वॊकल्ऩना शोम.‗‗  

३. ‗‗भहशरा वषभीकयण म्शणजे स्त्स्त्रिे  व्मस्त्क्तभत्ल एक भाणुव म्शणुन व्मक्ती म्शणुन वलकलवत कयणे 

आणण त्माॊना वभान वॊधी देणे शोम.‗‗  

स्त्स्त्रमाॊिे याजनैनतक, वाभास्त्जक, आचथाक वाभथ ्ा‍म लाढवलणे. व‍्लत्ि‍्मा षभताॊिा वलकाव कयणे. 

आत‍्भवलळ‍्लाव, ननणामषभता, दृढ ननळ‍्िम कयण‍्मािी मोग‍्मता ननभााण कयणे भ‍्शणजेि भहशरा 
वषभीकयण शोम. व‍्त्री ऩुरुऴ वलऴभतेभुऱे स्त्स्त्रमाॊलय झारेर‍्मा अन‍्मामाि ेऩरयभाजान कयणे त‍्माॊना वभाज 

जीलनाि‍्मा वला षेत्रात ऩुरुऴाॊि‍्मा फयोफयीने व‍्थान देणे, त‍्माॊना आचथाकदृऴ‍्टमा व‍्लालरॊफी फनवलणे, 

त‍्माॊना वन‍्भानाने आणण प्रनतऴ‍्ठेि ेजीलन जगता मेईर अळी ल‍्मलव‍्था ननभााण कयणे भ‍्शणजेि भहशरा 
वषभीकयण शोम. 
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भहशराॊच ेवाभास्जक थथान आणण वषभीकयण :-  

 

बायतीम वॊस्कृती वलकावाच्मा इनतशावािी ऩाने उरगडून ऩाहशरी तय एक गोष्ट रषात मेते की, ऩूला 
कारखॊडात स्त्री शी ऩुरुऴाॊच्मा फयोफयीिी शोती, भध्म कारखॊडात ती लावना आणण वलटॊफनेिी प्रतीक फनरी 
आणण उत्तय कारखॊडात गुराभचगयीच्मा ऩाळात स्त्री अडकरी गेरी. स्त्स्त्रमाॊि ेआजच्मा वभाजातीर स्थान 

काम मािा वलिाय केरा तय एक गोष्ट ननस्त्शितऩणे रषात मेत ेकी, भातवृत्ताक कुटूॊफ ऩध्दतीत स्त्जथे 

घयातीर वला अचधकाय भहशराॊकड े आशेत, नतथे स्त्री ऩुरुऴ नात्माॊभध्मे भात्र भहशराॊना एकतय 

ऩुरुऴाॊच्मावाठी ऩुयक भानरॊ गेरॊ ककॊ ला देलत्लाच्मा वोनेयी वऩॊज-मात तीरा फॊहदस्त कयण्मात आरॊ, एक 

भाणुव म्शणुन आम्शी स्त्री कड े कधी ऩाहशरॊि नाशी शी लस्तुस्त्स्थती नाकारून िारणाय नाशी .   

रशानऩणी लडीर , तरुणऩणात नलया आणण म्शातायऩणी भुरगा मा तीन कषाॊभध्मे भहशरा फॊहदस्त 

झाल्मा. याॊधा, लाढा, उष्टी काढा ल िरू आणण भूर मातून स्त्री फाशेय ऩडरी नाशी. काऱ फदररा तळी 
ऩरयस्त्स्थती फदररी. आज वलवलध षेत्रात भहशरा आऩल्मा कामाकतृात्लािा ठवा उभटलताॊना हदवत आशेत. 

भात्र, एकीकड े शी ऩरयस्त्स्थती अवताॊना आभच्मा देळत आजशी वालाजननक हठकाणी स्त्स्त्रमाॊवाठी 
स्लच्छतागशेृ नाशीत, शी ऩरयस्त्स्थती आशे. ऩूलीिी स्त्रीिी प्रनतभा आता वलस्तायरी अवरी तयी, वाभान्म 

गहृशणीऩावून, डॉक्टय, लळषीका, कामदे तस, रेणखका, ऩत्रकाय, अलबमॊता मा षेत्रातशी अस्तीत्लावाठी 
स्त्स्त्रमाॊना वॊघऴा कयाला रागतोम. आजि ेस्त्स्त्रमाॊि ेवभाजातीर स्थान मािा लास्तलतेने वलिाय केल्माव  

 

मत्र नामयथत ूऩुज्मन्त े 

यभन्ते तत्र देलता  
 

अव े वाॊगणा-मा आऩल्मा  वॊस्कृतीत ‗‗स्त्री जन्भा शी तुझी कशाणी रृदमी अभतृ नमनी ऩाणी”अळी 
ऩरयस्त्स्थती आशे. आजशी  स्त्री भ्रुण शत्मा प्रकयणात देळात गाजत आशेत , शी ऩरयस्त्स्थती का आरी मािाशी 
वलिाय व्शामरा शला. स्त्रीकडे आम्शी उऩबोग्म लस्तू म्शणून ऩाहशरे. त्माभुऱे तीि े वभाजातीर स्थान 

डऱभऱीत झारे. भहशराॊलयीर अत्मािाय लाढरे. शुॊड्मावायख्मा प्रथेने आभच्मा वभाजात ऩाम घट्ट योलरे, 

भुरगी घयात शोणे म्शणजे भुरीच्मा फाऩावाठी जीलारा घोय ननभााण झारा. आणण आजायाऩेषा उऩिाय 

बमानक मा उक्तीप्रभाणे भहशरा अत्मािाय, शुॊड्मािी वभस्मा मा फाफत उऩाम ळोधण्माऩेषा भुरगी न शोऊ 

देणे शा ऩमााम ननलडण्मात आरा. २०११ च्मा जनगणनेच्मा अशलारानुवाय देळात दशा लऴाात ४ कोटी भुरी 
गबााति भायल्मा गेल्मा, शा जय अचधकृत आकडा अवेर तय अनाचधकृत आकडा माऩेषा नक्कीि जास्त 

अवेर.  

वभाजात आज स्त्री याजकायण, वभाजकायण, अथाकायण, वहशत्म, करा, क्रीडा मा वगळ्मा षेत्रात 

भुक्तऩणे वॊिाय कयत आशे. तीच्मा ऩाऊरखणुा, ऩदचिन्श वलवलध हठकाणी उभटत आशेत. प्रनतकुर 

ऩरयस्त्स्थतीलय भात कयत स्त्स्त्रमाॊनी वभाजातीर आऩरे स्थान ननभााण केरे आशे.  
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मळषणाद्लाये भहशराॊच ेवषभीकयण :-  

 

भशात्भा पुरे माॊच्मा म्शणतात , ‗‗घयातीर एक भाता लळकुन ळशाणी झारी तय, वला कुटूॊफ ळशाणे शोईर, 

वगळ्मा स्त्स्त्रमा लळकल्मा की, वला देळ जागा शोईर.‗‗ मािा  वलिाय करुनि भशात्भा पुरेंनी स्त्री लळषणािे 
कामा शाती घेतरे. स्त्री लळषणाच्मा फाफतीत बायति नव्शे तय भशायाष्ट्र देखीर अगे्रवय याशीरा आशे. 

भशात्भा पुरे ल वावलत्रीफाई पुरे माॊनी स्त्री लळषणािा ऩामा घातरा. भशऴी धोंडो केळल कले माॊनी हशॊगणे 

मेथे भहशरा लळषण वॊस्था वुरु केरी. आज भशायाष्ट्रात अनेक वॊस्था स्त्री लळषणािे कामा कयत आशेत. 

भुरीॊकरयता स्लतॊत्र ळाऱा, लस्तीगशेृ, भशावलद्मारमे, त्मा अॊतगात िारलरी जातात. ळावनाकडून स्त्री 
लळषणाच्मा प्रवाया करयता १२ ली ऩमांति ेलळषण भुरीॊना भोपत हदरे जाते. प्राथलभक स्तयालय १९६०-६१ 

ते २०००-०१ मा अलधीत भुरीॊच्मा वॊख्मेत ३.८२ ऩट, भाध्मलभक स्तयालय १० ऩट ल उच्ि भाध्मलभक 

स्तयालय ६.५ ऩट लाढ झारेरी आशे. उच्ि लळषणाच्मा षेत्रातशी भशायाष्ट्रीमन स्त्रीमाॊिे प्रभाण लाढत आशे. 

शी प्रगती ननस्त्शिति नोंद घेण्मावायखी आशे.  

 

आगथयक दृष्ट्मा भहशराॊच ेवषभीकयण :-  

 

बायतातीर फशुताॊळी स्त्स्त्रमा ह्मा  घयकाभात गुॊतरेल्मा आशेत. वभाजात भाणूव म्शणून जगामि ेअवेर 

तय, आचथाक स्लालरॊफन आलशमक आशे. स्त्स्त्रमाॊच्मा आचथाक स्त्स्थती फाफत भाकेव म्शणतो की, 
‗‗उत्क्राॊतीच्मा टप्मालरुन ऩुढे वयकताना, आणण यानटी अलस्थेतुन वाॊस्कृनतक अलस्थे ऩमांत मेताना 
उत्ऩादन वाधने वलकवीत शोत गेरी. नॊतय खाजगी भारभत्ता शी वॊकल्ऩा रुढ झारी. आणण वॊऩत्तीलयीर 

इतय शक्क ऩुरुऴाॊकड े गेरे. एन्जेल्व म्शणतो, ‗‗जव जळी वॊऩत्ती लाढरी, तव तवा ऩुरुऴािा कौटूॊफीक 

आणण कुटूॊफा फाशेयिा दजाा स्त्स्त्रमाॊच्मा तुरनेत उॊिालरा, मातुन स्त्स्त्रमाॊना  दयु्मभ दजाा प्राप्त झारा.‗‗ 
उऩयोक्त वॊदबाानुवाय लेतना वॊफॊधी बेदबाल, स्लमॊयोजगाय अथा वशाय्मािा अबाल, वलना लेतन काभ ल 

फेयोजगायी, कुटीय उद्मोगात भारकी शक्क नाशी अळा अनेक कायणाॊभुऱे स्त्स्त्रि ेआचथाक स्थान ऩुरुऴाॊऩेषा 
दयु्मभ याशीरे, अव ेहदवते. भहशराॊना स्लमॊयोजगायाच्मा वॊधी उऩरब्ध करुन देऊन आचथाक दृष््मा भहशरा 
वषभीकयण कयणे शा मा प्रकक्रमेिा उदे्दळ आशे. भहशराॊना आचथाक अचधकाय लभऱलून देणे, उत्ऩादन 

प्रकक्रमेत वशबागी करुन घेणे मा गोष्टी केल्मा तयि याष्ट्रािा वलकाव शोईर.  

भहशरा स्लत:च्मा अस्त्स्तत्लािी जाणील करुन देण्मावाठी आज प्रत्मेक षेत्रात ऩुरुऴाॊच्मा खाॊद्मारा खाॊदा 
रालून काभ कयत आशेत. त्मावाठी तीच्मा अॊतयभनातून मेणाया आत्भवलशलाव, आणण धाडव शे नतरा 
ऩाठफऱ देत आशेत. आजशी जगातीर भहशराॊना वलवलध षेत्रात जव े की, वाभास्त्जक, धलभाक वलधी, 
ळैषणणक, आचथाक ल वाॊस्कृतीक, अळा प्रत्मेक षेत्रात ननणाम घेण्माव त्माॊना दयु्मभ स्थान हदरे जाते. 
भहशरा वषभीकयणािी वलभषा शी भानलाचधकायाच्मा नजयेतुन कयण्माि ेकाभ ऩॊिामतयाज कयत आशे. 

नुकतेि बफॊस्त्जग भध्मे जागनतक स्तयालय वॊऩन्न झारेरे ४ थे जागनतक वॊम्भेरनािे घोऴ लाक्म शोत,े 
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‗‗भहशराॊच्मा दृष्टीतुन जगाकडे ऩाशा.‗‗ भहशरा वषभीकयणात वलाात भशत्लािी फाफ म्शणज ेनतरा भाणुव 

म्शणुन जगण्मािी वॊधी देऊन नतरा नति ेव्मस्त्क्तभत्ल वलकलवत कयण्माव वभाजातून प्रोत्वाशन लभऱाल.े 

भहशरा वषभीकयणािा अथा भहशराॊना बीक नको आशे, कोणािी दमा नको आशे, तय त्माॊना ऩुरुऴाॊप्रभाणे 

वभान वॊधी शली आशे. आणण मावाठीि भहशरावषभीकयण भशत्लाि े ठयते.  
भहशरा वषभीकयणािी प्रकक्रमा लेगाने वुरु आशे. भहशरा वषभीकयण शी वॊकल्ऩना भहशरा वलकावाच्मा 
वॊदबाात रुढ झारी आशे. ऩालरो किये माॊनी वला प्रथभ शी वॊकल्ऩना उऩमोगात आणरी ‗‗भहशराॊना वफरा 
कयणे आणण त्माॊना वभान शक्क ल वॊधी देणे शेि माभागीर तत्ल आशे‗‗. स्थाननक स्लयाज्म वॊस्थाभध्मे 

भहशराॊवाठी ३३ टक्के जागा याखील ठेलण्मावाठी ७३ ली घटना दरुुस्ती इ.व. १९९० भध्मे कयण्मात आरी. 
तवेि भशायाष्ट्राभध्मे स्लॊमवाशाय्मता फित गटाच्मा भाध्मभातुन भहशराॊच्मा वलकावारा एक नवल हदळा 
लभऱारी आशे.  

 

भहशराॊच ेवाभास्जक मोगदान :-  

 

बिहटळ वत्तेच्मा स्थाऩनेनॊतय बायतीमाॊना ऩाशिात्म सान, वॊस्कृतीिी ओऱख झारी. प्रळावनािा व्माऩ 

वाॊबाऱण्मावाठी बायतीमाॊना तमाय कयण्माच्मा उदे्दळाने लळषणािी वुरुलात बिहटळाॊनी केरी. फुस्त्ध्दलाद, 

स्लातॊत्र्म, वभता माॊना भशत्ल आरे. मालय आधारयत वाभास्त्जक फदरारा प्रायॊब झारा. स्त्स्त्रमाॊलयीर 

अन्माम दयू व्शालेत, त्माॊना वभाजात वभानता, ऩुरुऴाॊच्मा फयोफयीि े स्थान प्राप्त कयण्मावाठी त्माॊनी 
प्रमत्न केरे. स्त्स्त्रमाॊना प्रथभ लळषण हदरे ऩाहशजे शे ओऱखनूि स्त्री लळषणालय बय देण्मात आरा. 
त्माभुऱेि आधनूनक काऱातीर स्त्रीिी जडण - घडण शोऊ रागरी. वभाजािा आधाय अवरेरी स्त्री 
ऩुरुऴाच्मा फयोफयीने भुक्ती रढा ल वभतेिा रढा देण्माव वज्ज झारी. त्माभुऱे भहशराॊनी जे वाभास्त्जक 

मोगदान हदरे आशे त्मािाशी वलिाय व्शामरा शला.  
भशायाष्ट्रातीर स्त्रीभुक्ती आॊदोरनािी ऩहशरी अग्रणी, ऩहशरी स्त्री लळषीका ल ऩहशरी भुख्माध्मावऩका 
वावलत्रीफाई पुरे, माॊनी भुरीॊच्मा लळषणावाठी अनेक प्रकायिा त्राव वशन केरा. ऩती ननधनानॊतय त्माॊनी 
वत्मळोधक वभाजाि ेकामा केरे. वलधला ऩुनवलालाश घडलून आणणायी वबा स्थाऩन केरी. त्माभध्मे शऱदी 
कुॊ कू, वभायॊब, यवऩान, प्रौढ स्त्स्त्रमाॊि ेलळषण आणण स्त्स्त्रमाॊलय शोणाया अन्माम मा वलऴमाॊलय ििाा ल उऩाम 

वूिलरे जात अवत, तवेि आत्भायाभ तखाडकय माॊनी आऩल्मा नतन्शी भुरीॊना लळषण हदरे. अन्नऩूणाा शी 
वलरामतेत लळषणावाठी जाणायी ऩहशरी भशायाष्ट्रीम भहशरा शोती. ऩॊडडता यभाफाई माॊि े स्त्री 
वुधायणेवॊदबाात कामा भोराि े वभजरे जाते. स्त्स्त्रमाॊच्मा उन्नतीवॊदबाात लळषण प्रवायाि े कामा केरे. 

बायतातीर लळषण ऩध्दतीत ऩुनयािना कयण्मावाठी १८८३ भध्मे शॊटय कलभळन वभोय यभाफाइांनी वाष 

नोंदलरी. भािा १८८९ ‗ळायदा वदन‗ नालािी भुॊफई मेथे ळाऱा वुरु केरी. स्त्स्त्रमाॊभध्मे ऩॊडडता यभाफाई 

माॊच्मानॊतय प्रबाली कामा कयणायी प्रभुख भहशरा म्शणून यभाफाई यानड े माॊिा उल्रेख केरा जातो. 
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अभेरयकेत जाऊन लैद्मककम ळास्त्रातीर ऩदली लभऱलणायी देळातीर ऩहशरी भहशरा आनॊदीफाई जोळी 
शोत्मा.  
त्मानॊतयच्मा काऱात बायतीम स्लातॊत्र्मावाठी झाळीिी याणी रक्ष्भीफाई, भादाभ काभा, वप्रतीरता लड्डदेाय 

अळा अनेक स्त्स्त्रमाॊनी भोरािे मोगदान हदरे. बायताच्मा ऩहशल्मा भहशरा ऩॊतप्रधान म्शणुन इॊहदया गाॊधीॊनी 
उत्कृष्ट कामा केरे. स्त्री िऱलऱीिी फीजे योलण्मािे काभ वावलत्रीफाई पुरे माॊनी केरे , आज त्मािा भोठा  
लटलषृ झारा आशे. शे काभ उल्का भशाजन, भेधा ऩाटकय, डॉ. याणी फॊग, भॊदा आभटे माॊवायख्मा स्त्स्त्रमा 
अखॊडऩणे ऩुढे िारलण्माि भशत्त्लाि ेकाभ कयीत आशेत .  

 

याजकीम दृष्ट्मा स्थत्रमाॊचे वषभीकयण :-  

 

भहशराॊना ऩुरुऴाॊच्मा तुरनेत वभान स्तयालय आणण्मावाठी वफरीकयणािी नवलन वॊयषक ळक्ती ल 

वाभथा देणे गयजेि ेआशे. याजकीम स्तयालय ननणाम प्रकक्रमेत भहशराॊिा वशबाग लाढल्माव याजकायणात 

फदर शोईर. तवेि याजकायणारा नली दृष्टी लभऱेर आणण याजकायणात वकायात्भक  फदर देखीर 

घडतीर. लळषणािा आबाल याजकायणाकड े फघण्मािा नकायात्भक दृष्टीकोण, भहशराॊिी कुटूॊफाप्रती 
अवणायी जफाफदायी ल ऩयॊऩयेभुऱे तवेि भानवळास्त्रीम दृष््मा स्त्री याजकायणा ऩावून उदालवन याशते. मा 
ल अळा अनेक फाफी भहशराॊच्मा याजकीम वशबागातीर कभी प्रभाणाव कायणीबुत ठयतात. ऩयॊत ुइॊहदया 
गाॊधीॊऩावून भाजी याष्ट्रऩती आदयणीम प्रनतबाताई ऩाटीर  माॊच्मा ऩमांत स्त्स्त्रमाॊिा याजकायणातीर वशबाग 

नाकायता मेणाय नाशी. भशायाऴ‍्ट्र व‍्थाननक ऩॊिामत याज ल‍्मलव‍्थेत भहशराॊिा वशबाग अवाला तवेि 

व‍्थाननक भहशराॊना अचधक वषभ फनवलण‍्मावाठी ननणाम प्रकक्रमेत अचधक वषभ शोण‍्मावाठी 
भहशराॊवाठी ऩॊिामत याजल‍्मलव‍्थेत ५० टक्‍के आयषण हदरेरे आशे. याज‍्म वलधीभॊडऱाने १४ एवप्रर २०११ 

योजी वलधेमक वॊभत केरे आशे. 

स्त्स्त्रमाॊना व‍्लतॊत्र कयणे शी वाभास्त्जक गयज अवर‍्मािी जाणील प्रथभ यळीमन क्राॊतीिा प्रणेता रेनीन 

माॊनी हदरी. १९५१ भध‍्मे इव‍्त्राईर देळाने स्त्स्त्रमाॊना वभान शक्‍क देणाया कामदा केरा. व‍्त्री ऩुरुऴ 

वभानतेि ेतत‍्ल शे वाभास्त्जक ऩातऱीलय व‍्लीडन आणण नाले भध‍्मे भान‍्म झारेरे आशे. जऩानभध‍्मे १९५० 

भध‍्मे कामदमाने लळषणारा वभान वॊधी देण‍्मात आरी. २६ जानेलायी १९५० योजी अॊभरात आरेर‍्मा 
बायतीम वॊवलधानात जात, धभा, लरॊग इ. कोणत‍्माशी आधायालय बेदबाल न कयता बायतीम प्रत‍्मेक व‍्त्री 
ऩुरुऴ नागरयकाॊना ल‍्मस्त्क्तभत‍्ल वलकावाि‍्मा दृऴ‍्टीने भूरबूत अचधकाय प्रदान कयण‍्मात आरे. रोकळाशी 
वुदृढ शोण‍्मावाठी भहशरा नेततृ‍्ल आलळ‍्मक ठयते. त‍्मादृऴ‍्टीने भहशरा आचथाक, वाभास्त्जक, याजकीम 

षेत्रात वषभ शोणे आलळ‍्मक आशे. 
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वायाॊळ   

भहशराॊना वषभ करुनि आऩण वभाज आणण देळारा फरलान करु ळकतो. भहशराॊिा वशबाग, त्माॊना 
वॊयषण, त्माॊिी आचथाक उन्नती, त्माॊच्मा षभताॊि े वॊलधान आणण मा वलाांवाठी अनुकूर लातालयण 

ननलभाती कयाली रागणाय आशे. मा वाठी ऩहशल्माॊदा वलाानीि स्त्स्त्रमाॊकड े व्माऩक दृष्टीने ऩाशून नतरा 
भाणूव म्शणून जगण्मािा अचधकाय देणे आलशमक आशे. २१ व्मा ळतकातीर आधनूनक वभाजाने 
स्त्स्त्रमाॊकड े ननखऱ दृष्टीने ऩशामरा शले. अवा वभाज घडवलणे शी ऩुरुऴ ल स्त्री दोघाॊिी जफाफदायी आशे. 

वभाजाने आऩरी भानलवकता फदरून स्त्स्त्रमाॊना जगलरे ऩाहशजे तयि ती लळषीत शोऊ ळकेर तवेि त्मा 
भाध्मभातून वलकलवत याष्ट तमाय शोईर. स्लाभी वललेकानॊदन माॊच्मा वलिायानुवाय, स्त्स्त्रमाॊिी स्त्स्थती 
वुधायल्मालळलाम जगाि ेकल्माणशोऊ ळकत नाशी.  
 

‘कोभर शैं कभजोय नशी तू,  
ळक्तीका नाभशी तेया नायी शै  

वफको जीलन देणे लारी भौत बी तुभवे शायी शै‍!’‍
 

saMdBa 

 http://www.beedlive.com/newsdetail  

 http://www.tarunbharat.com 

 http://www.krantijyoti.org/index.php 
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वषभ भहशरा – वषभ वभाज 

श्री. यवलॊद्र गोवलॊदयाल गाॊगुडे 
Research Scholar 

J. J. T. University,  

Rajasthan 

 

 
वायाॊळ 

ऩुरुऴाच्मा खाॊद्मारा खाॊदा रालून भहशराॊना काभ कयता माले म्शणून वभाज्माच्मा जडण 

घडणीत काॊशी उणीला याशून जातात आणण नॊतय त्मा वलळऴे प्रमत्न करून घारलाव्मा 
रागतात. कृऴक वभाज-व्मलस्थेऩावून भहशराॊिा वशबाग.त्माॊि ेवभाजातीर स्थान मा 
गोष्टी अलघड शोत गेल्मा भहशराॊना दयु्मभ लागणूक लभऱत गेरी.आणण त्मातूनि 

वलऴभतेि ेप्रशन ननभााण झारे.आजशी वलऴभता वभाजात हदवति आशे.शी वलऴभता नष्ट 

कयण्मावाठी भहशराॊनी वळक्त व्शाल.ेअन्मामारा प्रनतकाय कयण्मावाठी कामद्माि ेसान 

शी जरूय घ्माले ल त्मािा लाऩय कयताॊना वललेक वलिाय भनात जागा ठेलाला.आऩण स्री 
आशोत शे रषात ठेऊन आऩल्मा  भानलवक,ळायीरयक,आचथाक इत्मादी उन्नतीवाठी 
मोजना आखाव्मात. उच्िलळक्षषत भात्र वलनमी,स्लच्छतावप्रम,टाऩटीऩऩणा,िायीत्र्मािे 
भशत्ल कऱणायी, वुष्ट-दषु्टाॊिी ऩायख कयता मेणायी,स्ल्ताऩावून देळाऩमांत आऩल्मा 
ळक्तीिा मोग्म उऩमोग करून जी स्लालबभानाणे जीलन जगते ती खयी वळक्त भहशरा ल 

तोि खया वषभ वभाज. 

 

प्राथतवलक-  

बायतीम वॊस्कृतीत‍”भातदेृलाबल”म्शणून भहशराॊना पाय भोठे स्थान ल आद्मऩुजेिा भान हदरा जातो.माि  

बायतीम वॊस्कृतीत  भहशराॊि ेवळक्तीकयण कयाल ेरागतेशे भोठे दबुााग्मि आशे.मा लरून अवा अथा ननघतो 
की भहशरा वफरा नवून अफरा आशे.नतच्मा वळक्तीकयणा वाठी आऩल्मारा भोठ्मा प्रभाणात उऩाम मोजाल े

रागतीर. आजिी भहशरा ऩुरुऴाच्मा इतकीि वळक्त आशे.ती घयाफाशेय ऩडण्माव तमाय आशे.ती स्ल्ताच्मा 
व्मस्त्क्तभत्लािा वलकाव कयण्मावाठी प्रमत्नळीर आशे,ऩडखाऊऩणा ऩत्कयणाय नाशी,भाझ्मा वलकावात 

वललाशा भुऱे भमाादा मेणाय अवतीर तय भी मा फॊधनाति ऩडणाय नाशी. अळा वाॊगणा-मा भहशरा आशेत. ऩण 

मा भहशराॊि ेप्रभाण पाय कभी आशे ल तेशी ळशयी बागाति आढऱते. आज लळषणाभुऱे भहशराभधीर चधटाई 

लाढरी आशे . त्मा ऩुढे जात अवरेल्मा हदवता आशे. तयी त्माॊच्मा दखु्ि े स्लरूऩ लेगऱे हदवून मेत आशे. 

आचथाक दृष्टीने जयी त्मा वषभ झाल्मा तयी त्माॊना कुटुॊफात ल काभाच्मा हठकाणी फयेि वोवाले रागते.योज 

अत्मािायारा फऱी ऩडाले रागते.त्मातल्मा काशी भहशरा कोटा-कि-ेमाकरून ऩतीरा, काभालयीर वशका-मारा 
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हठकाणालय आणणाऱ्मा आशेत .ऩण अळा  थोडमा वळक्त भहशरा वभाजात ऩशालमाव लभऱतात.अलळक्षषत 

भहशरा वुद्धा आक्रभक अवतात. प्रनतकूरतेरा तोंड देण्मािी धभक शी त्माॊच्मात लळक्षषत भहशराॊऩेषा अचधक 

अवते. वभूशवॊऩका  भाध्मभाभुऱे त्माॊनाशी आता कामदे भाहशती  झारे आशेत.  

बायतारा खेड्माॊिा देळ म्शटरा जाते.मा खेड्माॊभध्मे एकूण रोकवॊख्मा ऩैकी ८०% रोकवॊख्मा याशत ेमािाि 

अथा ४०% भहशरा ग्राभीण बागात यशातात. मा भहशरा दु् खी,कष्टी,वऩडरेल्मा, अन्मामाने वऩिरेल्मा 
हदवतात. जयी काॊशी अचधकाय त्माॊना कामद्माने लभऱारे अवरे ल त्माभुऱे त्मा  भोठ्मा झाल्मा,िाॊगल्मा 
ऩदालय वलयाजभान झाल्मा.वत्तेत वाभीर झाल्मा तयी भहशराॊि ेदु् खे, शार कभी न शोता उरट आधनुनक 

दु् खाि े नल-नले प्रकाय उदमाव आरे आशेत. म्शणून आऩल्मारा वफरीकयण ल वळक्तीकयणा वायखे 

उऩक्रभ याफलाल ेरागत आशे. प्रािीन काऱात आऩल्मारा वळक्त भहशराॊि ेदाखरे ऩशालमाव लभऱतात.अळा 
अनेक वषभ भहशरा त्मा काऱात शोत्मा. काॊशी भहशराॊनी वॊस्काय करून भशाऩुरुऴाॊना घडवलल्माि े

उदाशयणेशी ऩशालमाव लभऱतात. त्माॊच्माकड ेऩाशून कोणारा लाटेर भहशरा अफरा आशेत ? वफरीकयण ल 

वळक्तीकयणा वायखे उऩक्रभ कोणावाठी ल कुठे याफलामिे तय ते बायताच्मा प्रत्मेक खेड्माऩाड्मात मा वाठी 
अजूनशी मोजनाफध्द उऩक्रभ आखण्मािी गयज आशे.ननवगााने स्री-ऩुरुऴाॊना वायखीि ळस्त्क्त हदरी आशे .मा 
ळस्त्क्त  वाधायणऩणे ८ ते ९ प्रकायच्मा  हदवतात. 

  

                                                               देशळस्त्क्त 

 

                  कक्रमाळस्त्क्त                                 फुद्धीळस्त्क्त. 

 

                याजळस्त्क्त                                 अथाळस्त्क्त 

                                      धभाळस्त्क्त                       आत्भळस्त्क्त 

                             वभुदामळस्त्क्त 

भानवळास्राच्मा ननमभानुवाय स्री-ऩुरुऴाॊ भधीर गुण ऩुढच्मा वऩढीत वॊक्रलभत शोतात ल तेि गुण ऩुढच्मा 
भुरा-भुरीॊभध्मे हदवतात. शा ननमभ लैद्मकळास्र शी भान्म कयते. ऩुरुऴात जवे 
धडाडी,कतुात्ल,ननबामता,फुवद्धभत्ता,सान शे गुण अवतात तवेि ते स्रीभध्मेशी अवतात.स्रीमाॊभध्मे 

प्रेभद्मा,भामा,भभता,रज्जा,बीती गुण अवतात. तेि गुण ऩुरुऴाॊभध्मे अवतात प्रवॊगोऩात शे गुण ऩयस्ऩयात 

लभवऱून काभ कयतात तेव्शा उत्कृष्ट वशजीलनािे दळान घडते. त्मातूनि वषभ वभाजािी ननलभाती शोते.  
 
भशायाष्टरातीर भहशराॊची आजची ऩरयस्थथती 
भहशराॊिी ऩरयस्त्स्थती वुधायण्मावाठी उऩाममोजनाॊिा वलिाय कयताना प्रथभ भहशराॊच्मा आजच्मा 
स्त्स्थतीिा आढाला घ्मामरा ऩाहशजे. म्शणजेि दय १००० ऩुरुऴाॊभागे स्त्स्त्रमाॊिे प्रभाण, भहशराॊि ेआयोग्म, 

स्री ऩरुुऴाॊना 
राबरेल्मा 
ळस्त्क्त 
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भहशराॊि ेलळषण, भहशराॊलय शोणाये अत्मािाय शे भुदे्द ऩाशामरा शलेत. मा वला घटकाॊिा वभाजाच्मा एकूणि 

स्लास्थालय एकबत्रत ऩरयणाभ शोत अवतो. म्शणून शे वला घटक एकबत्रतऩणे फघणे गयजेि ेआशे. 

भशायाष्ट्रात दय १००० ऩुरुऴाॊभागे ९२२ भहशरा आशेत. बायतात शा आकडा ९३३ आशे. जऱगाल आणण फीड 

फयोफयि आणखी ५ स्त्जल्ह्माॊभध्मे शे प्रभाण ८५० च्मा शी खारी आशे. ० ते ६ लमोगटातीर भहशराॊिॊ प्रभाण 

धक्कादामक,म्शणज े केलऱ ८८३ आशे. २००१ च्मा जणगणनेनुवाय शे प्रभाण ९१३ एलढे शोते.आज 

भहशराॊच्मा आयोग्मािा प्रशन भोठा आशे. जय एक भहशरा कुऩोवऴत अवेर तय नतरा शोणाये भूर, म्शणजेि 

आऩरी ऩुढिी वऩढी देखीर कुऩोवऴत याशते. त्माभुऱे भहशराॊच्मा आयोग्माकड े वलळऴे रष ऩुयलामरा 
शले.भशायाष्ट्र याज्माभध्मे वाषयतेि ेप्रभाण ८३ % आशे माभध्मे भहशरा वाषयतेि ेप्रभाण ७५.५% एलढेि 

आशे. उच्ि लळषणाभध्मेशी भहशराॊि ेप्रभाण ऩुरुऴाॊच्मा तुरनेत कभी आशे.२०१४ मा वाराभध्मे २०१५ च्मा 
तुरनेत भशायाष्ट्रातीर गुन्ह्माॊच्मा आकडलेायीनुवाय स्त्स्त्रमाॊलयीर शोणा-मा.अत्मािायाच्मा गुन्ह्माॊभध्मे 

३.३४% नी लाढ झारेरी हदवून मेते. म्शणजेि २०१२ भध्मे २०११ ऩेषा ५९१ अचधक गुन्शे घडरे 

आशेत.फरात्कायाच्मा गुन्ह्माॊभध्मे २०१४ भध्मे २०१५ च्मा तुरनेत ८.३% नी लाढ झारेरी हदवून मेते. एक 

िाॊगरी गोष्ट म्शणजे ताज्मा आकडलेायी नुवाय शुॊडाफऱीच्मा वॊख्मेभध्मे घट झारेरी हदवूमेते.रैंचगक 

छऱाच्मा प्रभाणात वलााचधक म्शणज े२०% नी लाढ झारेरी हदवून मेते.भशायाष्ट्राभधल्मा कोणत्मा बागात 

स्त्स्त्रमाॊलयीर अत्मािायािे प्रभाण वलााचधक आशे, अव े ऩाहशल्माव धक्कादामक भाहशती आऩल्मावभोय 

मेते. मा गुन्ह्माॊभध्मे वलाात भोठा लाटा शा स्त्स्त्रमाॊवाठी वुयक्षषत वभजल्मा जाणा-मा  भुॊफई ळशयािा आशे. 

इथ ेवॊऩूणा भशायाष्ट्राच्मा तुरनेत १०% गुन्शे घडतात. भुॊफई खारोखार अशभदनगय (५.२%), ठाणे (४.६%) 

शी ळशये आशेत. 

आजि े याजकायण ऩुरुऴकें द्री आशे. याजकायणात स्त्स्त्रमाॊच्मा कभी वशबागाभुऱे त्माॊच्मा याजकीम ल 

कुठल्माि आळाआकाॊषाॊना लाट लभऱत नाशी. आज, भशायाष्ट्राभध्मेि नाशी तय वॊऩूणा देळाभध्मे 

याजकायणािॊ चित्र शे भहशराॊच्मा वशबागावाठी ऩूयक अवॊ नाशी. अळा ऩरयस्त्स्थतीत एखाद्मा भहशरेरा 
स्थान लभऱलामि ेअवेर तय त्मावाठी पक्त आयषण शा भागा शोऊ ळकत नाशी तय त्मावाठी ननकोऩ अळी 
याजकीम,वाभास्त्जक, आचथाक वाॊस्कृनतक वॊस्कृती ननभााण कयाली रागेर. त्माभुऱे वषभ भहशरा फयोफयि  

वषभ वभाज उबा याशीर. 

 
भहशरा वळक्तीकयणावाठी  उऩक्रभ 

भहशराॊिी अवुयक्षषतता घारलण्मावाठी ननव्लऱ ऩोलरवी उऩाम कयणे ऩुयेव े नाशी. वभाजातूनि मा 
वलऴमीिी जागरूकता ननभााण व्शामरा शली. मोग्म धोयण, िाॊगरे कामदे, काटेकोय अभरफजालणी मातून 

उन्नत वभाज ननभााण शोण्माि ेलातालयण तमाय केरे ऩाहशजे.भहशराॊच्मा लळषणाभध्मे, उद्मोजकतेभध्मे 

त्माॊच्मा याजकीम वशबागाभध्मे लाढ शोते आशे शे ननस्त्शित. ऩण मा लाढीिा लेग लाढामरा शला. मावाठी 
भहशराॊना वलवलध षेत्राॊभध्मे आयषण, आणण भशायाष्ट्र वयकायने याफलरेरे भहशरा धोयण, शी त्मा 
भागाालयिी ऩहशरी ऩालरे म्शणाली रागतीर.भहशरा धोयणािा भुख्म उदे्दळ भहशराॊना ख-मा  अथााने एक 
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वषभ नागरयक फनलणॊ शे अवामरा शलॊ. मावाठी नतरा आऩरे लैमस्त्क्तक ननणाम घेता मालेत म्शणून 

नतच्माभध्मे आत्भवलशलाव अवामरा शला. भहशरा धोयणाने शा आत्भवलशलाव लाढतो आशे की अजूनशी त्मा 
भहशरेिाि ऩती नतच्मावाठी अवरेरी आचथाक अनुदानाॊिी पऱॊ िाखतो आशे, शे फघामरा शले.  
 

भहशरा भुख्म प्रलाशात माव्मा मावाठी ऩुढीर कामयक्रभ शाती घेता मेतीर- 

भहशराॊना रघुउद्मोग वुरु कयण्मावाठी प्रलळषण आणण त्मावलऴमीच्मा कामद्माॊफद्दर वल्रा देण्मावाठी 
मॊत्रणा अवामरा शव्मात. 

 भहशराॊवाठी तॊत्रलळषण वॊस्था उबायामरा शव्मात. 

 भहशराॊभध्मे व्मालवानमक दृष्टीकोन लाढलण्मावाठी खाव प्रमत्न कयामरा शलेत. 

 भहशराॊि े दजेदाय फितगटाॊि े जाऱे उबायामरा शले आणण त्मािी व्माप्ती त्माॊनी उद्मोगात आऩरे 

मोगदान द्माले इतके लाढलाल.े 

 भहशराॊवाठी कामदेवलऴमक भाहशती कें दे्र अवामरा शलीत. 

 स्लभदत ल त्मा वॊफॊधी वॊस्थाॊिे भजफुतीकयण कयणे. 

 भहशराॊना नलीन आणण वुधारयत उऩजीवलकेि ेवाधने वलकलवत कयणे. 

 माि वॊस्था भापा त भहशराॊना लळषणषेत्रात,आयोग्मवलबागात,ऩॊिामतयाज भध्मे वशबाग घेण्मावाठी 
वषभ फनवलणे. 

 वाभुदानमक वलकाव वॊस्था स्थाऩन करून .भहशराॊना आत्भननबाय फनवलणे. 

 वाभास्त्जक न्माम/एकात्भता मावाठी प्रलळषण भाध्मभातून वलकलवत कयणे. 

 व्मलवानमक प्रलळषण कें द्राॊिी स्थाऩना कयणे.आयोग्म वेला ऩुयवलणे. 

लयीर फाफीलय वयकायने खयोखय रष कें हद्रत केरे तय स्री वषभ शोण्माव भदत शोईर.वभाजातीर शे चित्र 

फदरण्माव भहशराॊनी ऩुढाकाय घेतरा ऩाहशजे. स्रीरा दफुऱे ठयलण्माव वभाज शाि गुन्शेगाय आशे, शे 

ओऱखनू नतने तळा प्रकायि ेफाऱकडू ऩुढच्मा वऩढीरा देणे आलशमक आशे.ऩतीराशी ह्मािी जाणील देणे 

आलशमक आशे.भुका्माने वला गोष्टी वशन कयीत फव ूनमे.आऩल्मालय शोणा-मा अन्मामारा लािा पोडरी 
ऩहशजे. त्मावलरुद्ध फॊड़ ऩुकायरे ऩाहशजे.भहशरा आता अफरा याहशरेरी नवून वफरा झारेरी आशे शे कृतीन े

लवद्ध कयाल.े जाहशयातीतून हदवण्माऩेषा भानलवक ल फौवद्धक गुणाॊना भशत्ल हदरे ऩाहशजे ल आदळा ननभााण 

केरे गेरे ऩाहशजे. लळषण घेऊन केलऱ नोकयी लभऱवलणे ल त्मामोगे अथााजन कयणे माति वभाधान न 

भानता लेऱप्रवॊगी आऩरे भन खॊफीय,कठोय फनलून घयात,घयाफाशेय वभाजात आऩरी प्रनतष्ठा याखरी 
जाईरमाि ेबान वतत ठेलरे ऩाहशजे.वला प्रथभ स्री उद्धायावाठी दवु-माने काशीतयी कयाल ेमािी अऩेषा न 

ठेलता स्लवाभर्थमाािी जाणील ठेलाली.आज सानािा प्रकाळ नतरा राबरेरा आशे.आऩल्मा फुद्धीरा जे ऩटेर 

त्माप्रभाणे लागाले.अॊधानुकयणकरू नमे लळषणाव्दाये वलिायात प्रगल्बता मेणे आलशमक आशे. ऩटना-मा ल 

न ऩटना-मा फाफतीत स्ऩष्टऩणे फोराल.ेउगािि फेगड्मा स्रीभुस्त्क्त लादाच्मा आशायी जाऊ नमे. एक 

वुलळक्षषत स्री नतच्मा वफॊध कुटुॊफारा वुवॊस्कृत कयते कुटुॊफ शा वभाजािा गाबा आशे.अळी अनेक कुटुॊफ 
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वुवॊस्कृत झारी तय वभाज वुवॊस्कृत शोईर ल वभाज वुवॊस्कृत अवेर तय देळ ल ऩमाामाने याष्ट्र मा 
वलाांिी क्रभाक्रभाने प्रगती शोऊन याष्ट्रािी भान उॊिालेर. 

 

वॊदबय ग्रॊथ- 

          बायतीम लळषण-२००१ दीऩालरी वलळऴेाॊक. 

           प्रेयक ररकायी - भािा २०१३ .वॊऩादक ळायदा भयाठे. कौटुॊबफक हशॊवािाय आणण कामदे – 

          अवीभवयोदे २००९ भनोवलकावप्रकाळन नायीऩला -डॉ.नीरभ गोये १९९७ वलद्मा प्रकाळन 

     स्रीमाॊि ेवफरीकयण –वऩना कदभ. 
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ga`amaINa BaagaatIla paOgaMDavasqaotIla maulaIMcaI AaraogyaivaYayak 

 saVisqatI  ek AByaasa 

  

Da^.SaaoBaa vhI.kaLobaaga           Da.̂maMgaoSa baI.Gaaogaro         EaImatI saMjaIvanaI kdma 

                        sahyaaogaI pàQyaapk                   sahayak p`aQyaapk                    sahayak p`aQyaapk 

    mahavaIr mahavaIValaya ,        ta%yaasaahoba kaoro iSaxaNaSaas~ mahaivaValaya ,,     AaPpasaahoba ibarnaaDo mahaivaValaya 

                         kaolhapUr                        vaaraNaanagar saaMgalaI 

  

 saaraMSa  

Aaja BaatratamaQyao maata maR%yaucao p`maaNa 167 Aaho.BaartatIla 70 T@ko maihlaa hyaa Âinaimayaacyaa iSakar 

Aahot.ekMdirt maihlaaMnaa Aaja Anaok Aaraogya ivaYayak samasyaa jaanavat Aahot. yaa samasyaaMcaI sau$vaat saaQaarNa 

paOgaMDavasqaopasaUnaca maulaIMnaa jaaNavato. yaaca samasyaocaa SaaoQa GaoNyaasaazI p`stut saMSaaoQana hatI GaoNyaat Aalao haoto.yaa 

saMSaaoQanaamaQaUna Asao idsaUna Aalao kI ,SaaLomaQaUna va kuTuMbaIyaaMkDUna maulaIMnaa AaraogyaivaYayak doKBaalaI saMdBaa -t maaihtI 

idlaI jaat naahI. tsaoca maulaIMnaahI yaasaMdBaa-t maaihtI naahI. %yaaMnaa yaabaabat [trMabaroabar cacaa- krtaMnaa iBatI 

vaaTto. SaaLomaQaUna maulaIMnaa AaraogyaivaYayak baabaIM saMdBaa -t maaga-dSa-na kolao jaat naahI.tsaoca sava- iSaxak svat:hUna 

maulaIMnaa maaga-dSa-na krIt naahIt. tsaoca bahutaMSaI iSaxakaMnaa yaasaMdBaa-t maaga-dSa-naacaI AavaSyakta Aaho.yaava$na 

Asao spYT haoto kI, palak maulaIMcyaa AaroagyaasaMdBaa -t farsao jaagaRt naahIt tsaoca %yaaMnaa yaasaMdBaa -t farSaI maaihtI 

naahI. s~IyaaMcaa prIpuNa- ivakasa krNyaasaazI AapNa sava-jana kTIbaQd Aahaot.%yaasaazI p`ya%nasauQda kolao jaat 

Aahot. pNa yaacaI vyaaPtI Kup mayaa-idt Aaho.samaajaatIla p`%yaok GaTkanao yaasaazI pàmaaiNakpNao p`ya%na krayalaa 

hvaot. 

p`stavanaa 

 maihlaa saabalaIkrNaaivaYayaI Aaja samaajaamaQyao jaaNaIva jaagaRtI GaDUna yaot Aaho. maihlaaMkDo pahNyaacaa parMpairk dRYTIkaona kahI p`maaNaat 

badlaolaa idsaUna yaotoa. saamaaijak AaiNa rajaikya patLIva$na s~IyaaMcaI is~tI badlaNyaasaazI pỳa%na kolao jaat Aahot.Anaok kayado kolao jaat 

Aahot.maihlaa sauQda %yaaMcaa fayada k$na Gaot Aahot. pNa maihlaMacaI hI p`gatI kovaL kahI xao~aMpurtIca mayaa-dIt Aaho Aaja sauQda ASaI Anaok xao~o 

Aahot jyaamaQyao maihlaaMcaa sahBaaga A%yaMlp Aaho.]dahrNaca GyaayacaM JaalaMtr Aaja sqaainak svarajya saMsqaamaQyao maihlaaM caI saM#yaa 50 T@ko Aaho. pNa 

saMsadomaQyao maihlaaMcao p`maaNa kovaL 12 T@ko Aaho.maihlaaMcaI saaxarta hI sauQda pu$YaaMcyaa tulanaonao kmaI Aaho.yaapm̀aaNaoca maihlaaMcao Aaraogya ha sauQda ek 

mah%vaacaa mau_a banalaa Aaho. 

 Aaja BaatrtamaQyao maata maR%yaucao p`maaNa 167 Aaho. BaartatIla 70 T@ko maihlaa hyaa Aînaimayaacyaa iSakar Aahot. ekMdirt maihlaaMnaa 

Aaja Anaok Aaraogya ivaYayak samasyaa jaaNavat Aahot. samasyaaMcaI sau$vaat saaQaarNa paOgaMDavasqaopasaUna maulaIMmaQyao jaaNavato. yaaca samasyaocaa SaaoQa 

GaoNyaasaazI p`stut saMSaaoQana hatI GaoNyaat Aalao haoto. 
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samasyaa ivaQaana  

― ga`amaINa BaagaatIla paOgaMDavasqaotIla maulaIMcaI AaraogyaivaYayak saVisqatI  ek AByaasa‖ 

saMSaaoQanaacaI ]i_YTo 

1. ga`amaINa BaagaatIla paOgaMDavasqaotIla maulaIMmaQaIla AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 

2.  ga`amaINa BaagaatIla  iSaxakaMmaQaIla paOgaMDavasqaotIla maulaIMbaabatcyaa AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 

3.  ga`amaINa BaagaatIla palakaMmaQaIla paOgaMDavasqaotIla maulaIMbaabatcyaa AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 

4.  ga`amaINa BaagaatIla paOgaMDavasqaotIla maulaIMmaQaIla AaraogyaivaYayak isqatImaQyao sauQaarNaa haoNyaasaazI iSafarSaI krNao. 

saMSaaoQana pQdtI  

p`stut saMSaaoQana ho vat-maanakaLaSaI saMbaiQat AsalyaamauLo yaa saMSaaoQanaasaazI savao -xaNa pQdtIcaa AvalaMba krNyaat Aalaa. 

namaUnaa inavaD 

p`stut saMSaaoQanaasaazI kaolhapUr ijalhyaatIla gaàmaINa BaagaatIla [ya%ta 9 vaI va [ya%ta 10 vaI maQaIla 200 maulaIMcaI AaiNa %yaaMcyaa 200 palakaMcaI 

tsaoca yaa vagaa-naa AQyaapna krNaaryaa 50 iSaxakaMcaI  yaadRicCkpNao namaUnaa mhNaUna inavaD krNyaat AalaI. 

saMSaaoQanaacaI saaQanao  

p`stut saMSaaoQanaamaQaIla maihtI saMklanaasaazI p`SnaavalaI AaiNa maulaaKt saucaI yaa daona saaQanaaMcaa vaapr krNyaat Aalaa. 

maaihtI ivaSlaoYaNaacaI tM~o  

maaihtI saMklanaacyaa saaQanaaMvdaro imaLalaolyaa maaihtIcao ivaSlaoYaNa krNyaasaazI gauNaa%mak AaiNa saM#yaa%mak ASaa daonhI saM#yaaSaas~Iya tM~aMcaa 

AvalaMba krNyaat Aalaa. 

maaihtIcao ivaSlaoYaNa 

]i_YT k` 1 saazIcyaa maaihtIcao ivaSloaYaNa 

       gàamaINa BaagaatIla paOgaMDavasqaotIla maulaIMmaQaIla AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 
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saarNaI k`.01 

A.k`. GaTk ivaVaiqa-naIMcaa p`itsaad 

  haoya naahI 

saM#yaa T@kovaarI saM#yaa T@kovaarI 

1 SaaLomaQaUna AaraogyaivaYayak doKBaalaI baabat maaihtI idlaI 

jaato ka Æ 

21 10.5 179 89.05 

2 Aaraogya ivaYayak samasyaa baabat [traMbarobar cacaa - krtaMnaa 

iBatI vaaTto ka Æ 

188 94 12 06 

3 vayaanau$p haoNaaryaa badlaaMivaYayaI tumhalaa maaihtI Aaho ka 

Æ 

33 16.5 167 83.5 

4 kuTuMbaIyaaMkDUna Aaraogya ivaYayak samasyaa baabat caaOkaSaI kolaI 

jaato ka Æ 

89 44.5 111 55.5 

5 AaraogyaacaI kSaI kaLjaI GyaavaI yaabaabat tumhalaa maaihtI 

Aaho ka Æ 

78 39 122 61 

 

inarIxaNa va Anaumaana 

 varIla saarNaI va$na Asao idsaUna yaoto kI, SaaLomaQaUna AaraogyaivaYayak doKBaalaI baabat maaihtI idlaI jaato Asao mhNaNaaáyaa maulaIMcao p`maaNa 

kovaL 10.5 T@ko Aaho. tr SaaLomaQaUna maaihtI idlaI jaat naahI, Asao mhNaNaaáyaaMcao p`maaNa 89.5 T@ko Aaho. Aaraogya ivaYayak samasyaa baabat 

[traMbaroabar cacaa- krtaMnaa iBatI vaaTto Asao mhNaNaaáyaa maulaIMcao p`maaNa 94 T@ko Aaho. tr naahI Asao mhNaNaaáyaaMcao p`maaNa kovaL 06 T@ko Aaho. 

vayaanau$p haoNaaáyaa badlaaMivaYayaI maaihtI Aaho, Asao mhNaNaaáyaa maulaIMcao p`maaNa kovaL 16.05 T@ko Aaho. tr yaabaabat maaihtI naahI Asao mhNaNaaáyaa 

maulaIMcao pm̀aaNa 83.05 T@ko Aaho. kuTuMbaIyaaMkDUna Aaraogya ivaYayak samasyaa baabat caaOkSaI kolaI jaato Asao mhNaNaaáyaa maulaIcao pm̀aaNa 44.05 

T@ko Aaho. tr ASaI caaOkSaI kolaI jaat naahI, Asao mhNaNaaáyaaMcao p`maaNa 55.05 T@ko Aaho. AaraogyaacaI kSaI kaLjaI GyaavaI yaabaabat maaihtI 

Aaho. Asao mhNaNaaáyaa maulaIMcao p`maaNa kovaL 39 T@ko Aaho. yaabaabat maaihtI naahI Asao mhNaNaaáyaaMcao p`maaNa 61 T@ko Aaho. 

yaava$na Asao spYT haoto kI SaaLomaQaUna  va kuTuMbaIyaaMkDUna maulaIMnaa AaraogyaivaYayak doKBaalaI saMdBaa -t maaihtI idlaI jaat naahI. tsaoca maulaIMnaahI 

yaasaMdBaa-t maaihtI naahI. %yaaMnaa yaabaabat [trMabaraobar cacaa- krtaMnaa iBatI vaaTto. 

 

 

 

 

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

308 
 

]i_YT k` 2 saazIcyaa maaihtIcao ivaSloaYaNa 

ga`amaINa BaagaatIla  iSaxakaMmaQaIla paOgaMDavasqaotIla maulaIMbaabatcyaa AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 

saarNaI k`.02 

A.k`. GaTk iSaxakaMcaa pìtsaad 

  haoya naahI 

saM#yaa T@kovaarI saM#yaa T@kovaarI 

1 maulaIMnaa SaaLomaQaUna AaraogyaivaYayak maaihtI doNao 

AavaSyak Aaho kaÆ 

50 100 00 00 

2 SaaLokDUna ASaI maaihtI idlaI jaato kaÆ 15 30 35 70 

3 tumhI svat:hUna Aaraogyaabaabat maulaIMnaa maaihtI dota 

kaÆ 

21 42 29 58/ 

4 maulaIMnaa yaabaabat maaga-dSa-naacaI garja Aaho kaÆ 50 100 00 00 

5 yaabaabat tumhalaa maaga-dSa-naacaI garja Aaho kaÆ 41 82 9 18 

 

inarIxaNa AaiNa Anaumaana 

 varIla saarNaI va$na Asao idsaUna yaoto kI maulaIMnaa SaaLomaQaUna AaraogyaivaYayak maaihtI doNao AavaSyak Aaho ‚Asao mhNaNaaáyaa iSaxakaMcao p`maaNa 

100 T@ko Aaho. SaaLokDUna ASaI maaihtI idlaI jaato. Asao mhNaNaaáyaa iSaxakaMcao p`maaNa 30 T@ko Aaho tr maaihtI idlaI jaat nahI Asao 

mhNaNaaáyaa iSaxakaMcao pm̀aaNa 70 T@ko Aaho. iSaxak svat:hUna Aaraogyaabaabat maulaIMnaa maaihtI dotat‚ Asao mhNaNaaáyaa iSaxakaMcao p`maaNa 42 T@ko 

Aaho tr iSaxak svatÁhUna maaihtI dot naahIt‚ Asao mhNaNaaáyaa iSaxakaMcao p`maaNa 58 T@ko Aaho. maulaIMnaa Aaraogyaabaabat maaga-dSa-naacaI garja 

Aaho‚‚Asao mhNaNaaáyaa iSaxakaMcao pm̀aaNa 100 T@ko Aaho. Aaraogyaabaabat iSaxakaMnaa maaga -dSa-naacaI garja Aaho Asao mhNaNaaáyaa iSaxakaMcao p`maaNa 82 

T@ko Aaho. 

 varIla inarIxaNaava$na Asao spYT haoto kI SaaLomaQaUna maulaIMnaa AaraogyaivaYayak babaIM saMdBaa -t maaga-dSa-na kolao jaat naahI.tsaoca sava- iSaxak 

svat:hUna maulaIMnaa maaga-dSa-na krIt naahIt. tsaoca bahutaMSaI iSaxakaMnaa yaasaMdBaa-t maaga-dSa-naacaI AavaSyakta Aaho.  

]i_YT k` 3 saazIcyaa maaihtIcao ivaSloaYaNa 

ga`amaINa BaagaatIla palakaMmaQaIla paOgaMDavasqaotIla maulaIMbaabatcyaa AaraogyaivaYayak jaaiMNavaocaa SaaoQa GaoNao. 

saarNaI k`.03 

A.k`. GaTk palakaMcaa p`itsaad 

  haoya naahI 

saM#yaa T@kovaarI saM#yaa T@kovaarI 

1 tumacyaa maulaIMcyaa AaraogyaacaI kaLjaI kSaI GyaavaI yaaivaYayaI 

tumhalaa maaihtI Aaho kaÆ 

30 15 170 85 
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2 maulaI tumacyaa baraobar AaraogyaasaMdBaa-t cacaa- krtat kaÆ 52 26 148 74 

3 tumacyaa baraobar cacaa- krtaMnaa maulaIMnaa saMkoaca vaaTtao kaÆ 126 63 74 37 

4 yaabaabatIt maulaIMnaa ivaSaoYa maaga-dSa-na kolao paihjao Asao tumhalaa 

vaaTto kaÆ 

200 100 00 00 

inarIxaNa AaiNa Anaumaana 

 varIla saarNaI va$na Asao idsaUna yaoto kI maulaIMcyaa AaraogyaacaI kaLjaI kSaI GyaavaI yaaivaYayaI  maaihtI Aaho ‚ Asao mhNaNaaáyaa palakaMcao 

p`maaNa 15 T@ko Aaho tr maihtI nahI Asao mhNaNaaáyaa palakaMcao p`maaNa 85T@ko Aaho. maulaI palakaMbaraobar Aara ogyaasaMdBaa-t cacaa- krtat Asao 

mhNaNaaáyaa palakaMcao p`maaNa 26 T@ko Aaho. tr cacaa- krt naahIt Asao mhNaNaaáyaa palakaMcao p`maaNa 74 T@ko Aaho. palakaMbaraobar cacaa - krtaMnaa 

maulaIMnaa saMkoaca vaaTtao‚Asao mhNaNaaáyaa palakaMcao p`maaNa 63 T@ko Aaho. tr saMkaoca vaaTt naahI‚ Asao mhNaNaaáyaa palakaMcao pm̀aaNa 37 T@ko Aaho. 

AaraogyaacaI kaLjaI kSaI GyaavaI yaaivaYayaI maulaIMnaa ivaSaoYa maaga-dSa-na kolao paihjao Asao 100T@ko palakaMnaa vaaTto. 

 yaava$na Asao spYT haoto kI palak maulaIMcyaa AaroagyaasaMdBaa-t farsao jaagaRt naahIt tsaoca %yaaMnaa yaasaMdBaa-t farSaI maaihtI naahI. 

inaYkYa- 

1. SaaLomaqaUna maulaIMnaa Aaraogya ivaYayak maaihtI idlaI jaat naahI. 

2. vayaanau$p SarIramaQyao haoNaáyaa badlaaMivaYayaI maulaIMnaa va palakaMnaa farSaI maaihtI naahI. 

3. maulaIMnaa AaraogyaivaYayak samasyaaMsaMdBaa-t [traMbaraobar cacaa- krNyaasa saMkaoca vaaTtao. 

4. kuTuMibayaaMkDUna maulaIMcyaa AaraogyaasaMdBaa-t farSaI cacaa- kolaI jaat naahI. 

5. maulaIMnaa AaraogyaivaYayak samasyaaMsaMdBaa-t kuTUbaaMmaQaUna farSao maaga-dSa-na kolao jaat naahI. 

6. sava-ca iSaxakaMnaa maulaIMcyaa AaraogyaasaMdBaa-t maaihtI naahI. 

7. iSaxak svat:hUna maulaIMnaa AaraogyaasaMdBaa-t maaga-dSa-na krt naahIt. 

8. maulaIMnaa AaraogyaasaMdBaa-t maaga-dSa-naacaI garja Aaho Asao sava-ca iSaxakaMnaa vaaTto. 

9. iSaxakaMnaa maulaIMcyaa AaroagyaivaYayak saMdBaa-t maaga-dSa-na ikMvaa pìSaxaNa idlao jaavao Asao sava-ca iSaxakaMnaa vaaTto. 

10. palakaMnaa maulaIMcyaa AaroagyaasaMdBaa-t kSaI kaLjaI GyaavaI yaabaabat palakManaa maaihtI naahI. 

11. sava-ca palak maulaIMbaraobar AaroagyaasaMdBaa-t cacaa- krIt naahIt. 

12. maulaIMnaa AaraogyaasaMdBaa-t SaaLomaQaUna maaga-dSa-na kolao jaavao Asao palakaMnaa vaaTto. 
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iSafarSaI 

1. SaaLomaQaUna maulaIMnaa AaraogyaivaYayak saMdBaa-t maaga-dSa-na kolao jaavao. 

2. PaalakaMnaa maulaIcyaa AaroagyaasaMdBaa-t SaaLomaQaUna maaga-dSa-na kolao jaavao. 

3. iSaxakaMnaa maulaIcyaa AaraogyaivaYayak samasyaasaMdBaa-t AaiNa %yaaMcyaa BauimakosaMdBaa-t maaga-dSa-na kolao jaavao. 

4. SaaLomaQyao maulaIMcyaa maaga-dSa-naasaazI ivaSaoYa iSaxakacaI naomaNaUk kolaI jaavaI. 

5. maulaIMnaa AaroagyaivaYayak maaihtI pustIka ]plabqa k$na Vavyaat. 

6. saamaaijak saMsqaaMnaI yaasaMdBaa-t iSabaIraMcao Aayaaojana kravao. 

7. P`aaqaimak Aaraogya koMda`maQyao yaasaazI ivaSaoYa kxa ]Baaravao. 

samaaraop  

   s~IyaaMcaa prIpuNa- ivakasa krNyaasaazI AaapNa sava-jana kTIbaQd Aahaot.%yaasaazI p`ya%nasauQda kolao jaat Aahot. pNa yaacaI vyaaPtI KUp mayaa -idt 

Aaho.samaajaatIla p`%yaok GaTkanao yaasaazI p`amaaiNakpNao p`ya%na krayalaa hvao. s~I Aaraogya ha ek AitSaya mah%vaacaa p`Sna Aaplyaasamaaor inamaa-Na 

Jaalaa Aaho. %yaasaazI Saalaoya patLIvar tsaoca kaOTuMibak patLIvarsauQda ivaSaoYa p`ya%na haoNao AavaSyak Aaho. 
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ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aIcaa AByaasa 

 

kaMcana saMBaajaI isarsaT 

em,a\.eD\.ivadyaaiqa-naI 

iXaxaNaXaas~ ivaBaaga 

mauMbaš ivaVapIz 

va 

Da^.AaSvInaI krvMado 

sahayyak p`aQyaaipka 

iXaxaNaXaas~ ivaBaaga 

mauMbaš ivaVapIz 
 

 

saaraMSa  

s~I iXaxaNaat badla%yaa kaLanausaar vyaapkta doKIla vaaZt caalalaI Aaho. maulaIMcyaa vyai>ma%vaacaa ivakasa 

krNao ho Aajacao iXaxaNaacao Qyaoya Aaho. %yaamauLo XaasakIya va KajagaI iXaxaNa xao~ XaaLocyaa maaQyamaatUna maulaIMnaa 

iXaxaNa doNyaasaazI navanavaIna AByaasaËma va sa*Xaalaoya ]pËma rabavaIt Asatat. prMtu gàamaINa Baagaat ho 

]pËma kmaI p`maaNaat pÜhcatat.%yaacaI Anaok karNao Aahot. sadr saMXaÜQanat ga`amaINa BaagaatIla inarxar 

is~yaaMcaa iXaxaNaaivaYayaIcaa saV pirisqatIcaa AByaasa krNao ho pm̀auK Qyaoya maanalao gaolao. %yaakirta saMimaEa 

pwtIcaa ]pyaÜga kolaa gaolaa Aaho. maharaYT/ rajyaatIla Qaa$r va koja talau@yaatIla taMduLvaaDI¸ gaaMjaI¸ 

yausaUf vaDgaava¸ taMbavaa¸ havargaava yaa paca ga`amaINa BaagaatIla imaLUna ekUNa 50 inarxar maihlaaMkDUna %yaaMcyaa 

maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI va QaDpD jaaNaUna GaoNyaasaazI AiBavaR<aI va QaDpDivaYayaI p`EnaavalaI 

Ba$na GaotlaI va 8 inarxar maihlaaMcyaa jaIvanakqaa maaMDNyaat Aalyaa Aahot.sadr saMXaÜQanaacyaa AByaasaava$na 

Asaa inaYkYa- maaMDNyaat Aalaa kI inarxar is~yaaMcaI sakara%mak AiBavaR<aI Aaho tr kqaotIla saMdBaa-va$na yaa 

inarxar is~yaaMnaa svajaIvanaatIla Aalaolyaa ADcaNaI sahna krtakrta svat:cao vya>Ima%va tyaar krta Aalao 

naahI pNa %yaaMcyaa maulaIMcao maa~ vya>Ima%va GaDivaNyaacao zrvalao Aaho va %yaakrta %yaaMnaI %yaaMcyaa maulaIMnaa iXaxaNa 

Vayacao zrvalao Aaho.  

 

 p`stavanaaÁ 

maulaIMnaa iXaxaNa doNyaacyaa baabatIt Garcyaa maihlaaMcaa maÜza sahBaaga Asatoo.yaat f> sauiXaixat maihlaaMcaa samaavaoXa nasaUna 

inarxar maihlaaMcaahI samaavaoXa Aaho.inarxar raihlyaamauLo Anaok samasyaaMnaa saamaÜrI jaavao laagato. %yaa samasyaa %yaaMcyaa maulaIcyaa 

jaIvanaat yao} nayaot mhNaUna inarxar is~yaa %yaaMcyaa maulaIMnaa iXaxaNa dot Aahot.doXaacyaa ivakasaamaQyao s~I hI mah%%vapUNa- BaUimaka 

vazvat Asato. s~I iXaxaNaat badla%yaa kaLanausaar vyaapkta doKIla vaaZt caalalaI Aaho. maulaIMcyaa vyai>ma%vaacaa ivakasa krNao 

ho Aajacao iXaxaNaacao Qyaoya Aaho. %yaamauLo XaasakIya va KajagaI iXaxaNa xao~ XaaLocyaa maaQyamaatUna maulaIMnaa iXaxaNa doNyaasaazI 

navanavaIna AByaasaËma va sa*Xaalaoya ]pËma rabavaIt Asatat. prMtu ga`amaINa Baagaat ho ]pËma kmaI p`maaNaat pÜhcatat.%yaacaI 

Anaok karNao Aahot.Asao AsatanaahI yaa BaagaaMmaQyaohI iXaxaNaabaabatcaa dRYTIkÜna badlat caalalaa Aaho.toqao maulaaMcyaa 
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iXaxaNaasaÜbat maulaIMnaahI iXaxaNa idlao jaat Aaho.yaalaaca Anausa$na puZIla saMXaÜQana samasyaa inavaDlaI Aaho. yaat inarxar maihlaaMcaI 

svatÁcyaa maulaIMcyaa iXaxaNaabaabatcaa dRYTIkÜna va %yaaMnaa iXaxaNa imaLavao yaasaazIcaI QaDpD yaaMcaa AByaasa krNyaat Aalaa Aaho. 

 saMXaÜQana samasyaaivaQaana :  

‚ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa -tIla AiBavaR<aI va %yaaMcyaa iXaxaNaasaazIcaI  QaDpD yaaMcaa 

AByaasa‛ 

 saMXaÜQanaatIla  vyaa#yaa Á  

kayaa-%mak  vyaa#yaa  

1. AiBavaR<aI Á baID ijalhatIla Qaa$r va koja talau@yaatIla ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa 

iXaxaNaakDo pahNyaacaI sakara%mak ikMvaa nakara%mak vaR<aI. 

2. QaDpQa Á baID ijalhatIla Qaa$r va koja talau@yaatIla ga`amaINa BaagaatIla inarxar is~yaaMcao svatÁcyaa maulaIMcyaa 

iXaxaNaasaazI saamaaijak¸ Aaiqa-k va kÝTuMibak ADcaNaI dUr saa$na Gaotlaolao pirEama. 

 QyaoyaoÁ 

1. ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI AByaasaNao.  

2. ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaazI 

A´ saamaaijak Aa´ Aaiqa-k [´ kÝTuMibak ADcaNaI dUr saa$na Gaotlaolyaa pirEamaacaa AByaasa krNao.  

 saMXaÜQaanaacaI vyaaPtI  va mayaa-daÁ   

sadr saMXaÜQanaacaI vyaaPtI hI maharaYT/ rajyaatIla baID ijalhatIla Qaa$r va koja talau@yaatIla  taMduLvaaDI¸ havargaava¸ 

taMbavaa¸ yausaUf vaDgaava¸ gaaMjaI yaa ekUNa paca KoD\yaatIla inarxar maihlaaMcyaa svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aIcaa va 

QaDpDIcaa AByaasa kolaa Aaho. %yaakrta yaa ga`amaINa BaagaatIla ekUNa 50 inarxar maihlaaMkDUna %yaaMcyaa maulaIMcyaa iXaxaNaasaMdBaa-

tIla AiBavaR<aI va QaDpD jaaNaUna GaoNyaasaazI AiBavaR<aI va QaDpDivaYayaI p`EnaavalaI Ba$na GaotlaI Aaho AaiNa sadr saMXaÜQanaat 

kqanaa%mak saMXaÜQana pwtIcaa ]pyaÜga k$na kahI inavaDk inarxar maihlaaMcyaa maulaaKtI Gao}na %yaaMcyaa jaIvanakqaa maaMDNyaat 

Aahot.  

 sadr saMXaÜQanaat vaaprlaolaI pwtI va pk̀ar  Á 

sadr saMXaÜQanat ga`amaINa BaagaatIla inarxar is~yaaMcaa iXaxaNaaivaYayaIcaa saV pirisqatIcaa AByaasa krNao ho p`mauK Qyaoya 

maanalao gaolao. %yaakirta saMimaEa pwtIcaa ]pyaÜga kolaa gaolaa Aaho. yaa saMimaEa saMXaÜQana pwtIp`maaNao sadr saMXaÜQanaakrta 

saM#yaa%mak va gauNaa%mak ivaBaagaaWaro maaihtI imaLvaUna AByaasa kolaa gaolaa Aaho. saM#yaa%mak ivaBaagaatIla vaNa-Naa%mak pwtItIla 

savao-xaNa pk̀aratIla saamaaijak savao-xaNa pwtIcaa ]pyaÜga kolaa gaolaa Aaho.  

 inarxar is~yaaMcyaa jaIvana kqaa jaaNaUna GaoNyaakirta saKÜla va koMid`t maulaaKtIcaa ]pyaÜga krNyaat Aalaa Aaho.yaa 

saMimaEa saMXaÜQanaatIla spYTIkrNaa%mak AiBaklp ]pyaÜga krNyaat Aalaa. %yaava$na sadr saMXaÜQanaacaI $proKa dRk pwtInao 

maaMDlaolaI Aaho. karNa saaMi#yakIva$na inarxar maihlaaMcaI %yaaMcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI va QaDpD jaaNaUna Gaota 

AalaI. pNa hI AiBavaR<aI GaDNyaasaazI kÜNakÜNato GaTk karNaIBaUt zrlao karNa AiBavaR<aI hI AvabaÜQaavar AvalaMbaUna Asato ho 

gauNaa%mak saMXaÜQanaava$na laxaat yao} Xakola mhNaUna gauNaa%mak saMXaÜQanaaWaro inarxar maihlaaMcyaa AnauBavaaMcao kqanaa%mak $panao  
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jaIvanakqaa QaDpD jaaNaUna GaoNyaat AalaI. saMimaEa pwtItIla maaihtIcao ek~IkrNaatIla paca p`karaMpOkI dusaáyaa p`karacaa 

mhNajao ªmaaihtIcaa saMbaMQa jaÜDNao va %yaava$nahI inaYkYa- kaZNao' yaa pk̀arcaa ]pyaÜga k$na %yaava$na saMXaÜQanaacaI ]ppPtI tyaar 

krNyaat AalaI Aaho.   

 sadr saMXaÜQanaacyaa nyaadXaa-caI  inavaD : 

  sadr saMXaÜQanaakrta maharaYT/ rajyaatIla Qaa$r va koja talau@yaatIla taMduLvaaDI¸ gaaMjaI¸ yausaUf vaDgaava¸ taMbavaa¸ 

havargaava yaa paca ga`amaINa BaagaatIla imaLUna ekUNa 50 inarxar maihlaaMkDUna %yaaMcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI va 

QaDpD jaaNaUna GaoNyaasaazI AiBavaR<aI va QaDpDivaYayaI p`EnaavalaI Ba$na GaotlaI Aaho va 8 inarxar maihlaaMcyaa jaIvanakqaa maaMDNyaat 

Aalyaa Aahot. inavaD saMBaavyata namaunaa inavaD pwtInao krNyaat AalaI Aaho.imaLalaolyaa maaihtIcao pRqqakrNa va %yaacao ivaElaoYaNa 

kolao Aaho. 

 saaQanao: 

sadr saMXaÜQanaakirta AiBavaR<aI maapna EaoNaIkrta tyaar p`EnaavalaI vaaprNyaat AalaI Aaho. hI p̀EnaavalaI ku. dXa-naa 

EaavaNa paMDva (2009) yaaMnaI tyaar saaQana yaa saMXaÜQanaasaazI hI p`EnaavalaI vaaprNyaat AalaI va QaDpD yaa maapnaEaoNaIsaazI 

saMXaÜQaIkonao 41 ivaQaanaaMcaI QaDpD maapna p`EnaavalaI tyaar kolaI Aaho. sadr saMXaÜQana saMimaEa pwtIvar AaQaairt Aaho. 

AiBavaR<aI va QaDpD maapnaakrta pdinaEcayana EaoNaI va maulaaKt tM~ masauda yaa saaQanaaMcaa ]pyaÜga krNyaat Aalaa Aaho. 

 inaYkYa- :  

1. ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI sakara%mak Aaho. 

 sadr pirklpnaocaa saM#yaa%mak va Anaumaanaa%mak pRqqakrNa k$na Asaa inaYkYa- maaMDNyaat Aalaa kI¸ ga`amaINa BaagaatIla 

inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI sakara%mak Aaho³saarNaI 1´.  

saarNaI 1 

namaunyaatIla inarxar maihlaaMcaa svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI 

koMd`Iya pv̀aR<aI va  ivacalanaXaIlata 

nyaadXaa-caa 

Aakar 

maQyamaana maQyaaMk bahulak  p`maaNa 

ivacalana 

ivaYaimatta iXaKrdÜYa 

50 68.3 69 69 1.51 2.62 7.02 

cacaa-Á inarxar is~yaaMcyaa AiBavaR<aI maapna EaoNaIva$na Asao laxaat Aalao kI¸ yaa inarxar is~yaaMnaI %yaaMcyaa vaOyai>k 

AayauYyaat %yaa jyaa ~asadayak jaIvana jaagalyaa Aahot vaa AajahI jagat Aahot¸ tXaa samasyaa %yaaMcyaa maulaIMcyaa AayauYyaat yao} 

nayaot¸ %yaaMcyaa maulaIMcyaa jaIvanaat Aaiqa-k caNacaNa BaasaU nayao¸ %yaaMcyaa maulaIMnaa saamaaijak¸ Aaiqa-k¸ kÝTuMibak jaIvana caagalao vyatIt 

krayacao Asaola tr iXaxaNaacaI AavaXyakta Aaho. yaa is~yaa %yaaMcyaa maulaIMnaa iXaxaNa doNaar Aahot.mhNajaoca %yaaMcyaa Aaya uYyaava$na 

%yaaMnaa iXaxaNaacaI saMklpnaa caaMgalaIca kLlaI AsaavaI. mhNaUna inarxar is~yaaMcaI %yaaMcyaa maulaIMcyaa iXaxaNaasaMdBaa -tIla AiBavaR<aI KUp 

caaMgalaI Aaho. 

AalaoK 1 va$na inarxar maihlaaMcaa svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI sakara%mak idsaUna yaoto.   
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AalaoK 1 

namaunyaatIla inarxar maihlaaMcaa svatÁcyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla AiBavaR<aI 

p`aPtaMkacaa vaarMvaarta AalaoK 

 

  

2. ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaazIcaI A´saamaaijak  Aa´Aaiqa-k 

[´kÝTuMibak ADcaNaI dUr saa$na pirEama GaoNyaacaI sakara%mak vaR<aI Aaho. 

 sadr pirklpnaocaa AByaasa krNyaakirta inarxar is~yaaMkDUna QaDpD maaipka Ba$na GaotlaI va naMtr %yaaMcao ivaElaoYaNa 

krNyaat Aalao. p`tIsaadkakDUna Anaumaanaa%mak pRqqakrNa k$na Asaa inaYkYa- maaMDNyaat Aalaa kI¸ ga`amaINa BaagaatIla inarxar 

is~yaaMcaI svatÁcyaa maulaIMcyaa iXaxaNaasaazIcaI QaDpD KUp caaMgalaI Aaho. ga`amaINa BaagaatIla inarxar is~yaaMcaI svatÁcyaa maulaIMcyaa 

iXaxaNaasaazIcaI saamaaijak¸ Aaiqa-k¸ kÝTuMibak ADcaNaI dUr saa$na pirEama GaoNyaacaI sakara%mak vaR<aI Aaho. 

cacaa- Á QaDpD maapna EaoNaIva$na Asao laxaat yaoto kI¸ yaa inarxar is~yaaMnaI %yaaMcyaa vaOyai>k AayauYyaat jao ~asadayak 

jaIvana jaagalyaa Aahot vaa AajahI jagat Aahot tXaa samasyaa %yaaMcyaa maulaIMcyaa AayauYyaat yao} nayaot. %yaaMcyaa maulaIMcyaa saamaaijak¸ 

Aaiqa-k¸ kÝTuMibak jaIvana caaMgalao vyatIt krayacao Asaola tr iXaxaNaacaI AavaXyakta Aaho. mhNaUna yaa inarxar is~yaa %yaaMcyaa 

maulaIMnaa iXaxaNa doNyaasaazI saamaaijak¸ Aaiqa-k¸ kÝTuMibak ADcaNaI dUr saa$na maulaIMnaa iXaxaNa dot Aahot va iXaxaNa do}na maulaIMnaa 

svatÁcyaa payaavar ]Bao krNaar Aahot. mhNaUna inarxar is~yaaMcaI %yaaMcyaa maulaIMcyaa iXaxaNaasaazIcaI QaDpD KUp caaMgalaI Aaho. 

 saMXaÜQanaacaI ]pp<aI Á saMXaÜQanaatIla inaYkYaa-%mak AByaasa 

sadr saMXaÜQanaat inarxar is~yaaMcyaa maulaaKtI GaoNyaat Aalyaa hao%yaa.%yaa maulaaKtIMcaI formaaMDNaI krNyaat AalaI.yaa 

formaaMDNaIcao kqaaMmaQyao $paMtr krNyaat Aalao.jyaavaoLI kqaa ilaihlyaa gaolyaa %yaanaMtr %yaa kqaa p`%yaxa %yaa maihlaaMnaa vaacaUna 

daKvaNyaat Aalyaa.maihlaaMnaI %yaat jyaa izkaNaI svatÁcyaa kqaot badla saucavalao to badla k$na kqaa punha %yaanaa vaacaUna 

daKvaNyaat Aalyaa.SaovaTI kqaaMcao punalao -Kna krNyaat Aalao.yaa kqaaMmaQyao  maihlaaMcao jaIvana ksao Aaho?%yaaMcaa svatÁkDo 

phaNyaacaa dRYTIkÜna ksaa Aaho?maulaIcyaa iXaxaNaabaabatcaI  AiBavaR<aI kSaI Aaho?%yaasaazIcaI  QaDpD kSaI Aaho? yaa sava- 

p`SnaaMcaI ]%%aro imaLivaNyaacaa p`ya%na kolaa Aaho.%yaa sava- kqaa saMXaÜQanaat maaMDlyaa Aahot.sadr saMXaÜQanaatUna samaosyaocaI jaI maaihtI 
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imaLvaNyaat AalaI va %yaa maaihtIvar p̀iËyaa k$na inaYkYa- maaMDNyaat Aalao.yaa inaYkYaa-va$na saMXaÜQanaacaI ]pp<aI maaMDNyaat 

AalaI.yaa saMXaÜQanaacaI ]pp<aI AaÌtI$panao puZo maaMDNyaat AalaI Aaho (AaÌtI 2). %yaava$na GaTkaMcao ivaElaoYaNa krNyaat 

Aalao Aaho.  

 ga`amaINa BaagaatIla inarxar is~yaaMcyaa AiBavaR<aIvar pirNaama krNaaro GaTk  Á  

sadr saMXaÜQanaacyaa AByaasaava$na varIla AByaasaa%mak AaÌtI banavaNyaat AalaI Aaho. %yaa AaÌtImaQaIla AiBavaR<aI 

tyaar hÜNyaakrta kÜNakÜNato GaTk karNaIBaUt zrlao va %yaava$na kqaotIla is~yaaMcaI sakara%mak AiBavaR<aI kXaI tyaar JaalaI 

%yaatIla mah<vaacyaa samaana maud\VaMcao ivavarNa KalaI idlao Aaho.  

1. kuTuMbaÁ saMXaÜQanaacyaa ekUNa Aaz kqaaMmaQyao gàamaINa BaagaatIla inarxar is~yaaMcaa samaavaoXa kolaa Aaho. sava- kuTuMba ho  

ga`amaINa BaagaatIla AsaUna¸ %yaaMcyaat kahI gaÜYTI saar#yaa vaaTlyaa. %yaatIla pholaI gaÜYT kqaotIla sava -ca kuTuMbaatIla 

Aaiqa-k pirisqatI daird\̀ya roYaoKalaI Aaho.kqaotIla sava-ca kuTuMbaatIla Aaiqa-k pirisqatI KUpca baotacaI Aaho va dusarI 

gaÜYT mhNajao¸ bahutok kahI kuTuMbaat GaratIla kmaivata krta vya>I da$cyaa vyasanaalaa laagalyaamauLo GaracaI Aaiqa -k 

pirisqatI ibaGaDlaI Aaho. AaiNa itsarI baaba mhNajao Garat naohmaI Asalaolyaa AajaarI vya>IMcyaa Kcaa-mauLo GarcaI Aaiqa-

k pirisqatI ibaGaDlaI Aaho. %yaacap`maaNao kuTuMba ha samaajaacaa GaTk AsalyaamauLo samaajaatIla AspYT rItIirvaajap`maaNao 

maulaIcao lagna lahana vayaatca k$na doNao %yaamauLo eka AnaÜLKI kuTuMbaacaI jabaabadarI saÜpvalaI jaato.  

2. saamaaijak pirisqatIÁ Anaok vya>Inao samaUh tyaar hÜtat tr yaa samaUhacaa samaaja tyaar hÜtÜ. ha samaaja kahI garjaa 

pUNa- krNyaasaazI ek~ yaotÜ. yaa samaajaat rahUna vya>Icyaa rahNaImaanaacyaa garjaa pUNa- hÜtat. samaajaat rhayacao 

Asaola tr p`%yaok saamaaijak inatIinayaamaaMnaa paLNao AavaXyak naahI.karNa kahI inayama ho Aaplyaalaa AQaÜgatIkDo 

naoNaaro Asatat. AXaa mataMcyaa AsaNaaáyaa is~yaa %yaaMcyaa vya>Ima<vaava$na AaZLUna Aalao.samaajaacaI caÝkat saaMBaaLNao 

yaalaa jaast mah%va idlaolao idsaUna yaot naahI.  

3. Aaiqa-k pirisqatI Á vya>Ilaa naOsaiga-kir%yaa jaaNavaNaarI pÜTacaI KLgaI BarNyaasaazI Aaiqa-ktocaI garja Asato. Aaiqa-

k pirisqatInao jar vya>I samaaQaanaI Asaola tr %yaa vya>IcaI maanaisak isqatI caaMgalaI Asato. ho Aajacyaa maanavaacyaa 

jaIvanaacao samaIkrNa banalao Aaho. %yaasaazI %yaalaa kama krNao garjaocao Aaho.kqaotIla is~yaa yaa inarxar AsalyaakarNaanao 

%yaaMnaa hvao tsao kama imaLt nasao.yaamauLo pOsaahI Garat kmaI yaot Asao.mhNaUna yaa is~yaaMcaI Aaiqa -k pirisqatI daird\`ya 

roYaoKalaI Aaho. ho sava- yaa is~yaaMcyaa baabatIt GaDU nayao mhNaUna yaa is~yaaMcaa dRYTIkÜna badlalaa Aaho.iXaxaNaakrta ha 

dRYTIkÜna sakara%mak banalaa Aaho.  

4. svatÁcyaa maulaIkrta tyaar JaalaolaI AiBavaR<aIÁ  yaa kqaotIla is~yaaMcaI AiBavaR<aI %yaaMcyaa ekMdr jaIvanaatIla 

AnauBavaava$na svatÁcyaa baabatIt AaiNa %yaaMcyaa iXaxaNaabaabatIt tyaar JaalaI Aaho. ho AaÌtI 2 va$na laxaat yaoto. 

%yaa maud\VaMcaI cacaa- KalaIlap`maaNao Aaho.  
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AaÌtI 2 

ga`amaINa BaagaatIla inarxar is~yaaMcyaa AiBavaR<aIvar pirNaama krNaaro GaTk 
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 sakara%mak AiBavaR<aI Á  is~yaaMcaI %yaaMcyaa maulaIMcyaa ekMdr sava-ca baabatIt sakara%mak AiBavaR<aI tyaar JaalaI Aaho. 

iXaxaNaakrta¸ samaUhakrta¸ eKaVa GaTnaokrta¸ kuTuMbaakrta¸ samaajaakrta¸ svavya>Ima%vaakrta [%yaadIkrta badlalaolaI 

AiBavaR<aI.  

1. iXaxaNaakrtaÁ  Aaja inarxar is~yaaMcaI jaI isqatI Aaho tI %yaaMnaI iXaxaNa na GaotlyaamauLo AÜZavalaI Aaho. Asao yaa 

is~yaaMcyaa kqaaMva$na jaaNavalao Aaho.kuTuMbaamaQyao jaÜ ~asa %yaa Aaja sahna krIt Aahot tÜ ~asa iXaxaNa kmaI 

AsalyaamauLo hÜt Aaho. Asaa ~asa ~\yaaMcyaa maulaIMnaa hÜ} nayao yaacaI jaaNaIva va %yaaba_lacaa dRYTIkÜna sakara%mak Jaalaa 

Asaavaa Asao %yaaMcyaa jaIvanaanauBaavaacyaa kqaova$na jaaNavalao. 

2. samaUhakrtaÁ  Aaja %yaaMnaa samaUhamaQyao rahtanaa jaÜ ~asa hÜt Aalaa tÜ ~asa %yaaMcyaa maulaIMnaa hÜ} nayao yaakrta yaa 

is~yaaMnaa Asao vaaTto ik¸ %yaaMcyaa maulaIMnaI iXaxaNa Gaotlao tr %yaaMnaa %yaa samaUhamaQyao ksao rahayacao ho kLola mhNaUna %yaaMcaI 

iXaxaNaasaMdBaa-tIla sakara%mak AiBavaR<aI Aaho. jaoNaok$na %yaaMcyaa maulaIMcaa samaUhakDo pahNyaacaa dRYTIkÜna badlaola. 

3. eKaVa GaTnaokrtaÁ   samaajaamaQyao Anaok GaTnaa GaDtat.kQaI vya>Icyaa svatÁcyaa jaIvanaathI vaogavaogaLo AnauBava 

doNaaryaa GaTnaa GaDtat. %yaa GaTnaaMkDo pahNyaacaa dRYTIkÜna ha iXaxaNaamauLo p`aPt hÜ} XaktÜ.pNa yaa GaTnaaMcaa Aqa-

doKIla iXaxaNaamauLoca laavata yaošla mhNaUna iXaxaNa AavaXyak Aaho.  

4. kuTuMbaakrta Á jar maulaIMnaa iXaxaNa idlao ta%yaa BaivaYyaat %yaaMcao kuTuMba vyavaisqatpNao saaMBaaLU XaktIla mhNaUna yaa is~yaa 

%yaaMcaI maulaIMnaa iXakvaNaar Aahot.yaavaÉna %yaaMcaI AiBavaR<aI sakara%mak banalaI Aaho ho laxaat yaoto.  

5. samaajaakrtaÁ kqaotIla is~yaaMnaI %yaaMcyaa maulaIMnaa iXaxaNa doNyaacaI jaI sakara%mak vaR<aI daKvalaI Aaho karNa %yaaMcyaa 

maulaIlaa samaajaatIla sava- GaDamaÜDI samajaavyaat tsaoca %yaaMnaa samaajaat p`tIYTonao jagata yaavao mhNaUna iXaxaNaacaI Avsyaakta 

Aaho.trca samaajaakrta sakara%mak AiBavaR<aI tyaar hÜšla.  

6. svavya>Ima%vaakrtaÁ kqaotIla is~yaaMcyaa svajaIvanaatIla %yaaMnaa Aalaolyaa ADcaNaI yaa sahna krtakrta svavya>Ima%va 

tyaar krta Aalao naahI pNa %yaaMcyaa maulaIMcao maa~ svavya>Ima%va %yaa is~yaaMnaI GaDivaNyaacao zrvalao Aaho. %yaakrta %yaaMnaI 

%yaaMcyaa maulaIMnaa iXaxaNa Vayacao zrvalao Aaho.[qaoca yaa is~yaaMcaI %yaacyaa maulaIMcyaa iXaxaNaasaMdBaa-tIla sakara%mak AiBavaR<aI 

idsaUna yaoto.  

 nakara%mak AiBavaR<aI :  yaa is~yaaMcaI kÜNa%yaaca izkaNaI nakara%mak AiBavaR<aI idsalaI naahI.  

 

 sadr saMXaÜQanaavar AaQaairt iXafarXaI  Á    

sadr saMXaÜQana samasyaa AByaasalyaanaMtr jao inaYkYa- imaLalao to sakara%mak imaLalao.trIhI yaa ga`amaINa BaagaatIla inarxar 

is~yaaMnaI %yaacyaa maulaIMnaa iXaxaNa Vavao va yaa is~yaaMnaI svatÁ jaÜ ~asa sahna kolaa tÜ ~asa %yaaMcyaa maulaIMnaa hÜ} nayao yaakrta %yaaMnaa 

AaNaKI iXafarXaI saucavaUna %yaa yaa is~yaaMpya-Mt pÜhcaivaNao ha yaa saMXaÜQanaacaa AaNaKI ek hotU Aaho.  

 ga`amaINa BaagaatIla inarxar is~yaaMnaa iXafarXaI  Á  

 XaaLotIla saBaaMnaa hjar rahNao. 

 Aaplyaa maulaIMXaI maO~IpUNa- saMbaMQa zovaNao. 

 XaaLot jaa}na sarkartfo-  imaLNaaáyaa yaÜjanaaMcaa laaBa k$na GaoNao. 

 jar XaaLotIla kma-caarI ikMvaa iXaxak sarkarcyaa yaÜjanaaMcaI maaihtI dot nasatIla tr %yaaMcyaa ivaÉw tËar kravaI. 

 maulaIcyaa iXaxaNaakrta itlaa yaÜgya tI XaOxaiNak saaQanao purvaavaIt. 
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 saamaaijak $ZIprMpronausaar maulaIMcao lagna lahana vayaat k$ nayao.  

 maulaIlaa iXaxaNaacao pUNa- svaatM~ Vavao. 

 sarkartfo- rabaivalyaa jaaNaaáyaa yaÜjanaaMkirta iXafarXaI Á 

 jyaa yaÜjanaa rabavalyaa jaatat %yaaMcaa p`saar krNyaakrta pqanaaT\ya¸ iBaMtIp~k¸ TI.vhI.¸ roDIAÜ yaa maaQyamaad\vaaro yaa 

yaÜjanaaMcaI maaihtI pÜhcaivalaI jaavaI. 

 sarkar maulaIMcyaa iXaxaNaakrta jyaa yaÜjanaa purvatat %yaa yaÜjanaa jaaNaUna GaoNyaacaa AiQakar kaya Aaho ho doKIla yaa 

is~yaaMpya-Mt pÜhÜcavaavao.  

 1 laI to 7 vaI ho p̀aqaimak iXaxaNa f> nagarpailakocyaa XaaLot Gaotlao jaavao AXaI sa>I kolaI jaavaI.  

 sarkarcyaa yaÜjanaa jar gairbaaMpya-Mt pÜhcat nasatIla tr %yaakrta Aja- krNyaacaI ikMvaa tËar krNyaacaI saÜya 

AsaavaI.  

 XaaLaMnaa sa>I kravaI ik¸ sarkarcyaa sava- yaÜjanaa maulaaMpya-Mt pÜhÜcavaavyaat. 

 XaOxaiNak yaÜjanaaMcaa p`saar krNyaakrta svayaMsaovaI saMsqaacaI madt GyaavaI.  

 jyaa maulaIMcaI Aaiqa-k pirisqatI iXaxaNa GaoNyaasaarKI naahI %yaaMcyaa garjaa AÜLKUna %yaanausaar iXaxaNaËma AaKlaa jaavaa.  

 maulaIMnaa yaÜgya maaga-dXa-na krNyaasaazI saovaainavaR<a iXaxakaMcaI madt GyaavaI.  

 XaaLaMkarta iXafarXaI  Á   

 XaaLonao sarkarcyaa yaÜjanaa garIba ivaVaqyaaMpya-Mt kXaa pÜhcaivata yaotIla yaacaI dKla GyaavaI. 

 ga`amaINa BaagaatIla paca vaYaa-varIla maulaIMnaa XaaLot pazivaNyaacaI sa>I krNyaat yaavaI. 

 svayaMsaovaI saMsqaaMkrta iXafarXaI  Á  

 svayaMsaovaI saMsqaaMnaI sarkartfo- caalaivalyaa jaaNaaáyaa yaÜjanaa gàamaINa BaagaatIla garIba kuTuMbaapya-Mt pÜhÜcavaavyaat. 

 svayaMsaovaI saMsqaaMnaI yaa kuTuMbaalaa sabaL madt kravaI. 

 

inaYkYa- : sadr saMXaÜQanaacyaa AByaasaava$na Asaa inaYkYa- maaMDNyaat Aalaa kI inarxar is~yaaMcaI sakara%mak AiBavaR<aI 

tyaar hÜNyaakrta kuTuMba¸ saamaaijak pirisqatI¸ Aaiqa-k pirisqatI¸ svajaIvanaatIla AnauBava¸ maulaIMcyaa iXaxaNaakDo samaUhakDo 

pahNyaacaa dRYTIkÜna¸ samaaja va svajaIvanaatIla yaa is~yaaMnaa Aalaolyaa ADcaNaI  ho GaTk karNaIBaUt zrlao.yaa inarxar is~yaaMcaI 

kÜNa%yaaca izkaNaI nakara%mak AiBavaR<aI idsalaI naahI. kqaotIla saMdBaa-va$na ga`amaINa BaagaatIla inarxar is~yaaMnaa svajaIvanaatIla 

Aalaolyaa ADcaNaI yaa sahna krtakrta svat:cao vya>Ima%va tyaar krta Aalao naahI pNa %yaaMcyaa maulaIMcao maa~ vya>Ima%va yaa 

is~yaaMnaI GaDivaNyaacao zrvalao Aaho va %yaakrta %yaaMnaI %yaaMcyaa maulaIMnaa iXaxaNa Vayacao zrvalao Aaho.  

saMdBa-Á  

1. rNaidvao AÉNa¸ ³jaanaovaarI 2014´¸ sa%yaXaÜQak idnadiXa-ka¸AÉNa rNaidvao p`kaXana¸ naaiXak 

2.  GaÜrmaÜDo ko¸ ³2008 A¸ ba¸ k¸ D¸ [ ´¸  XaOxaiNak saMXaÜQanaacaI maulat%vao" ivaVa pk̀aXana naagapUr  

3. daMDokr¸vaa.naa.¸³2008´ "XaOxaiNak maUlyamaapna va saM#yaaXaas~" ina%ya naUtna p̀kaXana¸ puNao 

4.  paMDva dXa-naa¸³2008´¸ baRhnmauMbaštIla AsaMGaTIt xao~atIla laÜkla T \ronamaQaIla is~yaaMcyaa DbyaatIla forIvaalyaaMcyaa maulaIMcyaa 

iXaxaNaasaMdBaa-tIla AvabaÜQa va AiBavaR<aI yaaMcaa AByaasa krNao. 

5. Kana Xaadaba¸ ³2006´¸ mauslaIma samaajaatIla palakaMcaa %yaaMcyaa maulaaMcyaa iXaxaNaakDo pahNyaacaa dRYTIkÜna. 

6. iBaMtaDo iva.ra.¸ ³2006 A¸ ba¸ k¸ D¸ [´ "XaOxaiNak saMXaÜQana pwtI" ina%ya naUtna pk̀aXana¸puNao   
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7. AaLvaNaI XaÜBanaa¸ ³2004´¸ inabaMQa puYpaMjalaI AaiNa dOnaMidna vyavaharatIla laoKna kÝXalya¸ sTDI sak-la p`kaXana¸ mauMbaš 

8. sahs~bauwo A.ma.¸ ³2003´¸ Baartr%na Dâ@Tr baabaasaahoba AaMbaoDkr yaaMcao 101 maÝilak ivacaar¸ dhavaI AavaR<aI¸ pk̀aXa 

p`kaXana¸ mauMbaš. 

9. Aagalaavao p̀dIp¸ ³2000 A¸ ba´ saMXaÜQana pw<aIXaas~ va tM~ naagapUr¸ ivaVa p̀kaXana¸ pRYz ËmaaMk 144   
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ऩनलेर भधीर भाध ्ममभक ळाऱेतीर मळषकाॊना रैंगगॊक मळषण देताॊना मेणा मा वभव ्माॊचा 
अब ्माव 

डॉ. नीलरभा अयवलॊद भोये 

वशाय्मक प्राध‍्माऩक 

ळावकीम अध‍्माऩक भशावलद्मारम, 

ऩनलेर, स्त्ज. यामगड  

 

वायाॊळ  

रैंचगक लळषण भाध‍्मलभक व‍्तयालयीर वलद्माथ ्ा‍माॊना दमालमाि ेझार‍्माव लळषकाॊवभोय पाय भोठी वभव‍्मा उबी 
याशत.े  शे लळषण भरुाभरुीॊना एकत्र दमाले की लेगऱमा गटाभध‍्मे दमाले ? भाध‍्मलभक व‍्तयालयीर वला वलद्माथी 
ककळोय अलव‍्थेभध‍्मे अवर‍्माभऱेु ऩॊख पुटर‍्मागत त‍्माॊिी गत अवत.े धड त ेरशानशी नवतात आणण भोठेशी 
झारेरे नवतात.  मा लमात भरुाॊभरुीभध‍्मे ळायीरयक ल भानवीक फदराॊना वरुुलात शोत अवत.े  शे फदर 

आऩणाॊभध‍्मे का शोतात, त‍्माॊिे आऩर‍्मा जीलनात काम भशत‍्ल आशे, शे त‍्माॊना भाहशत नवत.े  ल मा वलऴमाॊना 
धरुन त‍्माॊना अनेक प्रळ‍्न ऩडत अवतात.  मोग‍्म लेऱी त‍्माॊि‍्मा प्रळ‍्नाॊिे ननलायण शोण‍्मावाठी ल एक जफाफदाय 

ल‍्मक्‍ती घडवलण‍्मावाठी शे लळषण मोग‍्म लमाति भरुाभरुीॊना जय ळाऱेतनू प्राऩ‍्त झार ेतय त ेप्रबाली ठरु ळकेर.  

 

प्रव ्तालना  

आज वभाजाभध‍्मे एकत्र कुटुॊफ ऩध‍्दती पायि थोडमा हठकाणी फघामरा लभऱत.े आज आई लडीर दोघेशी, नोकयी 
कयणाये अवर‍्माभऱेु भरुाभरुीॊना हट.ल‍्शी. केफर लाहशण‍्मा, वॊगणकातीर इॊटयनेट, वभलमव‍्क भरेु भरुी तवेि 

फ‍्र‍्म ूपीर‍्भव आणण वऩलऱमा यॊगािी ऩवु‍्तके अळा भागाांनी अधालट आणण िुकीिी भाहशती भरेूभरुी लभऱवलत 

अवतात. शमा भाहशतीभऱेु भरुा भरुीॊलय वलऩयीत ऩरयणाभ घडू ळकतो.  

 काभबालना शी जन‍्भाऩावनूि आकाय घेत अवत.े  लमानवुाय शीिे व‍्लरुऩ फदरत.े  भनुऴ‍्मारा व‍्लत्ि‍्मा 
ळारयरयक ल भानलवक फदराॊवलऴमी स्त्जसावा अवत.े  त‍्मािप्रभाणे वललबन‍्न लर ॊगी ल‍्मक्‍ती वलऴमीशी स्त्जसावा 
ननभााण शोत.े  प्रेभ, वललाश, प्रजोत‍्ऩादन, कुटुॊफ ननमोजन मा वला टऩ‍्माॊत वलाांि‍्मा भनात कुतशुर, ळॊका ल प्रळ‍्न 

ननभााण शोतात.  ऩयॊत ुरचैग ॊकता शा वलऴम नाजूक अवर‍्माने मा फाफत कोणाराशी वलिायामिी वोम नवत.े  मातनुि 

पवलणूक ल कुिॊफणा शोताॊना ऩशामरा लभऱत.े  मातनूि असान, गयैवभज, अलाव‍्तल अऩेषा, ननयाळा, लबती अव े

दृटऴ‍्िक्र भाणवाि‍्मा जीलनात वरुु शोत.े  शी कुिॊफणा ल पवलणूक केलऱ आचथाक व‍्लरुऩािी न याशता भानलवक, 
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वाभास्त्जक तय कधी धालभाक व‍्लरुऩािी वधु‍्दा अवत.े  रैंचगक असानाभऱेु न‍्मनुगॊड ल लपैर‍्माने मलुक मलुती 
ग्रावर े जातात, शे नेशभीि‍्मा लतृ‍्तऩत्रातीर ल प्रवाय भाध‍्मभाॊि‍्मा फातभ‍्माॊतनू आऩर‍्मारा दययोजि हदवत.े  

त‍्माि प्रभाणे आजि‍्मा घडीरा वभाजातीर लाढती रचैग ॊक वलकृती, रैंचगक अत‍्मािाय, ल‍्मलबिाय मा वभव‍्था 
देखीर रैंचगक असानातनूि ननभााण शोतात.  

 अळाप्रकायिे असान दयू कयण‍्मावाठी रचैगक लळषणािी गयज बाव ू रागत.े  त‍्मावाठी ककळोय 

अलव‍्थाॊभधीर भरुाभरुीॊना मोग‍्म ऩध‍्दतीने मा फाफात लळषण देणे गयजेि ेआशे.  

वॊळोधन अब ्मावाची गयज ः   

काभ शी भाणवािी न‍ैवचगाक प्रलतृ‍्ती अवनू ती ऩौगॊडालव‍्थेत जागतृ शोत.े  शी अलव‍्था शा आमऴु‍्मातीर भशत‍्लािा 
कारखॊड आशे. मा काऱात भरुाॊिे रुऩाॊतय ऩरुुऴात आणण भरुीॊिे रुऩाॊतय व‍्त्रीभध‍्मे शोत अवत.े  मा काऱात 

भरुाभरुीॊि‍्मा ळयीयात अनेक फदर घडून मेतात.  कधी कधी मा फदराॊभऱेु त‍्माॊना राजर‍्मा वायखे शोत.े  कधी 
अऩयाधीऩणा लाटतो.  ऩण वलाि भरुाभरुीॊि‍्मा आमऴु‍्मारा लमाि‍्मा 10 त े16 लऴााि‍्मा काऱात शे फदर घडत 

अवतात.  शे फदर घडण‍्मावाठी भेंदतुीर शामऩोथॎरभैव शा बाग जफाफदाय अवतो.  मा काऱाि‍्मा वरुुलातीऩावनू 

शामऩोथॎरभैभ भजून काशी अॊत्व‍्त्राल ककॊ ला शाभोन‍्व ननभााण केर ेजातात.  माभऱेु ऩौंगॊडालव‍्थेतीर लाढ शी िाॊगरी 
शोत.े  मा खेयीज काशी व‍्त्री वललळऴ‍्ट आणण काशी ऩरुुऴ वलळीऴ‍्ट अव ेशाभोन‍्वशी तमाय शोत अवतात.  अत् व‍्त्राऱी 
ग्रॊथीतनू शे शाभोन‍्व व‍्त्रलत अवतात. भरुाॊभध‍्मे टेव‍्टोव‍्टेयॉन तय भरुीभध‍्मे इव‍्टोजेण, प्रोजव‍्टोयौन शे शाभोन‍्व 

ननभााण शोतात.  माभध‍्मे भशत‍्लािी गोऴ‍्ट शी की भरुाॊभध‍्मे अर‍्ऩ प्रभाणात व‍्त्री शाभोन‍्व तय भरुीॊभध‍्मे अर‍्ऩ 

प्रभाण ऩरुुऴ शाभोन‍्व अवतात. 

 एकॊ दयीत रैंचगक लळषण देणे शी काऱािी गयज आशे. ऩौगॊडालव‍्था, जननेंहद्रमे, ळयीयवॊफॊध, प्रवतुी, गबा 
ननयोधक वाधने आणण गऩु‍्तयोग, एड्व मािी ळाव‍्त्रळधु‍्द भाहशती भरुाॊभरुीॊऩमांत ऩोशोिर‍्माव ती िुकीि‍्मा 
ऩध‍्दतीने लागणाय नाशीत त‍्माॊनी जफाफदाय ल‍्शाल े शाि मा लळषणािा शेत ू आशे. मा लळषणाभऱेु भरुभरुीॊ 
अजाणतऩेणी ऩरयस्त्स्थतीिी लळकाय शोणाय नाशीत.  अलभऴारा फऱी ऩडण‍्मािी ळक्‍मताशी कभी शोईर. रैंचगकत े

वलऴमी अनाठामी कुतशुरशी कभी शोईर ल त‍्माॊिी प्रौढऩणाकड ेननकोऩरयत‍्मा लाढ वरुु शोईर.  

वॊळोधनाचे भशत ्ल  

रैंचग ॊक वलसान शी वलसानािी एक ळाखा आशे ल काभजीलन शे भनऴु‍्म जीलनािॊ एक अवलबाज‍्म अव अॊग आशे.  

ळयीय वलसानािा अब‍्माव कयताॊना जवॊ आऩण ऩिनवॊव‍्था, ळ‍्लवनवॊव‍्था, भज‍्जावॊव‍्था, यक्‍तलबवयण ्वॊव‍्था, 
अळा वलवलध वॊव‍्थाॊिा अब‍्माव कयतो अगदी त‍्माि  प्राॊजऱऩणाने खयॊतय रैंचगकता ल प्रजनन वॊव‍्था  माॊिा 
अब‍्माव ल लळषण माॊिा प्रवाय ल‍्शामरा शला.  ल‍्मस्त्क्तिा रैंचग ॊक वलकाव शोत अवताॊना त‍्माभध‍्मे ळारयरयक ल 

भानलवक ऩातऱीलय कोणती स्त्स्थत‍्मॊतये घडत  जातात ल कोणती अऩेषीत अवतात.  माऩाठीभागि ेळाव‍्त्र वभजून 
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घेण शी ल‍्मक्‍ती ल‍्मक्‍तीिी एक अऩरयशामा अळी गयज आशे.  भ‍्शणून रैंचग ॊक लळषणाि ेभशत‍्ल अन‍्मन‍्मवाधायण 

आशे.  

लर ्ा‍ड शेत‍्थ ऑगानामझेळनने (WHO) केरेर‍्मा वॊळोधनात अवॊ हदवनू आरॊ आशे की, रैंचगक लळषण हदर‍्मानॊतय 

भरुाॊभध‍्मे नको त ेधाडवी प्रमोग कयण‍्मािी प्रलतृ‍्ती कभी शोणे ल जफाफदाय रैंचगक वॊफॊध ठेलण‍्मािॊ लम शोईऩमांत 

थाॊफन‍्माि भनोफर त‍्माॊना प्राऩ‍्त शोतॊ.  मोग‍्म भाहशती लभऱार‍्माभऱेु पाजीर कुतशुर, घातकी प्रमोग कयण‍्मािी 
उत‍्वक्ु‍ता ल गयैवभजाभऱेु आरेरे न‍्मनुगॊड माॊना आऱा फवतो ल रैंचगकतिेा एक वशज व‍्लाबावलक अवा स्त्स्लकाय 

ल‍्मक्‍तीभध‍्मे ननभााण शोतो भ‍्शणूनि मा वलऴमाि ेभशत‍्ल आशे.  

वॊफॊगधत वाहशत ्माचे मव ॊशालरोकन ः   
वॊळोधकान ेननलडरेर‍्मा वलऴमाि‍्मा वॊफॊचधत माऩलूी मा वलऴमालय जे वॊळोधन झारेरे आशे त‍्मािा आढाला खारीर 

प्रभाणे घेतरा आशे.  

1) अचयना यॉड्रीव ः् एव.एन.डी.टी. वलद्माऩीठ, भुॊफई मा हठकाणी रैंचगक लळषणाि‍्मा ऩरयणाकायकतिेा 
अब‍्माव आणण भरुाॊलय तमाय केरेरे भॉडरे‍्व ज‍्माभध‍्मे वौभ‍्म त ेभमाादेत व‍्लरुऩात मेणाया भानलवक 

अडथऱा माफाफत वाभास्त्जक कौळर‍्म प्रलळषणािा अब‍्माव केरा अवनू त‍्माॊना खारीर प्रभाणे ननऴ ्ा‍कऴ 

प्राऩ‍्त झारी आशेत.  वाभास्त्जक कौळर‍्मे आणण लर ॊगाि े वमुोग‍्म लतान मािा ऩरयणाभ वदव‍्माॊभध‍्मे 

शोणाये ऩयव‍्ऩय प्रनतकक्रमा आऩर‍्मा आणण वलरुध‍्द लर ॊगाफाफत देण‍्मात मेत अवतात.  भ‍्शणून रचैग ॊक 

लळषणालयीर कोणताशी प्रलळषण कामाक्रभ दोन‍्शी प्रकायि‍्मा लर ॊगािा वभालेळ अवणाया अवाला आणण तो 
अन‍्म दवु-मा ऩमात शी ऩोशािलाला ज‍्माभऱेु ऩयव‍्ऩयाॊतीर प्रनतकक्रमा आणण जफाफदाय लागणूक माॊना 
भजफतूी मेईर.  

2) भाधली डी. देळऩाॊड े(1991 -1992) ः् एव.एन.डी.टी. वलद्माऩीठ, भुॊफई माॊनी लम, लर ॊग, लळषण, लव‍्ती 
आणण धभाािा भनऴु‍्मालय शोणाया ऩरयणाभ अब‍्मावरा अवता त‍्माॊना खारीरप्रभाणे ननऴ‍्कऴा प्राऩ‍्त झार.े 

ऩरुुऴाॊना स्त्रीमाॊऩेषा लवध‍्दाॊतीक आणण याजकीम भरू‍्मे अचधक जाव‍्त अवतात. व‍्त्रीमाॊ भध‍्मे ऩरुुऴाॊऩेषा 
वौंदमा, धालभाक आणण वाभास्त्जक भरू‍्म अचधक प्रभाणात अवतात.  धालभाकतभेध‍्मे लमव‍्कयाॊिी वॊख‍्मा 
जाव‍्त आणण वलवलध लमोगटात रैंचगक भरू‍्मे कभी अचधक जाणलतात.  कभी लळक्षषत, खेडगेालातीर 

ननलावी माॊिे भध‍्मे रैंचगक भरू‍्मे अचधक जाणलतात. 

3) उज ्लरा वदालत ेः  एक तरुनात‍्भक अब‍्माव रैंचगक लळषण आणण भाध‍्मलभक लळषक अवा अब‍्माव 

केरा अवनू त‍्माॊिे ननऴ‍्कऴ ्ा‍‍खारीर प्रभाणे आशे.  

 

फशुताॊळ लळषकाॊना रचैगक लळषणावलऴमी भाहशती आशे.  फशुताॊळ  लळषकाॊि‍्मा भत ेरचैगक लळषण शी 
काऱाजी गयज आशे.  फशुताॊळ लळषकाॊि‍्मा भत ेभाध‍्मलभक व‍्तयालय वलद्माथ ्ा‍माभध‍्मे रचैगकत े वलऴमी 
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वकायात‍्भक दृस्त्ष्टकोन तमाय शोईर तवेि लाईट प्रलतृ‍्तीरा आऱा फवेर.  रैंचगक लळषणालय ळाव‍्त्रीम 

भाहशती देणाये रघऩुट ननभााण केर ेजाल,े अवे शी भत काशी लळषकाॊनी नोंदवलरे.  

वॊळोधन वभव ्मा वलधान ः  ऩनलेर भधीर भाध‍्मलभक ळाऱेतीर लळषकाॊना रैंचग ॊक लळषण देताॊना मेणा-मा 
वभव‍्माॊिा अब‍्माव  

ऩनलेर ः् यामगड स्त्जर‍्शमातीर 15 तारक्ु‍माॊऩकैी 1 तारकुा  

भाध ्मनतक ळाऱा ः  कोठायी आमोगाि‍्मा ळषैणणक 10 + 2 + 3 मा आकृती फॊधातीर ऩहशर‍्मा 10 तीर भाध‍्मलभक 

व‍्तयालयीर इमत‍्ता 9 ली ि‍्मा ल इमत‍्ता 10 लीिे लगा भ‍्शणज ेभाध‍्मलभक ळाऱा शोम.  

मळषक ः  लळ = लळषण, ष = षभा, क = कताल‍्म मात कोणतीशी कवय न कयणाया तो लळषक  

रैंगगक मळषण ः् रैंचगक लळषण भ‍्शणजे ऩरुुऴ ककॊ ला व‍्त्री मा नात‍्माने लर ॊग वलऴमक वलिाय बालना ल लतानाि‍्मा 
वलऴमीिे लळषण  

वभव ्मा ः  रैंचगक लळषण देत अवताॊना मेणा-मा अडिणी भ‍्शणजे वभव‍्मा  

अब ्माव ः  वलवलध वॊळोधन वाधनाॊि‍्मा आधाये, भागादळाक विूनाॊि‍्मा आधाये ननधाारयत केरेर‍्मा वलऴमािा 
अब‍्माव भ‍्शणजे अब‍्माव.  

उहदऴ ्टम े    1) भाध‍्मालभक व‍्तयालयीर वलद्माथ‍्माॊना रचैग ॊक लळषण देणा-मा कामाािी भाहशती प्राऩ‍्त कयने. 

                  2) रैंचगक लळषण देण-मा लळषकाॊिी भत ेजाणून घेणे. 

                  3) रैंचगक लळषण देत अवताॊना लळषकाॊना मेणा-मा वभव‍्मा अब‍्मावणे  

गहृशतके  

1) रैंचगक लळषण देत अवताॊना लळषकाॊना अनेक उडिणीॊना वाभोये जाल ेरागत.े 

प्रवाय भाध‍्मभ ेरैंचगक लळषण जनजागतृी कयतात. 

वलवलध उऩक्रभातनू रैंचगक लळषणािी जागरुकता लाढवलता मेत.े  

वॊळोधनाची ल ्माऩ ्ती ल भमायदा ः   

ऩनलेर भधीर भाध‍्मलभक ळाऱेतीर लळषकाॊिा वभालेळ आशे. 

प्रव‍्ततु वॊळोधन शे भयाठी भाध‍्मभातीर भाध‍्मलभक लळषकाॊऩयुतिे भमााहदत आशे.  

प्रव‍्ततु वॊळोधन शे ळषैणणक लऴा 2015-16 ऩयुतिे भमााहदत आशे.  
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जनवॊख ्मा ल नभनुा ननलड ः   

1) मावाठी 3 भाध‍्मलभक ळाऱाॊिा वभालेळ केरा आशे. 

 

2) मा भाध‍्मलभक ळाऱेतीर 40 लळषकाॊिी वॊबाल‍्मता ऩध‍्दतीतीर रॉटयी ऩध‍्दतीिा लाऩय केरा आशे.  

वॊळोधन ऩध ्दती ः  प्रव‍्ततु वेळोधनावाठी वलेषण ऩध‍्दतीिा उऩमोग कयण‍्मात आरेरा आशे.  

वाधने ः् प्रव‍्ततु वॊळोधनावाठी प्रळ‍्नालरी मा वाधनािा लाऩय केरा आशे.  

वॊळोधनाची कामयऩध ्दती ः  
प्रव‍्ततु वॊळोधनािे वभव‍्मेिे ननस्त्शितीकयण केर‍्मानॊतय प्रळ‍्नालरी मा वाधनाद्लाये प्रत‍्मेक लळषकाॊना  प्रळ‍्नालरी 
देण‍्मात आरी.  फ-माि लळषकाॊना शी वॊकर‍्ऩना नलीन लाटरी ल फ-माि लळषकाॊना शी वॊकर‍्ऩना नलीन लाटरी ल 

फमाि लळषकाॊना शे लळषण अळा ऩध‍्दतीने दमाले मा फाफतीत वॊभ्रभ ननभााण झारा ल ननलडरेर‍्मा वॊफॊचधत वला 
लळषकाॊनी आऩरी भत,े अडिणी मा प्रळ‍्नालरीत उत‍्तयाद्लाये वलळद केर ेआशेत. 

भाहशतीच ेवलळ ्रेऴण ः् प्रव‍्ततु वॊळोधनारा वायणी ऩध‍्दतीिा लाऩय कयण‍्मात आरा  अवनू तथ‍्म वलळ‍्रेऴणावाठी 
टक्‍केलायीिा लाऩय कयण‍्मात आरा ल त‍्मालरुन ननऴ ्ा‍कऴ‍्‍काढण‍्मात आरेत.  

ननऴ ्कऴय ः   

1) प्रव‍्ततु वॊळोधनाि‍्मा अब‍्मावालरुन अव े ननदळानाव आर ेकी, 100% लळषकाॊना रैंचगक लळषकाॊ वलऴमी 
िाॊगर ेसान अवनू मा वलऴमािा अब‍्माव िाॊगरा आशे.  रैंचगक लळषण मा वलऴमात वभावलऴ‍्ठ अवण-मा 
वला घटकाॊफद्दर त‍्माॊना सान आशे.  तवेि रैंचगक लळषण हदर‍्मा नॊतय भरुाॊभध‍्मे वकायात‍्भक फदर घडून 

मेतात.  मालय त‍्माॊिा वलळ‍्लाव आशे तवेि ननलेदकाॊि‍्मा भत ेआजि‍्मा घडीरा शोणाये भरुाॊि े रैंचगक 

ळोऴण, भरुीॊलय शोणाये फरात‍्काय, मलुकाॊि‍्मा व‍्लत् वलऴमी अवणामा गयैवभजातनू शोणा-मा आत‍्भशत‍्मा 
अळा प्रकायि‍्मा अननैतक लताणुकीलय प्रनतफॊधात‍्भक उऩाम भ‍्शणून रैंचगक लळषण प्रबाली ठयेर अवा 
लळषकाॊिा ठाभ वलळ‍्लाव आशे. 

2) रैंचगक लळषण देण‍्मावाठी ऩारकानॊतय दवुया भशत‍्लािा घटक भ‍्शणून लळषकाॊकड े ऩाहशर े जात.े 

भ‍्शणजेि रैंचगक लळषणात लळषकाॊि‍्मा जफाफदायीिे भशत‍्ल अनन‍्मवाधायण आशे.  रैंचगक लळषण शे 

ळाऱेतनू हदर ेजाले ल शे लळषण देण‍्मािी जफाफदायी ऩाय ऩाडण‍्मावाठी 25% लळषक व‍्लेि‍्छेने ऩढेु आर े

अवनू उलारयत 75% लळषकाॊनाशी मा जफाफदायीिी जाणील आशे.  भात्र मा वलऴमािा ठोव अवा अब‍्मावक्रभ 

नवर‍्माने तवेि मा वलऴमाि े प्रलळषण त‍्माॊना लभऱार ेनवर‍्माने ल शा वलऴम लळकवलण‍्मावाठी ऩयेुवे 

प्रलळषण वाहशत‍्म उऩरफ‍्ध नवर‍्माने मा लळषकाॊिा आत‍्भवलळ‍्लाव कभी ऩडतो ल ऩरयणाभी शा वलऴम 

व‍्लेि‍्छेने लळकवलण‍्मावाठी लळषक ऩढेु मेत नवनू भखु‍्माध‍्माऩकाॊभापा त त‍्माॊिी ननलड केरी जात.े भात्र 
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त‍्माॊि‍्मालय वोऩवलरेरी जफाफदायी त े ऩाय ऩाडण‍्मावाठी व‍्लत् मा वलऴमािा अब‍्माव कयतात.  

तसावोफत ििाा कयतात ल भरुाॊि‍्मा मा वलऴमा फाफति‍्मा प्रळ‍्नाॊना त ेअब‍्मावऩलूाक शाताऱतात.  

3) शा वलऴम लळकवलताॊना 75 % लळषकाना अडिणीॊना वाभोये जाल े रागत.े  शा वलऴम नाजुक अवर‍्माने 

भरुाभरुीॊवोफत मा वलऴमालय वॊलाद वाधताॊना त‍्मािा आत‍्भवलळ‍्लाव कभी ऩडतो तय प्रलळषणा अबाली शा 
वलऴम भरुाभरुीॊ वभोय नेभका कवा भाॊडाला माफाफत अडिण मेत.े  तवेि  वलऴम भाॊडताॊना प्रलळषण 

वाहशत‍्म भ‍्शणजे वी.डी., फ्रीऩ िाटा, भाहशती ऩसु्त्स्तका उऩरफ‍्ध नवर‍्माने प्रबाली ऩणे शा वलऴम 

भरुाॊभरुीॊवभोय भाॊडता मेत नाशी. तवेि वभाजारा भ‍्शणजेि ऩारकाॊि‍्मा मा लळषणारा अवणाया वलयोध, 

ऩारकाॊिे मा वलऴमाफाफतिे गयैवभम ल शा वलऴम नाजूक अवर‍्माने तो ळाव‍्त्रीम ऩध‍्दतीने भरुाभरुीॊना 
वभजेर अळा बाऴते वाॊगणे. शी वभव‍्मा लळषकाॊना पाय भोठी लाटत.े  

मळपायळी ः  प्रव‍्ततु वॊळोधनात ननऴ‍्कऴाालरुन वॊळोधकान ेरैंचगक लळषणावाठी काशी लळपायळी केरेर‍्मा आशेत.  

1) भाध‍्मलभक व‍्तयालयीर भरुाभरुीॊि ेआयोग‍्म िाॊगर‍्मा प्रकाये याहशर मावाठी रैंचग्रक लळषण दमाले तवेि 

लळषण वलबागाने मावाठी ठोव अब‍्मावक्रभ तमाय केरा ऩाहशज.े  

2) उदफोधन लगा, तज‍्साॊनी ििाावत्र,े लळफीये, रचैगक लळषणाॊ वलऴमी वकायात‍्भक दृऴ‍्टीकोन ननभााण 

शोण‍्मावाठी ननमोजनऩलूाक मोजना आखरी जाली. 
 

3)  रैंचगक लळषण शा वलऴम लळकवलणा-मा लळषकाॊना लऴाातनू ककभान एकदा तयी मा वलऴमाि ेप्रलळषण तस 

भागादळाकाकडून हदर े जाल े जेणे करुन लळषकाॊि‍्मा मा वलऴमाि‍्मा सानात बय ऩडरे ल त‍्माॊिा 
आत‍्भवलळ‍्लाव लाढेर.  

4) प्रलळषणाफयोफयि शा वलऴम लळकवलण‍्मावाठी आलळ‍्मक प्रलळषण वाहशत‍्म लळषकाॊना उऩरफ‍्ध करुन 

हदर ेऩाहशजे, जेणे करुन प्रलळषण वाहशत‍्माि‍्मा भदतीने भरुाॊवभोय शा वलऴम प्रबालीऩणे भाॊडता मेईर.  

5) ऩारक लळषक भेऱाल‍्माद्लाये माफद्दर वकायात‍्भक दृस्त्ष्टकोन ननभााण कयता मेईर.  

 

वॊदबय ग्रॊथ वचूी ः   
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maihlaa bacat gaTatUna maihlaacao sabalaIkrNa Sa@ya 
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sahyaaogaI p̀aQyaapk 

gaaoKlao ejyaukoSana  saaosaayaTIcao 

k^alaoja Aa^f ejyaukoSana ÂnD irsaca-¸ 

prola¸ mauMba[-. 

 

saaO. SaIlaa maa. qaaorat 

M.A., M. Ed., M. Phil., Ph.D(App). 

r%naaigarI. 

                                                                                                                                                                                                                                                                                

p`astaivak 

 maharaYT/ ho puraogaamia  rajya Aaho. maharaYT/at maihlaa va pu$YaaMcyaa savaa-MMgaINa   ivakasa va ]nna<iasaazI  ivaivaQa yaaojanaa, 

]pk`ma va AiBayaana rabaivalao jaatat. yaatUna saaQalaa  jaaNaara ivakasa doSaasamaoar Asatao  AaiNa  AadSaa -tUna puZo  raYT/patLIvar 

%yaa yaaojanaa rabaivalyaa jaatat. 

 kuTuMbaacyaa rqaacyaa daona caakapOkI ek caak maihlaa Aaho¸ ho AapNa sava-at pq̀ama maanya kolao paihjao karNa pu$YaMacyaa 

p`%yoak  kamaat maihlaMacao yaoagadana Asatoca. maa~  pu$Yapd̀ana saMskRtImauLo maihlaMacyaa sahkayaa-caI va yaaogadanaacaI farSaI naaoMd 

GaotlaI jaat naahI. naohmaIca pu$YaMacyaa kt-vya va prk̀maacaa DMagaaora ipTlaa jaatao. pNa tsao paihlao tr AajahI ga`amaINa BaagaatIla 

mau#ya vyavasaaya SaotI ha sa<ar to eoMSaI T@ko maihlaavarca AvalMabaUna Asatao. ho kdaiphI ivasa$Na caalaNaar naahI. 

 Baart ha doSa saava-BaaOma,  samaajavaadI,  Qama-inarpoxa,  p`jaasa<aak gaNarajya Asaa doSa Aaho Asao AapNa mhNat Asalaao 

trI samaajaatIla samaanata yaadRYTInao AapNa AjaUna 100 T@ko isaQd vhayacaM Aaho. samaajaat pUNa-t: samaanata  JaalaI Asao mhNata 

yaoNaar naahI. hI vastUisqatI Aaho. sava- p`karo samaanata AaNaNyaacaa p`ya%na kravaa laagaola AaiNa to p`ya%na AajahI kolao jaat 

Aahot. 

 ya~ naaya-stu pUjanto rmanto t~ dovata: Asao mhTlao jaato. Baart ha bahuQaa ekmaova doSa Aaho. ijaqao is~laa dovatocao 

sqaana idlao jaato.  Aaja  is~yaMacaI sava- xao~at pg̀atI haotanaa idsat Aaho. AajacaI s~I hI jaaga$k, yaSasvaI,  ktR%vavaana, 

kaTk,  saMyamaI,    samaMjasa,  p̀ya%naacaI prakaYza krNaarI Aaho.  navyaa vaOBavaacaI svaPnao sajaivatanaa tI kca Kat naahI. itcyaa 

AMgaI  ija_, icakaTI  
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va p`baL Aa%maivaSvaasa Asatao.  pNa itcyaa EamaacaI gaNanaa Anau]%padk   EamaamaQyao haoto. naohmiaca is~laa samaajaat  Garat, 

manaat duyyama sqaana Asalyaacao AaZLto. %yaamauLo p̀%yaok baabatIt %yaManaa saMQaI naakarlyaa gaolyaa.  %yaacaa sabaMQa iSaxaNa, ivavaah, 

kaOTuMibak jaIvana s~I- pu$Ya saMbaQa, kamaQaMdyaatIla ]plabQata, saamaaijak maUlyao AaiNa naItI yaMacyaaSaI yaotao. 

 

is~yaMacao mah%va 

 

 

    p%naI¸                 samaajaacao           laaokSaahIcaI               saamaaijak    

             maata¸                  ek                 AaQaarSaIlaa               samaanatosaazI 

   BaiganaI¸                caak 

            mhNaUna BaUimaka          mhNaUna 

 

 mhNaUnaca maha%maa gaMaQaInaI mhTlaM Aaho  s~I hI A%yaMt saxama AsaUna saamaaijak, vaOcaairk, rajakIya, AQyaai%mak ASaa 

sava-ca xao~at p̀BaavaI naotR%va k$ Sakto. drvaYaI- 8 maaca-laa maihlaa idna saajara kolaa jaatao. pNa maihlaa idna ha kovaL s~I 

AsaNMa saajara krNyaa [tpt mayaaM-idt naahI. tr is~yaManaa sava- xaoHaat ]plabQa haoNaa­yaa saMQaIcaI samaanata¸ matdana AiQakar,  

is~yaMacao h@k yaMacaa }hapaoh maihlaa idnaacyaa AnauYaMgaanao AiBap`ot Aaho. Aaja klaa¸ saaih%ya¸ rajakarNa¸ saamaaijak xao~ k`IDa¸ 

AvakaSa¸ vyavasaaya ASaa sava-ca xao~at is~yaManaI pv̀aoSa kolaa Aaho. Aata kaoNatoca xao~ itlaa vajya- naahI. pNa [qapya-Mt 

paohcaNyaasaazI itlaa pv̀aahaiva$Qd  pìtkUla pirisqatISaI JagaDava laagalaM. pNa sava- sahna krNyaacaI takd %yaa %yaa kaLatIla 

is~yaManaI da#aivalaI mhNaUnaca AajacaI s~I AiBamaanaanao̧  Aa%maivaSvaasaanao baaolaU Sakto. ivaprIt pirisqatIthI saMyama va QaaDsaanao 

inaNa-ya GaoNaarI maihlaa KraoKr saMyama va saamaMjasyaacaa mahamao$ca haoya. caUla­maUla AaiNa kuTuMbaacaI jabaabadarI tsaoca SaotI vyavasaaya 

va jaaoDQaMVacaIhI doKBaala krNaarI maihlaa ek AcaaT Sa@tI Aaho. itcyaa ktR-%va va icakaTInao BalaoBalao caikt haotat. yaatca 

maihlaocao EaoYz%va saamaavalaolao Aaho ASaa ivaivaQa vyavasaaya¸ ]Vaoga va gaRh]Vaoga¸ svayMa]Vaoga itlaa ]plabQa k$na dovauna Aaiq-ak 

pazbaL itcyaa pazISaI ]Bao kolao tr ivakasa p`ik`yaocaI gatI AiQak  gaitmaana hao[-la. ivakasaacaa vaoga vaaZola, maihlaa saik̀ya, 

haotIla tsaoca %yaa saMGaiTt hI haotIla. maihlaMacyaa vyavaharkxaa va &anakxaa $MdavatIla maihlaManaa svatÁcao p̀Sna svatÁ  

saaoDivaNyaacaI xamata p`aPt hao[-la. jaaNaIva jaagaRtI Jaalyaanao maihlaManaa jaIvanaacaa saaqa-k  Aqa- samajaola. jaIvana jagaNyaacao  

vyaapk AaiNa saKaola Baana yao[-la. maihlaMacyaa AMgaI Asalaolyaa sauPt klaagauNa, kaOSalyaManaa vaava imaLola. mhNaUnaca maharaYT/ 

Saasanaanao 1994 saalaI maihlaMasaazI va %yaMacyaa sabalaIkrNa va saxamaIkrNaasaazI ivaivaQa ]pk`maMacyaa maaQyamaatUna ivaivaQa yaaojanaMacaa 
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AarMBa kolaolaa Aaho yaacaa ]_oSa ekca kI maihlaa saxama¸ saudRZ va inakaop vhavyaat. %yaa kaya -kuSala va ik`yaaSaIla vhavyaat. 

%yaMacyaakDo samaajaanao dUrdRYTInao pahvao va maihlaManaa samaajaat samaanatocao sqaana imaLavao tsaoca %yaMacyaa baLacaa fayada ivakasa 

p`ik`yaolaa laaBaavaa. 

ASaaca eka ]pk`maacao naava 

svayMasahayyata bacat gaT 

 Aaja bacat gaTacyaa maaQyamaatUna maihlaManaI ]cca TPpa gaazlaolaa Aaho. yaa bacat gaTacyaa maaQyamaatUna Sahr va ga`amaINa 

BaagaatIla maihlaa svaavalaMbaI Jaalyaa Aahot. Aaja iktItrI maihlaa maaozmaaozyaa ]VaogaI banalaolyaa Aahot. samaaja va raYT/acyaa 

ivakasaat %yaMacaa isMahacaa vaaTa Aaho.Aaja gaavaaogaavaI va SahraoSahrI bacat gaT mhNaja o maihlaManaa saSa@t¸ sabaL va 

saxamaIkrNaasaazI imaLalaolao ek vardana Aaho Asao vaaTto. 

 svayMasahayyata bacatgaT mhNajao dusaro itsaro kahI nasaUna pravalaMbanaatUna  svaavalaMbanaakDo va svaavalaMbanaakDUna 

pravalaMbanaakDo jaaNyaakirta svaocConao¸ sahmatInao¸ ekivacaaranao ek~ yaovaUna sqaapna kolaolaa maihlaacaa gaT haoya. 

 yaa bacat gaTacyaa maaQyamaatUna maihlaManaa Anaok fayado haotat¸ to puZIlap`maaNao­ 

1´ maihlaMacaI ekI va saMGaTna ­ 

  yaamaQyao maihlaManaI ek~ yaavao¸ ADIADcaNaI samajaUna Gyaavyaat va ekdusarIcyaa sauKduÁKacaa ivacaar kravaa 

yaasaazI maihlaMacaa ek~ yaovaUna %yaMacaa 10 to 15 sadsyaMacaa gaT tyaar haotao AaiNa maga AavaDIp`maaNao %yaa bacat gaTalaa naava idlao 

jaato. yaa maihlaa AapAaplyaat  dovaaNaGaovaaNa krtat. AapAaplyaa kuvatInausaar dr maihnyaalaa zraivak r@kma jamaa 

krtat. va jyaa maihlaolaa vyavasaaya ]Baarayacaa Asaola itlaa vaajavaI dranao yaa Ka%yaatUna r@kma doNyaat yaoto. yaatUna ek gaaoYT 

p`kYaa-nao jaaNavato kI yaaizkaNaI maihlaMacaI ekI inamaa-Na haoto. %yaMacyaa garjaa Baagaivalyaa jaatat va ivacaarMacaI dovaaNaGaovaaNa haovaUna 

saMGaTna phayalaa imaLto. 

2´ bacatIcaI savaya laagato ­ 

  samaajaatIla ivaivaQa stratIla maihlaa ek~ yao}na prsprMaSaI  sauKduÁKacaI dovaaNaGaovaaNa satt krtat. 

AajacaI bacat ]Va kamaa yaoto. hI Baavanaa maihlaMamaQyao inamaa-Na haoto. %yaamauLo bacatIcaI caMagalaI savaya laagato. maihlaManaa Aaplyaa 

dOnaMidna ADcaNaI saaoDivaNao sahja Sa@ya haoto. 

3´maihlaManaa navaIna iSakNyaacaI saMQaI imaLto ­ 

  yaamauLo maihlaManaa samaajaasaazI¸ doSaasaazI kaya- krNyaacaI saMQaI imaLto. Aaplyaa AMgacyaa klaakaOSalya va 

gauNaMamauLo navaIna ]pyau@t inaim-atI krNyaacaI saMQaI imaLto.  Aaja gaavaaogaavaI byauTIpala-r¸ iSavaNakama¸ papD­laaoNacao banaivaNyaacao 

p`iSaxaNa vaga-¸ maihlaMacao saMgaNak p`iSaxaNa vaga-̧  Anaok baMQaaro¸ fLp`ik`yaa p`iSaxaNa¸ gaMaDUL Kt p`klpacyaa maaQyamaatUna Kt 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

329 
 

ivak`I¸ maMidramaQyao vaRxaraopNa Asao iktItrI ]pk̀ma rabaivalao jaat Aahot. %yaamauLo ]Vaojakta yaa navyaa idSaonao maihlaManaI jaI 

vaaTcaala sau$ kolaI Aaho tI inaiScatca %yaMacyaa pg̀atIcao Gaaotk Aaho. 

  iSavaaya baÐkMacao vyavahar¸ paoYTacao vyavahar samaajatat  %yaatUna vyavahar&anaacyaa vaaZIt Bar pDto. 

4´ bacat gaTamauLo inaNa-yaxamata pàPt haoto ­ 

  maihlaMacyaa bacat gaTamauLo va %yaatIla %yaMacyaa saik̀ya sahBaagaamauLo jaIvanaat yaoNaaro ivaivaQa pS̀na va samasyaManaa 

ivaSvaasaanao saamaaoro jaaNyaacao QaaDsa inamaa-Na haoto. gaT jasajasaa Aakar Gaotao tsatsaa maihlaMacaa dRiYTkaona 'maI' pasaUna 'AamhI' pya-MMMt 

ivastarIt hao} laagatao. pyaa-yaanao maihlaMacaI svayMaivakasaakDUna saamaaijak ivakasaakDo vaaTcaala hao} laagato. 

5´ bacat gaTatUna savaa-MMgaINa ivakasa ­ 

  bacat gaT mhNajao maihlaMasaazI ek vardana Aaho. bacat gaTMacyaa maaQyamaatUna Aaiqa-k ivakasaacaa maaga- va sMaQaI 

KulaI haoto Asao naahI tr ivaivaQa p`iSaxaNao¸ baahorI jagaNyaacaa AnauBava¸ sMaGaTna¸ ivacaarMacaa p`Baava yaamauLo maihlaMamaQyao Aa%maivaSvaasa 

vaaZtao. tsaoca Garat¸ baÐkot¸ gaavaat maihlaMacaI pt va ek saamaaijak  djaa- inamaa-Na haotao. 

  yaamauLo bacat gaT ho svaavalaMbanaacao maanaisak¸ vaOcaairk va Aaiqa-k ]nna%tIcao tsaoca saamaaijak pg̀atIcao ]%tma 

maaQyama Aaho. mhNaUna jaastItjaast maihlaManaI ek~ yao}na maihlaa bacat gaTacaI inaima-tI k$na yaa ]pk`maatUna kuTuMba¸ samaaja¸ 

raYT/acaa ivakasa va p`gatIlaa hatBaar laavaavaa %yaatUnaca KrI sHaI Sa@tIyaaojanaa Aakarasa yao[-la. 

 

saMdBa- :­ 

1´ p`a. pTvaQa-na¸ A. ko. ³1989´. s~I AaiNa samaaja. PàacaI pk̀aSana mauMba[-. 

2´ mahambaro¸ gaMgaaQar. ³1995´. maihlaMasaazI ]Vaoga vyavasaaya. maohta piblaiSaMga ha}sa. 

3´ rajapUt¸ QaaoMiDrama. ³2011´. saxama maihlaa. SauBa` p`kaSana¸ AaOrMgaabaad. 
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L=h;kaps l{kehdj.k Eg.kts dk;\ gs lksI;k ‘kCnkr lkaxk;ps >kys rj L=h;k l{ke dsOgk curkr tsOgk R;k 

R;akP;k thouk’kh fuxMhr loZ fu.kZ; Lor%gk ?ksrkr o vkiY;k dqaVwc vkf.k lektkr lek/kkukps jkgw ‘kdrkr- lektkr 

L=h;kauk okLrfod vf/kdkj izkIr dj.;klkBh l{ke cuo.ks Eg.kts efgyk l{kehdj.k gks;- [kjs ikgrk L=h vkf.k iq:”k 

gh ekuoh thoujFkkph nksu pkds vlwu g;k nksUgh pkdkaps egRRo lkj[ksp vkgs- ijarw vls vlwugh Hkkjrkr vktgh 

L=h;kauk iq:”kkaP;k cjkscjhus vf/kdkj fnys xsys ukghr- dkj.k Hkkjr ns’k gk iq:”k iz/kku lekt vkgs- T;kr iq:”k gk 

dRkkZ o L=h;kauh ?kj dqVawc g;kaph tckcnkjh ?;k;ph o R;k cjkscj vusd ca/ku ikGkoh vlk fu;e vkgs- vkt Hkkjrkrhy 

yksdla[;s iSdh toGtoG 50VDdsL=h;ka vkgsr- ns’kkP;k fodklklkBh L=h;kapk fodkl gks.ks xjtsps vkgs- ijarw vktgh 

L=h;ka vusd lkekftd ca/kukr cka/kysyh vkgs- R;kr R;kaP;k daqVwckpk eksBk Hkkx vkgs- 

 ^^iztksRiknu o iztklaxksiu dj.;kP;k gsrwus tksMysY;k lac/kkoj vk/kkjhr v’kk vkVksi’khj ijarw fVdkow leqg 

Eg.kts dqaVwc** o v’kkp vusd fVdkow leqgkiklwu lekt curks- o lektkr L=hyk vkbZ] cgh.k] eqyxh] iRuh v’;k 

vusd ukR;kaP;k tckcnk&;k lkaHkkGkO;k ykxrkr- rh Lora=i.ks vkiys thou fu.kZ; ?ksÅ ‘kdr ukgh- Eg.kwup L=h;kaps 

l{kehdj.k gks.;kph xjt vkgs- dkj.k iqjkru dkykiklwu Hkkjrkr ySafxd vlekurk gksrh- vkf.k iq:”kiz/kku lekt g;kr 

L=h;kauk vkiY;k dqaVwckrhy vkf.k lektkdMwup vusd dkj.kkauh xGpsih dsyh xsyh- vusd izdkjP;k fagalk >kY;k dsoG 

Hkkjrkrp ukgh rj nql&;k ns’kkrgh ikgko;kl feGrs- izkphu dkykiklwu pkyr vkysY;k jhrhfjoktkaps ijaijkps tks[kM 

frP;k [kkan;koj yknys xsys- gaqMk] ySafxd fgalk] cky fookg] ?kjxqrh fgalk] nsonklh izFkk bR;knh ijaijk pkyr vkysY;k 

vkgsr- g;k loZ dqizFkk ekxps dkj.k fir`lRrkd lekt vkf.k iq:”k Js”B vlY;kph eukso`RRkh gks;- 

 Lkektkr L=hyk nsohpk ntkZ fnyk xsyk ijarw lekurspk vf/kdkj ns.;kr ukdj.;kr vkys- firk] iq=] ca/kq irh 

;kaP;kiSdh dq.kkpk rjh vk/kkj ?ksÅup L=hyk thou txkos ykxrs- dq.kkpgh vk/kkj u ?ksrk Eg.ktsp ,dVsi.kkps thou 

tx.kk&;k L=h;kauk vusd fcdV izlaxkuk lkeksjs tkos ykxrs- eqyhP;k tUekiklwup frP;koj vU;k; Ogk;yk lq:okr gksrs- 
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dqaVwckr HkkoaMke/;s dk; vkbZ ofMykadMwu o brjakdMwu eqyhauk i{kikrh okx.kwd fnyh tkrs- v’kk iq:”kiz/kku 

lektkdMwu L=hyk ts f’k{k.k] LkaLdkj o okx.kwd feGrs- R;krwu L=hph ekufld] tM.k&?kM.k osxG;k izdkjph gksÅu rh 

iq:”kkis{kk tkLr Hkkouk’khy o gGoh gksrs- vkiY;k lkaifRrd ifjfLFkrhy vuql:u eqyhyk ;ksX; o;kr fookg d:u 

ns.;kph tckcnkjh gh eqyhP;k ikydkoj vlrs- Eg.kwu eqyhy mtowu Vkd.;kph Qkj eksBh ?kkbZ vifjiDo ikydkauk 

vlrs-  

R;kr ^^yXukaP;k xkBh czEgnsokus vk/khp ek:u BsoysY;k vkgsr**- v’kh va/kJn~/kk lektkP;k izR;sd Lrjkr fnlwu ;srs- 

eqyxk Eg.kts oa’kkpk fnok] laiRrhyk okjl eqyxk gok] iq=k izkIrh f’kok; ln~xrh o LOkXkZizkIrh gksr ukgh- v’kk p qfdP;k 

letqrheqGs eqyhaph xHkkZrp gR;k djrkr fdaok vusd eqyhauk tUe nsrkr- rlsp T;k L=h;k iRkh ulsy v’kk L=h;kauk 

vusd lkekftd viekukuk lkeksjs tkos ykxrs- L=hus dsoG pqy o ewy lkaHkkGkoh v’khp ekufldrk cuyh gksrh- frP;k 

thoukps /;s; rsp gksrs- ;klkBhp L=hyk dqaVwckr R;kpizek.ks ?kMo.;kr ;sr gksrs- dqaVwckph loZLoh tckcnkjh gh L=hyk 

isykoh ykxr vls- dqaVwckrhy lokZP;k Hkj.k iks”k.k- vkjksX;kph dkGth ?ks.ks gs frps dke gksrs- i.k rh fdrhgh 

dr`ZRokph vlyh rjh frP;k drZRokph Hkjkjh gh dqaVwc iqjrh e;kZnhr gksrh- Hkkjrkrhy ,d= dqaVwc in~/krhr L=h;kaoj 

eksB;k izek.kkoj vU;k; gksr gksrs- o gs vU;k; rh dsoG ,d L=h vkgs Eg.kwu lgu dj.;kl Hkkx iMr gksrs- ex rh 

?kjxqrh fgalk vlks- ySafxd fgalk vlks frus rh eqdkV;kus lgu djkoh v’kh dqaVwckph vis{kk vls- 

 vls vlys rjh vktP;k ;k foKku ;qxkr f’k{k.kkP;k ok<R;k izkpj o izlkeqGs rlsp leqg liadZ lk/kukaP;k 

ok<R;k izlkjkeqGs lekt thoukpk dk;kikyV gksr pkyyk vkgs- ok<R;k ‘kgjhdj.kkeqGs iwohZph ,d= dqaVwcin~/krh u”V 

gksr pkyyh vkgs- ,d= dqaVwcin~/krhr L=h;kaps pwy o ewy ;k ca/kukr vMdysyh L=h f’k{k.kkps ia[k ykowu vkdk’kkr 

mRraqx Hkjkjh ek: ykxyh vkgs- dqaVckps LokLFk lektkps fgr o jk”Vkph izxrh lk/k.;kr L=hps egRRo vkrk lektkyk 

iVr vkgs- R;keqGsps L=h;kaP;k l{keh dj.k gksr pkyys vkgs- vkt loZp {ks++=kr L=h;k iq:”kkaP;k [kkan;kyk [kkank ykowu 

izxrh lk/kr vkgs- vls ,dgh {ks= ukgh dh R;kr L=hus izxrh dsyh ukgh- tehuh rj lksMkp i.k vkdk’kkr pky.kk&;k 

foekukr ns[khy L=hps opZLo igko;kl feGrs- ;qn~/k{ks=kr vkf.k la’kks/ku {ks=kr ns[khy L=hus izk/kkU; feGoys vkgs- 

ns’kkP;k jk”Vªirh iklwu xkoP;k xzkeaipk;rhP;k ljiap i;Zr L=h;k vusd ins Hkw”kow ykxY;k vkgsr- iwohZph L=hy 

O;ogkjKku ulY;kus vkfFkZd O;ogkj dGr uOgrs- i.k vktph L=h yk[kks&dksVh :i;kaps O;ogkj Lor%P;k fgearhoj 

gkrkyrs- lkaLd~`frd {ks++= fofo/k lkeftd {ks=kr rh vU;k;fo:/n isVwu mBrs- ,dtwV d:u ^ge Hkh dqN de ugha* gs 

L=hus fln~/k d:u nk[koys vkgs- 

ekxhy dkgh o”kkZiklwu ljdkjuh L=h;kauk iks”kd vls lafo/kkfud vkf/kdkj o dk;ns dsY;keqGs L=h;kaP;k 

l{keh dj.;kr ok<>kyh vkgs- ;klkBh lektkr vusd L=h;k o lkekftd laLFkk vgksjk= >Vr vkgs- dqaVwckr gks.kk&;k 

NqI;k vU;k; vR;kpkj fo:/n tkx`rh ?kMowu vk.kr vkgsr- ljdkjgh L=h;kaP;k izxrhlkBh l{kehdj.kklkBh vusd izdkjps 
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vfHk;ku jkcor vkgs- csVh] cpkvks] csVh i<kvks] L=h Hkzq.k gRrs fo:/n dMd dk;ns ljdkj djr vkgsr- ekr`fnol 

vkarjjk”Vªh; efgyk fnol lkj[ks dk;Zdze ljdkjn~okjs pkyfo.;kr ;sr vkgsr- R;keqGsp dqaVwckrhy L=hps LFkku 

cny.;kr enr gksr vkgs- iwohZ L=hyk xqykeklkj[kh okx.kwd ns.kkjk lekt L=hps opZLo Lohdkj djr vkgs- dqaVwckrwugh 

vkrk fryk eukph okx.kwd feGw ykxyh vkgs- Fkksj lektlq/kkjd egkRek T;ksrhck Qqys ;kauh tls EgVys dh ns’kkpk 

jk”Vªkpk fodkl ?kMOkwu vk.kk;pk vlY;kl izFke dqaVwckrhy L=hy f’k{k.k ns.ks xjtsps vkgs- ,d L=h f’kdyh dh ,d 

dqaVwc f’kdrs ,d dqaVwc f’kdys rj ,d xko f’kdrs o i;kZ;kus ns’kkpk jk”V ªpk fodkl gksrks- Eg.kwu L=h;kauk f’k{k.k 

ns.;klkBhph lq:okr  

R;kauh vkiY;k ?kjkiklwu iRuh lkfo=hckbZ ;kauk nsÅu dsyh- o R;kpkp ifj.kke Eg.kts Hkkjrkr L=h;kaP;k 

f’k{k.kkph eqgwrZes< jksoyh xsyh- o vkt ;k Hkkjrkrhy f’kf{kr L=h;k vkEgh lfo=hP;k ysdh Eg.kwu ekukus fejow ykxY;k 

vkgsr- lektkP;k rGkxGki;Zr vkt L=h;k f’k{k.k ?ksÅ ykxY;k vkgsr- o dqaVwckrwugh R;kauk izksRlkgu feGw ykxys vkgs- 

vktP;k cgqla[;  L=h;k g;k Lor%P;k thouk’kh fuxMhr vlysys vusd  fu.kZ; Lor% ?ksÅ ykxY;k vkgsr- lkekftd 

:<h ijaijsph ca/kus dqIzkFkk >qxk:u Lor%ph dkjdhnZ ?kMo.;klkBh iz;Ru djhr vkgs- i.k R;kp cjkscj dqaVwckrhy vkiyh 

tckcnkjhgh leFkZ i.ks isyr vkgsr- o v’;k L=h;kaP;k l{kehdj.kkr dqaVwc ,d egRRokph Hkwfedk ctkor vkgs- 
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SahajaI inakaLjao 

वशाय्मक प्राध‍्माऩक 

naagairk iSaxaNa saMsqaacaoM AaVapk mahaivaValaya 

taDdova m,au,ba[- 34 

saaMraSa  

   Aaplyaa samaajaamaQyao is~yaaMcyaa saamaaijak isqatI kSaI Aaho? P`aaicana kaLamaQyao is~yaaMnaa Aaiq-ak Ê 

saamaaijakÊ rajakIya sava- p`karcao AiQakar haoto. %yaa naMtrcyaa kaLamaQyao maa~ is~yaaMcyaa sava- AiQakaravar 

inaYaoQa laadNyaat Aalao. is~yaaMnaa vaOya@tIkÊ Aaiq-ak ÊsaamaaijakÊ rajakIya AiQakaraMPaasauna vaMicat TovaNyaat 

Aalao. is~yaaMnaa Garabaahor pDNyaacao svaatM%ya navhto.baaOQd kalaIna va [slaaimak rajavaTImaQyao is~yaaMnaa kahI 

p`maaNaat svaatM%ya doNyaat Aalao Aaho. Baartat ib`aTISa rajavaTIt is~yaaMcyaa maanavaI AiQakaraMbaabat jaaga$kta 

inamaa-Na JaalaI. Aaplyaa s~I ]wark raYT/pu$YaaMnaI is~yaaMcyaa h@kabaabat saMGaYa- k$na %yaaMnaa Aaiq-ak 

ÊsaamaaijakÊ rajakIyaÊ Qaaima-k AiQakar imaLvaUna doNyaacaa p`ya%na kolaa. Aajacyaa kaLamaQyao sauQda is~yaaMnaa 

samaana saMQaI Ê samaana vaagaNaUk imaLt naahI. ba­yaaca saMkTaMnaa Aaja sauQda is~yaaMnaa saamaaoro jaavao laagato. 
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BaartamaQyao ihMdUsaMskRtI Qamaa-maULo Anaok AinaYT ÉZI] inayama s«aIyaaMcyaa vartI laadlao haoto.RyaamaULo s«aIyaa hyaa 

ivakasaapasaUna vaMicat haoR;aºjavaLjavaL 50% laaok ho raYT/Iya ivakasaapasaUna vaMicat Aahot RyaamaULo doSaacao 

rahNaImaana ]Mcaavat naahI.Ëaai--ma-k AinaYT ÉZI va inayamaamaULo s«aaIyaanaaM Garabaahor sauèda pDNyaacao svaatM«ya 

navhto. saMpRRaIcaa va AaiFa-k Aièakar nasalyaamaULo  s«aIyaaMnaa vaiDlaaMcyaa parMpairk saMpRRaI maËyao ihssaa navhta 

va s«aIyaaMnaa ptIcyaa vaiDlaaopaija-t saMpRRaI maËyao saèda ihssaa navhta RyaamaULo ptIcyaa inaèanaanaMRar is~yaaMnaa satI 

jaavao laagat Asao va satI gaolaI naahI Ryaa s~Ilaa ivaQavaa mhNauna jaIvana vyaiqat kravao laagat Asao. ASaa s~IyaaMnaa 

ptI va vaiDlaaMcyaa vaiDlaaopaija-t saMpRRaI maËyao AiQakar nasalyaamauLo yaa s«aIyaaMnaa Aaiq-ak Êsaamaaijak dRYTyaa 

dusa­yaaMvartI ikMvaa GaratIla [tr pu$YaaMvartI AvalaMbauna rhavao laagat Asao. ASaa ivaQavaa is~yaaMcyaa maulaaMcao 

saMgaaopna] iSaxaNa Aaiq-ak garjaa BaagavaU Sakat nasat. ASaa s«aIyaaMcao maanaisak] Saairirk ipLvaNauk va SaaoYaNa 

haot Asat. Aaplyaa samajatIla is«ayaaM yaa pravalaMbaI AsalyaamauLo RyaaMcyaa ivakasaacyaa saMQaI Qaaima-k prMpronausaar 

baMd kolyaamauLo AajahI Aaplyaa samaajaamaQyao pu$Ya dusaro ivavaah k$ Sakatat. prMtu s«aIyaaMnaa dusara ivavaah 

krNyaasa Ëaai--ma-k baMdI laadlyaamauLo Ryaa dusara ivavaah k$ Sakt naahIt. is~yaaMnaa iSaxaNaacaa AiQakar 
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naakarlyaamauLo is~yaaMcaa kaoNaRyaahI xao~amaqyao kama k$ Sakt navhRyaa. RyaamauLo Ryaa sava- p`karcyaa 

ivakasaapasaUna vaMicat haoRyaa. ib`aTISa rajavaTImaQyao rajarama maaohna ra^yaÊ mahaRmaa fulaoÊ saaiva~Ibaa[- fulaoÊ mahaRmaa 

gaaMQaIÊ mahYaI- kvao-Ê Da^. baabaasaahoba AaMbaoDkr [RyaadI raYT/pu$YaaMnaI  

 

is~yaaMcyaa h@kabaabat  va svaatMR`yaabaabat ivaivaQa p`karcao kaya- va AaMdaolana k$na is~yaaMnaa iSaxaNa Aaiq-ak 

ÊsaamaaijakÊ rajaikya h@k imaLivaNyaasaazI p`yaRna kolao. 
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izkFkfed Lrjkojhy L=h f'k{kdkaP;k lcyhdj.kkpk vH;kl 

 

fLerk txUukFk rjs 

वशाय्मक प्राध‍्माऩक 

vk;fju bfULVVÓkqV vkWQ ,T;qds’ku] 

dY;k.k 

 

 

lkjka'k 

f'k{k.kkus O;Drhpk lokZaxh.k fodkl gksrks- O;fDr f'k{k.kkrwu vkfFkZd] lkekftd 

o lkaLd`frd dk;Z dj.;kl ik= gksowu R;k O;fDrps lkekftd LFkku mapko.;kl] 

lq/kkj.;kl enr gksrs- R;keqGs f'k{k.k gs visf{kr cnykps o fodklkpssp ,d lk/ku 

vkgs- vFkkZrp lektkrhy fL=;kaps nq¸;e LFkku lq/kkj.;kps f'k{k.k gs ,d vR;ar 

izHkkoh lk/ku vkg-s  

efgyspk vkfFkZd fodkl vkf.k R;kauk ns.;kr ;s.kkÚ;k lqfo/kk Eg.kts dsoG 

efgykaps lcyhdj.k uOgs- vkfFkZd fodklkcjkscj R;kapk lkekftd fodkl ?kMowu 

vk.k.ks R;kauk R;kaps gDd o tckcnkjhph tk.koh d#u ns.ks R;kauk fu;kstu o fu.kZ; 

izfØ;sr lgHkkxh d#u ?ks.ks- R;kaP;k {kersps lao/kZu d#u vkfFkZd {kerk izkIr dj.;kl 

lcy cufo.ks- efgyk ;k lektkpk ?kVd vlY;kus lektkP;k fodkl izfØ;sr R;kauk 

lgHkkxh d#u ?ks.ks- HkkjrkP;k yksdra= in~/krhus R;kauk jktlRrsps Hkkxhnkjh ns.ks Eg.kts 

[kÚ;k vFkkZus efgysps lcyhdj.k gks;-  

     f'kf{kdk ,d tkx#d ukxfjd Eg.kwu lcG vkgsr dk;\ dkj.k R;kaps 

lcyhdj.k >kys rjp R;k Hkkoh ukxfjd ?kMfo.;kl lcG vl.kkj- v'kkizdkjs 

uksdjh dqVwac o lekt ;k Lrjkoj Hkwfedk ctkorkauk R;kauk dk;nsfo"k;d 

vf/kdkjkckcr fdrir tk.kho vkgs\ R;kauk dk;|kP;k dks.kR;k izlaxh o dlk mi;ksx 

djko;kpk ;kps Kku fdrh vkgs\ rlsp R;kauk Lor% R;kfo"k;h dk; okVrs\ R;kaph 

fu.kZ;{kerk fHkrh fodflr >kyh vkgs\ R;kr iq#"kkaP;k cjkscjhus fu.kZ; ?ksrkr dk\ 

R;kauk fu.kZ; ?ks.;klkBh iq#"kkbrds izk/kkU; ns.;kr ;srs dk\      

Eg.ktsp ,dw.k L=hyk lcy dj.;klkBh dks.kR;k miØekaps vk;kstu  dj.ks 

vko';d vkgs-  lektkyk fL=;kaP;k lcyhdj.kklkBh lektkr dk; djko;kl gos 

gs dGsy- Eg.kwu lnj la'kks/ku gkrh ?ks.;kr vkys-  

izLrkouk %  

dks.kR;kgh ns'kkP;k uSlfxZd lk/kulaiRrhizek.ks euq";cG gh lk/kulaiRrh lq/nk 

frrdhp egRokph vkgs- v'kk ;k euq";cG lk/kulaiRrh vUu] oL=] fuokjk ;k 

eqyHkwr xjtkacjkscjp ^f'k{k.k* gh eqyHkr xjt lq/nk iw.kZ dj.ks vko';d vkgs vkf.k 

R;keqGsp rj R;k ns'kkpk lokZaxh.kn`"V;k fodkl gks.ks 'kD; vkgs- 
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euq";cGke/;s L=h&iq#"k vlk Hksn d#u tj ^f'k{k.k* fnys xsys rj ns'kkpk] 

lektkpk vkf.k dqVwackpk fodkl gks.ks v'kD; vkgs- Eg.kwup iq#"kkaP;k cjkscjhus 

fL=;kauk lq/nk f'k{k.k ns.ks vko';d vkgs- f'k{k.kkeqGs L=h Lor%P;k ik;koj mHkh jkgw 

'kdrs- f'k{k.kkrwu feG.kkÚ;k Kkukps mi;kstu d#u lektkr o dqVwackr LFkku izkIr 

d# 'kdrs- 

 Hkkjrklkj[;k iq#"kiz/kku laLd`rhrhy L=h gh vkiY;k lektkP;k #<h] izFkk] 

ijaijk] ;kyk fpdVwu vkiys thou tx.kkjh v'kh gksrh- dqVwackr gks.kkjk vR;kpkj o 

lektkr vusd fBdk.kh gks.kkjh ekugkuh fryk vxnh fueqVi.ks lgu djkoh ykxr 

vls- fuj{kjrseqGs fryk gs loZ lgu djkos ykxr vls- i.k gGwgGw L=h f'k{k.kkpk 

fopkj dj.;kr ;sow ykxyk- f'k{k.kkeqGs Lor%pk vkRelUeku ok<rks vf/kdkjkph 

tk.kho gksrs- fu.kZ; ?ks.;kP;k {kerk fodflr gksowu tk.kho >kysys vf/kdkj 

dk;nsfo"k;d lk{kjrse/kwu feGfo.;klkBh l{ke curs- vFkkZrp ;k loZ ?kVdkaps fryk 

Kku gksowu R;kaps mi;kstu dj.ks letys dh fL=;kaps lcyhdj.k >kys vls Eg.krk 

;sbZy-  

la'kks/ku leL;k %  

izkFkfed Lrjkojhy L=h f'k{kdkaP;k lcyhdj.kkpk vH;kl-  

dk;Zdkjh O;k[;k %  

1- fL=;kaps lcyhdj.k %  

izLrqr la'kks/kukr vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d lk{kjrk ;kaP;k 

ckcrhr mPp izkIrkad vl.kkÚ;k L=h f'k{kdkyk lcy L=h vls EgVys vkgs- 

2- vkRelUeku %  

^^HkkoukRed LokLFkkpk ,d egRRoiw.kZ ?kVdkpk fopkj dsyk vlrk 

vkRelUekukr nksu xks"Vhapk varHkkZr gksrks- vkRefo'okl o Lor% fLodkj.;kph 

{kerk- gk ,d vlk ekxZ vkgs dh] T;k}kjs O;fDr Lor%yk lewu ?ksrs vkf.k 

R;k vk/kkjs Lor%ps ewY; Bjfors-**                      jks>sucxZ ¼1965½ 

3- fu.kZ;{kerk %  

^^f'k{k.k{ks=kr dke djhr vlrkauk fo|kF;kZaP;k lanHkkZr 'kkys; o lg'kkys; 

miØekaP;k lanHkkZr vpkud mn~Hko.kkÚ;k leL;k lksMforkuk miyC/k i;kZ;krwu 

;ksX; i;kZ; fuoMhr vlrkauk oSKkfud n`"Vhdksukpk mi;ksx d#u R;kuqlkj 

leL;k lksMfo.ks Eg.kts fu.kZ;{kerk gks;-**         HkksbZVs] 'kqHkkaxh ¼2006½ 

4- dk;nsfo"k;d lk{kjrk %  

fL=;kaP;k lacaf/kr dk;|kph tk.kho tls fganw fookg dk;nk] cykRdkjfo"k;d 

dk;nk] ckyfookg izfrca/kd dk;nk] iqufoZokg dk;nk] Hkkjrh; ?kVLQksV 

dk;nk] fganw mRrjkf/kdkj dk;nk] gqaMkcanh dk;nk] oS|dh; xHkZikr dk;nk] 

?kjxqrh fgalkpkj dk;nk ;k loZ dk;|kaps thoukrhy mi;ksxkfo"k;hps Kku 

Eg.kts dk;nsfo"k;d lk{kjrk gks;-  

ikVhy] ek/koh ¼2007½ 
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la'kks/kukph mfn~n"Vs %  

1- izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukpk vH;kl dj.ks-  

2- izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kerspk vH;kl dj.ks-  

3- izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d lk{kjrspk vH;kl dj.ks-  

4- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukph rqyuk dj.ks-  

5- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersph rqyuk dj.ks-  

6- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d lk{kjrsph rqyuk 

dj.ks-  

7- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukph rqyuk dj.ks-  

8- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersph rqyuk dj.ks- 

9- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d lk{kjrsph rqyuk 

dj.ks-  

10- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukph 

rqyuk dj.ks- 

11- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersph rqyuk 

dj.ks-  

12- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d 

lk{kjrsph rqyuk dj.ks-  

 

la'kks/kukph ifjdYiuk %  

1- izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukr y{k.kh; Qjd ukgh-  

2- izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersr y{k.kh; Qjd ukgh-  

3- izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d lk{kjrsr y{k.kh; Qjd ukgh-  

4- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukr y{k.kh; Qjd 

ukgh-  

5- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersr y{k.kh; Qjd 

ukgh-  

6- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaaP;k dk;nsfo"k;d lk{kjrsr y{k.kh; 

Qjd ukgh-  

7- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukr y{k.kh; Qjd 

ukgh- 

8- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersr y{k.kh; Qjd ukgh-  

9- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d lk{kjrsr y{k.kh; 

Qjd ukgh- 

10- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUekukr 

y{k.kh; Qjd ukgh-  
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11- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k fu.kZ;{kersr y{k.kh; 

Qjd ukgh- 

12- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k dk;nsfo"k;d 

lk{kjrsr y{k.kh; Qjd ukgh-  

 

O;kIrh o e;kZnk % 

lnj la'kks/kukph O;kIrh o e;kZnk [kkyhyizek.ks vkgs-  

1- lnj la'kks/kukr dsoG L=h f'k{kdkapkp ueqU;kr lekos'k dj.;kr vkyk vkgs-  

2- lnj la'kks/kukr dsoG izkFkfed 'kkGkpkp lekos'k dj.;kr vkyk vkgs-  

3- lnj la'kks/kukr dsoG ejkBh ek/;ekP;kp 'kkGkapk lekos'k dj.;kr vkyk 

vkgs-  

4-  lnj la'kks/kukr izkFkfed Lrjkojhy L=h f'k{kdkaph lcyhdj.kkP;k n`"Vhdksukrwu 

vH;kl djrkuk QDr R;kapk vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d lk{kjrk 

;k ?kVdkpkp vH;kl dj.;kr vkyk vkgs- 

 

lnj la'kks/kukph in/rh %  

lnj la'kks/kukr izkFkfed Lrjkojhy L=h f'k{kdkaP;k lcyhdj.kkpk vH;kl 

djko;kpk vkgs- lcyhdj.kr ;s.kkjs vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d lk{kjrk 

gs ?kVd vH;klk;ps vlY;keqGs o.kZukRed la'kks/ku i/nrhrhy losZ{k.k i/nrhpk 

mi;ksx dj.;kr vkyk vkgs-  

 

U;kn'kZ %  

lnj la'kks/kukr c`gUeqacbZrhy izkFkfed Lrjkojhy L=h f'k{kdkaP;k lcyhdj.kkpk 

vH;kl djko;kpk vlY;keqGs izkFkfed Lrjkojhy ejkBh ek/;ekaP;k 'kkGkaph enr 

r;kj d#u R;kiSdh 15 izkFkfed 'kkGkaph fuoM ;kn`fPNd i/nrhus dj.;kr vkyh- 

;k 15 'kkGkaarhy ejkBh ek/;ekaP;k L=h f'k{kdkaph izklafxd uequk fuoM i/nrhps 

fuoM dj.;kr vkyh vkgs- vkk ,dw.k 100 L=h f'k{kdkaph fuoM dj.;kr vkyh 

vkgs-  

 

lk/kus %  

lnj la'kks/kukr ekfgrh ladfyr dj.;klkBh oS;fDrd ekfgrh i=dkpk mi;ksx 

dj.;kr vkyk- vkRelUeku in~fu'p;u Js.kh ¼jks>su cxZ 1965½]  fu.kZ;{kerk 

infu'p;u Js.kh ¼HkksbZV 'kqHkkaxh] 2006½ o dk;nsfo"k;d lk{kjrk iz'ukoyh ¼ikVhy 

ek/koh] 2007½ ;k lk/kukapk okij dj.;kr vkyk vkgs-  

 

 

 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

341 
 

ekfgrhps laadyu %  

lnj la'kks/kukr izkFkfed Lrjkojhy L=h f'k{kdkaP;k lcyhdj.kkpk vH;kl 

djko;kpk vlY;keqGs L=h f'k{kdkadMwu ekfgrh ladfyr dj.;klkBh 15 izkFkfed 

'kkGkaph fuoM dj.;kr vkyh- fuoMysY;k 15 izkFkfed 'kkGkauk izFke HksV nsÅu 

eq[;k/;kidkauk lnj la'kks/kukfo"k;h ekfgrh ns.;kr vkyh o ekfgrh ladyuklkBh 

ijokuxh ?ks.;kr vkyh- lnj la'kks/kukl vko';d vlysyh lk/kus L=h f'k{kdkadMwu 

Hk#u ?ks.;klkBh fnol o osG fuf'pr dj.;kr vkyh- BjfoysY;k fno'kh BjfoysY;k 

osGh izkFkfed 'kkGsr tkÅu izkFkfed L=h f'k{kdkadMwu lk/kus Hk#u ekfgrhps ladyu 

dj.;kr vkys vkgs-  

lkj.khdj.k %  

lnj la'kks/kukr izkFkfed Lrjkojhy L=h f'k{kdkiapk vkRelUeku] fu.kZ;{kerk] 

dk;nsfo"k;d lk{kjrk ;kaps tkr] o;] v/;kiu vuqHko ;k ?kVdkaP;k vk/kkjs izkIr 

dsysY;k ekfgrhps lkj.khdj.k dj.;kr vkys-  

 

ekfgrhps fo'ys"k.k %  

lnj la'kks/kukr izkFkfed Lrjkojhy L=h f'k{kdkapk tkrhuqlkj] o;kuqlkj] 

v/;kiu vuqHkokuqlkj rqyukRed vH;kl djko;kpk vlY;keqGs ekfgrhps fo'ys"k.k 

iq<hyizek.ks dj.;kr vkys vkgs-  

1- tkrhuqlkj rqyuk %  

tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkauk vkRelUeku] fu.kZ;{kerk] 

dk;nsfo"k;d lk{kjrk ;kaph rqyuk dj.ks-  

2- o;kuqlkj rqyuk %  

o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkapk vkRelUeku] fu.kZ;{kerk] 

dk;nsfo"k;d lk{kjrk ;kaph rqyuk dj.ks-  

3- v/;kiu vuqHkokuqlkj rqyuk %  

v/;kiu vuqHkokuqlkj L=h f'k{kdkapk vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d 

lk{kjrk ;kaph rqyuk dj.ks-  

 

,dw.k U;knHkkZpk 

 

 

 

 

 

 

1 ,dw.k L=h f’k{kdkaph la[;k 100 

2 viw.kZ miyC/k - 

3 vafre uequk 100 
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Tkkrhuqlkj ueqU;kps forj.k 

 

 

o;kuqlkj ueqU;kps forj.k 

 

 

v/;kiu vuqHkokuqlkj ueqU;kps forj.k 

 

 

‘T’ Test   
Tkkrhuqlkj izkFkfed Lrjkojhy L=h f’k{kdkaP;k vkRelUeku] fu.kZ;{kerk o 

dk;nsfo”k;d lk{kjrsP;k e/;kekukP;k Qjdkph y{k.kh;rk 

 

 

oxZ 

 

uequk 

la[;k 

Lokf/kurk 

ek=k 

e/;keku izek.k 

fopj.k 

jh 

ifjf{kdk 

xq.kksRrj  

lkFkZdrk 

Lrj 

vkRelUeku [kqykoxZ 72 70 32 +08 3 +85 1 +51 y{k.kh; 

ukgh Ekkxkl oxZ 28 26 33 +37 3 +81 

fu.kZ;{kerk [kqykoxZ 72 70 14 +91 2 +22 0 +233 y{k.kh; 

ukgh EkkxkloxZ 28 26 16 +03 2 +14 

dk;nsfo”k;d 

lk{kjrk 

[kqykoxZ 72 70 31 +57 3 +40 0 +605 y{k.kh; 

ukgh EkkxkloxZ 28 26 32 +03 3 +42 

 

dz tkr L=h f’k{k.k 

1 [kqykoxZ 72 

2 EkkxkloxZ 28 

 ,dw.k 100 

dz o; L=h f’k{k.k 

1 21 rs 30 o”ksZ 7 

2 31 rs 40 13 

3 41 rs 50 49 

4 51 rs 60 31 

 ,dw.k 100 

dz v/;kiu vuqHko L=h f’k{k.k 

1 1 rs 10 o”ksZ 7 

2 11 rs 20 42 

3 21 rs 30 39 

4 31 rs 40 12 

 ,dw.k 100 
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ANOVA  izpj.k fo’ys”k.k 
v/;kiukuqlkj izkFkfed Lrjkojhy L=h f’k{kdkaP;k vkRelUeku] fu.kZ;{kerk o 

dk;nsfo”k;d lk{kjrsP;k Qjdkps fo’ys”k.k 

o;kuqlkj izkFkfed Lrjkojhy L=h f’k{kdkaP;k vkRelUeku] fu.kZ;{kerk o 

dk;nsfo”k;d lk{kjrsP;k Qjdkps fo’ys”k.k 

 mxe Lokf/kurk 

ek=k 

oxkZph csjht fopj.k  lkFkZdrk 

Lrj 

 xVkps  

e/;keku 

(vb) 

3 166 +6328 55 +54426  

3 + 81527 

0 +08 

y{k.kh; 

vkgs 

xaVkrxZr 

(vw) 
96 1397 +607 14 +55241 

,dw.k 99 1564 +24  

 

fu.kZ;{kerk 

xVkps  

e/;keku 

(vb) 

3 22 +07846 7 +359485  

1 +471402 

 

y{k.kh; 

ukgh 

xaVkrxZr 

(vw) 
96 20 +1615 5 +001683 

,dw.k 99   

 

dk;nsfo”k;d 

lk{kjrk 

xVkps  

e/;keku 

(vb) 

3 67 +66804 22 +55601  

2 +006 

 

y{k.kh; 

ukgh 

xaVkrxZr 

(vw) 
96 1078 +922 11 +23877 

,dw.k 99   

 mxe Lokf/kurk 

ek=k 

oxkZph csjht fopj.k  lkFkZdrk 

Lrj 

 

vkRelUeku 

xVkps  

e/;keku 

3 87 +01308 29 +00436  

1 +9948 

 

y{k.kh; 

ukgh xaVkrxZr 96 1395 +827 14 +53986 

,dw.k 99   

 

fu.kZ;{kerk 

xVkps  

e/;keku 

3 21 +20429 7 +068095  

1 +4105 

 

y{k.kh; 

ukgh xaVkrxZr 96 481 0357 5 +01789 

,dw.k 99   

 

dk;nsfo”k;d 

lk{kjrk 

xVkps  

e/;keku 

3 18 +99334 6 +333114  

0 +53 

 

y{k.kh; 

ukgh xaVkrxZr 96 1127 +591 11 +74574 

,dw.k 99   
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fu"d"kZ o ppkZ %  

1- izkFkfed Lrjkojhy L=h f'k{kdkapk vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d 

lk{kjrk ;kr y{k.kh; Qjd vkgs-  

2- tkrhuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaP;k vkRelUeku] fu.kZ;{kerk o 

dk;nsfo"k;d Lkk{kjrk ;kaP;kr y{k.kh; Qjd ukgh-  

3- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaaP;k vkRelUeku y{k.kh; Qjd vkgs- 

gk Qjd 0-05 ;k ikrGhoj y{k.kh; vkgs- o;ksxV 51 rs 60 e/khy izkFkfed 

Lrjkojhy L=h f'k{kdkaP;k vkRelUeku vf/kd vf/kd vkgs-  

 

ppkZ %  

51 rs 60 ;k o;ksxVkrhy O;fDrauk vkiY;k thoukr vusd cjsokbZV vuqHko 

vkysys vlrkr o R;krwu rh Lor% cjkscj vkiY;k dqVwackapkgh fopkj djr 

vlrs- R;keqGs dks.kR;k ifjfLFkrhr vki.k dls okxkos ;krwu Lor%yk 

vkn'kkZdjs usr vlrkauk rh O;fDr Lor%e/;s ifjorZu ?kMowu vk.kr vlrs- 

Eg.kts vkiyh Lo izfrek o vkn'kZ Lo ;krwu Lor%pk 'kks/k ?ksr vlrs- 

Lor%fo";d tkx#d vlrsp i.k R;kpcjkscj vkiY;k dqVwackpkgh fopkj djr 

vlrs- Eg.kwu dnkfpr 51 rs 60 ;k o;ksxVkrhy L=h f'k{kdkapk vkRelUeku 

vf/kd vkyk vlkok-  

4- o;kuqlkj izkFkfed Lrjkojhy L=h f'k{kdkaph fu.kz; {kerk dk;ns'khj lk{kjrk 

;kaP;kr y{k.kh; Qjd ukgh-  

5- v/;kiu vuqHkokuqlkj izkFkfed Lrjkojhy L=h f'k{kdkapk vkRelueku] 

fu.kZ;{kerk o dk;nsfo"k;d lk{kjrk ;kaP;kr y{k.kh; Qjd ukgh-  

 

f'kQkj'kh %  

1- L=h f'k{kdkauk vf/kd lcG dj.;klkBh ifjlaokn ?ksrk ;sbZy- 

2- L=h f'k{kdkaP;k vkRelUeku fodluklkBh dk;Z'kkGk o ppkZl=kps vk;kstu 

djrk ;sbZy-  

3- L=h f'k{kdkaP;k vkRelUeku fodluklkBh d`rhl=kaps vk;kstu djrk ;sbZy-  

4- L=h f'k{kdkaP;k vkRelUeku ok<hlkBh rK O;DrhaP;k ekxZn'kZukps vk;kstu 

djrk ;sbZy-  

5- L=h f'k{kdkauk fL=;ka'kh lacaf/kr dk;|kps Kku ok<fo.;klkBh L=hoknh 

la?kVuk}kjs d`rhl= ?ksrk ;sbZy-  

6- dk;nsfo"k;d lk{kjrk ok<fo.;klkBh o`Rri= o ekfldkar fL=;ka'kh lacf/kr 

;s.kkÚ;k uouohu dk;|kafo"k;h ekfgrh nsrk ;sbZy-  

7- L=h f'k{kdkauk fofo/k dk;ZØekps fu;kstu dj.;kl lkaxwu R;kauk fu.kZ; 

?ks.;kP;k la/kh miyC/k d#u nsowu R;kaph fu.kZ;{kerk fodflr djrk ;sbZy-  
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iq<hy la'kks/kuklkBh lwpuk %  

1- lnj vH;klkr vkRelUeku] fu.kZ;{kerk] dk;nsfo"k;d lk{kjrk gs 

lcyhdj.kkps ?kVd ?ksrys vkgsr- ;k fBdk.kh usr`Roxq.k] leL;k fujkdj.k 

{kerk o oSKkfud n`"Vhdksu gs ?kVd ?ksÅu lcyhdj.kkpk vH;kl djrk ;sbZy-  

2- oSKkfud n`"Vhdksu] fu.kZ;{kerk] LoladYiuk] vkRelUeku] leL;k fujkdj.k 

{kerk gs lcythdj.kkps ?kVd ?ksÅu ek/;fed o mPp ek/;fed Lrjkojhy 

L=h f'kf{kdkaP;k lcyhdj.kkph rqyuk djrk ;sbZy- 

3- dk;nsfo"k;d lk{kjrk] fu.kZ;{kerk o LoladYiuk gs ?kVd ?ksÅu inoh/kj 

>kysys o inoh/kj u >kysys fo|kFkhZ ;kaP;ke/;s rqyuk djrk ;sbZy-  

4- vkRelUeku] fu.kZ;{kerk o oSKkfud n`"Vhdksu gs lcyhdj.kkps ?kVd ?ksÅu 

LukrdksRrj Lrjkojhy fo|kFkhZuh o inoh/kj fo|kFkhZuhe/;s rqyuk djrk ;sbZy-  

 

lanHkZ  

 

1- nkrkj] Nk;k ¼1986½ % ^^dk;nk fL=;kalkBh uqlrkp ok;nk** vlksfl,VsM 

ifCyflVh lfOgZlsl] izHkknsoh] eqacbZ-  

2- nquk[ks]  vjfoan( ikjlful] gseyrk ¼1998½ % 'kS{kf.kd O;oLFkkiu o 

iz'kklu** uqru izdk'ku] iq.ks-  

3- iaMhr] c ¼1997½ %  ^^f'k{k.kkrhy la'kks/ku** uwru izdk'ku] iq.ks  

4- ckiV] ek- ¼1977½ % ^^f'k{k.kkrhy la'kks/ku** uwru izdk'ku] iq.ks  

5- fHkarkMs] fo-jk- ¼1989½ % ^^'kS{kf.kd la'kks/ku i/nrh** uwru izdk'ku] iq.ks  

6- eqGs] jk- mekBs] fo ¼1987½ % ^^'kS{kf.kd la'kks/ku ewyrRos** egkjk"Vª xzazFkfufeZrh 

eaMG] ukxiwj- 

7- egkjk"Vª 'kklu ¼1994½ ^^efgyklaca/kh /kksj.k** egkjk"Vª 'kklu] 'kkldh; 

e/;orhZ] eqnz.kky;] eqacbZ- 

8- lkaer] eaxyk ¼2000½ % ^L=h&ioZ** lqxkok izdk'ku] iq.ks i`- Ø- 216 

9- ,l-,u-Mh-Vh- efgyk fo|kihB Mk;jh ¼2009½ % ^^L=h fo"k;d lafo/kkukRed 

dk;ns] eqacbZ-  
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eqyhapk [ksGke/;s deh lgHkkx vl.;kph dkj.ks o mik;;sktuk ;kapk vH;kl- 

izk- lkS- fiz;kadk izQqYy lqHksnkj 

vflLVaV izksQslj 

‘’kkldh; v/;kid egkfo|ky; iuosy 

ft-jk;xM & 410206 

 

  Lkkjka’k 

 l/;kP;k foKku;qxkr L=h;kauh vusd {ks=s iknkdzkar dsysyh vkgsr- L=h f’k{k.kklkBh 

vusd izdkjps iz;Ru dsysys fnlrkr- g;ke/;s lektlq/kkjdkaps iz;Ru fofo/k ‘’kS{kf.kd 

vk;ksxkaP;k f’kQkjlh ;kpk egRokpk okVk vkgs- eqGkrp L=h f’k{k.kkdMs nqyZ{k dsys tkr 

vlrkuk eqyhaP;k [ksGkrhy lgHkkxkdMs Qkjls y{k fnys tkr ukgh- rlsp eqyhae/;sgh U;wuxaM] 

ladkspho`Rrh] [ksGkfo”k;h tkx`rh ul.ks g;kaeqGs [ksGkfo”k;hph vukLFkk fnlrs- R;kpk 

ijh.kke ‘’kkjhfjd fodklkoj >kysyk fnlrks Eg.kwu ek/;fed ‘’kkGse/khy eqyhae/khy 

[ksGkfo”k;hph vukLFkk vl.;kph dkj.ks o R;kojhy mik;;kstukapk vH;kl izLrqr ys[kkr 

dj.;kr vkysyk vkgs-  

izLrkouk % l/;kP;k dkGkpk fopkj djrk L=h;kauh vusd {ks= iknkdazkr dsysyh vkgsr- 

f’k{kd] izk/;kid] MkWDVj] baftfuvj] oSekfud] varjkGohj] ‘’kkL=K b- ‘’kgjh Hkkxkr v’kh 

ijhfLFkrh vk<Gwu ;srs-  ijarq xzkeh.k Hkkxkpk fopkj djrk ;k fBdk.kh L=h f’k{k.kkph nqjkoLFkk 

fnlrs- L=h f’k{k.kkph nqjkOkLFkk nwj dj.;klkBh nqxkZckbZ ns’keq[k lferh] jk/kkd`”.ku~ lferh] 

dksBkjh dfe’ku ;kauh L=h f’k{k.k leL;kaph le;ksfpr n[ky ?ksÅugh Hkkjrkrhy  L=h f’k{k.kkps 

fp= Qkjls lek/kkudkjd gksÅ ‘’kdys ukgh- rjhgh iwohZP;k rqyusr L=h f’k{k.kkps izek.k 

ok<ysys fnlwu ;srs- 

 [ksG fdaok dzhMk gh ekuoh thoukps vfoHkkT; Hkkx vkgs- izR;sd O;Drh vxnh 

ckGi.kkiklwu [ksGkr lgHkkx ?ksr vlrs- [ksGkph vkoM izR;sdkykp vlrs- [ksGkrqu izR;sd 

O;Drh vkuan feGfor vlrs- iqohZ ikajikfjd [ksG [ksGys tkr vlr- ijarq l/;k fdzdsV ] 
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ckLdsVckWy] FkzksckWy b- vk/kqfud [ksG [ksGys tkrkr- iwohZP;k dkGkr vxnh ckyi.khp fookg 

gksr vlr- eqyh lkljh xsY;kuarj R;kauk [ksG.;kph la/kh feGr uls- l/;k gh ifjfLFkrh 

cnysyh vkgs- vusd fL=;k fookgkuarjgh [ksGkr lgHkkxh gksrkuk fnlrkr- ‘’kkfjfjd ranq#Lrh] 

jksx] jksxizfrdkjd’kDrh ok<.ks b- Qk;ns [ksGkeqGs gksrkr- [ksGkeqGs eukojhy rk.k deh gksrks- 

R;keqGs lek/kku feGrs o vki.k vusd jksxkaiklwu nwj jkgrks-  

 lokZxha.k fodklkpk fopkj djrk dzhMk f’k{k.kkyk egRokps LFkku vkgs-  ijarq ek/;fed 

Lrjkojhy eqyhapk fopkj djrk R;kaph [ksGkfo”k;h vukLFkk fnlwu ;srs-  R;keqGs  

g;kfo”k;hph dkj.ks ‘’kks/kqu mik;;kstuk lqpfo.;kps dk;Z la’kksf/kdsus gkrh ?ksrysys vkgs- 

la’kk s/kukph xjt % l/;kps ;qx gs foKkukps] ra=Kkukps ;qx vkgs- iwohZ ‘’kkfjjhd d”Vkph 

th dkes ek.kwl djr gksrk rhp dkes ;a=kP;k lkg¸;kus ek.klkyk {k.kk/kkZr djrk ;s.ks ‘’kD; 

>kys vkgs- R;kpk ifj.kke Eg.kwu ‘’kkfjjhd gkypkyh deh gksowu jDrnkc] gn;jksx] e/kqesg 

;k lkj[ks jksx ok<ysys fnlrkr- l/;kP;k dkGkr fL=;kauhgh [ksGke/;s izxrh dsysyh vkgss- ih- 

Vh- m”kk] vatyh Hkkxor] djuke eYys’ojh] vkjrh iz/kku b- Hkkjrh; [ksGkMwuh [ksGkr 

vusd iqqjLdkj] izkoh.; izkIr dsysys vkgs- l/;k ‘’kkGsr f’kdr  

vl.kkÚ;k fo|kFkhZuh Eg.kts HkkjrhP;k Hkkoh ukxfjd vkgsr- ns’kkrhy v/khZ ekuoh ‘’kDrh 

L=hph vkgs- R;keqGs R;kaP;k ‘’kkfjfjd] ekufld ckSn~/khd] lkekftd fodklkojp ns’kkpk 

fodkl voyacwu vkgs- ygkui.kkiklwup [ksGkph vkoM vlsy rj eksBi.khgh rh fVdwu jkfgy- 

R;keqGs R;kaps vkjksX; mRre ntkZps jkfgy- rlsp Hkkoh vk;q”;kr ikydkP;k Hkqfedsr 

vlrkuk R;k vkiY;k ikY;kae/;sgh [ksGkph vkoM fuekZ.k djrhy-  

ijarq  xzkeh.k Hkkxkpk fopkj djrk vls fnlrs dh]  ,danjhr eqyhaP;k f’k{k.kkdMs nqyZ{k 

dsys tkrs- rlsp R;krwu [ksGkdMs vk.k[kh nqyZ{k dsys tkrs- eqykaP;k ckcrhr ek= r’kh 

ijhfLFkrh vk<Gr ukgh- dqekjkoLFkse/;s izos’k dsysY;k eqyh yktwu [ksG [ksG.;kps VkGrkr- 

rlsp g;k eqyhae/;s U;wuxaM eksB;k izek.kkr fnlrks-  rlsp eqyxh vkgs Eg.kwu rlsp laLdkj 

R;kaP;koj dsys tkrkr] R;kaP;koj dkgh lkekftd o dkSVawfcd  ca/kus vlrkr- R;keqGs eSnkuh 

[ksG [ksG.;kl R;kauk izksRlkgu fnys tkr ukgh- R;keqGs eqyhgh [ksGkae/;s lgHkkxh gks.;kl 

mRlqd ulrkr- v’kkosGh ‘’kkGse/;s eqyhapk [ksGkr lgHkkx fdrir vkgs ;kpk ‘’kks/k 
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?ks.;kpk iz;Ru la’kksf/kdsus dsyk vkgs- R;klkBh fofo/k ‘’kkGkae/khy f’k{kdkauk iz’ukoyh nsÅu 

gh ekfgrh la’kksf/kdsus izkIr dsyh vkgs- 

la’kks/kukph ]i-_YTo 

1- ek/;fed ‘’kkGkae/khy fo|kfFkZuhaP;k [ksGke/khy lgHkkxkpk ‘’kks/k ?ks.ks- 

2- ek/;fed ‘’kkGkae/khy fo|kfFkZuhapk [ksGke/;s lgHkkx deh  vl.;kpk dkj.kkapk 

‘’kks/k ?ks.ks- 

3- ek/;fed ‘’kkGkae/khy fo|kfFkZuhapk [ksGke/ks lgHkkx ok<fo.;klkBh f’k{kdkauh dsysY;k 

mik;;kstukaph ekfgrh feGfo.ks- 

x`fgrds%  

1- ek/;fed ‘’kkGkae/khy fofo/k dzhMkizdkjkae/;s fo|kfFkZuhapk lgHkkx vlrks- 

2- ek/;fed ‘’kkGkae/khy fo|kfFkZauhP;k ‘’kkjhfjd fodklklkBh iz;Ru dsys tkrkr- 

Lka’kks/kukph O;kIrh o e;kZnk% 

1- izLrqr  la’kks/kuke/;s dsoG ek/;fed ‘’kkGkae/khy fo|kfFkZauhapk fopkj dssysyk vkgs- 

2- izLrqr la’kks/kuke/;s ek/;fed ‘’kkGkae/khy fo|kfFkZauhP;k [ksGke/khy deh lgHkkxkpk 

fopkj dsysyk vkgs- 

3- jk;xM ftYg;krhy pkGhl ‘’kkGka’kh lacaf/kr gs la’kks/ku vkgs- 

Lak’kks/kukP;k  e;kZnk % 

1- izLrqr la’kks/ku dsoG ek/;fed ‘’kkGsrhy fo|kfFkZuhiqjrs e;kZfnr vkgs- 

2- izLrqr la’kks/kukr ek/;fed ‘’kkGkae/khy fo|kfFkZuhP;k deh lgHkkxkiqjrs e;kZfnr vkgs- 

la'kks/ku in~/krh% izLrqr la’kks/kuklkBh losZ{k.k in~/krhpk okij dj.;kr vkyk- 
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la’kks/kukph lk/kus %  la’kks/kuklkBh iz’ukoyhpk okij dj.;kr vkyk- jk;xM  

ftYg;krhy pkGhl ‘’kkGkae/khy f’k{kdkadMwu iz’ukoyh Hk#u ?ks.;kr vkyh- lgtizkIr 

uequk fuoMhpk okij dj.;kr vkyk-  

ladfyr ekfgrhps ivaSlaoYaNa o vFkZfuoZpu % 

iz’ukoyhrwu izkIr >kysY;k ekfgrhP;k vk/kkjs fo’ys”k.k dj.;kr vkys- R;klkBh 

‘’ksdMsokjhpk mi;ksx dj.;kr vkyk- R;ko#u inaYkYa- dk<.;kr vkys-  

fujh{k.ks o inaYkYa- % 

1- dzhMk ivaYayak dk;Zdzekr fo|kfFkZuhapk lgHkkx vf/kd vkgs vls dsoG 10VDds 

f’k{kdkaps er vkgs- 

2- dzhMk ivaYayak dk;Zdzekr fo|kfFkZauhapk lgHkkx vYi vl.;kph dkj.ks- 

 v- ladksph o`Rrh 

 c- ekufld nqcZyrk 

 d- ’kkjhfjd nq[kkir gks.;kph Hkhrh-        

      M- ikydkapk udkj gh vkgsr- 

3- fo|kfFkZauhpk d zhMk{ks=krhy lgHkkx ok<fo.;klkBh f’k{kdkauh dsysY;k mik;;kstuk 

izk/kkU;dzekus iq<hyizek.ks lkaxrk ;srhy- 

 1- vkjksX;kps egRo fo|kfFkZauhuk iVowu ns.ks- 

 2- [ksG.;klkBh izksRlkgu ns.ks- [ksGkeqGs gks.kkjs Qk;ns lkax.ks- 

 3- ikydesGkok vk;ksftr d#u ikydkaps izcks/ku dj.ks- 

 4- [ksGk” ivaYayak ys[kkaps okpu djko;kl  lakx.ks- 

 5- fo|kfFkZauhP;k vkoMhP;k [ksGkaps vk;kstu dj.ks- 
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 6- [ksGkaph dk=.ks fpdVfo.ks o R;kph ogh r;kj dj.ks- 

inaYkYa-% ,danjhr vls y{kkr ;srs dh fo|kfFkZauhapk dzhMk” ivaYayak dk;Zdzekrhy lgHkkx 

vYi vkgs- f’k{kdkauh dzhMk ivaYayak dk;Zdzekrhy fo|kfFkZauhapk lgHkkx ok<fo.;klkBh 

fofo/k mik;;kstuk dsysY;k fnlrkr- 

lanHkZ %& 

1- eqGs] mekBs] ¼1998½ ‘’kS{kf.kd la’kks/kukoh eqyrRos] fo|kcqDl] vkSjaxkckn  

2- dqyd.khZ Ogh] dkGnkrs ,l~- ¼1994½ mn;ksUeq[k Hkkjrh; lekt] laLd`rh vkf.k f’k{k.k] 

Jhfo|k izdk’ku iq.ks]  

3-  nslkbZ ,l~- ¼2014½ efgyk lcyhdj.k] iz’kkar ifCyds’ku] tGxko- 
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ÒÒjrdke O;olk;krhy ;'kLoh óh m|ksftdk & ,d O;äh v/;;u 

 

MkW- yrk ok?ksyk 

   vlks- çksQslj x`gvFkZ'kkó foÒkx çeq[k 

                    yks-uk- ck-v.ks efgyk egkfo|ky;];orekG 

  

lkjka'k & 

tkxfrd efgyk l{kehdj.kk cjkscj Òkjrkrhy efgyk l{kehdj.kkpk fofo/k iSyqauh fopkj gksÅ 

ykxyk jkT; o ns'kkrhy óh e/;s vkfFkZd lekurslkBh R;kaP;kr m|ef'kyrk fuekZ.k d:u R;kauk 

Lokoyach dj.;kP;k gsrqus fofo/k Lrjkoj ç;Ru lq: >kys- 21 O;k 'krdkrhy fó;kleksj vkfFkZd 

l{kehdj.k gs ,d eksBs vkOgku vkgs- ;k vkOgkukyk leksj tk.;klkBh m|kstdrk gk egkekxZ fó;kauk 

miyC/k vkgs- m|kstdrspk ekxZ gk tls Lor%yk mérhpk ekxZ nk[kforks rlkp rks brjkauk jkstxkj miyC/k 

d:u nsrks- uofufeZr {kerk o mitr O;oLFkkiu dkS'kY;  vl.kkÚ;k  efgyk  euq";  cG  vktgh 

iw.kZi.ks jk"Vª mÒkj.kh e/;s okijys tkr ukgh- Lokeh foosdkuankP;k ers ^óh;kaP;k ifjfLFkrhr lq/kkj.kk dsY;k 

[ksjht txkps dY;k.k laÒo ukgh-* Eg.kwu m|ksxkr ;'k feGfo.;klk~Bh egRokP;k vlysY;k [kkyhy dkgh 

laKkP;k vH;klkrwu ;'kLoh óh m|ksftdsph eqyk[kr ?ksÅu  iq<hy okVpky d'kh djrk ;sbZy  ;kckchoj 

ppkZRed vH;kl dj.;kpk ç;Ru dj.;kr vkyk vkgs- 

çLrkouk & 

vktP;k lax.kdh; ;qxkr óhyk L~o;+ajkstxkjkoj Fkkacqu pky.kkj ukgh rj brjkacjkscj iq<s tk.;klkBh 

Lo;ajkstxkjkrwu m|kstdrsdMs oGkos ykxsy- dkj.k dky vkt vkf.k m|k m|kstdrk ghp le`)hph 

xq:fdYyh jkghy- Eg.kwu fó;kuh m|kstdrsps LoIu ikg.ks o rs iw.kZ dj.;kpk vÍgkl Bso.ks gh dkGkph 

xjt vkgs-  rls ikgrk vkt m|ksftdk Eg.kwu Òkjrh; óhus dsysyk çokl vfÒekuLin vkgs- m|ksftdsph 

la[;k y{kkr ?ksrk Òkjrkpk txkr nqljk Øekad  ykxrks rj vesfjdk çFke Øekadkoj vkgs- Òkjrkr  vkt  

v:.kkpy] ukxky¡MP;k Mksaxjkiklwu dU;kdqekjhP;k okGwi;±r çR;sd jkT;krhy [ksMîki;±r fofo/k ek|ekrwu 

m|ksx lq: >kys vkgs- ;ke/;s dkWylsaVj iklwu df'knkdke i;±r ;k fó;k ;'kLoh o drZcxkj m|ksftdk  

Eg.kwu fejor vkgsr- ojhy vkOgku fLodk:u fó;kauh vkiY;k Kku] dkS'kY; o  lqIr xq.kkapk okij d:u 
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vkReks)kjkps o lektkps vks?kkus jk"Vªkps dY;k.k dj.ks Eg.ktsp Lo;ajkstxkj o R;krwu m|kstdrsdMs dsysyh 

óh m|ksftdkaph okVpky vkfFkZd l{kehdj.kkP;k –"Vhus ,d Økarhdkjh ikÅy Bjsy] tj v'kh xrh óh 

m|kstdrsyk  çkIr >kyh rj dkgh o"kkZr Òkjr vesfjdsyk ekxs lksMwu çFke Øekad iVdkfoY;k f'kok; 

jkg.kkj ukgh- Eg.kwu ukMd.kÊ ¼1993½ ;kaP;k ers ^^ikG.;klkj[khp óh;kP;k gkrh m|ksxkph nksjh fnyh rj 

rh m|ksxfoÜokpkgh m)kj d: 'kdrs ;kr nqer ukgh**  ;kaps er iq<hy dkgh laKk}kjk Li"V djrk ;sbZy- 

dh oMZ & 1½  óh m|kstd] 2½ m|kstdrk] 3½ óh m|kstdrk]4½ dyk 5½ Òjr dke] 6½ lkMh 

óh m|kstd - ok?ksyk ¼2006½ ;kaP;k ers & óh Lor%p Lor%lkBh o Lor%P;k vkoMhuqlkj] 

Lor%P;k miftfodslkBh fdaok brj vU; dkj.kklkBh mÒkjysyk m|ksx djrs rh óh Eg.kts m|kstd gks;- 

m|kstdrk & gh vFkZ'kkóh; ladYiuk vlwu gk ÝsUp Òk"ksrwu T;k eqG 'kCnkrwu fodlhr >kyk 

vkgs- R;kpk vFkZ vaxh—r dj.ks] fLodkj.ks] 'kks/k.ks] cny.ks vlk gksrks- tsujh fVeUl ¼2002½ P;k ers 

m|kstdrk Eg.kts çR;{kkr dks.krhgh vuqdqyrk ulrkauk dkgh rjh uO;kus mRié dj.;kph o fuekZ.k 

dj.;kph {kerk gks;- ;k f'kok; ;k e/;s brj gh vusd ckcÈpk varÒkZo dsyk vkgs- 

óh m|kstdrk & /kqxs ¼2007½ ;kaP;k ers] ^^efgykauh LFkkiu dsysys fdaok efgykadMwu T;kpk 

dkjÒkj lapkyhr gksrks vls m|ksx Eg.kts óh m|kstdrk gks;-** 

dyk & çkphu Òkjrh; xzaFkkuqlkj  ^^de vkuane ykfr bfr dyk**  

Òjrdke & ^lqfpdeZ Eg.kts lqbZps dke* ;ke/;s f'ko.kdke o Òjr dke ;k dyspk lekos'k 

gksrks- 

 Òjrdke & dkiMkojhy lqanj fM>kbZups uequs lqbZ o /kkX;kaP;k lkgk¸;us dykdqljhps fofo/k 

Vkds mi;ksxkr vk.kwu o lqanj jaxlaxrh lk/kwu diMîkps lkSan;Z o ewY; ok<fo.ks Eg.kts 

Òjrdke gks; 

QjdkMs  o xksaxs ¼2009½ ;kaP;k ers ^/kkxs] dkiM] lqbZ] uequs ;k fofo/k ek/;ekps la?kVu d:u 

R;kph  mi;ksxhrk vkuan ns.kkjh dYiuk o dkS'kY;kph vfÒO;äh dj.ks Eg.kts Òjrdyk gks;-* 

lkMh & 1½ uslwu  okij.;kr ;s.kkjk Eg.kts ekxkoj cufoysys oó fof'k"V i)rhus usl.ks Eg.kts 

lkMh gks;- 2)A sari or saree is strip of unstitched cloth worn by females, 

arranging from five or nine yards in length that is draped over the body 
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in various styles which is native to the Indian subcontinent. 3) The sari 

is usually worn over a petticoat with a blouse known as a choil or ravika 

forming the upper garment  ojhy ladYiukrwu Òjrdke O;olk;krhy óh m|kstdrkph 

dYiuk Li"V gksrs-  

çkphu Òkjrh; xzaFkke/;s lq)k pkSnk fo|k o pkSl"B dyk pk mYys[k vusdokj dsyk tkrks- vk;q"; 

pkaxY;k vFkkZus tx.kkÚ;k lkBh ák fo|k o dyk voxr vl.ks vko';d vkgs- ;k dykiSdh vktP;k 

QW'ku] Li/kkZ o lax.kd ;qxkr f'ko.k dys cjkscj Òjrdkekyk egRokps LFkku çkIr >kys vkgs- dkj.k 

çkphu dkGkr dqBykgh O;olk; gh ,d dyk letyh tkrs- ijarq vktP;k QW'kuP;k ;qxkr ,d dysps 

:ikarj O;olk;kr djrk ;srs- ;klkBh óh;kauh iq<kdkj ?ks.ks vko';d vkgs- Òjrdkek}kjk oókyk vf/kd 

lkSan;Z çkIrh d:u nsrk ;srs- Eg.kwu bfoZu o fduspu ¼1970½ P;k ers oó gs O;fäeRo funZs'kd vkgs- 

^^,d uqj vkneh nj uqj diMk** ;k mähuqlkj diMîkauh O;ähyk lkSan;Z çkIr gksrs o diMîkyk Òjrdkekus 

lkSan;Z çkIr gksrs- dkj.k Òkjrkpk d'ehj rs dU;kdqekjhi;±rpk iks'kk[k gk fofo/krsus uVysyk vkgs- Òkjrkpk 

ijaijkxr oókapk bfrgkl laiw.kZ txkr çfl) vkgs-  ik'pkR; oórKkauh lq)k Òkjrkrhy egkoókph ç'kalk 

dsyh vkgs rlsp Òkjrh; Òjr dyk gh tkxfrd Lrjkoj çfl) vlwu çR;sd jkT;kps vkiys Òjrdkekps 

vkxGsosxGs oSf'k"Vî vkgs- 

Òjrdke gh ,d dyk vkgs- fofo/k diMîkojhy Òjrdke R;k oLrqps lkSan;Z ok<fors o  eqY;krgh 

Òj ?kkyrs- x`gh.kh vkiys dkS'kY; o lkSan;Z vfÒ:ph Òjrdysrwu vfÒO;ä d: 'kdrs- vkrk i;±r ?kjkps 

lkSan;Z ok<fo.;kr ;s.kkÚ;k fofo/k oókoj Òjrdke d:u lkSan;kZr Òj ?kky.;kdjhrk mi;ksx dsY;k tkr 

vls ijarq vktP;k QW'kuP;k txkr ÒkjrkP;k fofo/k çkarke/;s çpyhr Òjrdkekpk okij lkMhoj d:u 

m|kstdrk {ks=kr ikÅy tefo.kkÚ;k ,dk óh m|kstdkph eqyk[kr ?ksÅu x`gvFkZ'kkó fo"k;kP;k f'k{k.kkrwu 

feG.kkjk m|kstdrsP;k uohu {ks=koj çdk'k Vkd.ks gk ;k vH;klkpk eq[; mís'k vkgs- 

vH;kl {ks= & 'kks/k fuca/kklkBh ;orekG 'kgjkph fuoM dj.;kr vkyh- 

vH;klkP;k e;kZnk & gk vH;kl dsoG Òjrdke dys iqjrk e;kZfnr vkgs- 

rF;ladyu&  ÒjrdkekP;k lkMîk r;kj dj.kkÚ;k óh m|kstdkph eqyk[kr ?ksÅu ekS[khd 

Lo:ikP;k mŸkjk'kh gh ekfgrh fuxMhr vkgs- 
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la'kks/ku i)rh &  O;äh vH;kl ¼dsl LVMh½ d:u Òjrdke gh dyk ,d m|kstdrkps ek/;e 

vkgs gs 'kks/kwu dk<.;kpk ç;Ru dsyk xsyk-  

mfí"Vs&   

1½ Òjrdke O;olk;krhy ;'kLoh óh m|kstdkph eqyk[kr ?ksÅu ;k m|ksxkfo"k;h ekfgrh ladyhr 

dj.ks 

2½ lkMîkaP;k ÒjrdkeklkBh okijY;k tk.kkÚ;k fofo/k VkD;kaph ekfgrh ladyhr dj.ks 

3½  çkarh; ÒjrdysP;k fofo/k VkD;kapk lkMhP;k Òjrdkekr mi;ksx dj.;kpk ç;Ru dj.ks-       

4½ óh m|kstdrsP;k ñ"Vhdksukrwu Òjrdke dsysY;k lkMîkapk m|ksx ,d uohu la/kh gs 'kks/k.ks- 

eqyk[krhps foÜys"k.k & dq- ehuk ok?ksyk  ;kauh toGikl 1990 iklwu lkMîkoj Òjrdke lq: 

dsys  ifgyh lkMh ?kjkr Òjiwj js'keh /kkxs eqacbZ o:u ukryxkauh vk.kwu fnys gksrs- R;kapk  dkgh rjh okij 

dj.;kP;k ñ"Vhus ?kjhp NikbZ d:u R;k /kkX;kaP;k enrhus Òjrdkekph lkMh r;kj dsyh- R;kuarj R;kauh 

Òjrdke dsysY;k lkMîk eqacbZyk ikBfo.kkÚ;k efgyk m|kstdkaP;k lkMîkps Òjrdke d:u |k;ps dke lq: 

dsys- ;ke/;s NikbZ dsysyh lkMh r;kj dsysyk uequk /kkX;kapk iqjoBk m|kstd ekfgyk dMwu dj.;kr ;sr 

vls- R;kauk  Qä Òjrdke dj.;kP;k esgurhps iSls feGr vls gk esgurkuk lkMhrhy dkekP;k çek.kkoj 

o VkD;kPa;k~ çdkjkoj Bjr vls rjh lk/kkj.ki.ks LdVZ ckWMZj lkMhps 300 rs 400 :- feGr vls v'kk 

çdkjs m|ksxkpk ewrZes< dj.;kr vkyh- iq<s 50 lkMîkkps çkstsDV ?ksÅu loZ ekyklg Òjrdke dsysY;k 

lkMîk r;kj d:u fodY;k R;kr cÚ;kiSdh ;'k feGkY;kus çkpk;Z vk'kk ns'keq[k ;kaP;k çsj.ksus gk 

O;olk; lq: dj.;kpk fu'p; dj.;kr vkyk- R;kuarj [kÚ;k vFkkZus ;k m|ksxkyk lq:okr >kyh-  

R;k Òjrdkekps iq<hy çdkj  tls & lkMh] csM'khV] okWy gsxÈx] :eky] cqj[kk] ?kkxjk] 'kky] 

CykÅt] iMns] dq'ku doj] lyokj dqrkZ] pqMhnkj rlsp vkWMZj çek.ks r;kj d:u nsrkr- Òjr dkekaP;k 

VkD;kiSdh myVh Vhi] lk[kGh Vkdk] xgw Vkdk]  xkBh Vkdk] lWVhu] gkQ lWVhu] iw.kZ vkf.k v/kZcVu gksy] 

filkpk Vkdk] gsjÈx cksu] eksrh dke] Xykl odZ] fVdyh odZ] fLdOgsUl dke fQ'kcksu] ykac vk[kqM] 

tjnksth] ijkx LVhp] dydŸkh LVhp b- VkD;kapk okij d:u fofo/k uequs r;kj dsys- R;kaP;k ers  ;k 

m|ksxkr ÒkaMoy xqaro.kqd vankts 50 rs 100 :- i;±rph dk;e Lo:ih rj /kkX;kapk eksrh] dqanu] Xykl 

b- pk [kpZ dkekP;k o fM>kbuuqlkj gksrks- çfr cqVîk çek.ks fdaer Bjfoyh tkrs rj ckWMZjps Òjrdke 

ehVjP;k njkus dsys tkrs- dehr deh 400 :-  iklwu 5000 :- ps Òjrdke dsys tkrs- ;k e/;s NikbZ 
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/kkxs o esgur ;kapk lekos'k gksrks- cqVs ?kjhp Nkiys tkrkr- i.k ckWMZj ckgsj Nkiwu vk.kyh tkrs- NikbZps 

lk/kkj.ki.ks  fM>kbZu uqlkj 150 :- rs 300 :- i;±r [kpZ ykxrks- efgU;kÒjkr lk/kkj.ki.ks cqVîkP;k 4 

lkMîk rj ckWMZjP;k 2 lkMîk r;kj dsY;k tkÅ 'kdrkr- d/kh d/kh r;kj lkMîkoj Òjrdke deh vlsy 

rj xzkgd efgyk rlsp gkrkps Òjrdke d:u ?ksrkr- lk/kkj.k i.k flYd] vkWjxaMh] lqijusV] dksVk] 

ØsilhYd lkj[;k lkMîkaoj Òjrdke dsys tkrs- 

çzkarh; Òjrdke gs brj x`gltkoVhP;k oókauk dsys tkrs- ;k e/;s 'kky] vks<.kh] xksnMh] yqaxh] 

lyokj dqrkZ] caxkyh dqrkZ b- lkBh okijys tkrkr- i.k m|ksftdsuh ;k çkarh; Òjrdkekpk okij lkMîkoj 

dj.;kpk ç;Ru dsyk R;ke/;s Qqydkjh] y[kuoh] caxkyh dkaFkk] b- pk lekos'k gksrks- R;kaP;k ers 

foukÒkaMoypk gk m|ksx vlwu ;k m|ksxkP;k ;'kklkBh Òjrdkekrhy fQfulÈx] vkoM] fofo/k VkD;kaps 

Kku] ueqU;kps Kku] jaxlaxrhps Kku] dkS'kY;] fpdkVh] ftí vkf.k esgur dj.;kph  ço`Ÿkh ;k  lkj[;k 

ekufo; lk/kulaiŸkh egRoiw.kZ Bjrkr ;k m|ksxkP;k vk/kkjs Òjiwj iSlk ?kjh  clY;k defork ;srks- gk 

m|ksx chuk ÒkaMoy] fcuk tkxk] fouk oht] ik.kh ];a=lkeqxzh] v'kk brj m|ksxkyk ykx.kkÚ;k dks.kR;kp 

ÒkaMoykph xjt ulysyk vkgs- R;keqGs R;kaP;k ers óh;kaP;k ñ"Vhdksukrwu Òjrdkekpk m|ksx lokZr 

;'kLoh o vuqdqy gks;- 

lkjka'k &  

ojhy foospuko:u o eqyk[krhP;k vk/kkjs gh ckc fuf'prfjR;k Li"V gksrs dh x`gvFkZ'kkó gk 

fo"k; efgyk m|kstdkauk çsj.kk o  çksRlkgu nsÅu Lo;ajkstxkjkrwu m|kstdrsph okV nk[kfo.kkjk ekxZn'kZd 

LraÒ gks;- ojhy eqyk[kr iq<hy efgyk m|kstdkalkBh çsjd Bjsy rlsp ;k m|ksxkP;k ekQZr Òkjrh; 

ijaijkxr Òjrdyk dk;e Lo:ih fVdwu jkghy- Eg.ktsp ;k m|ksxkrwu ijaijkxr Òjrlysyk thounku 

feGsy- 

lanÒZ xzaFk & 

1½ MkW- esgjs jtuh & ^^Òjrdyk ijaijkxr o vk/kqfud uequs** & Jh- lkbZukFk çdk'ku ukxiwj 

2½ çk- ok?ksyk & ^^f'ko.kdke O;olk;krhy óh m|kstdkapk vH;kl ^* vçdkf'kr y?kq'kks/k 

çca/k vejkorh fo|kihB vejkorh ¼1995&97½ 

3½ ?kkVksG jk- uk- & ^^lekt'kkóh; la'kks/ku rRos vkf.k i)rh** ] Jh- eaxs'k çdk'ku 
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¼1987½ 

4½ ns'keq[k çÒkdj &^^ m|kstdrk fodkl ladYiuk vkf.k O;ogkj** ¼2002½ fiaiGkiqjs vWUM 

daiuh  iCyh'klZ ukxiwj- 

5½ v<kÅ foey & ^^oó'kkókph :ijs"kk** & çdk'ku & Jh—ik fçVlZ] vejkorh 

6½ Dhamija jasleen (2010)- Hand woven and hand work textiles 

of India- National book trust New Delhi 
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dkedkth efgykvksads ifjçs{; esa çk|ksfxdh {ks= vkSj ogk¡ dh leL;k,¡ 

    

çk-eksukyh ,e- lykes 

lgk- vf/kO;k[;krk 

yks-uk-ck-v.ks efgyk egkfo|ky;] 

;orekG 

 

lkjka'k &  

vkt foÜo ds gj dksus esa efgykvksa ds fy, vuqdqy okrkoj.k mRié gqvk gS vkSj lÒh ns'kks esa 

efgykvksa ds leqfpr fodkl ds fy, ogk dh ljdkjs Òh ç;Ru 'khy gSA mlh vk/kkj ij óh 21 oh lnh 

dks efgykvks dh lnh dh laKk ls foÒwf"kr djus yxs gS A ,fçy 2001 bZ- esa ubZ fnYyh esa vk;ksftr 

jk"VªeaMy ns'kks dh efgykvksals laca/khr ekeyks ds çÒkjh ea=h;ks ds laesyu dk mn~?kkVu djrs gq, ç/kkuea=h 

Jh- vVyfcgkjh cktis;h us dgk dh] ^^efgykvksa dks dsoy jktfufrd –"Vh ls vf/kdkj laié cuk nsus ls 

ckr cuus okyh ugh] bUgs vkfFkZd rFkk lkekftd –"Vh ls Òh l{ke ,oa lcy cukuk gksxkA** blh vk/kkj 

ij lu 2001 dks ^^efgyk vf/kdkfjrk o"kZ** ds :i esa euk, tkus dh ?kks"k.kk dh xbZ A gekjh LoLFk 

vkfFkZd lkekftd Lrjij mPp vkSj Lora= laL—fr dks m¡pk mBkus esa efgykvksa ls vf/kd ;ksxnku fdlh 

vU; dk ugh gks ldrkA ;g ,d dVq lR; gS- dh fdlh Òh lH;rk] ns'k] lekt ;k ifjokj dk fiNMk 

gksuk bl ckrij fuÒZj jgrk gS fd ml ns'k] lekt ;k ifjokj us efgykvksa dh fLFkrh dSlh gS vFkok 

mudh Òkxhnkjh fdruh gS\  bfrgkl lk{kh gS fd ftl Òh lekt esa efgykvksa dks lokZsijh j[kk x;k gS og 

lekt rFkk lH;rk ges'kk çxfr ds iFk ij vxzslj jgh gSA ;fn ges efgykvks a dh Òkxhnkjh ds fo"k; esa 

rqyukRed v/;;u djusls irk pyrk gS dh dksbZ Òh lekt mudh Òkxhnkjh ds fcuk 'kqU; gSA vc ;g 

cjkcj vuqÒo fd;k tk jgk gS dh dksbZ Òh lekt tc rd mérh ugh dj ldrk rc rd dh mldh 

fó;ks dks Lok/khurk ds lkFk i;kZIr vk;] LokLF;] lqfo/kk O;kogkjhd f'k{kk vkSj yksdrkaf=d ukxfjd 

drZO;ks dk cks/k u gks blfy, vkfFkZd] lkekftd ,oa lkaL—frd fodkl ds fy, fó;ks dh fLFkrh esa 

ifjorZu gksuk cgqr t:jh gSA efgykvksa ds Lrj ,oa fLFkrh dks mér djus ds fy, le; le; ij dbZ 
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lkekftd dkuqu cuk, x;s gSA efgykvksads jgu lgu dh fLFkfr;ks esa lq/kkj djus ds fy, vkSj vkfFkZd rFkk 

lkekftd lalk/kuks rd mudh igqpa vkSj muds fu;a=.k dks c<kus ds fy, dY;k.k ,oa fodkl ds fofÒé 

dk;ZØe vkjaÒ fd, x, gSA ijkofrZr ijhos'k esa dk;Z dh lajpuk ] f'k{kk] vkjksX; ,oa lkekftd] vkfFkZd 

,oa jktuSfrd tkx:drk us ukjh dks iq:"kks ds led{k yk [kMk fd;kA bl çdkj efgykvksa ds vkfFkZd 

mRFkku gsrw mUgs vcyk ls lcyk cukus ds fn'kk esa ljdkj }kjk vusd ljkguh; ç;kl fd, tk jgk gS- 

ftuds fØ;kUo;u dk ldkjkRed çÒko vFkZO;oLFkk ij iMrk gSA ftl fnu ukjh gh ukjh ds j{kkFkZ [kMh gks 

tk,xh lekt ml fnu ubZ djoV ysxkA rc ^^efgyk l'kähdj.k** okLrfod :i esa viuh Òqfedk dks 

lkFkZd dj ldsxkA oSfnd ;qx ls vkt rd ds cnyrs gq, ifjos'k esa efgykvksa us lekt ,oa ifjokj ds 

çcaU/k ,oa fodkl esa ldkjkRed Òkxhnkjh fl) dh gSA efgyk, jk"Vª fuekZ.k dh çfØ;k esa vge Òwfedk 

fuÒkrh gSA tc rd efgyk, tkx:d ugh gksxh rFkk jk"Vªh; fodkl dh /kkjk esa viuh lfØ; Òwfedk rFkk 

Òkxhnkjh ugh fuÒk,xh rc rd jk"Vª dk lok±xh.k fodkl laÒo ugh gSA 

çLrkouk &  

Òkjr ds lafo/kku us efgykvksa ds fy;s mudk fodkl vkSj fLFkrh dks lq/kkjus gsrw fo'ks"k çko/kku 

fd;s gSA ljdkj ds }kjk Òh le; le; ij efgyk o l'käh dj.k gsrw fofÒé ;kstuk,¡ vkSj dk;ZØe 

dk;kZfUor gks jgk gSA egkRek xka/kh ds –"Vhdksu ls jpukRed dk;ZØe dks viukdj og vkRefuÒZj gks 

ldrh gSA efgyk vxj vkRefuÒZj gks tk;s rks og l'kähdj.k dk vxyk vfÒ;ku gksxkA efgyk 

l'kfädj.k ds gsrq f'k{kk ds lkFk Lodk;Z{ke gksuk  t:jh gS A blsls gksuk mUgs vius vf/kdkj] mudh j{kk 

djus rFkk mues visf{kr lq/kkj djus es l{ke ,oa leFkZ gks ik;sxhA efgyk gd vkSj l'kähdj.k ds ekeys 

es Òkjr dh fLFkrh nqfu;k ds fygkt esa dkQh cqjh gSA la;qä jk"Vª la?k us viuh fjiksVZ esa ;g ckr –<rk ls 

mBkbZ gSA ;gk efgyk,s jktuSfrd vkfFkZd ,oa lkekftd Lrjks ij mis{kk dh f'kdkj gksrh gSA 

l'kähdj.k ,d cgqvk;keh /kkj.kk gSA vkSj mldk laca/k lkekftd miyfC/kls] vkfFkZd vkSj 

jktuSfrd lgÒkxhrk ls tqMk gksrk gSA lkekU;r% efgyk l'kähdj.k ekius ds iSekus gS& fyax vk/kkjhr 

fodkl lqpdkad (GDI) jk"Vªh; mRikndrk ifj"kn (NPC) dh LVsV tsaMj MsOgyiesaV fjiksVZ 2005 vkSj 

dsafæ; efgyk ,oa  ckyfodkl ea=ky; dk fjiksVZ tsaMfjax áqeu MsOgyiesaV bafMlst fjdkWfLVax n tsaMj 

MsOgyiesaV baMsDl ,aM tsaMj bEikojesaV Qkj bafM;k 2009 ls ;g ckr  ifjpf{kr gksrk gS dh efgyk 
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fodkl nj Òkjr ds lÒh jkT;ksa es ,dlh ugh gS A blfy;s Lokeh foosdkuan us dgk gS  ^^tc rd 

efgykvksa dh fLFkrh esa lq/kkj ugh gksxk foÜo ds dY;k.k dh dksbZ laÒkouk ugh gSA ,d i{kh ds fy, ,d 

ia[k ls mMuk laÒo ugh gSA  efgykvksa dh vkfFkZd] lkekftd] jktuSfrd igpku ds chp ?kfu"V laca/k gksus 

dh lPpkbZ dks Lohdkj djus ds le; vkSj c`gr –"Vhdks.k esa efgykvksa ds l'kähdj.k ds ckjs es vk'kk 

curh gSA ;g lp gS dh ;s rhuks vk;e ,d nqljs dks çÒkfor djrs gSA  ,d Òh vk;ke ds detksj gksus 

vFkok u gksus ij vU; vaxks }kjk fufeZr laosx vf/kd le; cuk ugh jg ldrk gS- fruks dkjdks dks 

,dlkFk lrr :i ls fØ;k'khy cukdj gh efgykvksa dks l'kä cuk;k tk ldrk gSA** 

oLrqr% m|ferk fodkl lalk/ku fodkl dkgh ,d egRoiw.kZ ;a= gSA eqY;ksa ,oa O;ogkjksa ls lacaf/kr 

m|ferk mRlkg ;k Òkouk dk vkjafÒd fcanq gksrh gSA tks dk;Z ds fy, fn'kk ,oa ço`rh çnku djrh gS A  

;g ,d ykÒçn m|e dks çkjaÒ djus o mlds lapkyu gsrq vfÒçsj.kk o çf'k{k.k dh lrr çfØ;k gksrh 

gSA m|ferk fodkl eqyr% ,sls yksxks dks vkxs vkus ds fy, lgk;rk çnku djrk gS tks fdUgh  dkj.ko'k 

m|eh ugh cu ik;s gSA efgyk m|fe;ks esa Òh fo'kky çfrÒk;s fNih gSA ftUgs çksRlkfgr dj jsMhesM oóks 

ls ysdj gkbZVsd dEI;qVj rd flfer gSA budh {kerk dk fodkl dj ijaijkxr jkstxkjks ds lkFk gh cnyrs 

ifjos'k esa bysfDVªdy] bysDVªksfuDl ] bySDVªksfuDl] baftfu;fjax ls lacaf/kr O;olk;ks dh rjQ /;ku ns rks] 

;s Òh vkfFkZd Lokoyacu çkIr dj ldsxhA 

ifjÒk"kk& 

efgyk m|ehrk & 

Iyer (1991) - women entrepreneurs are defined 'as the women 

or group of women who intiate, organize and operate a 

business enterprise.' 

mís'k & fiNys {ks= es y?kq m|ksxks ds fodkl gsrq efgykvksa dh Òkxhnkjh ds egŸo dks le>k 

x;kA bl çdkj efgyk m|ferk ds vxzkafdr mís'k fu/kkZjhr fd;s x;s&  

lkekU; mís'k &  1½ fiNMs {ks=ks esa u, efgyk m|eh oxZ dks xrh nsus rFkk y?kq ,oa e/;e m|ksxksa 

dh orZeku xfrfof/k;ksadk foLrkj nsus ds mís'k ls fof'k"V dk;ZØe lapkfyr djuk 2½ LFkkuh; miÒksx gsrq 

ns'kh dPps eky ds mi;ksx ds Øe esa jkstxkj ,oa Lo;ajkstxkj ds voljks dks mRié djuk 3½ 'käh'kkyh 
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m|fe;ks gsrq m|eh; volj fodflr djuk ,oa orZeku m|fe;ksa ds çca/kdkjh dkS'kY; dks c<kok nsuk- 

O;fäeRo fodkl gsrq & Òkjr esa efgyk m|ferk fodkl gsrq ,d vPNs çf'k{k.k dk;ZØe ds fy, 

fo'ks"k leqg us fLodkj fd;k dh bZ- Mh- ih- fo'ks"k m|fe;ks dh vxzkÇdr çdkj ls lgk¸;rk djus ds ;ksX; 

gksuk pkfg,A 

çca/kdh; dkS'kY; laca/kh mís'k &  m|fe; çf'k{k.k dks ek/;e ls efgyk m|eh esa çca/kdh; 

dkS'kY; fodlhr dj.ks gsrw vxzkadhr mís'k fu/kkZjhr fd;s x;s gSA  

efgykvksa dks O;kolkf;d {ks= esa vkus dh vko';drk  & efgykvksa dks m|ksx vkSj O;olk; ds 

{ks= esa blfy, vkuk vko';d gS dh os vius bl ç;kl ls ifjokj dks ,d fLFkj vkfFkZd <kpk çnku 

djus esa lgk¸;d gks ldrh gS- bles lQyrk feyus ij vius cPpks dks çkjaÒ ls tks[khe mBkus] Lo;a 

fu.kZ; ysus] leL;kvksa dk gy fudkyus vkfn ds fy, rS;kj dj ldrh gS- efgyk;s m|ksx ,oa O;olk; 

{ks= es vkus dh vko';drk fuEufyf[kr dkj.k vxzkuqlkj gSA 1½ Lo;ajkstxkj 2½ vkfFkZd Lokoyacu 3½ 

efgyk furh 4½ efgyk dh O;kolkf;d Òkxhnkjh ¼5½ ldkjkRed :>ku 6½ lkekftd Lrj esa o`)h 7½ 

LokfÒeku ,oa lkgl ds xq.kks dk fodkl 8½ Lo;alsoh laLFkkvks }kjk çsj.kk 9½ LFkkuh; voljks esa o`)h 

¼10½ i;kZ; lqfo/kk, 11½ f'k{kk ,oa fodkl 12½ vkS|ksxhdj.k dk c<kok 13½ U;k;iw.kZ çfØ;k 14½ efgyk 

m|ksfxrk fodkl ¼15½ f}Lrjh; ;kstuk ¼16½ efgyk ;ksxnku ¼17½ vFkZO;oLFkk esa cjkcjh dh Òwfedk ¼18½ 

ojh"B efgykvksa dh tkx`rh ¼19½ –"Vhdks.k es ifjorZu dh vko';drk ¼20½ vkfFkZd lq/kkjksa esa m|eh  

efgykvks  dk egRo vknh-  

efgyk m|ferk fodkl dh leL;k, & efgyk m|ferk fodkl dh vkarfjd leL;k, vxzkuqlkj 

bl çdkj gSA 

1½ loZ lkekU; leL;k & fopkj dk p;u] nks"kiw.kZ fu;kstu nqcZy lajpuk] detksj çca/ku] de 

mRiknu] detksj xq.koŸkk] Je leL;k,] dkS'kY; dk mi;kZIr çf'k{k.k] {kerk dk mi;ksx] detksj laxBu] 

vi;kZIr lEidZ] j.kfufr dk vÒko] vfÒçsj.kk dk vÒko] lwpukvks ds laxzg.k dh leL;k] fu;ksftr 

foLrkj leL; vknh- 

2½ cká leL;k, & ijaijkxr fopkj/kkjk] lkglh eukso`Ÿkh dk vÒko] f'k{kk ç.kkyh] vi;kZIr 

ljdkj lqfo/kk,¡] vuqdqy okrkoj.k dk vÒko] v/kkslajpukRed leL;k, o lqfo/kk, vknh- 
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3½ foŸkh;  leL;k, & iwath mi;ksx dh leL;k] U;qure iqath ykxr dh leL;k] foŸkh; 

nqjnf'kZrk] foŸkh; fofu;eu dk de Kku] foi.ku djkjksi.k] vuqRiknd fofu;ksx] vkfFkZd lŸkk ds 

lkekftd mi;ksx dh leL;k] vukfFkZd laL—fr] {kerk dh leL;k vknh- 

4½ ç'kkldh; leL;k, & fufj{k.k leL;k] ljdkjh furh] Òz"Vkpkj] ykyfQrk'kkgh] 

ukSd'kkgh] funZs'ku dk vÒko] çfrLi'kZ okrkoj.k] uo çorZu dh leL;k, u;s eqY;ks o ijaijk esa mfpr 

lkeatL; dh leL;k le; çc/kU; dh leL;k] tksf[ke çca/k dh leL;k vkfn- 

5½ lkekftd leL;k & lkekftd ykxrks dks U;quer j[kus dh leL;k] lkekftd okrkjj.k 

ds çfr laosnuk lkekftd uo çorZu dh leL;k] mfpr çf'k{k.k dh leL;k] iq:"kç/kku lkekftd O;oLFkk] 

ikfjokjhd ftEesnkjh] f'k{kk dk vÒko] tkudkjh rFkk vuqÒo dk vÒko] foi.ku dh leL;k] xfrf'kyrk 

dh leL;k 6½ Loçsfjr leL;k  7½ m|ferk ds fodkl laca/khr leL;k, 8½ efgyk m|ferk dh vU; 

leL;k & cgqmís'k dh larqf"B dh leL;k] vk/kkjÒwr lqfo/kkvks dh miyC/kh dh  leL;k] lg;ksxh 

jktuSfrd okrkoj.k dh leL;k] orZeku le; esa efgyk, gj {ks=es lQyrkiwoZd dk;Z efgykvksa  dh 

ijaijkxr Òwfedk vknh- 

'kkldh; ,oa futh laLFkkuks }kjk m|ferk fodkl ds ç;kl & Òkjr esa efgykvksa m|ferk fodkl 

ds fy, fofŸk; laLFkku] jk"Vªh; çf'k{k.k laLFkku] xSjljdkjh laLFkku]-efgyk laxBu O;olkf;d laLFkku }kjk 

f'k{kk o çf'k{k.k fn;k tk jgk gSA ftlls vkt efgyk, Òh m|ferk fd vkSj fujarj c<rh tk jgh gSA 1½ 

vk;kr & fu;kZr ds {ks= esa dk;Zjr efgykvksa dks mfpr ekxZn'kZu dh O;oLFkk djuh pkfg,A ¼2½ efgyk 

m|fe;ks dks laxfBr djus rFkk la;qä miØeks dks LFkkfir djus gsrq çksRlkfgr fd;k tkuk pkfg, A ¼3½ 

efgyk m|fe;ks dks fy, i;kZIr foŸk dh O;oLFkk dh tkus pkfg, A ¼4½ ubZ efgyk m|fe;ks ds fy, 

ekxZn'kZu rFkk çf'k{k.k dh O;oLFkk dh tkuh pkfg,A ¼5½ efgykvksa ds fy, m|ksx rFkk vU; jkstxkj ds  

voljks dks c<kok rFkk etcqrh çnku djuh pkfg, ¼6½ efgyk m|fe;ks dks u;s rduhdhrkr rFkk lax.kd 

dk çf'k{k.k çnku fd;k tkuk pkfg, ¼7½ lk- laLFkkvksa rFkk lkoZtfud vf/kdkjh;ksa }kjk efgyk m|fe;ksdks 

lgdkfjrk ds vk/kkj dk lQyiwoZd y?kq m|ksx LFkkfir djus gsrq çksRlkfgr fd;k tkuk pkfg,A 

vkfFkZd lkeF;Z dh pkg dk dkj.k pkgs dqN Òh gks ijarq ;g fufÜpr gS dh ifjokjksa ds fy, dekbZ 

djusokyh efgykvksa dh  la[;k /khjs /khjs i< jgh gSA mPp oxZ dh efgykvksa ds fy, ;g ek= vkRelarks"k 
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vkSj vkRefuÒZjrk dk ç'u gks ldrk gS] tc dh e/;e oxZ o fuEu oxZ efgyk ds fy, vkRelarks"k vkSj 

ifjokjksa ds fy, /ku tqVkuk nksuks dkj.k egRoiw.kZ gSA okLro esa dk;Zjr efgyk e/;e o fuEu oxÊ; 

ifookj dh ,slh iRuh] ek¡ ,oa csVh gS tks ifjokj dh jksth jksVh ds fy, dk;Z djrh gSA vr% efgykvksa ds 

fodkl gsrq vkt dsaæ rFkk jkT; ljdkj xSjljdkjh laxBuksa] lkoZtfud rFkk futh vkS|ksfxd çfr"Bhr 

Lo;alsok laLFkkvksa] jk"Vªh; Lrj dh ljdkjh laLFkkvksa fo'ks"klks rFkk fo"kn fonks] lkekftd dk;ZdrkZvksa] 

'kS{kf.kd rFkk vuqla/kku laxBuks] rdfudh rFkk çcU/k laLFkkuksa ] Jfedks la?kks vkfn dk feytwydj lkFkZd 

ç;kl dj.ks rFkk viuk Òjiwj ;ksxnku nsus dh t:jr gS- ftlls lÒh çdkj dh lkekftd o vkfFkZd 

ço`fŸk;ksa us efgykvks dh Òkxhnkjh lqfufÜpr dh tk lds rÒh lgh vFkkZsesa efgyksa dk pgq¡eq[kh fodkl 

lEÒo gksxkA vc fó;k¡ dsoy lekt dY;k.k lsokvksa dk ykÒ ysus okyh gh ugh cfYd lekt ds 

lok±xh.k fodkl dh Òkxhnkjh Òh gSA 

 

lanÒZ xzaFklqph&  

1) Economic Empowerment of Rural women in India – Edifies. 

Gopal Singh, Rita Bakshi, M. S. Rathore,  Meena  Agarwal. 

Manjula Tyagi- RBSA Publishee Jaipur. 

2) Interdecielinary National coference on Contribution of women 

in Indian Art an culture 29 th Dec.2012, organized by etn 

Hesarina porwal college Nagpur ISBN No. 948-81-926261-8-05 

3) Women and Development- Text book – center for women’s 

studies Avinashilingam Institute for Home- Science and Higher 

Education for women Deemed university Coimbatore Tamil 

Nadu India. 

4½ ukjhmRihMu vkSj dkuwu MkW- ,u- ,y- 'kekZ] feuk{kh iokj] jk/kk iCyhds'ku 

5½ efgyk l{kähdj.k] fparu ,oa ljksdkj] MkW- jes'k çlkn f=osnh 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

363 
 

saxamamaI! samaqa-maI!! 

Da^.saujaata paoL 

sahayyak p`aQyaaipka 

janaAaOYaQaSaas~ ivaBaaga 

laao.iT.ma.vaO.ma.va sa.$.¸SaIva. 

 

Aa%masaMvaad GaDayalaa ho caar SabQa purosao zrtat¸ kuNaamaQyao? Tr ASaa s~I maQyao jaI caI 

ivacaarsaarNaI AaQauinak Aaho¸ inavaDIcao svaatMHya jaI sva:takDo raKUna Asato AaiNa sva:ta cyaa 

krIyar maQyao'caZ%yaa k`maacaa AalaoK Asaavaa'hI [cCa mania baaLgaUna AsaNaarI. 

savaa-t mah%vaaca omhNaja osva:tatIla xamataMcaa ivakasa krNyaasaazIAaQauinak yaM~acaa puropUr vaapr 

krNaarI.naahI,naahI…… hI gaaoYT ]%%auMga Qyaoya baaLgaNaa¹yaa ikMvaa Aitmah%vaakaMxaI s~IcaI 

naahI.]laT,caarcaaOGaIsaarKaIMca saamaanya s~I Aaho tI’. 

AaplaIca‘p`tI$p’paht T/ona maQalyaa gadI-tuna vaaT kaZt Aaplao laxya ‘tI’laa raojaca gaazayacao 

Asato.baaLaMnaa doSaaMcao saUjaaNa, sau& va jabaabadar naagarIk banaivanao ho svaPna na@kIca mah%vaacao 

naahI.yaa s~I maQyao Aa%masaMvaad GaDtao tovha tI sva:talaa Anaok p`Sna ivacaarto, ik tI saxama Aahaot 

AapNa? kaoNa kaoNa%yaa kRtIt samaqa- Aahaot ?ek ktvya dxa p%naI,sauna mhNaUna? 

ho p`Sna itcyaa BauimakoSaI inagaDIt Jaalao… %yaa puZo tI ivacaarto, svatacao Aaraogya trI inaraogaI 

zovaNyaat trI samaqa- Aahaot ka AapNa? 

ivacaar EaRMKlaa caalau rahto, maa~ eka p`SnaapaSaI krkccaUna ba`ok laagatao.sva:tacaa Aa%masammaana 

AbaaiQat, saurixat raKNyaasa trI Krca saxama Aahaot ka AapNa ??? 

ek jabaabadar vya@tI ikMvaa naagairk mhNaUna itcyaat jyaa kahI xamata ivakisat Jaalyaa %yaa itcyaa 

kYTaL`U ¸  samaip-t vaR%tI mauLoca ASaI dpoa-@tI itlaa naahI.itcyaa ica%tcaxaUMsamaaor AazvainaMcaI 

maMidyaaLI sausapYT hao}  laagalao. 
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itnao EaoyanaamaavalaIthI AnaokjaNaaMnaa,ikbahUnaa,AnaokjaNaIMnaa sqaana idlao Aaho. 

Gar saMsaar,naaokrIÀvyavasaaya daonahIMcaa Daolaara saMBaaLNao Aa[- kDUna iSaklaI,‛AamhI naahI ka 

kolao?‛ho Aa[-cao baaola itlaa KDtr p`vaasaasaazI tyaar krtat. 

‚tUlaa kamaainaima%t baahor jaayacaMyanaa maga jaakI,maI saMBaaLIna maUlaaMnaa,Aamhalaa kaya maulao JaalaI 

naahIt‛,baaolaNao Kaaocak Asaola trI Aaplyaa naa%yaatIla Aa[-McaI³saasaUbaa[-caI ´vaR%tI KMbaIr Aaho ho 

zavauk Jaalyaanao tI inaQaa-st haoto.eKaVa itlaa kaLjaacaa tukDa paLNaa Garat zovaavaa laagatao,mana 

jaDavalaolao Asato.‚icaMta k$ nakao,maIAahonaa‛ho paLNaa GaratIla kakUMcao baaola itcyaatIla maatolaa 

AiQakca AaSvast krtat. 

eKadI garIba,garjaU madtnaIsa ta[- itcyaa GarcaI kYT p`d,vaoLKa} kamao }rkto tovha maaozyaa 

vyaaparatUna mau@t JaalyaacaI Baavanaa itlaa haoto.hI garIba madtnaIsa ta[- kaQaI kQaI itcaa yaatnaamaya 

jaIvana p`vaasakqana krto tovha hI AaQauinak s~I"s~I janmaahIca tuJaI khaNaI‛Asao mhNaUna gaPPa basat 

naahI.}laT garjaUsa kayado kanaUsaMbaMQaat maaga-dSa-nahI krto.³madtnaIsa ta[- iba$davalaIcao 

Eaoya¹saaonaalaI kuLkNaI-,saMdBa-¹saaO kula, laaoksa%ta vhIvaa´. 

eKadyaa kzINa kaLat svayaMpakasaazI madtnaIsa baa[-¹ navho¹ta[- zovaNyaacaI prvaanagaI do}na ptInao 

itlaa KuSa kolao kI tI navyaanao isaQd haoto¹ svayaMsaovaIkasaazI. 

kQaI gadI-cyaa idvaSaI itcyaa sahcairnao basaNyaasaazI jaagaa zovalaolaI Asato.kaoNyaa saMQyaakaLI GarI 

prttanaa qaklaolaI itlaa pahuna kMD@Tr baMQaU ‚ta[-, [qao basaa‛Asao mhNauna jaagaa k$na dotat.yaa 

saar#yaa p`saMgaamaULo %yaa s~Icaa maaNaUsakI varIla ivaSvaasa iWgauiNat haotao. 

vas~hrNaacyaa kzINa p`saMgaI,‘sa#yaa,hrI Gaoo[- Qaava sa%varI’Asao d`aopdIAak`Mdt haotI.yaa yaugaatIla 

kRYNaa maa~ ‘Ba`maNaQvanaI’³maaobaa[-la´laaca Aaplaa saKa samajato Aaho.ha saKa tIcao &ana tr 

samaRQd tr krtaoca iSavaaya kzINa p`saMgaIhI }pyaaogaI pDU Saktao.s~Ilaa kalaMikt krNaa¹yaa 

gaunhogaarasa iSaxaa haoto kI naahI yakaDo AaQauinak s~I baarIk laxa zovaUna Aaho.jaovhahI iSaxaa 

jaahIr haoto kI naahI yaakDo AaQaUinak s~I baarIk laxazovaUna Aaho.jaovha hI iSaxaa jaahIr haoto 

tovha itcaa SaasakIya vyavasqaovarIla ivaSvaasa p@ka haotao naaokrIt pdaonnatIcaI yaaogyata jyaa 
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s~IkDo Asato, tovha vairYT AajamaavaU pahtat.AlpavaiQatca maaozo laxya par paDNyaacao Aavhana 

itcyaa samaaor }Bao kolao trI tI Dgamagat naahI.saMgaNak,AaMtrjaala³comouter and 

internet)yaa saar#yaa AaQauinak saaQanaacaa }pyaaoga k$na hI Anaok AvaGaD jabaabada¹yaa 

laIlayaa par pDto. 

kamaaSaI inagaDIt ivaivaQa kaOSyalyao ³skills)vaRWIMgat krNyaasaazI vaoLaovaoLI p`iSaxaNaacaa 

³training)laaBahI AaQauinak s~I Gaot Asato. 

AByaasaU AaiNa ivajaIgaIYaU vaR%tI mauLoca ivaivaQa xao~ padak`aMt krta yaotat ho tI caaMgalaoca jaaNauna 

Aaho .%yaasaazI SaasaNaa kDUna jaaihr Jaalaolao inayama savalatI yaacaa itlaa BarBa@kma AaQaar 

vaaTtao.³}da.baaravaIpya-Mtcao iSaxaNa maulaIM saazI maaoft´ 

s~Ilaa saxamatokDo naoNaa¹yaa Anaok GaTkaMcaI yaadI maa$tIcyaa SaopTI p`maaNao laaMbat 

jaaNaarIAaho.saavaa-Mcao ?Na maaNaIt Aajacyaa s~I laa p`gatIcaI vaaTcaala kapayacaI Aaho.yaSaacaI 

iSaKro caZNaarI s~IcaM kahI vaagaNaM maa~ kaoDyaat TakNaar MAaho barM. 

Gaa[- Gaa[-nao $L tr kQaI laala isagnalaca AaolaaMDNao.Aro¸itlaa saaMgaa,’isarM salaamat tao pgaDI 

pcaasa’. 

çAitp`saMga GaDlyaasa Sarmaonao gap na basata MmaO~INaI saaobat cacaa- krNao va paoilasaaMcaI madt GaoNaoca 

yaaogya ho tIlaa prt saaMgaavao laagato. 

çTIvhI varcyaa cakcakIt BaulaivaNaa¹yaa isairyala maQyao hI SahaNaI s~I gauMtUna pDto to KraoKrIca 

hasyaa spdca Aaho.%yaa poxaa sva:tacyaa CMdapayaI ka vaoL naahI kaZt hI s~I?  

maMgalaa kovaDo yaaMcao¸‘jagaayacaMya p`tok saokMd’ ho pustk vaacatanaaca inaraSaa Satyaaojanao dur pLUna 

jaato.‘JaTkUnaI Tak jaIvaa dubaLopNaa manaacaa’ ho gaaNao eoklao kI kuNaIhI caOtNyaanao BaarIt 

haotao. Asao sava- AsataMnaa is~yaa maQyao Aa%mah%yaocao p`maaNa vaaZtca Asalyaacao t& saaMgatat.ka 

s~IcaI Avasqaa¸‘ Aaho manaaohr trI gamato }dasa’? 

‘bauDtI ho jana¸nadoKvaoM DaoLa ¸yaotao kavaLa¸mhNaaoinayaa ¦tukaobaa mhNaalao. 
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Aaja p`tok s~Ilaa dusa¹yaa s~I ba_la kLvaLa vaaTola tr tao sauidna.³AlaIkDo ba¹yaaca jaNaIMnaa 

isairyala maQaIla naTuna qaTUna rDNaa¹yaa s~I yaa ba_laca jaast kLvaLa vaaTtao Asaao.´nausatoca 

kLvaLa vaaTUna ]pyaaoga naahI tr puZo kRtI hI GaDlaI pahIjao.rajakatNa ho xao~ vyaapk kRtI 

saazI yaaogyaAaho.karNa‘maoNaahUna ma}’AsaNaaro s~Icao =dya p`saMgaI ‘vaja`a’ hUnahI kzINa hao} 

Sakto.%yaamauLoca SaasakIya vyavasqaot Anaok sakara%mak badla s~I GaDvaUna AaNaU Sakto.maharaYT, 

rajyaaMt tr maihlaaMnaa rajakarNaat 50 T@ko AarxaNa Aaho.mhNaUnaca eka kaLI yaa xao~at 

]dsaIna rahNaarI s~I Aata maa~ ihirirnao pUZo yaot Aaho mhNaUnaca svaagatah- ina marazI maaNasaasaazI 

AiBamaanaacaI Aaho. 

 [ithasa saaMgatao¹Da^ AanaMdIbaa[- fUlao¸rmaabaa[- ranaDo yaaMcao saamaaijak yaaogadana qaaor Aaho.yaa 

sava- mahana is~yaaMcao cair~ AapNaaMsa kayama p`orNaa dot rahIla yaaMt SaMkaca naahI.prdoSaatIla 

p`itiYzt naagairk ihlarI i@lMaTna mhNatat¸’’It takes a village to raise a 

child”.mhNajaoca baalakaMnaa saujaaNa naagairk banavaNyaacao Eaoya kovaL palakaMnaa naahI tr saMpUNa- 

gaavaalaa idlao paihjao¸karNa A##aa gaavaca baalaksaMgaaopnaacyaa p`ik`yaot saamaIla Asatao. 

malaa qaaoDasaa badla k$na mhNavaosao vaaTto¸’It is takes a society to empower a 

women.’karNas ~Ilaa saxama banaivaNyaasazI samaajaatIla p`%yaokGaTkaMcaa sahBaaga saarKaca 

mah%vaacaa Aaho. 

ga.id.maaDgauLkr yaMacyaaAaoLI Aazvatat.’’AakaSaI Jaop Gao ro paKra¸taoDI saaonyaacaa 

ipMjara.‛ 

s~Icao mana mhNajao paK$ca naahI ka? 

calaa¸ AapNa saaro vacana baQd hao} yaa. 
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s~I-pu$Ya samaanata evaM saMvaodnaa ko saMdBa- maoM rajaI saoz kI khainayaa^M 

 

AMjau Samaa- 

ihMdI ivaBaaga,Kalasaa ka^laoja 

maaTuMgaa ,mauMba[-/. 

 

saMklpnaa : 

… paarMpirk evaM AaaQauinak pRYzBaUima maoM s~I kI BaUimakae^M 

… s~I ka vaOcaairk , Baavanaa%mak evaM saMvaodnaa%mak saMGaYa- 

…svayaM ko Aist%va kao saSa@t AaQaar p`dana krtI naarI 

… badlato pirp`oxya maoM s~I - pu$Ya samaanata evaM badlato saMdBa- 

 

p`stavanaa : 

ivaSva maoM savaa-iQak p`acaIna hO BaartIya saMskRit evaM BaartIya saByata, jaha^M Aasqaa ,ivaSvaasa , prmprae^M saudRZ, 

AaQaar p`dana krto hOM…saamaaijak ,Qaaima-k evaM baaOid\Qak ivacaarQaaraAaoM tqaa maanyaataAaoM kao,jaha^M yauga baaoQa 

AaOr maUlya baaoQa pirisqaitnausaar pivait-t haoto rho hOM prMtu Aaja BaI vah BaartIya saMskRit AxauNNa hO,jaao hO ?iYa 

mauina saMtaoM kI tpsyaa BaUima …vaod- puraNaaoM ]pinaYadaoM ko &ana sao samaRd\Qa BaUima… gau$ AaOr gau$kula kI piva~ 

QartI…saIta ,maIra , Aihlyaa sao sauSaaoiBat saMskairt saaOMdya-mayaI Qara| 

SaaSvat sa%ya hO ik s~I sada sao hI ivaiBanna sva$paoM maoM svaIkarI ga[- hO prMtu [samaoM BaI kao[- AitSyaaoi@t 

nahIM ik vahI s~I BaartIya saMskRit ka AivaiCnna evaM AiBanna AMga rhI hO|pirvaar evaM samaaja Agar iksaI BaI 

samaaja kI AaQaariSalaa hO tao ek s~I ]sakI naIMva hO prMtu ek Ahma savaala yaha^M ]Bar kr Aata hO ik ek 

pu$Ya Gar ka mauiKyaa AaOr saMcaalak hO tao s~I ka sqaana iksa $p maoM doKa jaanaa caaihe ,tba javaaba BaI vahI do 

idyaa jaata hO ik vah pu$Ya kI  

AQaa-MiganaI hO ,sahcarI hOAaOr [sa trh AarMBa hao jaata hO ek s~I pr pu$Ya ka AaiQap%ya|ek piriQa ko BaItr 

]sakI saImaaeM evaM mayaa-daeM  inaQaa-irt kr dI jaatI hOM , irStaoM kao inaBaanao AaOr savaa^Mrnao kI ijammaodaairyaaoM ka 

labaada AaoZ,a idyaa jaata hO , k,<a-vyaaoM evaM daiya%vaaoM kao pUra krnao ka baID,a saaOMp idyaa jaata hO, sausaMskairt… 

SaIlavatI AaOr gauNavaMtI ka jaamaa phnaaidyaa jaata hO AaOr [sa trh ApnaI AiBalaaYaaAaoM …Apnao AiQakaraoM 

AaOr ApnaI KuiSayaaoM kao pro kr…… yaa khao ik [sa mahana ya& kao ApnaI pUNaa -huit d\vaara pUNa- krnao ka sahYa- 

HINDI SECTION 
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sakMlp laokr cala pD,tI hO hr ek s~I Apnao kma- pqa pr, jaha^M safr tao pUra haota hO pr irsato GaavaaoM ko 

saaqa…… pqa pr imalanao vaalao ka^MTo AaOr cauBana ko saaqa,jaao ]sako idla AaOr Aa%maa tk kao ClanaI hI nahIM 

lahulauhana tk kr Dalato hOM|ya& ka QauAaM ]sakI Aa^MKaoM sao Aa^saU bana bah inaklata hO prMtu Apnao k,<a-ya pUit- 

kI saMtuiYT ]sao Aah\laaidt kr dotI hO|yahI tao hO ek s~I kI gaaqaa ik vah svayaM ko ilae nahIM jaItI|maatR%va 

evaM mamata ko gauNa baccaaoM ko ilae ]samaoM marnao tk ija,da rhto hOM …… saovaa ,Aadr AaOr sahnaSai@t ko gauNa baD,o 

baujaugaao- ko ilae tao Pyaar AaOr samap-Na kI Baavanaa pit ko ilae …jabaik Kud ko ilae %yaaga AaOr saMtuiYT ka 

Baava ilae jaItI naarI………kBaI sammaainat - kBaI Apmaainat ……kBaI saSa@t- kBaI kmaja,aor laacaar baobasa 

…… kBaI pUjanaIya tao kBaI baindnaI…… kBaI Baaogyaa tao kBaI snaoha| 

 saca tao yao hO ik s~I sada sao iksaI na iksaI pu$Ya pr AaiEat rhI hO pr ek s~I kI Aa%mainaBa -rta 

Aaja ka saca hO|baIto hue kla AaOr Aaja ka AMtr prMpra AaOr AaQauinakta ka AMtr hO|saMskRityaaoM ko Aadana 

-p`dana , vaOSvaIkrNa , SahrIkrNa ,badlatI saaoca AaOr badlato yauga nao Aaja s~I ko Aist%va kao ]sakI phcaana 

dI hO, ]sako saMGaYa- kao sammaana idyaa hO |]sako BaI jaIvana kao svatM~ AaQaar BaUima imalaI hO |iSaxaa , Aqa- , 

rajanaIit,  Qama- , Kola , iva&ana ,isanaomaa hr ek xao~ maoM s~I Aaja pu$Ya ko saaqa kdma imalaakr Apnao Aist%va 

kao nayao Aayaama dotI naja,r Aa rhI hO |saaih%ya ka xao~ BaI [sasao ACUta nahIM rha…hr maihlaa laoiKka nao s~I ko 

jaIvana maoM jaIvaMtta laanao kI ek p`%yaxa Ap`%yaxa mauihma CoD,kr s~I ko p`%yaok dd- …saMvaodnaa…jaj,baat 

…AaMtirk pID,a…saMGaYa -…kuNza…GauTna …TUTna evaM htaSaa kao SabdaoM ko d \vaara AiBavyai@t dI …]sakI 

KamaaoSaI kao Aavaaja, dI AaOr saU~paat huAa s~I kI ek saSa@t phcaana ka | 

rajaI saoz ]na ivaiSaYT ihMdI saaih%yakaraoM maoM sao ek hOM ijanhaoMnao s~I saMGaYa - kao saMvaodnaa ko str pr jaa^Mcaa evaM 

prKa hO | Da^.kSmaIrI laala  [sa tqya kao [sa p`kar pirBaaiYat krto hOM ik ‚ ]nakI khainayaaoM maoM saMGaYa - hO tao 

inamnailaiKt p`kar ka hO - 

k. sammaana ko ilae saMGaYa- 

K.inaNa-ya laonao maoM sahBaaigata laonao ko ilae saMGaYa- 

Ga.kayaa-nvayana maoM sahBaaigata ko ilae saMGaYa- 

D,.maUlyaaMkna krnao maoM sahBaaigata ko ilae saMGaYa- |‛1- 

vastut: rajaI saoz kI sakara%mak saaoca ]nhoM Anya laoiKkaAaoM sao Alaga krtI hOM |]nhaoMnao ApnaolaoKna maoM s~I 

AaOr pu$Ya ko AivaBaajya irStaoM kao ivaiBanna saMdBaao -M maoM prKa hO |vao s~I AaOr pu$Ya kI samaanata AaOr sahBaaigata 

ko pxa kao sqaaipt krtI hOM|]nakI sabasao baD,I KUbaI yahI hO ik vao daonaaoM ko manaaoBaavaaoM ka gahra[- evaM saUxmata sao 

AaMkilat krtI hu[- s~I kI saMvaodnaa ko p`%yaok pxa kao ]d\GaaiTt krtI hO|ipta, pu~, pit saBaI irStaoM ko baIca 

s~I kI CTpTahT evaM ksak kao phcaana dotI ]nakI khainayaa^M s~I kI kaomala evaM maasaUma BaavanaaAaoM kao baD,I 
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sarlata evaM sahjata sao AiBavya@t kr jaatI hO|‘ek baD,I GaTnaa’khanaI maoM laoiKka nao iktnaI KUbaI sao yah dSaa -

yaa hO ik ek s~I ko ibanaa ek pu$Ya iktnaa AQaUra hao sakta hO …AaOr yahIM ek savaala BaI ]Bar kr Aata 

hO ik s~I pu$Ya pr AaiEat haotI hO yaa pu$Ya s~I pr | ijasa pu$Ya saulaBa BaarI Barkma vyai@t%va kao caT\Tana 

kI ]pmaa dI jaatI hO,vah BaI kBaI na kBaI ek s~I ko bagaOor Aaht evaM kmaja,aor p`aNaI kI Baa^Mit svayaM kao 

Asahaya pata hO|‘yaaoga dIxaa’ maoM s~I ko ivaiBanna $p ]nhaoMnao Kaolao hOM |‘Apnao iva$dQa’ evaM ‘saidyaaoM sao’kI s~I 

pa~ parMpirk saMskaraoM maoM ZlaI haonao ko karNa ApnaI [cCa - AinacCa kao pro kr ijammaodairyaaoM evaM k<a-vyaaoM ko 

tlao svayaM kao samaip-t kr dotI hO prMtuApnaI vyaqaaAaoM maoM BaI jakD,I rhtI hO|vahIM ‘iksako pxa maoM’ kI naaiyaka 

baolaa parMpirk s~I ko AavarNa sao svayaM kao mau@t kr Aa%masamap-Na kI Apoxaa ivad`aoh kI trf Apnao kdna baZ,a 

dotI hO|rajaI saoz kI p`%yaok khanaI maoM ek s~I kI ivaiBanna manaaodSaaAaoM ka baarIkI sao ica~Na huAa hO prMtu [na 

khainayaaoM maoM ina:sandoh s~I ko Aa%masammaana …Aa%maivaSvaasa …Aa%mainaBa -rta ka saMdoSa Jalakta hO | ‘]saI jaMgala 

maoM’   ‘Zlaana’,  ‘dUsaro doSakala maoM’,  ‘maoro ilae nahIM’, ‘AnaavaRt kaOna’, ‘AkarNa tao nahIM’ , ‘s~I’  ‘tdupraMt’ , 

‘baut’ Aaid khainayaaoM ko s~I pa~ pirvaar evaM samaaja maoM ek s~I kI BaUimaka AaOr isqait pr puna-ivacaar krnao 

kI AavaSyakta BaI mahsaUsa krato hO|‚ rajaI ka laoKna hmaaro pazkaoM kao yah smarNa kranaa caahta hO ik [sa 

doSa ko samaaja maoM naarI ek sammaainat gaRihNaI va inaNaa -iyaka saamaaijak ko $p maoM doKI jaatI rhI hO |yaud\Qa , 

svayaMvar , ya&, AnauYzana Aaid [sako p`maaNa hO ………pu$Ya kI samaanata ko ilae pu$Ya kao gaalaI donaa ja$rI 

nahIM hObailk ]sakI saaoca maoM ide pu$YavaadI AhM ko saMk`maNa kI icaik%saa AiBap`ot hO|Apnao Aist%va kI laD,a[- 

maoM dUsaro ko Aist%va kao inarst krnaa Ainavaaya- nahIM |]nhaoMnao yah samaJaanaa caaha hO ik yaid s~I kI dSaa sauQarogaI 

tao AaQaa samaaja sauQar jaayaogaa AaOr yah AaQaa samaaja Apnao Aasa paasa ko SaoYa AaQao samaaja kao BaI sauQaar  

dogaa |‛2   

rajaI saoz s~I svaaya<ata evaM s~I Aismata kao Aaiqa-k svaavalaMbana ko saaqa jaaoD,kr doKtI hOM |vao s~I evaM pu$Ya 

ko saMbaMQaaoM kao maUlyaaoM evaM saMskaraoM ko saaqa ek nayao dRiYTkaoNa ,navaIna maUlyaaoM evaM navaIna samaIkrNaaoM ko saaqa pstut 

krtI hO ,jaha^M s~I AaOr pu$Ya ek saaqa kMQao imalaakr saaqa saaqa KD,o haoM ……jaha^M pu$Ya s~I ka sahyaaogaI 

hao…sahcar hao …AaiQap%ya ko sqaana pr svatM~tadayaI hao| 

[sa trh ‚rajaI saoz ka laoKna naarI kI vat -maana saamaaijak vyavasqaa ko p`it sacaot lagata hO jaaga$k lagata hO 

|iktnao hI ]<aoijat xaNaaoM ,iktnao hI ]dasa inaraSa QvainayaaoM maoM sao s~I Apnao ilae sauK Kaojanao ka sammaana- saMtaoYa 

Z,UMZ,nao ka Apnaa AiQakar pa saknao kI p`%yaaSaa maoM rhtI hO |laooiKka Apnao kqaa saaih%ya d\vaara yah ]jaagar 

krtI hO ik s~I kao samaip-t haokr BaI yaid kuC haisala nahIM haota, pitva`ta banakr BaI yid vah p`vaMicata 

isad\Qa haotI hO , ]sao pga-pga pr Apmaana hI imalata hO tao samaaja ko [sa dRiYTkaoNa kao badlanaa caaihe|‛3 
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inaYkYa- :   ina:sandoh naarI ka Aist%va samaanata evaM sammaana ka hk rKta hO naa ik p`taD,naa ka|naarI jaIvana 

ka SaaoYaNa evaM dmana iksaI BaI samaaja evaM doSa kao kBaI ]nnait nahIM idlaa sakta|s~I ka vajaUd AaOr filat 

jaIvana…]sakI svatM~ta AaOr  ]sako AiQakar kBaI BaI imaTayao nahIM jaa sakto  ……AaOr yahI saca hO | 

 ‚naarI …s~I …AaOrt  

  maaTI kI trh Apnao Aist%va kI jad\daojahd maoM… 

 kBaI imaTtI…kBaI banatI AaOr kBaI sa^vartI…………… |” 

 

saMdBa- saUcaI :  

1.Sabdyaaoga 

2.puYpgaMQaa 

3.rajaI saoz kI khainayaaoM maoM saMvaodnaa ko ivaivaQa Aayaama  

 4.rajaI saoz kI khainayaa^M 
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saamaaijak pirpo`xya maoM ‘naarI’ 

 

pUjaa homakumaar Alaapuiryaa 

Shri Jagdishprasad Jhabarmal Tibrewala University 

Vidya Nagari, jhunjhunu-churu Road,  

Rajasthan 

 

 

BaartIya Qaratla kao rIit-irvaajaaoM, prMpraAaoM, Aadr-sa%kar kI BaavanaaAaoM, saaih%ya, samaaja, saMskRit, 

Qaaima-kta Aaid ko str pr Aa ̐ka jaae tao Saayad hI ivaSva ka kao[- doSa eosaa haogaa jaao hmaaro doSa Baart sao 

T@kr lao sako ǀ baaolaI-BaaYaa,Kana-pana, vaoSa-BaUYaa Aaid ko maUlyaaoM kao maapo tao baaolaI-BaaYaa kI-saI imazasa, 

Kana-pana ka saa svaad, vaoSa-BaUYaa kI saI rMgaInata AaOr ivavaQata khIM tlaaSanao sao BaI na pa sakoMgao ǀ maihlaaAaoM 

kI laaok-laaja vaalaI Baavanaa, mayaa-daAaoM ka ]llaMGana ikyao ibanaa Apnao k<a-vya ka palana krnaa, mamatamayaI 

Aa ̐cala maoM baccaaoM ka laalana-palana krnaa,sabaka idla jaItnao vaalaI Anaupma klaa, ivapdaAaoM sao DTkr saamanaa krnao 

ka dmaKma, pak klaa maoM saaxaat AnnaapUNaa- ka $p, sahnaSaIlata,Gar-baahr daonaaoM hI kaya- kao inapuNata sao pirpUNa- 

krnao kI dxata jaao [-Svar nao ]sao p`dana kI hO vah hmaaro pu$Yap`Qaana doSa maoM pu$YaaoM kao BaI haisala nahIM hO ǀ 

pu$YaaoM nao tao isaf- is~yaaoM pr Apnaa vaca-sva  haisala krnaa caaha hO ǀ ]sao isaf- Baaoga-ivalaasa kI vastu hI samaJaa 

hOǀ ]sao ApnaI Sai@t ko jaaor pr pOraoM kI jaUtI ka AaOda donaa caaha hO ǀ pu$Ya sadOva BayaBaIt rho hOM ik khIM 

is~yaa ̐ ]napr havaI na hao jaae ǀ ijasasao ]naka maana-sammaana, pìtYza fIkI na pD, jaae ǀ kOsaI maana-mayaa-da?kaOna-

saI p`itYza?vao tao isaf- JaUzo Étvao AaOr JaUzI p`saMSaa ko saharo klpnaaAaoM kI duinayaa maoM Apnaa jaIvana vyatIt 

krto hOM ǀ 

mauJao eosaa lagata hO ik 21
vaIM
sadI maoM jaInao vaalao pu$YaaoM ko mana-maistYk maoM vahIM Baya samaaiht hO jaao 

purakala maoM qaa ǀ Agar yauga kI dRiYT sao baat kI jaae tao [sa baat kao ibalkula BaI nakara nahIM jaa sakta  yaa 

kh sakto hO ik [sakI Avaholanaa nahIM kI jaa saktI kI ik p`omacaMd pUva- yauga hao, yaa p`omacaMd yaugaIna yauga, yaa 

p`omacaMdao<ar yauga yaa ifr AaQauinak yauga saBaI yauga maoM naarI kI pIZ,a, sahnaSaIlata, saMyamata, %yaaga, itrskar, samap-Na 

Aaid pr laoKkaoM AaOr kivayaaoM nao ApnaI klama calaa[- hO ǀ iksaI BaI yauga maoM pu$YaaoM kI pIZ,a kI baat @yaaoM nahIM 

]za[- ga[-, pu$YaaoM ko %yaaga, samap-Na kao vya@t @yaaoM  nahIM ikyaa gayaa? @yaaoM naarI kI pIZaAaoM AaOr vaodnaaAaoM nao s~I 

ivamaSa- ka $p ga`hNa kr ilayaa ?yah Aaja BaI ek p`Sna hO ǀ lagata hO Aanao vaalao yaugaaoM maoM BaI isaf- maihlaaAaoM 

pr hI laoK gaZo, jaae ̐gao @yaaoMik pu$YaaoM kI maanaisakta maoM kBaI badlaava hI nahIM haogaa ǀ pu$Ya laoKkaoM nao naarI ko 
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duK-dd- kao baD,I maaima-kta ko saaqa Apnao AalaoKaoM maoM vya@t ikyaa hO ijana phlauAaoM kI gahra[-yaaoM tk pu$Ya 

laoKkaoM ka phu̐ca panaa AsaMBava qaa ]na pxaaoM kao spYT Baava sao maihlaa laoiKkaAaoM nao Apnao ]pnyaasa, kivata, 

khainayaaoM, naaTkaoM, ekaMkI Aaid maoM ]jaagar kr maihlaaAaoM kI pIZ,a kI gahra[-yaaoM sao $-ba-$ krayaa hO ǀ hmaarI 

saMskRit maatRdovaao Bava kI saMskRit rhI hO ǀ naarI ka Aadr krnaa hmaarI saMskRit ka hI ek Baaga hOǀ saidyaaoM sao 

gaulaamaI  Baaoganao vaalaI s~I Aaja BaI pUNa-tyaa svatM~ nahIM hO ǀ ikMtu Baart ka [ithasa saaxaI hO ik naarI iksaI 

pu$Ya sao kma nahIM qaI AaOr Aaja BaI nahIM hO, satyauga maoM maata Anausayaa,, gaagaI-,, Aihlyaa jaOsaI ?iYa pi%nayaaoM nao &ana 

ivastar maoM pityaaoM ka saaqa idyaa, hmaaro doSa kI vaIraMganaaAaoM nao BaI xai~ya Qama - ka palana krnao hotu Apnao haqaaoM maoM 

tlavaar ]za[- ǀ naarI ka sahyaaoga ]saka mah<va maanava jaIvana maoM ]nnait evaM ivakasa ko ilae rha hO ǀ 

 Aaja hma doK sakto hO ik ivaiBanna pdao pr jaha ̐ maa~ pu$YaaoM ka ekaiQakar qaa, vah ̐ais~yaaoM nao 

ApnaI yaaogyata BaI saaibat kI hO ǀ [sa raYT/ kI saamaanya sqaana pr rhnao vaalaI maihlaaAaoM nao BaI saaibat kr idyaa 

ik ]icat Avasar imalanao pr vah savaa-occa sqaana pr baOz Saasana kr saktI hO ǀ maihlaaAaoM maoM gauNaaoM kI kmaI nahIM 

hO ǀ Agar kmaI hO tao vah hO sahI ]%saahvaQa-na evaM ik`yaanvayana kI hOǀ ‚ pu$YaaoM kI maanaisakta ka ek ]dahrNa 

laxmaIbaa[- kI maUit- (pUnaa AaOr JaaMsaI maoM) pr KudI hu[- ilaKavaT hO ǀ [sap r ilaKa huAa hO ‘laxmaIbaa[- kI 

bahadurI BaartIya naairyaaoM ko ilae gaaOrva hOǀ’ yah ilaKvaaT tya krnaovaalao kao ‘samaUcao Baart ka gaaOrva’ ilaKnao maoM 

Sama- Aa rhI qaI ǀ jabaik Bagat isaMh, caMd/SaoKr, iSavaajaI kI maUit-yaaoM pr khIM yah nahIM ilaKa gayaa ik ‘yao pu$Ya 

gaaOrva hOǀ’ samaJa kI yah naadanaI jaba tk calatI rhogaI, AaOrt-mad- ka irSta baomaanaI AaOr dgaabaajaI ka rhogaa 

ǀ‛2
 ijasa samaaja ka imajaaja [tnaa jyaada igara huAa hao, vah samaaja ptna AaOr gaulaamaI kI rah pr hI jaa sakta 

hO, @yaaoMik gaulaamaI ek maanaisakta hO ǀ [sasao CuTkara panao ko ilae ja$rI hO ik AaOrt-mad- ko baIca ko irSto 

tya hao jaanao caaihe ǀ 

yaid ek laD,kI kI SaadI iksaI SarabaI, kamacaaor, nakara, vyai@t sao hao jaatI hO tao samaaja BaI ]saI 

laD,kI kao samaJaata hO ik Aba yahI tumhara nasaIba hO, tumhoM [saI ko saaqa Apnaa jaIvanayaapna krnaa haogaa, ]sako 

sauK-duK Aba tumharo sauK-duK hO ǀAaiKr @yaaoM?pu$YaaoM kao samaJaanao kI Apoxaa maihlaaAaoM kao hI samaJaanao ka 

baID,a @yaaoM ]zayaa jaata hO? @yaa AaOrtaoM kI kao[- [cCae ̐ nahIM haotI,@yaa ]sako mana maoM jaIvanasaaqaI ko saaqa nae 

jaIvana kI Sau$vaat kI kao[- manaaokamanaae ̐ nahIM haotI? @yaa ]sako Apnao kao[- sapnao nahIM haoto, Apnao sauK-duK 

nahIM haoto?‚lajjaarama Samaa - ko ‘ibagaD,o ka sauQaar’ ]pnyaasa maoM naarI ko dRZ, saMklp kao dSaa -yaa gayaa hO ǀ kulavaQau 

Apnao duYcair~ evaM AnaOitktavaadI pit kao BaI Apnao ]da<a Aacarna ko maaQyama sao saMmaaga - kI Aaor p`oirt krnao 

maoM saxama hO ǀ ]pnyaasa kI naaiyaka Asad\ sao sad\ kI Aaor p`vaRt kr Apnao pirvaar kao AadSa- pirvaar banaa dotI 

hO ǀ‛1
 Aba p`Sna yah ]zta hO ik pirvaar kao AadSa- banaanao kI klaa BaI maihlaaAaoM maoM hI samaaiht hO ǀ Agar 

pu$Ya Apnao pu$Yat%va kI baat krto hO tao [sa isqait maoM vao Apnao kdma pICo hTato @yaaoM p`tIt haoto hO ǀ Apnao 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

373 
 

daiya%va kao saMBaalanao kI Apoxaa prs~I kI Aaor AakiYa-t hao, vao Apnao daiya%vaaoM sao pqaBa`YT hao CuTkara panaa 

caahto hO ǀ 

 ‚maalaa jaanatI hO ik ]saka pit AaQaI rat ko baad hI @laba sao laaOTta hO yaa A@sar ibajanaosa 

TUr pr k[--k[- idna baahr @yaaoM rhta hO Balao hI ]saka pit saaocata hO ik [sa baabat maalaa nao ]sasao kuC pUCnao , 

kuC khnao kI kaoiSaSa kI tao vah kh ]za-‘tuma baokar maoM Sak kr rhI hao ǀtumhara ksaUr nahIM ǀ[sa ]ma` maoM 

AaOrtoM A@sar Sa@kI hao jaatI hO ǀ’ @yaa kha jaae eosao AadmaI kao jaao ApnaI AyyaaiSaya ̐a Cupanao ko ilae p%naI 

kI ]ma` kao laokr tanao maar rha hO jabaik vah ]sakI samavayask hO ǀ‛3
 pu$YaaoM ko rvaOya ko iva$dQa yaid s~I 

Apnao D/a[var, pD,aosaI yaa iksaI Anya piricat sao h ̐sa baaola laotI hO tao yahI pu$Ya ]sao Sak BarI inagaahaoM sao doKta 

hO, ]sao kulaTa, cair~hIna, baaja,a$ Aaid kI saM&a dI jaatI hO AaOr ApnaI piriQa maoM rhnao ko ilae sacaot ikyaa 

jaata hO ǀ Agar [sa Avasqaa maoM vah Apnaa rvaOyaa badlatI nahIM tao ]sako vaOvaaiht jaIvana maoM talaak jaOsaa 

Asaamaaijak Sabd p`vaoSa kr daonaaoM ko saalaaoM ko irStaoM kao caknaacaUr kr dota hO ǀ 

‚bacapna sao hI ma ̐a d\vaara baailaka maoM vayaskpnaa Dalaa jaata hO ǀ baailaka Apnao saaqa hue vyavahar ko 

karNa Anaayaasa Apnao kao ijammaodairyaaoM sao iGara patI hO ǀ skUla sao pZ,kr Aanao pr ]sakI pZ,a[- mah<vapUNa- nahIM 

maanaI jaatI, ma̐a ko saaqa talaaba pr jaakr kpD,o Qaulavaanaa jyaada mah<vapUNa- hO ǀ‛4
 [na halaat maoM saBaI baailaka 

pr trsa Kakr ma̐a pr hI daoYaaraopNa kroMgao ǀ magar baailaka ko saaqa ma ̐a ko eosao vyavahar ko pICo ivaSaoYa karNa 

iCpa haota hO ik laD,kI iktnaI hI pZ,-ilaK jaae krnaa tao caUlha-caaOka hI haota hO ǀtao [sa iSaxaa sao @yaaoM 

vaMicat rKa jaae ǀma̐a ApnaI baoTI kao AxarIya iSaxaa ko saaqa-saaqa GarolaU kama-kaja maoM dxa banaanaa caahtI hO 

@yaaoMik baailaka BaI [saI samaaja ka AMga-p`%yaaMga  hO, baD,I haonao pr yahI saba ]sakI Gar-gaRhsqaI ko kama Aaegaa 

na kI iktabaI iSaxaa ǀ yah maanyata pUNa-$poNa galat hO @yaaoMik jaba ek pu$Ya iSaixat haota hO tao ]sakI iSaxaa 

isaf- ]sako kama AatI hO magar jaba ek laD,kI iSaixat haotI hO tao vah pUro pirvaar kao iSaixat kr saktI hO ǀ 

kha jaata hO ik baalak kI phlaI gau$ ]sakI ma ̐a haotI hO ǀ Agar ma ̐a iSaixat haogaI tao vah Apnao iSaSau maoM naOitk 

maUlyaaoM ko saaqa-saaqa iSaxaa ko mah<va ko baIja BaI AMkuirt kr ]sao iSaixat, safla AaOr kuSala vyai@t ko saaqa 

AadSa- naagairk ka inamaa-Na BaI kr saktI hO ǀ 

yaid mahanagarIya jaIvana kI baat kI jaae tao eosaa lagata hO ik iktnaa sampnna samaaja hO ǀ saBaI iSaixat, 

kamakajaI, svaavalaMbaI AaOr vyastta sao iGaro hue ǀ magar [sako pICo iCpI ivaDMbanaaAaoM kao Aa%masaat krnaa BaI 

]tnaa hI ja$rI hO ǀ SahrI jaIvana sauKd idKta ja$r hO magar yah ̐a BaI itla-itla martI kTtI naja,r AatI hO 

AaOrt ǀ mahanagaraoM maoM pu$YaaoM kI kmaa[- maoM jaIvanayaapna krnao A%yaMt mauiSkla hO ǀ yaid pit -p%naI kMQao sao kMQaa 

imalaakr na calao tao yah ̐a rhnaa AsaMBava hO ǀ Gar gaRhsqaI kI gaaD,I kao KIMcanao maoM pu$Ya ijatnaa BaagaIdar hO maihlaa 
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BaI ]tnaI hI ǀAba p`Sna yah ]zta hO ik AaiKr maihlaa [samaoM @yaaoM BaagaIdarI inaBaae ̐? ek AaOrt naaOkrI yaa 

vyavasaaya krnao ka baID,a [sailae ]zatI hO taik Gar-pirvaar kI isqait kao sauQaara jaa sako tqaa Aaiqa-k isqait 

kao majabaUt banaa sako yah tao ek karNa magar ]sakI naaOkrI ko Anya karNa BaI hO jaOsao :kBaI ivavaSata sva$p, 

kBaI svatM~ Aaiqa-k isqait ko p`laaoBana ko calato tqaa pu$YaaoM pr ]sakI Aaiqa-k inaBa-rta sao CuTkara panao ko 

ilae ǀmagar ifr BaI AaOrt ApnaI maohnat ko p`itfla kao svamautaibak Kca- krnao maoM Asamaqa- hO ǀ ]sakI pUrI 

kmaa[- pr ]sako pit AaOr pit ko GarvaalaaoM ka hk ]sasao khIM AiQak haota hO, kBaI BaavanaaAaoM ko naama pr, tao 

kBaI ijammaodairyaaoM ko naama pr, tao kBaI ApnaaoM ko naama pr ]sao kMgaala banaayaa jaata hO ǀ @yaa [saI ko ilae vah 

kmaatI hO? [na t%vaaoM kao ifr BaI saMskar AaOr saMskRit ko naama pr naja,r AMdaja ikyaa jaa sakta hO , magar [tnao 

samap-Na ko ]praMt kuC phlaU eosao BaI ijanaka saamanaa ]sao p`it pla Jaolanaa pD,ta hO ǀ yaid p%naI AiQak iSaixat 

hao tao, naaOkrI maoM pdaonnait hao jaae tao BaI, tna#va ̐a maoM [jaa,fa pit kI Apoxaa AiQak hao jaae tao BaI,kMpnaI sao 

imalanao vaalaI saibsaDIjako p`it BaI tanao-kSaI ka iSakar haonaa pD,ta hO ǀ eosao WMW yaa AMtiva-raoQa mahanagarIya 

jaIvana maoM AamataOr pr doKnao kao imala jaato hOǀ 

vat-maana naarI ko Apnao vyai@t%va AaOr Aismata kI saurxaa ko p`it sajagata ko saaqa SaOixak jaaga$kta 

AaOr Aaiqa-k inaBa-rta ko karNa hI naarI jaIvana maoM k`aMitkarI pirvat-na hao sakto hO ǀpu$YaaoM dvaara haonao vaalao 

SaaoYaNa ko ilae BaI maihlaaAaoM kao jaga$k hao ]naka ivaraoQa krnaa AvaSyak hO ǀApnao Aa%mabala kao phcaananao kI 

AavaSkta hO taik Apnao AiQakaraoM ko p`it saSa@t hao ]nhoM haisala kr sako ǀ 

  ‚jalajalaa }̐caI [maart kao igara sakta hO, 

hma  tao naIMva ka p%qar hO, 

hmaoM KaOMf nahIM ǀ‛ 

 

saMdBa- : 

1. ihndI ]pnyaasa ka ]d\Bava AaOr ivakasa - ]maoSa Saas~I, pR. 22 

2. samakalaIna khanaI : ivaivaQa Aayaama - Da^ dyaanaMd itvarI, pR. 90 

3. maaoca-o pr s~I - AMjau duAa jaOimanaI, pR. 151 

4. vahI, pR. 29 
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मळषा एलॊ योजगाय भें रैगगक वलऴभता 
अननता जामवलार 

ळोध छात्रा 
श्री जगदीळ प्रवाद झाफयभर टीफड़लेारा वलश्लवलद्मार 

वलद्मानगयी, चरुूयोड़, झनु्झनु,ु याजथथान। 
 

नायी इव वषृ्टी भें ईशलय की अस्त्व्दतीम कृनत शै, जो वाहशत्म,करा औय वभाज का 
चियॊतन वलऴम शै नायी ऩरुुऴ वे वशमोग लारा एक वनु्दय औय वकुुभाय अॊळ शै 
बायतीम  वॊस्कृनत के अनवुाय नायी अद्दाधाचगनी भाना गमा शै- 
   “अधय बामाय भनषु्टमथम बामय शे्रष्टठता  वखा 
   बामाय भरूॊ त्रत्रलथमय भरूॊ तरयष्टमत ” 
इव प्रकाय नायी को वपर जीनन जीन ेका जरयमा भाना गमा शै। गशृस्थी के बाय 
को लशन कयन े  के कायण उवे बामाा कशा  जाता शै। वॊऩणूा वलशल भें नायी को 
ऩरुुऴ ने उऩननलेळ की तयश वभझा शै।वहदमों वे ऩरुुऴ के कैद वे आजाद शोने 
छटऩटाशट स्त्री भें नजय आती शै। वॊवाय के कई भशान ऩरुुऴ शुए जो नायी वे 
प्रबावलत शोकय भशान फने। प्रािीन  कार भें नायी को उच्ि स्थान प्राप्त था औय 
लश आदय  के ऩात्र भा नी जाती थी। भनसु्भनृत भें स्त्स्त्रमों का वललेिन कयत े शुए 
स्ऩष्ट लरखा गमा। “मत्र नामयथत ुऩजु्मॊत ेयभन्त ेदेलता ” अथाात जशाॉ नायी का आदय 
शोता शै। लशाॉ देलता ननलाव कयत ेशै। 
रेककन वभम के वाथ नायी के इन रूऩों भें ऩरयलतान ता गमा। प्रत्मेक वभाज के 
बाॊनत हशन्द ूवभाज भें बी कई अलवय, कार प्रथाएॉ,रूह़िमा ऐवी आई स्त्जनवे नायी 
ळस्त्क्त का अनादय प्रकट शुआ शै। ककॊ त ु ऐवे वॊक्रभण कार भें बायतीम                                                 
नायी द्लाया वयस्लती, रक्ष्भी ल दगुाा रूऩ का जागयण कयके इन वॊक्रभण को बी 
वभाप्त कयन ेअऩना जीलॊत इनतशाव यशा शै। बायतीम वभाज नायी ळस्त्क्त के प्रनत 
आयाध्म बाल शी यशा शै कक लश इव धयती ऩय वऩछर ेलऴों भें भीया, अहशल्माफाई, 



Towards Equality: Women and Development                                                                      ISBN: 978-81-9244513-7 

 

376 
 

भशायानी रक्ष्भीफाई, जीजा भाता जैवी देवलमों के हदव्म कृनतत्ल का दळान कयता 
यशा शै। इन वफके भध्म भथैरी ळयण गपृ्त की मे ऩॊस्त्क्तमाॉ बी वभाज को हदळा 
देती यशी शै कक- 
    “अफरा जीलन शाम तेयी मशी कशानी 
    आॊचर भें शै दधू औय आॉखों ऩानी” 
कवल जमळॊकय प्रवाद ने बी नायी ळस्त्क्त की अयाधना भें लरखा कक – 
   “नायी तुभ केलर श्रध्दा शो,वलश्लाव यजत नब ऩग तर भें 
   वऩमवु थत्रोत वी फशा कयो,जीलन के वुॊदय वभतर भें” 
बायतीम वाहशत्म जगत नायी को कबी देली तो कबी अफरा कश िऩु कयता यशा शै। 
रेककन आधनुनक नायी अफ कभजोय औय फेवशाया नशीॊ यशी। अफ लश अऩना 
अचधकाय भाॉगना जानती शै। ऩरुुऴों के वाथ कॊ धा वे कॊ धा लभराकय िर यशी शै  
          
ककवी खूफ कशा शै- 
        एक नशीॊ दो-दो भात्रामें  
         नय वे बायी नायी 
रेककन मश केलर ककताफों तक शी वलभत यश गमा। नायी                                                        
वळस्त्क्तकयण के लरए जरूयी शै कक उवकी आचथाक स्लतॊत्रता बी वनुनस्त्शित की 
जाए। आचथाक वळस्त्क्तकयण न लवपा  नायी को स्लातॊत्र्म को वभधृ्द कयता शै फस्त्ल्क 
घय वे रेकय फाशय तक शय षेत्र भहशराओॊ की भलूभका वनुनस्त्शित कयता शै। देळ की 
आधी आफादी शोने फालजूद अबी बी भहशराओॊ की वॊख्मा योजगाय षेत्र भें कभ शै। 
आजादी के इतन े वार फाद बी भहशराएॊ अऩना पैवरा खुद नशीॊ रे ऩाती शै। 
खावकय अचथाक भाभरों भें उनकी वराश नशीॊ री जाती शै। शभाये ऩाठ्म ऩसु्तकों भें 
भहशराओॊ को घय का काभ औय ऩरुुऴों को नौकयी कयत ेहदखामा जाता शै। शभें इव 
व्मलस्था को फदरना शोगा। लळषा के फ़िते प्रबाल के कायण नायी अऩना कैरयमय 
फना यशी शै। उच्ि वेलाओॊ भे जा यशी शै। 
   बभूॊडरीकयण औय उदायीकृत अथाव्मलस्था के फीि जशाॉ वॊवाय तयक्की कय यशा 
शै लशी शभ भहशराओॊ को िाय दीलायी नशीॊ फाॊध वकत ेशै। 
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अॊतयाष्ट्रीम श्रभ वॊगठन द्लाया भािा 2015 भें जायी एक रयऩोटा ऩय गौय कये तो 
भहशरा-ऩरुुऴ वलबेद एक कड़ली वच्िाई शै। 
           
भहशराओॊ को ऩरुुऴों के फयाफय लेतन नशीॊ लभरता शै। दोनों के  
लेतन अबी बायी अॊतय शै। ऩरुूऴ के फयाफय लेतन ऩान ेभें भहशराओॊ को 71 लऴों 
इॊतजाय कयना शोगा। भकैें जी एड कऩनी के अध्ममन के भतुाबफक मयुोऩ भें 
कॉयऩोयेट ननदेळक भॊडर  
औय कामाकायी वलभनतमों भें 17 औय 10 पीवदी भहशराओॊ की बागेदायी शै। 
अभेरयका भें मश आकड़ा 15 पीवदी औय 14पीवदी शै। बायत भें कॉयऩोयेट ननदेळक 
भॊडर भें भहशराओॊ की भौजूगी भात्र 5 पीवदी शै। 
मळषा के थतय ऩय बायत की तयक्की 

 भहशराओॊ के 51% औय ऩरुुऴों के 75% वाषय रोग शै। 
 अनवुचूित- जानत ऩरुुऴ 71.6% औय भहशरामे 48% वाषय शै। वाषय दय 

ळशयी औय ग्राभीण आफादी दय ऩय फदरती शै। 
 2011 भें 80% ळशयी भहशराएॉ वाषय ग्राभीण भहशराओॊ की तुरना भें तथा 

59% ग्राभीण भहशरा वाषय। 
 45.9% नाभॊककत जो स्नातक शै। 
 2012-2013 भहशराओॊ ने वललळष्ट स्नातक की डडग्री भें दाणखरा लरमा। 
 28.5% इॊजीननमरयग/ टेक्नोरॉजी। 
 40.2% आईटी औय कॊ प्मटूय । 
 35.6% प्रफॊधक । 
 32.0% काननू । 
 एक औयत अचधक लळक्षषत लरॊग के अनवुाय लेतन भें अॊतय। 

भहशरा-ऩरुुऴ वभानता लवपा  एक वभास्त्जक वभानता शी नशीॊ फस्त्ल्क योजगाय 
भें भहशराओॊ को वभानता देकय बायत अऩने घयेर ूउत्ऩाद( जी डी ऩी) भें 27 
प्रनतळत की फ़िोतयी बी कय वकता शै। कॉयऩोयेट जगत वे रेकय फकैकॊ ग 
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जगत तक तभाभ भहशराएॉ अऩनी प्रबाली उऩस्त्स्थनत वे ननत नए आमभ यि 
यशी शै । 
बायत के वफवे फड़ े फैंक स्टेट फैंक ऑप इॊडडमा की िौफीवली िमेयऩवान 
अयॊधती बट्टािामा वऩछर ेदो वौ वे ज्मादा लऴों के इनतशाव भें ऩशरी ऐवी 
भहशरा शै स्त्जन्शोंन ेमश ऩद वॊबारा । टाइभ भगैजीन द्लाया टॉऩ 100 ऩालय 
ऩरु भहशराओॊ ळालभर फाइकॉन की िमेय ऩवान औय भनैेस्त्जॊग डामयेक्टय 
ककयन भजूदाय ळॉ उन रोगो भें वे शै जो खुद की फदौरत अयफऩनत फनी शै। 
देळ की कॊ ऩननमों के ननदेळक भॊडर भें भहशराओॊ की बागीदायी लऴा 2010 भें 
5.5 प्रनतळत थी जो लऴा 2011,2012 औय 2013 फ़िकय क्रभळ् 5.8,6.2 
औय 6.7 प्रनतळत ऩय ऩशुॉि गई शै । भहशराओॊ भें देळ की टॉऩय यशी 1995 
फिै की आईएभ अचधकायी अस्त्शलनी लबड़ ेभौजूदा वभम भें भुॊफई 
          
भटै्रो येर कॉऩोयेळन जैवा भशत्त्लऩणूा ऩद वबार यशी शै।  
इन का कशना शै कक भहशरा वळस्त्क्तकयण वे देळ की तयक्की को गनत 
लभरेगी । 
एक रयऩोटा के अनवुाय काभकाजी षेत्र भें रचैगक वभानता के भाभरे भें 
बायत अऩने कई ऩड़ोवी देळो वे ऩीछे शै । बायतीम भहशराओॊ को बेद-बाल 
वे ननऩटना शोगा। तबी शभाया देळ तयक्की कय वकेगा । 
 

वॊदबा-ग्रॊथ 
 स्त्री रेखन-स्लप्न औय वॊकल्ऩ- योहशणी अग्रलार 
 नलबायत टाइभस 
 भैं भदा नशीॊ वजाग शोना िाशती शूॉ- भदृरुा गगा का स्त्री- वलभळा 
 ळृॊखरा की कडड़माॉ- भशादेली लभाा 
 भहशरा जागुनत अलबमान-श्री याभ ळभाा आिामा 
 इनटयनेट- सान केन्द्र 
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foosdh jk; ds miU;klksa esa ukjh ik= dk fp=.k 

vk'kh”k dqekj nqcs 

‘kks/k Nk= 

fgUnh foHkkx] 

xq#ukud [kkylk] 

egkfon~;ky;] ekVqaxk] 

eqacbZ- 

 

 lkfgR; lekt dk niZ.k gksrk gS] lekt esa tks Hkh ?kfVr gksrk gS] 

lkfgR;dkj mls vius jpukvksa ds ek/;e ls gekjs le{k izLrqr djrk gSA  

ukjh dh fLFkrh dks Hkh le;&le; ij lkfgR; us vius ek/;e ls tu 

ekul ds lkeus izLrqr fd;k gSA 

 Hkkjrh; lekt esa ukjh dk LFkku vR;ar egRRoiw.kZ gSA ukjh l`f”V 

lfg”.kqrk] vkSj okRlY; ds xq.kksa ls ;qDr ekuh tkrh gS] ysfdu vkyksP; 

dky esa vkfFkZd ijrU=rk ds dkj.k mldk O;fDrRo vR;ar lkspuh; fLFkrh 

esa igq¡p x;k gSA  f’k{kk dk vHkko] tkx#drk dh deh] #f<+xzLr thou] 

ckyfookg] vkfn ds dqizHkko ls ukjh dk thou dyqf”kr gqvk gSA vkt dh 

ukjh ij jk”Vªdfo xqIr th dh ;g dkO; iafDr lVhd cSBrh gS% 

 vcyk thou gk;!  rqEgkjh ;gh dgkuh 

 vk¡py esa gS nw/k vkSj vk¡[kksa es ikuhA 

 MkW- foosdh jk; ds miU;klksa esa iwohZ mRrj izns’k ds fiNM+s vapy dh 

‘kksf”kr] ihM+hr ukjh dk vadu gqvk gSA mUgkasus ifrijk;.k ukjh] ?kj dk cks> 

l¡Hkkyus okyh fo/kok] ifjR;Drrk] vf’kf{kr] ‘kksf”kr] ihM+hr] fonzksgh vkfn 

ukjh thou ds fofo/k i{kksa dk mn~?kkVu fd;k gSA bl lanHkZ esa xksiky jk; 

dk er gS] fd ^^fgUnh lkfgR; esa ukjh tkxj.k dh dYiuk vusd #iksa esa dh 

x;h gSA ----- ij foosdh jk; us vk/kqfud ukjh dh tks igpku izLrqr dh gS] 

og rstLoh vkSj xjheke; gSA**
1
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 MkW- foosdh jk; dk igyk miU;kl ^ccwy* pekj tkfr dh ‘kksf”kr] 

mRihfM+r ukfj;ksa dk ‘kCnfp= gS] tks vKku vf’k{kk ,oa xjhch ds dkj.k 

vkthou nq%[k vkSj ihM+k >syus ds fy, ck/; gks xbZ gSaA  buesa njiuh 

uk;d egslok dh ek¡ gSA ifr dh e`R;q ds ckn nwljs fnugh cslgkjk] njiuh 

dks izlwfr&x`g l s dke dh ryk’k esa fudyuk iM+kA mls dbZ rjg dh 

ihM+k,¡ lguh iM+hA  lqujh egslok dh igyh iRuh gS ftldh e`R;q xjhch 

vkSj /kukHkko ds dkj.k bykt u gks ikus ls fe;knh cq[kkj ds pyrs gqbZ FkhA  

mldh nwljh iRuh iydh] ifr ds lkFk [ksr&[kfygku esa etnwjh djds 

thou & ;kiu djrh gSA  og Hkh tehankj ds vuSfrd vkpj.kksa dk f’kdkj 

gksrh gS ysfdu ik¡o Hkkjh gksus ij tehankj eqg eksM+ ysrk gSA  bl izdkj 

^ccwy* es ck<+uiqj vapy dh gfjtu ¼nfyr½ ukfj;ksa dh nnZukd fLFkfr dh 

>yd ik;h tkrh gSA 

 ^iq#”k iqjk.k* dqEgkj tkfr dh L=h dh ekfeZd vo/kkj.kk ls lEcfU/kr 

gSA  miU;kl dh ukjh ik= izFkk vkSj ijaijk ds fo#/n vkokt mBkrh gSA  

nw[ku dqEgkj vkSj mldh irksgw¡ ds chp dk la?k”kZ fn[kkdj MkW- jk; us Li”V 

fd;k gS] fd ^^>xM+k nw[ku vkSj mldh irksgw¡ dk ugha] iqjkuh vkSj u;h ih<+h 

dk gS] mUuhloha vkSj chloh ‘krkCnh dk gSA**
2
 

 ^yksd_.k* esa MkW- jk; us /keZjkt dh iRuh cM+dh ds ek/;e ls ml 

fu%lUrku ,oa /keZijk;.k ukjh dk vadu fd;k gS tks nsoj ds cPpksa dks] 

futh lUrku ekudj] ikyu&iks”k.k djrh gSA  fcruh ?kjsyw dke vkSj 

etnwjh esa O;Lr vkSjr dh izfreku gSA  og vfHk’kIr thous thus okyh ,d 

cfugkfju vkSjr gSA  Ng cPpksa dh ek¡ gksus ds ckotwn vius g”V&iq”V ‘kjhj 

ds dkj.k xk¡/khoknh /keZjkt ds vkd”kZ.k dk dkj.k curh gSA  dfu;k eS;k 

dkWyst & izk/;kid fxjh’k dh ddZ’kk iRuh gSA og vi<+ x¡okj vkSj 

>xM+kyw vkSjr gSA  rek[kw [kkuk] gqDdk ihuk] pksjh djds vius ?kjsyw 

lkekuksa dks ek;ds nsuk mldh vknr gSA  mlds >wB cksyus dh vknr ds 

ckjs esa fxjh’k dk er bl izdkj gS] ^^vjs pk.Mkfyuh vHkh rks dy mls 

cktkj ls yk;k FkkA --- ,d efgus pyusokyk pkoy] nky vkSj vkVk iUnzg 
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fnu esa gh lekIr gks tkrk gSA ----- fN% fN% ;g ukjh gS fd lk{kkr ujd**
3
 

dfu;k ds pfj= esa vlaLd`r x¡okj ukjh dk izfrfcEc nz”VO; gSA dfork] 

izk/;kid fxjh’k dh fiz; Nk=k gSA iRuh ls vyx jgusokyk fxjh’k mls 

vius bPNk&iwfrZ dk lk/ku ekurk gSA dfork i<+h fy[kh ,oa dyk & 

lkfgR; esa #fp j[kusokyh yM+dh gSA ^yksd_.k* ds ukjh ik=ks ds lanHkZ esa 

Jh jketh jk; dk er gS] fd ^^efgyk ik=ksa dh mis{kk ;k de le>nkjh 

^yksd_.k* eas yf{kr dh tk ldrh gSA  os fof’k”V ik=ksa ds euksosxksa dh 

fn’kk rks nsrh gSa ysfdu mudh viuh os pkfjf=d fo’ks”krk,¡ ugha mHkj ikrh 

ftUgsa dFkk & foLrkj esa mudh lfdz; Hkkxhnkjh dgk tk ldsA**
4
 

 ^^lksukekVh** esa dksbyh] deyh] jkedyh] fon~;k] dkUrk] vkfn L=h 

ik= egRoiw.kZ Hkwfedk vnk djrh gSaA  foiUurk vkSj xjhch ds dkj.k dksbyh 

dks viuh NksVh cPph & lfgr guqeku izlkn ds fj’rsnkj lqxzho ds gkFkksa 

pkj gtkj #i;s esa fcduk iM+rk gSA  tehankj guqeku izlkn mls vius gol 

dk f’kdkj cukuk pkgrk gSA  fdlh rjg ogk¡ ls og ,d fnu jkr esa tku 

cpkdj Hkkx fudyrh gSA  og viuh O;Fkk dFkk ekLVj jke#i dks lqukrh 

gS] ^^vius xjhc ckids ?kj toku gqbZ rc ls gj vkneh gekjs ikl ^[kkl* 

dke ds fy, vk;k gS ekLVj thA  ----- dfg;s lst yxk nw¡] vius dks lkSai 

nw¡ ---- ;fn lqxzho th dh rjg vki Hkh dgha lkSnk djus vk;s gSa rks lq[k & 

Hkksx ds fy, ml ik¡posa ckck ds ikl pyq¡A**
5
 

 deyh ekLVj jke#i dh vdsyh csVh gSA  og vius ifjokj dh 

e;kZnk dk ikyu djrh jgrh gSA  blfy, og HkkjrsUnq oekZ ds vuSfrd 

vkpj.kksa dk inkZQk’k djus esa l{ke gSA  jke#i dh iRuh jkedyh vius 

ifjokj dh /kqu esa eXu lrh lk/oh L=h gSA  jke#i dh cq<+h ek¡ /kkfeZd o`fRr 

,d vkLFkkoku L=h gSA  og vius thou esa ozr] rhFkZVu ,oa miokl dks 

egRRo nsrh gSA  og deyh ds fookg esa viuk lafpr /ku jke#i dks lg”kZ 

nsrh gSA 

 fon~;k vkSj dkUrk Hkh miU;kl dh l’kDr ukjh & ik= gSaA  fon~;k 

guqeku izlkn ds iq= exupksyk ds lkFk ‘kgj esa tkdj mPp f’k{kk izkIr 
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djuk pkgrh gS] ysfdu ?kjokys blds f[kykQ gSaA  dkUrk exupksyk ds lkFk 

dkWyst esa i<+rh gSA  og ,d ekWMuZ ;qorh dk ckuk igurh gSA  ^lksukekVh* 

ds L=h ik=ksa ds lanHkZ esa Jh- ijekuUn JhokLro dk ;g dFku lkFkZd gS fd 

^^ ^lksukekVh* esa ,d Hkh L=h ik= ,slk ugha gS & ftlesa la?k”kZ dh psruk ;k 

{kerk fn[kk;h nsrh gSA ----dksbyh ;k deyh ds pfj= esa Hkh dksbZ LorU= 

fof’k”Vrk fn[kk;h ugha nsrhA**
6
 

 ^^lej ‘ks”k gSA** ds tkudhukFk dh o`/nk ek¡ vius ifjokj dh 

izsj.kkL=ksr gSA  og ,d lcyk ukjh gSA  vius ifjokjokyksa dks /kS;Z c¡/kkus 

dh mlesa vikj {kerk fufgr gSA  tkudhukFk dh gR;k ds >wBs vkjksi ds 

f[kykQ vkokt mBkrh gqbZ og dgrh gS & ^^rqe mBks] yM+kdw toku gksdj 

bl rjg jksvksxs rks ekSr ds fdukjs [kM+h bl egrkjh dh D;k gkyr gksxh\ 

vHkh D;k vHkh rks yM+kbZ ‘kq# gqbZ gSA  vkxs irk ugha D;k gksxk\**
7 

 t;Urh ,d lqf’kf{kr ukjh gSA  og ,l-Mh-vks- lkgc dh csVh ,oa 

lqjkt dh iz.kf;uh Hkh gSA  ysfdu lM+d dh leL;k mlds fookg esa ck/k 

curh gSA  og xk¡ookyksa dh HkykbZ ds fy, tu&vkUnksyu ‘kq# djrh gSA 

t;Urh ds lUnHkZ esa MkW- xksiky jk; us dgk gS] fd ^^dFkkdkj us t;Urh ds 

#i esa tu&’kfDr vkSj ukjh ‘kfDr ds leUo; dh cM+h gh izHkkodkjh 

dYiuk dh gSA mldk pfj= ,dne u;kiu fy;s gq, gSA  eSa ugha tkurk fd 

fgUnh lkfgR; esa t;Urh ls rqyuh; vkSj dksbZ ik= gSA**
8
 

 ^eaxyHkou* dh ikoZrh Hkh dzkfUrdkjh ukjh dh Hkwfedk vnk djrh gSA  

og vius laxBu dkS’ky ls xk¡o dh efgykvksa dks ,df=r djrh gS vkSj 

xk¡o dh jktuhfr esa lfdz; #i ls Hkkx ysrh gSA  jke efUnj ls lEcfU/kr 

dkj&lsok esa vkSj Hkwrgh xM+gh ij eNyh & ikyu dsUnz ‘kq# djus esa og 

lfdz; lg;ksx nsrh gSA  lkgl vkSj /kS;Z ds lgkjs xk¡o ds xq.Mksa dks xM+gh 

gM+ius ls jksd ysrh gSA  vius bl izHkko’kkyh O;fDrRo ds lgkjs og xk¡o 

ds lHkkinh dk in l¡Hkky ysrh gSA  ikoZrh eS;k ds izsj.kk ls lqjs’k dh ek¡ 

cklqnso dh iRuh vkSj estj dh iRuh Hkkjr&phu ;q/n ds nkSjku vius xgus 

;q/n ds enn ds fy, lkSai nsrh gSaA 
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 foosdh jk; ds miU;kl 60 vkSj 90 ds chp ds n’kd ds gS] foosdh 

jk; us ml le; lekt esa ukjh dh tks fLFkrh Fkh mldk o.kZu fd;k gS] 

vkt orZeku esa ukjh dh fLFkrh cnyh gqbZ gSA  efgykvksa dh fLFkrh esa lq/kkj 

gqvk gSA  ysfdu vHkh Hkh cgqr dqN lq/kkj gksuk ‘ks”k gS] vkt orZeku le; 

esa cgqr lh ,slh ?kVuk,¡ efgykvksa dks ysdj gqbZ gS] tks gesa ‘keZlkj dj 

nsrh gSA  fnYyh dks fuHkZ;kdkaM vkSj ukckfyd yM+dh ds lkFk cykRdkj dh 

?kVuk,¡ gekjs fny dks >d>ksj nsrh gSA  yM+fd;ksa vkSj efgykvksa ds lkFk 

NsM+NkMa dh ?kVuk,¡ ‘kgjh vkSj xzkeh.k nksuksa Hkkxks esa vke gks xbZ gS] vius 

vki dks vlqjf{kr eglwl djrh gS] ,slh ?kVukvksa dks jksdus vkSj vlqj{kk 

dh Hkkouk dks nqj djus dh vko’;drk gSA 

 Lora=rk ds ckn yxkrkj iz;kl gks jgs gSaA  ok;qlsuk ds yM+kdw foeku 

mM+krh gqbZ efgyk gks ;k jktuhfr] ljdkjh n¶rjksa ls O;olk; vkSj f’k{kk ds 

{ks= esa ukjh viuk egRoiw.kZ LFkku cuk pqdh gSA  ns’k ds loksZPp in ij 

ukjh jk”Vªifr ds #i esa jg pqdh gS] rks ukjh iz/kkuea=h dk lkgl vkt Hkh 

mnkgj.k ds #i esa izLrqr fd;k tkrk gSA  vusd jkT;ksa esa vkt Hkh ukjh 

eq[;ea=h gSa] rks yksdra= dks izHkkfor djusokys ,d ugha vusd nyksa dk 

usr`Ro Hkh vkt ukjh ds gkFk esa gSA  b/kj fiNys dqN o”kksZa ls cs’kd iapk;rks 

esa efgykvksa dks ipkl fQlnh vkj{k.k izkIr gks pqdk gS ysfdu mUgs laln 

vkSj fo/kku eaMyksa esa ,d frgkbZ vkj{k.k iznku djus dk fo/ks;d yfEcr gSA  

xzkeh.k {ks=ksa esa vkt Hkh f’k{kk vkSj cnyko dh xfr vR;ar f/keh gS] ml ij 

dU;k Hkzw.k gR;k xEHkhj vlarqyu iSnk dj jgk gSA   

 fu"d”kZ #i esa dgk tk ldrk gS] fd efgyk fnol dh lkFkZdrk rc gS 

tc jktuhfr ls lEeku dh /kkj.kk cnysA  ukjh dks mldk [kks;k lEeku 

feys] mlds vf/kdkj feys vU;Fkk ,sls efgyk fnol dsoy ‘kkfCnd 

deZdkaM cudj jg tk,¡xsA  iz/kkuea=h dh ^csVh cpkvks] csVh i<+kvks* ;kstuk 

rHkh lQy gksxh tc ge vius lksp cnysaA  efgyk fnol ,d mfpr 

volj gS] tc ge vius vki dks blds fy, rS;kj djsaA 
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lUnHkZ&lwph %& 

1½ ekVh dh egd] lEiknd MkW- lR;dke] i`- 153 

2½ iq#”k iqjk.k] MkW- foosdh jk;] i`- 7 

3½ yksd_.k] MkW- foosdh jk;] i`- 141 

4½ VwVrs gq, xk¡o dk nLrkost % ouxaxh eqDr gS] lEiknd MkW- 

 loZthr jk;] i`- 60 

5½ lksukekVh] MkW- foosdh jk;] i`- 33 

6½ fgUnh lkfgR; dh fdlku dye] lEiknd] MkW- pUnz’ks[kj frokjh] 

 i`- 155] 157 

7½ lej ‘ks”k gS] MkW- foosdh jk;] i`- 443 

8½ ekVh dh egd] i`- 143 

9½ eaxy Hkou] MkW- foosdh jk;] i`- 153 

10½ nSfud ;’kksHkwfe] fnukad 08@03@2016 
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ceefnueeDeeW kesÀ meMeefkeÌlekeÀjCe ceW mJeemL³e Deewj Hees<eCe keÀer YetefcekeÀe ~ 

³e$e vee³e&mleg Hetp³evles jceefvle le$e osJeleeë 

 

EaI.ivanaaod itvaarI 

laIlaavatI ka^laoja Aa^f AaT-sa A^MD ka^masa- 

caina- raoD mauMba[-. 

 

penBe veejer keÀer Hetpee nesleer nw, JenBe osJeleeDeeW keÀe efveJeeme neslee nw ~ penBe lekeÀ ceefnuee meMeefkeÌlekeÀjCe Je 

meceevelee keÀer yeele nw lees Yeejle ceW He´e®eervekeÀeue mes ner veejer keÀes HegjÀ<e kesÀ meceeve DeefOekeÀej He´olle nw, keÀeueeblej ceW 

mece³eevegmeej HeefjJele&ve nesles ieSs FmekesÀ DeveskeÀeveskeÀ keÀejCe nQ Fmeer osMe ceW veejer meMeefkeÌlekeÀjCe pewmes efJe<e³e Hej 

nce ®e®ee& keÀjves GHeefmLele ngS nQ ³en ef®ebleve HejkeÀ Yeer nw Deewj He´emebefiekeÀ Yeer ~ ceefnueeDeeW kesÀ meMeefkeÌlekeÀjCe ceW 

mJeemL³e Deewj Hees<eCe keÀer YetefcekeÀe Hej ®e®ee& keÀjves kesÀ HetJe& ³en peevevee DeeJeM³ekeÀ nw efkeÀ, ceefnuee meMeefkeÌlekeÀjCe nw 

keÌ³ee ? 

 ceefnueeDeeW keÀes GvekesÀ efveefpe DeefOekeÀejeW keÀe He´³eesie keÀjles ngS efyevee efkeÀmeer kesÀ nmle#esHe efkeÀS He´l³eskeÀ 

keÀe³e&#es$e ceW efveCe&³e uesves Je keÀjves keÀer mJeleb$elee He´oeve keÀj oer peeS ³ener ceefnuee meMeefkeÌle keÀjCe nw ~ 

keÌ³eeWefkeÀ kesÀJeue keÀevetve yevee osvee nue veneR, GvekeÀes mJeleb$e jÀHe mes He´³eesie ceW ueevee ®eeefnS~ SkeÀ ceefnuee 

DeHeves efJe®eejeW keÀer DeefYeJ³eefkeÌle kegÀí Fme lejn keÀjleer nw  

DeekeÀeMe cesjer yewmeeefKe³eeW Hej ìerkeÀe nw ..  

FêOeveg<e cesjer DeeBKees keÀe peue nw  

metjpe keÀer Heefjke´Àcee cesjs ieYe& mes iegpejleer nw  

yeeoueeW cebs cesjs efJe®eej Iegceæ[les nw .. 

Hej DeHeÀmeesme.. 

cesjer DeefYeJ³eefkeÌle keÀer ye³eej keÀe Deevee DeYeer yeekeÀer nw ~ 

cesjer DeefYeJ³eefkeÌle keÀer ye³eej keÀe Deevee DeYeer yeekeÀer nw ~ 

 Yeejle osMe ceW DeeOeer pevemebK³ee ceefnueeDeeW keÀer nw, osMe keÀes Hetjer lejn mes MeefkeÌleMeeueer yeveeves nsleg ceefnuee 

meMeefkeÌlekeÀjCe ceW GvekesÀ mJeemL³e SJeb Hees<eCe Hej efJe®eej keÀjvee DeeJeM³ekeÀ nw keÌ³eeWkeÀer ceefnueeSB je<ì^ kesÀ YeefJe<³e 
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kesÀ jÀHe ceW veJepeele efMeMeg keÀer pevceoe$eer nesleer nQ ~ efðe³eeB mJe³eb mJemLe jnkeÀj ner ye®®eeW kesÀ efJekeÀeme keÀe s yeveeves ceW 

meJeexlke=À<ì men³eesie keÀj Heeves ceW meHeÀue nes HeeSWieer ~ 

 pevce mes ueskeÀj efMe#ee neefmeue keÀjves keÀer yeele nes ³ee efHeÀj kewÀefj³eue yeveekeÀj efJeJeen keÀjves Deewj ye®®eeW 

keÀes pevce osves pewmee He´Mve nes, Deepe Yeer ceefnueeDeeW keÀes jÀef{Jeeoer mees®e Deewj HetJee&ie´n mes ie´efmele mees®e Jeeues ueeWiees 

mes keÀoce-keÀoce Hej petPevee Heæ[lee nw ~ nceW Fve yeeleeW keÀes mecePevee Heæ[siee efkeÀ keÀesF& HeefjJeej, meceepe ³ee osMe 

ceefnueeDeeW keÀes efMe#ee kesÀ meeLe ceeveefmekeÀ SJeb MeejerefjkeÀ jÀHe mes mJemL³e yeveeS yeiewj osMe kesÀ efJekeÀeme keÀjves keÀer 

cenpe keÀuHevee ner keÀj mekeÀlee nw ~ SkeÀ He´keÀej mes veejer J³eefkeÌlelJe keÀe efvecee&Ce keÀj meceepe Deewj je<ì^ keÀe efvecee&Ce 

keÀjleer nw ~ veejer keÀer Fmeer MeefkeÌle keÀes ue#³e keÀjles ngS oeMe&efvekeÀ Dejmleg ves keÀne Lee efkeÀ “veejer keÀer Gvveefle ³ee 

DeJeveefle Hej ner je<ì^ keÀer Gvveefle ³ee DeJeveefle DeeOeeefjle nw ~” 

 Gef®ele Deenej efkeÀmeer ðeer kesÀ mJeemL³e leLee GvekesÀ mJeemL³e JeOe&ve cesb SkeÀ Dence YetefcekeÀe efveYeelee nw ~ 

SkeÀ De®ís leLee meblegefuele Deenej keÀer Deeole peerJeve #ecelee keÀes yesnlej yeveeleer nw ~ efpememes GvekeÀe ceeveefmekeÀ 

Deewj MeeefjefjkeÀ efJekeÀeme HeefjHetefjle neslee nw ~ leLee Ieefì³ee Deenej jÀiCelee Deewj jesieeW keÀes yeæ{elee nw ~ Deenej 

Yeespeve He´yebOeve mes mebyebefOele neslee nw Deewj Hees<eCe mJeemL³e JeOe&ve mes peg[e neslee nw MegOo Je Heewef<ìkeÀ Deenej mJemLe 

ceve Deewj yegefOo keÀes efveefce&le keÀjlee nw Deleë keÀesF& Yeer ceefnuee pees yeenjer SJeb Iejsuet oesveeW keÀe³eebx keÀes keÀjleer nw GvnW 

mJe³eb keÀes Jele&ceeve meceepe kesÀ meeLe kebÀOes mes kebÀOee efceueekeÀj ®eueves kesÀ efueS DeebleefjkeÀ –yeen³e leLee MejerefjkeÀ jÀHe 

mes mJemLe jnvee DeeJeM³ekeÀ nw, leYeer Jen mJemLe meceepe SJeb mJemLe JeeleeJejCe keÀer efveefce&leer keÀj Heeves ceW meHeÀue 

nesieer ~ 

 

 Yeejle keÀer meveeleve mebmke=Àefle ceW veeje³eCe He´eieì³e mes DeeOegefvekeÀ ³egie lekeÀ keÀer ³ee$ee ceW veejer meowJe 

DeeoefCe&³ee jner nw ~ efpemekeÀe mHe<ì He´ceeCe mel³e SJeb efJeMJeeme kesÀ He´leerkeÀ veìjepe DeOe&veejsMJejpeer mJe³eb ner nw ~ 

veejer meceevelee keÀe Ssmee GoenjCe Dev³e$e Mee³eo ner efceues ~ meMekeÌle veejer keÀer ner osve nw efkeÀ Jen Fme osMe keÀes 

Oeg´Je, He´uneo, MebkeÀje®ee³e&, efMeJeepeer, cenejeCee He´leeHe, efJeJeskeÀebveo pewmeer ceneve efJeYetefle³eeW keÀes pevce oskeÀj Fme 

Yeejle osMe keÀes ieewjebefJele efkeÀ³ee nw ~ Demleg GvekesÀ Gllece mJeemL³e nsleg nceW GvnW peeie=le keÀjvee ner nesiee Hejbleg 

Gmemes cenlJeHetCe& leL³e ³en nw efkeÀ ceefnueeSW peye lekeÀ mJeleë DeHeves mJeemL³e Deewj Hees<eCe keÀes usekeÀj leìmLe venebr 

neWieer leye lekeÀ GHe³eg&keÌle efJe<e³e keÀes ueskeÀj efve³ece Je He´eJeOeeve yeveles jnWies, Hejbleg Gvemes ueeYe kegÀí ve nesiee ~ 
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ceefnueeDeeW keÀe KeeveHeeve efJeMes<e leewj mes kesÀJeue GvnW ner He´YeeefJele veneR keÀjlee Jejved GvekeÀer mebleleer Hej Yeer ienje 

He´YeeJe [euelee  nw ~ DeepekeÀue ceefnueeDeeW Üeje Oetce´Heeve keÀjvee He´®eueve mee nes ie³ee nw, HeefjJeej efve³eespeve 

meeQo³e&keÀjCe kesÀ veece Hej oJeeF&³eeW keÀe mesJeve, Keeve Heeve ceW Deefve³eefcelelee, osj je$eer lekeÀ peeievee, DeeJeM³ekeÀlee 

mes DeefOekeÀ Þece keÀjvee, ³es meYeer ceefnueeDeeW kesÀ mJeemL³e JeOe&ve ceW neefvekeÀejkeÀ nw ~ SkeÀ DemJemLe ðeer mJemLe-

efvejesieer keÀe³emLe keÀer peveveerr veneR nes mekeÀleer ~ DeleëHe´yeue, efveefYe&keÀ je<ì^ kesÀ efvecee&Ce ceW efvejesieer ceefnuee keÀe 

cenlJeHetCe& ³eesieoeve neslee nw ³ener keÀejCe nw efkeÀ veejer meMeefkeÌlekeÀjCe kesÀ meeLe GvekesÀ mJeemL³e Deewj Hees<eCe Hej Yeer 

O³eeve osvess keÀer DeeJeM³ekeÀlee nw ~ 

  meyeue je<ì^ efvecee&Ce ceW ceefnueeDeeW keÀer Jeelmeu³e cenefle YetefcekeÀe kesÀ ®eueles ner keÀoeef®ele Þeerjece 

uebkeÀe efJepe³eesHejeble ³en keÀnves mes mJe³eb keÀes jeskeÀ ve HeeS neWies ~ 

“DeefHe mJeCe&ce³eer uebkeÀe ve ceW ue#ceCe jes®eles peveveer pevceYetefceM®e mJeiee&oefHe iejer³emeer ~” 

 ³es SkeÀ mees®e nw, DeeJeM³ekeÀlee nw Fme mees®e keÀes Deeies ye{eves keÀer GvekesÀ keÀewMeue keÀes GvekeÀer peerJeve jsKee 

yeveeves keÀer ~ leeefkeÀ mece³e Deeves Hej Jes ¢{leeHetJe&keÀ mJemLe meceepe keÀer efveefce&leer keÀj mekesÀ ~ DeHevee HeefjJeej 

meg®eejÀ jÀHe mes ®euee mekeWÀ ~ ³en efðe³eeW keÀes ieefle osiee ~ meeLe ner meeLe megboj je<ì^ keÀer efveefce&leer keÀes Yeer ieefle              

osiee ~ Gvns efoMee osiee ~ DeelceeefYeceeve osiee ~ DeelceefJeMJeeme osiee ~ leye Jes oyesieer veneR ~ [jWieer veneR~ ³en GvekesÀ 

mJemLe, megKeer, megJ³eJeefmLele  YeefJe<³e keÀer keÀecevee nw ~ Deceue keÀjW ~ DeYeer keÀjs ~ 

pe³eMebkeÀj He´meeo kesÀ MeyoeW ceW keÀnsb lees ~ 

veejer legce kesÀJeue ÞeOoe nes, 

efJeMJeeme jpele veie-Heie-leue ceW, 

Heer³eg<e Þeesle mener yene keÀjes, 

peerJeve kesÀ megboj meceleue ceW ~ 
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