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Vinod Tawde

Minister Y
School Education & Sports, Higher & Technical Education, Medical Education,
Marathi Bhasha, Cultural Affairs -

Maharashtra State

Date: 17.03.2016

MESSAGE

Empowerment of Women begins with creating an environment and a
culture of thoughts that truly sees women as equal, that when we contribute to
our Nation’s progress in the real sense. To inculcate these values in one’s
personality, it is important that the grooming is done from early on and
educational institutions and educators can play a highly significant role in this
process.

[ was pleased to hear about the organisation of two days national seminar
on ‘Towards Equalityy, Women and Development’ by GES’s College of
Education and Research. 1 extent my best for the success of this seminar and
hope such events contribute to the insightful learning among the students.

All the best for all future endeavors.

Thank you!

Yours,

!Em}nnm;\/\

(Vinod Tawde)

108, First Floor, Annex Building, Mantralaya, Mumbai - 400032.
Telefax : 22027174 / 22029742° E-mail : ministervinodtawde@gmail.come www.vinodtawde.com
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Message

I am glad to know that Women Development Cell of GES’s College
of Education and Research, Parel, Mumbai is organizing Two Days National
Seminar on ‘Towards Equality, Women & Development’ sponsored by National
Commission for Women, New Delhi on March 26-27, 2016.

Marginalization of women in all fields of development has been

_ serious issue. Government, NGOs and other social agencies have recognised the
importance of addressing gender disparities in all walks of life. Gender disparity can
be best handled through education. Inequalities due to ignorance, unhealthy
traditions and lack of information have been major obstacles in empowerment of
women. For spreading awareness about welfare schemes, health care issues, legal
support system and entrepreneur skills for empowering women.

I hope that scholars participating in the Seminar would have a
meaningful deliberation on the theme of the Seminar ‘Towards Equality, Women &
Development’

I convey my Best wishes for the success of the Seminar,
o)

»
izt

(Pankaja Gopinath Munde)

Office : Room No. 403 (Main), Fourth Floor, Mantralaya, Mumbai 400 032
Telefax : 022-2202 5051, 2202 3858
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Forward

Woman constitutes almost 50% of the world’s population. It is, therefore, quite proper to
provide women equal opportunities in all respects as are available to the men. In the Western
Societies and in India both male and female are given equal rights. But India is still riddled with
gender discrimination and all allied issues.

India has more than 5 lakh villages and the situation in rural India if compared with
urban centers is more bleaks and women are suffering because of improper and inadequate
attention to their problems. Despite right government policy for women, certain section among
women are lagging far behind and particularly women with social and economic weak
background as also physically challenged women-mental/physical, or economic-are still not
getting their due place in Society. Schools were set up by Gokhale Education society in Adivasi
areas of Maharashtra as early as 1920 and developed as quality education centers. First
Agriculture school was set up for Adivasis in 1920 at Bordi, the Foundation of which was laid by
Smt. Kasturba Gandhi Ashram Schools were than set up and First Krishi Vidgyan Kendra in
India was set up in 1970 at Kosbad, Kainad.

External liberal degree education for women was started by our Society in Nasik in 1955
and the Society started First Teacher Training College in 1969 at Sangamener & also in
Girangaon Area. It provided quality education at all levels and in all sectors — urban, semi-urban
and rural areas and today Society has 121 Institutions as such. The Society was first to provide
free education to down-trodden, under privileged and the Scheduled Caste/ Tribe pupils.

The Society established a full fledged women’s college with six different faculties, i.e.
Arts, Fine Arts, Visual Arts, Home Science, Commerce and Computer Science & Management
as early as 1983, which caters today to 1500 girl-students and has proved to be very creative &
innovative venture with Post Graduate Teaching & Research status. The college has a track
record and performance for faculty of Fine Arts, particularly for Music. This year, at M.A.
(Music) 3 Students of this college have secured 1%, 2" and 3" position at the All India Level.

Various issues pertaining to Women can be addressed only if quality Higher Education,
both at VVocational & Liberal level is available, providing skills & entrepreneurial traits to them
making them not only employed but self-employed & creative. This conference in which the
Scholars & Experts are participating will throw new light in this context.

I hope this conference will result in coming up with discussion and solutions for issues
pertaining to women holistic development and strategies to handle their issues.

| wish the conference all success.

'H.\}\‘IW/,I C\b *

SIR Dr. M. S. Gosavi
International Educator

Vi
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From the Desk of the Chairman — Gokhale Education Societ, Nashik.

WOMEN EMROWERMENT - THE POWER OF PARTY

The world would be a much richer place if more women had paying jobs.

John Riverse a comedian who died last year, did not let chores set in the way of a career in show
business “I hate house work” she joked. “You make the beds, you do the dishes and six months
later, you have to start all over again.

An escape from unpaid drudgery into paid work seems distant prospect for millions of women.
In south Asia for instance, women carry out up to 90% of unpaid care work including cooking,
cleaning and looking after children and the elderly. They are far less visible than men in work
outside the home. Women make up less than a quarter of the paid work force in India and
account for just 17% of GDP a measure of output that includes unwaged work. By contrast
women contribute 41% of GDP in china.

A new report from McKinsey Global Institute (MGI) a think — thank underlines how gender
inequality in work and society is itself distributed unequally across the world. The number
crunchers at MCKensey calculated gender parity scores gauges of how women fare at work and
in society in comparison with men covering over 90% of the world’s population. They reckon
south Asia (India excluded) is the global laggard with a score 0.44 (a score of one represents
perfect parity between the sexes) Richer parts of the world do a lot better but are still a long way
from complete gender equality.

North America and Oceania the best ranked region has a score of 0.74.

It is hard to put a number on the social costs of this but the MCK in say folk take a stab at
estimating the loss economic output that goes with it.

Other studies find that countries could boost their GDP by 5.20% if women’s participation in the
work force was on a par with men’s. But that captures only part of the lost output. Even in rich
bits of the world where women are close to half the paid work force they tend o work fewer
hours than men and in jobs with lower productivity, not to mention lower pay, as result of pure
discrimination.

Vii
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If the gender gaps in participation, hours worked and productivity were all bridged the world
economy would be dollar 28.4 Trillion (or 26% ) richer.

Mekinsey reckons. The potential gains few are proportionately greater in places where fewer
women are in paid work.

India for instance would be 60% richer.

A more realistic target is for is countries close their gender gaps at the rate achieved by the
country in their region with the best recent record in this respect. That would add dollar 12
Trillion to global output by 20-25% according to Maxknsey’s calculations, other things being
equal (with they almost carainly will not be) The polices that would quicken a closing of the
gender gap at work. Such as keeping girls at school for longer and providing better legal
protection for women are in the gift of government women whose level of education is on par
with men are more likely to find well paid jobs in technical professions.

They are also more likely to share unpaid work more equitably with men or at least to able to
claim as River did, that the dullest chores can wait for another six months.

e Self Harm

e Potential GDP increase with gender-equality : 20.14%
e Female labour participation rate.
e India-27

e Middle East and North Africa-24
e South Asia ( Excluding India )-43
e Latin America- 65

e Eastand South East Asia-56

e Sub Saharan Africa-65

e \Western Europe-52

e East Europe and central Asia-55
e North America and oceania-57

e China-64

Prin. S. B. Pandit
Chairman

Gokhale Education Society
Nasik.

viii
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Preface

Empowerment means moving from a weak position to execute a power. It is the aptitude to
achieve change and make significant choices. In the gender context, it refers to self dependence
by providing the way to all the freedom and opportunities, which they were deprived of in the
past only become their ‘Gender’. It is the capacity to have the access to the assests needed for a
decent living. The ability to live healthy life, which is again ability to be knowledgeable. The
focus here is on theose achievements that point to a better capacity for women to inquire,
evaluate and take steps on the structures of constraints in their lives. Women Empowerment
envolves issues like a) How women make out themselves in society, b) How they are treated by
the society, c) What abilities they have to make key decisions on matters relating to themselves
and their children, d) What role do they have in decision making in the family. All these aspects
cannot be achieved without proper and adequate womens education especially at the higher level.

This edited book covers the peer reviewed of scholars from all over India in total 66 chapters on
four sub themes. The subtheme are 1) Role of health and nutrition in women empowerment. 2)
Gender disparity in educational employment. 3) Discrimination of disadvantage group on the
basis Physical /Mental /Social status. 4) Women and Entrepreneurship.

The main objectives of this ebook is to create awareness among participant for role of health and
nutrition in women empowerment, to initiate a dialog on gender disparity in Educational
Employment and access to finance, to create awareness among participants for the role of
women in entrepreneurship, to have panel discussion on discrimination of disadvantage group on
the basis Physical/Mental/Social Status.

The editorial board would lke to thank Hon’ble Vinod Tawade, Minister, School Education &
Sports, Higher & Tecchnical Education, Medical Education, Marathi hasha, Cultural Affairs
Maharashtra State and Hon’ble Pankaja Gopinath Munde, Minister for Rural Development for
Water Conservation, Women and Child Development, Empolyment Guarantee Scheme,
Government of Maharashtra, Mantralaya, Mumbai for their Messages SIR M. S, Gosavi,
Secretary, Gokhale Education Society, Nashik for giving his valuable forward and the best
wishes. Prin. S. B. Pandit for the thoughts on Women Empowernemt. We also thank to the
National Commission for Women, India who had sponsored this National Seminar.

Dr. Indira Shukla
Chief Editor
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ROLE OF HEALTH AND NUTRITION IN WOMEN EMPOWERMENT

Dr. Jayprabha Asore
Associate Professor
School of Education

D.Y. Patil University,
Nerul, Navi Mumbai

&

Mrs. Suvarna Walse-Patil
Assistance Professor
School of Education
D.Y. Patil University,
Nerul, Navi Mumbai

Abstract
The fundamental right to the highest attainable standard of health, including
physical, mental and social well-being has been recognized in many global,
regional and national declarations and charters. There is now substantial
evidence that healthy populations are a foundation for sustainable social,
economic and environmental development and for peace and security, and vice
versa. However, despite many advances over the previous decades, large numbers
of disadvantaged people still suffer ill health, with thousands dying every day
from preventable causes. Women and children from underserved communities
bear a particularly high burden of preventable disease and death. Post 2015
discussions have noted that improvements in population health will require
Nutritional status and the empowerment of women have massive implications on
the physical and mental development of their children. We explore the role of
nutrition of women and children in the household and further posit the
importance of the mother’s human capital. Increases in women’s human capital
positively affect the efficiency of management and the allocation of other inputs
for household production, especially for staples, vegetables and poultry. A model
for human capital is postulated in which the primary input variables are the
education of men, the education of women, health, training and a mother’s human
capital. Due to the amplifying and intergenerational benefits of women’s human
capital, we find that investments in women’s capital have greater positive benefits
and implications for long-term food security and economic development than
traditional academic models credit
Keywords: nutrition, food insecurity, women’s empowerment.
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Introduction

Nutrition is crucial for the fulfillment of human rights — especially those of the most
vulnerable children, girls and women, locked in an intergenerational cycle of multiple
deprivation. It constitutes the foundation for human development, by reducing susceptibility to
infections, reducing related morbidity, disability and mortality, enhancing cumulative lifelong
learning capacities, and adult productivity. It is critical to prevent under nutrition, as early as
possible, across the life cycle, to avert irreversible cumulative growth and development deficits
that compromise maternal and child health and survival, achievement of optimal learning
outcomes in education and gender equality.

Underlying Causes

There is plenty of evidence that the lower status of women in society is among the basic
underlying causes of maternal malnutrition and women’s poor health.

Lower status of women is well reflected in the fact that many societies prefer boys to girls, offer
better education and job opportunities to men, pay women less for the same work, and often see
them in less prestigious jobs with very little access to decision-making. In the poor rural areas of
developing societies, women have a higher share of illiteracy, overwork, under nutrition as well
as loss of traditional support systems and the burden of heading the household due to
accelerating male migration.

Women’s status defines their position in society. It is both their standing as well as the
perception in society as to where they actually belong. Women’s status is often characterized
through a set of social, political and economic indicators:

1. The group of political indicators consists of: (a) legal entitlements; (b) participation in the
political process; and (c) authority through holding offices either via election or by
appointment.

2. Indicators of economic position include: (a) participation in labour force; (b) job security;
(c) wage rates; and (d) education and specialization.

3. Indications of social position are: (a) marital relations; (b) maternity benefits; and (c)
divorce, child custody and child care.

Historically, poorer women have had to work and have received few societal benefits.
Interestingly enough, what is known about women is based on records and thoughts of men. It
was only in the 18th century that women began to organize themselves around the issues of their
own concerns. Their situation at that time has been described as fragile, domestic and dependent
Important progress in the last ten years includes the following.

First, the state of knowledge and information on the conditions of women in the world has
improved dramatically. Second, the role and contribution of women to national development,
family life and societal welfare is now much better documented and understood. In other words,
the links between women’s status and national development are clearer now. Therefore, women
and women’s advocates can be much more effective in defining women’s issues and placing
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them on the national and international agenda. Third, substantial experience has emerged in
numerous countries in dealing with women’s issues from a variety of perspectives. Already,
good beginnings have been made in many countries, and through persistence and hard work,
much more could be achieved.

Malnutrition, defined as ill health caused by deficiencies of calories, protein, vitamins,

and minerals interacting with infections and other poor health and social conditions, saps
the strength and well-being of millions of women and adolescent girls around the world. [In
this brief, the term malnutrition will refer to conditions of nutritional deficiency, including
under nutrition and micronutrient deficiencies, though malnutrition actually also relates to
problems of nutritional excess.]
Although malnutrition's effects on this group have been recognized for decades, there has
been little measurable progress in addressing the specific nutritional problems of women
and adolescent girls. Ignorance about the symptoms of malnutrition, such as the lethargy
and depression caused by iron deficiency, may be dismissed as "normal™ or unimportant,
further exacerbating the problem. Adequate nutrition, a fundamental cornerstone of any
individual's health, is especially critical for women because inadequate nutrition wreaks
havoc not only on women's own health but also on the health of their children. Children of
malnourished women are more likely to face cognitive impairments, short stature, lower
resistance to infections, and a higher risk of disease and death throughout their lives.

Poor Nutrition throughout the Life Cycle

Source: Adapted from the ACC/SCN-appointed Commission on the Nutrition Challenges of
the 21st Century.

Malnutrition poses a variety of threats to women. It weakens women's ability to survive
childbirth, makes them more susceptible to infections, and leaves them with fewer reserves
to recover from illness. HIV-infected mothers who are malnourished may be more likely to
transmit the virus to their infants and to experience a more rapid transition from HIV to full -
blown AIDS. Malnutrition undermines women's productivity, capacity to generate income,
and ability to care for their families.

Addressing women's malnutrition has a range of positive effects because healthy women can
fulfill their multiple roles — generating income, ensuring their families' nutrition, and
having healthy children — more effectively and thereby help advance countries'
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socioeconomic development. Women are often responsible for producing and preparing
food for the household, so their knowledge — or lack thereof — about nutrition can affect
the health and nutritional status of the entire family. Promoting greater gender equality,
including increasing women's control over resources and their ability to make decisions, is
crucial. Improving women's nutrition can also help nations achieve three of the Millennium
Development Goals, which are commonly accepted as a framework for measuring
development progress (see Table 1). This brief discusses the importance of improving
women's nutrition and suggests policy options for achieving positive change.

How Nutrition Affects Women

Women are more likely to suffer from nutritional deficiencies than men are, for reasons
including women's reproductive biology, low social status, poverty, and lack of education.
Sociocultural traditions and disparities in household work patterns can also increase
women's chances of being malnourished. Globally, 50 percent of all pregnant women are
anemic, and at least 120 million women in less developed countries are
underweight.? Research shows that being underweight hinders women's productivity and can
lead to increased rates of illness and mortality. In some regions, the majority of women are
underweight: In South Asia, for example, an estimated 60 percent of women are
underweight.

Many women who are underweight are also stunted, or below the median height for their
age. Stunting is a known risk factor for obstetric complications such as obstructed labor and
the need for skilled intervention during delivery, leading to injury or death for mothers and
their newborns. It also is associated with reduced work capacity. Adolescent girls are
particularly vulnerable to malnutrition because they are growing faster than at any time after
their first year of life. They need protein, iron, and other micronutrients to support the
adolescent growth spurt and meet the body's increased demand for iron during menstruation.
Adolescents who become pregnant are at greater risk of various complications since they
may not yet have finished growing. Pregnant adolescents who are underweight or stunted
are especially likely to experience obstructed labor and other obstetric complications. There
is evidence that the bodies of the still-growing adolescent mother and her baby may compete
for nutrients, raising the infant's risk of low birth weight (defined as a birth weight of less
than 2,500 grams) and early death.

Iron Deficiency and Anemia

Iron deficiency and anemia are the most prevalent nutritional deficiencies in the world. The
body uses iron to produce hemoglobin, a protein that transports oxygen from the lungs to
other tissues in the body via the blood stream, and anemia is defined as having a
hemoglobin level below a specific level (less than 12 grams of hemoglobin per deciliter of
blood [g/dl] in nonpregnant women: less than 10 g/dl in pregnant women).* Most women
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who develop anemia in less developed countries are not consuming enough iron-rich foods
or are eating foods that inhibit the absorption of iron. However, malaria can also cause
anemia and is responsible for much of the endemic anemia in some areas. Other causes of
anemia include hookworm and schistosomiasis, HIV/AIDS, other micronutrient
deficiencies, and genetic disorders.

Anemia affects about 43 percent of women of reproductive age in less developed countries.
Women are especially susceptible to iron deficiency and anemia during pregnancy, and
about half of all pregnant women in less developed countries are anemic, although rates
vary significantly among regions.® Iron deficiency and anemia cause fatigue, reduce work
capacity, and make people more susceptible to infection. Severe anemia places women at
higher risk of death during delivery and the period following childbirth Recent research
suggests that even mild anemia puts women at greater risk of death.

lodine Deficiency

Failing to meet the body's iodine requirements impairs mental functioning and can cause
goiter (a swelling of the thyroid gland) and hypothyroidism, a condition marked by fatigue
and weakness. Among adolescent girls, iodine deficiency may cause mental impairments,
impede physical development, and harm school performance. Although programs to iodize
salt have reduced the prevalence of iodine deficiency disorders dramatically in the past 10
years, there is still wide variation in household access to iodized salt, ranging from 80
percent in Latin America to 28 percent in Central and Eastern Europe. At least 130 countries
have serious pockets of iodine deficiency disorders.

Vitamin A Deficiency (VAD)

VAD, which can cause growth retardation and impaired vision, remains a significant public
health issue among populations that do not consume enough vitamin A, which is found in
animal products and certain fruits, including mangos. Severe VAD causes blindness; less
severe VAD impairs the immune system, making people more susceptible to infection and
putting them at increased risk of death. Concurrent infection with parasites and illnesses
such as diarrhea, as well as having several pregnancies too close together, can exacerbate
VAD. Pregnant women are especially vulnerable to VAD. In Nepal, for example, where
VAD is prevalent in some communities, as many as one in 10 pregnant women experience
night blindness due to VAD.

How Women's Nutrition Affects National Economies

Malnutrition in women leads to economic losses for families, communities, and
countries because malnutrition reduces women's ability to work and can create ripple effects
that stretch through generations. Countries where malnutrition is common must deal with its
immediate costs, including reduced income from malnourished citizens, and face long-term
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problems that may be related to low birth weight, including high rates of cardiac disease and
diabetes in adults.

IlInesses associated with nutrient deficiencies have significantly reduced the
productivity of women in less developed countries. It is difficult to determine exactly what
proportion of those losses are due to maternal malnutrition, but recent research indicates
that 60 percent of deaths of children under age 5 are associated with malnutrition — and
children's malnutrition is strongly correlated with mothers' poor nutritional status. Problems
related to anemia, for example, including cognitive impairment in children and low
productivity in adults, cost US$5 billion a year in South Asia alone. Illness associated with
nutrient deficiencies has significantly reduced the productivity of women in less developed
countries. A recent report from Asia shows that malnutrition reduces human productivity by
10 percent to 15 percent and gross domestic product by 5 percent to 10 percent. By
improving the nutrition of adolescent girls and women, nations can reduce health care costs,
increase intellectual capacity, and improve adult productivity.

Conclusion

Adequate nutrition is important for women not only because it helps them be productive
members of society but also because of the direct effect maternal nutrition has on the health
and development of the next generation. There is also increasing concern about the
possibility that maternal malnutrition may contribute to the growing burden of
cardiovascular and other non communicable diseases of adults in less developed countries.
Finally, maternal malnutrition's toll on maternal and infant survival stands in the way of
countries' work toward key global development goals.
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Introduction

Women’s empowerment and equality is a fundamental human right and critical to achieve
development objectives, including health. The fundamental right to the highest attainable
standard of health, including physical, mental and social well-being has been recognized in many
global, regional and national declarations and charters. There is now substantial evidence that
healthy populations are a foundation for sustainable social, economic and environmental
development and for peace and security, and vice versa. Women and children from underserved
communities bear a particularly high burden of preventable disease and death

Over the past two decades, discourse and attention to the concept of empowerment has steadily
increased within international development discourse. Women’s empowerment is deemed
particularly important as an end in itself from a social justice and equality perspective as well as
a necessary means to achieve development goals such as poverty reduction and investments in
human capital such as nutrition, health, and education

Many development programs focus on women’s empowerment as a way to achieve gender
equality and achieve other important development outcomes such as improvements in health,
education, and nutrition. While —empowermentl can broadly be defined as increased agency or
the ability to make strategic life choices, it of course takes on different meanings depending on
context. Hence, ways in which women’s empowerment is measured varies considerably.

The empowerment and autonomy of women and the improvement of their political, social,
economic and health status is a highly important end in itself. In addition, it is essential for the
achievement of sustainable development. The full participation and partnership of both women
and men is required in productive and reproductive life, including shared responsibilities for the
care and nurturing of children and maintenance of the household. In all parts of the world,
women are facing threats to their lives, health and well- being as a result of being overburdened
with work and of their lack of power and influence. In most regions of the world, women receive
less formal education than men, and at the same time, women's own knowledge, abilities and
coping mechanisms often go unrecognized.
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Health is complex and dependent on a host of factors. The dynamic interplay of social and
environmental factors has profound and multifaceted implications on health. Nutrition is a
determinant of health. A well balanced diet increases the body’s resistance to infection, thus
warding off a host of infections as well as helping the body fight existing infection. Depending
on the nutrient in question, nutritional deficiency can manifest in an array of disorders like
protein energy malnutrition, night blindness, iodine deficiency disorders, anemia and stunting,
low Body Mass Index (BMI) and low birth weight. Improper nutritional intake is also
responsible for diseases like coronary heart disease, hypertension, non-insulin dependent
diabetes mellitus and cancer

Health Status in India

Women's health in India can be examined in terms of multiple indicators, which vary by
geography, socioeconomic standing and culture. To adequately improve the health of women in
India multiple dimensions of well-being must be analyzed in relation to global health averages
and also in comparison to men in India. Health is an important factor that contributes to human
well-being and economic growth.

Currently, women in India face a multitude of health problems, which ultimately affect the
aggregate economy’s output. Addressing the gender, class or ethnic disparities that exist in
healthcare and improving the health outcomes can contribute to economic gain through the
creation of quality human capital and increased levels of savings and investment.

The United Nations ranks India as a middle-income country. Findings from the World Economic
Forum indicate that India is one of the worst countries in the world in terms of gender inequality.
The 2011 Program’s Human Development Report ranked India 132 out of 187 in terms of gender
inequality.

Gender is one of many social determinants of health—which include social, economic, and
political factors—that play a major role in the health outcomes of women in India Therefore, the
high level of gender inequality in India negatively impacts the health of women.

Malnutrition in women leads to economic losses for families, communities, and countries
because malnutrition reduces women's ability to work and can create ripple effects that stretch
through generations.

Micronutrient deficiencies hinder both national economic development and the development of
individual human potential.

Common nutrient deficiencies among Indian women

. Iron-deficiency anemia

. lodine deficiency
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. Calcium deficiency
. Vitamin A deficiency

Is wealthier always healthier in poor countries?

Standard policy prescriptions for improving public health in Less Developed Countries (LDCs)
prioritize raising average income levels over redistributive policies since it is widely accepted
that ‘wealthier is healthier'. It is argued that income inequality becomes a significant predictor of
public health only after the ‘epidemiological transition’

When the relationship between wealth and health was tested across the entire time period, a
subtly different pattern emerged. During periods when inequality widened, for example, the
study conducted by Biggs et al found that a 1% rise in GDP led to a much lower decrease in
infant mortality rates of just 0.92% and had no effect at all on tuberculosis mortality rates or life
expectancy

Economic prosperity alone cannot be a sufficient condition for good nutritional status of a
population, the state of Maharashtra in western India being a prime example in this regard.
Maharashtra has one of the highest per capita incomes among states in the country, but is marked
by poor nutritional profile of its people. More than half the households in both the rural and
urban areas of the state receive less than the prescribed adequate amount of calorific intake

Aims and Objectives of the study:

The vegetable market is full of variety of green leafy vegetables like spinach, fenugreek, shepu
lettuce, amaranth and many more. But all these vegetables come at a price which fluctuates
according to the season. Majority of the people, who buy cauliflower, discard the leaves before
leaving the shop. The aim of the study was to make people, especially the underprivileged
population aware of the nutritional value and the health benefits of unconventional green leafy
vegetables like cauliflower greens, drumstick leaves and tamarind leaves

The objectives of the study were:

1. To develop recipes using these low cost ingredients.

2. To demonstrate these developed recipes to the underprivileged population in the tribal
areas where the incidence of malnutrition and its consequences, that is anemia, Vitamin
A and C and Calcium deficiency is rampant.
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Methodology

The study included cauliflower green leaves, drumstick leaves and tamarind leaves. These leaves
are easily available, free of cost and highly nutritious.

Cauliflower leaves were obtained from the local vegetable market, the tamarind and drumstick
leaves were obtained from trees near the road side. These leaves were washed thoroughly,
chopped and a number of recipes were developed. A variety of dishes using these leafy
vegetables were prepared - like bhaji using bengal gram, onion and tomatoes, groundnuts, red
gram dal (Tur dal), soups were prepared. These leaves are great garnishes for soups, salads and
stews. They can be added to any vegetable preparation. Methi or palak can be replaced in the
traditional thepla and roti with these leaves to increase the intake of calcium and fibre. They can
be used individually or any two types of leaves can be combined together, or all the three types
of leaves can be used together. Once the dishes were standardized, demonstration of them was
given to tribal women on the outskirts of Nashik city.

Result and Discussion

The recipes were demonstrated in front of the tribal women. The women tasted the dishes and
enjoyed its taste. The women were made aware of the nutrient content and health benefits of
these cheap, easily available green leafy vegetables in simple language which they could easily
understand.

Cauliflower greens: The botanical name of cauliflower is Brassica-botrytis. It belongs to
cabbage and knol-kol family. Usually the cauliflower leaves are discarded and not used as a
vegetable.

Nutritional facts of cauliflower leaves:

100 gms of the leaves provide :

Proteins : 5.9 gms

Energy: 66 Kcal

Calcium: 626 mg (Normal daily requirement of calcium for adult female is 600 mg)

Iron: 40 mg. (Normal daily requirement of iron for adult female is 21 mg).

Cauliflower is a store house of iron which can prevent anemia. Anemia affects about 43 percent
of women of reproductive age in less developed countries. Women are especially susceptible to
iron deficiency and anemia during pregnancy, and about half of all pregnant women in less
developed countries are anemic, although rates vary significantly among regions

A study conducted in North India, showed improved levels of haemoglobin, serum retinol,

height, weight and nutritional status in children when cauliflower leaf supplements were added to
their meals

10
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Cauliflower leaves are rich in calcium and iron. In fact, the leaves are one of the richest sources
of calcium in vegetables. By virtue of being leaves, they are rich in fibre too. Foods rich in
calcium and iron have several health benefits ranging for healthy bones, better immunity and
high fibre content aids digestion and keeps the gut healthy. Cauliflower leaves are crunchy and
have a mild flavor. Hence, they can be easily accommodated in many recipes. It can be
consumed raw and in cooked form as the calcium and iron content of these leaves is not lost
upon cooking.

Drum sticks leaves: The botanical name of drum sticks leaves is Moringa oleifera or
pterygosperma. Moringa trees grow all over India. It is a beautiful tree grown as a backyard tree
in most of the South Indian homes for its drum-sticks like fruits. Moringa leaves are not very
popular as market vegetable, but chemical analysis of the leaves shows that Almighty God has
treasured wealth in these cheap and discarded leaves. One cup full fresh juice of Moringa
supplies as much Vitamin A as one gets from eating — 9 eggs, 500 gms butter, 80 cups of fresh
cow’s milk. The Vitamin C content is equal to — 6 oranges, 6 limes, or 2.5 kgs of grapes. A
handful of fresh leaves supply as much calcium as one gets by eating any one of these foods; 8
oranges, 3.5 kgs papaya.

Drum- stick leaves are a rich source of all the essential amino acids which are required for
growth and maintenance of cells and tissues.

Nutritional facts of drum-stick leaves:

100 gms of the leaves provide:

Proteins: 6.7 gms

Energy: 92 Kcal

Calcium: 440 mg

Iron: 0.85 mg.

Out of all green leafy vegetables available, drumstick leaves (Moringa Oleifera) contains
23791.91mcg total carotene and highest -carotene content 16165.33 mcg/ 100gm and can be a
suitable protocol for dietary diversification/improvement strategy especially to eradicate vitamin
A deficiency.

Apart from [-carotene content they are also a good source of ascorbic acid, calcium, phosphorus,
vitamin E and have low levels of oxalates. They are a rich source of protective nutrients essential
for healthy vision, bones, blood and skin. They are also rich in various polyphenols, which act as
antioxidants and are recommended for protecting against Cardio Vascular Diseases (CVD).
Tamarind leaves: The botanical name of tamarind is Tamrindus indica. Tamarind tree is the
native of Africa and South India. It is an ornamental tree with longevity of 120 years.

Nutritional facts of Tamarind leaves:

100 gms of the leaves provide:

Proteins : 5.8 gms

Energy: 115 Kcal

Calcium: 101 mg

Iron: 0.30 mg.

11
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They contain antioxidants and are used for number of ailments
Conclusion

Several studies have found positive associations between improvements in measures of women’s
empowerment and improvements in nutrition outcomes (e.g. reduced stunting), as well as
associations between measures of women’s disesmpowerment and adverse nutritional outcome. In
general, projects with a nutrition education component have positive impacts on health and
nutrition related behaviours.

Adequate nutrition is important for women not only because it helps them be productive
members of society but also because of the direct effect maternal nutrition has on the health and
development of the next generation.

Malnourished women also put an impact on the national economy as lack of nutrition greatly
reduces the ability of women to work, and strength of women to endure sufferings. In all ways it
is greatly affecting the productivity of women. It affects both physical and emotional health of
women that eventually leads to economic losses both for the family and the country.
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Empowerment of women no doubt comes with good education, but health and nutrition are
equally important ingredients for women empowerment. Girls from weaker sections of the
society are not enrolled in schools and therefore remain uneducated. Majority of the women
work in unorganized sector especially cottage — industries, which are often not covered by any
kind of safety norms. They work aslaborers and toil for long working hours and are generally not
paid well. This indirectly results in neglect of their nutrition and health. Women give birth to
the young ones and therefore health and nutrition become paramount in women’s life. Absence
of good health and nutrition result in giving birth to pre- mature babies. Further, the onus of
family planning is also placed on women in our rural community. Consequently, birth control
operations are undertaken by women, which at times causes infection due to lack of good health
and sanitation. In the the patriarchal outlook of Indian culture, women are considered as second
citizens. In order to become empowered women have to educate themselves along with work.
Here again, encouragement and opportunities for education and good employment are not
provided to women. Women are generally not employed as they have to look after the family and
young children. Many educated women too could not join the workforce because they have to
look after their family and children. Those venturing to work in addition to doing domestic
chores end up neglecting their own health. The government must take steps to ensure good
health and nutrition to women in addition to education and employment.

Health is a state of physical, mental, spiritual and environmental balance made possible by just
social, political and economic conditions within a society.” (Bhate 1987:2) In our society as long
as a person is carrying out the assigned role, the individual is considered to be healthy. But the
patterns of morbidity and morality reveal the contradiction between real health needs of the
individual and the actual level of health considered adequate and necessary.

There is a close connection between employment, education and health. Discrimination against
a girl child begins at birth. Three — fourths of the 50 million children in our country, who are not
enrolled in any school, are girls. It is estimated that 30 per cent of the total work of fuel
gathering, fetching water, and farm work is done by girls aged between 6 — 11 years. The entire
burden of sibling care is on the girl child. Education influences mortality, morbidity and fertility
through better knowledge and through a better social status.

It is said that women are both to create, rear and socialize children and thus enable them to grow
into desired adults who are capable of effectively carrying out the roles assigned to them by
society. Thus women’s traditional role is to give birth to and bring up the future workers of the
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economy. For a woman the definition of health is determined by her ability to perform these
functions, even though millions of women are unemployed or work on the farm and in
agricultural activities, in household industry, non- household industry and services. All nutrition
programmes are aimed at pregnant and lactating women. What about the nutritional deprivation
suffered by girls from infancy until pregnancy? Undernourished woman will give birth to a
premature child (in birth — weight, length and maturity).What about the women who have to
fulfilltheir reproductive roles but must continue to work for their families’ survival, without
enough food to meet their own needs? Hence health of women is an important indicator of the
entire work force.

The changing patterns of economic development have put heavy burden on women which is
reflected in their health status. The growth of small and cottage industries has depended heavily
on female labour. Most of these industries do not come under the preview of any kind of safety
legislation. Women work in industries like tanning, cashew, coir textiles, garment, fish
processing and canning etc. In all these industries they toil for long hours for a low pay, as these
are unskilled jobs. Hence there are health problems related to work place, hazards of pollutants
on women who work during childhood, adolescence, pregnancy and lactation that can be
dangerous both to women and fetus. There is very little information about safety and levels of
these harmful substances and more often damage done includes T. B., allergies, abortions,
bronchial disorders, death of unborn child, anemia, toxicity, disfiguration etc. In addition to
these disadvantages, provision of facilities to women workers during maternity is woefully
inadequate.

Women perform not only what the Census of India defines as ‘“Work’ but a lot of other activities
that are energy consuming like, cooking, collecting fuel, fetching water, looking after cattle and
other animals,unpaid work on the family farm or in family craft and child care. These activities
are considered non-economic activities and calorie needs for most women are calculated without
regard to the actual work burden onthem. Even these inadequate norms are not fulfilled for
women and girls as they eat consistently less than their requirements. Malnutrition aggravates
diseases, increases risk of infections and reduces resistance to various diseases. Ironically women
do not consider themselves ill. In a study done by Amartya Sen in Bengal, more men than
women declared themselves ill.

Women are major targets of family planning programmes. Family planning programmes are
population-control oriented and do not place any emphasis on women’s health, emotional and
psychological welfare. They do not raise the status of women by reducing unwanted pregnancy
but make them victims of experimentation and state policy.

The sex ratio of a closed population is a function of the sex ratio of births and deaths. In India
females die at a higher death rate than males after the first month of birth. Neglect of female
health is testified though these factors namely, female infanticide, neglect of female infant’s life,
premature cohabitation resulting in early child bearing, over work and malnutrition. In India the
higher death rate of the female compared to that of male can be traced to her status as a second
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class citizen. Attitude towards sterilization or family planning with a given composition of male
and female children prominently bring out the unpopularity of female children.
Urbanization and industrialization might cause decline in fertility, but a more relevant factor
associated with health improvement is education, because education changes attitudes and
outlook,whilst, urbanization and industrialization might improve the economic status of women.
In India, the result of urbanization is the result of the spill-over of the rural population into cities
caused by push migration. Such migration not only leads to decline in fertility, it leaves the
personal health concerns unchanged.
Some common diseases which women suffer due to nutrition need consideration. During child
birth, many women die every year due to abortion and complications in childbirth. Majority of
pregnant women in India are anemic. Pregnant women lose immunity to malaria and are more
susceptical to viral infections. Anemia is a condition which makes women easily tired causing
black outs and general disinterest in work with lowered resistance to infection. There can be
breathlessness on walking, bone pains and even heart failure. During pregnancy it can be fatal if
the women have any other accompanying problems like excessive bleeding. Stress plays a very
large role in precipitating hypertension. In a socio-economic condition where the reality of life is
hunger, semi starved children, overwork, wife beating and insecurity, stress becomes a normal
condition of existence. The incidence is increasing especially among urban women. For
instance, there are more diabetic cases among women who were undernourished.

Being the traditional provider of water and having to work many hours in water women are

vulnerable to water borne diseases. Women have a low capacity to sustain heavy manual and

physically demanding work. They have less tolerance to heat and vibration. In employment in
certain industries like electronics, weaving and carpet-making, etc women suffer from severe
visual impairments.

Cooking is predominantly done by women in the house. In the rural areas women spends a great

deal of time on fuel collection. Women use stoves that are not only fuel inefficient but also

expose her to heat and to serious respiratory diseases like chronic bronchitis and emphysema
through inhaling animal dung smoke.

The following measures could improve the health and well being of women and consequently

society at large.

e The improved smokeless stove or Gobar gas, if introduced minimizes smoke damage to eyes.
This also means an economy of fuel which would result in saving of time and energy for
those who collect and provide for fuel.

e Hand pumps and tube wells in the vicinity of the house and home filtration units of a simple
design could be the answers for reduction in women’s work load.

e The provisions of sanitary latrines also merit serious attention as it would make a significant
difference to the health of the community as a whole and to the convenience of the women
folks.

e Introduction of cesspools, soak pits to improve drainage and compost pits to take care of
household kitchen wastes would go far towards improving the village environment.
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e Grain storage bins and improved techniques of food preservation would improve women’s
health.

A major influence on women'’s fertility, female infant mortality and female infant rejection is the

pervasive son preference. If one wants proof of the strength of patriarchy in Indian society, the

obsessive desire for a male child is enough. All other consequences of discrimination flow from

this starting point. A married women’s status in her husband’s household hinges crucially on her

ability to produce a male child. This continued to be so despite vast changes in Indian society

brought by rapid industrialization, urbanization, education of women and social reform

legislation attempting to reduce legal disadvantages of women. After male child preference is

the universality of marriage for girls and persistence of child marriages regardless of laws

prohibiting it. Early marriages take a heavy toll on girl’s future physical and mental growth;

thereafter their education and employment chances diminish drastically. Early pregnancy induces

maternal mortality. The commonest causes for divorce, separation and desertion by husbands in

the villages are barrenness and misplaced suspicions. Contrary to the scientific knowledge

barrenness is always blamed on women, and the man resorts to remarriage. Divorce and

separation pose great hardships for women; they are suddenly forced to fend for themselves

when they have in fact been denied training for it. Innumerable widows spend their life time in

destitution, seeking refuge in ashrams, often being forced into prostitution risking both their

health and sanity.

Health services for women and children can be improved only in association with a substantial

change in their social status. This implies, first and foremost change in the present attitude of

looking upon women and children as expendable. The high mortality rates of children and the

social preference for sons rather than daughters leads to a demand for more children. All this

leads to deterioration of health condition of women and this is precisely what a declining sex

ratio indicates; and this is exactly the situation and attitude which the society must outgrow.

The following facilities must be provided by the government to maintain good health of the

woman and child.

e Care of pregnant women, including treatment of specific nutritional disorders (anemia)
beginning with the poorer sections of the society.

e Safe deliveries.

e Post natal care and care of the new born, including pre- mature birth.

e Nutritional care of the child below three years beginning from the poorest.

e Immunization of the mothers and children.

e Family planning advice and services, during pregnancy following deliveries and coordination
with child care

e Treatment of illness including control of infection and oral dehydration.

Health has not been recognized as a gender issue. Women need to develop their own

organization to spear head the change in their condition. The following steps could be followed-

e Health and family planning becomes accessible to all women under terms that will ensure
women’s welfare.
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e Full and equal participation of women not merely as recipients of the health system but as
providers in that system at both the managerial and technical level.

e Research into women’s health problems, needs and occupational health hazards.

e New health services and appropriate technologies for meeting specific needs are initiated

e All forms of exploitation are eliminated through both social reforms and social awareness.

“Communities and countries and ultimately the world are only as strong as the health of their

women.”
Michelle Obama

To conclude, women represent half the population of any country, and their well being and
health is important for any nation to develop. The progress of a nation can be measured by the
progress of women in that country. Therefore it is important that women have good health and
nutrition.

“Healthy citizens are the greatest asset any country can have.”

Winston Churchill.
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Abstract

A healthy person only can contribute for any work at his/her full extent. In the
modern scenario gender disparities has been disappearing and women are
contributing in various fields. In is a fact that in the busy schedule of the work
most of the times people neglect their nutritional requirements. The nature has
given more responsibility on the shoulders of women. She is creator of a new life;
she has to nurture a baby in her womb. This requires a more nutrition to women.
In the Indian scenario surveys have revealed that Indian women have deficiency
of iron, calcium, because of this their hemoglobin is low this again leads towards
problem of low blood pressure. Better nutrition is the only solution to all these
problems. Balanced diet, external supply of nutrients plays important role in
maintaining health of women. Problems of women health regarding nutrition and
its remedies are discussed in the present paper.

Keywords: Women Empowerment, Nutrition

Introduction

Young women in their 20's, who are usually working for long hours, sometimes erratic work
shifts, often have to meet tight deadlines and face considerable stress. And to top it off, factors
like eating out frequently, consuming junk food or hardly eating anything and lack of exercise
leads to poor health. This takes a toll on their physical as well as mental health."In her 20's, a
woman needs extra calcium to build bones, especially if she's physically active. She should also
include soy, believed to protect against Cancer and heart disease, in her diet. Studies show that
the bone mass index peaks in early adulthood and then declines. This calls for the importance of
calcium. Since the muscles are more active, there is a need for higher calories and protein along
with vitamins. Also, adequate fluid intake is necessary to balance the acid-base balance in the
body."Women have special nutritional needs throughout life.

Women in Modern Period: The status of women in modern India is a sort of a paradox. If on
one hand she is at the peak of ladder of success, on the other hand she is mutely suffering the
violence afflicted on her by her own family members. As compare to with past women in
modern times have achieved a lot but in reality they haveto still travel a long way. Their path is
full of road blocks. The women have left the secured domain of their home and are now
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battlefield of life fully armored with their talent. They had proven themselves. But in India they

are

yet to get their dues. There are many problems which women in India have to go through

daily. These problems are become part and parcel of life of Indian women.

The Main Problems of Indian Women Include

l.

.
M.
V.
V.
VI.
VII.

Malnutrition

Poor Health

Maternal mortality

Lack of education
Mistreatment

Over worked

Female infanticide /feticide

The statistics testifies to the brutalities afflicted on women folk

Social indicator India World
Infant mortality rate per 100073 60
Maternal mortality rate per 570 430

100000 live births

A) Thumb-rule for getting all the nutrients in the body, in the correct manner is:

- Aim for variety in food -eat plenty of fresh fruits and vegetables.
- Eat small meals every few hours.

- Never starve yourself.

- Drink plenty of water throughout the day

B) Essential Nutrients Every Woman Needs
Following are the very essential nutrients for the health of women.

1) Iron

With the teen years comes menstruation. “Iron requirements increase during puberty to make
up for blood loss and increasing blood volume with normal growth.

2) Calcium

As women age, they’re prone to bone loss, so it’s important to build a strong skeleton early
on. Adolescence is the prime time for girls to do that.Girls between the ages of 9 and 18 need
1,300 milligrams of calcium a day. So they should load up on dairy products like milk,
yogurt, and cheese, plus calcium-rich greens like cabbage.

3) Folic Acid

During pregnancy this B vitamin is crucial for lowering the risk of certain birth defects of
the brain and spinal cord. Women in their childbearing years should aim for 400 micrograms
of folic acid a day, and 600 micrograms a day after conceiving.
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4) Protein & Carbohydrates

Protein and carbohydrates supply energy to the body.Eggs, fish, pulses, soya are the main
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sources of protein.Following food items should be included in the diet

Protein & | Fiber Iron
Carbohydrates
Fruits Fruits Fruits
Vegetables Vegetables Milk
Grains Whole grains Black Dates
Milk & Yogurt Dry beans and peas Spinach
Dry beans and peas Corns Apples
Milk Brown Rice Beat Root
Poultry Baked Potato with skin | Walnuts
Meat Berries Sunflower Seeds
Fish & Shellfish Oats Jiggery
Eggs Broccoli Red Meat
Nuts Cabbage Raisins
Peanut butter Rice Bran Brown Bread
Tofu Barley Apricots
Soybeans Dried Figs Beans

Besides these nutrients 15 to 20 minutes’ walk and 10 minutes meditation would enhance the
health of women. It is also important that women should not skip the breakfast because breakfast
is a beginning of the day which provides energy throughout the day.

Conclusion

A healthy diet provides energy, maintains weight. It can also be a huge support through the
different stages in life. Healthy food can help reduce PMS, boost fertility, combat stress, make
pregnancy and nursing easier, and ease symptoms of menopause. A healthy diet will help you
look and feel your best so that you stay on top of your commitments and enjoy life. A balanced,
nutritious diet will remove the health problems among the women. It will also enhance work
efficiency of the women.
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Abstract
Research has found mother’s empowerment to have a positive impact on the
nutrition status of their children. This column analyses this relationship for data
from rural India for the period 1992-2006. Among other factors, it highlights the
importance of mother’s education in relation to father’s education in determining
children’s nutrition.
Keywords: Health, Nutrition, Women Empowerment

Introduction

Notwithstanding the impressive growth record in the recent past, India continues to have high
rates of malnutrition. Although there has been a decline in the rates of moderately underweight
and stunted children, India continues to have one of the worst levels of low birth weight and
underweight children when compared to other nations in BRIC (Brazil, Russia, India, and China)
and SAARC (South Asian Association for Regional Cooperation). The percentage of under-five
children who are moderately underweight and stunted is more than three times higher in India
than in China. Also, the rate is higher than all of India’s less developed neighbours - Bangladesh,
Nepal, and Pakistan (Institute of Applied Manpower Research (IAMR), 2011). This mismatch
between India’s recent surge in economic growth and the persistence of high levels of
malnourishment has led India to be characterised as the “Asian Enigma” (Smith et al. 2003).
High levels of child malnutrition potentially result in lower cognitive skills and lower
productivity in adult years. Additionally, the widespread prevalence of nutritional deprivation is
a larger humanitarian issue. It is therefore not surprising that malnutrition in India is a serious
policy concern.

Scholarly inquiries into determinants of child health and malnutrition in developing countries in
general and in India in particular highlight the significance of economic, social, cultural and
infrastructural factors (for example, see, Gaiha and Kulkarni 2005, Kravdal 2004, Gaiha et al.
2014). Specifically, mother’s characteristics such as her education, health, and presence of
domestic violence have emerged as significant predictors of children’s nutritional status.
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Empowered mothers, healthy children

The role of women’s characteristics in reducing the prevalence of malnutrition is echoed in the
opinions voiced by experts across the globe. For instance, Olivier de Schutter in his presentation
to the United Nations in March 2013 argued that “sharing power with women is a shortcut to
reducing hunger and malnutrition, and is the single most effective step to realizing the right to
food,” and urged “world governments to adopt transformative food security strategies that
address cultural constraints and redistribute roles between women and men”. In the context of
child health outcomes, given that women are typically the primary caretakers of children,
redirecting of decision-making roles in favour of women has the potential to improve child
health outcomes (de Schutter 2013).

In India, as in other parts of the developing world, the relationship between women’s
characteristics and children’s nutritional status has been shown as positive in numerous studies.
For instance, it has been seen that reduction in wage gap between men and women reduces
severe stunting in terms of the number of stunted children in a household (Gaiha and Kulkarni
2005). Child health has been found to be affected by the use of healthcare services, which in turn
is determined by women’s education, bargaining power within the household, and control over
household resources (Maitra 2004). Women’s empowerment, as measured by women’s
perception of whether a man is justified in beating his wife in certain situations, and women’s
education have been found to have a significant association with child mortality levels (Kravdal
2004). Domestic violence and lack of education result in weak bargaining power of women
relative to their male partners and to other household members which adversely impacts the
nutritional status of women and their children. The other factors that are found to be relevant in
predicting child nutritional outcomes are household income, number of children, caste affiliation,
access to healthcare, and quality of sanitation (see, for example, Smith et al. 2003).

Data from rural India

Our recent study (Imai et al. 2014) aims to contribute to the existing knowledge on the
association between women’s empowerment and child nutritional outcomes by examining
relevant data from rural India for the period 1992-2006. We estimate how the nutritional
measures for children under the age of three are related to their mother’s empowerment. The
three indicators of nutritional status that we look at are: height-for-age (stunting), weight-for-age
(underweight), and weight-for-height (wasting).

Our assessment of mother’s empowerment is based on three variables that are widely used in the
literature to measure mother’s bargaining power, namely, mother’s educational attainment
relative to the father’s, mother’s perception about presence of domestic violence and freedom of
movement. Given that previous research has also shown indicators, such as caste affiliation,
infrastructure, availability of healthcare, and access to sanitation and to portable water, we
include these as well in our analysis to predict the levels of child’s health.
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We use data on rural India from all three rounds of the National Family Health Survey (NFHS) -
NFHS-1 (1992-93), NFHS-II (1998-99), and NHFS-I11 (2005-06). The NFHS is a nationwide,
multi-round survey conducted on a representative sample of households in India with a focus on
health and nutrition of household members, especially of women and young children. The survey
covers issues including fertility, family planning, maternal and child health, gender, HIVV/AIDS,
nutrition, and malaria. Data were collected at the individual level as well as household and
community levels. Our analysis is confined to children aged zero to three years.

Mother’s education is key

Our results show that the ratio of the number of years of mother’s schooling to number of years
of father’s schooling is positively associated with short-term measures of nutritional status of
children, namely, weight-for-age and weight-for-height. The education gap between the parents
is also correlated with a chronic measure of nutritional status, height-for-age. Second, access to
health schemes or health insurance is associated with higher values of weight-for-age in 2005-
06. Third, access to health facility, infrastructure (example, access to landline telephone lines)
and environment (example, time required for getting water) are related to lower prevalence of
child malnutrition. Access to a flush toilet is related to better nutritional status of children in
terms of stunting and underweight. Easier access to water seems to be associated with higher
scores on weight-for-height measure. Access to television is found to be correlated with lower
prevalence of stunting and underweight. Also, children belonging to Scheduled Castes (SCs)
tend to be more undernourished than those from non-SC households.

In conclusion, our findings underscore the role of mother’s education as one of the critical
indicators related to better nutrition of children. However, while enhancing women’s educational
levels is necessary, it is not a sufficient condition for improving child health outcomes. Since
women’s outside employment options, their own asset holding, income, or production skills are
found to lead to women’s empowerment, appropriate policies should be designed to enable the
same (see, for example, Doss 2013). Additionally, improved access to healthcare and sanitation
expectedly, play a significant part. The relevance of these factors corroborates the
recommendations made by previous work in this area. Future research should carry out rigorous
evaluations of poverty alleviation measures, such as microfinance, in terms of whether they
would affect these outside options that empower women and thus reduce the prevalence of child
malnutrition in developing countries. Also, our findings call for concerted efforts to design more
holistic development programmes that include investment in basic infrastructure, including
provision of healthcare, sanitation, and water.

Notes:

1. The prevalence of underweight children declined from 53% in 2004 to 42% in 2010-11 with
an average annual rate of reduction of 2.9% (The Naandi Foundation, 2011).
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2. The indicators are measured in terms of z-scores which capture how much a child’s weight/
height deviates from that of an international reference group of healthy children of the same
age, as proposed by the World Health Organization (WHO) (2006).

3. Data on health schemes or insurance is not available for other rounds.

4. These variables are statistically significant at least at the 10% level. See Imai et al. (2014) for
details.
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Introduction

Women empowerment is the empowerment of women which helps them to take their own
decisions by breaking all personal limitations of the society and family. Women empowerment
has the power to change many things in the society and country. They are much better than men
to deal with certain problems in the society. They can better understand the disadvantages of the
overpopulation for their family and country. They are fully able to handle the economic
conditions of the family and country through proper family planning. Women are capable
enough to handle any impulsive violence in comparison to the men whether in the family or
society.Women empowerment can be defined in very simple words that it is making women
powerful so that they can take their own decisions regarding their lives and well being in the
family and society. It is empowering women to make them able to get their real rights in the
society.

WOMEN-EMPOWERMENT

“A woman is the full circle. Within her is the
power to create, nurture and transform.” —
Diane Mariechild
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WAYS TO EMPOWER WOMEN:

* Providing education
= Self employment and Self help groups

* Providing minimum needs like nutrition, health, sanitation,
housing

* Other than this, society should change the mentality towards
the word “women™

* Encouraging women to develop in their fields they are good
at and make a career.

The main issues regarding women's health :

Cancer:Two of the most common cancers affecting women are breast and cervical cancers.
Detecting both these cancers early is key to keeping women alive and healthy. The latest
global figures show that around half a million women die from cervical cancer and half a
million from breast cancer each year. The vast majority of these deaths occur in low and
middle income countries where screening, prevention and treatment are almost non-existent,
and where vaccination against human papilloma virus needs to take hold.

Reproductive health: Sexual and reproductive health problems are responsible for one third
of health issues for women between the ages of 15 and 44 years. Unsafe sex is a major risk
factor — particularly among women and girls in developing countries. This is why it is so
important to get services to the 222 million women who aren’t getting the contraception
services they need.

Maternal health: Many women are now benefitting from massive improvements in care
during pregnancy and childbirth introduced in the last century. But those benefits do not
extend everywhere and in 2013, almost 300 000 women died from complications in
pregnancy and childbirth. Most of these deaths could have been prevented, had access to
family planning and to some quite basic services been in place.

HIV: Three decades into the AIDS epidemic, it is young women who bear the brunt of new
HIV infections. Too many young women still struggle to protect themselves against sexual
transmission of HIV and to get the treatment they require. This also leaves them particularly
vulnerable to tuberculosis - one of the leading causes of death in low-income countries of
women 20-59 years

Mental health: Evidence suggests that women are more prone than men to experience

anxiety, depression, and somatic complaints — physical symptoms that cannot be explained
medically. Depression is the most common mental health problem for women and suicide a
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leading cause of death for women under 60. Helping sensitise women to mental health issues,
and giving them the confidence to seek assistance, is vital.

Being young: Adolescent girls face a number of sexual and reproductive health challenges:
STls, HIV, and pregnancy. About 13 million adolescent girls (under 20) give birth every year.
Complications from those pregnancies and childbirth are a leading cause of death for those
young mothers. Many suffer the consequences of unsafe abortion.

Getting older: Having often worked in the home, older women may have fewer pensions and
benefits, less access to health care and social services than their male counterparts. Combine
the greater risk of poverty with other conditions of old age, like dementia, and older women
also have a higher risk of abuse and generally, poor health.

UNICEF In Action :

UNICEF India has also been at the forefront of strengthening coverage of existing nutrition
interventions for women in flagships through policy, advocacy and system strengthening
strategies.

More recently, it has also generating research evidence on the barriers and opportunities that
exist to universalizing the coverage and quality of the five interventions. Importantly, given the
linkages of women’s nutrition with poverty alleviation, women’s empowerment and food
security, two innovations are underway.

Firstly, a partnership has been established with the “Aaajevika” programme of the India
government’s National Rural Livelihood Mission to test whether women’s nutrition initiatives
can be mainstreamed through women’s empowerment platforms under “Aaajevika”.

Secondly, UNICEF in Andhra Pradesh and Telengana is technically supporting the state
government to implement the One Full Meal Scheme. The programme aims to improve the
nutrient intake of pregnant women and breastfeeding mothers, and reduce the prevalence and
severity of maternal anaemia.

In Andhra Pradesh and Telangana, 5100 women federations, supported by Aajeevika and
UNICEF, partner with State Governments to provide 895,000 pregnant and lactating mothers
nutritious meals daily through 'ONE FULL MEAL' scheme, located in villages where
undernutrition rates are high.

One Full Meal entitles pregnant women and breastfeeding mothers to receive a free nutritious
meal every day between 11am and 2pm at the village Anganwadi centre, 25 days a month. More
than 5,100 federations of women’s self-help groups have been engaged to support the
implementation of the scheme. Each ICDS project gives a quarterly grant to the federations that
are involved in the implementation of the programme.
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At the policy level, UNICEF has been the lead agency supporting the Ministry of Health and
Family Welfare to develop the country’s maternal calcium and deworming guidelines.

Many development programmes focus on women’s empowerment as a way to achieve gender
equality and achieve other important development outcomes such as improvements in health,
education, and nutrition. While “empowerment” can broadly be defi ned as increased agency or
the ability to make strategic life choices, it of course takes on different meanings depending on
context. Hence, ways in which women’s empowerment is measured varies considerably. Several
studies have found positive associations between improvements in measures of women’s
empowerment and improvements in nutrition outcomes (e.g. reduced stunting), as well as
associations between measures of women’s disempowerment and adverse nutritional outcomes.
Despite this, there is limited evidence of the impact of several types of programmes — cash
transfers, agricultural interventions, and microfinance programmes — on nutrition outcomes.
Qualitative evidence of the impact of conditional cash transfer programmes (CCTs) on women’s
empowerment is generally positive, although quantitative fi ndings are mixed. CCTs generally
seem to have positive impacts on health and nutrition-related behaviours but impacts on health
and nutrition outcomes are mixed with very limited evidence of impact on micronutrient status.
Reviews of such studies fi nd no statistically.

Need of nutrition:

" . e 9
The role of Nutrition?

« Appropriate nutrition is essential for:
The growth and development of brains and bodies
Building, maintaining, fuelling and repairing every cell in
every part of the brain and body

» At least 39 essential nutrients must be provided

by our food

These include vitamins and minerals, essential amino acids,
and omega 3 and omega 6 fatty acids

« Many of these are lacking from modern diets

* Individual differences affect dietary requirements
Specific nutrients may be needed in unusually high quantities

There may be allergies or intolerances to certain foods

The benefits of nutritional improvements and social empowerment of women, the nexus of
intergenerational changes in human capital (Figure 2), suggests a hypothetical model that
highlights the cumulative and intergenerational importance of women’s human capital. That is, at
the margin, investments in women’s human capital, at least in rural communities and developing
nations, have greater positive implications in human capital development than do investments in
men’s. Because children are the future human capital resource of a country, it is vital to more
effectively invest in and promote the development of those intellectual and physical resources.

A lack of proper nutrition can make it difficult for the body to repair itself and for the organs to
functions properly. For these reasons, nutrition should be the starting place for any health
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rehabilitation program. Herbs are a great way to get natural forms of these vitamins and
minerals, and they are easier to obtain, as a result of their low cost. lodine and magnesium are
two minerals that women have a tendency to not get an adequate supply of, a problem that is
easily fixed by awareness, supplementation, and a proper diet. This will help in the prevention
of dysfunction of the female organs and, therefore, in the overall health of the individual. The
effects of a woman's diet on her children start long before she becomes pregnant. Stores of fat,
protein, and other nutrients built up over the years are called upon during pregnancy for fetal
nourishment. During adolescence and early adulthood, women need to increase foods rich in
calcium to build peak (maximum) bone mass to reduce the risk of developing osteoporosis — a
progressive loss of bone with aging that causes bones to be more susceptible to fracture. All
women need more iron than men since younger women lose iron through menstruation.

Women of childbearing age have increased iron needs and hence are at risk of iron-deficiency
anemia. It is important for them to eat those foods that are not only rich in iron but are also eaten
in significant quantities and from which iron is reasonably well absorbed. Haem iron from
hemoglobin, present in meat and meat products, is well absorbed. Sources of non-haem iron
include green vegetables, baked beans, peanuts and fortified breakfast cereals. Dietary sources of
vitamin C are also significant because they improve the absorption of non-haem iron.

All women of childbearing age who are capable of becoming pregnant should also consume
additional folic acid every day for the purpose of reducing the risk of having a pregnancy
affected with spina bifida and other neural tube defects. Folate requirements increase
substantially during pregnancy, and it is generally recommended that women of childbearing age
should consume an extra 400 mg of folate daily from supplements, fortified foods, or both, in
addition to consuming folic acid from a wide variety of foods, including offal and raw green
leafy vegetables.

Calcium is an important factor in bone mineralisation and skeletal development during growth,
and the main sources are milk, cheese, yoghurt and green vegetables. Already it is apparent that
some young children and adolescents seem to reduce their intake of calcium just at a time when
their need is greatest, and the impact on bone health is compounded by a decline in physical
activity. Along with other nutrients such as folic acid, vitamins B6, B12, C and D, which help
build up the framework of bone onto which the calcium deposits, there is a need to ensure
optimal calcium nutrition at this time of skeletal development as well as during the pre- and post-
menopausal states. The decreased oestrogen production in menopausal women is associated with
accelerated bone loss and osteoporosis in women after their fifth decade. During this time,
women lose on average about 3% of their skeletal mass per year.

With rising life expectancy exceeding that of their male counterparts, women can expect to
reach the age of 80 or more, and since the age of menopause has not greatly changed, a woman
can anticipate spending 30 years-nearly one third of her life-in a post-menopausal state. It is
therefore essential to promote positive nutrition practices, by encouraging a varied and balanced
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diet among women throughout all their life stages to ensure their own health and well-being, as
well as that of their offspring.

Conclusion:

Women, as the main agents of primary health care, play an essential role in maintaining family
and community health. They are the ones who are most aware of sickness and suffering in the
community because of their social role as nurturers and care-takers of the young, the old, the sick
and the handicapped, and they exert an important influence on health habits in the family.
Although it is often recognized that primary health care hasto respond to the needs of people, and
that women have the most extensive awareness of these needs, their opinion is hardly ever
solicited when health care programmes are being formulated.

In order for communities to benefit from the knowledge which women possess, a renewed self-
confidence of women has to be encouraged. Women have to learn to regard themselves as
capable human beings with important contributions to make on the basis of their life experience
and their accumulated wealth of knowledge. Furthermore a conscious effort has to be made to
enable women to organize and to vocalize

There is a correlation between women is level of education and babiesi birth weight: the higher
the level of education, the greater the birth weight. It is well known that low birth-weight babies
suffer from anaemia and experience retardation of their growth and development. Eventually,
this determines the intellectual and physical potential of society. If the mother herself has a low
body mass, this will result in the birth of a baby with a low body mass, which is significant for
the long-term health of society. Information regarding healthy nutrition during pregnancy and
breastfeeding newborn babies and infants in the first year of life will allow not only the health of
the woman, but also that of the child, to be protected against infectious diseases during the first
year of life and noncommunicable disease in adult life.

For many women, running a home, bringing up children and taking care of elderly relatives, as
well as working outside the home, can influence their physical and mental well-being. Ensuring
good nutrition and a healthy lifestyle can contribute significantly to women's health throughout
their lives.
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ABSTRACT
This paper aims providing an overview of that in women personal hygiene is the
first to good grooming and good health. Good hygiene is important in taking care
of oneself physically as well as emotionally. Women are so emotional therefore
she think more and always in stress , If we found some short coming in women it
is due to only faulty processes, it is the prime responsibility of all educational
institutes to provide best environment .Best faculties, and best facilities to their
women for better educational development or empowerment. the need for a
whole new discipline mind-body management that will managed by education
and Hypnotism, The exercise for the physical education and Hypnotism for the
mind training. The researcher has been hypnotherapist and teacher educator also
his experience in all such activities, and interaction with the women convinced
him that the teacher were not using the new approaches and methods of teaching
for women at extent it was expected. Some teachers took challenge and made
wonderful experiment for women s developmentempowerment, but these
exceptions were very few., the researchers at the Menninger foundation also
reported remarkable result in eliminating the distress of headache pain. Through
hypnosis, some patients were trained to tell their hearts to pump less blood into
their heads, thus reducing the agony of migraine headaches that also recovers
through hypnotic induction.
Hypnosis can encourage many things that are immediately relevant to helping
depressed individuals. What follows are a dozen compelling applications of
hypnosis for treating depression.Educational Hypnosis help to relax the body and
mind in this way became stress free educational development,& women
empowerment.
Keywords: Hypnotism and women empowerment.

INTRODUCTION

We are living in a decade where more and more people are searching for alternative answers, to
the conventional ways of solving daily life’s problems . In women personal hygiene is the first to
good grooming and good health. Good hygiene is important in taking care of oneself physically
as well as emotionally. Women are so emotional therefore she think more and always in stress,
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enhance the human potential for personal and professional growth. There both best therapeutic
technique that holds out so many possibilities for exploration. The total educational life from
birth to death every personality develop his carrier but educational life from start to endwomen
spent 25000 hours in educational campus .Vital role to development personality of women,the
women are the product of these educational processes . If we found some short coming in
women it is due to only faulty processes, it is the prime responsibility of all educational institutes
to provide best environment .Best faculties, and best facilities to their women for better
educational development.
There are certain questions that always strike our mind like .....
e Whatfactors have been major influences on educational development of women
empowerment.
¢ In which direction educational development of women programs should be arranged?
e What we are exactly expecting abut outcome ofwomen educational developments ?etc.
researcher focused on all these things in present paper.
The basis of this new approach can now be grounded in modern scientific research ( Ratey ,
2001, Pert 1997), Which is creating a new agreement within the scientific community that what
effects the mind effects the body and vice versa; and that the brain is continuously adapting to
the environment (Michel 2012, Diamond, 2000; Rigoli, et at, 2012) Leading to the conclusion
hypnotism education can also educate the mind.

Interrelationship between Mind & Body

Managing our internal miller, the relationships between 100 trillion cells in each human body
may be one of the most sophisticated phenomena in the known universe (Rose, 2006)

Most of this management is organized by the biochemistry of the body and is beyonddives
human regulation (willrid -2008). However, no part of the human body is beyond the influence
of the rest of the body except in pathological situation. In the normal functioning, the mind-body
is one interrelated, interdependent whole, with each part in a continuous dialogue with the whole
(Diamond-2007) Hence the need for a whole new discipline mind-body management that will
managed by education and Hypnotism, The exercise for the physical education and Hypnotism
for the mind training.

Hypnotic Sleep (YogaNidra)
Artificial sleep of Hypnotism which we work up by way of influencing other of extending
influence on self through spirited power in either case is called yoga Nidra in the Indian
philosophy. Hypnotism is a part of this yoga power. It is through this power that can develop
one’s mental power as well as will power and get following benefits

1. The body grows into a healthy and well chiseled organism It helps develop mental

powerlt ensures an all pervasive peace
2. It helps develop spiritual power
3. If helps to mind stress free
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NEED &IMPORTANCE

The researcher has been hypnotherapist and teacher educator also his experience in all such
activities, and interaction with the women convinced him that the teacher were not using the
new approaches and methods of teaching for women at extent it was expected. Someteachers
took challenge and made wonderful experiment for women empowerment. , but these
exceptions were very few. To a considerable extent,it was found that on an average, the teacher
followed the traditional approaches and methods of women empowerment.

by the help of educational hypnotism. So it created a widening gap between expectation and
actual performance. So this situation became the point of introspection for the researcher.
Researcher decided to know the relationship between educational, hypnotism and women
development or women empowerment.

OBJECTIVES
1. To know the approaches and methods adopted by the teacher, how develop women help of
hypnotism .
2. To observe the present situation of women development help of hypnotism education.
3. To find benefits of educational hypnotism for women development.
The Hypnotic Connection
The link between the right brain imagery &The left- brain activity is tubular structure called
the corpus columns. This passageway houses a mass of nerve fibers.
These conductors carry messages from the right ride to the left. The messages are auto
suggesting or hetero suggestions which travels from the positive image visualized on the right
side of the brain to the left side to actualized In this way that the neurons in the nevus system
are the chemical transmitters of massages from brain the body everything is controlled from the
heart beat and motor abilities to sensory perception & emotional responses.so
developedconcentration and hard working power in hypnotic connection.
Yoga Hypnosis —relaxation
The state of being free from tension& anxiety, when we are tree from tension & in relaxed state
we tap into our parasympathetic nervous system or our “relax& renew” system. The
Parasympathetic nervous system is responsible for bringing the body back to a state of
equilibrium the parasympathetic nervous system controls your rest, relax and digest response this
system is responsible for bringing the body to a state of calm, healing & highly concentrated.
When the parasympathetic nervous system is dominant
1 Berating slow
2 Blood vessels relax
3 Heart rate drops digestion occurs
4 Blood pressure lowers
5 All of the systems in the body function more optimally
Technics of hypnotic inductions
¢ Take slowly suggestions step by step to total body relax & stress free
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¢+ By controlling our breathing we can control our nervous system response to stress.
% Calming the breath calms the nervous systemacalm nervous system calms the
mind.

Tense mind = Tens Body

Relaxed Mind = Relaxed Body

X/
L %4

X/
L %4

Stress free education for women development:-

Modern life has become fast paced with many me snores, expectations and stressors,
when we experience there stressors in our everyday life and don’t have a means of coping with
the Stress our bodies and nervous systems develop habitual stress responded when the body
become over stressed and the sympathetic nervous system is in over drive in a constant state of
fight or flight, There can be negative effect both emotionally and physically
Negative effects from stress on bodycan withdrawal :-

Headaches, Fatigue, Anxiety,Tension ,Anger, Body Pain, Blood pressure , Digestive Problems ,
Weakened immune, lack of confidence, Diabetes, ulcer, irritability, conflict, Sadness, depression,
drug or alcohol abuse & Social withdrawal etc e.g. -Belly breathing&Alternate nostril breathing,

INTERPRETATION

The interpretation of the data related to the women,comparison of the effect of educational
hypnotism methodused women for their educational development and change the bad habits,
the researchers at the Menninger foundation also reported remarkable result in eliminating the
distress of headache pain.Through hypnosis, some patients were trained to tell their hearts to
pump less blood into their heads, thus reducing the agony of migraine headaches that also
recovers through hypnotic induction.

Hypnosis can encourage many things that are immediately relevant to helping depressed
individuals. What follows are a dozen compelling applications of hypnosis for treating
depression.

Hypnosis (a) helps people build and better utilize a positive focus; (b) Facilitates the
acquisition of new skills; (c) encourages people to define themselves as more resourceful and
resilient than previously realized (enhancing their self-image as a result); (d) makes the transfer
of useful information from one contest to another easier and more efficient (helping acquired
learning generalize more easily); (e) establishes helpful subjective associations more
automatically and intensively; (f) provides opportunities for therapeutic learning (i.e., skills and
insight) to be more experiential and multidimensional; (g) defines women as active managers of
their internal world (fostering greater emotional self-regulation); (h) helps women sharpen key
perceptual distinctions to counter over general thinking ; (i) allows women a more comfortable
distance from overwhelming feeling in order to face and resolve them; (j) encourages women to
rehearse new responses and actively incorporate new possibilities in a deliberate behavioral
sequence deemed likely to succeed; (k) helps women identify and develop underutilized personal
resources .
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CONCLUSION

According to above observation and discussion we can conclude that the new approach can be
grounded in modem scientific research. The mind-body is one interrelated, interdependent whole
with each part. Educational Hypnosis help to relax the body and mind in this way became stress
free educational development, women empowerment.

1. Women can develop his concentration for educational development.

2. Women can develop his concentration for Memorizing article, better when hypnotized.

3. Women can change his bad habits easily, when hypnotized condition.

4. Women canstress free & work hard, when hypnotized condition.

5. Women can general senses of self-confidence, when hypnotized condition.

6. Women can creative expression or destructiveness, when hypnotized condition.

7. Women can develop immunity for better health.
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Abstract

Malnutrition plays a key role in maternal mortality, just as in infant and child
deaths. In 1965, a WHO Expert Committee on Nutrition in Pregnancy and
Lactation wrote, "Next to young children, pregnant and lactating women are
nutritionally the most vulnerable group, especially in the developing regions of
the world, and yet comparatively little is known of their special nutritional
needs." (WHO, 1965). Regrettably, little has changed since then and maternal
malnutrition remains a major problem in India, where the majority of women are
in a constant state of nutritional stress, beginning in childhood, then adolescence,
and continuing through the childbearing period which often commences before
growth has ceased, and consists of a continuous cycle of pregnancy and lactation,
all too often resulting in premature death. Chronic protein-energy malnutrition,
iron-deficiency anaemia, and deficiencies of iodine and vitamin A are among the
common nutritional deficiencies that affect women in India.

Keywords: Health, Nutrition, Women Empowerment.

India has made rapid gains in food production in the last two decades as a result of the green
revolution, although these gains have been offset by rapid rates of population growth. In India,
per capita food availability has been sustained. However, this has not been accompanied by any
significant reduction in the amount of malnutrition among either women or children.

Besides high general death rates and infant and child mortality rates, India has high maternal
mortality rates. The maternal mortality rates of India (500 per 100,000 live births) is 250 times
those of developed countries such as Canada (2 per 100,000) (UNICEF, 1989).

Malnutrition plays a key role in maternal mortality, just as in infant and child deaths. In 1965, a
WHO Expert Committee on Nutrition in Pregnancy and Lactation wrote, "Next to young
children, pregnant and lactating women are nutritionally the most vulnerable group, especially in
the developing regions of the world, and yet comparatively little is known of their special
nutritional needs." (WHO, 1965). Regrettably, little has changed since then and maternal
malnutrition remains a major problem in India, where the majority of women are in a constant
state of nutritional stress, beginning in childhood, then adolescence, and continuing through the
childbearing period which often commences before growth has ceased, and consists of a
continuous cycle of pregnancy and lactation, all too often resulting in premature death. Chronic
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protein-energy malnutrition, iron-deficiency anaemia, and deficiencies of iodine and vitamin A
are among the common nutritional deficiencies that affect women in India.

Notwithstanding the impressive growth record in the recent past, India continues to have high
rates of malnutrition. Although there has been a decline in the rates of moderately underweight
and stunted children, India continues to have one of the worst levels of low birth weight and
underweight children when compared to other nations in BRIC (Brazil, Russia, India, and China)
and SAARC (South Asian Association for Regional Cooperation). The percentage of under-five
children who are moderately underweight and stunted is more than three times higher in India
than in China. Also, the rate is higher than all of India’s less developed neighbours - Bangladesh,
Nepal, and Pakistan (Institute of Applied Manpower Research (IAMR), 2011). This mismatch
between India’s recent surge in economic growth and the persistence of high levels of
malnourishment has led India to be characterised as the “Asian Enigma” (Smith et al. 2003).
High levels of child malnutrition potentially result in lower cognitive skills and lower
productivity in adult years. Additionally, the widespread prevalence of nutritional deprivation is
a larger humanitarian issue. It is therefore not surprising that malnutrition in India is a serious
policy concern.

Scholarly inquiries into determinants of child health and malnutrition in developing countries in
general and in India in particular highlight the significance of economic, social, cultural and
infrastructural factors (for example, see, Gaiha and Kulkarni 2005, Kravdal 2004, Gaiha et al.
2014). Specifically, mother’s characteristics such as her education, health, and presence of
domestic violence have emerged as significant predictors of children’s nutritional status.

Empowered mothers, healthy children

The role of women’s characteristics in reducing the prevalence of malnutrition is echoed in the
opinions voiced by experts across the globe. For instance, Olivier de Schutter in his presentation
to the United Nations in March 2013 argued that “sharing power with women is a shortcut to
reducing hunger and malnutrition, and is the single most effective step to realizing the right to
food,” and urged “world governments to adopt transformative food security strategies that
address cultural constraints and redistribute roles between women and men”. In the context of
child health outcomes, given that women are typically the primary caretakers of children,
redirecting of decision-making roles in favour of women has the potential to improve child
health outcomes (de Schutter 2013).

In India, as in other parts of the developing world, the relationship between women’s
characteristics and children’s nutritional status has been shown as positive in numerous studies.
For instance, it has been seen that reduction in wage gap between men and women reduces
severe stunting in terms of the number of stunted children in a household (Gaiha and Kulkarni
2005). Child health has been found to be affected by the use of healthcare services, which in turn
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is determined by women’s education, bargaining power within the household, and control over
household resources (Maitra 2004). Women’s empowerment, as measured by women’s
perception of whether a man is justified in beating his wife in certain situations, and women’s
education have been found to have a significant association with child mortality levels (Kravdal
2004). Domestic violence and lack of education result in weak bargaining power of women
relative to their male partners and to other household members which adversely impacts the
nutritional status of women and their children. The other factors that are found to be relevant in
predicting child nutritional outcomes are household income, number of children, caste affiliation,
access to healthcare, and quality of sanitation (see, for example, Smith et al. 2003).

Data from rural India

Our recent study (Imai et al. 2014) aims to contribute to the existing knowledge on the
association between women’s empowerment and child nutritional outcomes by examining
relevant data from rural India for the period 1992-2006. We estimate how the nutritional
measures for children under the age of three are related to their mother’s empowerment. The
three indicators of nutritional status that we look at are: height-for-age (stunting), weight-for-age
(underweight), and weight-for-height (wasting)

Our assessment of mother’s empowerment is based on three variables that are widely used in the
literature to measure mother’s bargaining power, namely, mother’s educational attainment
relative to the father’s, mother’s perception about presence of domestic violence and freedom of
movement. Given that previous research has also shown indicators, such as caste affiliation,
infrastructure, availability of healthcare, and access to sanitation and to portable water, we
include these as well in our analysis to predict the levels of child’s health.

We use data on rural India from all three rounds of the National Family Health Survey (NFHS) -
NFHS-1 (1992-93), NFHS-II (1998-99), and NHFS-I1I (2005-06). The NFHS is a nationwide,
multi-round survey conducted on a representative sample of households in India with a focus on
health and nutrition of household members, especially of women and young children. The survey
covers issues including fertility, family planning, maternal and child health, gender, HIV/AIDS,
nutrition, and malaria. Data were collected at the individual level as well as household and
community levels. Our analysis is confined to children aged zero to three years.

Mother’s education is key

The ratio of the number of years of mother’s schooling to number of years of father’s schooling
is positively associated with short-term measures of nutritional status of children, namely,
weight-for-age and weight-for-height. The education gap between the parents is also correlated
with a chronic measure of nutritional status, height-for-age. Second, access to health schemes or
health insurance is associated with higher values of weight-for-age in 2005-06. Third, access to
health facility, infrastructure (example, access to landline telephone lines) and environment

40



Towards Equality: Women and Development ISBN: 978-81-9244513-7

(example, time required for getting water) are related to lower prevalence of child malnutrition.
Access to a flush toilet is related to better nutritional status of children in terms of stunting and
underweight. Easier access to water seems to be associated with higher scores on weight-for-
height measure. Access to television is found to be correlated with lower prevalence of stunting
and underweight. Also, children belonging to Scheduled Castes (SCs) tend to be more
undernourished than those from non-SC households.

In conclusion, this paper underscore the role of mother’s education as one of the critical
indicators related to better nutrition of children. However, while enhancing women’s educational
levels is necessary, it is not a sufficient condition for improving child health outcomes. Since
women’s outside employment options, their own asset holding, income, or production skills are
found to lead to women’s empowerment, appropriate policies should be designed to enable the
same. Additionally, improved access to healthcare and sanitation expectedly, play a significant
part. The relevance of these factors corroborates the recommendations made by previous work in
this area. Rigorous evaluations of poverty alleviation measures, such as microfinance, in terms of
whether they would affect these outside options that empower women and thus reduce the
prevalence of child malnutrition in developing countries. Also, this paper calls for concerted
efforts to design more holistic development programmes that include investment in basic
infrastructure, including provision of healthcare, sanitation, and water.
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The Pre-Natal Diagnostic Techniques (Regulation and Prevention of Misuse) Act, 1994
was enacted by the Indian Parliament to provide for the regulation of the use of pre-natal
diagnostic techniques for the purpose of detecting generic or metabolic disorders or
chromosomal abnormalities or certain congenital malformations or sex linked disorders and for
the prevention of the misuse of such techniques for the purpose of pre-natal sex determination
leading to female feticide and for matters connected therewith or incidental thereto.

Maharashtra was first State to enact Maharashtra regulation of use of PNDT Act in 1987.
The Act was passed in 1994 & amended in April 2003 to Pre conception and Pre natal
Diagnostic Technique (Prohibition of sex selection) Act (PC-PNDT) which is applicable to all
Govt/NGO/Private/corporate establishments. The Act provides for the prohibition of sex
selection before & after conception & for regulation of prenatal diagnostic techniques
appropriately as mentioned above & for prevention of their misuse.

Though, sex ratio at birth is a better indicator of pre-natal sex selection, the child sex ratio
is still most widely quoted because of its easy availability at the district level and throughout the
country. The child sex ratio reflects the imbalance between the number of girls and boys,
indicating that the practice of sex selection. Child Sex Ratio (CSR) is calculated as the number of
girls per 1000 boys in the 0-6 years age group. As per global trends, the normal child sex ratio
should be above 950.

Maharashtra recorded decline of 30 points in CSR between 2001 and 2011. According to
2011 Census CSR for rural Maharashtra is 880 as compared to 888 for urban Maharashtra.1 Still
there is a gap of 67 points in CSR as compared to the global trends. Several activities have been
undertaken by Maharashtra for effective implementation of the PCPNDT Act to reverse skewed
sex ratios in Maharashtra. Maharashtra was the first State to issue guidelines and provide funds
to NGOs for conducting sting operations on erring doctors & initiated website & helpline for
reporting about erring doctors. Also, released booklet titled Chakulya muklelya and organises
the training of Appropriate Authorities under the Act as a continuous activity.

The medical and nursing community is the first contact point for any couple intending to
go in for sex selection. Sex selection is not only about technology & easy access to ultrasound
technology for sex determination followed by elimination of the female but low status of women
in society and the deep-rooted prejudices females face through their life. Though the act was
implemented as a solution for the falling sex ratio, we were not able to improve it & this
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figure at India level is lowest since independence. On the other hand with advancement of
technology there has been a misuse of ultrasound machines for prenatal sex determination
by doctors. This social evil can't be tackled alone by law making and implementing agencies
without the active involvement of the medical fraternity. Misuse of advanced technology
continues to be a problem. Doctors might still be misusing their power & be involved in
female feticide.

The study conducted at one of the medical institute in Mumbai showed that almost all

medical graduates were aware of sex determination & female feticide. Majority were aware that
USG is the most popular technique. 95% were of the opinion that sex determination should be
punished however still there are students who don’t agree that a doctor should be punished for
violation of the act.
Despite of population explosion in India majority of the students believed that family size should
be completed by having two children; one of each sex. Very few preferred to have girl child as a
single child. There is a need to create awareness among medical fraternity & the general
population by health education.

There is a need for strict law enforcement for violation of the Act & create awareness in the
general population by health education. Also, improve the literacy of a girl child & status of
women in the society. There is imperative need to adopt one child norm irrespective of sex of the
child for population stabilization in India. Ethical approach by the doctors should be followed
and expected.
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Abstract

Nutritional status and the empowerment of women have massive implications on the
physical and mental development of their children. We explore the role of nutrition of
women and children in the household and further posit the importance of the mother’s
human capital. Increases in women’s human capital positively affect the efficiency of
management and the allocation of other inputs for household production, especially for
staples, vegetables and poultry. A model for human capital is postulated in which the
primary input variables are the education of men, the education of women, health,
training and a mother’s human capital. Due to the amplifying and intergenerational
benefits of women’s human capital, we find that investments in women’s capital have
greater positive benefits and implications for long-term food security and economic
development than traditional academic models credit.

Keywords: nutrition, food insecurity, poverty, women’s empowerment.

Introduction

Good nutrition is not only a concern for the health and development of an individual but also has major
implications for the health and productivity for an entire country. “Good nutrition starts in the household,
but the benefits ripple outward. “The health and productivity gains from ending malnutrition can elevate
an entire country’s economic growth and human development”, (UNDP 2012a, p 86). While malnutrition
can negatively impact an individual at any stage, it is during pregnancy and the first two years of a child’s
development that malnutrition can cause permanent damage to the growth, cognitive capacity, and the
immune system of the child (UNDP 2012a). Thus, the nutrition of women — prior to pregnancy, during
pregnancy, and while breast feeding —significantly impacts the human capital potential of their children.
Physical and mental development stunting, as well as the increased likelihood of prenatal diseases, are
highly associated with mothers who were malnourished prior to and during pregnancy. For a child, the
first 1,000 days of life, beginning at conception, are the most vital for development. It is during this time
frame that irreversible damage can be caused by malnutrition (UNDP 2012a). Thus, the health and
nutrition of both women and children are a vital concern for developing countries (Figure 1).
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Figure 1. Nutrition Outcomes Are at the Intersection of Food Security and Human Development Source.
UNDP Africa Human Development Report 2012a

Economists have long recognized that human capital was an important input for economic development
but stayed away from explicitly analysing the effects of investments in human capital (Shultz 1961). This
analysis was avoided for many reasons, among them that it was associated with cultural, moral and
philosophical stigmas. For many, it was offensive to consider man as a form of capital, because it
reminisced on the ugly past of treating man as property: i.e., slavery. Despite these social limitations, it
was clear that human capital was a vital input for economic development and that different levels of
investment in human capital resulted in differing rates and levels of economic return (Shultz 1961). But
the analysis of investments in human capital cannot stop there. What must now be asked is, “Are all
investments in human capital equal? And, do increases in men’s and women’s human capital have the
same effects and implications?”

For the past half century, economists, politicians, and activists alike have been promoting the suffrage,
equality and empowerment of women worldwide. But today, the importance of women’s role in
development is still not generally isolated and emphasized economically. Analysts have been wary of
postulating the idea that men and women are possibly unequal in effecting differential returns to human
capital development. Thus, our objective is to further analyze the role of women in human capital
development within developing nations. The benefits of nutritional improvements and social
empowerment of women, the nexus of intergenerational changes in human capital (Figure 2), suggests a
hypothetical model that highlights the cumulative and intergenerational importance of women’s human
capital. That is, at the margin, investments in women’s human capital, at least in rural communities and
developing nations, have greater positive implications in human capital development than do investments
in men’s. Because children are the future human capital resource of a country, it is vital to more
effectively invest in and promote the development of those intellectual and physical resources.
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Figure 2. Intergenerational Effects Source. UNDP Africa Human Development Report 2012a
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A Model for Household Production in Development Many women in developing countries participate in
the informal production/ marketing sector of the economy, but the magnitude of this role can be
undervalued. The household production function is a vital component of household welfare in developing
nations. Management plays a primary role in this function, and increases in women’s human capital
positively affect the efficiency of management and the allocation of other inputs for household food
production, especially for staples, vegetables and poultry.

Initially, most economic models of household production and consumption prescribed households as
single production and consumption bodies with a unitary structure (Doss 2013). This unitary structure
implied that there was conformity in household decision-making and that the household decision-making
process was not affected by the distribution of and access to resources within the household. The unity
structure also assumes that there are no conflicting dynamics between household members in the
decision-making process (Doss 2013). Since the initial introduction of the unitary model, research has
shown that the household decision-making process is much more complex than originally implied,
especially for households that do not fit the western assumption of the nuclear family and may have
multiple spouses and generations within a ‘family unit’. Collective models contrast to the unitary model
in that they treat the household as a collection of different decision-making units, instead of representing
the household as single conformed unit (Elad 1999). The concept of different measures of utilities for
different household members has a real effect on the evaluation of household welfare. Under the unitary
structure model, household utility was the same for all household members, because it was assumed that
they all had equal access to household resources household utility could be measured by a general
indicator such as total household income. But what if members of a household do not have equal access to
resources or there are disparities between members? Then the assumptions of the unitary structure of the
household would not hold true, and it would be necessary to find better indicators of the welfare of
different household members. Empowerment can be described as the process through which an individual
gains access to the ability to make more choices (Kabeer 1999). Women’s empowerment is often
associated with increased access to education, income-earning opportunities, health care, legal rights, etc.

Women’s empowerment also relates to increases in participation in household decision-making processes
and thus the allocation of resources within the household. Research has shown that increases in women’s
involvement in the household decision-making process have positive implications for the health,
education, and nutrition of their children (Todaro and Smith 2003). Typically, the main inputs in the
household production function have been considered to be Land (D), Labor (L) and Capital (K). The
household transforms these intermediate inputs into final goods that they can use and consume
(Ironmonger 2000). However, another component and an important input for household production to
consider is Management (M): (1) HH production Q = f (D, L, K, M) Management is a measure of the
ability to optimally allocate and organize resources in production. The quality and productivity of
management as an input depends largely on the household’s ability to internally negotiate and allocate
resources to maximize utility. Efficient management is affected by the household’s equity, education,
social climate, and experience, or the household’s accumulation of human capital. A subset of the
collective models, which treats households as a collection of decision-making units, includes cooperative
bargaining models (Doss 2013). Bargaining power is the capability of different members of the household
to exert influence on the other members. Women’s bargaining power affects their ability to participate
and negotiate in the household decision making process. Since bargaining power is a social dynamic, it is
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physically unobservable and difficult to truly capture and quantify. Yet much research strongly suggests
that education, income and assets (both physical and social) all contribute to women’s bargaining power
(Doss 2013). From the assumptions that women’s bargaining power is positively affected by education,
income and acquisition of assets (Doss 2013), and that human capital is vital for economic productivity
(Todaro and Smith 2003) as well as a function of education, health, training and empowerment, it can
therefore be implied that women’s bargaining power is also positively affected by increases in human
capital. Increases in women’s bargaining power, corresponds with their ability to participate in the
household decision-making process. Women’s participation in the household decision-making process is
associated with more equitable resource allocations and increases in child health, education, and overall
welfare. It is thus hypothesized that increases in women’s human capital have a greater positive impact on
households, communities and society as a whole than men’s. Additionally, in the biological sense, a
mother’s health and nutrition (or lack thereof) during pregnancy and breastfeeding affects the child’s
health and development, which are fundamental building blocks to the child’s human capital. Thus, a
child’s human capital is based on the accumulation of his/her mother’s human capital, posited: (2) HK=
h(Em, Ef , H ,T , MHK, Ch), Where HK= HDI, combining indicators of life expectancy, educational
attainment and income into a composite human development index....expressed as a value between 0 and
1.... “Using disaggregated HDIs at the national and sub-national levels helps highlight the significant
disparities and gaps: among regions, between the sexes, between urban and rural areas and among ethnic
groups. The analysis made possible by the use of the disaggregated HDIs should help guide policy and
action to address gaps and inequalities.” (UNDP 2013). Em= Expected Years of Schooling, Male Ef=
Expected Years of Schooling, Female H= Health (Relative Life Expectancy) T= Training MHK =
Mothers Human capital Ch = under five mortality (per 1,000 births) Through marginal analysis and due to
the amplifying and intergenerational benefits of women’s human capital, we find that investments in
women’s capital have greater positive benefits and implications for long-term food security and economic
development than traditional academic models have given credit (Huguley 2013).

Conclusions and Implications

The intent of this research was to explicitly analyze the role of women’s human capital in overall human
capital development. While much of this research focuses on improvements in women’s human capital in
relation to the benefits it has to the human capital of their children, this should not take away from the fact
that improvements in women’s human capital have positive implications in their own right. However,
what truly separates the difference between investments in men’s and women’s human capital is the
intergenerational implications of women’s human capital. We conclude with reaffirming that investments
in men’s and women’s human capital can have very different implications. In countries where inequalities
between men and women are high, investments in women’s human capital have greater positive
implications for the long-term development of such countries than do equivalent investments in men’s.
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Women’s empowerment is considered crucial for improving nutrition outcomes. Since women
are often primary caregivers, they can influence their children’s nutrition indirectly through their
own nutritional status as well as directly through childcare practices. Several studies (using direct
and indirect measures of female empowerment) have demonstrated the important associations
between women’s empowerment dimensions and their own nutrition as well as that of their
children.11 For example, in Pakistan, women’s intra-household status (measured by age at first
marriage, percentage age difference between woman and spouse, difference between woman’s
and spouse’s years of education, woman’s income, and unearned income from remittances) was
positively associated with food security among their children. In Bangladesh, greater
empowerment of women (measured by attitudes toward abuse, decision making power, and
mobility) and maternal endowments such as education and height were associated with greater
dietary diversity scores and reduced child stunting. A study in Andhra Pradesh, India, found that
measures of maternal autonomy (such as financial autonomy, participation in decision making
within the household, acceptance of domestic violence, and freedom of movement) were
associated with positive infant feeding and growth outcomes (Shroff et al. 2011). A recent study
in India found that maternal autonomy (measured based on variables that indicate a woman’s
freedom and ability to think, speak, decide, and act independently) was positively associated
with child nutritional status, albeit only for children under three years of age. In Ethiopia, a study
that analyzed correlates of female empowerment found positive effects of female bargaining
power on child nutrition and child education.

A recent impact evaluation of a project by CARE (Cooperative for Assistance and Relief
Everywhere) in Bangladesh using a rights-based livelihoods approach to address malnutrition
found that its women’s empowerment interventions had a “strong independent impact on
stunting, and the sanitation, women’s empowerment, and one poverty alleviation intervention
were found to have synergistic impacts with direct nutrition interventions”. Women’s
empowerment was measured by a score for women’s involvement in major decisions, percent of
school-aged children attending school, percent of literate adults, and percent of women earning
cash income. In South Asia, Africa south of the Sahara (SSA), and Latin America and the
Caribbean, women’s social status in the household and community were also found to have a
positive impact on the nutritional status of children (Smith et al. 2003a), and cross-country
studies have demonstrated that improvements in women’s education were responsible for almost
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43 percent of the total reduction in children underweight between 1970 and 1995 (Smith and
Haddad 2000).

On the other hand, women who are not empowered are more likely to have more time
constraints, lower mental health, less control over household resources, lower self-esteem, and
less access to information about health services.

The research linking women’s empowerment and nutrition is further supported by the evidence
that men and women within a household often have different preferences for allocation of
resources and distribute these differently based on their bargaining power within the household.

STATEMENT OF PROBLEMS:-

Women'’s involvement in household decision making (economic decisions related to finances,
expenditures, spending, resource allocation; social and domestic matters regarding marriage; and
child-related decisions such as schooling, health, and nutrition)

"1 Women’s access to or control over resources (for example, access to or control over cash,
assets, household income, unearned income, participation in paid employment)

1 Women’s freedom of movement or mobility

71 Power relations between husband and wife

"1 Women’s and men’s attitudes toward abuse and intimate partner violence, and attitudes
toward gender roles

1 Sources of power suchas media exposure, education, or paid employment10

Other, perhaps less commonly used, indicators include the following:

] Management and knowledge (for example, farm management, accounting knowledge,
managerial control of loan)

1 Marriage, kin, and sodal support (for example, social status of family of origin, assets brought
to marriage, traditional support networks, educational differences between husband and wife,
relative age at first marriage, widowhood and remarriage

1 Settings of power such as sccial hierarchies.

OBJECTIVES:-

Studies that measure women’s empowerment have used the above measures to various extents
and in various combinations. The above list merely attempts to provide an indication as to what
types of measures have been used in recent research. These measures will have more or less
relevance, depending on the level at and dimensions along which women’s empowerment can
occur. Malhotra, Schuler, and Boender (2002) lay out the various dimensions along which
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women can be empowered (economic, sociocultural, familial and interpersonal, legal, political,
and psychological) and also the different levels at which empowerment can occur: the household
and community, as well as national, regional, and global. In this conceptualization, individual-
and household-level indicators are more related to direct measures than those at the aggregate
level, such as national and regional, which are more related to indirect measures.

Because women’s empowerment is highly context specific and multidimensional, it is important
that any correlates or determinants used are measured by indicators that represent a balance
between universal indicators of empowerment that correspond with internationally agreed-upon
indicators on gender equality and rights, and context-specific locally defined indicators that are
in line with respective sociocultural interpretations of empowerment.

CONCLUSION:-

Gender equality and women’s empowerment—recognized as one of the Millennium
Development Goals—have been presented as critical goals in their own right, as well as potential
drivers of poverty reduction. Smith et al. (2003a) conceptualize improving women’s status16 in
two ways: (1) by eradicating discrimination based on gender to create a “level playing field for
women and men” such as ensuring equality in access to human and physical capital and political
participation, and (2) by proactively promoting catch-up in women’s status by implementing
programs that specifically aim to empower women. Section 5 is divided into two main
subsections: the first briefly discusses eradicating gender discrimination as a structural
foundation for the second, which reviews three specific interventions.

Structural Interventions that aim to Eradicate Gender Discrimination. Public policy can take
many different approaches in aiming to eradicate gender discrimination and ensure that women
have the same economic, social, cultural, political, and civil rights protected and realized as men
do. Structural interventions that help to reduce gender gaps in political voice and participation
and in access to public services, productive assets, and resources form an important foundation
for eliminating.
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Abstract

The social development theory attempts to explain qualitative changes in the structure
and framework of society, which help the society to better realize its aims and objective.
Health is also an important indicator of social development. The Indian non-health
seeking behaviors of people especially of women, emerging epidemics, absence of
effective health policies, less available health facilities, low finance somehow results in
slow down the process of social development. The women are not only discriminated by
gender but deprived of developmental opportunities available for her. The social work
profession has emerged as helping process to sustain development with its holistic
approach as far as women empowerment is concerned. The profession has not only
bridged the gaps coming across but provided right based approaches to people those are
either sufferers or affected. The participatory approach in health system not only insure
the participation of all but signify their decision making too. The present paper is little
part of research but more of reviews to highlight the role of professional social work in
social development and through health approach. Objectives: 1.To find out the role of
social work profession in social development and women empowerment.2.To analysis the
role of social work profession in health system. Methodology: The methodology includes
reviews of health studies (HIV/AIDS, ART Treatment, and Adherence), social work
profession, and women health. Analysis: The studies show that health system needs to be
developed through comprehensive planning, and social work profession is very much
helpful in overall social development and women empowerment. Conclusion: Therefore
it is recommended to promote strongly social work profession in the process of social
development and women development.

Key words: Health, Social Development, Women Empowerment, HIV/AIDS and
Adherence.
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Introduction

According to the publication ‘Gender and Sustainable Development’ of Organization for Economic
Co-operation and Development, The female half of the world’s human capital is undervalued and
underutilized the world over. Better use of the world’s female population could increase economic
growth, reduce poverty, enhance societal well being and help ensure sustainable development in all
countries(OECD, 2008).

Sustainable development requires the healthy development of the country that is development without
impacting the environment and human health. Human health is determined by a broad variety of external
and internal factors. These factors include individual behaviors, the quality of genetic, quality and
accessibility of health care and the wide-ranging external environment such as the quality of water, air
and living conditions (Hernandez and Blazer, 2006)

As the development community takes stock of progress made over the past 14 years towards the MGDs,
the women issues and problems that still compromise women’s rights and hinder their empowerment take
centre stage. Women empowerment and equality is a fundamental human right and critical to achieve
development objectives including health, women’s increased participation, control of resource including
land, access to employment and education are crucial for promoting sustainable development. Improved
health outcomes for women can help to strengthen their own agency and empowerment. Healthy women
are more able to actively participate in society and markets and take collective action to advance their
own interest.

Attention to women’s issues is essential because of the discrimination women continue to face in many
aspects of their lives.

Studies show

Women perform the majority of the world’s work, but control a disproportionately small share of its
resources. In much of the world, economic, political, social, and cultural forces operate unfavorably for
women and girls. As a result, women are adversely affected in the areas of education; health care,
including reproductive and mental health; crime, especially as victims of violence; employment; and
social welfare, especially income maintenance programs. The well-being of women and their families is
negatively impacted at all stages of the life cycle, from girlhood through old age. The social work
profession has a long-standing commitment to the elimination of all forms of discrimination against
women. It is vital for policymakers to develop a critical consciousness about gender that enables its
ramifications to be made visible in every issue, in every policy, and in every practice. We are very
pleased with the President’s creation of the Council on Women and Girls and hope this Council will
analyze all policies and practices for their gender effect.

Attending to the well-being of women and girls is essential to social and economic development
worldwide, as reflected in the inclusion of promoting gender equality and the empowerment of women as
Goal 3 and the improvement of maternal health as Goal 5 among the eight goals of the United Nations
Millennium Development Project (2007). Specific targets in Goal 3 include the elimination of gender
inequities at all levels of education, equal participation of women in non-agricultural wage-based
employment, and their equal representation in national parliaments. Investing in maternal health prevents
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needless deaths and disability among both women and young children. Because women bear the world’s
children and do the majority of child- and family-care related work in all societies, self-determination in
child-bearing and access to the full range of reproductive health care services are essential, but
international aid for these services is currently declining or restricted in use. In addition, in many parts of
the world gender ratios in the numbers of children under 5 who are underweight; among those enrolled in
primary and secondary education and in population literacy; in HIV prevalence, condom use, and correct
HIV knowledge; and in unemployment among young people (15-24) must also be addressed (United
Nations, 2007). Women and girls are also affected differently by wars and other armed conflicts and their
consequences, such as war rape and forced migration (Jansen, 2006; Farwell, 2004; UNFPA, 2006), and
historically and presently they have played a key role in peace-making efforts globally (Sullivan, 1993;
Ross-Sheriff & Swigonski, 2006). Globalization itself is having a profound impact on women and girls
worldwide (Dinerman, 2003; Ross-Sheriff, 2007), often to the benefit of the global North and to the
detriment of those in the global South.

Role of professional Social Work in Women empowerment and Social Development

Global definition of Social Work profession: “Social Work is a practice based profession and an
academic discipline that promotes social change and development, social cohesion and empowerment and
liberation of people. Principle of social justice, human rights, collective responsibility and respect for
diversities are central to social work. Underpinned by theories of social work, social sciences, humanities
and indigenous knowledge. It engages people and structures to address life challenges and enhance well
being (IFSW and IASSW, 2014).

The social work profession has a long-standing commitment to the elimination of all forms of
discrimination against women. Social work is among the most value based of all professions as it has
access to a far wider range of information and knowledge related to values and ethics then other
practitioners (Reamber, 2005).Social work is the practice of intervening in the lives of individuals who
need assistance in the act of everyday living. (Hall, 1997 & Cedersund, 1999) defined social work as an
exercise in engaging with people to facilitate the telling of their story around a particular problem relating
to their well-being.

The Ecological Model

Ecological model for understanding violence

Societal Community

Source: Heise etal., 1999; Krug et al., 2002; CDC, 2004
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The ecological model provides a framework in which health issues and health care decision-making are
considered through multiple levels of influence, including individual, interpersonal, institutional,
community and public policy level determinants. The model also promotes a view of behaviors as it
affects and is affected by the social environment, and through the consideration of these levels of analysis,
healthcare professionals will be able to better identify areas in need of health promotion program (Leroy
et. al (1988).

In Zastrow’s views an ecological model tries to improve copping patterns so that a better match can be attained
between an individual’s need s and the characteristics of his/her environment. People in our society continually
interact with many systems (Figure 4.1).

Table 4.1: The different roles of social worker

Enabler As enabler a social worker identifies and clarifies social problems and
articulate needs.

Broker Link individuals and group with different community.

Activist Seeks change, shift in power, and resources to disadvantaged groups.

Advocate For client’s rights, acts as advocate, an active, direct role.

Mediator Intervention in disputes, find compromises and solution, reconcile and
agreement :a neutral role

Negotiator Mutually acceptable agreements, Conflict bargaining and compromise.

Educator Giving information, teaching adaptive skills, communicator.

Initiator Call attention to a problem

Empowerer By improving circumstances helps to increase strengths.

Coordinator In an organized manner brings different components.

Group facilitator | Being a leader of group activities.

Public speaker Inform regarding available resources, advocates new services.

Researcher Conduct research through studying literature and evaluating the outcomes.

(Source: Spies, 2007)

Recommendations

It is vital for policy maker to develop a critical consciousness about gender that enables its ramifications
to be made visible in every issue in every policy and in every practice.

Health and Behavior health: There is a need to ensure adequate access, funding and increased research
on health and behavioral health services and issues that address the special needs of women. In addition
required funding should be available for prevention and intervention efforts that address all forms of
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violence against women across the life span , including adequate health and behavioral health services ,
crime victim assistance services etc.
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Abstract
A very recent study by AAUW (American Association of University Women)
(2016) reveals that women working full time in the United States typically were
paid just 79 percent of what men were paid for the same education, designation
and working hours, showing a gap of 21 percent. The wage-gap has narrowed
since the 1970s due mainly to women’s progress in education and workforce
participation and to men’s wages rising at a slower rate. But progress has stalled
in recent years, and the wage-gap does not appear likely to go away on its own.
Interestingly, the study further points out that as a rule, earnings increase as
years of education increase for both men and women. However, while more
education is a useful tool for increasing earnings, it is not effective against the
gender wage-gap. At every level of academic achievement, women’s median
earnings are less than men’s median earnings, and in some cases, the gender
wage-gap is larger at higher levels of education. Similarly, the 10™ ‘Swiss Annual
Report on Gender Parity’ (2015) revealed the latest figures calculated for wages
in European countries. The study was found that the average full-time salary for a
working woman was dollars 11,102 per year; little more than half the male
average of dollars 20,554; making it a wider wage-gap than that in the United
States.
World Economic Forum (WEF) in year 2015 estimated that it will be another 118
years before women around the world can expect equal pay.
The present paper attempts to find out the Indian scenario.
Keywords: Gender Discrimination, Unequal Wages, Social Stigma.
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Introduction

All the way through in the history of mankind, there has been discrimination in some form. It
was colour of skin, gender, religion, caste, appearance, beliefs, etc. that created the premise for
bias. Today, the most talked about form which is prevalent worldwide is the inequality in wages
based on gender. Women who are equally trained and educated having the same experience as
men are not getting equal pay. This form of inequality spurt from the common belief that men
are more efficient in the chosen career since women need to additionally look after the home and
children.

There has been a long fight for gender equality at the workplace in rest of the world and in India
also. The Vishakha-Guidelines of 1997 and the ‘Sexual Harassment at Workplace (Prevention,
Prohibition and Redressal) Act was passed on 23 April 2013, as a result of the fight of Indian
women for this cause. (Kapur, 2013) However, on other fronts also women face many challenges
such as discrimination, chauvinism, oppression, wage-gap, violence, etc.

The gender pay-gap or unequal wages is also a form of discrimination and inequality that affects
women’s well-being and hampers their progress.

The Gender Wage-Gap:

A significant gender wage-gap existsin all parts of the world. ‘In America, it is present
from Wall Streetto Silicon Valley to Hollywood. Even in the medical profession, there
are substantial wage-gaps. Women earned on an average 59.8% of men’s pay in 1963, and today,
the wage ratio is 77%.” (Gupta, 2015) ‘This means that women have to work approximately 60
extra days, or about three months, to earn what men did by the end of the previous year.” (Pew
Research, 2015) World Economic Forum (WEF) in year 2015 estimated that it will be another
118 years before women around the world can expect equal pay.

How to measure the Gender Wage-Gap?

According to Kochhar (2013) the gender wage-gap is defined as, ‘the relative difference in the
average gross hourly earnings of women and men within the economy as a whole’.

Gender wage-gap can be calculated by taking in consideration weekly earnings also. But such
calculations may differ from weekly earnings. People all over the world prefer to calculate
gender wage-gap on hourly earnings because that nullifies the differences in earnings due to
differences in hours worked. ‘Women are twice as likely as men to work on part-time basis.
Around 26% women and only 13% men in the world work part time.” (Kochhar, 2013)
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If one really wants to know whether males and females get equal pay for equal work or not, the
hourly pay measure system would prove the best. It facilitates the comparison between male and
female pay for a fixed amount of work time. In a model situation, one should measure the
influence of occupation and qualifications on payment made. So that difference in pay for
different genders within the same profession having same qualifications can be measured.
However, to make it practically convenient, the gender wage surveys normally select a
manageable sample size and calculate the hourly earnings of both the genders in similar
occupation.

Gender Wage-Gap situation in the world:

In Kirchgaessner’s (2015) view, women’s pay still lags nearly a decade behind, according to the
World Economic Forum, meaning that what they are paid now on average is the equivalent of
what men were paid in 2006. And the outlook is gloomy. At current rates of change, the World
Economic Forum (WEF) estimates it will be 118 years before women around the world can
expect equal pay.

‘In 2012, the European Union average was estimated at 16.4 %. This indicator has been defined
as unadjusted (E.g. not adjusted according to differences in individual characteristics or other
observable characteristics that may explain part of the earnings difference) because it gives an
overall picture of gender discrimination and the inequalities in the labour market that explain
gender differences in pay.” (Gonzalez, 2012) “Women are close to half of all employees in the
United States, they are half of all workers with college degrees, and they are the co- or main
breadwinners in close to two thirds of families with children, yet they persistently earn less than
men. Whether the gender wage-gap is measured based on annual, weekly or hourly earnings,
within or across occupations, women’s median earnings are lower than men’s.” (Costello, 2016)

In other countries the situation is more or less the same. ‘In Botswana from African sub-
continent, men still earn more than women, but the situation is improving rapidly. A proactive
women’s movement and a receptive government have combined to narrow the gender wage-gap
considerably. In Charmes’s view, the wage-gap is not 100% fixed, but in general women now
have the same opportunities as men.’

On the other side of the world, Denmark has a reputation for gender equality, with a strong
welfare state and 75% subsidised day-care, enabling at least three-quarters of women to work.
But recent figures show there is still a gender wage-gap of 16.4%. The Republic of Ecuador is
situated at the northwest part of South America bordered by Peruin the south and the
east, Colombia in the north and the Pacific Ocean in the west. In Ecuador women are paid
between 17% and 24% less than men, and that the gap was widest in rural areas. (Kirchgaessner,
2015; Grimley, 2015)
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Table: No: 1: Country wise Gender Wage-Gap in percent

Gender Gender
Country wage Country wage
Gap in % Gap in %
Belgium 10 Italy 6.7
Bulgaria 14.7 Cyprus 16.2
Czech Republic 22 Latvia 13.8
Denmark 14.9 Lithuania 12.6
Germany 22.4 Luxembourg 8.6
Estonia 30 Hungary 20.1
Ireland 14.4 Malta 6.1
Greece 15 Netherlands 16.9
Spain 17.8 Austria 23.4
France 14.8 Poland 6.4
Croatia 18 Portugal 15.7
Romania 9.7 Finland 194
Slovenia 25 Sweden 15.9
Slovakia 21.5 United Kingdom 19.1
Russian Federation | 32.8 USA 21
China 22.9 Argentina 27.2
Brazil 24.4 India 40
(Source: European Commission, 2016 and Eurostat, 2016, ILO-
Global Wage Report-2015)

The above figures show that world over there is inequality in the wages of men and women. The
economic recession and the global financial crisis started in tear 2008 have added fuel to the fire.

60



Factors influencing Gender Wage-Gap:

There are several complicated and interlinked factors that create and perpetuate the gender pay-
gap. They are as follows...

— Straight Distinction:

For some jobs women are paid less than men, even if the nature of the job is the same. This
creates a direct wage-gap based on gender. Many a times, women earn less than men for the
same type of job since women'’s ability is valued that way. E.g. Men nurses and Ward Boys are
paid higher salaries than females. As per Times of India (23.7.2014) only 36% of female
employees are promoted to a supervisory position, while 52% of male staff get promoted to a
supervisory rank.

— Indirect Underrating of Women’s Performance:

It is observed that job recruitment is done eyeing comparable skills, qualifications or experience
of men and women. But the departments dominated by women receive less pay as compared to
the sections dominated by men. Not only the pay but even the career progression is different for
men and women and many times it is in favour of men. Whenever there is equal education more
value is attached to the responsibility given to men in order to differentiate in the wages. E.qg.
Women cashiers in supermarkets usually earn less than the male salesmen, Female grade four
employees in organisations earn less than their male counterparts. As per the Monster report in
India (Times of India- 23.7.2014) the gross salary of a male IT worker is Rs 359.25 per hour
while a female receives Rs 254.04 per hour and this disparity possibly emerges from the fact that
men get promoted to supervisory positions more often than women.

— Division of labour and fields of work:

The gender wage-gap is encouraged by the fixed patterns of job seeking done by men and
women who are influenced by the social norms. Even today men and women are inclined
towards different jobs and dominate certain sectors of jobs. E.g. Women prefer to take up jobs in
the fields of Teaching, Nursing, Care giving, Cleaning, Sedentary office jobs; while men fancy
outdoor, marketing, supervisory jobs. Since in many countries even today woman’s income is
considered supplementary to family income, she tends to work in lower skilled, lower valued and
lower paid occupations. Women are under-represented in managerial jobs and authority
positions. ‘In the developed world of European Union there are only 17% women who are board
members of the big corporate houses and only around 4% chair-persons of boards, scientists and
engineers.” (Gonzalez, 2012)
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— Social Stereotypes:

Traditional mind set and socio-cultural stereotypes tend to influence the choice of educational
branch, careers and employment. ‘Even while around the world 60% graduates are women, they
are a minority in fields like mathematics, computing and engineering.” (PEW Research Centre,
2015)

The socio-cultural stereotypes dictate women to take employment closer to residence, in
environments which are so called safe due to domination of women, less technical jobs, office
time jobs without shifts, flexible timings to attend to child and elderly care, jobs with lesser
responsibility to avail vacations, etc. All this may culminate into women getting paid lower
salaries in spite of their education and expertise.

— Balancing act of work and personal life:

Sharing of domestic responsibilities such as cooking, domestic work, care giving, child rearing,
etc. are not equally shared and are primarily considered as inherent duties of women, even today.
This makes it difficult for women to strike the work-life balance. In case of illnesses of the
dependent members of family such as old parents or young children, women tend to take leave,
sacrifice their career goals or leave the job. In addition there are very less affordable and good
support systems available to women such as child care and elderly care facilities in India. This
situation is equally bad in progressive European countries. As indicated by Gonzalez (2012),
across Europe around 32% of women work part-time, compared to only around 8% of men.

62



Towards Equality: Women and Development

ISBN: 978-81-9244513-7

Table: No: 2: Ranking of Countries on Gender Equality

Sr. | Top 10 Bottom 10
No | Countries Countries

1 | Iceland Yemen

2 | Norway Pakistan

3 | Finland Syria

4 | Sweden Chad

5 | Ireland Iran

6 | Rwanda Jordan

7 | Philippines Morocco

8 | Switzerland Lebanon

9 | Slovenia Mali

10 | New Zealand Egypt
(Source: Grimley, World Economic Forum 2015)

Researches on ‘gender wage-gap’ mainly concentrate on gender disparity in education, work
experience, treatment at workplace, employment opportunities and fields of employment for men
and women. If these parameters are gender specific they definitely cause the labour market
requirements and demand supply ratio play crucial role in this regard. Moreover, the type of
industries and occupations preferred by men and women with certain working specifications as
time, nature of job, skill-set, etc. further influences the wage-gap.

The Indian Picture:

As per ‘World Bank’ (2014) figures, the work force participation rate of Indian women is as low
as 27%. Men are still seen as the primary breadwinners by society. Due to this mindset whenever
work is available, it is the men who opt for it, whereas women have the alternative option of
choosing to get married and help at home. Most Indian men and family members, across
religious, caste and class distinctions, expect women to serve their families, do all the household
work, have children and look after the young ones. And all this domestic labour is completely
unpaid in India. And for those who choose to work there is wage pay-gap at workplace. ‘The
jobs that women undertake are low-paid with poor working conditions and rights. There is a need
to improve these aspects. The big challenge is to generate women-specific or women-oriented
jobs that would ensure an increase in their work participation rates and perhaps their labour force
participation. With a rise in educational levels, and consequently in urban women’s aspirations to
enter high-paid jobs, the potential for utilising opportunities arising from global or local labour
markets also increase.” (Rustagi, 2013) Zaidi (2015) disclosed that in spite of having rules
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against gender discrimination, the corporate houses do not pay their women employees as much
as their male counterparts. This survey done in collaboration with an established recruitment firm
in New Delhi involving nearly 36,000 employed men and women found that the median wage
earned by women was 27% lower than that of men. According to the Monster Salary Index India
IT Sector Report 2014, only 30% of the total IT sector workforce in India is women and the
fairer sex also faces a huge gender wage-gap of 29 %.(Times of India, 23.7. 2014)

Paycheck (2011) gives analysis of data collected from 16,500 employed persons across India.
Out of which 13,729 were males and 2771 were females. Data was collected over a period of 6
years (from 2006 to 2011). Some striking facts emerged from this study...

= A wide gender wage-gap exists in India. The average gender wage-gap is approximately
54% for years 2006 to 2011.

= As the education level increases, the gender wage-gap increases in most of the cases. The
gender wage-gap is lowest for Plus 2 or equivalent education level at 11.54% and is
highest for Post Doctoral Education level at an alarming 180%.

= The gender wages gap varies across Indian States. The gender wage-gap is highest in the
state of Assam and Rajasthan at 64% and 59% respectively. The gap is relatively low in
the southern part of India. The gender wage-gap is lowest for New Delhi at 20%.

= Men and women with same work experience are not paid equally. Gender wage-gap is
low at junior level (up to 10 years of work experience wage-gap is 49.37%) and high at
senior levels (work experience of 31 to 40 years —wage-gap found was 1117.34%).

= The gender wage-gap has narrowed over the years. It was above 70% before 2008 and
has come down to almost 40% in 2011.

Figure: 1: Gender Wage-gap in India during year 2007-2011

Graph 1 GenderPay Gapin India

~&— Percentage difference in Salary of Females
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(Sburce: Paycheck.in.(2016) Indian Institute of Management, Ahmedabad.)
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Conclusion:

Studies show that due to the social stigma attached to womanhood, in spite of equal education,
skills and competencies, women in the entire world face wage inequality. Women have more
career interruptions or they work for shorter hours than men since they need to fulfil
responsibilities on family and domestic front. This has a negative impact on their career
progression and promotion prospects resulting in less financially rewarding careers. Kochhar
(2013) argues that some of it is due to differences in the types of jobs (occupations) women and
men do and some of it is due to the effects of parenthood on women and men. Research also
suggests that women may not negotiate for higher wages as aggressively men or women may be
more likely to trade-off higher wages for other amenities, such as flexible work hours.

The hope for improvement in this situation is that various articles of the ‘Constitution of India’
attempt to ensure that there is no prevalence of gender wage-gap. With increasing educational
levels, social status and urbanisation the gender wage-gap is very slowly decreasing in India.
However, more awareness and efforts in reducing social stigma can make a positive difference in
women to access better jobs and men to accept employment of women and make required
adjustments in family life.

We support and reiterate the words of Klaus Schwab- founder and executive chairman of the
WEF (World Economic Forum) that ‘We need to create a world where women’s contributions
and ideals are as valued as those of men. Gender parity in our thinking and actions will be
critical in helping to ensure that the future is served by humanity and not threatened by it!’
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Abstract

‘Gender’ is a socio-cultural term referring socially defined roles and
behaviors assigned to ‘males’ and ‘females’ in a given society;
whereas, the term ‘sex’ is a biological and physiological phenomenon
which defines man and woman. In its social, historical and cultural
aspects, gender is a function of power relationship between men and
women where men are considered superior to women. Therefore,
gender may be understood as a man-made concept, while ‘sex’ is
natural or biological characteristics of human beings.

Keywords: Gender Disparity, Education Employment

Gender Inequality, in simple words, may be defined as discrimination against women based on
their sex. Women are traditionally considered by the society as weaker sex. She has been
accorded a subordinate position to men. She is exploited, degraded, violated and discriminated
both in our homes and in outside world. This peculiar type of discrimination against women is
prevalent everywhere in the world and more so in Indian society.

“No nation, no society, no community can hold its head high and claim to be part of the
civilized world if it condones the practice of discriminating against one half of humanity
represented by women.” — Prime Minister Manmohan Singh

The only concern here is gender disparity.
Definition and Concept of Gender Disparity:-

‘Gender’ is a socio-cultural term referring socially defined roles and behaviors assigned to
‘males’ and ‘females’ in a given society; whereas, the term ‘sex’ is a biological and
physiological phenomenon which defines man and woman. In its social, historical and cultural
aspects, gender is a function of power relationship between men and women where men are
considered superior to women. Therefore, gender may be understood as a man-made concept,
while ‘sex’ is natural or biological characteristics of human beings.

Gender Inequality, in simple words, may be defined as discrimination against women based on
their sex. Women are traditionally considered by the society as weaker sex. She has been
accorded a subordinate position to men. She is exploited, degraded, violated and discriminated
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both in our homes and in outside world. This peculiar type of discrimination against women is
prevalent everywhere in the world and more so in Indian society.

The root cause of gender inequality in Indian society is as follows:

Patriarchy system

Ancient Hindu law given by Manu

Women themselves accepted as they are subordinate position to men

Extreme poverty and lack of education are also some of the reasons for women’s low
status in society.

By considering above causes,

Educating girl child is still seen as a bad investment because she is bound to get married and
leave her paternal home one day. Thus, without having good education women are found lacking
in present day’s demanding job skills that’s why they lack in job market.

If we see the Gender Disparity index the truth will come in front of us. Gender Disparity is also
reflected in India’s poor ranking in various global gender indices.

UNDP’s Gender Inequality Index- 2014: India’s ranking is 127 out of 152 countries in the
List. This ranking is only above Afghanistan as far as SAARC countries are concerned.

World Economic Forum’s Global Gender Gap Index- 2014: India’s ranks at 114 in the list of
142 countries of the world. This Index examines gender gap in four major areas:

Economic participation and opportunity.

Educational achievements.

Health and life expectancy.

Political empowerment

o Female literacy is at 65.46% in 2011 as against 82.14% of male literacy. This gap
indicates a wide gender disparity in India that Indians do not give enough importance to
the education of girls.

o All these indicators points towards the sorry state of affairs in India regarding gender
justice and women’s human right. Though every year government starts various schemes
and programs apart from existing ones for the benefit and empowerment of women but
on the ground there are not enough visible changes. The change will appear only when
the mind set of Indian society would change.

5. Educated women are capable of bringing socio-economic changes. The constitution of
almost all democratic countries, including India, grantees equal rights to both men and
women. But Patriarchy system , Social Structure of Religions and Illiteracy, poverty,
decline of household industries, competition from factories, and technological changes
are the major barriers for women employment.

To deal with this Gender Disparity Education is the only way . By Educating Women we can

empower the women and also bridge the gap between Gender inequality.

howphpE
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Through the Women Education We can achieve following Goals:

Economic development and prosperity: Education will empower women to come forward and
contribute towards the development and prosperity of the country.

Economic empowerment: So long as women remain backward and economically dependent on
men, the helpless condition of them cannot be changed. Economic empowerment and
independence will only come through proper education and employment of women.

Improved life: Education helps a woman to live a good life. Her identity as an individual would
never get lost. She can read and learn about her rights. Her rights would not get trodden down.
The life or condition of women would improve a lot, if we take a broad outlook in the field of
female education.

Improved health: Educated girls and women are aware of the importance of health and hygiene.
Through health education, they are empowered to lead a healthy life-style. Educated mothers can
take better care of both herself and her baby.

Dignity and honor: Educated women are now looked upon with dignity and honor. They
become a source of inspiration for millions of young girls who make them their role-models.

Justice: Educated women are more informed of their rights for justice. It would eventually lead
to decline in instances of violence and injustice against women such as dowry, forced-
prostitution, child-marriage, female foeticide, etc.

Choice to choose a profession of her choice: Educated women can prove be highly successful
in the fields of life. A girl-child should get equal opportunity for education, so that, she can plan
to become a successful doctors, engineers, nurses, air-hostesses, cook, or choose a profession of
her choice

Conclusion

Women Empowerment is now considered a human rights issue. Gender disparity cannot be
fully eliminated merely by the legal and administrative measures. The educated people should
develop a national consciousness of the positive impact of gender equality. There is a need for
changes in perception towards women. The human society would be most advantaged only if
women are treated equally and are not deprived of their rights. Let us hope for a society where
women are not discriminated because of their gender.
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Abstract

‘MATRU Eva Bhava’ is a saying in Sanskrit which equates the mother
with the Gods. It represents the Indian sentiment which places the
mother above every one; however it has only been a lip service. In
reality it exists only in books. In India, in the rural area, sex
discrimination begins at birth and prevades throughout a women’s
life, from childhood through adulthoods to old age. Women receive
lowest priority when it comes to health. The main drawbacks in
women’s development have thus been mainly early marriages,
repeated pregnancies, lack of education, formal and non-formal and a
preponderance of social prejudices along with lack of independent
economic generation activity or independent assets. Approaches
towards improving women’s health must start from improving the
health of new born females, giving her education, equal rights must
start in the cradle.

Education plays a vital role in the health status of the people. And
women’s education is of paramount importance. It is rightly said
“Teach a mother to be healthy and she will teach the rest of the
mankind”. Hence, we must concentrate on teaching women the need
for containing the ever increasing population. Studies have shown that
educated women up to university level and have an average of only
two children compared to illiterate women who have an average of six
children. This has been proved effectively in Kerala.

Keywords: Women'’s education, women’s health.

‘MATRU Eva Bhava’ is a saying in Sanskrit which equates the mother with the Gods. It
represents the Indian sentiment which places the mother above every one; however it has only
been a lip service. In reality it exists only in books.

If we continue to ignore the women’s situation can we ever hope to attain Health for all, even
long after the year 2016. Not only do women have special health needs because they bear and
nature children, but they do most of the caring for their families good health is founded in the
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family. So if women are ignorant, malnourished, over worker and if they have large numbers of
children starting at an early age, then the health of their families as well as their own health will
continue to suffer. It is their health and their level of education that will to a large extent
determine the health and productivity of future generations of both the sexes.

In the changing society, women is no more playing her age old traditional role of being confined
at home. She plays multiple roles ranging from child bearing child rearing, doing domestic
works, a woman of the house and bread winner to maintain the family. In majority of cases she is
ill-prepared to perform.

Women are partners in development, but their contribution as wives, mothers, income earners
and community members, often goes unrecognized and undervalued. Over work and stress affect
women’s health and that of their families. The net effect of the cultural, social and economic
biases that women suffer from are reflected in their excessive mortality, poor health, inadequate
access to health care and medical services and increasing gap between men and women in
literacy, education, training for employment and employment status. This difference has widened
from urban to rural society. In the rural India traditional practices regarding marriage and the
status of the daughter-in-law in the household, along with the practices associated with
pregnancy, child-birth, lactation, fertility control and health care utilization further aggravate the
health impairment of women. In rural societies parents wish to marry of their daughter as soon as
they attain puberty. This custom precludes girls from achieving an educational status comparable
to that of boys. This lack of education then prevents women seeking alternative role in life.

‘Yet ‘non-salaried” women peasants or housewives, for example, carry huge responsibilities
which may prevent them from spending time on health promotion and family care. Their heavy
work load is never counted as ‘employment’ and therefore they are not covered by protective
legislation.

Knowledge acquired in the past few decades has clarified the biological and social bases
underlying the health and health care of mother. This knowledge has strengthened the scientific
justification for maternal health care. If the family health is to be attained, the health needs o
mothers must be considered the first priority.

Health Status of Mothers

In India, in the rural area, sex discrimination begins at birth and prevades throughout a women’s
life, from childhood through adulthoods to old age. Women receive lowest priority when it
comes to health.

Infant mortality is clear indicator of unequal priorities and sex discrimination. Universally male
infant mortalities are always higher but in Indian it is not so. The disparities are even more
marked in the rural areas. Approaches towards improving women’s health must start from
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improving the health of new born females, equal rights must start in the cradle. Indian
constitution proclaims equal rights to men and women but does it have any effect?

In any community women of child bearing age from 15 to 45 years constitute approximately 20
per cent. In addition their is no other period in human life span when beliefs, customs and value
affect the health care as much as they do at the time of pregnancy and child birth.

The main drawbacks in women’s development have thus been mainly early marriages, repeated
pregnancies, lack of education, formal and non-formal and a preponderance of social prejudices
along with lack of independent economic generation activity or independent assets.

The strategy thus has to be three-fold of education, employment and health. They are
interdependent and dependent on the total developmental process. In addition, the voluntary
adoption of the small family norm has to be promoted among all couples.

The major and essential action for women’s health and status takes place within the family. She
needs supports from family and the community on reshaping her life. If only this is achieved,
women will rise from her lowly depths to her rightful place as equal to man.

Education plays a vital role in the health status of the people. And women’s education is of
paramount importance. It is rightly said “Teach a mother to be healthy and she will teach the rest
of the mankind”. Hence, we must concentrate on teaching women the need for containing the
ever increasing population. Studies have shown that educated women up to university level an
have an average of only two children compared to illiterate women who have an average of six
children. This has been proved effectively in Kerala.

Studies have also shown in West Africa that women in the higher income groups have lower
fertility than illiterate women. The better educated the women, the higher her social status, the
greater her economic power, the more she will demand and achieve control of her own fertility.
Hence women must try to motivate the Government and the public to accelrate women’s
education and employment. Every parent must be influenced to afford equal educational
opportunities to their daughters like their sons.

Another area that should be added is adult education programmes, Educated women can take this
as a challenge to follow the dictum ‘Each one teach one’ and promote this aspect. This can also
be merged with the activities of Mahila Mandal’s in rural areas and slums which mainly
concentrate on social activities and health education.

Conclusion:

The strategy has to be three-fold of education, employment and health. They are interdependent
and dependent on the total developmental process. In addition, the voluntary adoption of the
small family norm has to be promoted among all couples.

73



Towards Equality: Women and Development ISBN: 978-81-9244513-7

The major and essential action for women’s health and status takes place within the family. She
needs supports from family and the community on reshaping her life. If only this is achieved,
women will rise from her lowly depths to her rightful place as equal to man and this is possible
mainly through women’s education.
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Abstract

The present study focuses upon the available employment opportunities
at the central, state, district, block and village levels. There is so much
happening at national as well as international level for the women with
disabilities in different acts, policies and schemes. Recently the govt. of
India and Prime Minister Sri. Narender Modi launched the National
Skill Development for the disabled people also. In this paper the
investigator will discuss his experience in the field of rehabilitation for
the employment of women with disabilities. The objectives of the study
are to explain the various employment skills for these people.

Keywords: Women with Disabilities, NHFDC, acts, policies and
schemes.

Women with Disabilities

Women with disabilities have a double discrimination, both on the grounds of gender and of
impairment. The social status of disabled women varies according to individual circumstances
and to the community in which they live. There is ample evidence that women with disabilities
experience major psycho-social problems and they have been restricted to home-based activities,
while men are likely to be supported in more public and outward-looking avenues. Being a
woman they do not have access to better education or find a suitable job. The society thinks that
she cannot be a “good wife”, or a “good mother”. This is because of the capitalistic attitude of
the society. They are often denied opportunity to interact with others and gain skills to prove
their skills due to the discriminatory attitudes. Isolation and confinement based on culture and
traditions, attitudes and prejudices often affect disabled women more than men. This isolation of
disabled women leads to low self-esteem and negative feelings. Therefore, the needs of girls with
disabilities may be more special than needs of any other groups and have to be addressed in all
spheres of education. Regarding education, boys with disabilities attend school more frequently
than girls with disabilities.
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The women with disabilities are twice to three times more likely to be victims of physical and
sexual abuse than non-disabled women. Their access to reproductive health care is minimal and
as a result they suffer greater vulnerability to reproductive health problems and sexually
transmitted diseases. There is a lack of awareness regarding women with disabilities and
reproductive health needs. More often than not, it is assumed that they do not form part of the
target groups because being disabled is associated with being sexless or asexual. Many parents of
young girls with disabilities are often advised to remove the uterus of their wards for safety
reasons.

Indian Disabled Women

A recent national survey of disability organizations revealed a very grim situation for disabled
women in India. Women formed only 28.45% of the entire strength of the decision-making
bodies, with disabled women comprising a mere 3.71%. Only 25% of the program beneficiaries
were disabled women, and the percentage of girls receiving education was only 38.34. Disabled
women's issues were identified as a priority area at a national two-day conference on
employment and disability. At the disabled women's panel, it was pointed out that while "a lot of
organizations are working for women and for the disabled respectively, very few initiatives have
been taken in India to tackle the exclusive problems of women with disabilities."”

Different Aspects of Women with Disabilities

Education

Women with disabilities do not form a homogeneous group. For example, the mentally ill and
mentally retarded, the visually, hearing and speech impaired and those with restricted mobility or
with so-called “medical disabilities” all encounter different barriers, of different kinds, which
have to be overcome in different ways. Traditionally, schools for disabled children are most
commonly segregated institutions for those with visual, hearing and intellectual impairments.
Girls with extensive physical disabilities have even less opportunity for schooling. The few
special schools, concentrated in large cities, have residential facilities; the residential system
discriminates against access by girls. So long as education for people with disabilities is largely
confined to a segregated system, only a few disabled girls and women will be benefited.

Education is the key to the advancement of women and girls with disabilities as it provides
access to information, enables them to communicate their needs, interests and experiences,
brings them into contact with other students, increases their confidence and encourages them to
assert their rights. Without a basic education, their chances for employment are almost nil.
Hence, there is an urgent need to consider policies and programmes that will place greater
emphasis on the participation of women with disabilities in the mainstream education system.
Certainly the challenges are great. In the year 2003 Ministry of social justice and empowerment
has introduced novel scheme of providing scholarships for people with disabilities to pursue
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higher education. The important feature of this programme is it reserves 50% of scholarships for
women with disabilities.

Social exclusion

Women with disabilities, especially from rural areas, are likely to be left out of family
interactions and community activities. A study conducted (Emily et al 2002) demonstrated
culturally appropriate form independent group living to have a beneficial impact on the women's
levels of sociability and their confidence to venture out in public or to social functions. Together,
confidence in their abilities was strengthened and they could carry out their business with mutual
support. Thus, independent group living helps in Social Development (Increased sociability,
public confidence and ability to support) and Personal Development (improved self-image,
independence and professional motivation)

Advocacy

In general, the burden of work for women with disabilities falls squarely on the shoulders of
disabled women themselves so that disabled women's issues can be addressed and information
and resources shared. Women with disabilities have been an integral part of the history of
movements for disability rights. In spite of their contributions, however, disabled women's issues
were largely ignored and their accomplishments minimized. Disabled women in India face
numerous challenges. "In the absence of well-coordinated government policies aimed at
integrating disabled people in mainstream activities, disabled women live under extremely
difficult conditions, for not only are they women but most of them are in the rural areas. The
women with disabilities in India are discriminated against equality. Discrimination deprives
disabled women of vital life experiences, and therefore by denying them the opportunity to
participate fully in community affairs they are deprived of equality of opportunity.” Without
effective remedial action, the consequences of disability will add to the obstacles to the
development of women with disabilities. Hence it is essential that we include immediate,
adequate and appropriate measures for the equalization of opportunities for girls and women
with disabilities in the following areas:

Employment

Women in general face discrimination in employment. For women with disabilities, this
discrimination is far greater. In situations where there is high unemployment, opportunities for
remunerative work tend to be severely limited. When disabled women do find jobs, they receive
considerably lower wages. For example, even for an industrialized country, studies have shown
that a disabled woman working full-time earns only 56 per cent of the salary of a full-time
employed disabled man. In fact, disabled women earn the lowest wages compared to disabled
men or non-disabled women.
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In our society an individual’s worth is often judged by his or her contribution to society and
employment has evolved to become a major factor in evaluating their worth. Even though
disabled people constitute a significant 5 to 6 percent of the population of India, their needs for
employment remain unsatisfied, in spite of the implementation of the Persons with Disabilities
Act, 1995, which reserves 3 per cent of all categories of jobs in the Government sector for
disabled persons. This study was conducted by the National Center for Promotion of
Employment for Disabled People, an organization working as an interface between the
Government, industry, non-governmental organizations and international agencies, to promote
employment opportunities for people with disabilities in India.

Based on the research conducted by NCPEDP on the status of employment of disabled people, it
was also found that the job market was not prepared in terms of attitude, finance and
infrastructure to include disabled person in the workforce of the country. It also seems that even
if disabled people are employed, they are either at very low post or that even at a higher post they
are being discriminated against and are getting lower wagers compared to their non- disabled
counterparts. Thus disabled people are forced to accept the situation because “Some job and
some money are better than no and no money”.

The following are some of the factors that hinder the placements of disabled people:

Poor accessibility to and at work place.

Mismatch of available jobs and registered candidates

lack of data on job profiles required and on persons seeking employment
lack of reservation policy in the private sector

lack of belief in the capacity of the Disabled People

absence in adoption of technology to enhance potential of Disabled People
dearth of disabled people with relevant education and training

attitude of parents

lack of initiative on the part of disabled people themselves

©ooNo O wNE

Persons with Disabilities Act, 1995, not only reserves three per cent of all categories of identified
jobs in the public sector industries for disabled persons but also provides for incentives for public
and private sector companies that have at least 5 per cent of their workforce comprising disabled
persons. Women with disabilities are multiply disadvantaged through their status as women, as
persons with disabilities, and majority numbers as persons living in poverty.
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Disability Employment Services Can Provide

e Ongoing support in a job if required.

o Help to prepare for work, including training in specific job skills.

e Purchase of vocational training and other employment-related assistance.

o Access to help with workplace modifications, support services, and interpreting in the
workplace.

e Support when initially placed into a job, including on the job training and co-worker and
employer support.

« Job search support, such as resume development, training in interview skills, and help in
looking for suitable jobs.

Women empowerment is all about women employment

It is believed that economic dependence of women is a big hurdle in their empowerment and
women’s participation in job sector is considered as an index of their economic independence.
The employment opportunities will not only lend them personal autonomy but the power of
decision making as well. With a sizeable number of women unemployed or women with insecure
jobs, it becomes difficult for them to demand gender equality and are therefore, recognized as
Homemakers or Housewives after their marriage or child’s birth. Naukri4Women is an online
platform that works towards lending all women the status of “Working Women’. Not only this,
the site will also offer them with proper career advice regarding their education, training,
personality development and overall professional development.

Women - Bridging the gap between unemployed women and their dream career:
Our vision is nothing less than seeing every women in India having her own independent career,
financial freedom and social security so that they can prove people wrong who think Indian
women are only for household work. Facilitation of employment to empower women with Job
Security, Financial Independence and Social Equality by breaking the myth of only “Male
Candidate” on Top Management. Working with an aim to lend women the dignity and freedom
they want, Naukri4Women operates across all major segments and industries including: IT,
Telecom, Retails, E-Commerce, Education, Advertising/Marketing, Manufacturing and Market
Research/Analytics. So by providing them with employment opportunities we help women
contribute to the health and productivity of their whole families and also allow them to advance
prospects for the next generation.

Review of Literature

While reviewing published literature on employment of persons with disabilities, one could find
a substantial body of literature on vocational rehabilitation, sheltered employment and, more
recently, on issues related to accessing employment in the open labour force. There have been a
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large number of research and evaluation studies published on disability and employment,
reflecting the importance of this area of policy in recent years. These studies have mostly
focused either on the general direction of policy, or on evaluation of several new employment
activation policies and pilot schemes that have been introduced.

However, even in those affluent societies where extensive research work has been carried out on
the issue of employment rights of the persons with disabilities, the common thread underlying
such research is the trend of declining employment rates in the 1990s among persons with
disabilities and some of the potential reasons for these changes (Bound & Waidmann, 2000;
Burkhauser and Daly, 2001). Since earnings from work are an important factor in income,
declining employment rates have Issues in Job Search and Work Accommodations for Adults
with Disabilities 89 implications for household income and well-being. (Burkhauser and Daly,
2001) show that the share of household income coming from the earnings of men and women
with disabilities declined during the 1990s. During the same time period, total household income
for those with disabilities has increased slightly because of the increased reliance of these
households on non-labour sources of income, in particular disability benefits. It is important to
note before continuing that the study of disability policies has been a unraveled topic in the
Indian context.

These include lack of access to needed work accommodations, disincentives imposed by public
disability benefit programmes (Bound & Burkhauser, 2000) and discrimination (Baldwin &
Johnson, 1994). Those who also have low levels of education are doubly disadvantaged and have
been shown to have poor job prospects (Burkhauser et al., 1993). There is a long history of
policy initiatives to remove barriers and enhance employment rates of persons with disabilities.
In the past decade there has been an intensification of these efforts and additional focus on
addressing barriers in the environment--such as, lack of access to accommodations and
discrimination. Among these efforts is the passage of the Persons with Disabilities (Equal
Opportunities, Protection of Rights and Full Participation) Act, 1995, which makes statutory
provision for three per cent reservation for the persons with disabilities in public sector jobs.

Each policy has a well-known effect. If a country relies on socially excluding policies, they are
categorized as following the social welfare model. On the other hand, if a country relies on
integration policies, they are following the civil rights model. The social welfare and civil rights
models help us to understand the reasons why governments choose certain disability policies.
The policies pursued in India could be regarded as a combination of both of them. However, the
models are not complete enough to be the only indicator of employment levels. Waddington and
Diller’s theory does not consider the impact of political active, national disability organizations
on employment levels. In order to understand why national disability organizations are such an
important variable, | will submit four ways (if politically active) they can affect employment
levels.

80



Towards Equality: Women and Development ISBN: 978-81-9244513-7

After a brief overview of the existing theories, their gaps and a discussion of the importance of
national disability organizations, the complexity of employment variation is obvious. The
tendency would be to begin the analysis by making some connections. For example, countries
with low employment levels have many common attributes. Generally, they do not have specific
legislation for persons with disabilities; anti- discrimination rights are granted generally through
the nation’s constitution; there is little to no oversight or assessment of how effective
employment initiatives are.

Some of the key areas of concern to disabled women include

e Awareness: to highlight the plight of women with disabilities, especially in rural areas

o Education: Disabled girls are less likely to attend school than disabled boys.

« Training: Professional and Vocational- limited access into training programmes.

o Employment: Disabled women are less likely to be granted loan facilities or be employed

e Violence: Women and girls with disabilities are particularly vulnerable to violence,
especially within the home situation. Sexual abuse is quite common, especially among
women with mental and/or hearing disabilities. Abuse by physicians and caregivers, e.g.
forced sterilization, is common.

o Health services: Refusal of health workers to advise disabled women and girls on
appropriate family planning services and methods

o Empowerment

Some of the needs to be addressed

e Public education and awareness programmes to promote positive perceptions on the
potential of disabled women in society

o Career-oriented education for disabled women

e The right to control their own fertility

« Legislative provisions to promote and protect the human rights of disabled women

o Accessible, well-equipped resource centres and clinics that will provide information on
issues affecting disabled women

e Provisions in the social security system that will deal specifically with the needs of
disabled women, especially young disabled mothers

o Development of specific measures to redress the social and economic exploitation of
disabled women in rural areas and informal settlements.

Among approximately 40 countries in the Asia and Pacific region, 25 countries already have
self-help organizations of disabled persons. Twenty of these organizations are nation-wide cross-
disability organizations. One Indian disabled woman frames the situation this way: "The issues
of women with disabilities are same as other women in India plus more [complex] as they lack
access to education, resulting in all the problems linked with illiteracy such as poverty, lack of
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decision making power and lack of available options. Because of disability they are not
considered to be women who can fulfil the traditional roles of Indian women. Worst of all | have
seen that most women with disabilities who are leaders themselves really believe in this notion.
So the issue, which needs attention, is lack of recognition of rights. The concept that a woman
has rights is well adopted by the women in India, however not by women with disabilities.” An
Indian disability activist says: "In a society where the practice of gender inequality has become a
convention, disabled women are the most isolated and marginalized. After years of struggle,
disabled men have succeeded to some extent in making their voice heard. A special initiative is
required to make sure that disabled women are also heard."

Tools for Empowerment

Non-governmental organizations can play a powerful role in counteracting the cycle of
oppression through which disabled women are denied access to support and resources that would
empower them to reach their potential and contribute to the community. The need for funding
support presents a critical challenge for women with disabilities. One survey respondent summed
it up: "there is much to be done and not enough resources to do it with."

Some of the recommendations to NGOs to more effectively include women with disabilities

o Disability organizations, leadership training projects and independent living services
must collect data on involvement of women and girls with disabilities and conduct
specific outreach efforts to include women with disabilities.

« Mainstream organizations must support and work in partnership with organizations led
by women with disabilities.

e Women with disabilities must be involved in all policy and decision making processes,
and at every level of the projects: as staff, volunteers, participants, and evaluators.

e Education, vocational training and rehabilitation programs must include women with
disabilities, to prepare women and girls for careers and gainful employment.

e Rehabilitation and adaptive technology must be available for women with disabilities,
and women with disabilities must be involved in the development and production of
adaptive devices.

o Health service personnel must be trained to offer informed and sensitive service and
education addressing the health needs of girls and women with disabilities.
Non-governmental organizations must work with women with disabilities to pressure
governments to effectively implement the recommendations, which have been made over
the years by various UN bodies and non-governmental organizations, particularly at the
Fourth World Conference on Women in Beijing in 1995.

« Entrepreneurship development cum pre vocational training cum Vocational Training cum
placement multipurpose centres to promote self and group employment (with a cross
disability approach) for women need to establish at least one in each Taluk/block level
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with hostel facilities. After successful training and placement in the open
employment/self or group employment independent living houses need to be supported
by the government.

Women with disabilities working in the agriculture related work needs extra support.

Other Recommendations

Aligning with the Biwako Millennium Framework for action: towards an inclusive, barrier-free
and rights-based society for persons with disabilities in Asia and the Pacific. The Commission
has to set the following targets:

1.

By 2005, Governments should ensure anti-discrimination measures by forming special
task forces to protect women with disabilities.

By 2005, self-help organizations adopt policies to promote full representation of women
with disabilities,

By 2005, women with disabilities should be included in all the policy making bodies from
panchayat to parliament levels

Set up state wise task force to prepare white paper on the quality of services available for
girls’women with disabilities and all the institutions managed or supported by the
government and other donors.

The Commission should insist on 50% Reservations for girls with disabilities in schools
and colleges (out of the existing quota) as well as 50% of the total of job opportunities,
reserved for persons with disabilities, ranging from a minimum of 30% and to a
maximum of 50% as per the PWD Act, 1995.

In order to improve the quality of life of women with disabilities in the rural and urban
India, district CBR Societies for women with disabilities should function in cooperation
with CBR societies for persons with disabilities at the district level, with the District
Commissioner as the Chairman of the and the Deputy Director, Women & Child
Development as the Secretary. All organizations working for women with disabilities and
all organizations of women with disabilities and Self-Help Groups of Parents of
adolescent girls with disabilities should become members of the society. A sample of the
By-laws of the District CBR Society for persons with disabilities is enclosed and By-laws
for district CBR Society for Women with Disabilities need to be developed.

In urban areas in addition to the reservation, women with disabilities are finding it
extremely difficult to get hostel facilities. Therefore, a 3% reservation should be made in
all existing women’s hostels for women with disabilities.

There is a need for a scheme to support Self-help mutual aid groups of women with
disabilities on the lines of Stree Shakthi in Karnataka and the DFID Velugu programme
in Andhra Pradesh for women with disabilities and this should include a seed money to
start both self and group employment. In addition to promoting self and group
employment, there is a need for EDP programmes, both rural and urban, for women with
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10.

11.

disabilities to start their own cooperatives on the lines of SEWA, both in Khadi
Commission and all the poverty alleviation programmes. Industrial development
corporations.

Finally, about movies and media, initiatives should be taken to regulate the media, which
are mainly focusing on women’s external beauty to promote the brands and nothing
beyond. We can promote this on the lines of the Erikson Company; Finland which states
women with disabilities should also promote the popular brands. This will help to fight
for the age-old image about women and help people to appreciate inner beauty.

Under Sarva Shiksha Abhiyan a special programme for the inclusion of girls with
disability in ICDS and elementary schools should be launched on the lines of Joyful
inclusion and Odisha Portage programme launched by the Women and child
Development Department, Government of Karnataka in cooperation with CBR
NETWORK (South Asia)

The existing practices of discrimination based on degree of disability or economic
criterion should be removed for children with disability up to the age of 0-14 years for the
educational purpose to scale up the access to basic educational services.
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Abstract

Women education in India has been a need of the hour, as education is a
foundation stone for the empowerment of woman. Education is milestone
of women empowerment because it enables them to responds to the
challenges, to confront their traditional role and change their life. So
that we can’t neglect the importance of education in reference to women
empowerment and India poised to becoming superpower in recent years.
Education of women is the most powerful tool to change the position in
society. Women education in India has a major preoccupation of both
the government and civil society as educated women can play a very
important role in the development of the country. Education also brings
a reduction in inequalities and functions as a means of improving their
status within the family and develops the concept of participation.
Keywords: Education, preoccupation, milestone, empowerment,
participation.

Introduction

Empowerment can be viewed as means of creating a social environment in which one can make
decisions andmake choices either individually or collectively for social transformation. The
empowerment strengthens the innate ability by way of acquiring knowledge, power and
experience (Hashemi Schuler and Riley, 1996).Empowerment is the process of enabling or
authorizing individual to think, take action and control work in anautonomous way. It is the
process by which one can gain control over one’s destiny and the circumstances ofone’s lives.
There are always a number of elements in the society which are deprived of their basic rights in
every society, state and nation, but these elements lack in the awareness of their rights. If we
enlist such elements from the society, then women would top this list. In fact, women are the
most important factor of every society. Even though everybody is aware of this fact, but nobody
is ready to accept this fact. As a result, the importance which used to be given to women is
declining in today's society. As a consequence of this growing tendency of underestimating
women such as to make them occupy a secondary position in society and to deprive them of their
basic rights, the need for empowering women was felt.
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Empowering women has become the focus of considerable discussion and attention all
over the world. Today we enjoy the benefits of being citizens of a freenation, but we really need
to think whether each of the citizens of our country is really free or enjoying freedom, in the true
sense of the term. The inequalities between men and women and discrimination against women
are anage-old issue all over the world. Thus women quest for equality with man is a universal
phenomenon. Women should equal with men in matters of education, employment, inheritance,
marriage, and politics etc. Their quest for equality has given birth to the formation of many
women’s associations and launching of movements. The Constitution of our nation doesn't
discriminate between men and women, but our society has deprived women of certain basic
rights, which were bestowed upon them by our Constitution. Empowerment allows individuals to
reach their full potential, to improve their political and social participation, and to believe in their
own capabilities.

Importance of women education

“If you educate a man you educate an individual, however, if you educate a woman you educate
a whole family. Women empowered means mother India empowered”. PT. JAWAHARLAL
NEHRU. Women education in India plays a very important role in the overall development of
the country. It not only helps in the development of half of the human resources, but in
improving the quality of life at home and outside.1 If it is said that education is the key to all
problems, then it won't be improper. Thinkers have given a number of definitions of education
but out of these definitions, the most important definition is that which was put forth by M.
Phule. According to M. Phule, "Education is that which demonstrates the difference between
what is good and what is evil". If we consider the above definition, we come to know that
whatever revolutions that have taken place in our history, education is at the base of them.2
Education means modification of behavior in every aspect, such as mentality, outlook, attitude
etc. Educated women not only tend to promote education of their girl children, but also can
provide better guidance to all their children. Moreover educated women can also help in the
reduction of infant mortality rate and growth of the population. Obstacles: Gender discrimination
still persists in India and lot more needs to be done in the field of women's education in India.
The gap in the male-female literacy rate is just a simple indicator. While the male literary rate is
more than 82.14% and the female literacy rate is just 65.46%.(b). the women were consider only
house wife and better to be live in the house.

Women empowerment through education

Women empowerment is the pivotal part in any society, state or country. It is a woman who
plays a dominant role in the basic life of a child. Women are an important section of our society.
Education as means of empowerment of women can bring about a positive attitudinal change. It
is therefore, crucial for the socio economic and political progress of India. The Constitution of
India empowers the state to adopt affirmative measures for prompting ways and means to
empower women. Education significantly makes difference in the lives of women.3 Women
Empowerment is a global issue and discussion on women political right are at the forefront of
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many formal and informal campaigns worldwide. The concept of women empowerment was
introduced the international women conference at NAROIBI in 1985. Education is milestone of
women empowerment because it enables them to responds to the challenges, to confront their
traditional role and change their life. So we can’t neglect the importance of education in
reference to women empowerment. To see the development in women education India is
supposed to upcoming super power of the world in recent years. The in creasing change in
women education, the empowerment of women has been recognised as the central issue in
determining the status of women.4 for becoming super power we have mostly to concentrate
upon the women’s education. By which it will force on women’s empowerment. As per united
national development fund for women (UNIFEM) the term women’s empowerment means:

* Acquiring knowledge and understanding of gender relations and the ways in which these
relations may

be changed.

* Developing a sense of self-worth, a belief in one’s ability to secure desired changes and the
right to

control one’s life.

* Gaining the ability to generate choices exercise bargaining power.

* Developing the ability to organize and influence the direction of social change, to create a more
just social and economic order, nationally and internationally. Thus, empowerment means a
psychological sense of personal control or influence and a concern with actual social influence,
political power and legal rights. It is a multi level construct referring to individuals, organizations
and community. It is an international, ongoing process centred in the local community, involving
mutual respect, critical reflection, caring and group participation, through which people lacking
an equal share of valued resources gain greater access to the control over this resources.5Let’s
see the difference in the literacy rate between men and women in given table are as under
Literacy rate in India

Year Persons Males Females
1901 5.3 9.8 0.7
1911 5.9 10.6 1.1
1921 7.2 12.2 1.8
1931 9.5 15.6 2.9
1941 16.1 24.9 7.3
1951 16.7 24.9 7.3
1981 36.2 46.9 24.8
1991 52.1 63.9 39.2
2001 62.38 76.0 54.0
2011 74.0 82.1 65.46
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On observing the above table, we come to know that at no point could the literacy rate of women
match that of men. As a result, even after 65 years of independence, women occupy a secondary
position in our social hierarchy. Inspire of being aware of her position, women can't transform
the situation due to lack ofeducation. Therefore, women's empowerment can't be effected unless
we persuade the importance of women'seducation.6

Importance of Women participation

Women’s participation may be used both for support by an agency and as a control device by the
law-makers. Participation may be direct or indirect, formal or informal; it may be political, social
or administrative in nature. Women’s participation in Panchayat Raj institutions may take many
forms. It refers to all those activities which show the women’s involvement in the processes and
administration, that is, participation in policy formulation and programme planning,
implementation and evaluation of policies and programmes meant for development target
groups.7 Indian women have been associated with politics since the pre-independence period.
They were part of the freedom movement both as volunteers and leaders. On independence,
Article 15 of the Indian Constitution guaranteed equality to women under the law. Though the
Indian Constitution guarantees equal rights to all citizens, women are still marginally represented
in the Indian political arena. The fact is that in the hands of women are having lack of power at
the centre and state level. It is sad state of affairs that about half of India’s population has only 10
per cent representation in the Lok Sabha. In the current Rajya Sabha, there are 21

women out of a total of 233 MPs, which amounts to only nine per cent which is even lower than
that in the LokSabha. At the societal level male dominance in Parliament, bureaucracy, judiciary,
Army, police all point towards gender inequality, notwithstanding the fact that it is often argued
that women’s political leadership would bring about a more cooperative and less conflict-prone
world. Lack of political and economic powers add to the subservient and unequal position of
women.8 After Independence, in spite of having our own constitution, India was not able to
achieve morals like fairness, equality and social justice. The condition of women didn’t

improve even having a woman prime minister for few numbers of years. Women's representation
in politics allover the world began to assume importance from mid 1970s when United Nations
(UN) declared 1975 as the 'International Women's Year'. This was followed by the UN's decade
for Women from 1976-1985 and the theme was “Equality, Development and Peace”. Women's
participation in politics remained quite inconsequential in India even today but some sort of
improvement took place by the 73rd and 74th constitutional amendment acts which gave boost to
the status of women at the political level by giving opportunity to women in the process
ofdecision-making.9 The 73rd and 74th Amendments (1993) to the constitution of India have
provided for reservation of seats in the local bodies of panchayats and Municipalities for women,
laying a strong foundation for their participation in decision making at the local level.10
Educational equality
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Another area in which women’s equality has shown a major improvement as a result of adult
literacy programs is the area of enrolment of boys and girls in schools. As a result of higher
participation of women in literacy campaigns, the gender gap in literacy levels is gradually
getting reduced. Even more significant is the fact that disparity in enrolment of boys and girls in
neo-literate households is much lowered compared to the non-literatehouseholders.11The world
has achieved equality in primary education between girls and boys. But few countries have
achieved that target at all levels of education. The political participation of women keeps
increasing. In January 2014, in 46 countries more than 30% of members of parliament in at least
one chamber were women. In many countries, gender in equality persists and women continue to
face discrimination in access to education, work and economic assets, and participation in
government.12 Women and girls face barriers and disadvantages in every sector in which we
work. Around the world 62 million girls are not in school. Globally, 1 in 3 women will
experience gender-based violence in her lifetime. In the developing world, 1 in 7 girls is married
before her15th birthday, with some child brides as young as 8 or 9. Each year more than 287,000
women, 99 percent of them in developing countries, die from pregnancy and childbirth-related
complications. While women make upmore than 40 percent of the agriculture labour force only 3
to 20 percent are landholders. In Africa, women owned enterprises make up as little as 10
percent of all businesses. In South Asia, that number is only 3 percent. And despite representing
half the global population, women compromise less than 20 percent of the world's legislators.
.Putting women and girls on equal footing with men and boys have the power to transform every
sector in which we work.13The gender equality and women’s empowerment isn’t a part of
development but at the core of development. To get rid of this we have to make some
educational awareness programmes on gender equality and women empowerment for cementing
our commitment to supporting women and girls.

Conclusion

Women play an imperative role in making a nation progressive and guide it towards
development. They are essential possessions of a lively humanity required for national
improvement, so if we have to see a bright future of women in our country, giving education to
them must be a pre-occupation Empowerment means moving from a weak position to execute a
power. The education of women is the most powerful tool to change the position of society.
Education also brings a reduction in inequalities and functions as a means of improving their
status within the family. To encourage the education of women at all levels and for dilution of
gender bias in providing knowledge and education, established schools, colleges and universities
even exclusively for women in the state. The education develops the idea of participation in
government, panchayats, public matters etc for elimination of gender discrimination.
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Abstract

God created men and women to build life together and to complete one
another all lifelong. Justice embraces everything positive in life, and that
evil comprises everything negative in it. Men and women are partners in
building up life. And just like men are responsible of the society, women
also are equally responsible of the society they live in. So, outside the
framework of the specifically motherhood and fatherhood characteristics
where they perform absolutely different functions, men and women have
vast areas to conquer, building life shoulder to shoulder as human beings,
equal in humanity. The role of a woman as a human being remains her
most essential role in life.

The woman ‘gave in’ centuries ago and she is still ‘giving in’. Women
started to suffer from the day they developed the gift of feelings and
emotions. Over the years her physical weakness was exploited to make her
psychologically weak as well. Gradually a girl was indoctrinated to feel
inferior, not only physically but psychologically, intellectually, and
mentally. Having lost all rights she lost power and with that the right to
make decisions considered a commodity she could now be exchanged (e.g.
by marriage), kept or rejected at will, and got rid of when not required,
either by abandoning or later or even murder. First it was a girl or two
killed on the sly, then man become bolder and bolder till female
infanticide must have become the accepted norm. With the laws coming up
against female infanticide, more sophisticated techniques are now sought
after. With the availability of ultrasound technology for determining sex of
the fetus, a simple and noninvasive technique, the slogan of many
ultrasound sex-determination clinics is: “Spend five hundred rupees now
save five lacks later” (meaning get a female fetus aborted, to later save
dowry money).

It is a matter of grave concern that today in India we are discussing a
thing like female feticide It speaks of a whole system gone corrupt, a
whole society involved in conspiracy against women, against destruction
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of half the population of society, at the hands of monstrous practices
becoming more and more rampant in a society fast losing its secular,
social, and humanistic fabric. In today’s materialistic world a woman is
fast being relegated to the rank of a commodity and marriage has become
more of a business alliance than a sacred bond between two people.
Keywords: foeticide, abortion, infanticide, sex ratio

Meaning of Female Feticide
A shloka of Atharvaveda says “The birth of a girl, grant it elsewhere. Here, grant a son.”

Female feticide is a process of aborting perfectly healthy female fetuses.It involves planned pre-
natal sex determination and a subsequent abortion if the sex of the foetus is female. Female
foeticide in India is the act of killing a female foetus outside of the legal channels of abortion. It
occurs in India for assumed cultural reasons that span centuries.

Origin

Female foeticide has been linked to the arrival, in the early 1990s, of affordable ultrasound
technology and its widespread adoption in India. Obstetric ultrasonography, either transvaginal
or trans abdominally, checks for various markers of fetal sex. It can be performed at or after
week 12 of pregnancy. At this point, %, of fatal sexes can be correctly determined, according to a
2001 study' Accuracy for males is approximately 50% and for females almost 100%. When
performed after week 13 of pregnancy, ultrasonography gives an accurate result in almost 100%
of cases.

Ultrasound technology arrived in China and India in 1979, but its expansion was slower in India.
Ultrasound sex discernment technologies were first introduced in major cities of India in 1980s,
its use expanded in India's urban regions in 1990s, and became widespread in 2000s.

The frequency of female foeticide inIndiais assumed to be an estimation derived from its high
birth sex ratio that is the ratio of boys to girls at birth. The natural ratio is assumed to be between
103 to 107, and any number above it is considered as suggestive of female foeticide. According
to the decennial Indian census, the sex ratio in the 0 to 6 age group in India has risen from 102.4
males per 100 females in 1961, to 104.2 in 1980, to 107.5 in 2001, to 108.9 in 2011.

The child sex ratio is within the normal natural range in all eastern and southern states of India.
but significantly higher in certain western and particularly northwestern states such as Punjab,
Haryana and Jammu & Kashmir (118, 120 and 116, as of 2011, respectively). The western states
of Maharashtra and Rajasthan 2011 census found a child sex ratio of 113, Gujarat at 112 and
Uttar Pradesh at 111.
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The Indian census data suggests there is a positive correlation between abnormal sex ratio and
better socio-economic status and literacy. This may be connected to the dowry system in India
where dowry deaths occur when a girl is seen as a financial burden. Urban India has higher child
sex ratio than rural India according to 1991, 2001 and 2011 Census data, implying higher
prevalence of female foeticide in urban India. Similarly, child sex ratio greater than 115 boys per
100 girls is found in regions where the predominant majority is Hindu, Muslim, Sikh or
Christian; furthermore "normal” child sex ratio of 104 to 106 boys per 100 girls are also found in
regions where the predominant majority is Hindu, Muslim, Sikh or Christian. These data
contradict any hypotheses that may suggest that sex selection is an archaic practice which takes
place among uneducated, poor sections or particular religion of the Indian society.

These pre-natal sex determination tests may include:

Ultra-sonography

Amniocentesis

Placental Tissue Sampling

Problem of Female Feticide is widespread in China, India, Pakistan, Korea, Taiwan, etc. It
persists in South Asian groups in countries like USA, Canada and UK as well.

Magnitude estimates for female foeticide

In India alone, estimated 2,000 female fetuses are illegally aborted every day in India - United
Nations. The sex ratio is 914 females against 1000 males — lowest since Independence! -Census
of India, 2011.New Delhi - June 2007 - doctor arrested for illegally aborting 260 female fetuses -
the police recovered bones from the septic tank in the basement of his maternity clinic. Orissa -
July 23, 2007- recovered as many as 30 polythene bags stuffed with female fetuses and the body
parts of new-born babies from a dry well near a private clinic. One group estimates more than 10
million female foetuses may have been illegally aborted in India since 1990s, and 500,000 girls
were being lost annually due to female foeticide.

FEMALE FOETICIDE-CAUSES

Various theories have been proposed as possible reasons for sex-selective abortion. Culture is
favored by some researchers, while some favor disparate gender-biased access to resources,
Some demographers question whether sex-selective abortion or infanticide claims are accurate,
because underreporting of female births may also explain high sex ratios. Natural reasons may
also explain some of the abnormal sex ratios.

Socio-cultural

Patriarchy — The male dominated society ill-treats women. Teenage girls are considered to be a
potential threat to family honour.

Dowry — The daughter is considered a burden because dowry has to be given at the time of her
wedding
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Financial In Security — daughters are not allowed to work and hence only son can relieve
financial burden
Social Security — Sons will care for the old parents whereas daughters will marry and go away

Superstitions — Salvation is achieved only if the son lights the funeral pyre

Advancement in Science & Technology
Unethical practices of Doctors:

Cultural preference

One school of scholars suggest that female foeticide can be seen through history and cultural
background. Generally, male babies were preferred because they provided manual labor and
success the family lineage. The selective abortion of female foetuses is most common in areas
where cultural norms value male children over female children for a variety of social and
economic reasons. A son is often preferred as an "asset" since he can earn and support the
family; a daughter is a "liability” since she will be married off to another family, and so will not
contribute financially to her parents. Female foeticide then, is a continuation in a different form,
of a practice of female infanticide or withholding of postnatal health care for girls in certain
households. Furthermore, in some cultures sons are expected to take care of their parents in their
old age. These factors are complicated by the effect of diseases on child sex ratio, where
communicable and non-communicable diseases affect males and females differently.

Commercial reasons

Violate the code of medical ethics by violating women’s dignity and bodily integrity

Misuse of Clinical Tests:

Amniocentesis started in 1974 to detect fetal abnormalities but was misused in Amritsar in 1979
to determine sex of the fetus.

Later the tests were stopped by the Council of Medical Research but by then it had permeated
deep into the system

Laws and Regulations

India passed its first abortion-related law, the so-called Medical Termination of Pregnancy Act of
1971, making abortion legal in most states, but specified legally acceptable reasons for abortion
such as medical risk to mother and rape. The law also established physicians who can legally
provide the procedure and the facilities where abortions can be performed, but did not anticipate
female foeticide based on technology advances. With increasing availability of sex screening
technologies in India through the 1980s in urban India, and claims of its misuse, the Government
of India passed the Pre-natal Diagnostic Techniques Act (PNDT) in 1994. This law was further
amended into the Pre-Conception and Pre-natal Diagnostic Techniques (Regulation and
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Prevention of Misuse) (PCPNDT) Act in 2004 to deter and punish prenatal sex screening and
female foeticide. However, there are concerns that PCPNDT Act has been poorly enforced by
authorities.

The impact of Indian laws on female foeticide and its enforcement is unclear. United
NationsPopulation Fund and India's National Human Rights Commission, in 2009, asked the
Government of India to assess the impact of the law. The Public Health Foundation of India, and
premier research organization in its 2010 report, claimed a lack of awareness about the Act in
parts of India, inactive role of the Appropriate Authorities, ambiguity among some clinics that
offer prenatal care services, and the role of a few medical practitioners in disregarding the law.
The Ministry of Health and Family Welfare of India has targeted education and media
advertisements to reach clinics and medical professionals to increase awareness. The Indian
Medical Association has undertaken efforts to prevent prenatal sex selection by giving its
members BetiBachao (save the daughter) badges during its meetings and conferences.However,
a recent study by Nandi and Deolalikar (2013) argues that the 1994 PNDT Act may have had a
small impact by preventing 106,000 female foeticides over one decade.

Ineffectiveness of Law

Fundamental constitutional right — right to life violated — article 21 of the constitution

It negates the fundamental right to equality guaranteed under Articles 14 and 15 of our
Constitution.

Property Laws

Property and Inheritance laws which are biased towards men make people do not want to have
daughters

Illiteracy and Poverty

Biggest impediment to women emancipation

Steep climb in female feticide in flourishing states like Punjab, Haryana and Delhi, as compared
to states like Sikkim, Nagaland, Meghalaya, Mizoram and Jammu & Kashmir

Effects

Violence against Women:

Increasing imbalance between men and women - leads to illegal trafficking of women, sexual
assaults, polygamy, Shortage of women in Haryana, Punjab, Gujarat states have escalated forced
abduction and kidnap of girls, sex slavery, cruel flesh market, bride bazaars, and forced
polyandry. The natural balance of the society too is disturbed as it is a man and woman together
who form one component of the society as a family. The natural balance of the society too is
disturbed as it is a man and woman together who form one component of the society as a family.
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Decrease in female population:

Increasing incident leads to shortage of women in Haryana, Punjab, Gujarat states have escalated
forced abduction and kidnap of girls, sex slavery, cruel flesh market, bride bazaars and forced
polyandry.

Natural Imbalance:

The natural balance of the society too is disturbed as it is a man and woman together who form
one component of the society as a family.

Hence, The question is
ARE WE READY TO LIVE IN AWORLD WITHOUT WOMEN?
THE CHOICE IS OURS

We shall have to start somewhere. Prevention of female feticide is the responsibility of every
member of the society as law alone cannot prevent it .The most important and essential thing for
people is to change their attitude. Today it is the responsibility of the educated generation to stir
a revolution for saving girl child, Need to educate those educated as well as uneducated ignorant
who commit such heinous crimes like female feticide. If we don’t welcome a girl child today, we
won’t have a daughter-in-law to welcome in the future.

Preventing Female Feticide
First and foremost, Emancipation of women is important. Strengthening of women's rights.

Sensitizing, involvement of community and ensuring the implementation of legal rules.
Education is the most important weapon to Change the Attitude

The most important and essential thing for people is to change their attitude. Prevention of
female feticide is the responsibility of every member of the society as law alone cannot prevent
it. Today it is the responsibility of the educated generation to stir a revolution for saving girl
child. Need to educate those educated as well as uneducated ignorant who commit such heinous
crimes like female feticide.

2. Strengthening of women's rights.

Sensitizing, involvement of community and ensuring the implementation of legal rules may help
in arresting the above problem.

3. Inculcation of Ethics and Value

Inculcation of strong ethical code of conduct among medical professionals, teaching community,
teacher educators.
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4. Ethical code of conduct should be religiously followed by all
Follow up should be done to ensure professional training so is not misused.

5. Assessment of the yard stick by which status of women in relation to sex ratio, female
mortality, literacy, economic and social participation in the society could be evaluated.

6. Mental Alertness and Decision making
Theseare the areas, where women should actively participate.

Proper monitoring, supervision, education campaigning and implementation of legal rules are
to be followed.

Before conducting any pre-natal diagnostic procedure, themedical practitioner must obtain
written consent from the pregnant women and that to in the language she understands.

7. Awareness Campaign

To deal with a problem that has its roots in the social behavior and prejudice, mere legislation is
not enough, various activities have been undertaken to create awareness against the practice of
female feticide.

8. Media Publicity with a Positive Note

Media units like AIR, Doordarshan, song and drama division should be active, Directorate of
field publicity,Press information bureau, film division and DAVP is also being sought.
Workshop and seminar are to be organized through voluntary organization at state, regional,
district, block level to create awareness against the social issue.

9. Change the prevalent social thinking and remove the gender based discrimination

A concerted effort involving all sections of the society is necessary to change the prevalent social
thinking and remove the gender based discrimination, keeping this in view the government has
recently launched “save the girl child Campaign”, Media both print and electronic play a very
significant role in removing gender bias and developing a positive image of the girl child in the
society.

How canwe forget ethics?

Inculcation of strong ethical code of conduct among medical professionals, teaching community,
teacher educators.

Ethical code of conduct should be religiously followed byall.

Follow up should be done to ensure professional training so is not misused.
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Whatwhen ethics are not followed.

Simple methods of complaint registration, for the poorest as well as the richest community, as
they are more vulnerable.

Ensuring the prevention

Assessment of the yard stick by which status of women in relation to sex ratio, female mortality,
literacy, economic and social participation in the society could be evaluated.

Decision making is one more area where women should actively participate.

Proper monitoring, supervision, education campaigning and implementation of legal rules are to
be followed.

Before conducting any pre-natal diagnostic procedure, the medical practitioner must obtain
written consent from the pregnant women and that to in the language she understands.

Legal Initiatives

THE PRE-NATAL DIAGNOSTIC TECHNIQUES (PROHIBITION OF SEX- SECTION) ACT
1994 ACT # 57.

An act for the prohibition of sex selection, before or after conception, and for regulations of pre-
natal diagnostic techniques for the purpose of detecting genetic abnormalities or metabolic
disorders or any abnormalities or sex linked disorders, preventing the determination of sex
leading to female foeticide.

AWARENESS CAMPAIGN

To deal with a problem that has its roots in the social behavior and prejudice, mere legislation is
not enough, various activities have been undertaken to create awareness against the practice of
female feticide.

HOWDOWEDO THAT?

Media units like AIR, Doordarshan, song and drama division Directorate of field publicity Press
information bureau , film division and DAVP is also being sought.

Workshop and seminar have been organized through voluntary organization at state, regional,
district, block level to create awareness against the social issue.

A concerted effort involving all sections of the society is necessary to change the prevalent social
thinking and remove the gender based discrimination .keeping this in view the government has
recently launched “save the girl child Campaign”
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Media both print and electronic play a very significant role in removing gender bias and
developing a positive image of the girl child in the society.

It is not easy to change overnight the attitude of even women towards female foeticide . Even if
the women are prepared to understand and accept the need to change, the social institution and
the family environment prevent from doing so.

WHAT WE NEED TOREMEMBERIIS.
If we do not stop this heinous practice it would be an invitation to the gay culture, is our country
prepared for that?

SO JAAGO INDIA JAGOO.

As Female foeticide has become a social hazard of international significance in the era of
ultrasound technology and capitalist modernity, a lesson plan has been prepared for teaching the
particular issue and creating awareness among ninth standard class.

The Lesson Plan is as follows:

Lesson Plan
Grade: 9 th Grade

Estimated time for the activity: 80 minutes
Essential Understanding

Gender inequality affects all citizens of the world. This specific example in India demonstrates
the true disparities between males and females and highlights the fatal outcomes that result.

Overview

Students will study current news articles for the continuing practice of female feticide in India.
The devaluation of females has many reasons that students will explore through reading and
discussion. After awareness of the problem, students will brainstorm solutions to this
complicated problem and evaluate and reflect upon each solution to its effectiveness.

Diagnostic teams with ultrasound scanners which detect the sex of a child advertise with catch
lines such as spend 600 rupees now and save 50,000 rupees later. These methods are becoming
increasing available in rural areas of India,fueling fears that the trend towards the abortion of
female fetuses is on the increase
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Objectives

1. The students will be able to explain the social, economic and cultural reasons for female
foeticide in India.

2. The students will design a short presentation on one reason for foeticide and present it to
a small group.

3. The students will be able to evaluate what methods would be successful for the halt of
female foeticide.

Resources/Materials: classroom board/LCD Projector/pens/pencils, paper
Activities/Procedures

1. Warm-up/Do-Now: Students respond to the following prompt, written on the LCD or
board prior to class: “How are boys and girls treated differently in the United States from
the moment they are born? How are boys and girls treated differently when they are
teenagers?

2. Make a prediction: How are men and women treated differently in the work place?
Have the students record their responses in their notebook. Students should share their
answers for class discussion and further questioning.

3. Extension questions could be: “Why do you think difference exist? Are these differences
born or nurtured in the family? Do these gender roles change with time?” Discuss how
women are viewed differently in other cultures throughout the world. Can they suggest
the differences that they see in the media or experience personally in their own unique
culture?

4. Using a jigsaw format, each group of students will have one topic and supporting articles
on reasons for female foeticide. Each group will read and discuss their topic to become
familiar with it. The students should also take notes on important points of discussion and
become “experts” on their topic. Each student should also fill out the handout chart to
organize ideas from their article. Give students time to prepare a presentation that they
will present in small-groups to their classmates.

5. These “expert” groups should be divided so that each member is put into a new group.
Ask each student to present her or his segment to the group using the chart as a format for
discussion. Encourage others in the group to ask questions for clarification and take notes
to gather information to add to their chart.

Evaluation

After listening to the multiple reasons for female feticide, each student will individually write a
one/two page reflective essay on this practice. What solutions to female feticide do you think
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would work best in India? What solutions do you think will not work? Who should implement
these strategies?

Activities

1. Dramatization - Give pupils a script/ scenes relating to Female Foeticide. Ask students to
enact the skit.

2. Concept Attainment Model to teach the concept

3. Inquiry Training Model to arrive at the concept

4. SQ4R method (Survey, Question, Read, Write, Review, Recall) in order to help them self-
study the topic and imbibe the nuances of the topic

5. Creativity - Discuss novel ideas to spread awareness about Female Foeticide

6. Brainstorming — To produce multifarious solutions and eclectic ideas to arrest the problem of
Female Foeticide

7. Computer Assisted Instruction — Make e-learning/ CAI packages that will help students learn
the topic Female Foeticide with the help of computer

8. Discussions: Read and report on similar situations throughout the world. Using this article in
the New York Times, “Desire for Sons Drives Use of Prenatal Scans in China,” compare and
contrast the differences between India and China in terms of why boys are more valued than
girls, what roles the government plays in this phenomenon, and what is being done to curb
this practice.

9. Extension Activities
What do many of the comments blame for female foeticide? What are some of the solution
listed? Sign up for a member ship and join the discussion with some of the information you
have recently acquired.
Watch the movie, Matroobhoomi (A country without women). Indian movie, Mathroobhoomi
paints a futuristic scenario of a nation without women. It tells the story of several brothers
and their widowed father, whose desperate attempts to find brides for his sons lead to tragedy
and bloodshed. When they manage to find one woman, all of them decide to get married to
her, and their violent relationships. This video is for mature audience and would be best
viewed with parental supervision. Evaluate the movie by profiling each character in an essay
format.

References

1. Article: “Tomorrow, spare a thought for the girl child,” Times of India. Handout or on-line at
http://timesofindia.indiatimes.com/articleshow/msid-1293355,curpg-3.cms

2. Article: “Voices of Concern: Geeta Rao Gupta,” NOVA. Handout or on-line at
http://pbs.org/wgbh/nova/worldbalance/voic-raog.html

3. Article: “Social dynamics of missing girl child,” One World South Asia. Handout or on-line
at http://southasia.oneworld.net/article/view/100022/1/1?PrintableVersion=enabled

102


http://timesofindia.indiatimes.com/articleshow/msid-1293355,curpg-3.cms
http://pbs.org/wgbh/nova/worldbalance/voic-raog.html
http://southasia.oneworld.net/article/view/100022/1/1?PrintableVersion=enabled

Towards Equality: Women and Development ISBN: 978-81-9244513-7

4. Article: “For India’s daughters, a dark birth day,” Christian Science Monitor. Handout or on-
line at http://www.csmonitor.com/2005/0209/p11s01-wosc.htm

5. Article: “India rapped over birth bias,” BBC News. Handout or on-line at
http://news.bbc.co.uk/1/hi/world/south_asia/828180.stm

6. Article: “India’s Unwanted Girls,” BBC News. Handout or on-line at
http://news.bbc.co.uk/1/hi/world/south_asia/828856.stm

103


http://www.csmonitor.com/2005/0209/p11s01-wosc.htm
http://news.bbc.co.uk/1/hi/world/south_asia/828180.stm
http://news.bbc.co.uk/1/hi/world/south_asia/828856.stm

Towards Equality: Women and Development ISBN: 978-81-9244513-7

WOMEN EMPOWERMENT: NEED OF THE HOUR

Mrs. Neela Kamat
Assistant Professor
Gokhale Education Society’s
College of Education and Research,
Parel, Mumbai — 400012.

Abstract

Women all over the world have been given secondary position in
the family, society, at work place and in all walks of life. Women
make almost 50% of total human population in the world and in
spite of all the development and modernisation processes, even
today there are many instances where the birth of a girl child is
not welcomed. With the spread of education and the realisation of
human rights, there has been awareness about the atrocities
committed against women all over the world. Any number of
legislation, efforts by the State and world organisations like UN
will not act as a deterrent to the increasing incidents of atrocities
on women. What is required is the collective change of mindset at
the societal level, of both men and women. This can be achieved
only through education, which will truly lead to empowerment of
women.

Key words: Education, Empowerment, Women Empowerment.

Introduction

Women make up for almost 50 % of human population and in spite of all the development and
modernisation, equality and safety of women remains a distant dream. Most of the societies
world-over are patriarchal — male dominated, where a man is looked at as the ‘head of the
family’ or the ‘bread-earner’ and women is supposed to be of secondary importance. A woman
is expected to accept the restrictions put on her as cultural demand and carry forward all the
traditions and rituals without questioning and make all the sacrifices for her husband, children
and family.

Women are subjugated to female foeticide and infanticide, early marriages, lack of good health
and hygiene conditions, malnutrition, unwanted child birth, sexual abuse and sexual harassment,
lack of educational opportunities, discrimination at work place, no say in any decision making
situations, denial of inheritance rights, lack of economic independence, emotional and physical
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torture and numerous consequent social disparities. All the ill-treatment towards women
amounts to denial of their basic human rights.

What is Empowerment?
Empowerment is an abstract and complex concept and it is interpreted in many ways.

Empowerment is process, which helps people to gain control of their lives through raising
awareness, taking action and working in order to exercise greater control. Empowerment is the
feeling that activates the psychological energy to accomplish one’s goals.

Kabeer (2001:19) defines empowerment as “the expansion in people’s ability to make strategic
life choices in a context where this ability was previously denied to them.” Thus, empowerment
is fundamentally about the enhancement of individuals’ capabilities to make a difference in their
surroundings, which affects their life. Empowerment also relates to the influence of an individual
on the social and cultural norms, informal institutions and formal institutions in society.

Empowerment of women

Women empowerment is not a simple linear process. It is a multidimensional issue. It is derived
from the historical basis and involves social, cultural, economic and political angles. Women
empowerment does not restrict itself to making opportunities available to women nor can it be
achieved through implementation of rules, regulations and legislations. It needs focussed and
whole-hearted efforts at all levels including initiative from women themselves.

Achieving women empowerment involves addressing of various issues at individual, societal and
government level. Broad-based and all inclusive programme needs to be chalked out to address
the issues.

Women empowerment means giving powers to women, giving them importance. It essentially
means that the women have the power or capacity to regulate their day to day lives in the social,
political and economic terms, a power which enables them to move from the periphery to the
centre stage. Self-decision regarding education, participation, mobility, economic independency,
public speaking, awareness and exercise of rights, political participation and many more factors
ensure women empowerment. In short, women empowerment is the breaking of personal
limitation.

The issue of empowerment was discussed as early as in 1985 in International Women Congress
held at Nairobi. The concept of ‘Women Empowerment’ includes within its purview basic
components like

e Understanding women’s worth in today’s society
e Their rights and choices in decision-making
e Their right to gain access to resources and prospects
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e Recognition of their ability to regulate their lives both within and outside their homes

e Their capability to generate positive vibes as regards their position and status across the
globe to achieve and create a new world order wherein their status and existence will be
acknowledged and respected.

Empowerment is a multi-dimensional process, which should enable women or group of women
to realise their full identity and power in all spheres of life. It consists of greater access to
knowledge and resources, greater autonomy in decision making to enable them to have greater
ability to plan their lives, or to have greater control over the circumstances that influence their
lives and free from shocks imposed on them by custom, belief and practice.

Karl (1995) opines that women empowerment is collective awareness building, capacity building
and skills deployment, participatory roles, greater economic control, decision making power and
action oriented life towards greater gender equality.

According to the UN Population Information Network (1995) women's empowerment involves
“their right to have the power to control their own lives, both within and outside the home; and
their ability to influence the direction of social change to create a more just social and economic
order, nationally and internationally.” This statement recognizes that empowerment needs to
occur across many domains: in women’s own lives, in their homes and communities, in broader
society and its structures, and in the national and international arena.

Empowerment is not external. It is not something that can be induced from outside. It is to be felt
from within. And for that change of mindset — by women themselves and by society, is required.

Empowerment comes from Women’s groups who seek to empower themselves through greater
self-reliance. They have right to determine their own choices in life. They also seek to gain
control and access to resources. Empowerment is process, which helps people to gain control of
their lives through raising awareness, taking action and working in order to exercise greater
control. Empowerment is the feeling that activates the psychological energy to accomplish one’s
goals.

According to UNESCO, women empowerment means:

« Having decision-making power of their own

» Having access to information and resources for taking proper decision. Having a range of
options from which you can make choices.

» Ability to exercise assertiveness in collective decision making.

« Having positive thinking on the ability to make change.

» Ability to learn skills for improving one's personal or group power.

« Ability to change others' perceptions by democratic means.

« Involving in the growth process and changes that are never ending and self-initiated.

 Increasing one's positive self-image and overcoming stigma.
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According to U.N. women empowerment has five components:

» women's sense of self-worth;

« their right to have and to determine choices;

« their right to have access to opportunities and resources;

« their right to have the power to control their own lives, both within and outside the home;
and

« their ability to influence the direction of social change to create a more just social and
economic order, nationally and internationally.

Sumitra Kumari (2006) argues that empowerment is a process aimed at changing the nature and
direction of systematic forces, which marginalise women and women empowerment is possible
only when women become economically self-dependent and they participate actively in different
decision making processes at home or outside.

Strategies for women empowerment

Empowerment Strategies are varied and refer to those strategies which enable women to realise
their full potentials. They consist of greater access to knowledge and resources, greater
autonomy in decision making, greater ability to plan their lives, greater control over the
circumstances that influence their lives and finally factors which would free them from the
shackles of custom beliefs and practices. Unless they themselves become conscious of the
oppression meted out to them and show initiative to push forward it would not be possible to
change their status much. Some of the empowerment mechanisms could be identified as follows

 Literacy higher Education

+ Better health care for herself and her children

« Higher age at marriage

« Greater work participation in modernised sector

« Necessary financial and service support for self employment

» Opportunities for higher positions of power

« Complete knowledge of her rights and above all

»  Self- reliance, self respect and dignity of being a woman.

« their ability to influence the direction of social change to create a more just social and
economic order, nationally and internationally

The Need for Education of Women

For all the strategies to work effectively, first and foremost basic requirement is that of educating
women. What is needed to achieve the empowerment is the education of women. It is only
through education that women can learn about their rights and exert the same. Education does
not act only as an empowering instrument for women it also acts as the empowerment of the
society. llliteracy leads to insecurity and ignorance leading to poverty, discrimination and

107



Towards Equality: Women and Development ISBN: 978-81-9244513-7

exploitation which engulfs entire society. Empowered women are an asset to the society in its
economic development.

Education of women is important and crucial as it not only essential for the economic
development of nation but it can also help in controlling the social evils like female infanticide /
foeticide, child marriage, labour and sexual exploitation, dowry deaths, domestic violence.

Tapen (1998) opines that education provides formulation about health and nutrition, reproductive
and sexual rights, family planning, seclusion, gender equality, environmental awareness,
religious objectives, Political consciousness, economic opportunities, women rights and legal
provision and consumption patterns etc which differently empower women in a complete sense.
Education is a fundamental right and restructuring educational policies and curriculum is
essential for empowering women. Education is not a commodity to be acquired or possessed and
then used, but a process of inestimable importance to individuals and society, and has enormous
use value.

An important point which needs to be realised here is that women empowerment is a bottom up
process of transforming gender power relations, developing awareness of women’s subordination
and building their capacity to challenge the power relation. It encompasses a wide array of things
that are common like economic independence, effective communication, discrete thinking etc.
Making legislations are not sufficient for women empowerment. It is the implementation of these
rights through sensatisation and the change of mindset in the society — both of men and women is
required for women empowerment.

Rao and Rao (2010) state that providing quality and life based education, is the best way to
empower women in the world of so many challenges and opportunities. Empowering them
through education alone will put an end to all forms of discrimination, domestic violence and
disparity in the society.

Conclusion

Women empowerment is the need of the hour, not only in our country but world over. It is only
education which can develop rational and critical thinking skills, strength to speak up the truth
and stand for the justice. Through education women can get the exposure to the world, develop
their abilities and skills and stand on their own feet. It is education which can give them courage
to fight unjust practices, revolt against discrimination and contribute to their own as well as to
the development of their nation. The whole hearted efforts are essential for this, which can
happen by change in the societal mindset.
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Abstract

Treating women as a weaker sex and extending preferential treatment
towards men is a universal problem that reflects differently in different
cultures and India is no exception to it. Education brings about
transformation and leads to enlightenment and is a birth right of every
human being. This paper focuses on gender inequality in education in
India. This study is open ended and reflective in nature, trying to
explore the chosen problem to understand the same by turning some
pages of history, understanding the present scenario and examining
some ways in which every individual can contribute towards gender
parity in education, so that Indian society progresses in a desirable
direction.

Keywords: Education, gender inequality, women empowerment.

Introduction

Gender discrimination of considering woman as a weaker sex has existed and prevailed in a
society from times immemorial. Even in the western society a woman was considered good
enough to be a home maker to raise her family and nothing more. The learned Greek society
accounts for such belief that even a great thinker and philosopher like Plato considered women
unintelligent to participate in any kind of

intellectual discussions and getting active in any social / public sphere. He said women are good
enough to raise a family and take care of their homes. Women were placed just one level above
slaves and needless to say slaves were not considered as human beings at all. Women received
no formal education nor were they allowed to express their views in public.

On the contrary back in India during Vedic period there was no gender discrimination. Both boys
and girls had equal educational opportunities and were sent to Gurukul or Ved-Pathshala to
receive education, marriageable age for girls was 16 years. Later repeated foreign invasions
posed a great threat to the safety of women and marrying the daughters off became a priority,

110



Towards Equality: Women and Development ISBN: 978-81-9244513-7

thereby reducing marriageable age for girls which automatically pushed the education for girls
backwards. It is at such a time frame that sage Manu proclaimed,

“Pitah Rakshathi Koumare

Pati Rakshathi Youvanne
Puthro Rakshathi Vardaykye
Na sthree swathanthram arhati"

Meaning, A woman needs protection by her father during her childhood, by her husband in
adulthood and her son during her old age, so a woman does not need any independence. If we
look at the above statement by wearing Manu’s glasses in the context of the society he lived in,
we understand his concern about protecting women. But unfortunately Manu is always
misquoted and blamed for regressing rights of women, even though he has also said "Yatra
naryastu pujyante ramante tatra Devata, yatraitaastu na pujyante sarvaastatrafalaah kriyaah"
meaning wherever Women are respected and revered, Gods stay there happily, divinity blossoms
there, and where women are not respected, all actions no matter how noble become meaningless
and unfruitful.

There is a lot of improvement in the status of women over the years in India and women
empowerment is visible in every field but the discrimination against women still exists even to
this day is rather disturbing. The media reports of rape, dowry deaths, female foeticide and wife
battering stand a testimony for such discrimination.

It is truly said that if one girl child is educated then the entire family is educated. Education
empowers women to become self sufficient and independent. This paper focuses on studying the
issue of gender disparity in education in India.

Significance of the study

Today in the 21% century we see women in almost all walks of life working efficiently in
responsible positions but they do face a subtle disparity everywhere. Highly qualified women
holding higher offices, on par with men is a miniscule representation of a large population of
women in India. Most of the girl children in India especially in rural areas are deprived of
education, even of basic literacy and treated as burden by their parents. This study aims to
understand the gender disparity in education and analyse the situation to find and suggest
measures to improve the situation.

Statement of the research problem

A study of gender disparity in education, in Indian context.
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Explanation of terms

Gender: The state of being female or male (sexual dimorphism). The term gender is more often
used in cultural or social context rather than biological one. (Oxford Dictionary)

Disparity: It is incongruity or discrepancy created by comparing two entities where one is
considered as superior than the other.

Education: The process of imparting knowledge and skill in a formal set up of educational
institution to equip individuals lead a life of self sufficiency. (Merriam Webster Dictionary)

Gender disparity: Gender disparity in general refers to differential treatment of individuals on
the basis of their gender in a particular society as a result of social conditioning that prevails in
that society. It refers to unequal treatment based on gender in all spheres of life in general.

Gender disparity in Indian context refers to inequalities between men and women in terms of
education, health, economic contribution and contribution towards politics and other public
affairs, leading to unequal opportunities, women being the victims most often. Though gender
discrimination is a universal problem this study is restricted to such scenario in India.

Objectives of the study

This study aims at collecting the information about gender inequality in education through the
available resources and reflecting on the issues, suggesting the possible corrective measures to
improve the situation.

Methodology adopted.

It is a qualitative research presenting non quantitative analysis. The secondary data was
collected, analysed and interpreted by observing the collected data. Conclusions were drawn
based on the observation.

Literature review

Various online resources, Wikipedia, UNESCO reports, books were considered for
understanding the gender inequality in education in India.

Advantages of the study

e This kind of study is open- ended and exploratory.

e Leads to analysis of the chosen problem.

e Suggestions or remedial measures to control the situation would be useful.
e Motivates the academicians to engage in a detailed research in this field.
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Limitations of the study

e It is much more subjective as the data collection methods and modes may differ from one
person to another.
e Interpretation of the problem and its comprehension depends on the collected data.

Girl child in Indian society

Ancient Indian society was patriarchal that considered son as a valuable asset, more desirable,
more welcome than a daughter. A son always inherited family property as he was considered as a
perpetuator of his family name and was expected to take care of his parents in their old age. This
attitude is still seen in the mindset of society even to this day. Spending money on a girl’s
education is not considered as an investment, as the girl will leave her parents’ house and go
away to stay with her husband’s family.

Importance of gender parity in education

As John Dewey says, “Education is not preparation for life; education is life itself.” Education is
a birth right for every human being as it brings a complete transformation in life. It is crucial for
success of nations at large. Education creates awareness and leads to a healthier, happier society,
economic growth of a country, brings about political stability and contributes towards national
progress.

As per Dakar Framework for Action (2000), the aim was to eliminate gender disparity and
provide primary and secondary education to all by 2005 and achieve gender equality in education
by 2015 focussing on ensuring equal access and providing good quality education to girls.

Gender disparity in education in India

India constitutes 30% of world’s illiterate population of which 70% are women. According to
census report (2001) 48% of Indian population was women out of which 46% were found to be
illiterate. The GPI (gender parity index) at primary and upper primary schooling is less than 1.
As per UNESCO, 2004 report, once girls are enrolled in primary school they are more likely to
continue their schooling more successfully than boys, but unfortunately girls lack access and face
retention problems at higher levels of education and GPI levels drop significantly in lower
secondary and upper secondary school levels. When girls receive higher education they
definitely contribute towards social and economic growth of their country. They make efficient
managers, they in fact handle and manage better than their male counter parts but unfortunately
this awareness is there in upper middle and higher income groups where parents do not mind
investing on education of their daughters and treat them on par with their sons. But lower middle
class and lower income strata prefers to spend on educating their sons rather than daughters, that
is how the girls are deprived of higher secondary and profession educational courses,
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Women’s education has been found to have correlation with other dimensions of social and
human development, for instance low level of education affects the health and nutritional status
of women.

Conclusion

When we carefully study the figures and facts, we realise that there has been a remarkable
improvement in girls getting education during post independent period. No doubt the enrolment
status is still below 50% at both primary and upper primary levels of schooling but there is
definitely an increase in the enrolment of girls even in rural areas in many states of India, with
southern states like Tamil Nadu and Kerala topping the lists.

India is on the path of progress, our government is making efforts to ensure literacy and
education to girls and women, but every individual must understand the importance of educating
women and encourage girls to take up higher studies, stop discriminating between daughters and
sons. It is only when the mindset of society changes for better social change is possible and then
only our nation can progress.

Empowerment of women through education for better India

As rightly recommended by Kothari commission of 1968 education is tool for social
development. By educating women number of social issues can be easily solved helping India’s
goal of social development.

Man and woman are equally important to develop a progressive society. More coeducational
institutions will help bridging gender gaps still present in Indian society and will lead to
economic growth of India by raising GDP of our country.

Educated woman will have better awareness about hygiene and bringing up of children and this
will help to control infant mortality rate in India leading to healthier society.

Education will enhance chances of employment for women and make them self sufficient that
will automatically lead to better living standards.

Education will create political awareness among woman which ultimately leads to strengthening
of democracy.
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Different measures taken by the Indian government, to encourage education for women.
1. Sakshar bharat mission for female literacy
This was launched in 2008 for promoting adult education especially among woman under
which Lok Shiksha Kendras were set up.
2. SABLA-Rajiv Gandhi Scheme for Empowerment of Adolescent Girls
It aims to provide nutrition for growing adolescent girls by provision of food grains. This
prevents malnutrition and prepares them for healthier womanhood..
3. Kasturba Balika Vidyalaya-
Establishment of residential upper primary schools for girls, where education to girls will be
provided free of cost.
4. Right To Education ( RT E)
Right To Education act considers education as a fundamental right which will provide free
and compulsory education to every child aged between 6 to 14 without discriminating
between girls and boys.
5. Mahila Sangha
Women forums are created in ten states to provide platform for women to meet and discuss
their issues, brainstorm and find possible solutions for their problems.
6. National Programme for Education of Girls at Elementary Level
This scheme aims at reducing the dropout rates in schools by supporting weaker girl students.
7. Dhanlakshmi scheme
Some financial assistance is given for girl children on three occasions,
1) when a girl child is born birth and her birth is registered.
if) For Immunization and Completion of Immunization.
iii) when a girl child is enrolled in school and continues her schooling.
8. Rahstriya Madhyamik Shiksha Abhiyan
This provides residential hostel facilities for girls’ hostel for secondary education to reduce
high school dropout rate.
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Abstract

Women today have overtaken men in most fields. Besides, their educational and
career aspirations have evolved steadily during the present century. Employment
of women has shifted from primarily traditional female-oriented jobs to more
non-traditional and previously male-oriented careers. However, gender
discrimination continues to be an enormous problem within Indian society.
Traditional patriarchal norms have relegated women to a secondary status within
the household and workplace. This drastically affects their health, financial
status, education, and political involvement. Women have to be considered as
equal participants in shaping the future society in India. A change of mindset is
the need of the hour. It is time that we begin to see gender as a spectrum instead
of two sets of opposing ideals. This paper comprises of a descriptive research
endeavor of the comparative type. It aims to study gender differences in academic
self-concept, self-efficacy, locus of control, academic achievement, educational
and vocational aspirations in students of standard X. The findings of the study
present implications relating to the much needed attitudinal change towards
accepting and appreciating the fact that women today are on par with men when
it comes to feelings of self-worth as well as their capabilities in terms of
educational and career prospects.

Keywords: Academic Achievement (AA), Academic Self-Concept (ASC),
Educational Aspirations (EA), Locus of control (LOC), Self-Efficacy (SE),
Vocational Aspirations (VA).

Introduction

There is no arena today, which remains unconquered by Indian women. But they still have to go
a long way to achieve equal status in the minds of Indian men. Nevertheless, “History looks
different when the contributions of women are included.”

~ National Women's History Project

Gender differences in academic self-concept emerge at an early age, and have been observed
among primary school children. Some studies have found that the gender gap in self-concept
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increases during adolescence, while others have found that the gap is either constant or
diminishes somewhat during the secondary school years (Jacobs, et al., 2002).

Results of studies on gender differences in intelligence and self-efficacy (Singh et al, 2001) show
females have scored higher than their male counterparts on both variables. Their sharper
intellectual skills seem to have facilitated their understanding of the behavior outcome linkage.
They thus show a deeper understanding of the causes of success and failure outcomes, and have
greater probability of displaying desirable behavioral acts and giving up undesirable ones to
achieve important goals. The reverse is true of males.

The literature regarding the gender differences in locus of control is inconclusive and motivated
the investigator to extend the efforts in the direction of comparison of locus of control of
adolescent boys and girls.

With respect to academic achievement, research provides reliable evidence as to why girls do
better than boys. The women's movement and feminism are well noted for the success that they
have received in increasing moral confidence, and expectations of women. Girls work harder at
school now because there is such a huge choice of careers to choose from, unlike thirty years ago
when the options were marriage, marriage or marriage. The prospect of having control over their
life and doing whatever they want to do is very exciting. Girls outperform boys at all levels of
education today (O'Neill, 2000) and after decades of special attention, are soaring, while boys are
stagnating.

In the area of vocational aspirations, results indicate that gender differences develop early in
childhood and reflect traditional sex-role expectations (Looft, 1971). Literature has also revealed
that girls are more likely than boys to aspire to careers that require higher education, more likely
to emphasize career advancement in their rationale for attending college, and less likely to
choose sex-typed occupations (Blackhurst and Auger, 2008). This shows changes in gender roles
during the past several decades.

The present study aimed at providing a strong and sound data base for ushering in an attitudinal
change towards the capability of women today in an attempt to empower them and dispel myths
relating to gender disparity.

Operational Definition of the Terms

1. Academic Achievement has been defined as the accomplishment of the student in the
academic domain as indicated by the percentage secured by him/her in class IX.

2. Academic Self-Concept has been defined as the relatively stable idea possessed by a
student based on a combination of judgments by self and “significant others” (parents,
teachers and peers), concerning his/her behaviour, strengths and weaknesses in the academic
domain.
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3. Educational Aspirations refer to a student’s ambitions in terms of further education on

completion of the SSC Board exam.

4. Locus of Control refers to a student’s perception of the factors responsible for their
successes or failures and their generalized expectations concerning where control over
subsequent events resides.

5. Self-Efficacy refers to a student’s convictions and confidence about his / her abilities to
mobilize the motivation, cognitive resources and courses of action needed to excel in his/her
studies and thereby achieve success at the Board Examination.

6. Vocational Aspirations refer to a student’s desire to pursue a given career or profession on

completion of his/her studies.

Aim of the study

To study gender differences in Academic Achievement, Academic Self-Concept, Educational
Aspirations, Locus of control, Self-Efficacy and Vocational Aspirations in students of standard
X.

Hypothesis of the Study
The following null hypothesis was formulated for the study

There exists no significant gender difference in Academic Achievement, Academic Self-
Concept, Educational Aspirations, Locus of control, Self-Efficacy and Vocational Aspirations in
students of standard X.

Methodology

The present study is a descriptive research endeavor of the comparative type. It aimed to study
gender differences in academic self-concept, self-efficacy, locus of control, academic
achievement, educational and vocational aspirations in 1092 students of standard X (585 males
and (507 females). In the light of the findings, the second section of this paper seeks to explore
various ways in which women could be adequately empowered so as to lead to the progress of
the nation at large.

Data Analysis

The Student’s t-test was used to compute the gender differences in the selected variables. Table 1
shows the relevant statistics of the same.
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TABLE 1

RELEVANT STATISTICS OF THE SELECTED VARIABLES

Variable | Group| Mean t-ratio l.o.s

AA Boys 62.48 4.95 0.01
Girls 69.66

ASC Boys | 138.98 1.15 N.S
Girls 140.34

EA Boys 49.84 1.81 N.S
Girls 50.73

LOC Boys 17.83 0.07 N.S
Girls 17.85

SE Boys 154.72 2.99 0.01
Girls 157.83

VA Boys 49.75 0.70 N.S
Girls 50.11

The tabulated values for‘t” are as follows (Garett, 1985):

for df = 584 and 506, tat0.05 level = 1.96
Similarly, for df = 584 and 506, tat0.01level= 2.59

Thus,‘t’ is significant for AA and SE at 0.01 level and insignificant for ASC, EA, LOC and VA.
Further, it must be noted that the mean scores of all the variables are higher in girls than in boys.

Discussion: An analysis of the results pertaining to the null hypothesis, indicate that there is
significant gender difference in AA and SE. The higher Academic Achievement in girls could be
attributed to the fact that since the past few years, the results of most public examinations and
universities in India have shown females doing better than their male counterparts. This in turn is
due to the fact that girls are more aware of the privileges and opportunities for an education that
has come their way and make the best of it. Today, women are organizing themselves to meet the
challenges that were hampering their development in the past.

Though there was no significant gender difference noted in the ASC and LOC the higher
Academic Self-Concept and Locus of Control in girls could be attributed to the fact that since the
past few years, the results of most public examinations and universities in India have shown
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females doing better than their male counterparts. This has boosted the morale of female students
and has motivated them to do better academically thereby enhancing their ASC and LOC.
Besides, since women today, are allowed to pursue many of the careers which in earlier times
were only thought to be fit for men, they are motivated to improve their academic performance
thereby leading them to possess a higher ASC. Researchers have also attributed a higher academic
self-concept in females to the validation of different female role models in the public media,
particularly in the field of education. In recent decades, the increasing trend in many countries to
formulate somewhat more female-friendly legislations, increasing intellectualisation of women in
general, a decrease in explicit social discrimination against females and a high number of
successful women careerists in different professions has enhanced the performance of females
resulting in a boost in their self-efficacy as well. Women today as a special category enjoy some
official protection and feel they can succeed as well as their male counterparts. This has in turn

resulted in them having a higher mean ASC, SE and LOC than males.

In keeping with their higher rates of academic achievement, girls are motivated to pursue higher
educational courses thus leading to a corresponding surge in their educational aspirations. This
has resulted in an insignificant gender difference in educational aspirations, as girls today, are
known to compete with boys for entry into professional colleges unlike in the past. With respect
to vocational aspirations, it has been observed that girls are more confident of getting better-paid,
professional jobs than their flagging male counterparts. No wonder they aspire for careers that
were thought to be fit only for males in the past. Today, there is evidence that girls receive more
parental assistance than boys with educational and career planning (Carter and Wojtkiewicz,
2000), while a myriad of school and community-based programs exist to promote girls' career
development (Bobo et al, 1998). In contrast to several decades ago when girls were likely to
aspire to highly sex-typed careers, more recent research indicates that girls' career aspirations
have broadened considerably. High school girls report higher career aspirations than high school
boys (Mau and Bikos, 2000) and, once enrolled in college, young women score higher on
measures of career maturity and career commitment than do young men (Chung, 2002). This
explains the insignificant gender difference in vocational aspirations observed in this study, with
girls displaying a higher rating on this variable.

CONCLUSION

The status of women in modern India is a sort of a paradox. The modern Indian women have
honed their skills and jumped into a battlefield of life fighting against social restrictions,
emotional ties, religious boundaries and cultural clutches. They can now be seen working on par
with men in every field. They must avail themselves of the educational opportunities provided
and learn to empower themselves.
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It is rather ironical that though girls are consistently doing better academically, society has not
taken much note of it. The prospects available to them to match their academic feats are not
proportionate. School counselors can be instrumental in helping girls expand their awareness of
career options and make realistic assessments about how their own abilities and interests connect
to occupational requirements. In doing so it can be ensured that their potential is tapped to the
fullest, leading to a bright and promising future. Most importantly, this study suggests that
helping girls come to terms with the invaluable worth of a high academic self-concept, self-
efficacy and locus of control would lead them to believe that they are persons of value and
worth, hence deserving high self-regard and possessing a healthy measure of built in self-esteem.

Development of our country depends on the empowerment of women. A man and a woman are
like two wheels of a cart. The cart can move fast and safely too, when both of them pull it in the
same direction and with equal strength. Hence no developing country or society can afford to
ignore the role of women, if they are to progress.
As rightly stated by Jawaharlal Nehru, “You can tell the condition of a nation by looking at the
status of women”.
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In this century, a woman actively participates in workplace. Many women desire a career
and a place in this world. They want to stand on their own two feet, to become self- independent
individuals, independent and free from other individuals. One thing that is clear is that women in
all careers are striving to gain equality in die work force today. Through their determination,
women now have the ability to break out of the gender roles that were created for them by
society.

But in India gender discrimination in all sectors continues to be an enormous problem
within Indian society.Gender discrimination is the unfair treatment of a person because of
gender. It affects both men and women. It is apparent in work situations where one gender is
given preferential treatment or one gender receives less pay or job responsibilities because of
gender bias and unfair stereotypes. Gender discrimination also exists in sports, educational
institutions and political organizations and so on.

Traditional patriarchal norms have relegated women to secondary status within the
household and workplace. This drastically affects women's health, financial status, education,
and political involvement. Women are married women professional when becomes a mother
young, become mothers, and is then burdened by stringent domestic and financial
responsibilities.

There are many issues women in the workplace face they are as follows:

e Stereotyping of women: It is always assumed that women have to take the role of
housewife, mother, and nurturer. Women are stereotyped to stay at home and take care of
the house and children. Because of this they were often given jobs that were meaningless,
and they were not thought of as managers or professionals. Sometimes, supervisors most
often pass over women for promotion due to preconceived notions about their roles and
abilities.

e Poverty: One way of underscoring the many expressions of poverty is to speak of poor
people’s lack of legal protection and powerlessness, or deprivation to show that people
have been deprived of their rights and power, on grounds of sex, race or age.

e Declining employment opportunities: In terms of declining employment opportunities,
occupational segregation appears to play an important role in holding women back.
Women in India tendto be grouped in certain industries and occupations, such as basic
agriculture, sales and elementary services and handicraft manufacturing.
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Culture, Social Customs, Beliefs and Practices: As several researchers have indicated,
throughout the world, cultures and customs tend to dominate all arenas, that is to say
patterns are the same in the family/group, in the marketplace, in working life, in public
administration, in the media etc.

Indirect discrimination might be a women being overlooked for a promotion, or an
employee displaying inappropriate sexual material in the workplace. Direct
discrimination may include a women being discharged from her employment because she
is pregnant, or being excluded from after work group events.

Iliteracy :Low literacy rates are parents' perceptions that education for girls are a waste
of resources as their daughters would eventually live with their husbands' families and
they will not benefit directly from the education investment.

Lack of Awareness of Women’s problems in senior officials.

Sexual harassment:Sexual harassment in workplace is a serious irritating factor that
renders women’s involvement in work unsafe and affects right to work with dignity. It is
unwelcome verbal, visual or physical conduct of a sexual nature that is severe or
pervasive and affects working conditions or creates a hostile work environment. This
cause creating tension that makes their jobs more difficult to the working women. Even
after sometime it forced women to leave the job.

No equal pay for equal jobs

Low productivity: According to Jodi L. Jacobson of the World Watch Institute, gender
bias also leads to a loss in productivity. Things that may lead to this loss of morale and
motivation could include jokes about an employee’s gender that imply inferiority,
offensive jokes of a suggestive or sexual nature and jokes implying that an employee’s
work is sub-par due to his or her gender.

Family Responsibilities: Women who have young children at home may experience
push-back when interviewing due to family responsibilities. It affects development of her
personality.

Following are some recommendations:

The government in collaboration with women’s and labour rights should draw up a code
of conduct that would be applicable and appropriate for the industrial sector.

All institutions/factories/industries should put in place a clear and simple complaints
procedure. 3. Women must be assured of full confidentiality.

There has been more training and education about women'’s issues. Even though there is
more corporate training for these issues, this training may not work, but start educating
people.

Must be introducing to guarantee equal pay for equal work.

All personnel in positions of authority should have mandatory gender sensitivity training,
especially on the topic of sexual harassment in the workplace.
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e The language of the law against sexual harassment should be amended to reflect a less
patriarchal orientation toward women.

e The provision of transport facilities should be encouraged.

e Mass media must be sensitised to the specific problems of working women, to which the
media appears to contribute with sensationalised coverage.

The Ministry of Women and Child Development is administering following schemes for
gender equality/socio-economic development/empowerment of women:

1. Working Women Hostels for ensuring safe accommodation for working women away from
their place of residence.

2. Support to Training and Employment Program for Women (STEP) to ensure stainable
employment and income generation for marginalised and asset-less rural and urban poor
women across the country.

3. RashtriyaMahilaKosh (RMK) to provide micro-finance services to bring about the socio-
economic up liftmen of poor women.

4. National Mission for Empowerment of Women (NMEW) to strengthen the overall
processes that promotes all-round Development of Women

5. Rajiv Gandhi National Créche Scheme for Children of Working Mothers (including single
mother) to provide day care facilities for running a créche of 25 children in the age group 0-6
years from families having monthly income of less than Rs 12,000.

6. One Stop Centre to provide integrated support and assistance to women affected by
violence.

7. Scheme for Universalisation of Women Helpline intended to provide 24 hours immediate
and emergency response to women affected by violence.

8. Sabla Scheme for holistic development of adolescent girls in the age group of 11-18 years.
9. In order to strengthen the process of gender budgeting the Ministry of Women and Child
Development has been undertaking various capacity building measures for the officials of the
State Governments by organising training programs/workshops regularly.

No doubt that our attitudes toward women in the workplace are slowly starting to change.
More opportunities are appearing for women workers today than ever before. Although there
have been many improvements for women in the workplace but there are still many
inequalities for women when compared to men. Remedies are needed to secure a fair and
equal role in the workplace.

This change can only fully occur when we change the attitudes of every individual
toward women. When we accomplish that then we can finally achieve gender equality in the
workplace.
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INTRODUCTION:

The subject of empowerment of women has becoming a burning issue all over the world
including India since last few decades. Many agencies of United Nations in their reports have
emphasized that gender issue is to be given utmost priority. It is held that women now cannot be
asked to wait for any more for equality.

Inequalities between men and women and discrimination against women have also been age-old
issues all over the world. Thus, women’s quest for equality with man is a universal phenomenon.
What exists for men is demanded by women?

They have demanded equality with men in matters of education, employment, inheritance,
marriage, politics and recently in the field of religion also to serve as cleric (in Hinduism and
Islam). Women want to have for themselves the same strategies of change which men folk have
had over the centuries such as equal pay for equal work. Their quest for equality has given birth
to the formation of many women’s associations and launching of movements.

The position and status of women all over the world has risen incredibly in the 20th century. We
find that it has been very low in 18th and 19th centuries in India and elsewhere when they were
treated like ‘objects’ that can be bought and sold. For a long time women in India remained
within the four walls of their household. Their dependence on menfolk was total.

126



Towards Equality: Women and Development ISBN: 978-81-9244513-7

Two Acts have also been enacted to emancipate women in India. These are: Protection of
Women from Domestic Violence Act, 2005 and the Compulsory Registration of Marriage Act,
2006. The Domestic Violence Act recognizes that abuse be physical as well as mental.

Anything that makes a woman feel inferior and takes away her self-respect is abuse. Compulsory
Registration of Marriage Act can be beneficial in preventing the abuse of institution of marriage
and hindering social justice especially in relation to women.

WE all know that girls are now doing better at school than boys. The annual results of
Secondary and Higher Secondary Board examinations reveal this fact. More women are getting
degrees than men, and are filling most new jobs in every field.

There was a time when women’s education was not a priority even among the elite. Since the last
quarter of the 20th century and more so after the opening up of die economy, post-1991, a
growing number of women have been entering into the economic field, seeking paid work
(remunerative jobs) outside the family.

Women are playing bigger and bigger role in economic field: as workers, consumers,
entrepreneurs, managers and investors. According to a report of The Economist, “Women and the
World Economy’, in 1950, only one-third of American women of working age had a paid job.

We can now see women in almost every field: architecture, lawyers, financial services,
engineering, medical and IT jobs. They have also entered service occupations such as a nurse, a
beautician, a sales worker, a waitress, etc.

They are increasingly and gradually seen marching into domains which were previously reserved
for males (police, driver’s army, pilots, chartered accountants, commandos). In spite of their
increasing number in every field, women still remain perhaps the world’s most underutilized
resources. Many are still excluded from paid work and many do not make best use of their skills.

The rapid pace of economic development has increased the demand for educated female labour
force almost in all fields. Women are earning as much as their husbands do, their employment
nonetheless adds substantially to family and gives family an economic advantage over the family
with only one breadwinner.

This new phenomenon has also given economic power in the hands of women for which they
were earlier totally dependent on males. Economically independent women feel more confident

about their personal lives.

Hence, they are taking more personal decisions, for instance, about their further education,
marriage, etc. More and more women want freedom of work and control their own reproduction,
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freedom of mobility and freedom to define one’s own style of life. It is contended that freedom
leads to greater openness, generosity and tolerance.

Economic independence of women is changing their overall equations, perspective and
outlook.

Economic independence of women has also affected the gender relationships. New forms of
gender relationships (live-in relationship are challenging the long-rooted conception of marriages
as a permanent arrangement between families and communities.

Educated women now feel that there is more to life than marriage. They can get most of
the things they want (income, status, identity) without marriage, while they find it harder to find
a suitable accomplished mate. This is why their marriage is delayed.With increasing literacy
among women in India, their entry into many types of work, formerly the preserve of men,
women can now look upon the bearing and raising of their children not as a life’s work in itself
but as an episode. It women have started taking men’s work, it could be said that men have taken
over women’s.

Women Empowerment in India (6 Factors)

The following factors are responsible for women empowerment in India:

(a) Education:

Since our country is on its path towards a knowledge based society, women’s education is of
much importance unless the light of knowledge dawns in the women force of our country, we
can never join the community of developed nations. So education, which is the most dynamic
factor of development, is the only important tool for realizing empowerment and human resource
development. It brightens the chances for access to employment which in turn enhances
economic empowerment to women.

An economic well being is closely linked to family well being. Education makes the individual
conscientious, which helps them to perceive, interpret, criticize and finally transform their
environment. It results in acquisition of multitudes of skills that increase a person’s confidence
and her ability to shape life better.

In 1994 international conference on population and Development programme of Action States
that everyone has the right to education. The right to education is one of the most important
means of empowering women with knowledge, skills and self confidence which are necessary to
participate fully in the development process.

It enables women to respond to opportunities to challenge their traditional roles and to change
their life circumstances. It builds life skills for acquiring timely and relevant information.

128



Towards Equality: Women and Development ISBN: 978-81-9244513-7

Promotion of education of girls and women contributes to postponement of their age of marriage
and the subsequent reduction in the size of their families.

Women today do not need just a basic education but skills oriented functional education that
would equip them to take up challenging jobs so that they can enjoy economic independence and
deliver them from undue domination by others. It can be used as a tool to bridge the gender gap.
So UNESCO conference in 1962 underlined the importance of the access of girls and women to
technical and vocational education for economic and social development.

Education will go a long way in making women aware of their legal and personal rights and
make them fight for their rights which in turn will lead to safeguarding her constitutional rights.
The Beijing plat form for Action says, “Literacy of women is an important key to improve
health, nutrition and education in the family and to empower women to participate in decision
making in society. It is an essential tool for achieving the goals of equality development and
peace. So women’s education should be given top priority in National Agenda Mass illiteracy
campaigns should be organised on a large scale.

Emphasis should be laid on enrolment and retention of the girl-child in formal schooling and
non-formal education through incentive schemes such as midday meals, free supply of textbooks,
uniform, school bags, science Kits, scholarship, residential and hostel facilities and removal of
gender bias in the curriculum. Apart from it, vocational guidance and career information cells at
the Educational Administration units throughout the state should be opened by Government.
Separate packages should be developed for tribal children in their own dialects.

(b) Elimination of Gender Discrimination:

Gender discrimination in all spheres of activity should be checked. Women should be given due
respect and status which they rightfully deserve in society to achieve their destiny. They should
be provided opportunity to take active part in decision making at all levels and management
processes for the achievement of the goal of empowerment.

(c) Steps for implementation of Women Development Programme and various Acts:

Action based training programme at village in vocational and entrepreneurship development
programmes should be organised to make women self employed by increasing their efficiency
and capabilities in decision making. Female feticide and infanticide should be checked by
banning the sex determination of unborn child through the Regulation and prevention of Misuse
Act 1994 and PNT ACT (Pre-natal Diagnostic Techniques Act) other enactments relating to
marriage, divorce, adoption, succession, dowry and moral protection or protection against sexual
harassment should be implemented for the emancipation of women.
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(d) Action for Organisation of Awareness Programmes:

National and State level commissions for women, NGO (None Governmental Organisations)
Task force for women and child Development DWACRA (Development of Women and
Children in Rural Areas), ICDS Programmes should undertake awareness, campaign about legal
rights, women’s rights, human rights, population education, environmental education, education
about saving schemes, rehabilitation programmes with all sincerity and honesty.

(e) Rule of Mass Media:

The mass media play a pivotal role in changing the attitude of husband and other family
members towards women. The various programmes related to women’s dignity reflected the
mass media enable to husband to treat her wife with respect. He can change his attitude and will
help her in the domestic sphere to reduce her stress and strain. The mass media can play an
effective role to project and propagate related issues. Particularly about women empowerment.

(f) Change of Attitude of Women:

e Women should realize that opportunities will not land in their hands. They will have to
create them. They should fight back to restore their dignified position in society. They
should thrive hard to enforce their rights and establish due justice and equality in society.
| hey should work hard for total elimination of illiteracy, poverty, dowry-ills and for
effective implementation of all women related programmes and laws. Employment

» Women are still less likely than men to participate in the labour market : In 2010, on average
across OECD countries, 65% of women were in the labour force compared to 79% of men.

» When in employment, they are also more likely to work part-time : Around 25% of women in
employment worked part-time, compared to only 8% of employed men.

» Women do more unpaid work than men : In all OECD countries, women spend more time than
men doing unpaid work : on average more than 2 extra hours per day. In Turkey men spend less
than 2 hours a day in unpaid work, compared with over 6 hours for women.

» Although the gender wage gap has narrowed over time, it is still large : Among full-time
employees in 2010, women earned, on average, 16% less than men. Hungary had the smallest
gender gap in wages (6%). In Korea women earned, on average, 39% less than men.

#  Women are still under-represented in top corporate jobs : in 2009, on average, women
occupied only 10% of board seats in listed companies. This percentage varied greatly

across countries, from 3% in Germany to 36%.

Promoting gender equality in employment
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In the past few decades, women have been entering the labour force in greater numbers and have

been staying employed longer over their life course. Increased educational attainment rates
amongst women have contributed to greater employment rates, better earnings and career
progression in many OECD and non-OECD countries. Nowadays, in OECD countries new
female entrants in the labour market have comparable and often higher education than their male
counterparts.

Yet, compared to men, they are less likely to work for pay, more likely to be employed in lower-
paid occupation and sectors, and more likely to have temporary employment contracts.
Compared to men, employed women also work fewer hours, are less likely to progress in their
careers and are underrepresented in decision-making positions. As a result of these factors — and
in some cases due to discrimination, which however is rarely directly observable or measurable -
women are paid 16% less than men, on average across the OECD.

CONCLUSION:

Women’s empowerment is important for the development of the family, community and the
nation. Therefore, it should be a major concern of Government to bring women into the
mainstream of development process by empowering them, through various development oriented
schemes. Jawaharlal Nehru has pointed out, “To awaken the people, it is the women who must
be awakened, once she is on the move, the family moves, the village moves and the Nation
moves”.
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Abstract

The self-concept is the individual’s perception of her abilities and her status and
roles in the outer world. There is a causal relationship between the self-concept
and the rate of learning and achievement. It is one of the important determinants
of achievement motivation. The ideal self is important for higher aspiration and
high future performance.

Self-concept is made up of one's self-schemas. Additionally, self-concept interacts
with Self-esteem, self-knowledge and social self to form the self. The self-concept
as the individual’s way of looking at himself and the dimensions of self-concept
involves, physical, moral, temperamental, educational, intellectual and social
self-concept. The social self is the individual’s sense of worth in social
interactions.  Individual’s view of their prevailing emotional state or
predominance of a particular kind of emotional reaction is the temperamental
self-concept. Individual’s estimation of their moral worth, right and wrong
activities is dealt by moral self-concept.

The self-awareness of their own intelligence and capacity of problem solving and
judgments is known as the intellectual self-concept. The individual’s view of
themselves in relation to academics is the educational self-concept.

This paper is discussing and comparing the self-concept of girls from above
group.
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Disadvantaged group mainly females belonging to SC/ST/OBC/NT/SBC are
although given some economic support by government but one does not see the
females belonging to this group in higher and vocational education. Their
representation in IIT, [IM or medical / legal studies is minimal. What could be the
reason behind making and surviving any choice is self-concept, which also affects
self-efficacy.

Keywords: 1.Rural community, girl students, self-concept women empowerment

Introduction

The self-concept is the individual’s perception of her abilities and her status and roles in
the outer world. Self-concept includes past, present and future selves. The ideal self is important
for higher aspiration and high future performance. The students’ self-concept will decide what
goals suit him and how she should strive for their realisation and it will also determine her level
of aspiration. Self-concept is distinguishable from self-awareness which refers to the extent to
which self-knowledge is clearly defined, consistent and currently applicable to one's attitudes
and dispositions.

The students’ self-concept will decide what goals suit him and how she should strive for
their realisation and it will also determine her level of aspiration. This descriptive study is an
attempt to know perceived level of self-concept among the rural girl students in allMaharashtra.
There were 1700 respondents selected by using stratified proportionate random sampling
technique constituted the sample. The researcher used questionnaire pertaining to personal data
along with .Self -concept questionnaire developed by as per the study results it is understood that
no socio-demographic variable has influence over the respondent’s self-concept except the
course of study.

Kamat (1981) compared the backward and the non-backward students and observed that the
backward students exhibition generally low self-concepts than the non-backward students
whereasRage (1979) had also compared the backward and the non-backward students and found
out that there was not an 30appreciable difference in their perceived selves but backward
students had a much lower social self, that is, they though that other people considered them to
be on the low side.

Jain (1990) found that Girls having high self-concept tended to select high academic goals,
which were positively associated with each-other.

Kumari (1990) found that as self-concept increased under-graduate boys and girls showed
significant increase in modernity and self-concept in general was propellant to modernity.

B. Lawrence (1992) outlined the theories of self-concept and examined the relationship between
self-esteem and body image stating that physical handicapped individual affects the learning
effectiveness of the handicapped 32individual and diminishes the degree of self-concept
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experience. It was, shown that other people’s perception affects one’s self conception; e.g.
unfavorable appraisal may create anxiety or negative self-concept.

Sinha (1991) found that academically talented boys and girls were significantly different in their
self-concept from the average group, the academically talented scored high, and also found that
academically talented students scored higher than the average students on n-ach, n-aut, and n-
end.

Singh (1983) found that a positive significant relationship was found between self-concept and
academic achievement of arts, science and commerce students. Besides this he also concluded
that a significant difference in the self-concept of high and low academic achievers in the favour
of high achievers.

Sween (1984) concluded that students with high self-concept achieved significantly higher
scores than those with low self-concept and the variable of n-achievement interacted
significantly with the factor of self-concept to affect the performance of students. The students,
high both on n-ach and self-concept, performed significantly better than those low on both these
variables.

Kale (1983) tried to study the development of self-concept at the preadolescent level and chose
the family as well as the school factors as variables. She observed that the relationship between
the development of self-concept with the family and school factors positive, but generally the
pre-adolescents develop low self-concept because of excessive parental control and strict school
discipline.

Swami (1989) investigated on the self-concept and intelligence of orphan students living in
orphanage as compared to normal student and found that the self-concept of normal students was
better than the self-concept of orphan students

Mittal (1989) found that personality characteristic-wise the outgoing, more intelligent,
emotionally stable, humble & sober, conscientious, groupdevelopment, controlled and relaxed
were found to be more indirect in their class room behavior than the reserved, less intelligent
assertive, happy-golucky, practical and self-concept.

Leung, Jin Pang and Leung (1993): carried out a similar study on adolescents establishing the
relationship between all four specific aspects of self-concept with life satisfaction and parents.
Result showed that all self-concept measures were correlated with life satisfaction with the
strongest correlations between general self-concept and life satisfaction.

What is Self-Concept?

“As children move through early childhood to adulthood their sense of self becomes
increasingly complex but reflects changes in their cognitive and social development” (Hunter,
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2003).Self-concept is the concept that an individual has of himself or herself. Notions of self are
often linked to an individual’s belief about how others perceive them.

Self

In common discourse, the term self often refers to a warm sense or a warm feeling that
something is "about me™ or "about us." Reflecting on oneself is both a common activity and a
mental feat. It requires that there is an "I" that can consider an object that is "me." The term self
includes both the actor who thinks (I am thinking™) and the object of thinking (“about me").
Moreover, the actor both is able to think and is aware of doing so. As the philosopher John
Locke famously asserted, "I think, therefore | am." Awareness of having thoughts matters.

Self-Concept

Self-concepts are cognitive structures that can include content, attitudes, or evaluative judgments
and are used to make sense of the world, focus attention on one's goals;these mental concepts are
the content of self-concept.

Influences to Self-
g Concept

Experiences g

Age
Sexual \ / Ap
Orientation /

Relationships | Self-Concept

pearance

Gender

Culture
Education

THE NATURE OF THE SELF-CONCEPT

An initial distinction must be made between the terms "self" and "self-concept."” Much
confusion in social psychology over whether the self is a process or a structure stems from the
failure to distinguish between "self"

"The self and its derivative terms have occupied a central place within humanistic and
clinical orientations in the social sciences. The reemergence of the self-concept refers mainly to
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its status within social psychology. "Self-concept” Self as used here refers to a process, the
process of reflexivity which emanates from the dialectic between the "I" and "Me".

Content of Self-Concepts: Identities:

If there is a central theme in the sociological literature on the self-concept it is the idea
that the content and organization of self-concepts reflect the content and organization of society.
Prominent as the evaluative dimension of self- concept is in social psychology, it does not bear
directly on this proposition. The concept of identity does. Perhaps this is one reason that the most
prominent contributor to the sociological research on self-esteem has urged that we "go beyond
self-esteem” (Rosenberg 1979). Beyond self-esteem lies the concept of identity, that vast domain
of meanings attached to the self and comprising the content and organization of self-concept.

Self-Concept overthe Life Cycle:

The topic of stability and change in self-concepts over the life cycle has been neglected,
partly owing to the difficulties of longitudinal research. Also, life-cycle concerns have been
dominated by developmental psychologists (especially Piaget and Kohlberg), with their major
interest in childhood development, and by neo-Freudians [especially Erikson (1959)], with their
focus on personality rather than on self-concept.

/'/\'\
- ~
7—r‘-'_'-'_'_7 e
7/-"/ Educate \’\
/7/—/ Yourzclf and %Q:;;-
= the kidetabowt Develop Siills
= 7 Floode and Fires o,
/,/ \\ Learn to Swim
— o~ Learn CFPR and First Aid
j‘
Cot to ltnow your area better. d ’
Checl out where gafe ground = e 2
iz, find several sites to go if e b A dad e -
needed, put a2 map on the o .~
R
N\, ,/"A\"\\ . 3 .
2N /,/ .\il’q Malke a plan of action
\\ bE '@ People are more
v I:I - important than
RS L = <
= " things!!
\“«q,___\TalP: thinge over with people /—/
Have an awarenecs BEQ
Camplete with Fire Drill Il

136



Towards Equality: Women and Development ISBN: 978-81-9244513-7

Building a Strong Self-Concept

Self-concept can be defined as the concept that an individual has of him- or herself (Le
Francois, 1996). Abraham Maslow, a humanistic psychologist, was primarily concerned with the
development of a healthy personality and creation of self-concepts.

Operational definition:

The Self-concept is the individual’s way of looking at himself. Individual’s view of their
body, health, physical appearance and strength is known as physical self-concept. The social self
concept is individual’s sense of worth in social interactions. Individual’s view of their prevailing
emotional state or predominance of a particular kind of emotional reaction is emotional self-
concept. Individual’s awareness of their intelligence and capacity of problem solving and
judgments is called as the intellectual self-concept. For the purpose of this study self-concept of
females from disadvantaged background at B.Ed. level courses is studied by using four points
(SA,A,DA,SDA) Scale prepared by research keeping social self, communication mastery, self-
esteem, inter personal and teaching skills.

Methodology

Aim of the study: To study the level of self-concept among rural girl students. Survey
method

Research design:

The researcher had adopted descriptive research design for the present study in order to
describe the level of self-concept among the rural girl students. A survey of 36 districts and
1luniversites of Maharashtra was done to collect data.

Sampling technique:

The population of the study is being a finite one. The lists of the students were obtained
from the respective college of education students served as the sampling frame. The probability
sampling method was applied so that every item of the universe had an equal chance of being
included in the sampling population. The total sample size for the study comprised of 1700
respondents in all the major groups.

Independent variables:

Socio-demographic variables: Age, religion, community, type of family, nature of family,
family size, course of study, parent’s educational qualification, parenthood, and their education
and academic performance.
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Dependent variables: Self-concept

Tools of data collection:

The researcher used questionnaire as the tool for collecting the data for the present study
the first part of the questionnaire included the questions pertaining to personal data along with.
Self -concept questionnaire self-developed.

Statistical analysis of data:

The data collected were carefully analyzed and processed. Statistical test such as mean,
mode, median, standard deviation, Kurt, skew, T-test, ANOVA analysis of variance.

Table No — 1Descriptive Statisticsof women’s from different background for self-concept

Category Mean Mode Median S.D. Skew Kurt
SC 58.17 53 58 7.176 -0.03 -0.08
ST 55.83 60 56 5.950 -0.61 1.09
OBC 54.98 50 53 28.532 22.55 534.26
NT 59.02 67 59 7.246 -0.74 2.12
SBC 56.17 55 56 5.594 -0.32 -0.03

As can be seen from above table and diagram it is observed that OBC and ST female B.ED
students have lower self-concept in comparison to NT, SC, SBC women’s

Figure -1.Comparative statistics for self-concept of women’s from different background

Sales
mSC
mST
OBC
BNT
54.98 BmSBC

ANOVA
Hypothesis 1

There is no significant difference in self-concept of SC, ST, OBC, NT, SBC girls from a
disadvantage background.
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Statistics used one way ANOVA
Table .2

Inferential analysis of statistics of self-concept

ANOVA

Source of

Variation  SS df MS F P-value F crit
Between

Groups 4120.209539 4 1030.052385 3.241839749 0.011648638 2.377269
Within

Groups 529349.8156 1666 317.7369842

Total 533470.0251 1670

Observation:

The obtained value of f is 3.241, is less than the table value of 6.39at 0.05 level of
significance.Hence the hypothesisis rejected.

Conclusion:

Self-concept of SC, ST, OBC, NT, SBC girls does not different because of their disadvantaged
background.

There is no significant difference in self-concept of SC, ST, OBC, NT, SBC girls from a
disadvantage background, for f value 3.241lhypothesisis rejected. since their Table values
calculated.

The self-concept is rapidly becoming the dominant concern in social psychology. In
sociology, where it has long been a central concern of symbolic intersactionists, the past decade
has seen increased efforts to examine the relationship between social organization and the
content and organization of self-concepts. In psychology, the past decade or so has witnessed the
emergence of a number of specific self-theories and the conversion of several major cognitive
and behavioral theories into self-theories.

As a conclusion females belonging to different Social, cultural backgrounds self-concept
is very important and essential in developing a teacher’s personality educators. Parents have to
consider various factors that influence the development of more positive self-concept. At school,
the development of student’s self-concept depends on the focus of educators in educational
psychology in classroom practice. A positive self-concept creates a positive classroom-learning
environment that is believed it can contribute to good academic achievement by students.
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Recommendation
Based on the study

There is a difference in the level of self-concept among the female of disadvantaged
group Mainly in OBC and ST. there is a need to have curricular and co-curricular activities
where these girls can participate and achieve to empower them they should be given extra
attention to improve academic’s and life skill training program will help is improving the self-
concept .

Vocational training is one of the major tool to make girls economically independent
women empowerment requires 360 approach bringing change in all aspect of life.
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Abstract
“If you educate a man you educate an individual, however, if you
educate a woman you educate a whole family. Women empowered
means mother India empowered.” — Jawaharlal Nehru

Education among women is the most powerful tool of attaining
power in the society. It helps in reducing inequalities and functions
as a means for improving their status within the family. As we all
know that education is must for everyone but unfortunately, in this
male dominating society, the education of women has been
neglected for a long time. Empowering women is an important end
in itself and women acquire the same status, opportunities and
social, economic and legal rights as men, as they acquire the right
to health and gender based violence, human well-being will be
enhanced. The present paper explores the role education in women
empowerment and the status of women education. It shows that the
education is most important part in the life of every woman.
Keywords: - Women Empowerment, Education, Health and
constitutional provisions.

INTRODUCTION

“To educate your woman first and leave them to themselves, they will tell you what reforms are
necessary.” - Swami Vivekananda

Women empowerment refers to strengthening the social, economic and emotional powers of
women. It refers to an environment where there is no gender bias and home equal rights in
community, society and workplace. Education is unique power to act as a catalyst for wider
development goals can only be fully realized, however, it is equitable. As we all know that, in
this male dominating society, the calculation of women has been neglected for a long time.
Women must fully benefit from educational opportunities if they have to enjoy the environment
benefits that come with it. Education for women and girls has varied benefits towards their
empowerment ranging from health, self-defense, political participation, leadership,
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entrepreneurship, to democracy and governance and employment opportunities. Education is the
weapon which strengthens the personality and makes one confident. Education helps in the
mental development of women and mentally satisfied and contented women is an asset to a
family, society and nation and she can use her efficiency and potential in the right manner.
Women can maintain a proper balance between physical health and mental health with good
education.

NEED FPR WOMEN EMPOWERMENT

Empowerment enables women to acquire knowledge skills and techniques which
will help them in their personal and social growth as well as foster in them sensitivity towards
problems in the society. Special efforts are required to be taken for education, health and
employment of women.

NEED OF WOMEN EDUCATION IN WIMEN EMPOWERMENT:-

Education empowers women in several perspectives, same of the perspectives include;

o Education can only help women to escape poverty by developing the skills they need to
improve their livelihood, but also generates productivity gains that boost economic growth
substantially.

e Women education is critical in helping them with an empowered approach to health issues.
Women at times die of health related diseases which could be preventable upon education.
e Spatially education that empowers women. Malnutrition is the underlying cause of more
than a third of global child deaths. Educated mothers are more likely to ensure that their
children receive the best nutrients to help them prevent or fight of ill health.
e Educated women are more likely not just to be employed, but to hold jobs are secure and
provide good working conditions and decent pay.
o Education is indispensable is strengthening the bonds that the hold women in communities
and societies together.
e  An education of women can bring change in the attribute of family members and society. It
also helps in removing mal-traditions like- pratha, early marriages, dowry etc.
e An educated woman is guiding light for the children, family members, society and
balanced and healthy relations with others.
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CONSTITUTIONAL  PROVISIONS, SPECIAL LAW  AND NATIONAL
POLICIES IN SUPPORT OF WOMEN EMPOWERMENT:-

e Article 14- men and women to have equal rights and opportunities in the political,
economic and social spheres.

e  Article 15(1) - prohibits discrimination against any citizens on the ground of religion, race,
sex, caste etc.

e  Article 39(d) - equal pay for equal work for both women and men.

e  Article 42- the state to make provision for ensuring first and humane conditions of work
and maternity relief.

e  The Hindu succession Act, 1956 which provides for women the right to parental properly.

e  The medical termination of pregnancy Act, 1971, which legalizes abortion on the ground of
physical and mental.

CONCLUSION

To conclude the present scenario; there is a positive relationship between education, health and
women empowerment. Another important aspect in this regard is that, in these societies the
issue of women empowerment has been facing certain serious challenges, which are outcome of
some certain evil harms and attitude such as child labor, child marriage, illiteracy, superstition,
partial attitude of the parents, female feticides etc. and in such a situation women empowerment
is an urgent necessity.
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The contemporary society is witnessing today an extraordinary spectacle of women’s

liberation movements all over the world. It is a universal movement and Indian society is no
exception to it. We have the voices of feminism in the writings of a number of writers such as
Anita Desai, Kamala Das, Kamala Markendeya, Kiran Desai, Shashi Deshpande and so on.
However, even in the 21% century, society is male-dominated. It is for this reason that women
have been marginalized despite their fifty percent population in the country. Mrs. Indira Gandhi
once said:
‘Education is a liberating force and, in our age, it is also a democratizing force, cutting across the
barriers of caste and class, smoothing out the inequalities imposed upon us by birth and other
circumstances.’

By and large, the statement is true, but sounds contradictory in the light of women’s position in
society. No doubt education has provided women opportunities to work in all the fields along
with men. But we have also to accept the fact that mere formal education has not solved their
problems. It is observed education has not enabled us to overcome the traditional barriers of sex-
discrimination, and women still fall victims to the male-dominated society. It has not given them
the guts to raise the voice of protest against the injustice with them. Simone de Beauvoir, in her
famous book The Second Sex says: “Women have gained only what men have been willing to
grant; they have taken nothing, they have only received.”

The statement has a universal appeal as it goes beyond time and place. The agony and suffering
of women is the subject-matter of a number of writers in the post-modern period. Exploitation,
subjugation, and suppression are the characteristic features of all societies in all ages. That is
why Dr. J. M. Waghmare seems quite justified in pointing out:

‘Women have been standing at the crossroads of history for centuries with tears in their
eyes and milk in their breasts. Ours is a man - centered world.’

Biologically as well as culturally, human beings are divided into two classes: men and women.
This division is further accentuated by the roles they are assigned to play in the making of a
family. Man is the head of the family, governing and controlling all its affairs. Woman is
entrusted with the household responsibilities, particularly those of cooking food and rearing
children. This leads to the formation of exploitative and oppressive society of men as against the
exploited and oppressed society of women. Simone de Beauvoir rightly observes: “One is not
born but rather becomes a woman .... It is civilization as a whole that produces this culture....
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which is described as feminine.”

Quite a good number of works in the post modern period illustrate, more or less, how
women are exploited in various ways. The inhuman treatment that they receive from the male-
dominated society indicates that they lose their freedom first and their lives later for the sake of
man. Ideally speaking, it is sacrifice, but realistically speaking, it is sheer wastage physical as
well as mental, on the part of women.

The two major tendencies of the Indian society are: male dominance and feminine frailty.
Women suffer a lot at the hands of their male-counterparts. They do not have equal status with
men; sometimes they have to part with their individual dignity. They are exploited both socially
and economically. No doubt, men are largely responsible for the exploitative and oppressive
nature of society, and surprisingly enough, women remain contributory to it. Their conservative
minds do not allow them to show guts in their encounter with male-counterparts. Furthermore,
they even provide them with an emotional support in a period of crisis.

The tendency of enduring exploitation is so deep rooted in their bones that even the
thought of rebellion does not arise in their minds. They are hardly assertive and, at times, seem
so slavish that their love and loyalty towards their husband and family do not allow them to raise
any voice against them. The agonized women projected in the works of various writers appear to
be the mute witnesses of the womankind’s endless suffering in the male-dominated society for
centuries.

Stri Purush Tulana (A Comparison of Men and Women) first published in 1882 is an
extraordinary treatise by a courageous and original feminist thinker Tarabai Shinde. However,
critics remained virtually unknown about the work until 1975 when it came to light after its re-
publication by S.G. Malshe.

Stri Purush Tulana is probably the first fully fledged and extant feminist argument.
Actually, the work is a response to the accusation against Vijayalaxmi. In the journal Pune
Vaibhav, known for its extremely orthodox and anti-reformist politics, Vijayalaxmi was bitterly
criticized with a charge whether she had had an abortion or she had committed infanticide. She
was meted out capital punishment as the court sentenced her to death. The article in Pune
Vaibhav attacked her in particular, and women, in general, for their so-called “new” and “lax”
morals. Tarabai Shinde’s essay is a direct reply to all the charges leveled against the lady
concerned.

Here, she exposes males showing how they themselves often responsible for the vices women
are accused of. The inference she draws at the end: “Women are braver than men.”

The essay also throws light on the personal life of Tarabai Shinde as in some of its parts,
she narrates the experiences of her marital life. She is married to a man who neither came up to
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her expectations nor sustained her interest in him. Many other sections of the essay are
associated with specific incidents of specific people of the contemporary society.

Tarabai does not make any plea to men to pay heed to her work nor does she expect their
generosity or good will. She thinks if the men are rational and objective, they will definitely
concede to her argument. In case she witnesses antagonism in the male attitude towards her
argument. It is just possible that their pride is wounded; she will then continue her strife against
male-dominated society and raise her voice against male injustice. She also has an idea of
sowing the seeds of universal sisterhood. In such circumstance, she states that reason is her best
weapon to fight with.

Tarabai’s anger can be perceived from the crude and blunt manner in which the essay is
written. She says, “I cannot restrain myself from writing in such fiery language.” A critic and
translator of the revolutionary essay like Maya Pandit describes her writing as, “racy and
absolutely full of fire. She uses many idiomatic expressions and phrases that occur particularly in
the language of women. The synthetic structure is conditioned by the balance of ideas.” It is
observed that the style and diction establish a link between her work and that of the social
reformer Jotiba Phule. He appreciates Tarabai’s work and criticizes men for their critical
onslaught on the first feminist essayist without reading properly and grasping the significance of
the argument brilliantly put forth in the essay.

As stated in the prefatory note, “the essay moves on from a response to the accusation
against Vijayalaxmi and Tarabai's own introductory observations to a more general critique of
patriarchal culture in her time.” She begins by condemning gods for being somewhat partial and
then explores various charges against women both in the written literature and in day-today
social intercourse.

Women are criticized always for being suspicious. To this the writer replies that women’s
suspicions are related, directly or indirectly to their husbands’ extramarital relations with other
women.

Adultery is considered to be the worst crime of women. But it is man who sows the seed
of adultery in their minds. Even a shameless woman does not want to rest in the arms of a
stranger. It is so because it is always noticed that woman’s idea of happiness is confined to her
family. Due to her love and fidelity to her family and husband, she does not bother about the
hardships or calamities in the way of life.

Tarabai also throws light on the problem of child marriage. According to Manu, eight
years is the minimum, and twelve years of age the maximum marriageable age for a high caste
girl. Manu says:

‘A man aged thirty years shall marry a maiden of twelve who pleases him, or a man of twenty
four a girl of eight years of age.’
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Naturally, when the daughters are over eight or nine and are unsought in marriage, the
parents become extremely anxious. While narrating the domestic violence, Pandita Ramabai,
who laid the foundations of a movement for women’s liberation in India, states: “... the mother-
in-law begins to encourage the young man to torment his wife in various ways. It is not strange
that a feeling akin to hatred takes root between them. A child of thirteen was cruelly beaten by
her husband in my presence for telling the simple truth, that she did not like so well to be in his
house as at her own home.”

Tarabai, like Karl Marx, expects women to suffer as human beings and not as animals.
But it is observed that a wife is given a worse treatment even than an animal.

While speaking about the problem of illegitimate child, Tarabai opines that a man is set
scot-tree to commit innumerable crimes and an innocent woman, like Vijayalaxmi is punished
very severely for being the “unwed mother” of an illegitimate child.

Stri Purush Tulana is a response to the accusation against Vijayalaxmi who has been
accused of the charge of infanticide. Here, Tarabai Shinde has depicted the orthodox,
conservative society of the 19 century. But with great regret we have to accept the fact that
society has not changed a bit even in the 21% century. Vijay Tendulkar’s Silence! The Court is in
Session which has been based on the real-life incident explores the same problem of unmarried
motherhood.

For Silence! The Court is in Session, Tendulkar got inspiration from a real-life incident.
He met an amateur group that was on its way to stage a mock trial in Vile Parle, a suburb of
Mumbai. While overhearing the artists’ conversation, the outline of the play began to take shape
in his mind, and the ultimate result of it was the birth of a great play.

The play is a social satire with the tragedy of an individual victimized by society. The
brief outline of the story goes thus: A group of artists goes to a town to perform a play. A
rehearsal of the play in which there is a mock-trial is arranged. In this mock-trial, the private life
of Leela Benare, the play’s protagonist is revealed and publicly discussed. Here, Tendulkar
presents a world apparently dominated by male chauvinists. However, the dramatic action
revolves round the character of Leela Benare. Tendulkar, though not a self-acknowledged
feminist, treats the character of Benare with great compassion and understanding while pitting
her against the men who are selfish, hypocritical, and brutally ambitious. Leela Benare, who is
rebellious and assertive, is a school teacher. She performs her duty as a teacher very sincerely
and commands love and respect of her pupils. She is also an enlightened amateur artist. So, she
accepts the membership of the amateur theatre group. The other members of the group are the
Kashikars, Balu Rokde, Sukhatme, Ponkshe, Karnik, Prof. Damle, and Rawte who belong to the
urban middle class of Mumbai.
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All the characters except Leela Benare are the representatives of the fundamentally
orthodox society. The theatre group is a “miniscule cross-section of middle-class society, the
members, representative of its different sub-strata. Their characters, dialogues, gestures, and
even mannerisms reflect their petty, circumscribed existences.” Frustrated and angry as they are
in their individual lives, they go to the extent of maligning their companion also, for they are
malicious and jealous in attitude towards their fellow-being.

Benare, who is far different from others, is isolated. The co-actors cunningly arrange a
cruel game in the form of a mock-trial. She then becomes a target of their gossip and falls a
victim ultimately to character assassination at their instance. During the proceedings of the
mock-court, her companions deliberately reveal her illicit love affair with Prof. Damle, a married
man. The love affair ultimately results in her pregnancy. Prof. Damle, however, is significantly
absent at the time of trial. His absence denotes his total withdrawal from responsibility, either
social or moral. The court also summons Damle just as a witness, and not as an offender. Benare
is made the prime accused for having pregnancy before marriage. The co-actors go on consoling
her that the mock-trial is arranged just for rehearsal. But the accusation used for this so-called
rehearsal, that of infanticide (to be more accurate, foeticide) turns into a verdict at the end.
Through this game, they successfully resort to dissecting Miss Benare’s character and thereby
unearth her past and aggress upon her private life, for “She is held guilty by the court that asks
the school authorities to dismiss her from the job, and further orders that the babe in her womb
be destroyed.”

Silence! The Court is in Session is a social satire on the male-dominated society, in which
“a woman can neither get a sympathetic response nor win a man to give legitimacy to her
child.”™* What Tendulkar criticizes in the play is the man-centered world where women have
been victimized from centuries together. L.S. Deshpande puts it thus:
The punishment meted out to Miss Benare speaks volumes of the ways of our so-called
cultured society....As usual, the man is left scot-free and woman is made a scapegoat by all
those around her....The height of the irony lies in the final utterance of the play : “The show
must go on!”

While depicting the violence which is imposed upon women in the male-dominated
society, Tarabai Shinde has projected women as a class of the exploited, victimized, and
humiliated. Observing the present situation, with regret, we have to accept the fact that even
education does not bring any substantial change in their miserable condition Instead, it produces
sophisticated slaves who can provide them (men) with domestic comforts, social companionship,
and sexual pleasure. Suffering is their lot, “the badge of their tribe.” In this light, Vijayalaxmi
and Leela Benare appear to be the mute witnesses of womankind’s endless suffering in the male
dominated society. It is so because ... humanity is male and man defines woman not in
herself but as relative to him, ... she is the incidental, the inessential as opposed to the
essential. He is ... the Absolute- she is the Other.
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Abstract

Women empowerment is a debatable subject. At earlier time they were getting
equal status with men. But they had faced some difficulties during post-Vedic
and epic ages. Many a time they were treated as slave. From early twenty
century (national movement) their statuses have been changed slowly and
gradually. In this regard, we mentioned the name of the British people. After
then, independence of India, the constitutional makers and national leaders
strongly demand equal social position of women with men. Today we have seen
the women occupied the respectable positions in all walks of the fields. Yet, they
have not absolutely freed some discrimination and harassment of the society. A
few numbers of women have been able to establish their potentialities.
Therefore, each and everyone should be careful to promote the women statuses.
Keywords: Women Empowerment

Introduction

Women constitute almost 50% of the world’s population but India has shown disproportionate
sex ratio whereby female’s population has been comparatively lower than males. As far as their
social status is concerned, they are not treated as equal tomen in all the places. In the Western
societies, the women have got equal right and status with men in all walks of life. But gender
disabilities and discriminations are found in India even today. The paradoxical situation has such
that she was sometimes concerned as Goddess and at other times merely as slave.

In India, there are still illiterate and poor village women financially dependent on their family
members, even though they are hard working and have their own abilities to be financially self-
dependent. Still, they won't get any good job and no financial support to start their own
household businesses.

Women in India

Now the women in India enjoy a unique status of equality with the men as per constitutional and
legal provision. But the Indian women have come a long way toachieve the present positions.
First, gender inequality in India can be traced back tothe historic days of Mahabharata when
Draupadi was put on the dice by her husband 200 Dhruba Hazarika as a commodity. History is a
witness that a woman was made to dance both in private and public places to please the man.
Secondly,in Indian society, a female was always dependent on male members of the family even
last few years ago. Thirdly, a female was not allow to speak with loud voice in the presence of
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elder members of her in-laws. In the family, every faults had goneto her and responsible. Forth,
as a widowher dependence on a male members of the family still more increase. In many social
activities she is not permitted to mix with other members of the family. Other hand, she has very
little share in political, social and economic life of the society.

Women Empowerment in India

The topic on “Women Empowerment” is a burning issue all over the world. “Women
empowerment” and “women equality with men” is a universal issue.

To “empower women” means to authorize power or increase the overall position, status and
condition of women in every spheres of life.

Empowerment of Women would result in better and more developed society. When women
contribute equally along with men for the benefit of society, the world would surely become a
better place to live.

Today more and more females are studying in schools and colleges and also go abroad for higher
studies. Women are increasing commanding better position in the society.

There are several ways to empower women; some of them are discussed below:

1. Create safe workplaces: Women can be empowered through the creation of safe working
environment. The workplaces should be safe for the female members of the society. People will
like to send their daughters and wives to work if they are assured of safe environment at
workplaces.
2. Women education: By educating women, economy of the country increases. It has been seen
from the last few decades that involvement of educated women in various activities helps the
country to move towards economic and social development.

« Female education also contributes towards health and well-being of the family.

o By getting education, women also contribute to the national income of the country.

« The can afford to offer quality nutrition to their children.

o Educated women are considered active in politics as well.

« They know their rights and are able to defend themselves better.
3. Raise voice against gender inequality: Women can be empowered by decreasing the gender
inequalities or disparities in all sectors of the society especially in education sectors.
4. Job skills (Vocational training): Proper training should be provided to women’s for better
results.
5. Create more part-time job opportunities: There should be greater number of part-time job
opportunities. In India, mostly women are housewives so they do not get any opportunity for
full-time work. Hence, more part-time and flexible jobs should be created so that more and more
women get engaged into commercial activities.
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Meaning of Women Empowerment
Women Empowerment refers to the creation of an environment for women where they can
make decisions of their own for their personal benefits as well as for the society.
Women Empowerment refers to increasing and improving the social, economic, political and
legal strength of the women, to ensure equal-right to women, and to make them confident
enough to claim their rights, such as:

« freely live their life with a sense of self-worth, respect and dignity,

« have complete control of their life, both within and outside of their home and workplace,

« to make their own choices and decisions,

« have equal rights to participate in social, religious and public activities,

« have equal social status in the society,

« have equal rights for social and economic justice,

« determine financial and economic choices,

« Qet equal opportunity for education,

« get equal employment opportunity without any gender bias,

et safe and comfortable working environment,
Women empowerment can be defined in very simple words that it is making women powerful so
that they can take their own decisions regarding their lives and well being in the family and
society. It is empowering women to make them able to get their real rights in the society.

Need of Women Empowerment in India
oo\ As we all know that India is a male dominated country where
%C‘)(\ ' males are dominated in every area and females are forced to be

Yras
7

Y.V‘.;‘Or/(;“! responsible for only family care and live in the home including
./ other many restrictions. Almost 50% of the population in India is

weeme o covered by the female only so the full development of the country

" depends on the half population means women, who are not

empowered and still restricted by many social taboos. In such condition, we cannot say that our
country would be a developed in the future without empowering its half population means
women. If we want to make our country a developed country, first of all it is very necessary to
empower women by the efforts of men, government, laws and women too.

The need of women empowerment arose because of the gender discrimination and male
domination in the Indian society since ancient time. Women are being suppressed by their family
members and society for many reasons. They have been targeted for many types of violence and
discriminatory practices by the male members in the family and society in India and other
countries as well. Wrong and old practices for the women in the society from ancient time have
taken the form of well developed customs and traditions. There is a tradition of worshipping
many female goddesses in India including giving honor to the women forms in the society like
mother, sister, daughter, wife and other female relatives or friends. But, it does not mean that
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only respecting or honoring women can fulfill the need of development in the country. It needs
the empowerment of the rest half population of the country in every walk of life.

India is a famous country proving the common proverb like ‘unity is diversity’, where people of
many religious beliefs are in the Indian society. Women have been given a special place in every
religion which is working as a big curtain covering the eyes of people and help in the
continuation of many ill practices (including physical and mental) against women as a norm
since ages. In the ancient Indian society, there was a custom of sati pratha, nagar vadhu system,
dowry system, sexual violence, domestic violence, female infanticide, parda pratha, wife
burning, sexual harassment at work place, child marriage, child labour, devadashi pratha, etc
including other discriminatory practices. All such type of ill practices is because of male
superiority complex and patriarchal system of the society.

Socio-political rights (right to work, right to education, right to decide for themselves, etc) for
the women were completely restricted by the male members of family. Some of the ill practices
against women have been eliminated by the open minded and great Indian people who raise their
voices for the discriminatory practices against women. Through the continuous efforts of the
Raja Ram Mohan Roy, Britishers were forced to eliminate the ill practice of Sati paratha. Later,
other famous social reformers of the India (Ishwar Chandra Vidyasagar, Acharya Vinoba Bhave,
Swami Vivekananda, etc) also had raised their voices and worked hard for the upliftment of
women in Indian society. In India, the Widow Remarriage Act, 1856 was initiated by the
continuous efforts of Ishwar Chandra Vidyasagar in order to improve the conditions of widows
in the country.

In the recent years, various constitutional and legal rights have been implemented by the
government of India in order to eliminate ill practices and gender discrimination against women.
However, in order to solve such a big issue, the continuous effort of everyone including women
is required. Modern society is being more aware about the women rights which results in the
increasing number of several self-help groups, NGOs, etc working in this direction. Women are
being more open minded and breaking the societal barriers in order to achieve their rights in all
dimensions even after crimes are going side by side.

Some of the acts passed by the Parliament are Equal Remuneration Act-1976, Dowry Prohibition
Act-1961, Immoral Traffic (Prevention) Act-1956, Medical termination of Pregnancy Act-1971,
Maternity Benefit Act-1961, Commission of Sati (Prevention) Act-1987, Prohibition of Child
Marriage Act-2006, Pre-Conception & Pre-Natal Diagnostic Techniques (Regulation and
Prevention of Misuse) Act-1994, Sexual Harassment of Women at Work Place (Prevention,
Protection and) Act-2013, etc in order to empower women with legal rights.
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In order to provide safety to women and reduce crime against women in India, government has
passed another act Juvenile Justice (Care and Protection of Children) Bill, 2015 (especially after
Nirbhaya case when an accused juvenile was released). This act is the replacement earlier Indian
juvenile delinquency law of 2000 (Juvenile Justice (Care and Protection of Children) Act, 2000)
in order to reduce the juvenile age from 18 to 16 years in cases of heinous offenses.

Important of Women Empowerment

Women Empowerment

Under- Equally Overall | Econo | Reducti | Reduct | Reduct | Irrepla
employed | competen | Talen | develop | mic onin ionin | ionin | ceable
and t and ted | mentof | Benefi | domesti | corrupt | corrupt in
unemployed | intelligen society ts C ion ion some
ce violenc sectors
e

1. Under-employed and unemployed: Women population constitutes around 50% of the world
population. A large number of women around the world are unemployed. The world economy
suffers a lot because of the unequal opportunity for women at workplaces.

2. Equally competent and intelligent: Women are equally competent. Nowadays, women are
even ahead of men in many socio-economic activities.

3. Talented: Women are as talented as men. Previously, women were not allowed
higher education like men and hence their talents were wasted. But nowadays, they are also
allowed to go for higher studies and it encourages women to show their talents which will not
only benefit her individually but to the whole world at large.

4. Overall development of society: The main advantage of Women Empowerment is that there
will be an overall development of the society. The money that women earn does not only
help them and or their family, but it also help develop the society.

5. Economic Benefits: Women Empowerment also leads to more economic benefits not to the
individuals but to the society as well. Unlike earlier days when they stayed at home only and do
only kitchen stuffs, nowadays, they roam outside and also earns money like the male members of
the society. Women empowerment helps women to stand on their own legs, become independent
and also to earn for their family which grows country’s economy.

6. Reduction in domestic violence: Women Empowerment leads to decrease in domestic
violence. Uneducated women are at higher risk for domestic violence than educated women.

7. Reduction in corruption: Women Empowerment is also advantageous in case of corruption.
Women empowerment helps women to get educated and know their rights and duties and hence
can stop corruption.
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8. National Development: Women are increasingly participating in the national development
process. They are making the nation proud by their outstanding performances almost every
sphere including medical science, social service, engineering, etc.

9. Irreplaceable in some sectors: Women are considered irreplaceable for certain jobs.

Principles of Women’s Empowerment:

Empowering women to participate fully in economic life across all sectors is essential to build
stronger economies, achieve internationally agreed goals for development and sustainability, and
improve the quality of life for women, men, families and communities.

The private sector is a key partner in efforts to advance gender equality and empower women.
Current research demonstrating that gender diversity helps businesses perform better signals that
self-interest and common interest can come together. Yet, ensuring the inclusion of women’s
talents, skills and energies—from executive offices to the factory floor and the supply chain—
requires intentional actions and deliberate policies.

The Women’s Empowerment Principles offer practical guidance to business and the private
sector on how to empower women in the workplace, marketplace and community. Developed
through a partnership between UN Women and the United Nations Global Compact, the
Principles are designed to support companies in reviewing existing policies and practices—or
establishing new ones—to realize women’s empowerment.

Role of Women empowerment for societies:

~RX <-"‘/
BE YOURSELF
ACCEPT YOURSELF
VALUE YOURSELF
FORGIVE YOURSELF
RLESS YOURSELF
EXPRESS YOURSELF

TRUST YOURSELF

LOVE YOURSELF
EMPOWER YOURSELF

CLUPYTHA HERMIN

Entire nations, businesses, communities, and groups can benefit from the implementation of
programs and policies that adopt the notion of women empowerment. Empowerment is one of
the main procedural concerns when addressing human rights and development. The Human
Development and Capabilities Approach, The Millennium Development Goals, and other
credible approaches/goals point to empowerment and participation as a necessary step if a
country is to overcome the obstacles associated with poverty and development.
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Economic benefits of women empowerment:

Most women across the globe rely on the informal work sector for an income. If women were
empowered to do more and be more, the possibility for economic growth becomes apparent.
Empowering women in developing countries is essential to reduce global poverty since women
represent most of the world’s poor population. Eliminating a significant part of a nation’s work
force on the sole basis of gender can have detrimental effects on the economy of that nation.

In addition, female participation in counsels, groups, and businesses is seen to increase
efficiency. For a general idea on how an empowered women can impact a s53 percent higher
returns on equity, 24 percent higher returns on sales and 67 percent higher returns | (OECD,
2008)." This study shows the impact women can have on the overall economic benefits of a
company. If implemented on a global scale, the inclusion of women in the formal workforce
(like a Fortune 500 company) can increase the economic output of a nation. Therefore, women
can also help businesses grow and economies prosper if they have, and if they are able to use, the
right knowledge and skills in their employment.
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Abstract

The study has been conducted on a sample of 1540 pre-service teachers selected

from different 25 colleges of education in Mumbai. A standardised scale of

Mental health check-list, constructed by Pramod Kumar was used which

contains 11 items for measuring different aspect of mental health. The

respondent were required to indicate their view on four point scale i.e. Always,

Often, Sometimes and Never. Mean score were calculated separately for male

and female pre-service teachers.

The t- test was used to examine the significance difference between genders. The

findings shows that the overall mental health of the pre-service teachers was

moderate i.e. positive mental health the result also indicate that there is

significant difference in the mental health of the pre-service teachers on the

basis of gender. Means score of female pre-service teachers is higher than that

of male pre-service teachers. Female pre-service teachers found to be better

mental health than the male pre-service teachers.

Keywords: Mental Health, Pre-Service Teacher
Introduction
Teacher are said to be the builders of nation. It is with this view that the Secondary Education
Commission considered teacher as the most important factor in the contemplated national
reconstruction. A teacher, through an interactive process, shapes the personality of students and
attempts to make them citizens. Thus he shares the responsibility of shaping the destiny of our
country. A good mental health makes the work not only easier but also more satisfying and
professionally rewarding. In addition teacher behavior in the classroom influences the behavior
of students. Moreover, effective and productive learning on the part of the pupils can be achieved
by employing teachers with suitable mental health.
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Mental Health

Mental health of the teacher is very important for efficient learning and proper development of
personality The parents, of course, since they control children during infancy, are in the most
strategic position to inculcate positive habits in their children. The first important requisite
condition is affection and love of parents and other members of the family. The infant should
feel secure and loved in his home. Parents should meet the legitimate needs of their child. Proper
and conducive environment should be providing in early childhood. Pleasant and satisfaction
giving experiences for the harmonious development of the personality.

Teacher’s mental health plays an important role in teaching learning process. If the teacher is not
in sound mental health, he can do incalculable harm to the nation in terms of poor guidance to
the students. He cannot do justice to his job. His maladjustment will not only adversely affect his
personality but will produce maladjustment in children put under his charge. The new field of
global mental health is "the area of study, research and practice that places a priority on
improving mental health and achieving equity in mental health for all people worldwide".

In modern times, with the developments in all walks of life, problems have also multiplied in that
proportion. In ancient India where education was confined to privileged communities, teaching
was interested to great scholars and involves no problems. With the passage of time, education
broke the barriers of caste and community and reached to masses.

The National Canadian Mental Health Association has ten tips for good mental health:
Build Confidence: Identify your abilities and weaknesses together, accept them, build on your
abilities, and do the best with what you have.

Eat right, Keep fit: A balanced diet, exercise and rest can help you to reduce stress and enjoy
life.

Make Time for Family and Friends: Important relationships need to be nurtured. If taken for
granted, these people may not be there to share life's joys and sorrows.

Give and Accept Support: Positive friends and healthy family relationships show their strength
during difficult times.

Create a Meaningful Budget: Financial problems cause stress. Over-spending on our "wants"
instead of our "needs" is often the culprit

Volunteer: Being involved in community gives a special sense of purpose and satisfaction.
Manage Stress: We all have stress in our lives but learning how to deal with it when it threatens
to overwhelm us helps to maintain our mental health.

Find Strength in Numbers: Sharing a problem with others who have had similar experiences
may help you find a solution and will make you feel less isolated.

Identify and Deal with Moods: We all need to find safe and constructive ways to express our
feelings of anger, sadness, joy and fear.

Learn to Be at Peace with Yourself: Get to know who you are, what make you really happy,
and learn to balance what you can and cannot change about yourself.
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RATIONAL OF THE STUDY

Mental health of society can be studied by observing the various types of social events which
occur in the society from time to time. Present day news is full of various types of crimes. On
one end education is increasing rapidly, whereas on the other end crime is also increasing
exponentially. .g. corruption, communal violence, exploitation and bias against weaker section of
society. Violence against women (sexual assault) are some of the e.g. which indicate a decline in
moral values and also an imbalance in the mental health of society.

But in last few years we have seen that a teacher who is one of the strongest pillars of society,
one who is supposed to possess an exhibit high sense of morality and responsible social
behavior, one who epitomizes honesty and serve as a role model of society is also affected by the
same vices present in society today. Teacher also have the responsibility of imparting quality and
relevant education that is in line with the expectations of students and requirements of society
along with imparting social and moral values. All this despite the lackadaisical approach of
various state and central agencies and a miniscule budget that our government and states allocate
for education.

It is noted that the present day salaries for teacher are not at par with the rest of the industry,
making it even more difficult to attract and retain talent in this profession. Recent instances of
financial impropriety child abuse, gender discrimination and scams related to various
examination or selection process have tarnished the clean image the profession once enjoyed has
shaken the faith of students and society in this noble profession.

Keeping above situation in mind the researcher is keenly interested in investigating the mental
health of teachers. The purpose of this research is to study of mental health of pre-service
teacher. The researcher aims to study the teacher’s condition and accordingly design an
appropriate intervention program to correct the malady.

NEED AND SIGNIFICANCE

In the present situation it is seen that life became too complex. Human being suffering through
many pressures, rapidly changing demands also seriously affecting life. To maintain proper
mental health required balance personality development. So it is necessary to understand what is
the role of pre-service teacher education program as individual whether it helps in emotional and
social development in their life? Therefore investigator wants to make an attempt to study the
mental health of pre-service teachers on the basis of gender.

TITLE OF THE RESEARCH PROBLEM
A study of mental health of pre-service teachers at B.Ed. colleges affiliated to university of
Mumbai

DEFINITIONS OF VARIABLES

Mental health is defined as a state of well-being in which every individual realizes his or her own
potential, can cope with the normal stresses of life, can work productively and fruitfully, and is
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able to make a contribution to her or his community. Mental health (or behavioral health) is a
level of psychological well, or an absence of a mental disorder.

According to Wikipedia Dictionary (2010) explains the meaning of mental health as a state of
emotional and psychological well-being in which an individual is able to use his or her cognitive
and emotional capabilities, function in society and meet the ordinary demands of everyday life.
According to World Health Organization (WHO) mental health includes "subjective well-
being, perceived self-efficacy, autonomy, competence, intergenerational dependence, and self-
actualization of one’s intellectual and emotional potential, among others.

WHO further states that the well-being of an individual is encompassed in the realization of their
abilities, coping with normal stresses of life, productive work and contribution to their
community?

AIMS OF THE STUDY
To study mental health of pre-service teachers.

OBJECTIVES OF THE STUDY
To study the difference in the mental health of the pre-service teachers on the basis of gender.

HYPOTHESES OF THE RESEARCH
There is a no significant difference in the mental health of the pre-service teachers on the basis of
Gender.

VARIABLES OF THE STUDY
Dependent variable-

Mental health

Independent variable-

Gender

REVIEW OF RELATED LITERATURE

Studies Conducted in India:-

Shakunthala, (2001), conducted a study on “THE ADJUSTMENT OF SECONDARY
SCHOOL TEACHERS IN RELATION TO THEIR TEACHING COMPETENCY,
EMOTIONAL MATURITY AND MENTAL HEALTH” She found that there was a high,
positive and significant correlation between teachers’ adjustment and mental health. There was a
high, positive and significant correlation between gender, adjustment, teaching competency,
emotional maturity, mental health among teachers. There was a high, positive and significant
correlation among emotional maturity, adjustment, teaching competency, mental health among
teachers. There was no significant difference in emotional maturity of secondary school male and
female teachers. There was a significant difference in mental health of teachers working in
government and private secondary schools.

160



Towards Equality: Women and Development ISBN: 978-81-9244513-7

There was a significant relationship between adjustment and mental health of teachers working
in government and private secondary schools. There was a significant difference in age
adjustment and mental health of secondary school male and female teachers. There was a
significant difference in age, adjustment and mental health of teachers working in government
and private secondary. There was a significant difference mental health of secondary school male
and female teachers. There was a significant difference mental health of teachers working in
government and private secondary schools.

Basu, (2010), conducted a study on THE MENTAL HEALTH STATUS OF COLLEGE
TEACHERS Investigated the influence of gender and marital status on their mental health. A
sample of 150 college teachers from Rohikland region was selected using multistage random
sampling technique. The mental health inventory developed by Jagdish and Srivastava was
employed to assess the mental health of the college teachers. Analysis of data using mean, SD
and t-test revealed that while male teacher exhibit significant better mental health than their
female counterparts, marital status has no significant effect on the mental health of the college
teachers.

Studies Conducted Abroad:-

D'Amato, (2004), conducted a study on A THEORY OF POSITIVE MENTAL HEALTH

In his research, theories and definitions purporting to address mental health were discussed and
critiqued, and a new theory of mental health was outlined. The newly developed theory
accounted for neglected areas in past research regarding context and degree when defining
psychological health. The new theory stated that positive mental health was reflected in the
accuracy of an individual's schemata, in each of the defined schematic components, for internal
and external environments.

Mohammad. (2009), conducted a study on THE EFFECT SIZE OF EMOTIONAL
INTELLIGENCE AND OCCUPATIONAL STRESS ON MENTAL AND PHYSICAL
HEALTH For this purpose 250 primary and high school teachers were selected with stratified
random sampling selection from schools of Tehran, Iran. Three questionnaires Emotional
Intelligence Scale (EIS), Teachers’ Occupational Stress Questionnaire (TOSQ), and Mental
Health Inventory (MHI), and one checklist (Physical Health Checklist) were administered among
the school teachers. The results showed that emotional intelligence and job burnout were
explained 43.9% of mental health and 13.5% of variance of physical health.

RESEARCH DESIGN

The present study employs descriptive method of the comparative type. Data will be collected by
representative sample survey method on the basis of gender pre-service teachers at B.Ed.
colleges. This responses and the observation will be analyzed meaningfully to satisfy the
statement of the problem of this study.
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POPULATION AND SAMPLE
For the present study, target population is student-teachers of B.ED. College’s situated in
Mumbai city and the colleges are affiliated to University of Mumbai.

SAMPLING METHOD
Purposive Stratified sampling technique will be used for selection of type of college.
Representative sample will be used randomly on the basis of gender

RESEARCH TOOLS
Mental health check-list, standardised scale constructed by Pramod Kumar.

DATA ANALYSIS TECNIQUE

Measures of central tendency: This includes mean, median, mode.

Measures of variability: This includes standard deviation.

Measures of divergence from normality: This includes skewness and kurtosis.
Graphical representation: This includes line graphs and bar diagrams.

t-Test (t): To compare the means of the different groups.

SCOPE AND DELIMITATION OF THE STUDY

The research findings will be applicable to all pre-service teachers who are studying in the
college of education affiliated to university of Mumbai.

Only one academic year pre-service teacher will be used for study. Data will be collected from
college of education situated in Mumbai city and affiliated to university of Mumbai. The study
will include 1540 sample of pre-service teachers.

The study is related to only one variable i.e. mental health. This variable will be studied
difference on the basis of gender. Standardized research tools are being using for data collection.

Whole Sample data analysis of Mental Health of Pre-Service Teachers

Mental Health implies understanding of overall understanding of the world and understanding of
the realities of life and the world. Due to mental health one should understand ourselves and
connecting to our feelings and needs. We can fulfil our needs and as well grow into a mature
person. Mental health means knowing what to do and striving for it by following role models to
reach the desired level of acceptable social behaviour.

In attempting to assess the mental health of pre-service teachers the whole sample data analysis
was done and table present the overall mean, percentage mean, median, mode, standard
deviation, skewness and kurtosis values for mental health.
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Table No 1: Over all Mental Health of the Pre-Service Teachers

(0)
Depe_ndent N Mean o of Median | Mode | S.D. | Skewness | Kurtosis
Variable Mean
Mental | 1000 | 2326 | 5286 | 23 22 | 484 | 0542 | 1.223
Health

Mental Health of the Whole Sample
From table no.1 it can be seen that for the whole sample (N=1540) the mean score of mental
health is 23.26. The percentage of mean is 52.86, from it can be inferred that the pre-service
teachers are exhibiting moderate mental health. The standard deviation is found to be 4.84. The
value of skewness obtained is 0.542 from which it can be conclude that the distribution is
positively skewed. The kurtosis value is found to be 1.223 which is more than 0.263. Therefore
the distribution is plattykurtic. Hence the distribution is not normal.
Mental health is state of mental condition which play an important role in perceiving, thinking,
walking, feeling and almost everything else the adult human being is capable of, it is an indicator
of the development process. Mental health never appears suddenly and it is ok to see that the pre-
service teachers are moderate level of mental health.

Table No.2: Descriptive Statistics of Mental Health Score vs. Gender

Variable Groups N Mean | Median | Mode | S.D. | KU | SK

Male 113 | 21.42 22 22 440 | 0.18 | -0.12

Mental Health
Female | 1427 | 23.42 23 22 481 | 1.07 | 0.64

Table no.2 indicates that the Mean score of Female Pre-Service Teachers is more than Male Pre-
Service Teachers. So Mental health of Female Pre-Service Teachers is comparatively better than
Male Pre-Service Teachers.
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Fig No.1 Bar graph of mean score of Mental Health vs. Gender
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Classification of the Pre-Service Teachers based on their Mental Health

The pre-service teachers were classified on the basis of their mental health, emotional maturity
and social maturity in to three groups, based on the scores obtained in the questionnaire as those
with:

(@) Low mental health: Scores< (Mean — SD)

(b) Moderate mental health: Scores between (Mean — SD) and (Mean + SD)

(c) High mental health: Scores> (Mean + SD)

The following table shows the sample classification on the basis of their mental health.

Table No.3: Classification of the Pre-Service Teachers based on their Mental Health

Classification
Variables Low Moderate High
N % N % N %
Mental Health 206 13.37 1138 73.90 196 12.73
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Fig. No.2: Bar Graph of Classification of the Pre-Service Teachers based on their Mental
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From the table it indicates that 13.37% of pre-service teachers have low mental health, 73.90%
of pre-service teachers shows moderate mental health and 12.73% of pre-service teachers
possess high mental health.

Table No.4: Classification of the Pre-Service Teachers based on their Mental Health

Classification
Mental Health Low Moderate High
N % N % N %
Male 25 22.12 82 72.57 6 531
Female 181 12.68 1026 74.00 190 13.32

From the above table it shows that female pre-service teachers mental health is much better than
the male pre-service teachers at all the three levels i.e. low, moderate and high. Because less
percentage of female pre-service teachers shows low mental health than the male pre-service
teachers and more percentage of female pre-service teachers shows moderate as well as high
percentage, than the male pre-service teachers.
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Fig. No.3: Bar Graph of Classification of Mean of the Pre-Service Teachers based on their
Gender
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Testing of Hypotheses:

Influence of Gender on the Mental Health of the Pre-Service Teachers

As the human species has evolved over time , significant differences between the males and
females gender have developed due to a combination of, and the interaction between genetic and
the environmental factors. Those differences have been the subject of every day observation and
the societal judgements. In such a scenario the present study also investigated for gender
differences in the chosen variable i.e. mental health.

The following table pertaining to the mental health of the pre-service teachers with gender as the
independent variable.

Table No.5: Mental Health, Emotional Maturity and Social Maturity of the Pre-Service
Teachers: Gender

Sr. | Dependent | Independent . % of .
No | Variable Variable Description | N Mean Mean Variance t
Male 113 | 21.42 | 48.68 19.32
1 Mental Gender 4.28*
Health Female | 1427 | 23.42 | 53.23 | 23.11

*Significant at 0.01 level
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Fig. No.4: Bar Graph of Mental Health of the Pre-Service Teachers: Gender
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Testing of Hypothesis - 1

Mental Health of the Pre-Service Teachers: Gender

The mean score of mental health of the male pre-service teachers is 21.42 and variance being
19.32 while that of their female counterparts is 23.42 with variance being 23.11. The female pre-
service teachers have comparatively higher mental health than male pre-service teachers as
evidenced from the t value obtained 4.28 which is significant at 0.01 level.

The result shows that female pre-service teachers have high mental health than the male pre-
service teachers. The difference in mental health may be because females pre-service teachers
are more mentally stronger than males because they manages efficiently and effectively many
work such as house work, various relations in families and also managing our own study.
Females shows more attachments, self-sacrifices and concern for other well-being. Males are
more stereotypically, more instrumental and adventurous. Females pre-service teachers’ highly
expressive qualities such as sensitive, kindness and social concern.

Hence, hypothesis -1, formulated that there is a no significant difference in the mental health
of the pre-service teachers on the basis of gender is rejected.

EDUCATIONAL IMPLICATION AND SUGGESTIONS

The findings of the study would enable to get a holistic picture of mental health of pre-service
teachers and accordingly plan different teaching learning strategies and improvement in
educational climate to improve mental health of future teacher.

The findings of the study would enable us to get correct information about mental health of pre-
service teachers, various researches have suggested mental health can be improved with proper
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intervention. Present study will through light on need and nature to bring about the positive
changes in this regard.

Awareness of the mental health will help educational administrators, curriculum planners,
policy makers, managements, school authorities, councillors, teacher educators and
teachers to plan seminar, workshops, and guest lecture for pre-service teachers.Hence this study
will also help other researcher working on an improvement of sound mental health and the
various maturity of an individual.
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Introduction

The culture and tradition of India is considered as old and great all over the world where people
used to worship various female goddesses, saints and poets. India is also a powerful nation and
famous worldwide for being the largest democracy in the world however, women backwardness
is also very clear in the Indian society because of the social issues, problems and lots of
restrictions against women. Women belong to the lower and middle class family suffers more
than the women of higher class family. Women in the Indian society generally face problems of
sex discrimination, high percentage of illiteracy, female infanticide, dowry system, etc.

What is Equality?

Though it may seem easy to define, the concept of equality might just be one of the most
difficult things that people around the world grapple with on a daily basis. To add to that
confusion, equality can have different meanings depending on the field of study or area in which
it's being used. Given that, we'll tighten the scope a bit and look at the ways that equality is
applied and understood in society.

Equality is quite simply defined as two or more things being of equal state, appearance, or
value. As a concept or theory, this seems rather straightforward and easy to understand. But,
when the idea of equality is applied to people, the concept becomes much stickier.

STRUGGLE FOR THEM RIGHT

Taking birth as a woman in the Indian society can be said as curse for the women. Women in
India face lots of social issues and problems all through the life which are big struggle for them
right from their beginning of life. Female infanticide is the most common practice of killing girl
child in mother’s womb in the Indian society. Women in India are considered as burden for their
parents and husbands as they think that women are here only to consume money whole life
without earning a little bit.
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SEX DISCRIMINATION

Another common problem for women is sex discrimination which they face from their birth and
continues till their death. Illiteracy, lack of proper education, responsible for household works,
rape, sexual harassment at workplace, etc are some big issues for the women in India. However,
a lot of positive changes has occurred in the women status as the number of educated people is
increasing in the country.

INFERIORITY: Women in the Indian society have been considered as inferior as men for
many years. Because of such type of inferiority they have to face various issues and problems in
their life. They have to go extra miles than men to prove themselves equivalent to men. People in
the middle age were considering women as key to destruction so they never allowed women to
go outside and participate in the social activities like men. Still in the modern age, women have
to face many more problems in their daily life and struggle a lot to establish their career. Still
there are many parents who prefer to have only boy baby and allow education to boys only.
Women for them are only medium to keep family happy and healthy.

CASTE LOVE MARRIAGE: A woman is seen in the society with more intense ridicule sight
and become at higher risk of honor killing if she is involved in the love marriage or inter caste
love marriage. Women face a lot of challenges because of the existence of patriarchal society,
child bearing and family care roles, deep rooted cultural norms, etc in the Indian society. Women
in India do not have equal access to autonomy, mobility to outside the home, social freedom, etc
than men. Some of the problems faced by the women are because of their domestic
responsibilities, cultural and social specified roles, etc.

There are various issues and problems which women generally face in the society in India. Some
of the problems are mentioned and described below:

o Selective abortion and female infanticide: It is the most common practice for years in
India in which abortion of female fetus is performed in the womb of mother after the fetal
sex determination and sex selective abortion by the medical professionals.

o Sexual harassment: It is the form of sexual exploitation of a girl child at home, streets,
public places, transports, offices, etc by the family members, neighbors, friends or
relatives.

e Dowry and Bride burning: It is another problem generally faced by women of low or
middle class family during or after the marriage. Parents of boys demands a lot of money
from the bride’s family to be rich in one time. Groom’s family perform bride burning in
case of lack of fulfilled dowry demand. In 2005, around 6787 dowry death cases was
registered in India according to the Indian National Crime Bureau reports.
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o Disparity in education: The level of women education is less than men still in the modern
age. Female illiteracy id higher in the rural areas. where over 63% or more women
remain unlettered.

o Domestic violence: it is like endemic and widespread disease affects almost 70% of
Indian women according to the women and child development official. It is performed by
the husband, relative or other family member.

o Girls have no property rights like boys forever.

e Child Marriages: Early marriage of the girls by their parents in order to be escaped from
dowry. It is highly practiced in the rural India.

o Inadequate Nutrition: Inadequate nutrition in the childhood affects women in their later
life especially women belonging to the lower middle class and poor families.

« Domestic violence and status in the family: It is the abuse or violence against women.

« Women are considered as inferior to men so they are not allowed to join military
Services.

o Status of widows: Widows are considered as worthless in the Indian society. They are
treated poorly and forced to wear white clothes.
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Abstract

The most famous saying said by the Pandit Jawaharlal Nehru is “To awaken the
people, it is the women who must be awakened. Once she is on the move, the
family moves, the village moves, the nation moves”. In India, to empower the
women, first it needs to kill all the demons killing women’s rights and values in
the society such as dowry system, illiteracy, sexual harassment, inequality,
female infanticide and domestic violence against women, rape, prostitution,
illegal trafficking and other issues. Gender discrimination in the nation brings
cultural, social, economic and educational differences which push country back.
The most effective remedy to kill such devils is making women empowered by
ensuring the Right to Equality mentioned in the Constitution of India.

There should be a sensitive approach from the men world to treat
women of society as their family members or relatives or the respected half
generation so that they can make their mentality Pollution free, holy and free
from the rigid thinking. They should understand the importance as well as the
respect of women like their blood relations. There is a moral responsibility on
the shoulders of men to make society more strong and valuable by contributing
Women's respected aspect. Overall man is born from a woman and lives with
women in different relation and die for paying responsibilities of a woman.
Keywords: Women Empowerment

Introduction

Making women powerful so as to use their rights and take their own decisions is Women
Empowerment. According to the United Nations, women’s empowerment mainly has five
components:

e Generating women'’s sense of self-worth;

e Women'’s right to have and to determine their choices;

e Women’s right to have access to equal opportunities and all kinds of resources;

e Women’s right to have the power to regulate and control their own lives, within and
outside the home; and

e Women'’s ability to contribute in creating a more just social and economic order.
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The relevance of the term Women Empowerment dwells on the fact that we give the women
their due respect and dignity and this would be attained only through bringing the change in the
ideologies, through awakening the masses and through the efforts of each and every single
individual of our nation.

Women Empowerment in Indian Context

Indian society is patriarchal where males dominate in every area and females are considered to
be responsible for taking care of the family and managing household chores. They tend to stay
behind the doors apart from many other restrictions imposed upon her. The 48% of the
population in India comprises of the females (Census 2011) and still we are thinking and talking
in terms of women empowerment because in this male dominated society, there is a large
segment of women population which is still oppressed and restricted by many social taboos. We
cannot think of development of the country when around half of its population is not empowered
and still struggling for its rights. So for our country to be the progressive country, we need to
actually join hands and empower the women by changing the mindset of the males the females
and of the society we dwell in.

Historical background

Indian society has witnessed gender discrimination since ancient times. The story of suppression
of women runs back to the history but the mockery of the situation is that the women have been
worshipped in our scriptures as “Devi” the goddess since ages but mistreated as sisters, wives,
daughters and in every other role they operate with. The Indian society has witnessed the
derogatory practices for mistreatment of women which includes the custom of sati pratha,
nagarvadhu system, dowry system, pardapratha, child marriage, devadashipratha, etc. Through
the continuous efforts of the Raja Ram Mohan Roy, Ishwar Chandra Vidyasagar, Acharya
Vinoba Bhave, Swami Vivekananda the bygone era witnessed the abandoning of certain
malpractices. The things did not change however, the dawn of new age changed the scenario and
led to introduction of certain new practices and prejudice against women assexual harassment at
work place, domestic violence, sexual violence, female infanticide and many other. There has to
be an end to this oppression of the women and change has to begin from every individual at
every level and for this we need to change the mindset of the people of our society.

Efforts in India

The changing times saw women stepping out of their boundaries and confinement and working
hand in hand with the men. Women are being more open minded and breaking the societal
barriers. The inspiration from the women like Saroini Naidu, Mother Teresa and Indira Gandhi
and the policies of the Indiangovernment led to this change in the scenario. The constitution of
India one of the finest equality documents in the world. It provides provisions to secure equality
in general and gender equality in particular. Various articles in the Constitution safeguard
women’s rights by putting them at par with men socially, politically and economically.
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Gender equality is guaranteed under the constitution of India which prohibits discrimination on
grounds of sex. Several constitutional provisions reiterate India’s commitment towards the socio
economic development of the women and uphold their right of participation in political and
decision making process. The Fundamental Rights enshrined in our Constitution clearly
mentions the following rights of the women to raise their status:

. Avrticle 14 ensures to women the right to equality.

. Article 15(2) specifically prohibits discrimination on the basis of sex.

. Article 15(3) empowers the State to take affirmative action’s in favour of women.

. Article 16 provides for equality of opportunity for all citizens in matters relating to

employment or appointment to any office.

Apart from the rights given by the Constitution of India, the Directive Principles of State Policy
also contains important provisions regarding women empowerment as under:

. Article 39 (a) provides that the State to direct its policy towards securing for men and
women equally the right to an adequate means of livelihood.

o Article 39 (d) mandates equal pay for equal work for both men and women.
o Article 42 provides that the State to make provision for securing just and humane
conditions of work and for maternity relief.

The 73rd and 74th Constitutional Amendment of 1993 was a landmark in the direction of women
empowerment in India. With this amendment women were given 33.33 percent reservation in
seats at different levels of elections in local governance i.e. at Panchayat, Block and Municipality
elections.

Not only this, there have been specific laws enacted by the Parliament in order to fulfill
Constitutional obligation of women empowerment as The Immoral Traffic (Prevention) Act,
(1956); The Maternity Benefit Act, (1961); The Dowry Prohibition Act, (1961); The Medical
termination of Pregnancy Act, (1971);The Equal Remuneration Act, (1976); The Commission of
Sati (Prevention) Act, (1987); The Pre-Conception & Pre-Natal Diagnostic Techniques
(Regulation and Prevention of Misuse) Act, (1994);The Protection of women from Domestic
Violence Act (2005); The Prohibition of Child Marriage Act, (2006); The Sexual Harassment of
Women at Work Place (Prevention, Prohibition and Redressal) Act, (2013).The five year plans
of the GOI has witnessed sea change from being welfare oriented to empowerment oriented and
now the latest one takes the role of women as agents of change. The twelfth five year plan has
identified key elements for gender equity to be addressed in the next five years.
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The GOI has also introduced the National Commission for women act 1990, under which NCW
(National Commission for Women) was constituted in 1992 as the apex body to safeguard and
promote rights and interests of women.

Millennium Development Goal

The United Nations Development Programme constituted eight Millennium Development Goals
(MDG) for ensuring equity and peace across the world. The third MDG is directly related to the
empowerment of women in India. The MDGs are agreed-upon goals to reduce certain indicators
of disparity across the world by the year 2015.

The third MDG is centered towards promoting gender equality and empowering women:
“Eliminate gender disparity in primary and secondary education, preferably by 2005, and in all
levels of education by no later than 2015

Schemes for Women

The government has time and again brought out many schemes for the welfare of women a few
of them are as under:

1. Rajiv Gandhi Scheme for Empowerment of adolescent girls known as SABLA- is being
implemented in 205 selected districts across the country. During 2014-15, under SABLA
98.15 lakh beneficiaries have been covered for nutrition and 0.42 lakh adolescent girls
provided vocational training.

2. Indira Gandhi Matritva Sahyog Yojana (IGMSY), a Conditional Cash Transfer scheme
for pregnant and lactating (P&L) women to better enabling environment. It is being
implemented initially on pilot basis in 53 selected districts.

3. National Mission for Empowerment of Women (NMEW) was launched on 8" March,
2010 with a view to empowering women holistically.

4. Swadhar Scheme was launched during the year 2001-02 for the benefit of women in
difficult circumstances and the target group for this is the widows, women prisoners,
rescued trafficking survivors and such extreme cases. At present, 311 Swadhar Homes
are functioning across the country.

Grounded Reality

The need of the hour is not mere drafting of the schemes or the documentation of the policies; it
is the successful implementation of the same in the true spirit of letter and pen. For this it is
extremely necessary to make the women folk aware of the steps taken by the government and the
provisions for them in the constitution as most of the women especially from the rural
background are denied of basics rights and are being still ill treated. For their basic needs they
have to struggle and as per the newspaper reports, since many of the villages do not have the
toilets and people have to attend the nature’s call in open, there are incidents of rapes and
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molestation during the wee hours in these areas. The situation is gloomy in the urban areas too
where not only we find the safety concerns of women as the issue under the lens like the
infamous Nirbhaya case and recently gang rapes occurred in jaat Reservation but there are
numerous cases of violence and harassment at home and workplaces which go unnoticed and
unheard. Thus it is no real surprise that women empowerment in India is a hotly discussed topic
with no real solution looming in the horizon except to doubly redouble our efforts and continue
to target the sources of all the violence and ill-will towards women.

Crimes against Women

The crimes against women fly directly against orchestrating women empowerment in India. A
report on the crimes against women by the National Crime Records Bureau comes up with some
alarming statistics:-

Percenta
ge
S| Variatio
N | Crime Head Year Year Year Year Year Year Year _n
2006 2007 2008 2009 2010 2011 2012 in
0.
2012
over
2011
Rape
1 (Sec. 376 19,348 | 20,737 | 21,467 | 21,397 | 22,172 | 24,206 | 24,923 3.0
IPC)
Kidnapping
&
2 | Abduction | 17,414 | 20,416 | 22,939 | 25,741 | 29,795 | 35,565 | 38,262 7.6
(Sec. 363 to
373 IPC)
Dowry
3 Death 7,618 | 8,093 | 8,172 | 8,383 | 8,391 | 8,618 | 8,233 -4.5
(Sec 302/304 ’ ’ ’ ’ ’ ’ ' '
IPC)
Torture 1065
4 | (Sec.498-A | 63,128 | 75,930 | 81,344 | 89,546 | 94,041 | 99,135 ’27' 7.5
IPC)
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Molestation
5 (Sec. 354 36,617 | 38,734 | 40,413 | 38,711 | 40,613 | 42,968 | 45,351 55
IPC)

Sexual
g | Harassment | g oo | 10050 | 12,214 | 11,000 | 9.961 | 8570 | 9.173 7.0
(Sec. 509

IPC)

Importation
7 | ofGirls 67 61 67 48 36 80 59 -26.3
(Sec. 366-B '

IPC)

Sati
8 Prevention 0 0 1 0 0 1 0 -100.0
Act, 1987

Immoral

g | TraMic 1,54 | 3568 | 2,650 | 2474 | 2499 | 2435 | 2563 | 53
(Prevention)

Act, 1956

Indecent
Representat
ion of
10 1562 | 1,200 | 1,025 845 895 453 141 -68.9
Women
(Prohibition

) Act, 1986

Dowry
11 | Prohibition | 4,504 | 5,623 | 5,555 | 5,650 | 5,182 | 6,619 | 9,038 36.5
Act, 1961

1,64,7 | 1,853 | 1,958 | 2,038 | 2,13,5 | 2,28,6 | 2,44,2

Total 65 12 56 04 85 50 70

6.8
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A total of 2,44,270 incidents of crime against women (both under IPC and SLL) were reported in
the country during the year 2012 as compared to 2,28,650 in the year 2011 recording an increase
of 6.4% during the year 2012. These crimes have continuously increased during 2008 — 2012
with 1,95,856 cases in the year 2008, 2,03,804 cases in 2009 and 2,13,585 cases in 2010 and
2,28,650 cases in 2011 and 2,44,270 cases in the year 2012. West Bengal with 7.5% share of
country’s female population has accounted for nearly 12.7% of total crime against women by
reporting 30,942 cases during the year 2012.

There are a vast number of drivers for such behaviour in the Indian citizenry, but there are some
acute reasons that such behaviour continues despite the apparent movement towards civilisation.

Suggestions

It is not the sole responsibility of the government rather we as the educated citizens of this
country must take initiatives for the spread of awareness amongst the women. The Non
Government organizations are doing a commendable job but that would not suffice if we as
individuals do not put our efforts into it. In my opinion these are a few things we may do for
revering the women with the respect and dignity they truly deserve.

1. Educate them
The first and the foremost thing to do is to educate the women. The latest scheme of the
government BetiPadhaoBetiBadhao is a step towards the same but what is our
contribution to it? Can we not take out time to teach the young girls who accompany the
maids who come to our houses? It’s something to think and ponder about as this small
initiative of ours may go long way.

2. Give scholarships and provide hostels
The scholarships like Pragati Scholarship for girl child and Post graduate Indira Gandhi
scholarship for single girl child help boost the spirit among the parents as well as the
students towards pursuing studies. The provision of the hostels for girls and working
women definitely helps the women to move out of their homes and look for better
avenues and opportunities.

3. Make them aware of the health and hygiene related issues
Creating the awareness regarding health and hygiene related issues is the dire need of the
time and with the penetration of the media into our lives daily routine it has become so
easy to reach the maximum audience within no time and address these issues. Apart from
the mass media we can use the other ways and means such as the street plays and
awareness drives and let the massage reach the grassroot level.

4. Create awareness regarding their rights
The mass media and the social media can also be used for spreading awareness regarding
the rights of the women and the provisions or the policies of the government. The more
the women are aware of their rights the more strong and independent they tend to be.

178



Towards Equality: Women and Development ISBN: 978-81-9244513-7

5. Open counseling centers/helplines
There are a lot of problems like domestic violence which need intervention at the right
time in a right way and for which women need someone to guide in the right direction
and help her find the solution so there is a need of such counseling centres in their
vicinity where women can walk in freely to discuss their problems. In case the centres or
cells are not possible, we can have the provision of the help lines/call centres where
distress call could be entertained and timely help be provided.

6. Provide them better facilities like easy access to drinking water and sanitation
There exist till date such villages in our country where women have to fetch water from
far flung areas and also there are areas where people have to defecate in the open so the
facilities must be provided for fresh water and sanitation.

7. Provide them equal work opportunities
The women of today walk hand in hand for the progress of the nation Chanda Kochar,
Kiran Majoomdaar Shah are a few noteworthy names in the same context. Are these
names less than a phenomenon in themselves? Are they not contributing to the economic
development of our country? The chauvinist men of society must not undermine the
potentials of the women and provide them platform to work and flourish for the progress
of the entire nation.

8. Give them decision making power
Since ages we have seen that the dominating head of the house is the male and it’s
something we teach and preach our kids also. We barely teach our kids to respect their
siblings rather we would teach the boys of the house to not to cry like girls and teach the
girls of the house to help her mom coz that is what girls are supposed to do when they
grow up. It is high time to rethink what we need to give to the future generation? Are we
not sowing the seeds of gender disparity in the young and tender minds? Should the right
to decide only rest with the male members of the house? Can women not have a say in
the decision making? If we cannot give the women the power to take decisions in their
own life for their own kids and for their own self, we r caging them and they are no more
than your bonded labour.

Conclusion

The development of the nation in today’s global world must not merely measured by the
economic progress the country makes rather it must be gauged by the status provided to the
women in that nation. It needs to be measured in terms of how much empowered are the women
of the country and how much are they contributing to the development. Gone are the days when
women were treated as mere objects it is the time where women must share the same platform as
used by the men and shine with the radiance of her mind and thoughts.

Swami Vivekananda once said “arise away and stop not until the goal is reached”. Thus our
country should thus be catapulted into the horizon of empowerment of women and revel in its

glory.
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We have a long way to go, but we will get there someday. We shall overcome.
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Abstract

An extensive body of research indicates a significant correlation between gender
equality and the level of economic and social development of a country. Gender
inequities have been found to influence the way members of the family spend their
time and resources. Evidence suggests that women with more control over
resources will spend more money on basic living needs (e.g., food and health) and
education. Research demonstrates that investment in women, and more
specifically women's education, has numerous positive effects on not only the
women but alsoher children and family. These outcomes not only improve the
quality of life of women and families but also combat poverty and foster economic
growth. At the heart of achieving gender equality is the education of girls and
women and the removal of barriers to education and opportunities for their
advancement. The economic benefits of addressing and reducing barriers to
women's education and engagement in the workforce can be substantial. A
growing number of organizations and governments recognize that focusing on
women and girls is the most effective way to fight global poverty and extremism.
Key words: Microeconomics, Macroeconomics

INTRODUCTION

International treaties and authorities agree that basic human rights should be enjoyed by all
without discrimination. Basic human rights include personal safety, basic living needs—food,
etc., health, education, job opportunities, wages, voice or vote, and property ownership. In all of
these areas, however, women fall behind men almost universally. Yet research shows that
creating greater gender equality helps create a fair society, raises economic productivity, and
helps advance other development goals.

As United Nations Secretary-General Bautros Ghali said, —Without progress in the situation
of women, there can be no true social development. Human rights are not worthy of the name if
they exclude the female half of humanity. The struggle for women‘s equality is part of the
struggle of a better world for all human beings, and all societies.

United States Ambassador-at-Large MelanneVerveer in testifying on violence against
women, said —The underlying problems gender inequality and the dehumanization of women
are often the same. The 2006 World Development Report labeled gender inequality as the
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archetypal inequity trap. The striking differences in access to assets and opportunities in many
countries have negative consequences for the well-being of women, families and society. In the
2007 Global Monitoring report, gender equity and the empowerment of women were identified
as one of the two areas requiring greater international attention in order to create sustainable
development and increase global growth.

A. Gender Equality Reduces Poverty and Has Greater Benefit to Family

Investing in women and empowering women lifts entire families, communities and countries
out of poverty. Studies, using cross-country regression, typically find that female education has
a larger impact on economic growth than male education. The data today shows that investments
in women have the single most effective payoff in terms of poverty all eviation and the general
prosperity of a country. Improved gender equality means increased opportunity and higher
income for women. Increased productivity and higher incomes raise consumption, investment
and savings rates which assist with the overall status of the family.

Gender equality also improves women‘s control over decision making in the household.
Studies show that the greater the mother‘s control over resources the more resources households
allocate to children‘s health, nutrition, and education. Thus, increased gender equality between
men and women in a household results in a larger share of resources devoted to children‘s
education and health. As one journalist explained, some of the most wretched suffering is
caused not just by low incomes but also by unwise spending by the poor especially by men.
Surprisingly frequently, we‘ve come across a mother mourning a child who has just died of
malaria for want of a $5 mosquito bed net; the mother says that the family couldn‘t afford a bed
net and she means it, but then we find the father at a nearby bar. He goes three evenings a week
to the bar, spending $5 each week.

Educated mothers are more aware of the benefits of immunization for their children and they
are fifty percent more likely to immunize their children than women who have not received
education. With more education, women delay marriage and getting pregnant, and they are
better able to negotiate the number of children they have. Education can play a critical role in
reducing violence against girls and women and enhancing their control over their own bodies.
Better maternal education also benefits children through improved hygiene practices, better
nutrition, lower fertility rates, and hence higher per child expenditures. Taken together these
contribute to future growth and poverty reduction.

In explaining his bank‘s decision to prioritize women when making micro-loans to the poor
without financial security, Muhammad Yunus, winner of the 2006 Nobel Peace Prize, said, "For
women to be granted the loan has a definite effect on the family. There is no need to do more
research on that today. Children benefit automatically, with better clothes and food. We can see
the situation changing. Men often spend the money on themselves; women spend it on the
family. The bank's practice has meant a social revolution in Bangladesh.
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B. Gender Equality Promotes Economic Growth and Stability
1. Microeconomics

Economic gender differences have long been incorporated into economic analysis at the
microeconomic level. Economists have studied the differences in men‘s and women‘s
economicbehavior, how these differences affect outcome and how they might influence public
policies. For example, in studying the economic behavior of the household, economists have
found that a household‘s spending patterns depend on the share of the household‘s resources
controlled by women or men. Women in control of their household‘s resources spend more on
basic necessities for the household and on the development of their children‘s potential.

In view of these findings, in countries where women‘s opportunities to earn a living are
limited by cultural and economic factors, public policies could be geared to enhancing women‘s
employment opportunities, directing benefits to their homes and their children, and ultimately
benefiting their societies in a more effective way. Public policy decisions involving structuring
provisions of tax systems, spending programs and social insurance programs should take into
account gender differences in economic behavior as well.

Also on a microeconomic level, micro lending that favors women is a relatively new trend.
Micro lending involves lending small amounts to poor people to finance small businesses. For
small loans in amounts such as $50 to $100, women can start a business that will allow them to
earn a better living for their family. In the beginning, micro lenders were non-profit
organizations focused on community service. In recent years, however, larger for-profit
companies have joined the practice. Microfinance is already a $30 billion industry and is
profitable for the investors with a 4.47% return for investors the past twelve months, compared
with a 22% loss by the Standard & Poor‘s 500-stock index. Already more than 100 investment
funds are focused on micro lending.

The concern for the future of this aid to the poverty issue is that microfinance is largely
unregulated, and lending practices remain relatively undefined. With the increased competition
in micro lending and the struggling global economy, some lenders are loaning to more
individuals with less defined plans and loaning more money to previous borrowers who are
spending the money not on starting new businesses but to buy non-necessity luxury items, such
as television sets. A repeat of the global credit bubble, but in the micro financing world, is
expected by some to occur and perhaps burst.

2. Macroeconomics

Considering the impact of gender issues on macroeconomic issues is relatively recent. In a
2006 survey by the Fiscal Affairs Department a number of key findings emerged from the
review of gender issues at a macroeconomic level. First, gender-based differences in behavior
that are systematic and widespread can influence macroeconomic variables, such as aggregate
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consumption, savings, investment, and risk-taking behavior. These differences, along
withwomen‘s increased political empowerment, may also influence public choice and the scope
of government, which has macroeconomic feedbacks. Gender influences consumption behavior
in part through differences in behavior within the household. Women tend to devote a larger
share of household resources to meeting the household‘s basic requirements and to fostering
their children‘s potential. Gender influences savings and investment and risk-taking behavior.
Women tend to have a higher propensity to save and to invest in productive ways. They also
show greater caution in their savings and investment behavior, which may often be good for
poor households, though it can have mixed effects in the aggregate.

Second, as already discussed, there is a simultaneous relationship between women‘s
economic and social status and economic growth. The evidence shows that women‘s lack of
education, health care, and economic and social opportunities both absolutely and relative to
men inhibits economic growth while, at the same time, economic growth leads to a reduction in
women‘s subordinated condition. In countries with the lowest average income and where
agriculture remains the main source of economic activity, women*s lack of education, health
care, and employment opportunities prevents them from being able to benefit fully from
improved macroeconomic environments, hindering economic growth.

C. Women in Leadership Roles Improves Performance

More women serving in leadership roles not only contribute to the creativity that comes with
diversifying the minds that are addressing the issues, but also it can improve the bottom line of
an endeavor. A 2007 study from Catalyst found that on average Fortune 500 companies with
more women on their boards of directors had better financial performances than those with
fewer than three women board directors. Companies with the highest representation of women
board members outperformed those with the least number of women by 53% on the return on
equity, 42% on the return on sales and 66% on the return on invested capital measurements. At
companies with at least three women board of directors, return on equity was 16.7% compared
to the average of 11.5%; return on sales was 16.8% as compared to the average of 11.5%; and
return on invested capital was a10.9% compared to the average of 6.2%. Similar correlations
were found across industries from healthcare to financial to information technology.

The presence of women leaders and the relationship to corporate performance was also found
to have a close correlation. In a survey of 101 large corporations in Europe, America and Asia,
companies with three or more women in senior management roles scored higher than companies
with no women at the top in nine categories related to organizational excellence. The survey
covered a broad spectrum of industries and tested the areas of leadership, direction,
accountability, coordination and control, innovation, external orientation, capability, motivation,
and work environment and values.
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Another study in Europe found similar results. A study of 89 European listed companies with
the highest level of gender diversity in top management posts performed better financially than
the average for their sector. The companies with women in top management positions
outperformed their sector in terms of return on equity 11.4% to 10.3% for the average company.
The Earnings Before Income and Taxes was 11.1% versus 5.8% for the average. The stock
growth price was 64% verses 47% over a two-year period. These statistically significant studies
show that companies with a higher proportion of women on their management committees are
also the companies that have the best performance said the researchers.

CONCLUSION:

No longer is gender equality viewed solely as a social justice issue. Ensuring that women have
the same opportunity to rights, resources and voice within a society is widely recognized as
essential to that society‘’s economic growth and development. Investing in women and
empowering women lifts entire families, communities and countries out of poverty and
magnifies economic growth while also enhancing the wellbeing of all its citizens. Progress has
been made to advance the rights of women closer to equal standing with men around the world,
especially within the last three decades. Much is left to be done, however, in order to truly close
the gender gap. In some regions, women still lack basic rights and protection. Even in developed
countries biases still prevent women from rising to the same level of achievement and wealth as
their male counterparts therefore stifling growth and development.
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EMPOWERMENT OF WOMEN IN INDIA: A SERIOUS CONCERN
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“Empowering Women is a prerequisite for creating a good nation, when women are empowered,
society with stability is assured. Empowerment of women is essential as their thoughts and their
Value systems lead to development of good family, good society and ultimately good nation”

~ APJ Abdul Kalam

When a woman is empowered it does not mean another individual becomes powerless or is
having less power. Women’s empowerment is a new phrase in the vocabulary of gender
literature. The phrase is used in two broad senses i.e. general and specific. In a general sense, it
refers to empowering women to be self-dependent by providing them access to all the freedoms
and opportunities, which they were denied in the past only because of their being women. In a
specific sense, women empowerment refers to enhancing their position in the power structure of
the society.

When woman in the society has the freedom to think, share her feelings, opine for something,
plan and execute her independent decisions, that time it can be said that a woman in real terms is
empowered.

Why is there still a Need for Women Empowerment in India?

Inequalities between men and women and discrimination against women have been age-old
issues all over the world. Thus, women’s quest for equality with man is a universal phenomenon.

They have demanded equality with men in matters of education, employment, inheritance,
marriage, politics and recently in the field of religion also to serve as cleric (in Hinduism and
Islam). Women want to have for themselves the same strategies of change which menfolk have
had over the centuries such as equal pay for equal work. Their quest for equality has given birth
to the formation of many women’s associations and launching of movements.

A long struggle going back over a century has brought women the property rights, voting rights
and an equality in civil rights before the law in matters of marriage and employment (in India
women had not to struggle for voting rights as we find in other countries).

In addition to the above rights, in India, the customs of purdah (veil system), female infanticide,
child marriage, sati system (self-immolation by the women with their husbands), dowry system
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and the state of permanent widowhood were either totally removed or checked to an appreciable
extent after independence through legislative measures.

Inspite of the various measures taken up by the government after Independence and even during
British rule the Women haven’t been fully empowered. We may be proud of women in India
occupying highest offices of President, Prime Minister, LokSabha Speaker, Leader of the
Opposition or women like Ms. Chandra Kochar occupying highest positions in the Corporate
Sector but the fact remains that we still witness dowry deaths, domestic violence and exploitation
of women. The female foeticide is not an uncommon phenomenon. But still in India somewhere
we are lacking to give equal status to women in all the sections of society.

India has been ranked at a poor 115 by a global survey which looked into the level of economical
empowerment of women in 128 countries. The list was topped by Australia and followed by three
Scandinavian countries -- Norway, Sweden and Finland.At the bottom of the list were Yemen,
Pakistan, Sudan and Chad.

India has been the first country to introduce Family Planning in 1952, but the tragedy we saw
that the desire for the male heir led to all misconception of this plan and girls became the victim
of it. Large number of female infanticide and foeticide became the bane of this plan. Chandigarh
which is considered to be the most advanced in terms of education and infrastructure, has sex
ratio of 818 according to 2011 census. Delhi has also reported a sex ratio of 868.

Dwindling sex ratio in the state of Haryana has resulted in the paucity of girls of marriageable
age. There are 879 girls for every 1000 males in the state according to 2011 census. Scarcity of
girls in the state has forced Haryana men to buy brides from other states. Haryana is paying the
price for the consequences of its own doings.

A report on the crimes against women by the National Crime Records Bureau comes up with
some alarming statistics. A total of 2,44,270 incidents of crime against women (both under IPC
and SLL) were reported in the country during the year 2012 as compared to 2,28,650 in the year
2011 recording an increase of 6.4% during the year 2012. These crimes have continuously
increased during 2008 — 2012 with 1,95,856 cases in the year 2008, 2,03,804 cases in 2009 and
2,13,585 cases in 2010 and 2,28,650 cases in 2011 and 2,44,270 cases in the year 2012. West
Bengal with 7.5% share of country’s female population has accounted for nearly 12.7% of total
crime against women by reporting 30,942 cases during the year 2012.

The terrifying ‘Nirbhaya case’ of December 16, 2012 has jolted every girl in the country.
Incidents of acid attacks on women and adolescent girls are no longer a new crime against
women in India.

If we look at above data and see the incidents occurring in society against women is really
disappointing for me as a woman and a mother of three years old daughter. Though Government
has taken and is taking many initiatives for the security of women and girls and launched many

187



Towards Equality: Women and Development ISBN: 978-81-9244513-7

policies in the country but somewhere we lacked in the actual implementation of these policies
and laws. There are many issues of concern in our society which are as follows:

Rape and sexual assault

Domestic violence

Sexual harassment in the workplace and in educational institutions
Matrimonial disputes, custody, divorce

Women'’s property and inheritance rights

Pre-birth sex-selection and elimination of female foetuses

Trafficking for commercial sexual exploitation, domestic work, marriage, etc.
Acid attacks

‘Honour’ based crimes against women/ ‘honour killings’

Equal employment opportunities for women and labour rights.

Rights of doubly marginalized sections of women like HIV+ women, Dalit and tribal
women, women prisoners, lesbians, bisexuals, disabled women.

Any other gender based discrimination/exploitation

Goals that our nation need to Achieve:Following are some of the goals which our nation is
required to achieve to give equal status to women in society and empower women’ in the
country:

End all forms of discrimination against all women and girls everywhere

Eliminate all forms of violence against all women and girls in the public and private
spheres, including trafficking and sexual and other types of exploitation

Eliminate all harmful practices, such as child, early and forced marriage and female
genital mutilation

Ensure women’s full and effective participation and equal opportunities for leadership at
all levels of decision-making in political, economic and public life

Ensure universal access to sexual and reproductive health and reproductive rights.
Undertake reforms to give women equal rights to economic resources.

Enhance the use of enabling technology, in particular information and communications
technology, to promote the empowerment of women

Adopt and strengthen sound policies and enforceable legislation for the promotion of
gender equality and the empowerment of all women and girls at all levels

Role of education in women empowerment:

Above mentioned are the goals which our nation need to achieve for the empowerment of
women in the country. But apart from this the most important is give education to women. There
are many schemes which are launched by the government from time to time for providing
education to girls.

Education plays a critical role in Women's Empowerment. It actually takes the centre stage, but
for long, most women especially in the rural areas have been denied this right and have been
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subjected to very degrading practices and responsibilities. Education empowers girls to achieve
more in their social, career, economic and family lives. Making women literate doesn’t mean
empowerment of them. If a woman is educated it doesn’t mean she is empowered. Here role of
education for the empowerment of woman is far more than just giving them knowledge.

We can say that goal of education for empowering women is achieved when she has the
following abilities in her:
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e Skilled: Every women need to be skilful in some or other tasks. Educationshould impart
training in employable skills to vulnerable females. It will help to eradicate poverty
amongst them. It needs to develop indigenous handicrafts by establishing industrial
homes and to promote local products. If a woman has some skill in herself she can earn
for herself and has a better livelihood.

e Independent:Being independent means being in charge of our own life and making our
own choices. In order to do that successfully, women need to understand who they really
are.Being an independent woman means being able to care for herself emotionally. Learn
to acknowledge her emotions. If a woman is independent and self-reliant then only
upliftment of society is possible.

e Self-confident:A woman need to trust in her own abilities, qualities, and judgement.
Self-confidence increases self-esteem. Self-confidence will help women to face new
challenges of life with optimism and solve problems of life.

e Decision making:Self-confidence and participation in decision-making are the real tools
of empowerment of women. A woman is empowered only when she is able to take
decisions for herself, for her family as well as for society. Decision making is one of the
important aspects of leadership skill. So a woman can be a leader of her own life, her
own family in right way as well as the society if she has decision making skill in herself.
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e Stand for herself: If a woman is independent, self-reliant and has decision making
ability; she will definitely has the ability to stand for herself when she is right.

e Empower others:An empowered woman empowers others. This is maybe the most
difficult but most rewarding of all. An empowered woman can encourage other women to
strive for what they want. This enables her to contribute positively to the lives of other
women that she knows.

Conclusion: Women empowerment is a serious concern in our country. Government initiatives
alone would not be sufficient to achieve this goal. Society must take initiative to create a climate
in which there is no gender discrimination and women have full opportunities of self-decision
making and participating in social, political and economic life of the country with a sense of
equality. Empowerment of women is not only a serious concern in our country but in all our
world. Women represent half the world’s population and gender inequality exists in every nation
on the planet. Until women are given the same opportunities that men are, entire societies will be
destined to perform below their true potentials. Only giving education to women and making
policies and laws for them is not important. Most important is to give security and empowerment
in real sense.
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Abstract

The empowerment of the tribal population has been a major concern. In the
current article, an attempt has been made to evaluate the roles of educational
attainment, knowledge and wealth in women empowerment, and their links to
health outcomes with special reference to tribal population in India. Present study
is based on published articles and reports on women empowerment. It was found
that the health status was poor among the primitive tribal women due to their low
proxy empowerment indices, i.e., illiteracy, low exposure to media and
impoverished living. Consequently, female empowerment bears a positive
influence on the health outcomes.

Keywords: Women Empowerment, Marginalized, Tribal.

The word health is an important factor today in everybody life because if we are physically and
mentally healthy then we can definitely enjoy a healthy life too. A good and a strong health is
not something that is sold at a grocery store but it is something that we have to create and also
maintain at the same time. That’s why we always says that” Health is Wealth’

The fundamental right to the highest attainable standard of health, including physical, mental and
social well-being has been recognized in many global, regional and national declarations and
charters. There is now substantial evidence that healthy populations are a foundation for
sustainable social, economic and environmental development and for peace and security, and
vice versa. However, despite many advances over the previous decades, large numbers of
disadvantaged people still suffer ill health, with thousands dying every day from preventable
causes. Women and children from underserved communities bear a particularly high burden of
preventable disease and death.

The task of saving the lives of millions of women and female children throughout the world, who
die every year from easily prevented illnesses, is daunting. The outrage provoked by so many
needless deaths, however, can now be tempered by hope because demands for better health care
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and improved quality of life for all females are being voiced by communities, health personnel,
researchers and policy makers.

In all societies economic policies, such as those that enslave women in low-wage jobs under
dangerous conditions, and development strategies, like those that take land out of subsistence
farming and put it into cash crops, have a profound effect on the health status of women and their
families. Mothers, many of whom are single heads of households, are burdened not only with
economic problems but also with the consequences of civil conflict and environmental
degradation. They are often ignored by male-dominated health and social services delivery
systems or denied equal access to services.

Even within the family disparities exist because of social and cultural bias. For example,
preference for the son can lead to the daughter's being given less food. The girl child is also
expected to do more work and has less access to education and medical care than the boy.
Consequently girls are often ill-prepared to marry and bear children, which they do before they
are physically, psychologically and financially equipped to take on the responsibility. Often
premature marriage begins a vicious cycle of malnutrition, where underweight mothers have
underweight babies who are at risk of suffering from nutritional and educational deprivations.
The problems facing women and girl children need, then, to be tackled at all levels in the family,
in the community, and in society at large.

Primary health care is not only making a difference on the local level, it is having an impact on
health planning at the national and international levels. The signs of change are building up,
global in scope, extending across all sectors and levels. Many of these changes are directly
linked to health, while others have powerful potential effects on both health and health care.
Primary health care needs to be adapted to varying circumstances at local and national levels.
Any country that establishes a solid basis for PHC both provides for the needs of its most
vulnerable and needy populations and, at the same time, empowers its most neglected resource -
women.

Women Empowerment refers to the creation of an environment for women where they can make
decisions of their own for their personal benefits as well as for the society.

Women Empowerment refers to increasing and improving the social, economic, political and
legal strength of the women, to ensure equal-right to women, and to make them confident
enough to claim their rights, such as:

e Have equal rights to participate in social, religious and public activities,
o Get equal employment opportunity without any gender bias,

o Get equal opportunity for education,

e To make their own choices and decisions,

e Have equal social status in the society,
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o Have equal rights for social and economic justice,

o Freely live their life with a sense of self-worth, respect and dignity,

« Have complete control of their life, both within and outside of their home and workplace,
o Determine financial and economic choices,

o Get safe and comfortable working environment,

e Women have the rights to get their voices heard.

Need of women Empowerment for :-

Overall development of society:
Economic Benefits

Reduction in domestic violence
Reduction in corruption.
Reduce Poverty

National Development
Irreplaceable in some sectors

Women empowerment helps women to stand on their own legs, become independent and also to
earn for their family which grows country’s economy. Health of women has profound
implications for the development and well being of a nation. Poverty, health and development
are closely interlinked. The number of women who receive antenatal and post partum care
through family welfare programme is still relatively low. A variety of socio-economic factors are
responsible for women’s lower educational attainment, the need for female labour at home, low
expected returns of girls education, and social restrictions Illiterate mothers lacked knowledge
about nutrition and the effect of surroundings on the child’s health. Hence, to fill up the gaps in
knowledge, it is essential that nutrition and health education is imparted to them, as a great
number of diseases can be prevented with little or no medical intervention if the adult members
of the community were adequately informed about them and were encouraged to take necessary
precautions in time. So the education of adult women, who constitute an important and sizeable
portion of the country’s population, is the need of the hour.

Education is one of the most important means of empowering women with the knowledge, skills
and self-confidence necessary to participate fully in the development process. One of the goals
specified in the draft Programme of Action is for all countries to ensure that all girls and boys
have access to primary school or equivalent level of education, as quickly as possible. Countries
that achieve universal primary education sooner are urged to extend access to and facilitate
completion of secondary and higher levels of education and training. In seeking to attain these
goals, the draft Programme states that particular attention should be given to eliminating
disparities in educational access and support that are detrimental to girls.
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Women empowerment through education

Pandit Jawaharlal Nehru once said: “If you educate a man you educate an individual, however, if
you educate a woman you educate a whole family. Women empowered means mother India
empowered”.

Women have so much unexplored potential which has never been tapped. Education is
considered as a milestone for women empowerment because it enables them to respond to the
challenges, to confront their traditional role and change their lives. Education is the key to
unlock the golden door of freedom for development. As education is both an input and input of
human development, educational equity will ensure enabling and entrepreneurial development.
Women education in India plays a very important role in the overall development of the country.
It not only helps in the development of half of the human resources, but in improving the quality
of life at home and outside. Educated women not only tend to promote education of their girl
children, but also can provide better guidance to all their children. Women Empowerment is a
global issue and discussion on women political right are at the fore front of many formal and
informal campaigns worldwide. The concept of women empowerment was introduced at the
international women conference at NAROIBI in 1985. Education is milestone of women
empowerment because it enables them to responds to the challenges, to confront their traditional
role and change their life. So that we can’t neglect the importance of education in reference to
women empowerment India is poised to becoming superpower, a developed country by 2020. In
recent years, the empowerment of women has been recognized as the central issue in
determining the status of women. The National Commission of Women was set up by an Act of
Parliament in 1990 to safeguard the right and legal entitlements of women. The 73rd and 74th
Amendments (1993) to the constitution of India have provided for reservation of seats in the
local bodies of panchayats and Municipalities for women, laying a strong foundation for their
participation in decision making at the local level.

Empowerment of Tribal Women ("marginalized’ ) for Health Development

Marginalization is often described as a social process where people are relegated to the fringes or
‘margins’ of the society. It is defined as processes, in which individuals or communities are
socially excluded, systematically blocked from, or are denied access to participate in social and
political processes which are basic to integrate with the society. Scheduled tribes (STs) constitute
the weakest section of Indian population from the ecological, economic and educational
perspectives. Tribals in India are widely different from each-other geographically, culturally and
in terms of their levels of social as well as economic development, and their problems vary from
area to area within their own groups. Several commissions and committees in recent past have
recommended a variety of measures to remove the socio-economic imbalances among them and
also to break down their age old psychological barriers confined to the tribal areas.
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NFHS-3 reported that the likelihood of having received any antenatal care and care from a doctor
is lowest among the tribal mothers. Only 18% of births among scheduled tribe are delivered with
health facilities. The common beliefs, customs, practices related to health and diseases in turn
influence the health seeking behaviour of the community. The necessary behavioural changes
and managerial control of women can significantly contribute to utilisation of health care. Hence,
there is a need to educate tribal women for making necessary changes regarding their health care
seeking behaviour. Due to variety of reasons, tribal health is less optimal as compared to the
health of general population. And, women need to be empowered to bridge the gap in different
spheres. The empowerment of women has been widely acknowledged as an important goal for
better health status and development. It is also an important factor that influences health and
social outcomes.

National Population Policy, 2000 specifically identified the low status of women in India as an
important barrier to the achievement of population and maternal and child welfare goals. The
World Bank has identified empowerment as one of the key constituent elements of poverty
reduction, and as a primary development assistance goal. The Bank has also made gender
mainstreaming a priority in development assistance, and is in the process of implementing an
ambitious strategy to this effect. The promotion of women empowerment as a development goal
is based on the argument that social justice is an important aspect of human welfare and is
intrinsically worth pursuing, and that women empowerment is a means to meet other needs.

Conclusions

While concluding it may be said that ‘'women’ as a category has been marginalized for ages in
almost all parts of the globe. However, in the independent India, in spite of the Constitutional
guarantees of equality between sexes and affirmative action clause which enables the State to
formulate laws and policies in favour of women, the ground realities tell a different story.
Though, education, modernization, industrialization and globalization, all have made certain
impact on the situation and the status of women, however the distribution of such change
remains uneven resulting in widening inequalities between men and women and within the
different subgroups within the category called "women’. Further, even within the same subgroup
within the "women’ category the institutional location of women determines their position in
terms of marginalization besides social ranking of hierarchical order in a multilayered society.
Therefore, while defining the "marginalized women’ various factors need to be considered
including the opportunities, resources, finances, employment, marital status etc. The state has
done little in the free India to acknowledge women’s role as equal partners to the growth and
social transformation. The language of domination prevails when State attempted to formulate
the policies and programmes for women. The women therefore need to locate the space for
contest and are forced to use the site of marginality to resist and create a new world.
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Abstract

The term ‘Gender Equality’ narrates the equal valuing of the different roles
assumed by men and women. Although men and women are dissimilar physically,
but it is the economic, political, social and legal interpretation of such differences
that ultimately lead to create inequality among them. In social inequality, men
and women typically have different responsibilities and roles in their daily lives
as well as work and they are giving unequal treatment at home, workplace and in
society and are discriminated on the basis of their biological differences. Gender
inequality is obviously an urgent problem in the world. Almost half the
population of the world — women — suffers because of ‘Gender Discrimination’
and hence a major issue world-over, requiring urgent attention.

Keywords: Gender inequality, Gender discrimination

“WOMEN IS THE COMPANION OF MAN GIFTED WITH EQUAL MENTAL CAPACITY”
----MAHATMA GANDHI

The term ‘Gender Equality’ narrates the equal valuing of the different roles assumed by men and
women. The theme strives to overcome stereotype barriers and prejudices so both men and
women are capable of equally reaping benefits and contributing towards social, political, cultural
and economic developments within society. When men and women enjoy equality, the direct
outcome is an instant and stable growth in economy. The educated and healthy women in a
society are more supportive and accommodating towards their families and nations. (Lorber,
2005)
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Although men and women are dissimilar physically, but it is the economic, political, social and
legal interpretation of such differences that ultimately lead to create inequality among them. In
social inequality, men and women typically have different responsibilities and roles in their daily
lives as well as work. It is anticipated that men seem to do much riskier and heavier work that is
generally located away from their home. Work done by men seems to have much higher status as
compared with women who have the major responsibility for child-care, elderly-care, preparing
and managing food for their families.

Inequality for Women:

“Women and men are not created equal. They each have their God given strengths, focused on
their responsibilities for procreation and family viability. Those differences are not easily
dismissed... however those differences do not condone gender discrimination in society, and
certainly not in the workplace.” (Malkin, 2005)

Women mostly have unequal access to health services and education, face glass ceiling at work
place. Social customs that force or encourage girls into early child bearing and teenage marriages
have dangerous and direct consequences for their health. Economic inequality is directly related
to the monetary and financial conditions of women. More than seventy percent of poor in the
world are women, while the number of females living in poverty has significantly and
disproportionately increased as compared with men. The discrimination specifically against girls
and women- including economic discrimination, gender-based violence, harmful conventional
practices and reproductive health inequities- remains the most persistent and pervasive form of
inequality.

The gender equality has been accepted and acknowledged as human rights’ principles since the
adoption of charter of United Nations in 1945. Most of the international agreements such as ‘the
Millennium Development Goals (2000)’ and ‘the World Conference on Human Rights (1993)
have highlighted and stressed the grave need for nations to take appropriate actions against such
discriminatory practices.

Society and Gender Equality:

A prosperous and flourishing society means that women and men have equal opportunities for
realizing their human rights. (Kramer, 2004)

However inequality severely restricts socio-economic development, specifically in the
developing countries, where most of the women are the major food producers, primary teachers,
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gathers fuel and water, laborers and providers of health care in the informal economy. The status
of women in the major areas of society including education, health, decision making and access
to resources must be improved. “Reducing gender inequalities implies benefits not only for

women but also for men, children and the elderly, and for the poor as well as the rich.”

“Despite many improvements in the status of women there are still many inequalities:

- Two thirds of people in the world who cannot read are female.

. Women represent a growing proportion of people living with HIV/AIDS.

- In only 16 countries in the world is women's representation in national parliaments
above 25 percent.

- An estimated one-quarter to one half of all women have suffered physical abuse.”

Conclusion:

From all the discussing above, gender inequality is obviously an urgent problem in the
world.despite that fact that its volume much decreases,it still exists and makes a lot of people
suffer its consequences everyday.Andthere are many reasons leading to gender discrimination
which cannot be solved easily.however,with education and progressive thoughts of people,there
are also reasons to trust in the future of gender inequality being stopped.Then,hopefully,people
can live in fairness no matter what gender they are.
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Abstract
Women Entrepreneurship as defined by Manorama Vaid is an adult
woman who undertakes to organize own and run an enterprise. The term
entrepreneur is used to describe individuals who have ideas for products
and/or services that they turn into a working business. In earlier times,
this term was reserved for men. Women play a vital role in the economic
development of the country, as her presence is prominent in various fields
such as agriculture, industrial organizations, organized and unorganized
sectors.
Women's entrepreneurship has been recognised during the last decade as
an important untapped source of economic growth. Women in
entrepreneurship has been largely neglected both in society in general and
in the social sciences. Not only have women lower participation rates in
entrepreneurship than men but they also generally choose to start and
manage firms in different industries than men tend to do.
Entrepreneurship was once considered a man's territory, but each year,
more and more women set out on the journey to launch and lead their own
companies. These business-savvy ladies inspire other women with dreams
of founding startups, but many female business owners face still face
significant obstacles because of their gender. Female CEOs shared a few
of the biggest challenges women entrepreneurs face today, and how to
overcome them.
Increase the ability of women to participate in the labour force by
ensuring the availability of affordable child care and equal treatment in
the work place. More generally, improving the position of women in
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society and promoting entrepreneurship generally will have benefits in
terms of women’s entrepreneurship.

Keywords: Women Entrepreneurship, economic development, ability of
women, significant obstacles.

Meaning of Women Entrepreneurship

Women Entrepreneurship as defined by Manorama Vaid is an adult woman who undertakes
to organize own and run an enterprise. Her illustration about women entrepreneurs in India,
represents a group of women’s who have broken away from the beaten track and exploring new
vistas of economic participations. The task of women entrepreneurs has been full of challenges
and yet they have steer clear of prejudice opposition, constraint and have established themselves
as successful entrepreneurs.

Before the 20th century, women operated businesses as a way of supplementing income. In many
cases, they were trying to avoid poverty or were replacing the income from the loss of a spouse.
At that time, the ventures that these women undertook were not thought of as entrepreneurial.
Many of them had to bow to their domestic responsibilities. The term entrepreneur is used to
describe individuals who have ideas for products and/or services that they turn into a working
business. In earlier times, this term was reserved for men.

Reasons for becoming a female entrepreneur

Many studies show that women start their own businesses for a variety of reasons. These reasons
include: having an idea for a business plan, a passion for solving a specifically related career
problem, wanting to be more in control of their careers, maintaining a more balanced life, having
a flexible work schedule, and taking a personal vision and turning it into a lucrative business.
Along with the intense desire to see their vision carried out, these women also have a great
ability to multi-task and are not fearful of the risks involved in being self-employed. Women are
still facing many issues in the workforce and being their own boss certainly is more appealing to
some of the everyday issues they face outside of entrepreneurship. Gender roles are still very
much a part of their lives, but for some female entrepreneurs, they feel more in control when
working for themselves.

Women play a vital role in the economic development of the country, as her presence is
prominent in various fields such as agriculture, industrial organizations, organized and
unorganized sectors. Relating to this, the late Pandit Jawaharlal Nehru a great visionary and an
architect of modern India felt that the development of women should be given top priority in the
pattern of economic development in the country. The world of women is now no longer confined
to periphery of house old activity rather today they contribute in the promotion of economic
development in different capacities due to awareness in women, effects of women liberation
movement, and effect of women development organizations. This has increased the female work
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participation rate from 14.22 in 1971 to 25.63 in 2001 . Although women form a very large
proportion of the self employed group, their work is often not recognized as “work” because the
prevailing ‘house-hold strategy’ catalyses the devaluation of women’s productive activities as
secondary and subordinate to men’s work. Women’s contributions vary according to the
structure, needs, customs and attitudes of society. Women entered entrepreneurial activities
because of poor economic conditions, high unemployment rates and divorce catapult. Even
though, in recent years a great many changes occurred in the life of women all over the world
influencing their attitudes, values, inspirations, ways of feelings and acting for effective
participation in all walks of life, still there occurs few social and economic barriers that prevents
women in entering any field of economic activity. The extent of women empowerment in the
National hierarchy is determined largely by three factors namely economic, social, and political
identity and their weight age. These factors are deeply intertwined and interlinked with many
cross cutting linkages which imply, that if efforts in one dimension remain absent or weak, the
other components cannot be sustained as they will not be able to bear any sudden changes or
upheavals. Therefore, it is only when all these three factors are simultaneously addressed and
made compatible with each other. Then only women can be truly empowered, thus for a holistic
empowerment of women-social, economic and political, aspects must converge effectively on
women’s life. Therefore, we intended to study the barriers of women entrepreneurs based on
their own perspectives.

Needs of Women’s entrepreneurship

Women'’s entrepreneurship needs to be studied separately for two main reasons. The first reason
is that women’s entrepreneurship has been recognised during the last decade as an important
untapped source of economic growth. Women entrepreneurs create new jobs for themselves and
others and by being different also provide society with different solutions to management,
organisation and business problems as well as to the exploitation of entrepreneurial
opportunities. However, they still represent a minority of all entrepreneurs. Thus there exists a
market failure discriminating against women’s possibility to become entrepreneurs and their
possibility to become successful entrepreneurs. This market failure needs to be addressed by
policy makers so that the economic potential of this group can be fully utilised. While without a
doubt the economic impact of women is substantial, we still lack a reliable picture describing in
detail that specific impact. Recent efforts initiated by the OECD (1997, 2000) are responses to
this lack of knowledge and have focused the attention of policy makers and researchers on this
important topic.

The second reason is that the topic of women in entrepreneurship has been largely neglected both
in society in general and in the social sciences. Not only have women lower participation rates in
entrepreneurship than men but they also generally choose to start and manage firms in different
industries than men tend to do. The industries (primarily retail, education and other service
industries) chosen by women are often perceived as being less important to economic
development and growth than high technology and manufacturing. Furthermore, mainstream
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research, policies and programmes tend to be “men streamed” and too often do not take into
account the specific needs of women entrepreneurs and would-be women entrepreneurs. As a
consequence, equal opportunity between men and women from the perspective of
entrepreneurship is still not a reality. In order for policy makers to address the situation the report
makes a number of recommendations.

Challenges of Women Entrepreneurs and strategies to Overcome them:

Entrepreneurship was once considered a man's territory, but each year, more and more women
set out on the journey to launch and lead their own companies. These business-savvy ladies
inspire other women with dreams of founding startups, but many female business owners face
still face significant obstacles because of their gender. Female CEOs shared a few of the biggest
challenges women entrepreneurs face today, and how to overcome them.

1. Women entrepreneurs think they need to act like men.
Most female business owners who have attended networking events can relate to this
scenario: You walk into a crowded seminar and can count the number of women there on one
hand. When women entrepreneurs have to talk business with primarily male executives, it
can be intimidating.
To compensate and protect themselves, women often feel as though they need to adopt a
stereotypically "male™ attitude toward business: competitive, aggressive and sometimes overly
harsh. But Hilary Genga, founder and CEO of women's swimwear company Trunkettes said this
is the wrong approach to take.

"Be yourself, and have confidence in who you are,” Genga said. "Don't try to be a man. You
made it to where you are through hard work and perseverance, but most importantly, you're
there. Don't conform yourself to a man's idea of what a leader should look like."

2. Women-owned startups receive significantly less investor funding.

Not every startup founder looks for investors to help his or her business get off the ground, but
those who do know how difficult the pitching process can be. Raising capital is even more
difficult for women-owned firms: A 2014 Babson College report found that less than 3 percent
of venture capital-funded companies had a female CEO.

Bonnie Crater, CEO and founder of Sales force performance management solution, Full Circle
CRM, said that venture capitalists tend to invest in startups run by people of their own "tribe" —
for instance, a Stanford-educated investor will want to back a Stanford alumnus's business. This
means that VC firms with female partners are more likely to invest in women-run startups, but
according to Babson, that only accounts for 6 percent of U.S. firms. If a woman is looking for
business investors, Crater advised building confidence through a great team and business plan.
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"Investors are looking for businesses that can grow to over $1 billion in valuation,” Crater said.
"Think about how to do that. If you have experts on your founding team that can execute the
business [operations] well, investors will have confidence in those people.

3. Emotions and nurturing skills can affect women's businesses.

Though trying to act like a man doesn't guarantee success for a female entrepreneur, allowing her
"feminine" qualities to stand in the way of getting things done isn't necessarily recommended,
either. By nature, women are more emotional and nurturing, which can sometimes be a
hindrance to running a business.

"For men, a business is mostly about the bottom line, but for women, it's more than that," said
Delia Passi, CEO of WomenCertified, home of the Women's Choice Award. "We get
emotionally connected, and that can hold us back from making the tough decisions. Male board
members and investors get frustrated when we're not as quick to fire or make dramatic business
changes that could impact employees' families."

Passi noted that women also tend to place a high premium on building up relationships that they
hope will naturally lead to sales. Connections are highly important to success, and nurturing
strong professional relationships can go a long way. However, Passi reminded female
entrepreneurs to also be direct and stay focused on their business goals.

4. Women often lack the support of other female business leaders.

Long before she founded online women's eyewear boutique Rivet & Sway, CEO Sarah Bryar
worked with undergraduate female engineering students at the Massachusetts Institute of
Technology. These "trailblazers," as Bryar described them, felt insecure about being in the
minority as women who excelled in math and science, and longed for more camaraderie and
support from female peers in their fields.

"The main challenge for female entrepreneurs is just like the challenge for female engineering
students: There just aren't enough of us," Bryar told Business News Daily. "There aren't enough
women to be role models, act as sounding boards, do deals with — in short, to create normalcy
for women in leadership positions."

Despite the quickly growing number of female executives and business owners, finding fellow
women entrepreneurs to connect with isn't always easy. Women-focused networking events like
American Express OPEN's CEO BootCamp are good places to start, as well as online forums
and groups specifically created for women in business.

"Opportunities to lead do exist for women," Bryar said. "We just need to continue to support and
promote women in the limelight to encourage others to come along for the ride."
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5. Many women have to balance raising families with running their businesses.

Work-life balance is often a goal of entrepreneurs across the board, but mothers who start
businesses have to simultaneously run their families and their companies.

"Being a mother while running a business is very challenging,” Genga said. "There are ways to
balance your time, but the perception is that you could be more effective running your business if
you didn't have to deal with kids."

Genga said she has learned to not take shortcomings on either front too seriously, and to not beat
herself up over the little things, like missing a class trip with her children. "Momtrepreneurs”
have dual responsibilities to their businesses and to their families, and finding ways to devote
time to both is key to truly achieving that elusive work-life balance.

6. Women entrepreneurs are afraid of failure.

According to Babson College's 2012 Global Entrepreneur Monitor, the fear of failure is the top
concern of women who launch startups. Failure is a very real possibility in any business venture,
but Passi said it shouldn't be viewed as negative.

"You need to have massive failure to have massive success,” Passi said. "You may need 100
'no's' to get one 'yes,' but that one 'yes' will make you more successful tomorrow than you were
today."

Bryar offered similar advice for female entrepreneurs, encouraging them to work through the
moments of self-doubt that every business owner faces.

"Work hard at ignoring that inner voice that may discourage taking action, speaking up or getting
outside your comfort zone,"” she said. "It's something | struggle with myself, but I know
fundamentally that | wouldn't be a CEO today if | hadn't taken chances to assert myself."

Some policy recommendations:

* Increase the ability of women to participate in the labour force by ensuring the availability of
affordable child care and equal treatment in the work place. More generally, improving the
position of women in society and promoting entrepreneurship generally will have benefits in
terms of women’s entrepreneurship.

* Listen to the voice of women entrepreneurs. The creation of government offices of women's
business ownership is one way to facilitate this. Such offices could have programme
responsibilities such as providing women's business centres, organising information seminars
and meetings and/or providing web-based information to those wanting to start and grow a
business.
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* Incorporate a women's entrepreneurial dimension in the formation of all SME-related policies.
This can be done by ensuring that the impact on women's entrepreneurship is taken into account
at the design stage.

* Promote the development of women entrepreneur networks. These are major sources of
knowledge about women’s entrepreneurship and valuable tools for its development and
promotion. Co-operation and partnerships between national and international networks can
facilitate entrepreneurial endeavours by women in a global economy.

* Periodically evaluate the impact of any SME-related policies on the success of women-owned
businesses and the extent to which such businesses take advantage of them. The objective should
be to identify ways to improve the effectiveness of those that should be retained. Good practices
that are identified in this way should be disseminated and shared internationally.

* Improve the factual and analytical underpinnings of our understanding of the role of women
entrepreneurs in the economy. This requires strengthening the statistical basis for carrying out
gender-related cross-country comparative analyses and longitudinal studies of the impact of
important developments and policies, especially over time.

Conclusion: Women play a vital role in the economic development of the country, as her
presence is prominent in various fields such as agriculture, industrial organizations, organized
and unorganized sectors. Women are still facing many issues in the workforce and being their
own boss certainly is more appealing to some of the everyday issues they face outside of
entrepreneurship. Gender roles are still very much a part of their lives, but for some female
entrepreneurs, they feel more in control when working for themselves.
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Introduction

“Women are the noblest of God’s creation, Supremes in their own sphere of activity*
Empowerment is a term widely used in the context of women who are equal partners in the
development of the society and the nation. It is an active process that enables women to realize
their identity and power in all aspects of life.

Women empowerment depends on taking part in various development activities. In other
words in involvement of women in various entre-preneurial activities would empower them in
social, economic & cultural fields. Women in early day mainly were confined to household
chores. Gradually with the opening of economy, they are exposed to modern capitalistic world.

Women in Maharashtra are disorganized and needed to be centralized with a common
motive. Women entrepreneurship should provide a platform for women at all levels of
organization of work, explore and increase their abilities. There is a need for a full time
mechanism which will be run by women for women. Woman entrepreneurship leads to their
empowerment by giving women the opportunity to develop their natural talent and also by
making them financially sound.

Women entrepreneurship in Maharashtra is in its infancy especially in agro business
despite progress in key areas Maharashtrain women continue to suffer from a relative lack of
basic minimum needs, skills, options, empowerment, justice and equality. Empowerment has to
holistic, universal, participative and inclusive. It is there-fore important to views women
empowerment in its economic, social and political dimension.

While women entrepreneurs have demonstrated their potential, the fact remains that they
are capable of contributing much more than what they already are. In order to harness their
potential and for their continued growth & development, it is necessary to formulate appropriate
strategies for stimulating, supporting and sustaining their efforts in this directions. Such a
strategy needs to be in congruence with field realities, and should especially take cognizance of
the problems women entrepreneurs face with the current systems.

Meaning and definitions.

1. Women entrepreneurs: Women entrepreneur is a person who accepts challenging role to
meet her personal need and become economically independent. There are economical, social,
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religious, cultural and other factors existing in the society which responsible for the emergency
of the entrepreneurs.

Women entrepreneur refers equally to someone who has started a one women business to
someone who is a principal in family business or partnership or to someone who is shareholders
in a public company which she runs.

The Government of India has defined a women entrepreneur is an enterprise owned and
controlled by a women having a minimum financial interest of 51% of the capital and giving at-
least 51% of the employment generated in the enterprise to women.

2. Diversified social structure

Diversification with respect to gender dominancy high ratio of rural population, less
literacy among the women due to dropouts & stagnation of girls due to various reasons in
education, large variation in social economic status of the population.

Objectives of the study

1. To study the problems of women entrepreneurship in Maharashtra.

2. To suggest certain remedial measures to solve the problems of women entrepreneurship in
Maharashtra state.

Methodology of the study
The study is mainly based upon secondary data taken from the reputed published sources
like economic survey, various books & journals, websites on internet.

Problems faced by women entrepreneurs in Maharashtra state.

The problem and constraints experienced by women entrepreneurs have resulted in
restricting the expansion of women entrepreneurship. The major problems
encountered by women entrepreneurs are as follows.

1. Lack of education
In Maharashtra 60% of women are still illiterate. Illiteracy is the root cause of
socioeconomic problems. Due to the lack of education women are not aware of business,
technology and market knowledge. Also lack of education cause low achievement
motivation among women .

2. Lack of technological knowledge : Knowledge of latest technological changes, know
how and educational level of the person are significant factor that affect business.
Women are ignorant of new technologies are unskilled in their use , and often unable to
do research.

3. Male dominance : The greatest deterrent to women entrepreneurs is that they are
women . A kind of patriarchal male dominant social order is the building block to them in
their way towards business success. Male members think is a big risk financing the
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10.

11.

12.

13.

ventures run by women. The male female competition is another factor, which develop
hard less to women entrepreneurs in the businesses management process.

Family responsibility : The family members and the society are reluctant to stand
besides their entrepreneurial growth. Women’s family obligations also bar them for
becoming successful entrepreneurs in both developed and developing nations.

Lack of confidence : Women lack of confidence in their strength & competence . Every
person in the society are reluctant to stand besides their entrepreneurial growth.

Problems of finance : Finance is regarded as life blood for any enterprise be in big or
small. However women entrepreneurs suffer from shortage of finance on two counts
firstly women do not generally have property on their names to use them as collateral for
obtaining funds from external sources. So that access to the external sources funds is
limited. Secondly the banks also consider women less credit worthy and discourage
women barrowers on belief that they can at any time leave their business.

Scarcity of Raw materials : Most of the women enterprises are plagued by the scarcity
of raw materials and necessary inputs. Added to this are high prices of raw materials on
the one hand and getting raw material at the minimum of discount on the other.

Market oriented risk : a number of women have to face the challenges of market
because of stiff competition. Many business women find it difficult to capture the market
and compete with their product. They are not fully aware of the changing market
conditions.

How level risk taking attitude : It is another factor affecting women folkdecision to get
into business, low level education provides low level self confidence and self-reliance to
the women folk to engage in business, which is continuous risk taking and strategic
cession making profession.

Management skills :Another arguments is that women entrepreneurs have low
management skills. They have to depend on office staff and intermediaries to get things
done, especially , the marketing and sale side of business.

Motivational factors : Successful businessmen can be self motivated through setting up
mind & taking up risk and accepting social responsibilities on shoulder. The other factor
such as family support government policies, financial assistance also important to set up
business.

Training programs : Training programmes are essential to new rural and young
entrepreneurs who wish to set up a small & medium scale unit. The programs enrich the
skill and potential of women entrepreneurs.

Identifying the available resources: Women are hesitant to find out the access to cater
their needs in the financial & marketing are in spite of the mushrooming growth of
associations, institutions, and the schemes from the government side, women are not
enterprising and dynamic to optimize the resources in the forms of reserves, assets,
making or business volunteers.

209



Towards Equality: Women and Development ISBN: 978-81-9244513-7

14. How to develop women entrepreneurs? : Right efforts on from all areas are required in
the development of women entrepreneurs and their greater participation in the
entrepreneurial activities. Following efforts can be taken into account for effective
development of women entrepreneurs
1) Consider women as specific target group for all development programmes
2) Better educational facilities and schemes would be extended to women folk from

government part

3) Adequate training programme on management skills to be provided to women
community

4) Encourage women’s participation decision making

5) Vocational training to be extended to women community that enables them to
understand the production process and production management

6) Skill development to be done in women’s ITI polytechnics. Skill are put to work in
training cum production workshops.

7) Training on professional commence and leadership skill to be extended to women
entrepreneurs

8) Training & counseling on large scale of existing women entrepreneurs to remove
psychological causes like lack of self confidence and fear of success.

9) Counseling through the aid of committed NGOs, Psychologists, managerial experts &
technical personnel should be provided to existing and emerging women
entrepreneurs.

10) Continuous monitoring and improvement of training programmers.

11) Activities in which women are trained should focus on their marketability and
profitability.

12) Making provisions of marketing & sales assistance from government part.

13) To encourage more passive women entrepreneurs the women training programme
should be organized that taught to recognize her own Psychological needs and
express them

14) State finance corporations and financing institutions should permit by state to extend
purely trade related finance to women entrepreneurs

15) Take pride in what you do. Don’t deterred by failure.Give back tosociety life than
money. Workon your relationship with yourself keep mental and physical space to
yourself to regularly think, plan, mediates dream. Learn how to have different kinds
of dreams - short term & long term. At the end of the day, keep your sense of humors.

Conclusions

In the present scenario duet o modernization, urbanization, globalization and
development of education with increasing awareness, women are now seeking gainful
employment in several fields. Women entering into entrepreneurship even in the face of socio-
cultural, economic, technical, financial and managerial difficulties, women entrepreneurship
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movement can gain momentum by providing encouragement appropriate awareness, training,
environment and support this would definitely enhance their socio-economic status a-pre—
requisite for women’s empowerment .

Entrepreneurship among women, no doubt improves the wealth of the nation in general
& of the family in particular. Women entrepreneurship must be molded properly with
entrepreneurial traits and skill to meet the changesin trends, challenges global markets and also
be competent enough to sustain and strive for excellence in the entrepreneurial arena
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Abstract

Tourism, being one of the largest industries, plays a key role in achieving socio-
economic goals of the development plans of a nation. It is an important service-
oriented sector which has made rapid strides globally in terms of gross revenue,
foreign exchange earnings and employment generation. In the context of
development of the tourism industry, the role of women in its promotion is
gaining importance in current age and its complete formalisation shall take a
few more years for transformation. The promotion of tourism industry is very
important since it is a major source of foreign exchange earnings and also
provides employment and wealth generation for the lower tier population. This
industry  generates three times more employment opportunities than
conventional manufacturing industries. The tourism sector definitely provides
various entry points for women's employment and opportunities for creating
self-employment in small and medium sized income generating activities, thus
creating paths towards the elimination of poverty of women and local
communities in developing countries. Tourism generates employment for
individuals possessing different qualifications and skills. Individuals with high
qualifications, graduates, matriculate and even illiterate can find jobs in this
industry. The percentage of women who work in the tourism industry is high,
but their function/ role is dominated by unskilled, low-paid jobs. Rural and
village tourism gives special privilege to women who are living in rural areas
and their skills are getting recognition by tourism industry.

Keywords: Conventional manufacturing industry, Foreign exchange earnings,
Gross revenue, Poverty, Rural tourism, Self-employment, Tourism.
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Introduction

In the present day context it will not be exaggeration of facts to claim that tourism industry
shapes the economic visions of most of the tourism centric countries especially those in the
second and third world countries. Some of the countries make tourism as the fulcrum of their
development programs. India too is not lagging behind in identifying and promoting tourism as
its focus activity. Accordingly, Prime Minister Mr. Narendra Modi is putting emphasis on three
Ts while trying to industrially revolutionize the Country. They are Telecommunication,
Technology and Tourism all of them taken together shall generate a considerable amount of
synergy in fostering industrial development of the country.

Tourism industry is the main influential industry in the world. Tourism, being one of the largest
industries, plays a key role in achieving the socio-economic goals of the development plans of a
nation. It is an important service-oriented sector which has made rapid strides globally in terms
of gross revenue and foreign exchange earnings. It is a composite of service providers, both
public and private sectors, which includes travel agents and tour operators; air, rail and sea
transportation operators; guides; owners of hotels, guest houses and inns, restaurants and shops;
etc.

During a conference in Berlin in March 2008 the United Nations World Travel Organization
(UNWTO) implemented an action plan to empower women through Tourism (Travel Daily
News, 2008). The objectives of the plan are derived from the United Nations Millennium
Development Goals, which aims are to benefit poor (also through tourism), protect the
environment and empower women. Tourism is an important part of world’s GDP (more then
10%) and creates around 8% of world’s employment. Of all people employed in the tourism
sector 60-70% are women (UNWTO, 2008). There are predictions of huge annual growth in total
demand coming years (World Travel and Tourism Council, 2008). It offers many opportunities
to both developed and developing countries in rural, urban, regional or cultural areas. Tourism
development can be a great incentive for development and thus for the empowerment of women
through employment generation, which makes the plan of the WTO a reasonable motivation to
empower women through this sector.

Status of women in Tourism Industry

Tourism is one of the major tools for women empowerment mainly through job opportunities.
The study will highlight ground realities which have affected women working in the tourism
industry. This study is based on certain main issues common for women employees in the
tourism industry like wage disparity between men and women employees, the involvement of
women in the informal sector, unsafe working conditions, the hierarchical status of women in the
labor force, lack of support for working mothers, the impact of gender discrimination, job
insecurity, sexual exploitation etc.
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Objectives of Study
1. To understand concept of tourism and its importance.
2. To explore role of women in tourism Industry.
3. To study the status of women in tourism industry.
4. To give some recommendation for women employees working for tourism industry.

Methodology

The present study is exploratory as well as descriptive in nature. For the purpose of study,
secondary data has been collected and used. The data required was collected from sources like
reports of Tourism Development Corporation, newspapers, and discussions made with tourism
authorities and students, research articles, research journals, E-journals, UNWTO report,
report of Ministry of Tourism, report of World Travel and Tourism Council.

Definition of Tourism

Tourism is defined by UNWTO (United Nation World Tourism Organisation) as indicated
below;

"Tourism comprises the activities of persons traveling to and staying in places outside their
usual environment for not more than one consecutive year for leisure, business and other
purposes.”

e Itinvolves a displacement outside the usual environment.

e Type of purpose: the travel must occur for any purpose different from being remunerated
from within the place visited: the previous limits, where tourism was restricted to recreation
and visiting family and friends are now expanded to include a vast array of purposes.

e Duration: Minimum one year and maximum for not more than one consecutive year.

Worldwide Women Empowerment through Tourism

Women empowerment in term of employment generation through tourism can be seen all over
the world. Women involvement in tourism in developing countries brings many positive impacts
in terms of promoting development in economically backward regions, conservation of local
heritage, encouraging sustainable use of natural resources and enhancing the control of local
people over development in their surrounding area e.g. India, Nepal, Cambodia, Sri lanka etc. .A
great potential for tourism can be felt to promote equitable, sustainable development even in
marginalised Third World communities which are particularly supported by the process of
women empowerment e.g. Uganda, Kenya, Nigeria etc. However, the support of outside
agencies or local NGO’s will often be needed in order to equip the women with relevant skills, to
expose them to the highs and lows of involvement in tourism and to provide technical assistance
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to deal with the dynamics. State support in terms of favorable policy environment and financial
resources is also necessary to enable the women harness more benefits from tourism. In most of
the developed countries ,Governments incorporated within their policy a special focus to include
all groups within society like women, Afro-Americans, indigenous people etc. But even in their
rural society that were dominant some years ago, empowerment was mostly focused on
community empowerment rather than women empowerment. Women from the developed areas
have privilege of education and advancement of the society but then also discrimination in
tourism employment can be seen. Very few women manage to reach on higher level in
organization hierarchy in comparison to male candidates.

Empowering women results into an empowered nation, region and world. This is because it is
undeniable that women uphold society by preserving culture and environment through their daily
interaction with nature and society-also revealed by the cases in some of the research reports. It
is on this basis that we advocate for more proactive ways to enable women empowerment by
tapping into the lucrative tourism business for the benefit of the entire globe.

Status of Women in Tourism Industry in India

Tourism provides variety of activities where women can participate and also creates
opportunities for entrepreneurship development and self-employment. Global data on numbers of
women and men working in tourism-related profession suggests that the organized tourism sector
is a particularly important sector where 46 % of the workforce comprises women (in general, 30-
40% of the workforce is women) (ILO 2007). Of the data available for the year’s between1988
and 2005, it appears that there has been a broad increase in the participation of women in the
tourism industry at a global level.

Apart from their overall presence in the industry, other factors indicate that women do not seem
to benefit and be empowered particularly from tourism. As in many other sectors, there is
significant horizontal and vertical gender segregation of the labor market in tourism. Vertically,
the typical "gender pyramid” is prevalent - lower levels and occupations with few career
development opportunities being dominated by women and key managerial positions being
dominated by men. In India too, women in the organised sector in tourism are relegated to
relatively low skill, low paying or stereotypical jobs like front-desk and reception, housekeeping,
catering and laundry services. They face very high risks of sexual harassment and exploitation
and are discouraged from forming unions or associations to consolidate their strength and
influence. The proportion of women's to men's wages is less. Women feature significantly more
in part time and/or temporary employment and are typically paid less than men for the same
work done. The feminization and informalisation of the workforce in tourism, particularly in
developing countries, is a matter of concern. Unfortunately, few research studies focus on the
gender dimension resulting in little quantitative data on this trend. Women employees are
considered as a passive, compliant and sometime invisible workforce that will accept low wages
without demanding for their labor and human rights. One thing can be constantly seen is the low
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economic value as per the work performed by women in conditions of exploitation, no job
security and violations of human rights. It is happening, both directly through prohibitions on
labor organisation and indirectly where women have claimed rights such as be free from sexual
harassment.

Global Report on Women in Tourism 2010

The global report on women in tourism 2010 is the first concrete output of the UNWTO-UN

(United Nation World Tourism Organisation) women collaboration. This represented a first

attempt to map the participation of women in tourism worldwide, with a particular focus on

developing countries. The report was launched at ITB Berlin in March 2011. The key findings

include-

1) Women make up a large proportion of the formal tourism workforce.

2) Women are well represented in service and clerical level jobs but poorly represented at
Professional levels.

3) Women in tourism are typically earning 10% to 15% less than their male counterparts.

4) The tourism sector has almost twice as many women employers as other sectors.

5) One in five tourism ministers worldwide are women.

6) Women make up a much higher proportion of own-account workers in tourism than in other
sectors.

7) A large amount of unpaid work is being carried out by women in family tourism businesses

Conclusion

The background of study is built with the knowledge that women professionals are very
important for tourism industry and its development. Human resources are key element in
ensuring the quality and content of tourism products. It includes evaluation of tourism planning,
decision making for tourism promotion and development and how to solve the employment and
poverty problem with help of tourism sector, especially considering the role of women in tourism
field.

The status and position of women and the need of equality between women and men is a matter
of human rights and a condition for social justice. These are very essential to build a sustainable
development in any country as well as secure and developed society. There are lot of issues of
exploitation, violence, race, caste another forms of discrimination that effects women badly, and
the need for equality and human rights of women -including social, economic, political, legal,
sexual and reproductive rights are at the center-stage of this struggle.

Tourism’s identification as an industry based on the economic, social and political power
relations between nations or groups of people represents the extension of the politics of gender
relations. Margaret Swain argues that tourism is built on attractions to sameness and differences.
“Is the world’s largest industry willing to be feminist?” she asks. A feminist worldview is non-
androcentric. It explains phenomena in terms of women’s as well as men’s experiences. It is
political when asking how to promote equity among women and men, based in understandings of
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the cultural and social positions of women and their subordination in relationship to men. So we
can say that tourism has played an important role in employment generation especially for
women in backward and rural areas and can play another important role in struggle for equality,
equity and empowerment of women.

Recommendations

1.

© o N

International and national tourism organization should build international awareness about
opportunities for women in tourism industry.

Tourism authorities should take vigorous steps to support gender mainstreaming in
national development processes, so as to achieve women’s equality in the tourism sector.
Ensure women in tourism are well-represented on public-private tourism councils,
committees and advisory boards.

Identify ways to increase access to credit and training for self-employed women working
in tourism.

Develop awards and recognition for tourism companies that have advanced women and
provide a woman-friendly work environment.

Ensure equal opportunities for women in all tourism and hospitality training courses.
Develop a support programme specifically for vulnerable women working in tourism.
Some provisions for women employees for their security.

Establish a programme for successful women in tourism to speak at national tourism
events and motivates other candidates.

. Improve the monitoring and reporting of women’s occupations, wages, security and

benefits.
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Abstract

Advertisement plays a vital role in Urban Life. They are surrounded by not only
by Print media but also Television, radio, Internet, billboards etc where
products are marketed by Advertisers. Women have always been used by
advertisers to market the products .Advertisers are very gender biased, which is
mostly highlighted in the way they are portrayed. Women are mostly
underrepresented. My study focus on Television commercials which has more
viewers of all age watching and being affected by it. In Global world Indian
advertisement is still projecting women in stereotype way but in sexual way.
Advertisement is far from real society. The ordinary women is nowhere to be to
be seen. Beauty focusing on fairness plays a major role. Young models are more
appreciated in products like creams.

Keywords: Advertisement, Television commercials, Women portrayal

Introduction

Media scenario in India is really dynamic and vibrant.TV in India provides majority of
thepopulation with information ,education and entertainment. Gerbner explains the cultivation
theory in which effect of media is observed in relation to images,ideas and consciousness.
Mass Media are cultural forces, which indirectly helps in shaping social reality. Attitudes,
behavior, life styles in advertisement are taken and compared which is far from reality.
Advertisement has been an engine of growth of Mass media. Much of the Financial support for
the Technologies ,Media comes from Business and Industry which requires large scale
advertising to make their products known in the market. In our daily life we are using
advertised goods and services. Advertising is defined byProf.James .E.Littlefield and
Prof.C.A Kirkpartick as ‘Advertising is a Mass communication of Information intended to
pursue buyers so as to maximize the profits’ While American marketing association defines
advertising as any form of non personal presentation of goods ,services or ideas for action
openly paid for by an identified sponsor.

If one compares the present and the past advertisements of India, they will come to a
conclusion that there is not much difference in projecting women in advertisement.
Advertisement is obsessed with gender differences and sexuality. It continues to represent an
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area where gender disparity plays a major role .Argument still holds where advertisement is
offensive where women is projected.

Women in stereotype role

Most of the studies in this field showed that women primarily are at home or in domestic
settings. Women mostly are underrepresented in working situation and occupation typically as
a secretary ,doctor ,teacher. In an article “Portrayal of Men and Women in Indian Advertising”
out of 296 ads, compare to male, female roles portrayed were more. Women were dominant
gender in ads for cleaning products, household durables ,household food, personal products.
Male are dominant gender in ads for automobiles, clothing , beverages and snacks. Women too
are portrayed in automobiles but as an object.Women in advertisement outnumber men, but still
negative and debasing images of women are represented through these advertisements.
Research studies found that there is gender bias in television commercials (Dominick and
Rauch,1979;McArthur and Resko 1975,0°’Donnell and O’Donnell 1978) Compared to men
,women are projected significantly younger ,employed less frequently and at home more often.
According to me we have more of working women force which have increased from past. So
advertisers are far from reality when they project women. In a study of women in
advertisements portraying

Women as Sex symbol

Advertisement use types of appeal where sex plays a major role Most the women are now
projected sensually .They are depicted as sex object or decorative object after 2003 in India.
This is in fact a reflection of increased western influence on Indian society through the rapid
growth of cable and satellite television(National readership survey 2002, Press release)
According to John Berger the implicit message when projecting sex is that viewer buys a given
product and they will turn loveable. This means that purchasing products and services is always
charged with fantasies. Sex is found not only in gestures of attractive model but sex in humor
or jest is also part of the parcel (Fads and consumer culture by Arthur Asaberger,4™ed,pg 89)
Advertisements for cosmetics often play upon the anxiety women feel as they start getting
older as they are no longer beautiful. Eg:Olay wrinkle free Women are pictured using their
fingers and hands to trace the outline of an object or to cradle it or caress its surface.(Erving
Goffman’s in his book Gender advertisements) Jean Kilbourne (1999) writes in ‘Beauty and
Beast’that advertising often turns people into objects .Various parts of the female body are
packaged and used to sell everything from mobile to chewing gum(pg 22)

There are certain Jingle ‘kiss me ,close your eyes ...."for Cadbury silk bubble which portrays a
girl and a boy sitting on the floor and the girl model is blowing ballon and there is this jingle
going on and the boy gives her the Silk bubble which she eats and the ad ends both smiling
away. Sexism is seeping in most our Indian ads.
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A simple drink like Slice where the top model touches mango in a sensuous way and the juice
drops on her lips where she licks it in a provocative way, arousing wrong ideas in the mind of
viewer. In an ad of future pressure cooker the top women model who is draped in a sensual way
in Indian sari .Her body is compared with the Pressure cooker. Perfume adverts stress the
wildness ,toughness and challenge that women provide for men. “Blame it on the perfume”
seems to justify an attack from a man in response to some irresistible fragrance on the women
or visa versa where man has applied a deodorant. Eg: Zatak,Wildstone ParulNagi in her article
says that Indian advertisers often treat women with disdainportraying them as if they have been
created only to attend to man’s creature comforts This New Women by advertisement has a bit
of sexism. Advertisers do mention that women can pull the crowd if she is scantily dressed
irrespective of the product’s requirement.

Women and fairness

Most of the ads have teen girls are more concerned with their fairness or pimples which is quite
abstract. But in India the concept of fairness is different for people staying towards North India
and South India. For North Indian people fairness is with pink complex while in south India
fairness means whiteness of skin. Advertiser favoritism towards young and pretty face is
clearly seen in a product like Lux bathing soap or in Nivea body lotion. Fair and lovely cream
and Ponds fairness cream have an inclination towards fair and young models. In a country like
India where rural population is more than urban population and most of them turn out to be
brown skinned .Are we not giving boost to racism?ls confidence anywhere associated with
fairness? The association of beauty with women is so strong that society tends to look at an
ugly women almost with abhorrence. Robert bresson remarked that a man’s ugliness can be
overlooked by goodness, while female’s ugliness is the ultimate shortcoming because the
supreme virtue for a woman is beauty.

Conclusion

Average women is nowhere seen on the small screen. In real world Indian women are
representing their country outside. But advertisers are still on stereotype and sexual projection
with the women model looking glamorous and unreal .Marketers need to be sensitive to
cultural variations while advertising content. The repeated commercial of deodorant and
laundry /dish washing/puts an impact on the viewers . Advertisers mentions that things have
changed but why there is only one ad which we highlights women empowerment? In Indian ads
teen girls are concerned with creams and soaps and they are utilized in sensual or objectified
way in ads related to Men’s deodorants and vehicles.
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Abstract

Women Empowerment refers to the creation of an environment for women where
they can make decisions of their own for their personal benefits as well as for the
society. Women Empowerment refers to increasing and improving the social,
economic, political and legal strength of the women, to ensure equal-right to
women, and to make them confident enough to claim their rights. The present
paper highlights on how to empower the women in India.

Keyword: Women Empowerment, Equally Competent, Women Education, Gender
Inequality

Introduction

o freely live their life with a sense of self-worth, respect and dignity,

« have complete control of their life, both within and outside of their home and workplace,
« to make their own choices and decisions,

« have equal rights to participate in social, religious and public activities,

« have equal social status in the society,

« have equal rights for social and economic justice,

« determine financial and economic choices,

o get equal opportunity for education,

e get equal employment opportunity without any gender bias,

e et safe and comfortable working environment,

Why Women Empowerment is Important?

1. Under-employed and unemployed: Women population constitutes around 50% of the world
population. A large number of women around the world are unemployed. The world economy
suffers a lot because of the unequal opportunity for women at workplaces

2. Equally competent and intelligent: Women are equally competent. Nowadays, women are
even ahead of men in many socio-economic activities.

3. Talented: Women are as talented as men. Previously, women were not allowed
higher education like men and hence their talents were wasted. But nowadays, they are also
allowed to go for higher studies and it encourages women to show their talents which will not
only benefit her individually but to the whole world at large.
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4. Overall development of society: The main advantage of Women Empowerment is that there
will be an overall development of the society. The money that women earn does not only
help them and or their family, but it also help develop the society.

5. Economic Benefits: Women Empowerment also leads to more economic benefits not to the
individuals but to the society as well. Unlike earlier days when they stayed at home only and do
only kitchen stuffs, nowadays, they roam outside and also earns money like the male members of
the society. Women empowerment helps women to stand on their own legs, become independent
and also to earn for their family which grows country’s economy.

6. Reduction in domestic violence: Women Empowerment leads to decrease in domestic
violence. Uneducated women are at higher risk for domestic violence than an educated women.
7. Reduction in corruption: Women Empowerment is also advantageous in case of corruption.
Women empowerment helps women to get educated and know their rights and duties and hence
can stop corruption.

8. Reduce Poverty: Women Empowerment also reduces poverty. Sometimes, the money earned
by the male member of the family is not sufficient to meet the demands of the family. The added
earnings of women helps the family to come out of poverty trap.

9. National Development: Women are increasingly participating in the national development
process. They are making the nation proud by their outstanding performances almost every
spheres including medical science, social service, engineering, etc.

10. Irreplaceable in some sectors: Women are considered irreplaceable for certain jobs.

How to Empower Women in India?

To “empower women” means to authorize power or increase the overall position, status and
condition of women in every spheres of life.

Empowerment of Women would result in better and more developed society. When women
contribute equally along with men for the benefit of society, the world would surely become a
better place to live.

Today more and more females is studying in schools and colleges and also go abroad for higher
studies. Women are increasing commanding better position in the society.

There are several ways to empower women; some of them are discussed below:

1. Create safe workplaces: Women can be empowered through the creation of safe working
environment. The workplaces should be safe for the female members of the society. People will
like to send their daughters and wives to work if they are assured of safe environment at
workplaces.

2. Women education: By educating women, economy of the country increases. It has been seen
from the last few decades that involvement of educated women in various activities help the
country to move towards economic and social development.

« Female education also contribute towards health and well-being of the family.
e By getting education, women also contribute to the national income of the country.
e The can afford to offer quality nutrition to their children.
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o Educated women are considered active in politics as well.
e They know their rights and are able to defend themselves better.

3. Raise voice against gender inequality: Women can be empowered by decreasing the gender
inequalities or disparities in all sectors of the society especially in education sectors.

4. Job skills (Vocational training): Proper training should be provided to women’s for better
results.

5. Create more part-time job opportunities: There should be greater number of part-time job
opportunities. In India, mostly women are housewives so they do not get any opportunity for
full-time work. Hence, more part-time and flexible jobs should be created so that more and more
women get engaged into commercial activities.
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Abstract

This paper attempts to analyze the motives for initiating the business. And
to critically examine the problems faced by women entrepreneurs. The
data has been collected through secondary sources focusing on the stories
of women entrepreneurs. A sample size of 15 women entrepreneurs have
been selected for this study and the data was analyzed. Thus it can be
concluded from the findings that the women entrepreneurs play a
prominent role in the economic development of Maharashtra as they are
essential for increasing production for harnessing and utilizing material
and human resources and for solving the problems of unemployment and
underemployment.

Keywords-: Women Entrepreneurs, Issues and Challenges

INTRODUCTION

A great stride has been made in different fields for the upliftment of women. The educated
women do not want to limit their lives in the four walls of the house. They demand equal
respect from their partners. The Indian culture made them only subordinates and executors of
the decisions made by other male members, in the basic family structure. While at least half the
brainpower on earth belongs to women, women remain perhaps the world‘s most underutilized
resource. Despite all the social hurdles, India is brimming with the success stories of women.
They stand tall from the rest of the crowd and are applauded for their achievements in their
respective field. She has competed with man and successfully stood up with him in every walk
of life and business is no exception for this. These women leaders are assertive, persuasive and
willing to take risks. They managed to survive and succeed in this cut throat competition with
their hard work, diligence and perseverance. Ability to learn quickly from her abilities, her
persuasiveness, open style of problem solving, willingness to take risks and chances, ability to
motivate people, knowing how to win and lose gracefully are the strengths of the Indian women
entrepreneurs. This paper made an attempt to investigate the issues and challenges faced by
women entrepreneurs in Maharashtra State.
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CONCEPT OF WOMEN ENTREPRENEURS

Women Entrepreneurs may be defined as the women or a group of women who initiate,
organize and operate a business enterprise.

OBJECTIVES OFTHE STUDY

1) To analyze the motives for initiating the business.
2) To critically examine the problems faced by women entrepreneurs.

METHODOLOGY

The required information for the study was collected from the secondary source.
Secondary source- Secondary data was collected through books, newspapers, interview on TV
Channel and internet websites

PROBLEMS FACED BYWOMEN ENTREPRENEURS IN MAHARSHTRA

The analysis of the interview on T.V channel showed that most of the women entrepreneurs
interviewed faced different problems while doing businesses which are mentioned below: 1)
Shortage of Finance:. Male members of the family do not want to invest their capital in the
business run by women due to lack of confidence in their ability to run venture successfully.
The complicated procedure of bank loans also creates lot of problems in getting the required
finance. Women entrepreneurs even face problems in getting requisite working capital financing
day-to-day business activity. Women entrepreneurs have to depend upon their personal savings
and loans from family and friends. Most of the women entrepreneurs fail due to lack of proper
financing facilities because finance is lifeblood of every business activities. Obtaining the
support of bankers, managing the working capital, lack of credit resources are the problems
which still remain in the males domain. Marketing and financial problems are such obstacles
where even training doesn’t significantly help the women. Some problems are structural in
nature and beyond the control of the entrepreneurs. 2) Scarcity of raw materials: Many
women entrepreneurs expressed that they faced problems due to scarcity and availability of raw
materials and necessary inputs. The price of raw materials at times is also very high and of late
due to high inflation, the price of raw materials has changed frequently. The women
entrepreneurs do not get the supply of raw materials on time which affects their sales turnover.
Since they do not purchase the raw materials in bulk, they cannot avail of any allowances and
discounts. 3) Stiff Competition: Women entrepreneurs have expressed their inability to spend
more money on sales promotion of their products and services as they carry on their business on
a small scale. Thus, they have to face a stiff competition for marketing their products with both
organized sector and their male counterpart. 4)Production Problems-: Many women
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entrepreneurs face production problems such as non availability of machines, equipments, lack
of training facilities and non availability of skilled labour. Major causable factors leading to
production problems were high cost of required machines and equipments.

OBSERVATIONS AND FINDINGS OFTHE STUDY: :

The study was undertaken of 15successful women entrepreneurs in the state of Maharashtra and
the following observations and findings were made from the study: 1.Through these
entrepreneurial activities, there is an increase in socio-economic empowerment of women. 2.
After starting their own business, there has been an improvement in women’s empowered life.
They have become financially independent and actively participate in the economic and social
welfare of the society. 3. Women entrepreneurs belonging to the different age group and above
are actively involved in carrying their business activities successfully. 4. The study shows that
most of the women entrepreneurs are literate and have professional qualification for their
business and are good at keeping business records, and account books. 5. The study reveals
that the women entrepreneurs started the business out of their own interests. 6. The study shows
of the women entrepreneurs have started the business in order to economize gain and to have an
opportunity to serve people. 7. The women entrepreneurs have started business out of their own
seed capital. 8. The respondents started business by investing their own capital and borrowed
from Commercial / Cooperative banks and the remaining have borrowed from relatives and
friends. 8. None of the women entrepreneurs who have been interviewed has availed either the
Prime Minister Rozgar Yojana or the Chief Minister Rozgar Yojana as these women
entrepreneurs were not aware of the schemes available. 9. Women Entrepreneurs attributed their
success to their family for the constant support and encouragement. 10. The study reveals that
women entrepreneurs want to used their knowledge and skill for growth of the business. 11. The
study reveals that the motives for initiating the business are different i.e. family business, own
interest, skill.12. Women entrepreneurs always suffer from inadequate resources and working
capital. They are not able to afford external finance due to absence of tangible security and
credit in the market. Women have less property and bank balances in their names. The major
problem is society does not trust the women entrepreneurs.

CONCLUSION

Today we are in a better position since women participation in the field of entrepreneurship is
increasing at a considerable rate. Efforts are being taken as the economy has brought promise of
equality of opportunity in all spheres to the Indian women. But unfortunately, the government
sponsored development activities have benefited only a small section of women. Women sector
occupies nearly 45% of the Indian population. At this juncture, effective steps are needed to
provide entrepreneurial awareness, orientation and skill development programs to women.
Resurgence of entrepreneurship is the need of the hour emphasizing on educating women strata
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of population, spreading awareness and consciousness amongst women to outshine in the
enterprise field, making them realize their strengths, and important position in the society and
the great contribution they can make for their industry as well as for the entire economy.
Women entrepreneurship must be moulded properly with entrepreneurial traits and skills to
meet the changes in trends, challenges global markets and also be competent enough to sustain
and strive for excellence in the entrepreneurial arena.
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Abstract

The development of competencies, competency lists, or competency models has
become a popular way to assess the strengths, needs, and potential contributions
of individuals in an organization. The success of libraries as oganizations is
determined by the actions of the individuals who work in the libraries; the success
of those individuals in carrying out the missions of those libraries is in large
measure a reflection of the type and quality of leadership. Successful library
women leaders demonstrate certain skills that are instrumental in the delivery of
desired outcomes. The present paper will further highlight the Core competencies
of the Women Library Professionals to be adopted.

Keywords: Women, Leadership, Library Profession, Competencies.

Introduction

Although a vast amount of literature addressing leadership competencies is available for many
professions, and numerous professional organizations have developed lists of competencies for
practitioners in their respective fields, there is little in the library literature addressing
competencies for library leaders. There are, however, articles that describe competencies needed
by practitioners in various areas of librarianship or that discuss skills needed by specific types of
librarians. A search for the phrase “leadership competencies” in the Library Literature and
Information Science Database yielded only three articles. By contrast, a search for “leadership
competencies” in other discipline-specific databases produced many results: Business Source
Premier yielded 133, ERIC (via EBSCO) yielded 70, and ProQuest Nursing and Allied Health
Source 248 hits.6 These results suggest three possibilities: other professions have already been
addressing an issue that librarianship has overlooked.

The Core Leadership Competencies
The following are the leadership competencies among the Women Library Profession
1. COGNITIVE ABILITY

Problem-Solving

e Demonstrates the ability to actively and creatively solve problems

e Able to solve problems in a thorough, yet timely manner

e Able to step back from a situation in order to suggest an objective solution
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e Fosters an environment that encourages others to create solutions for their own problems
Decision Making
e Assumes responsibility for making critical decisions
e Acts decisively, making sound and timely decisions
e Shows transparency in decision making
Reflective Thinking
e Demonstrates the ability to accurately assess shortcomings and assets of the organization
e Able to recognize and implement opportunities for continuous improvement
2. VISION
Global Thinking
e Exhibits the ability to think beyond the institution and current issues therein and
considers the impact of the institution in the greater community and beyond
e Demonstrates the ability to consider ideas, environments, and technologies that impact
communities and the institution on a broader scale
e Able to implement global ideas appropriately scaled for the organization
e Creative/lnnovative
e Fosters creativity and innovation by encouraging inventive thoughts and experimentation
e Demonstrates the ability to think innovatively about the mission and goals of the
organization
Forward Thinking
e Shows foresight by anticipating problems as well as opportunities
e Exhibits the ability to envision both positive and negative consequences/outcomes
e Inspires others to think creatively about what might be, rather than just what is.
3. INTERPERSONAL EFFECTIVENESS
Culturally Competent
e Exhibits an awareness of and appreciation for diverse cultures and beliefs
e Fosters an environment where all cultures are respected and valued
Accountability
e Instills trust in others and self
e Leads by example
e Assumes responsibility for decisions made
Team Building
o Effectively builds relationships inside and outside the organization
e Actively promotes and encourages strategic teambuilding
o Fosters a culture that values innovation/creativity.
Development
e Actively seeks ways to grow people and develop staff
e Views development of staff as an integral part in the growth of the organization
e Provides opportunities for development through training and mentoring

230



Towards Equality: Women and Development ISBN: 978-81-9244513-7

Inspirational/Motivational

e Inspires individuals to succeed

e Motivates individuals to actively contribute to the organization

e Creates an environment of trust and integrity

e Builds and provides ongoing support for staff

e Encourages a developmental climate

Communication Skills

o Actively listens

e Effectively articulates ideas through verbal and written communication

e Able to give and receive constructive feedback

e Able to withhold judgment and not participate in gossip

e Encourages an environment of active communication
4. MANAGERIAL EFFECTIVENESS

Manage Change

e Able to build internal and external support for change

e Able to work with others to keep any transitions/changes running smoothly

e Demonstrates willingness to take calculated risks Resource Management

e Demonstrates comprehension of cost efficiency and effectiveness

e Apportions and distributes resources equitably

e Able to teach others how to utilize resources in a proficient and useful manner

e Able to assign projects to colleagues and employees

e Acts with diligence and care

Strategic Planning

e Identifies clear, well-defined outcomes

e Exhibits short-term and long-term planning capabilities

e Able to drive results

Collaboration

e Able to build relationships with community groups and constituents

e Works with others where sharing resources would be appropriate

Flexibility/Adaptability

e Exhibits an open mind to new ideas

e Exhibits the ability to maintain a level head through difficult situations
5. PERSONAL ATTRIBUTES

Principled / Ethical

e Practices principles above personalities

e Stands up for what he/she believes in

e Makes decisions without begin swayed by political expediency

e Considers the ethical implications of all personal actions and organizational activity

Honest

231



Towards Equality: Women and Development ISBN: 978-81-9244513-7

e Conducts conversations with others in a professional manner

e Addresses all issues—even sensitive issues— as they arise

Humble

e (@Gives credit to others as well as one’s self when a task is completed
e Admits limitations and mistakes

Gracious

e Maintains a positive attitude in critical situations

e Mitigates gossip and other negative influences in the workplace

e Open and professional with others despite personal feelings

e Acknowledges when another does something positive or helpful for the institution
Teachable

o Identifies when assistance is needed and willing to ask for help

e Internalizes lessons learned from experiences for future use

e Accepts questions and input from others

e Influenced, but not manipulated, by others

Conclusion

Ultimately, the most successful women library profession is to advocate collectively and
collaboratively, regardless of library type. Articulating the value of the library professional in
ways that resonate with national decision makers and influencers will be most successful when
women library profession demonstrates how the library professional supports learning in the
context of inclusive growth. This kind of credibility can be helpful in policy discussions that deal
less with library funding and more with issues that advance the broader public interest. Today
our experienced professionals and new library workers must find their passion around people to
build an educated and involved citizenry and ensure digital and economic opportunity for all.
Library professionals are the essential element of strong schools, colleges, universities, and
public communities.
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Abstract

The educated Indian women have to go a long way to achieve equal rights and
position because traditions are deep rooted in Indian society where the
sociological set up has been a male dominated one. Despite all the social hurdles,
Indian women stand tall from the rest of the crowd and are applauded for their
achievements in their respective field. The transformation of social fabric of the
Indian society, in terms of increased educational status of women and varied
aspirations for better living, necessitated a change in the life style of Indian
women. She has competed with man and successfully stood up with him in every
walk of life and business is no exception for this. These women leaders are
assertive, persuasive and willing to take risks. They managed to survive and
succeed in this cut throat competition with their hard work, diligence and
perseverance. The present paper endeavors to study the concept of women
entrepreneur—Reasons women become entrepreneurs -Reasons for slow progress
of women entrepreneurs in India - suggestions for the growth of women
entrepreneurs-Schemes for promotion & development of women entrepreneurship
in India-Case study of a women entrepreneur of Ludhiana.

Keywords: Entrepreneurship, Women, Business, Gender.

INTRODUCTION

The educated women do not want to limit their lives in the four walls of the house. They
demand equal respect from their partners. However, Indian women have to go a long way to
achieve equal rights and position because traditions are deep rooted in Indian society where the
sociological set up has been a male dominated one. Women are considered as weaker sex and
always made to depend on men folk in their family and outside, throughout their life. The Indian
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culture made them only subordinates and executors of the decisions made by other male
members, in the basic family structure. While at least half the brainpower on earth belongs to
women, women remain perhaps the world‘s most underutilized resource. Despite all the social
hurdles, India is brimming with the success stories of women. They stand tall from the rest of the
crowd and are applauded for their achievements in their respective field. The transformation of
social fabric of the Indian society, in terms of increased educational status of women and varied
aspirations for better living, necessitated a change in the life style of Indian women. She has
competed with man and successfully stood up with him in every walk of life and business is no
exception for this. These women leaders are assertive, persuasive and willing to take risks. They
managed to survive and succeed in this cut throat competition with their hard work, diligence
and perseverance. Ability to learn quickly from her abilities, her persuasiveness, open style of
problem solving, willingness to take risks and chances, ability to motivate people, knowing how
to win and lose gracefully are the strengths of the Indian women entrepreneurs.

CONCEPT OF WOMEN ENTREPRENEURS

Women Entrepreneurs may be defined as the women or a group of women who initiate,
organize and operate a business enterprise. The Government of India has defined women
entrepreneurs as —an enterprise owned and controlled by women having a minimum financial
interest of 51 per cent of the capital and giving at least 51 per cent of the employment generated
in the enterprise to women. Women entrepreneurs engaged in business due to push and pull
factors which encourage women to have an independent occupation and stands on their own legs.
A sense towards independent decision-making on their life and career is the motivational factor
behind this urge. Saddled with household chores and domestic responsibilities women want to
get independence. Under the influence of these factors the women entrepreneurs choose a
profession as a challenge and as an urge to do something new. Such a situation is described as
pull factors. While in push factors women engaged in business activities due to family
compulsion and the responsibility is thrust upon them.

OBJECTIVES AND RESEARCH METHODOLOGY OF THE STUDY
The study is based on secondary data which is collected from the published reports of
RBI, NABARD, Census Surveys, SSI Reports, newspapers, journals, websites, etc. The study
was planned with the following objectives:
e To evaluate the factors responsible for encouraging women to become entrepreneurs
e To study the impact of assistance by the government on women's entrepreneurship.
e To study the policies, programs, institutional networks and the involvement of support
agencies in promoting women's entrepreneurship.
e To critically examine the problems faced by women entrepreneurs.

248



Towards Equality: Women and Development ISBN: 978-81-9244513-7

REASONS FOR WOMEN BECOMING ENTREPRENEURS

The glass ceilings are shattered and women are found indulged in every line of business.
The entry of women into business in India is traced out as an extension of their kitchen activities,
mainly 3P‘s, Pickle, Powder and Pappad. But with the spread of education and passage of time
women started shifting from 3P‘s to modern 3E‘s i.e., Energy, Electronics and Engineering.
Skill, knowledge and adaptability in business are the main reasons for women to emerge into
business ventures. _Women Entrepreneur’s a person who accepts challenging role to meet her
personal needs and become economically independent. A strong desire to do something positive
is an inbuilt quality of entrepreneurial women, who is capable of contributing values in both
family and social life. With the advent of media, women are aware of their own traits, rights and
also the work situations. The challenges and opportunities provided to the women of digital era
are growing rapidly that the job seekers are turning into job creators. Many women start a
business due to some traumatic event, such as divorce, discrimination due to pregnancy or the
corporate glass ceiling, the health of a family member, or economic reasons such as a layoff. But
a new talent pool of women entrepreneurs is forming today, as more women opt to leave
corporate world to chart their own destinies. They are flourishing as designers, interior
decorators, exporters, publishers, garment manufacturers and still exploring new avenues of
economic participation. The following flow chart shows the reasons for women becoming
entrepreneurs

Innovative thinking New challenges and opportunities for self-fulfillment Employment
generation Freedom to take own decision and be independent Government policies and
procedures Family occupation Need for additional income Bright future of their wards Success
stories of friends and relatives Role model to others support of family members Education and
qualification self-identity and social status REASONS WOMEN BECOME ENTREPRENEURS

REASONS FOR SLOW PROGRESS OF WOMEN ENTREPRENEURS IN INDIA

The problems and constraints experienced by women entrepreneurs have resulted in
restricting the expansion of women entrepreneurship. The major barriers encountered by women
entrepreneurs are:
'] The greatest deterrent to women entrepreneurs is that they are women. A kind of patriarchal
male dominant social order is the building block to them in their way towards business success.
Male members think it a big risk financing the ventures run by women
"1 Male chauvinism is still prevalent in many parts of the country yet. Women are looked upon
as —ablel i.e. weak in all respects. In a male dominated society, women are not treated equal to
men that act as a barrier to woman‘s entry into business.
"1 Women entrepreneurs have to face a stiff competition with the men entrepreneurs who easily
involve in the promotion and development area and carry out easy marketing of their products
with both the organized sector and their male counterparts. Such a competition ultimately results
in the liquidation of women entrepreneurs.
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1 Lack of selfconfidence, will-power, strong mental outlook and optimistic attitude amongst

women creates a fear from committing mistakes while doing their piece of work. The family

members and the society are reluctant to stand beside their entrepreneurial growth.

"1 Women in India lead a protected life. They are even less educated, economically not stable nor

self-dependent which reduce their ability to bear risks and uncertainties involved in a business

unit,

1 The old and outdated social outlook to stop women from entering in the field of
entrepreneurship is one of the reasons for their failure. They are under a social pressure which

restrains them to prosper and achieve success in the field of entrepreneurship

'] Unlike men, women mobility in India is highly limited due to many reasons. A single women
asking for room is still looked with suspicion. Cumbersome exercise involved in starting with an

enterprise coupled with officials humiliating attitude towards women compels them to give up

their spirit of surviving in enterprise altogether.

1 Women's fanmily obligations also bar them from becoming successful entrepreneurs in both

developed and developing nations. The financial institutions discourage women entrepreneurs on

the belief that they can at any time leave their business and become housewives again.

] Indian women give more emphasis to family ties and relationships. Married women have to
make a fine balance between business and family. The business success also depends on the

support the family members extended to women in the business process and management.

1 Women‘s family and personal obligations are sometimes a great barrier for succeeding in
business career. Only few women are able to manage both home and business efficiently,

devoting enough time to perform all their responsibilities in priority.

'] The educational level and family background of husbands also influences women participation
in the field of enterprise.

1 Absence of proper support, cooperation and backup for women by their own family members

and the outside world people force them to drop the idea of excelling in the enterprise field. They

are always making many pessimistic feelings to be aroused in their minds and making them feel

that family and not business is a place meant for them.

71 Many women take the training by atterding the Entrepreneurial Development programme

without an entrepreneurial bent of mind. Women who are imparted training by various institutes

must be verified on account of aptitude through the tests, interviews, etc.

'] High production cost of some business operations adversely affects the development of
women entrepreneurs. The installations of new machineries during expansion of the productive

capacity and like similar factors discourage the women entrepreneurs from venturing into new

areas.

1 Women controlled business are often small and it is not always easy for women to access the
information they need regarding technology, training, innovative schemes, concessions,

alternative markets, etc. Just a small percentage of women entrepreneurs avail the assistance of

technology and they too remain confined to word processing software in the computer. They
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hardly make use of advanced software available like statistical software SAP, Accounting
Package like TALLY, Animation software 3D MAX, internet, etc.

0 Lack of awareness about the financial assistance in the form of incentives, loans, schemes etc.
by the institutions in the financial sector. So the sincere efforts taken towards women
entrepreneurs may not reach the entrepreneurs in rural and backward areas.

71 Achievement motivation of the women folk found less compared to male members. The low
level of education and confidence leads to low level achievement and advancement motivation
among women folk to engage in business operations and running a business concern.

Apart from the above discussed problems there may occur other series of serious problems faced
by women entrepreneurs as improper infrastructural facilities, high cost of production, attitude of
people of society towards the women modern business outlook, low needs of enterprise. Women
also tend to start business about ten years later than men, on average. Motherhood, lack of
management experience, and traditional socialization has all been cited as reasons for delayed
entry into entrepreneurial careers.

SUGGESTIONS FOR THE GROWTH OF WOMEN ENTREPRENEURS

Right efforts from all areas are required in the development of women entrepreneurs and
their greater participation in the entrepreneurial activities. Entrepreneurship basically implies
being in control of one‘s life and activities and women entrepreneurs need to be given
confidence, independence, and mobility to come out of their paradoxes. The following measures
are suggested to empower the women to seize various opportunities and face challenges in
business.
'] There should be a continuous attempt to inspire, encourage, motivate and co-operate women
entrepreneurs.
"1 An Awareness program should be conducted on a mass scale with the intention of creating
awareness among women about the various areas to conduct business.
"1 Attempts should be there to enhance the standards of education of women in general as well
making effective provisions for their training, practical experience and personality development
programs, to improvise their over-all personality standards.
1 Organize training programs to develop professional competencies in managerial, leadership,
marketing, financial, production process, profit planning, maintaining books of accounts and
other skills. This will encourage women to undertake business.
"1 Vocational training to be extended to women community that enables them to understand the
production process and production management.
1 Skill development to be done in women's polytechnics and industial training institutes. Skills
are put to work in training-cum-production workshops.
"1 Educational institutes should tie up with various government and non-government agencies to
assist in entrepreneurship development mainly to plan business projects.
[0 International, National, Local trade fairs, Industrial exhibitions, seminars and conferences
should be organized to help women to facilitate interaction with other women entrepreneurs.
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1 Women in business should be offered soft loans & subsides for encauraging them into
industrial activities. The financial institutions should provide more working capital assistance
both for small scale venture and large scale ventures.

1 Making provision of micro credit system and enterprise credit system to the women
entrepreneurs at local level.

"1 The weaker section could raise funds through various schemes and incentives provided by the
government to develop entrepreneurs in the state. E.g. the Prime ministers Rozgar Yojana, The
Khadi and Rural village industries scheme, etc.

'] In the initial stages women entrepreneurs may face problems but they must persevere, believe
in themselves and not give up mid-way.

[] Attempts by various NGO‘s and government organizations to spread information about
policies, plans and strategies on the development of women in the field of industry, trade and

commerce. Women entrepreneurs should utilize the various schemes provided by the
Government.

1 Women should try to upgrade themselves in the changing times by adapting the latest
technology benefits. Women must be educated and trained constantly to acquire the skills and

knowledge in all the functional areas of business management. This can facilitate women to
excel in decision making process and develop a good business network

1 Selfhelp groups of women entrepreneurs to mobilize resources and pooling capital funds, in

order to help the women in the field of industry, trade and commerce can also play a positive role
to solve this problem.

1 Women'‘s entreprencurship must be examined boh at the individual level (i.e. the choice of
becoming self-employed) and at the firm level (the performance of women owned and managed

firms) in order to fully understand the differences between men‘s and women‘s entrepreneurship.

1 To establish all Inda forums to discuss the problems, grievances, issues, and filing complaints
against constraints or shortcomings towards the economic progress path of women entrepreneurs

and giving suitable decisions in the favor of women entrepreneurs and taking strict stand against
the policies or strategies that obstruct the path of economic development of such group of
women entrepreneurs.

Thus by adopting the following aforesaid measures in letter and spirit the problems
associated with women can be solved. Entrepreneurship is not a bed of roses to women. Women
participation in many kinds of economic activities to complement to their family income, their
participation in no way reduces their family duties. The task of women has become more tedious
and full of challenges. Let us all make efforts to help women rediscover her.

STEPS TAKEN BY THE GOVERNMENT

Development of women has been a policy objective of the government since
independence. Until the 70s the concept of women‘s development was mainly welfare oriented.
In 1970s, there was a shift from welfare approach to development approach that recognized the
mutually reinforcing nature of the process of development. The 80s adopted a multi-disciplinary
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approach with an emphasis on three core areas of health, education and employment. Women
were given priorities in all the sectors including SSI sector. Government and non-government
bodies have paid increasing attention to women‘s economic contribution through self-
employment and industrial ventures. The First Five-Year Plan (1951-56) envisaged a number of
welfare measures for women. Establishment of the Central Social Welfare Board, organization of
Mahila Mandals and the Community Development Programs were a few steps in this direction.
In the second Five-Year Plan (1956-61), the empowerment of women was closely linked with
the overall approach of intensive agricultural development programs. The Third and Fourth Five-
Year Plans (1961-66 and 1969-74) supported female education as a major welfare measure. The
Fifth Five-Year Plan (1974-79) emphasized training of women, who were in need of income and
protection. This plan coincided with International Women‘s Decade and the submission of
Report of the Committee on the Status of Women in India. In1976, Women‘s welfare and
Development Bureau was set up under the Ministry of Social Welfare. The Sixth Five-Year Plan
(1980-85) saw a definite shift from welfare to development. It recognized women‘s lack of
access to resources as a critical factor impending their growth. The Seventh Five-Year Plan
(1985-90) emphasized the need for gender equality and empowerment. For the first time,
emphasis was placed upon qualitative aspects such as inculcation of confidence, generation of
awareness with regards to rights and training in skills for better employment. The Eight Five-
Year Plan (1992-97) focused on empowering women, especially at the Gross Roots Level,
through Panchayati Raj Institutions. The Ninth Five-Year Plan (1997-2002) adopted a strategy of
Women‘s Component Plan, under which not less than 30 percent of funds/ benefits were
earmarked for women related sectors. The Tenth Five-Year Plan (2002-07) aims at empowering
women through translating the recently adopted National Policy for Empowerment of Women
(2001) into action and ensuring Survival, Protection and Development of women and children
through rights based approach. At present, the Government of India has over 27 schemes for
women operated by different departments and ministries.

Some of these are:

Integrated Rural Development Program (IRDP)

Khadi And Village Industries Commission (KVIC)

Training of Rural Youth for Self-Employment (TRYSEM)

Prime Minister‘s Rojgar Yojana (PMRY)

Entrepreneurial Development program (EDPs)

Management Development programs

Women‘s Development Corporations (WDCs)

Marketing of Non-Farm Products of Rural Women (MAHIMA)

Assistance to Rural Women in Non-Farm Development (ARWIND) schemes

Trade Related Entrepreneurship Assistance and Development (TREAD)

Working Women‘s Forum

Indira Mahila Yojana , Indira Mahila Kendra

Mahila Samiti Yojana ,Mahila Vikas Nidhi
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Micro Credit Scheme
Rashtriya Mahila Kosh , SIDBI‘s Mahila Udyam Nidhi , Mahila Vikas Nidhi , SBI‘s Stree Shakti
Scheme , NGO‘s Credit Schemes , Micro & Small Enterprises Cluster Development Programs
(MSE-CDP). , National Banks for Agriculture and Rural Development‘s Schemes
Rajiv Gandhi Mahila Vikas Pariyojana (RGMVP)

Priyadarshini Project- A program for Rural Women Empowerment and Livelihood in
Mid Gangetic Plains*
NABARD- KfW-SEWA Bank project

Exhibitions for women, under promotional package for Micro & Small enterprises
approved by CCEA under marketing support

The efforts of government and its different agencies are ably supplemented by NGOs that
are playing an equally important role in facilitating women empowerment. Despite concerted
efforts of governments and NGOs there are certain gaps. Of course we have come a long way in
empowering women Yyet the future journey is difficult and demanding.

RAJNI BECTOR: A CASE STUDY OF SUCCESSFUL WOMEN ENTERPRENEUR
Cremica is one of the largest food processing companies of India with an annual growth
rate of 30%. The quality, the taste and the penchant for perfection is what has given the required
thrust to sales. From a single plant at Phillaur, today Cremica has a number of plants situated at
various locations all over India. Cremica‘s presence in the market is visible on account of its vast
range of products, which include: Biscuits, Sauces, Jams and Ketchups, Indian Snacks, Ready to
Eat Food, Condiments, Frozen Products and Bakery Products. A homegrown business, Cremica
was founded by Mrs. Rajni Bector, who started making ice creams in her garage. Though she
had no formal training or background, her recipes were a runaway success in Punjab. Rajni
Bector is one of the first women entrepreneurs in Ludhiana. While she insists on being a woman
entrepreneurship comes to her easily; it‘s been a long journey to success, nevertheless. Rajni
Bector was just a housewife before she started selling her kitchen-made ice creams at Diwali
Melas in the late 1970s. Today, Cremica group does sales of Rs.200 crore (Rs.2 billion) and is an
important link in the supply chain to the fast food industry with an inventory of buns, breads,
sauces, ketchups and ice creams toppings to the likes of McDonalds and syrups and mayonnaise
to Barista.. Below are the steps of success in which Mrs. Bector made growth in her business to
be the successful women entrepreneur.
71 1980 Mrs. Rajni Bector an arts graduate, founder of the MRS. BECTOR‘S CREMICA started
her new career from a housewife to an entrepreneur with a meager investment of Rs. 20000/- for
the manufacturing of Ice Creams & Bakery items from the backyard of her residence.
"1 1982Mr. Ajay Bector her eldest son joined her to help her with the increased business
volumes.
71 1986 : She started another unitat Ludhiana for the manufacturing of Bread and bakery biscuits
with an investment of Rs. 1.00 Lac.
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[] 1989 ::Mrs. Bector‘s younger sons Akshay Bector & Anoop Bector after completing their
education joined the business in and a unit for manufacture of bread was established at Phillaur
near Ludhiana for the manufacture of 50000 loaves of bread per day.
71 1991: Mrs. Bector started another fully automated unit for the manufacture of Biscuits at
Phillaur with a capacity of 7200 M.T. of Biscuits per annum with an investment of Rs.75.00
Lacs.
71 1992:Mrs. Bector‘s Cremica established a manufacturing facility for confectionery items
followed by a unit for the manufacture of Namkeens.
(] 1997: By seeing the quality of the products being manufactured McDonalds approached Mrs.
Bector for supplies of various products i.e. buns, liquid products and batters & breading. This
was a golden opportunity for the Bector Family and the family entered into various Joint
ventures so that international expertise could help them produce international level products
compared to the best in the world.
1 2002: A modern Bun Manufactring facility manufacturing over 150000 Buns per shift was
established at greater Noida for supplies to McDonalds. This is one of the most modern units of
its type in the country.
1 2003: A foray was made into Fresh Vegetable Processing and a modern faclity for processing
of fresh vegetables like lettuce, cut vegetables etc for supplies to McDonalds was made at an
investment of Rs. 15.00 Million.
71 2004: Mrs. Bector‘s Cremica entering into an Agreement with ITC Ltd. for the manufacture of
Biscuits on contract manufacturing basis at Tahliwal, Distt Una (H.P.). A state of the art facility
was established for the manufacture of 60000 M.T. of biscuits at a cost of over Rs. 25.00 Crores
producing biscuits valued at over Rs. 200 Crores P.A. This unit produces 30000 M.T. of biscuits
for ITC under the SUNFEAST BRAND and 30000 M.T. under the Mrs. Bector‘s Cremica label.
The Group also entered in to an agreement with Cadbury India Ltd. for supply of
Cadbury Bytes with an investment of Rs. 3.00 Crores producing goods valued at Rs. 30.00
Crores annually.
1 2007 :The Group was offered an opportunity for Equity participation by Goldman Sachs. The
liquid products & biscuit operations were valued by Goldman Sachs at Rs. 500.00 Crores. The
group offered Goldman Sachs 15% equity for Rs. 75.00 Crores to help speed up its expansions
with the equity infusion.
McDonalds offered Mrs. Bector the bun business for West & South India and a new state
of the art unit was established at Taloja, Navi Mumbai.
Mrs. Bector acquired a unit at Karnal, Haryana for the manufacture of Indian Namkeens.
The group has acquired new industrial sites at Ludhiana (Punjab), Kundli (Haryana), Raigad
(Maharastra) & Pune in Maharastra for further expansions.
Her mantra of success, Just remember that work is worship whatever you do, be it at home or
outside, treat it respectfully.
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CONCLUSION

It can be said that today we are in a better position wherein women participation in the
field of entrepreneurship is increasing at a considerable rate. Efforts are being taken at the
economy as brought promise of equality of opportunity in all spheres to the Indian women and
laws guaranteed equal rights of participation in political process and equal opportunities and
rights in education and employment were enacted. But unfortunately, the government sponsored
development activities have benefited only a small section of women i.e. the urban middle class
women. Women sector occupies nearly 45% of the Indian population. At this juncture, effective
steps are needed to provide entrepreneurial awareness, orientation and skill development
programs to women. The role of Women entrepreneur in economic development is also being
recognized and steps are being taken to promote women entrepreneurship. Resurgence of
entrepreneurship is the need of the hour emphasizing on educating women strata of population,
spreading awareness and consciousness amongst women to outshine in the enterprise field,
making them realize their strengths, and important position in the society and the great
contribution they can make for their industry as well as the entire economy. Women
entrepreneurship must be moulded properly with entrepreneurial traits and skills to meet the
changes in trends, challenges global markets and also be competent enough to sustain and strive
for excellence in the entrepreneurial arena. If every citizen works with such an attitude towards
respecting the important position occupied by women in society and understanding their vital
role in the modern business field too, then very soon we can pre-estimate our chances of out
beating our own conservative and rigid thought process which is the biggest barrier in our
country‘s development process. We always viewed that a smart woman can pick up a job any
day, but if she becomes an entrepreneur she can provide a livelihood to 10 more women at least.
Highly educated, technically sound and professionally qualified women should be encouraged
for managing their own business, rather than dependent on wage employment outlets. The
unexplored talents of young women can be identified, trained and used for various types of
industries to increase the productivity in the industrial sector.
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Abstract

The word Entrepreneur is derived from the French word “entreprender” which
means a person who undertakes the task of bringing together various resources
and manages them to achieve desired results and take some share. Traditionally
our society is male dominated and women were not treated as equal partners and
they were confined to four walls of the house. In modern societies women have
stepped out the house to participate in all sorts of activities. Today with the
growth of MSME, many women have plunged into entrepreneurship and are also
running their enterprises successfully. With the relevant education, work
experience, improved economic condition and financial opportunities more
women are venturing into business. Women entrepreneurship in India represents
a group of women who are exploring new avenues of economic participation. The
entry of the women in organized business is a fairly recent phenomenon. Women
Entrepreneurship plays a prime role in industrial development.

Keywords: Women Entrepreneurship

Introduction

The word Entrepreneur is derived from the French word “entreprender” which means a person
who undertakes the task of bringing together various resources and manages them to achieve
desired results and take some share. Traditionally our society is male dominated and women
were not treated as equal partners and they were confined to four walls of the house. In modern
societies women have stepped out the house to participate in all sorts of activities. Today with
the growth of MSME, many women have plunged into entrepreneurship and are also running
their enterprises successfully. With the relevant education, work experience, improved economic
condition and financial opportunities more women are venturing into business. Women
entrepreneurship in India represents a group of women who are exploring new avenues of
economic participation. The entry of the women in organized business is a fairly recent
phenomenon. Women Entrepreneurship plays a prime role in industrial development. India has
always been a land of entrepreneurs and also occupied a strategic position in the Indian
economy. Today the village and MSME (Micro, Small and Medium Enterprises)units account
for about 45% of the total industrial production, 30% of the country exports and estimated to
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employ 96millions person in over 26 million units throughout the country. The Government of
India has defined women entrepreneurs based on women participation in equity and employed of
a business.

While entrepreneurs are people who habitually create and develop new ventures of value around
perceived opportunities (Maritz, 2004), women entrepreneurship adds a whole new dimension to
entrepreneurship. The new dimension is motherhood, whereby these women business owners
balance the role of mother and the role of entrepreneurship. Their motivation is the philanthropic
desire to create a better environment for their family and overall community. The Global
Entrepreneurship Monitor (GEM), 2007 identifies that women signify more than one-third of all
entrepreneurs, and are expected to participate predominantly in roles in informal sectors.
Informal sectors include the emergence of women entrepreneur, whereby instead of returning to
the formal workforce, women entrepreneurs create new businesses around their family
environment and circumstances. Women entrepreneurs also actively participate in the gender,
home based and lifestyle entrepreneurship domains. This form of new venture business creation
however has its own set of unique challenges, including fear of failure, less optimistic and
confidence in business than men, and most importantly, securing start-up finance. In India,
though women have played a key role in the society, their entrepreneurial ability has not been
properly tapped due to the lower status of women in the society. It is only from the Fifth Five
Year Plan (1974-78) onwards that their role has been explicitly recognized with a marked shift in
the approach from women welfare to women development and empowerment. The development
of women entrepreneurship has become an important aspect of our plan priorities. Several
policies and programmes are being implemented for the development of women
entrepreneurship in India. There is a need for changing the mindset towards women so as to give
equal rights as enshrined in the constitution. The progress towards gender equality is slow and is
partly due to the failure to attach money to policy commitments. In the words of president APJ
Abdul Kalam "empowering women is a prerequisite for creating a good nation, when women are
empowered, society with stability is assured. The President under Notification dated 9th May
2007 has amended the Government of India (Allocation of Business) Rules, 1961. Pursuant to
this amendment, Ministry of Agro and Rural Industries (Krishi Evam Gramin Udyog
Mantralaya) and Ministry of Small Scale Industries (Laghu Udyog Mantralaya) have been
merged into a single Ministry, namely, MINISTRY OF MICRO, SMALL AND MEDIUM
ENTERPRISES (SUKSHMA LAGHU AUR MADHYAM UDYAM MANTRALAYA)”

Worldwide, the micro small and medium enterprises (MSMES) have been accepted as the engine
of economic growth and for promoting equitable development.

Let's meet 10 such Indian women who can be easily termed as role models for every Indian- both
males and females:

e Indra Nooyi : Indra Nooyi,56, is the current chairman and CFO of the second largest
food and beverage business, PepsiCo.

259



Towards Equality: Women and Development ISBN: 978-81-9244513-7

¢ Naina Lal Kidwai : Naina Lal Kidwai,55, is presently the Group General Manager and
Country Head of HSBC India.

e Kiran Mazumdar Shaw : Kiran,59, is the founder Chairman and Managing Director
(CMD) of Biocon Limited.

e Chanda Kochar : Chanda Kochar, 51, is currently the MD & CEO of india's largest
private bank ICICI Bank.

e Indu Jain : Indu Jain,76, used to be the chairperson of India's largest and most powerful
media house — The Times Group.

e Simone Tata : French by birth and educated in Switzerland, Simone is wife of Naval
Homey Jahangir Tata and step mother to Ratan Tata. She is better known as ‘Cosmetic
Czarina of India'.

e Neelam Dhawan : A woman with ‘never-say-die' spirit, Neelam Dhawan is presently the
Managing Director of Hewlett-Packard (HP), India.

e Sulajja Firodia Motwani : Motwani is the Joint Managing Director of Kinetic Motors

e Priya Paul : Priya joined the family business at the age of 22 and worked under her
father as Marketing Manager at the Park Hotel, Delhi.

e Mallika Srinivasan : Current position: Director, TAFE (Tractor and Farm Equipment)

Policies and Schemes for Women Entrepreneurs in India

In India, the Micro, Small & Medium Enterprises development organisations, various State
Small Industries Development Corporations, the Nationalised banks and even NGOs are
conducting various programmes including Entrepreneurship Development Programmes (EDPSs)
to cater to the needs of potential women entrepreneurs, who may not have adequate educational
background and skills. The Office of DC (MSME) has also opened a Women Cell to provide
coordination and assistance to women entrepreneurs facing specific problems. There are also
several other schemes of the government at central and state level, which provide assistance for
setting up training-cum-income generating activities for needy women to make them
economically independent. Small Industries Development Bank of India (SIDBI) has also been
implementing special schemes for women entrepreneurs. In addition to the special schemes for
women entrepreneurs, various government schemes for MSMEs also provide certain special
incentives and concessions for women entrepreneurs. For instance, under Prime Minister’s
Rozgar Yojana (PMRY), preference is given to women beneficiaries. The government has also
made several relaxations for women to facilitate the participation of women beneficiaries in this
scheme. Similarly, under the MSE Cluster Development Programme by Ministry of MSME, the
contribution from the Ministry of MSME varies between 30-80% of the total project in case of
hard intervention, but in the case of clusters owned and managed by women entrepreneurs,
contribution of the M/o MSME could be upto 90% of the project cost. Similarly, under the Credit
Guarantee Fund Scheme for Micro and Small Enterprises, the guarantee cover is generally
available upto 75% of the loans extended; however the extent of guarantee cover is 80% for
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MSEs operated and/ or owned by women. Some of the special schemes for women
entrepreneurs implemented by the government bodies and allied institutions are provided below.
At present, the Government of India has over 27 schemes for women operated by different
departments and ministries.

Some of these are :

e Integrated Rural Development Programme (IRDP)

e Khadi And Village Industries Commission (KVIC)

e Training of Rural Youth for Self-Employment (TRY SEM)

e Prime Minister's Rojgar Yojana (PMRY)

e Entrepreneurial Development programme (EDPSs)

e Management Development progammes

e Women's Development Corporations (WDCs)

e Marketing of Non-Farm Products of Rural Women (MAHIMA)

e Assistance to Rural Women in Non-Farm Development (ARWIND) schemes

e Trade Related Entrepreneurship Assistance and Development (TREAD)

e Working Women's Forum

e Indira Mahila Yojana

e Indira Mahila Kendra

e Mahila Samiti Yojana

e Mabhila Vikas Nidhi

e Micro Credit Scheme

e Rashtriya Mahila Kosh

e SIDBI's Mahila Udyam Nidhi

e Mahila Vikas Nidhi

e SBI's Stree Shakti Scheme

e NGO's Credit SchemesMicro & Small Enterprises Cluster Development Programmes
(MSE-CDP).

e National Banks for Agriculture and Rural Development's Schemes

e Rajiv Gandhi Mahila Vikas Pariyojana (RGMVP)

e Priyadarshini Project- A programme for Rural Women Empowerment and Livelihood in
Mid Gangetic Plains

e NABARD- KW-SEWA Bank project

e Exhibitions for women, under promotional package for Micro & Small enterprises
approved by CCEA under marketing support .
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Conclusion

The efforts of government and its different agencies are ably supplemented by NGOs that are
playing an equally important role in facilitating women empowerment. Despite concerted efforts
of governments and NGOs there are certain gaps. Of course we have come a long way in
empowering women Yyet the future journey is difficult and demanding.

Women have full freedom to work and prosper. From the moment they go out of their homes
they are human beings: business woman has the same weight as a business man. Therefore,
general measures can be adopted to encourage and develop women entrepreneurship in India
because women entrepreneurship is necessary for the growth of any economy weather it large or
small.
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Abstract

Construction industry provides job opportunity to large number of skilled as well
as unskilled workforce. The workforces employed in the industry have to face
several difficulties at the work place. Several issues related to health, job stress,
and injuries at work place are the major concern of the research among
researchers. The present study is review of research work related to the women
work force employed in construction industry in India. The major focus of the
study is to identify the key factors related to the status of female worker in the
industry. Women work as unskilled labour and face several other difficulties in
comparison to males. Sexual harassment, gender biasness, wage discrimination
are the major factor due to which the working environment becomes difficult for
them in the industry and women’s are remains at same level of skill even after
working few number of years.

Keywords: Construction industry, health, injuries, job stress.

Introduction

Women are almost unskilled labourers and they face serious problems related to work, viz., wage
discrimination, gender and sexual harassment, unhealthy job relationship, lower wages; despite
these, construction industry over whelming attracts female workers. Their skills are never
upgraded as they are allowed to perform only certain types of work and usually they assist the
male work force. India is one of the fastest growing economies of the world. There are several
policies adopted by Government of India for the development of infrastructure for the country’s
economic development. Construction industry is the key for the success of the globalization of
Indian economy. Construction sector is providing employment to 7% of total world employment.
Today Indian construction industry employs about 31 million people and creates assets worth
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over Rs 200,000 million (India Infra Guru, 2008; GOI, 2008a) annually. In India, it is the largest
employer of unorganized labour next to agricultural sector (Laskar and Murty, 2004).These
construction labourers are one of the most vulnerable segments of the unorganized sector as there
IS no permanent job opportunity for them. The construction industry has an annual turnover of Rs
2,10,000 crores. This Survey was conducted in the campus of Mumbai University- Kalina.

e Women’s Employment

When it comes to female employment, however, the trends revealed by statistical analysis are
more mixed. Public sector employment and Private sector employment of women in construction
industry (in thousands).

Year 1981 1991 2000
Public sector 49.8 55.3 63.2
Privet sector 95 6 4

There have been some attempts to measure the intensity of work done by women in construction
work as per the studies conducted by Madhok (2005) reported the status of women workers in
the construction industry National commission for women New Delhi as under.

e In concreting, it was found that in 15 minutes, about 55 bundles, each weighing 7-8 kg,
passed through the hands of women. In an 8-hour shift, therefore, an incredible 32,000
kg. Would have passed through a woman worker’s hands.

e For masonry work, women carried 9-12 bricks (each weighing 2.5 kg) on their head and
moved with grace and skill along the scaffolding.

e While doing earth work women carried on their head 15 kg. of mud and walked 30 feet to
deposit the mud and return. In an hour this was repeated 180 times. In an 8-hour shift a
woman on average would have walked about 13 kms carrying about 21000 kg. of mud.

e While using a crowbar to dig into the earth, women would do this15 times a minute,
matching the efficiency of able bodied men.

e In curing, women were found carrying water in pots each weighing 8 kg., 15 times per
hour to pour over concrete structures.

¢ In breaking Jallis, women used an iron hammer 52 times per minute and went on doing
this for a 9-hour shift with a one hour break in between.(Girija and Geetha 1989)

Gender Bias in Construction Sector

Women constitute half of the construction workers in India as semi-skilled / skilled jobs in other
industries but in the construction industry, women are employed mostly as unskilled labourers
(GOI. 2008a). They perform various unskilled jobs in the industry like cleaning building sites,
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carrying bricks, gravel, mortar and water up to the skilled carpenters and masons, irrespective of
the number of years they worked, they are not upgraded from unskilled to skilled as males
(Jhabvala&Kanbur, 2002; Baruah, 2008). This mindset has led to gender discrimination in this
sector for work allocation and wage distribution (Suchitra and Rajshekhar, 2006). Such anti-
women attitudes and discrimination further complicate the workplace culture of these women
labour. They live very tough life and do not enjoy equality of status and social justice for which
they actually deserve.

Wage Discrimination

Government fixed the wages for the unskilled and skilled labors for the public sector unit as well
as the private sector on the basis of work performed in terms of hours. But unfortunately the
industry works as in form of contract which provide the cost saving for government which
ultimately offer opportunity to the contractors to negotiate the wages .Males who are unskilled
and skilled negotiate higher than female indicating gender biasness. The previous surveys
conducted in various parts of the country throw light on this fact, some of them are as, Sixty
percent of the women earn wages between Rs 61 and 70 per day (Delhi). Women construction
workers said there was discrimination in wages, with the contractors paying them Rs 80 per day
while paying men Rs 100 per day (Mumbai).At the end of a day’s work, men get paid Rs 60-70
but women get only Rs 30-40.(Patna). Women face discrimination on the job because even if
they have the same skills as the men they are not given the same work. Thekedars act tough and
do not pay wages regularly, handing out only enough for daily expenses and commuting. It is not
safe for women to stand for a couple of hours at the naka. Thekedars and others eye them, harass
them.

Health Hazards

The women workers at certain points were going through a number of job stresses like sexual
harassment, being jobless, gender-based discrimination, proneness to different health hazards,
physical problems, insomnia, nausea, headache, and other adverse outcomes. It is seen that at the
work place they do not have any privacy for sanitation. Both male and female workers work
together. Due to free mixing with the male co-workers they might get Sexually Transmitted
Diseases (Tiwari and Ganopadhyay 2011). Specifically targeting to female construction workers,
the impact of specific job stressors on women in the construction industry and the job stressors
examined, were classified into areas of “Job/Task Demand”, “Organizational Factors” and
“Physical Conditions. Female construction workers differ from female workers in most other
industries because their work setting is non-traditional. Therefore, in addition to the effects of
classic job stressors that have been studied in women working in traditional jobs, there is
possibility of very different perceptions of dominant job stressors and their levels of effect by
female construction workers. It was also found that skill underutilization as well as having to
over-compensate to prove oneself on the job was associated with psychological symptoms.
While support from co-workers and supervisors did not moderate the association between control
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and gender based harassment and discrimination, it did have a significant effect of job
satisfaction.

Conclusion

In India as the literacy level among women is increasing, but still the gender biasness is a crucial
factor for the discrimination which starts from the house when the girl is born and continues in
each stage of life. In India a large group of female unskilled worker works in the rural area as
agriculture laborer as soon as the season ends, they shift to the construction industry which
increases their employment level in the industry by doing so they support to their husband in
income generation, for meeting their house hold expenditure. Most of them belong to the migrant
families, their family members also create obstacle for them due to lack of education, Males are
drunkards which make difficulty in meeting their expenditures. Their job is not easy, within the
industry as they have to face several adverse situations such like sexual harassment, wages
discriminations injuries and deceases are the major factors due to which women’s even though
works hard, but lag behinds the men and remains unskilled even after hardship a lot of years. The
scenario only can be changed with the government intervention, by implementing the policies
strictly. The contractors should be cheeked from time to time .Stem action has to be taken against
all those who harasses the employees. The status of the women only can be improved when
major transition in the society occurs and that can be achieved by mind set transition.
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Abstract
Majority of the people are reluctant to undertake risk and uncertainly involved in
organising the factors of production. Only some are able and willing to bear risks
and uncertainty. These people are not mere dreamers. They are doers as well.
They create wealth and employment. They work hard to achieve success. They
have high need of achievement. They are entrepreneurs.
Woman entrepreneurs are fast becoming a force to reckon with in the business
world and are not only involved in business for survival but to justify their inner
urge of creativity and to prove their capabilities. Educated woman is contributing
to a great extent to the social transformation and in the future will be seen that
more women venturing into areas traditionally dominated by men.
Indian society has always been reluctant towards empowering women and
revolutionizing the society’s outlook towards women is what needs to be focused.
Keywords: Women entrepreneur, Women empowerment.

Introduction:

In the words of Former President of India APJ Abdul Kalam “empowering women is a
prerequisite for creating a good nation, when women are empowered, society with stability is
assured. Empowerment of women is essential as their thoughts and value systems lead to the
development of a good family, good society and ultimately a good nation.”

Pandit Jawaharlal Nehru has remarked “When women move forward, the family moves, the
village moves and the nation moves.”

In this dynamic world, woman entrepreneurs are a significant part of the global expedition for

sustained economic development and social progress. Due to growing industrialization,
urbanization, social legislation and along with the spread of higher education and awareness, the
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emergence of woman owned businesses are highly increasing in the economies of almost all
countries.

In the former days, for women, there were 3k’s-kitchen, kids, kitting. Then came 3P’s-Powder,
Pappad and Pickles and now at present there are 4E’s-Electricity, Electronics, Energy and
Engineering. Indian woman have gone a long way and are becoming increasingly visible and
successful in all spheres of life and have shifted from kitchen to higher level of professional
activities.

Today’s women are taking more and more professional and technical degrees to cope up with
market need and are flourishing as designers, interior decorators, exporters, publishers, garment
manufacturers and still exploring new avenues of economic participation. Therefore,
Government Bodies, NGO’s, Social Scientists, Researchers and International Agencies have
started showing interest in the issues relating to entrepreneurship among women in India.

Concept of Women Entrepreneurs:

Women Entrepreneurs may be defined as the women or a group of women who initiate,
organize and operate a business enterprise. The Government of India has defined women
entrepreneurs as —an enterprise owned and controlled by women having a minimum financial
interest of 51 per cent of the capital and giving at least 51 per cent of the employment generated
in the enterprise to women. A sense towards independent decision-making on their life and
career is the motivational factor. Saddled with household chores and domestic responsibilities
women want to get independence. Under the influence of these factors the women entrepreneurs
choose a profession as a challenge and as an urge to do something new.

Features of Women Entrepreneurs:
The entrepreneurial traits of women entrepreneurs are as follows:

1. Imagination: It refers to the imaginative approach or original ideas with competitive
market. Well planned approach is needed to examine the existing situation and to identify
the entrepreneurial opportunities. They have a good sense of imagination, fantasy, and
creativity.

2. Attribute to hard work: Enterprising women have further ability to hard work. The
imaginative ideas have to come to a fair play. Hard work is needed to build up an
enterprise.

3. Persistence: Women entrepreneurs must have an intention to fulfill their dreams. They
have to make a dream translated into an enterprise. Studies show that successful women
have worked hard. They have persisted in getting loans from financial institutions and
other inputs. They have persisted in adverse circumstances and in adversity.

4. Ability and desire to take risk: The desire refers to the willingness to take risk and ability
to the proficiency in planning, making forecast, estimates and calculations. Profits are the
reward of risk.
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5. Value of Self-Fulfillment Over Money: Generally, women entrepreneurs are not driven
by the desire to make money. Self-fulfillment seems to be women entrepreneurs’ basic
motivating force since women have creative urge in them. Money is simply a way of
keeping the enterprise running.

6. Sense of Responsibility: Women entrepreneur feel a deep sense of personal

7. High level of Optimism: Women entrepreneurs generally succeed in their venture due to

their confidence in their ability and a high level of optimism.

8. Tolerance for ambiguity: Women entrepreneurs have a high degree of patience and

tolerance for ambiguous and risky situations. Most often they can operate in ever-changing

environment.

9. Flexibility: Due to feminine nature, women entrepreneurs have their ability to adapt to the

changing demands of their customers and their business.

10. Organizing Capacity: Women are good managers. That is why women entrepreneurs

know how to put their right people and resources together to accomplish a task or to achieve

a goal.

Problems/Barriers of Women Entrepreneurs in India:

Since the above traits can also be seen in every entrepreneur irrespective of the gender, the

barriers faced are usually generic to women.

As stated by Sunny Fernandes (), the barriers faced by women in India are as follows:

1. No Independence: The first problem of a women entrepreneur is that of her being a
woman. She is considered subordinate to male in all walks of life. The basic ingredients
such as independence and authority required for a successful entrepreneur are not
adequate for women in India.

2. Lack of Self Confidence: Women don’t have self confidence in her own abilities which is
partly due to cultural environment. This is because of family reluctance to provide them
funds for their venture. Banks are reluctant to fund their project due to no collateral
securities on their name and a very few developmental agencies come forward to give
them help.

3. Low risk bearing capability: Generally, women in India are confined to 4 walls of the
house. They are less educated and thus economically backward. This reduces their risk
bearing capability in running the enterprise.

4. Male dominated society: The important barrier to the empowerment of women through
enterprise is the male chauvinism. Prevalent socio-cultural attitudes and beliefs are not
conducive to the blossoming of women as entrepreneurs. Male child is still preferred to a
female child right from the birth. The Constitution of India speaks about sex equality but
till today women are considered as abala i.e weak, passive and home oriented and as a
result less capable than men. This consideration acts as a stumbling block in their strife
for equal status with men in the pursuit of economic activity.

5. Lack of family encouragement: Very few women get encouragement from their family to
start a business. In India, it is mainly a woman’s duty to look after the children and other
members of the family. Thus, family bonding spares a little time for the woman to take
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10.

11.

12.

13.

14.

15.

up entrepreneurial activity. Women brought up in homes which are not restrictive in their
outlook tend to be innovative, independent and dynamic and are likely to become
successful entrepreneurs.

Discrimination in upbringing: Right from early childhood, girl child is taught not to be
aggressive or independent. They are discouraged to move out from the family and take up
their business. Conservative attitude of the family members makes the women weak and
passive in their approach. Decisions are taken for them by others.

Low mobility: Women in general are less mobile due to socio-cultural barriers. The dual
responsibility that women entrepreneurs have to cope up with is making a success of their
enterprise and looking after the home restricts their mobility.

Lack of education: In India around 60% of women are still illiterate. Illiteracy is the root
cause of socio-economic problems. Due to the lack of education and that too qualitative
education, women are not aware of business, technology and market knowledge. Lack of
education causes low achievement motivation among women. Thus, lack of education
creates problems for women in the setting up and running of business enterprises.

Role Conflict: Entrepreneurship needs a high level of commitment, devotion and
dedication. Women taking up entrepreneurship suffer from stress and strain caused by
role overload and role conflict as they strive simultaneously to cope up with their
multiple roles of being a mother, wife, homemaker, etc.

Family ties: In India it is mainly a woman’s duty to look after the children and other
members of the family. Man plays only a secondary role. In case of a married woman,
she has to strike a balance between her business and family. Her total involvement in
family leaves little or no energy and time to devote for business support and approval of
husband is a necessary condition for a woman’s entry into business. Accordingly, the
educational level and family background of husbands positively influence women’s entry
into business activities.

Problem of access to finance: Women entrepreneurs are lacking access to institutional
finance due to absence of tangible security and credit in the market. Women do not have
property in their names. Most of the women enterprises suffer from sickness due to lack
of finance.

Social recognition: Society does not give due recognition to women entrepreneurs. They
are looked down as small and weak.

Storage of raw materials: Women entrepreneurs find it difficult to procure raw material
and other necessary inputs. The prices of many raw materials are quite high. The failure
of woman cooperatives in 1971 engaged in basket making was mainly due to inadequate
availability of forest based raw materials

Stiff Competition: Women enterprise face stiff competition from organized industries due
to the absence of any kind of organizational set-up by women entrepreneurs. As a result
of this such a competition leads to the closure of women enterprise.

Low need for achievement: For success in business, there is a need for achievement.
Generally, a woman will not have strong need for achievement. Every women suffers
from the painful feeling that she is forced to depend on others in her life. Till marriage
she is dependent on her parents. After marriage, she is dependent on her husband. In the
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old age, she is dependent on her sons. Her preconceived notions about her role in life
inhibit achievements and independence.

Institutional support for the development of women entrepreneurship in India:

Apparently the problems faced by women cannot be solved overnight. It needs to be healed from
the roots. The mindsets have to be changed. But for a willing woman there is certain institutional
support that can cater her dreams.

Supporting institutions undertake a variety of activities encompassing credit, business skill
training, technical and technology training, employment creation, marketing services, legal
assistance, psychological counseling and some social welfare trade programs. Some of the
supporting institutions are as follows.

Federation of Indian Women Entrepreneurs (FIWE): It is the outcome of resolution passed in 4th
International Conference of Women Entrepreneurs held at Hyderabad. It was founded in 1993.
FIWE interacts with various women’s associations in the country to facilitate members’
involvement in a range of activities.

Small Industries Development Bank of India (SIDBI): It is an institution established at the
national level to provide facilities for small-scale industries. As a part of developing small
industries by women entrepreneurs, SIDBI has introduced specific schemes for women.

Khadi and Village Industries Commission (KVIC): IT is established under the Khadi and
Village Industries Commission Act, 1956, as a statutory organisation engaged in promotion and
development of khadi and village industries to provide employment opportunities in rural areas
and for women entrepreneurs.

Micro, Small and Medium Enterprises Development Organisation (MSME-DO): It is the apex
body for assisting the Government in formulating, coordinating, implementing and monitoring
policies and programmes for MSMEs in the country. MSME-DO provides a comprehensive
range of common facilities, technology support services, marketing assistance, entrepreneurial
development support among others, to women entrepreneurs.

Awareness about all these institutional support needs to be focused in order to increase women’s
participation in the economy of India. India has its own pool of bold and fearless women who
have made a mark for themselves both within the country as well as overseas.

Conclusion:

It can be said that today we are in a better position wherein women participation in the field of
entrepreneurship is increasing at a considerable rate. Women sector occupies nearly 45% of the
Indian population. At this juncture, effective steps are needed to provide entrepreneurial
awareness, orientation and skill development programs to women. The suggestions for the
development and promotion of women entrepreneurship, in the region, is a need for multi
dimensional approach from different sector, namely from the government side, financial
institutions, individual women entrepreneurs and many more, for a flexible integrated and
coordinated specific approach. The principal factor in developing entrepreneurship among
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women is not in terms of infrastructure or financial assistance or identifying an enterprise but it
is a question of clearing the ground for their movement into entrepreneurship. For ages together
they have been confined to a secondary role and confined to the homes and you have to bring out
so that they become self-reliant, self-respecting enterprising people. Though there are several
factors contributing to the emergence of women as entrepreneurs, the sustained and coordinated
effort from all dimensions would pave the way for the women moving into entrepreneurial
activity thus contributing to the social and economic development of the members of the family
and thereby gaining equality and equal importance for themselves.
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Abstract:

Women entrepreneurship is gaining importance in India in the wake of
economic liberalization and globalization. The policy and institutional
framework for developing entrepreneurial skills, providing vocational
education and training has widened the horizon for economic empowerment
of women. However, women constitute only one third of the economic
enterprises. There exists a plethora of successful business women
entrepreneurs both in social and economic fields in India. Government of
India has introduced National Skill Development Policy and National Skill
Development Mission in 2009 in order to provide skill training, vocational
education and entrepreneurship development to the emerging work force. The
increasing presence of women in the business field as entrepreneurs has
changed the demographic characteristics of business and economic growth of
the country. Women-owned businesses enterprises are playing a more active
role in society and the economy, inspiring academics to focus on this
interesting phenomenon. This paper focuses on the problems, issues,
challenges faced by women entrepreneurs, how to overcome them and to
analyze policies of Indian government for and problems faced by them while
pursuing their business.

Keywords: Skill training, Vocational education, Women Entrepreneurs,
Stakeholders, Entrepreneurship development.

INTRODUCTION:

A quiet revolution is taking shape right now among women. Unlike the Quiet Revolution that
began in the 1970s which saw women leave the home and enter the workforce in droves, women
today are leaving the workforce in droves in favour of being at home. But unlike generations of
women before, these women are opting to work in the home not as homemakers—but as job-
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making entrepreneurs. It is a general belief in many cultures that the role of women is to build
and maintain the homely affairs like task of fetching water, cooking and rearing children. Since
the turn of the century, the status of women in India has been changing due to growing
industrialization, globalization, and social legislation. With the spread of education and
awareness, women have shifted from kitchen to higher level of professional activities.
Entrepreneurship has been a male -dominated phenomenon from the very early age, but time has
changed the situation and brought women as today's most memorable and inspirational
entrepreneurs. In almost all the developed countries in the world women are putting their steps at
par with the men in the field of business. The role of Women entrepreneur in economic
development is inevitable. Now -a-day’s women enter not only in selected professions but also in
professions like trade, industry and engineering. Women are also willing to take up business and
contribute to the Nation's growth. There role is also being recognized and steps are being taken
to promote women entrepreneurship. Women entrepreneurship must be moulded properly with
entrepreneurial traits and skills to meet the changes in trends, challenges global markets and also
be competent enough to sustain and strive for excellence in the entrepreneurial arena.

Women Entrepreneurs:

Women Entrepreneurs may be defined as the woman or group of women who initiate, organize
and co - operate a business enterprise. Government of India has defined women entrepreneurs as
an enterprise owned and controlled by a woman having a minimum financial interest of 51% of
the capital and giving at least 51% of employment generated in the enterprise to women. The
Indian women are no longer treated as show pieces to be kept at home. They are also enjoying
the impact of globalization and making an influence not only on domestic but also on
international sphere. Women are doing a wonderful job striking a balance between their house
and career. Women entrepreneurs are key players in any developing country particularly in terms
of their contribution to economic development. In recent years, even among the developed
countries like USA and Canada, Women's role in terms of their share in small business has been
increasing.

Characteristics of Woman Entrepreneur in India:

The woman entrepreneur in India has various qualities. A woman or a group of women manages
the whole business of enterprise. She prepares various plans and executes them under her own
supervision and control. There may be some persons to help her but ultimate control lies with the
woman. A woman entrepreneur must provide at least 51 percent of the employment generated in
her enterprise to women. A woman entrepreneur takes calculated risk. She faces uncertainty
confidently and assumes risk. She has to tie up capital and wait for good returns. A woman
entrepreneur likes to take realistic risks because she wants to be a successful entrepreneur. The
most critical skill required for industrial development is the ability of building a sound
organization. A woman entrepreneur assembles, co-ordinates, organizes and manages the other
factors namely land, labour and capital. It is essential to be a self confident for a woman
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entrepreneur. She should have faith in herself and in her abilities. She should have the
confidence to implement the change and overcome any resistance to change. A woman
entrepreneur should have courage to own the mistakes and correct them. The main function of a
woman entrepreneur is to make decision. She takes various decisions regarding the activities of
her enterprise. She decides about the type of business to be done and the way of doing it. A
woman entrepreneur must be clear and creative in decision making process. A woman
entrepreneur is one who incubates new ideas, starts her enterprise with these ideas and provides
added value to society based on their independent initiative. A distinguishing feature of a woman
entrepreneur is the willingness to work hard. She has to follow the principle, “Hard -work is the
key to success A woman entrepreneur is an achievement oriented lady, not money hungry. She
works for challenge, accomplishment and service to others. Achievement orientation is a derive
to overcome challenges, to advance and to grow. A woman entrepreneur must be optimistic. She
should approach her venture with a hope of success and attitude for success rather than with a
fear of failure. The positive thinking of woman entrepreneur can turn the situation favourable to
her. The success of an enterprise largely depends upon the ability of woman entrepreneur to cope
with latest technology. Technical competency refers to the ability to devise and use the better
ways of producing and marketing goods and services. Women entrepreneurs face the adversities
boldly and bravery. She has faith in herself and attempts to solve the problems even under great
pressure. A woman entrepreneur is energetic, single -minded, having a mission and a clear
vision. She should be a lady of creative thinking and analytical thinking. She must be intelligent,
adaptable and problem solver. Leadership quality is one of the most important characteristic of a
woman entrepreneur. It is the process of influencing and supporting others to work
enthusiastically towards achieving objectives.

Problems of Women Entrepreneurs in India:

Women in India are faced many problems to get ahead their life in business. Women
entrepreneurs face many problems in their efforts to develop their enterprise. There are umpteen
problems faced by women at various stages beginning from their initial commencement of
enterprise, in running their enterprise. The main problems faced by the women entrepreneurs in
India are as follows:

Shortage of Finance: Women entrepreneurs always suffer from inadequate financial recourses
and working capital. They are not able to afford external finance due to absence of tangible
security and credit in the market. Women have a very less property and bank balance to their
name. Male members

of the family do not want to invest their capital in the business run by women due to lack of
confidence in their ability to run venture successfully. The complicated procedure of bank loans
also creates lot of problems in getting the required finance. Women entrepreneurs even face
problems in getting requisite working capital financing day-to-day business activities.
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Marketing problems: Women entrepreneurs often depend upon the middlemen for marketing
their products who pocket large chunk of profit. The middlemen exploit the women
entrepreneurs. Women entrepreneurs also find it difficult to capture the market and make their
products popular. A lot of money is needed for advertisement in these days of stiff competition
from male entrepreneurs.

Stiff competition: Women entrepreneurs have to face severe competition from organized
industries and male entrepreneurs having vast experience. Many of the women enterprises have
imperfect organizational set up. But they have to face severe competition from organized
industries.

Low risk taking ability: Women entrepreneurs suffer from the problem of low risk taking
ability as compared to their male counterparts, because they have led a protected life. They even
face discrimination in the selection of or entrepreneurial development training. Inferiority
complex, unplanned growth, lack of infrastructure, hesitation in taking quick decision also
increases the rate of risk and chances of loss.

Family Conflicts: One of the main duties of women in India is to look after the children and
other family members. A very little time and energy is left for business activities. A married
woman entrepreneur has to make a perfect balance between domestic activities and business
activities. The woman entrepreneur cannot succeed without the support and approval of husband.
Their success in this regard also depends upon supporting husband and family.

Lack of entrepreneurial training: Large number of women is no proper and sufficient
technical and professional training to set-up a new venture. All women entrepreneurs are given
the same training through EDPs. Second-generation women entrepreneurs don't need such
training as they already have the previous exposure to business.

Legal Formalities: Women entrepreneurs find it extremely difficult in complying with various
legal formalities in obtaining licenses etc.

Travelling: Women entrepreneurs cannot travel from one place to another as freely as men do.
Women have some peculiar problems like staying out in the nights at distant places etc.

Not Being Taken Seriously: Within the business world, women’s opinions and advice are not
always viewed as “expert” compared to a man’s opinion. And when a female starts a business,
sometimes family, friends, and others in the business community can view it as a hobby or a side
project to family duties, rather than a bona fide business. Seeking out extra support can help to
help overcome this bias, but women need to realize that this is a true gender bias obstacle.
Letting Fear Stand in the Way: In general, women can be less prone to taking risks and can let
their own fears (such as the fear of failure, fear of success, fear of being on their own etc.) stand
in the way of “going for it” and pursuing the path of entrepreneurship. Confidence is a great way
to combat these fears and the best way to feel confident in what you are doing is to make sure
that you are as prepared as possible before you start your business endeavor. Also, believe in
what you bring to the table and value your time, efforts and capabilities.
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Suggestions to Overcome the Problems Faced By Women Entrepreneurs in India:

Finance cells: A large number of various finance cells may be open to provide easy finance to
women entrepreneurs. These special cells should provide finance to women entrepreneurs at low
and concessional rates of interest and on easy repayment facilities. Even these finance cells
should manned by women officers and clerks. Efforts should be made to provide finance at the
local level.

Marketing Co-operatives: Marketing co-operatives should be established to encourage and
assist to women entrepreneurs. Government should give preference to women entrepreneurs
while purchasing their requirements. These marketing cooperating will help the women
entrepreneurs to sell their

products on remunerative prices. This will help in eliminating the middlemen.

Supply of raw-materials: The required, scare and imported raw-materials should be made
available to women entrepreneurs at priority basis at concessional rate.

Educational and awareness: The educational and awareness programmers should be arranged
to change the negative social attitudes towards women. The attitude of elders needs to be
changed about the potential of girls and their due role in society.

Training facilities: Training and developments programmers play very essential role for the
development of entrepreneurship. Special training schemes should be so designed that women
can get full advantages. Mobile training centers, part time training facilities etc. should be
offered to attract more and more women to the training centers.

Develop a Blue Print: Wesman said one of the top issues she experiences with women
entrepreneurs is that they lack having a set plan in place because so many women fall into their
business accidentally. "They seem to fall into the business because it's something they like doing,
so they don't create a specific plan or strategy,” she said. Wesman advised all women
entrepreneurs to write up a business blue print when starting out that includes a clear description
of the product or service, their target audience and how the business will be run

on a daily basis.

Getting too close with employees: While many small businesses adopt that "family” mentality,
female entrepreneurs are often very guilty of getting too close with their workers, Wesman said.
"They treat employees like family and

friends," she said. "It's about having a good business relationship, but not getting involved in too
personal relationship."

Role of Government to Develop Women Entrepreneurs in India:

The growth and development of women entrepreneurs required to be accelerated because
entrepreneurial development is not possible without the participation of women. Therefore, a
congenial environment is needed to be created to enable women to participate actively in the
entrepreneurial activities. There is a need of Government, non- Government, promotional and
regulatory agencies to come forward and play the supportive role in promoting the women
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entrepreneur in India. The Government of India has also formulated various training and
development cum employment generations programs for the women to start their ventures. These
programmes are as follows: In the seventh five-year plan, a special chapter on the “Integration of
women in development” was introduced by Government with following suggestion:

Specific target group: It was suggested to treat women as a specific target groups in all major
development programs of the country.

Arranging training facilities: It is also suggested in the chapter to devise and diversify
vocational training facilities for women to suit their changing needs and skills.

Developing new equipments: Efforts should be made to increase their efficiency and
productivity through appropriate technologies, equipments and practices.

Marketing assistance: It was suggested to provide the required assistance for marketing the
products produced by women entrepreneurs.

Decision-making process: It was also suggested to involve the women in decision-making
process.

The Government of India devised special programs to increases employment and income-
generating activities for women in rural areas. The following plans are lunched during the Eight-
Five Year Plan:

e Prime Minister Rojgar Yojana and EDPs were introduced to develop entrepreneurial
qualities among rural women.

e ‘Women in agriculture’ scheme was introduced to train women farmers having small and
marginal holdings in agriculture and allied activities.

e To generate more employment opportunities for women KVIC took special measures in
remote areas.

e Women co-operatives schemes were formed to help women in agro-based industries like
dairy farming, poultry, animal husbandry, horticulture etc. with full financial support
from the Government.

e Several other schemes like integrated Rural Development Programs (IRDP), Training of
Rural youth for Self employment (TRYSEM) etc. were started to alleviated poverty.30-
40% reservation is provided to women under these schemes.

Economic development and growth is not achieved fully without the development of women
entrepreneurs. The Government of India has introduced the following schemes during Ninth
Five-Year Plan for promoting women entrepreneurship because the future of small scale
industries depends upon the women-entrepreneurs:
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e Trade Related Entrepreneurship Assistance and Development (TREAD) scheme was
launched by Ministry of Small Industries to develop women entrepreneurs in rural, semi-
urban and urban areas by developing entrepreneurial qualities.

e Women Component Plant, a special strategy adopted by Government to provide
assistance to women entrepreneurs.

e Swarna Jayanti Gram Swarozgar Yojana and Swaran Jayanti Sekhari Rozgar Yojana
were introduced by government to provide reservations for women and encouraging them
to start their ventures.

e New schemes named Women Development Corporations were introduced by
government to help women entrepreneurs in arranging credit and marketing facilities.

e State Industrial and Development Bank of India (SIDBI) has introduced following
schemes to assist the women entrepreneurs. These schemes are:

(i) Mahila Udyam Nidhi

(i1) Micro Cordite Scheme for Women

(iii) Mahila Vikas Nidhi

(iv) Women Entrepreneurial Development Programmes
(v) Marketing Development Fund for Women

Conclusion:

Entrepreneurship is presently the most discussed and encouraged concept all over the world to
overcome economic challenges. Women being the vital gender of the overall population have
great capacity and potential to be the

contributor in the overall economic development of any nation. Therefore, programs and policies
need to be customized to not just encourage entrepreneurship as well as implement strategies
which can help support entrepreneurial culture among youth. Media has the potential to play the
most

vital role in entrepreneurial development by creating and highlighting all such platforms which
can bring out the creativity and innovation among the women and men to grow entrepreneurship
culture in society. Developing countries are

Definitely in dire need to encourage women entrepreneurship as women workforce is promptly
available to exploit the unexplored dimensions of business ventures. Generally speaking,
globally business world has realized and is working on war footing to create entrepreneurship as
the final remedy to overcome all types of business and market challenges. Independence brought
promise of equality of opportunity in all sphere to the Indian women and laws guaranteeing for
their equal rights of participation in political process and equal opportunities and rights in
education and employment were enacted. But unfortunately, the government sponsored
development activities have benefited only a small section of women. The large majority of them
are still unaffected by change and development activities have benefited only a small section of
women i.e. the urban middle class women. Women are willing to take up business and contribute
to the nation’s growth. Their role is being recognized and steps are taken to promote women
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entrepreneurship. Resurgence of entrepreneurship is the need of the hour. Women entrepreneurs
must be moulded properly with entrepreneurial traits and skills

to meet changing trends and challenging global markets, and also be competent enough to
sustain and strive in the local economic arena.
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Women are regarded as better half of the society. In traditional Indian societies, they were
confined to four walls. In modern society, they come out of four walls to participate in all types
of activities including entrepreneurship. In India empowering women through entrepreneurship
has become an integral part of our development efforts because of 3 important reasons Women
development, Economic growth and Social stability. Present study is conducted to analyze the
contribution by women-entrepreneurs in economic development of nation and also to find out the
current problems, which they are facing in their businesses.

Today the need for successful women role models as a key ingredient to increase the
number of women entrepreneurs is felt. We need to make sure we publicize and highlight the
successes of female entrepreneurs. Role models are a motivator and many women are stepping
up to support other woman entrepreneurs by offering mentorship and investment. Women
represent more than half of the educated population but such a low percentage of women are
amongst high-growth companies. There are three main challenges for women-owned high-tech
firms; lack of mentorship, their view of success and failure, and a financing gap. Women
entrepreneurs represent a large and untapped resource for generating jobs and high-growth
businesses.

Women entrepreneurs face unique challenges when starting a business. Entrepreneurship
was once considered a man's territory, but each year, more and more women set out on the
journey to launch and lead their own companies. These business-savvy ladies inspire other
women with dreams of founding startups, but many female business owners still face significant
obstacles because of their gender. Some female CEOs shared a few of the biggest challenges
women entrepreneurs face today, and how to overcome them.

1. Women entrepreneurs think they need to act like men.
Most female business owners who have attended networking events can relate to this scenario:
You walk into a crowded seminar and can count the number of women there on one hand. When
women entrepreneurs have to talk business with primarily male executives, it can be
intimidating. To compensate and protect themselves, women often feel as though they need to
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adopt a stereotypically "male” attitude toward business: competitive, aggressive and sometimes
overly harsh. But Hilary Genga, founder and CEO of women's swimwear company Trunkettes,
said this is the wrong approach to take. She says, "Be yourself, and have confidence in who you
are, don't try to be a man. You made it to where you are through hard work and perseverance, but
most importantly, you're there. Don't conform yourself to a man's idea of what a leader should
look like."

Sharon Rowlands, CEO of digital marketing firm ReachLocal, agreed that confidence is the key
to success, even when you're up against a boardroom full of men. Rowlands noted that when she
was a newly appointed CEO, she often felt her ideas received more scrutiny than those from her
male colleagues. However, she didn't let that discourage her from being a great business leader,
she said."”l had confidence in my abilities to run the business,” Rowlands said "I just made sure
that any initiative | was trying to move forward was backed up by a solid business case. | was
never unprepared for the questions that | knew would come. | [also] think many women naturally
have extraordinary common sense, a sharp intuitive sense and a great focus on people. These are
extremely valuable in business and can help to set us apart as leaders."

2. Women-owned startups receive significantly less investor funding.

Not every startup founder looks for investors to help his or her business get off the ground, but
those who do know how difficult the pitching process can be. Raising capital is even more
difficult for women-owned firms: A 2014Babson College report found that less than 3 percent of
venture capital-funded companies had a female CEO.

If a woman is looking for business investors, Crater advised to build confidence through a great
team and business plan."Investors are [typically] looking for businesses that can grow to over $1
billion in valuation," Crater said. "Think about how to do that. If you have experts on your
founding team that can execute the business [operations] well, investors will have confidence in
those people. You also need a good product market fit."

3. Emotions and nurturing skills can affect women's businesses.

Though trying to act like a man doesn't guarantee success for a female entrepreneur, allowing her
"feminine" qualities to stand in the way of getting things done isn't necessarily recommended,
either. By nature, women are more emotional and nurturing, which can sometimes be a
hindrance to running a business. Women get emotionally connected, and that can hold us back
from making the tough decisions. Male board members and investors get frustrated when we're
not as quick to fire or make dramatic business changes that could impact employees'
families.Connections are highly important to success, and nurturing strong professional
relationships can go a long way. But it is important for female entrepreneurs to also be direct and
stay focused on their business goals.
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4. Women often lack the support of other female business leaders.

The main challenge for female entrepreneurs is just like the challenge for female engineering
students. There just aren't enough of us. There aren't enough women to be role models, act as
sounding boards, do deals with — in short, to create normalcy for women in leadership positions.

Despite the quickly growing number of female executives and business owners, finding fellow
women entrepreneurs to connect with isn't always easy. Women-focused networking events are
good places to start, as well as online forums and groups specifically created for women in
business.Opportunities to lead do exist for women, we just need to continue to support and
promote women in the limelight to encourage others to come along for the ride.

5. Many women have to balance raising families with running their businesses.
Work-life balance is often a goal of entrepreneurs across the board, but mothers who start
businesses have to simultaneously run their families and their companies.

Being a mother while running a business is very challenging. There are ways to balance your
time, but the perception is that you could be more effective running your business if you didn't
have to deal with kids. Momtrepreneurs have dual responsibilities to their businesses and to their
families, and finding ways to devote time to both is key to truly achieving that elusive work-life
balance.

6. Women entrepreneurs are afraid of failure.
The fear of failure is the top concern of women who launch startups. Failure is a very real
possibility in any business venture, but it shouldn't be viewed as negative.You need to have
massive failure to have massive success. You may need 100 'no's' to get one 'yes,' but that one
'yes' will make you more successful tomorrow than you were today."

One Indian woman who proved herself as a successful entrepreneur is the owner of
Sweetish House Mafia. How many times have you’ll seen the show on Fox Traveler about food
trucks selling the most exciting looking food so much so that it makes you drool looking at your
television screens. Delicious cupcakes, cream filled pies, crisp waffles and even mini doughnuts
are being sold from a food truck! Recently Mumbai did see launch of a restaurant in a bus which
is exciting. Sweetish House Mafia is not a food truck per say but now we a have a cute little
white Nano selling sweet sinful cookies and desserts on the bustling streets of Mumbai. Loaded
with sweet treats sets shop at different public locations in Mumbai to give you that sweet
something while rushing. Ms Sweetish who wants to remain secret, updates the location and
timings of the pit stop and also the menu of the day via social media. Her first pit stop
was Horniman Circlefollowed by Worliseaface and the most recent one was at Carter Road. The
Bandra crowd was blessed with Nutella stuffed chocolate chip cookies with a dash of sea
salt; gosh it seems like that there is never enough chocolate
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In tete-a-tete with the owner of SHM, she said, “Sweetish House Mafia is very new. The fact
that it already has a fan following is really amazing. I like baking, and I like to bake for myself. |
don’t like to work under pressure or be answerable to anyone, which is why I was always clear in
my mind that | would not open a shop or take orders. A car is just the perfect way to sell my
treats across the city without being bogged down to one place. | can hit all popular locations and
get the word out there faster. Honestly, the name just happened. I like the band but I can’t say
that [ was trying to match it up.”

How did you get into baking? Do you have any formal training?
My mother likes cooking/baking so from a very young age | used to watch her make desserts for
the dinner parties at home. She always involved me because she knew of my love for anything
sweet. | remember we went from making brownies, to apple pie, to cheesecake, and then | just
started making stuff on my own without her help. She was more than happy about that! So no
formal training at all. | bake because 1 like to.

What is the best and worst advice you received when starting out?

My husband and friends understand SHM and they said “Just go for it. What’s the worst that can
happen? You won’t do well. Which is not going to happen since your goods are much better than
a majority of the stuff out there.” They said it was my calling. So I went ahead and took the
plunge.

So far you have had pit stops at Horniman Circle and Carter Road. Why only these locations?
And how has been the response?

Horniman was a trial run so the response was lukewarm. | had random people buy some stuff but
not to the level of Carter Road. | sold out within 20 minutes of reaching Carter Road, which was
my first ‘official’ run. There were people waiting there from before and there were people
waiting there even after everything was gone. I fell short! It’s the power of social media. This is
just the beginning though. I will be making stops at different locations in the city on different
days. Nothing fixed at all.

What has been your biggest challenge till now?

Getting the word out. Sweetish House Mafia cannot work if people don’t know about it. It’s all
word of mouth. The only way people will show

up is if they know what to expect and where to expect it.

What is your biggest asset?
| bake well, plain and simple.
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In a city which has serious traffic and road problems, have you faced any issues during your pit
stops?

None so far, touch wood. That’s why I make sure that I can find little by-lanes or corners where
the car can stop without causing any more jams.

Tell us a little about SHM’s goodies?

I love chocolate so most of my goodies are chocolate based, | use Belgian chocolate, the best
chocolate out there. The flavor it gives is just at a different level altogether. But | know people
Wwho aren’t such chocolate fans so make sure I have yum stuff for them too.

Resources no bar, if there is one thing you could enhance about your business what would it be?
| would want a food truck where | could bake and sell the goods immediately.

What more does SHM have in store for the hungry Mumbaikars in the near future?
Right now I’m just focusing on more sweet treats such as chocolate chip pound cake, red velvet
cupcakes, smores cookies, Nutella ‘Inner Circle’ biscuits (named after the group that pushed me
to make all this a possibility). Let’s see where this takes me. One step at a time is what I’'m
working on right now.

| as a woman myself feel proud to see increasing women entrepreneurs. Women have proved
their potentials since ancient times and they continue to do wonders in whatever they take up.
Kalpana Chawla, Sania Mirza. Suneeta Williams, Arundati Bhattacharya (SBI bank), Chanda
Kochar (Chief of ICICI bank), Shikha Sharma (Chief of Axix bank) and many more women have
proved themselves successful in different sectors of sports, astronomy and banking business. If
any woman decides staunchly to approach something of her interest she works hard to prove
herself for the same. Women empowerment in entrepreneurship is still unstable and insecure, but
women with their determination and belief will mark the change soon.

Key words:-confined, entrepreneurship, integral, motivator, untapped, intimidating,
stereotypically, intuitive, momtrepreneur, elusive, tete-a-tete, bogged, smores, staunchly.

References:- Times of India, India today, Wikipedia.
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INTRODUCTION TO WOMEN AND ENTREPRENEURS

Ms. Shalaka Vijaykar
Student-Teacher
GES’s College of Education and Research
Parel, Mumbai — 400 012

Ms. Chandani Soni
Student-Teacher
GES’s College of Education and Research
Parel, Mumbai — 400 012

The male dominated world was always reluctant to even acknowledge the fact that women were
as good as men on parameters of hard work, intelligence quotient (IQ) and leadership traits.

The new generation women across the world have overcome all negative notions and have
proved themselves beyond doubt in all spheres of life including the most intricate and
cumbersome world of entrepreneurship.

Yes, there is a section among women who believe in short-cuts but at the same time there is no
dearth of women who are confident ,believe in themselves and have enormous fire in their bellies
to take on the best in the business and beat them at their own game.

India too has its own pool of such bold and fearless women who have made a mark for
themselves both within the country as well as overseas.

Their relentless zeal, incessant quench for success and willingness to walk the extra mile has
broken all myths about their inborn limitations that were supposed to be major roadblocks on
their success expressways.

Let's meet 15 such Indian women who can be easily termed as role models for every Indian- both
males and females.

CONDITION OF WOMEN ENTREPRENEURS IN SOCIETY

Empirical evidence shows that women contribute significantly to the running of family
businesses mostly in the form of unpaid effort and skills. The value of this effort is
underestimated both by the families that take it for granted and in academic studies. On the other
hand, many of the enterprises defined as being run by women (that is, enterprises in which
women hold the controlling share) are in fact run in their names by men who control operations
and decision making. Programmes meant to reach women entrepreneurs can succeed only if they
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take note of this paradox as well as of the familial and social conditioning that reduces the
confidence, independence and mobility of women.

CHANGING STATUS OFWOMEN ENTREPRENEURS IN INDIA

Women owned businesses are highly increasing in the economies of almost all countries.

The hidden entrepreneurial potentials of women have gradually been changing with the growing
sensitivity to the role and economic status in the society.

The glass ceilings are shattered and women are found indulged in every line of business from
pappad to power cables.

The challenges and opportunities provided to the women of digital era are growing rapidly that
the job seekers are turning into job creators.

The women in India are flourishing as designers, interior decorators, exporters, publishers,
garment manufacturers and still exploring new avenues of economic participation.

PROBLEMS OF WOMEN
ENTREPRENEURS

| General
problems

I

Marketing
raw material problem

T ]
Problem of Infrastructure Stiff
finance problem competition
®

Problem of
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" PROBLEMS OF WOMEN

' ENTREPRENEURS (cont...... )

\_\
P |

Problem
specific to
women
entrepreneur

Male Lack of
dominated business
society information

Low risk taking Lack of
ability education

Family
problems

Women Entrepreneurship in
India

e Earlier there were 3 Ks
- Kitchen
- Kids
- Knitting
e Then came 3 Ps
= Powder
- Pappad
- Pickles
* At present there are 4 Es
Electricity
Electronics

Energy
Engineering

BVIMR. New Detlhy 19
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HTIEST 3Teieh 3TfeTsC eI TWURTHS TcTehlollel EITET il BERelT. ¢ AT QAcTehlc Higeren
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ST 37Te? fohell AT T TS Aa5 gl IMIATCHS HTOTET TdfleT 0T METTATAT Feel
HIAT? fohdt SToft feaarciier Teh ard T AT aTdRTd 3MTOTATA? 3ccRTaT SoFehl 1T ST
38l IT AT TGN 9OT Tl URGHA Fgeodlel SEERAT deedl. fawefie f&ar
AfecerPhaT SeTaedral faeaTd &THdT ITSTad gA ATeT . ATATST 32T 31T FaTaT groy
IR 31T g6l IThee] ATAVTR TeT .

AfgaTe FaTHHor -

&I HeolienoT g10T FguTal e eaferascd Teh ATUH FEUTH Tdeh il i< @ foelr aeit
el [Aast g, AT HIUTCATET ASHTATIRIAT FaTcll ShuaT= Hit aagrell gdl. SR,
TAF IS ol AT 3¢ T fAAT FIET vl AT, ol TaTH AT, JEITAT Jelalcl il I
PO Fa&TH ATel. 3 Fecol d. add fafaey srdruaATar fEaamer fafaer gaeger asAr
ST ST, fEamea 379l 3oy FgeteIercl, I AT [UHD fdell T dabf e exel
ST, 9] STl ot e HIeTS o 3ot 3R TSETETaT slieh JETHAT JieAT NS 3 37eT
COTRY GSiT ST AT 3eTgR0Na®e (& fohell WaTa 3Med & et AA. 3T AfgTrHe s
fafaer fashra AsT=lr Teaedn ST e d. AT A gIoary JRETCEIe SiTell 3778, T &
ferraTdT arceTeT AT feehdrdl ofEel. FATSIT Eaiear YeAiHeHTd SiEyd ol
39T 3Te.

STEAT -
HETHIRIOT UKL

R. “HIGT HETHIHUT FEUTST Geolcll wS¢ FOTRT, FHIedT R, AlAd FEEHAET Tacard
STTofia & T ol SIET%ehdl HHATT SUTRT § caTesilsl TIATIRIETHATIS Tdec HIURT Teh
3. AfgeT TeTAHT FguTsl [ cAfFaHca U ATV FUTA heFcll FULA Tah AT o
Exara Toeifas, aafees, e awdy aefaor. gaa:aar aAdmar faea o
JTaAAE, AvTedAdr, T T HRUEEr IR HaAT Hor Agueia Afger
ST Y AT [Nl SRl FATT 0T, T HTAheedl Fardes! seiaor,
AITAT FAHATAT JTTOT IFAIST Siaet ST A e 372t qaqT AT 0T Agvrera Afger
HETHIAIUT BT
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Afge grfas Turer 3nfor gareisor -

HRAT HEhell Taehrarear STagrre It Sefergel TTfgell ol Teh JMSC ofalld Id &I, qd
RITESTT T €1 TEITT SIS 81, HEY HTEST ot =T 30T faTa= Felleh sately
3TTOY 3ecR HTAEST TATHTIITAT AT T 3Tsehell ITell. I TeTeAT AT T
1T AT TR hell TR Ueh s fAREIATON &I A Y, AHedlh Fgd qeadia 5
ERIcer @ HOHR AfRerirs 3med, 9 & qe9 Arcgided A1 ARGl ThcR
RIS e HAlelol el fohal Sacaredr WalT [r-are ool sfeed HIvand e, Teh
AUTE FEULA MG & 63 HH uifgerd ARl & &gyl ATl A0 TeT .
SIBITYON g8l |, TRUTIUNA HaRT 0T FEIARYON Hefalm AT fled hefiAed Afgem dfeed
ST, T, aTel, 35T el d Il 0T Hel Tfel T STeY ISoll o181 i Scefell a2l
aRTEC sgerell. 3ot fafatr 81T Afgell 3MTeAT Srdiehccdral SHT SHEAIT [GHd 3TTed.
AT, Tdhhs &7 IRTEIAT AT JTHTAT S ST Aol ool fErarardr
TIeBdETg AN, & IR 3. gt Rl gfaar 3mar faedrel s alt, aaea
TETITAT TEY AT AR, 3Tord eI FATSId o TATH ITAT IFddd [GaR shedrd

I AR I
WHAed a7 aadl

318 FETOM-AT oAl HEhoild & SIoAT & T ol gedl 3ed Fg=1 qrofr3reh
aRTEUCT 317E. ITSTET EHT 0T T TohIUTT SRTel TToTdl 3o , 1 TRIEACH T 3ol ATeET
TR grIe gar. Tihs HFET 3TN G FgU Uligel. TIHS o FATSICST TUTeT
SBHDIA STel. AfgelTailiel AcITAR dléel. §§<4N-IIH9<4I 9T THTAT GATST U g8 Udel,
Helal BTl §IOT FGUTST HelredT STITHTST Sfarell B fAATIT STel. 30T JTSRIYET 3u<r
HATA AT SFATTHTOT Hfgell AR, EIATT TATAT AT STl ST ATUIATIET el o 815
<O §T U1 TS UT 31TeT. 08¢ TAT SIIOTTTAT HgATelTHIR ST GgT AT ¥ SIET FHell
AT ARAT AT, BT ST 3Teehel MTehsT I8el T AT 3HTehsT ATIETT wierehre SIecT
3.

AT 3T T TSTHhROT, TATSRRUT, JTRRUT, Tfgcd, Holl, shisT AT Tl &3ATd
HFAYUT HIR A 3Tg. AT ISergun, yeKeg fafaer fowmofr 3aed smed. gfager
gRIEUaR ATT aXd EFIT=T TATSATCT 3ol T2TeT [AHATT Shel 3778,
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fRratomegan #fgerr warHtEoT -

HETCHT Bl ATTAT FEUTAT , ““ERTCTel Ueh AT RIghet AGTUM STl o, T el AGTOT gIS e,
FaTe AT T RIheT T, H G20 ST glgel.** raT [I=R SeeTdl HGICHT Polod! EAT fASTOT
F gl Odel. T RITomear Siadid HRAd dicg d¥ HABRISE SWTel AT eIl 3Te.
HETCHT ol d HITAAISTS ol Aled FHT RIGTUTET AT ETcTolT. HEST &St Sherd ahd Fiait fgaror
Y A RAGTOT HEAT T holl. 1T HERTSST 3feleh HEAT T RIGTUM 1 el 3.
Helleh Rell T AT, TEANI[E, HEHICATOY, T IcAdlcl eTaell ST, Mgl FAT
fRreToTeaT SRT SHRAT 2 AT T RIeT0T HAAT H'B fel ST, WA FoRTET ¢]€0-6¢
d R000-0¢ IT AT HITEAT AT 3.¢R U, ATLATA® TN o YC T ITd HEATHS
T €.9 IT dT6 SHTololl 3R, 3T RISTOMAT A8 ARISEI A FHTOT ared 3R,
& garch AT Ale suvaraRd! 3R,

3nfis Tvear Afgam ga#SIoT -

mﬁﬂm%ﬁ%m AT ERHIAT I deledT 3ed. FHTSI HATUH FgUT S e
R, 3+ FaEcEd 3MaTH 3. Waﬁmﬁaﬁwmmﬁaﬁr
“SeShIcTedT TohTaee] & Eehcll=ll, 30T e e AEhide Iaed i Acmeln
3cUTeeT AT fashdTd gid el sia¥ WIeT ATIHCT &7 HehodT TG SHTall. 30T TcaTarel
g geFeh JRNTehs ITel. Urolod FgUTAT, ST STl Hocdl alaell, oF & JRuTT Shicsih
3TTOT g ST golT TEg=ar Joleld 3uTaell, ATce &A= gzaH ST Ted SITelT.
SRl TR deeAT Tl eeird, TAARISHIR 371 HerArar 37877, ol aciel e T
SRISTATRY, $HER SN Helehl geFeh ATET 3R 3Heleh HRUMHS o TR TUTeT TeETUaT
GTIHA TSN, 31 TeH. AT TaTRISTIRTET HET STCTSE el ST 3MTTeh TT Higell
eTHIERTOT 0T BT AT Uishdan 3220 30g. Afgelian 3w AfURR Ags o, 3cures
fehAT G ST Y01 AT INSET T a7 ST [ahId gl

ARGl TIATAT JTETcare SITONE el SUITHIST TSl Fedieh ST JRuTeAT WieHTell TieT
STdsT 1A & 3Ted. cATHTST =T AHAATS AVIRT 3McATard, 3for arsd g foer
UTodd &d 3gd. 3MToTal SHdiel Afgciar 3faer &g s I, aAas, affe e,
QNetioren, TV T AREhdleh, 372N Tedeh QAT AU U =T gZaH T el ST,
Ao FeTHIROT AR g1 ATTATIRRIEAT AR HIUIT HTH TS HId 3TE.
Jehcrd fIfSeT ALY STfde TR A= FTelel ¥ A SIETfas HEATATT 0V a1y g,
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“HIGATEAT TSEITe SIS UTgT.** Higell FETHIRIUTT Hald Hgeardl sTel FgUTT felell ATUTH
FEUIST SO A 3ot fer ford cafFastca fasrfad sHivard FArecT Wicag fAara.
AfgT HeTHTRIuTET Y HGellaT 3fieh oTehl 31Tg, HIUTT ST #hT 3HTE, TR AleAT TETTHTOT
AT g gdr g, U IS ARRGTHSTHIRIUT  HAgcdrd  SXd.
A HeTHIRIOTT UfehaT J9TeT T 31Te. Higell TETHFIT &1 HehoUal Afgell fashrarear
He3iTd & STell 3118, UTacll Y ATt T TUH &Y ehoUsTT YT 0Tl AT elTaAT Tell
0T 30T AT AT goFeh g GY 0T & ATATINST dcg 3T, TATeh T TEATHEY
ATYCITHTSY 33 ToFh SN AT STUITHTSY 93 Y T GHE 3. 2’80 HEY FHIUIT 3Tell.
JOT AGRISCHEY TATHRIEIAT 9 el HIET AT Afge=ar [ShrETeT Ueh ATa feaum
ATl 318

At arfars Jere -

fsifeer Feaear FATTAHR HRAGTAT TIRETCT AT+, &b 5T STell. FRATHATT 41T
IHTSUITHTS HRCIITAT TR HIOATT LMo RIS Feard fafeeri= shell. gieedre,
T, TAAT IlT Aged 3Tel. AT 3MUTRA ATHIGIh deollell YR Siell. Eaamasier
3T &Y BT, Al HATSIT FHTAT, JEETAT SIS FATe YISl FIOITHTS et
Tl ahel. TEIITAT SUd RIS ool gl & 3Nobterd T fASTOMER #X SUATT 3T,
CAHSY JTEfeIeh il T SISUT- ©SUT g1 SleTell. HATSIET TR 3&eloll E&1
QENTAT SRISe HF oTel T FHATAT el SV Toof FTell. ATHS ARl S ATATSH
u’marrr %?T e RG] far BTl ga.
HENTSCIciel EHFAT JHigTorarel afgel 3rarof, ufgel & Ruefier a afgeh Aeareartem
QIS Pol, el Helrear RISTUMHIS! 3eieh FehRT JTH Tgel Shell. Tcll AR et
HcgRMersh FATSIT S hel. faErar GoATdarg Trsqe HTOTOTRY FT T sholl. cATHE §oael
b, AR, [T, Sie &gy Riafor 3nfor iEgiay g1omRT 3iwarg & fawaia) =< 9 3ury
Ao STl 318, T HTHARTH TESHT it 3TIeT foleer Hellar RA8T0T feel. 3erquit &
RcITciel RIGTOT GEeclicl G Ll HIUITATST 2¢¢3 HEY el hiAIT AR THASTST ATeT
Aol AT 2¢¢R ‘ARG Ve AATr Has AL M FE hell. TAAALY GfSdT TS
YredTcR THTET 18 ORI THE Higell 7O IHASTS TS ITal ool dhell ST,
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IANFT 3T JeTFT AT Tedl TASIUMRY erclier afgel ARer In=idiars el
gicar.

TR BT HRATT TATAITATST SR 07 Teaiars, ATers AT, Hdierdr ag3er
37T 37eieh TEATaAY HYeT atereT feel. $TRATeAT UfgedT Afg T TaweneT FguleT Sfexr amefie
3chsC B dhel. T Udddrd! dlsl UGUATY H1H IIATS Bol Alell shel , HTST AT HIST
JCIET SATCT 318, & HIH Soehl Hglolel, HET qreahy, ST [0 &1, Hel HTHS Jrarear &
3WSYUN Y& ATIqUATT HegccdTd A il e .

TP T¢IT AT FaTAHhor -

AT TEITAT Jolold FHIT TG HUTOATAIST FEOEr AfdeT FXaTdh el T
AT U1 IR 3. TR TR 0T 9fshda AR HgHRT deedrd ISThRUTd
Jeol BISel. dUT USThRUTT AdT T8 RS 30T ASTHRONT ThRIcHF  dcel Wl
gsciter. RIGTUTAT 31T ASTHRUNS THUITT FAhRIcHS TSCIDIOT, Higedl FHeardcr
IO STSTEERT § TWORHS T8 AT 5T T TSThROM YR 3Tl et I1
T 30T 3e1eh STl AT ASThIT HEHINcATST HaHT JATUTH HROMT ST, R Sfer
ATRRAT AU ATEl. ARG ATTAS TaId I JITHAT Afgerdr AgHET IAEr J8d
quifaes AT 3% Fad safquErrsr @oir afeda sfRe gare gomars:
HATEATATS! T TSTIITHIT $o Teheh RETUT Teelel 318, o1 [Ath A ¢ Tiel 0¢¢
st IELPCD g el 38,
TEIITAT Had o 0T &1 WA IR AT ST0Nd 9UH Wi Shidrar Jordr olsils
it feell. ¢o9¢ AUY SEASS U EIAAT FAE Geheh QUIRT HIel sholl. HAT TN
FATAD ddd g AT ITddia] HaisSeT 0T ATd ALY ATAT SiTelel 3Tg. STITHER 940
AU FIICIT TASTUTT TATA HET SURITA 3Tel. 6 JATAARY ¢80 Sl AT Tl
HRAT FAYUTATT ST, 9, o7 5. FIVTAIRET 3TURTER HGHTT T il ARCIT Tddeh TAT
&Y ATTREATAT qITFAATT TAPTATIIT TIENT FHeATT HTAPR YeTeT HIUTITCT 3Tel. ThRITEr
gee GIVIIATS! Higel Scdd T old. ARV Higell 11, AANSS, Tstehrd
&Y &TH gIuT TR 3R
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HRIA

HATRATAT TETH hdeTd HTIUT FATST 0T S2ATST TeTdlel e Aehal. ATGraT TEHTIT, =TT
TRETOT, AT 3T 3otcll, TATTAT &THAA Tatel 30T AT FATHTSN 3fefehel ATATaRU]
fAFA et FRToTR 38, A1 WY gfgedier Halela Eaamehs  cade ¢ arget faer
HAIUE FEU ST 3R SUl 3Taedeh 3HTg. ¢ AT Achlcliel 3TElfeleh HATSIe
Eraiens e Tvdel Ugraell gd. 38T FATST usfaul € gy g &1 Sreier SeTeaery 3e.
HHATSIo T ATAThAT S olel FEAATAT STaTdel TTigel oid ot Rl g1 erehel T@= &1
AIATTA TARAT T TR gSel. Tl fadehreieat Irear faareaR, e fud
GURITRIART ST HoATUTgIS LAehel ATe.

A § HHSIN o781
QTeFcTehT ATHRY AT AR &
! Siide] <ot arell Hid 8ff TAA g g

Hey
e http://www.beedlive.com/newsdetail
e http://www.tarunbharat.com
e http://www.krantijyoti.org/index.php
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T&TH ATEST — &TH AT

. Wig e g
Research Scholar

J. J. T. University,
Rajasthan

HARIA

q&NTT] QieATell Wil dTdsT AGeTT shiH il A4 FgULT FATSATAT SIS0l
gsufia sigr 3ufiar e ST 0T FaR AT AT YA Fde] HTAITST
SATITAT. FH FATS-IIEIURT AT FEHTIN. I AT TATH AT
MY TS gid Aedl AfGeliell GTIH dnEToeh Ao AeM.30T Arera
fawad ueaT fSAToT STl 3meteT AvHdr FHed ieaaa 3.8 favwsrdr sise
FUIATHTS! AfGelTAT T2AF BT IIITeT FTdhR HIUATHTST SIS 7T
g SR EI1d G 1T dT9Y hddiell fadesh AR #ATa SR Sarar.37m9oT HY
MBI § TI&Td 33 3UedT AT &% RIRS, 3 SAET SedAdiarer
Aot @A, 3Tafdfeid A [Oerdt Taeaariad, eraEaquTT, ard=ard
Hecd HBUTN, Fee-gserdl IRY FIAT AUTRY TR ST 3o
QUFATAT ATTT ITFT FH&eT ST TATHATATOT SdeT ST o T TALAFA ATgell T
ard @ HaTH FATS.

UTEdfdeh-

HRAT ARl AT Fg UL Hfgell=ll BR FAIS T T HTeIYordl ATl o Sirdr.arg
HRAT TPl AT HAFATROT T SETcTe AIS GHTITT TS AT a&eT 3187 378 foveralr
ol AT AT AT G 7T T8 AT FRAFATRIOT FISET HTTATAT AT FHTOT U ATl
ST, TSIl AR TEUAT Sclehi<l FRIF 31Tl ERTSTER ISUATH IR 3Te. ol T-cAredm
fFdHcardr Tahrd HIOIETS Jdcaefiel 3178, ISWISYOT YchUIR ATel,ATSaT Taehrard
feraTeT #Hos HATET VTR 318ciTel T #HY AT ST YSUIR AT, 37207 HITOT-AT AT e, qoT
T AT FHTUT B HHT 3T T 6T AT AT 3Gasd. 1ot RIGToNHS Afgeretier ftrers
aGel 3T . AT Y& I IHeIedT [GHaT 38, o dredl gE:d F&aT J91as T I 378
3T Toélet ST AT WETH SHTeAT AL AT FgaTel d HIATAT SRl a3 AET AT Ut
ITCATARTAT T YSTA AT ATT AT hlIgT ATG eIl hic-ahd-ATeh®eT TTell, HTATINT ghI-ATell
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fSRIUTIER HTOTOTI=AT 3Tedl . 90T 37T ANSAT HAFT Afgell FATATT Ygraard fAadrd. 3ifafara
AT GET 3HTshAsh AT, Tdheldlell dIs UITH U g1 careaTd ffeTd Afgerdet 3ifas
HATCT WSATAT S FEEAAT ST AT WSATHEY THUT S HEAT Uehl ¢ 0% TAhHET g AT
371 you A AEAIOT I TEIATd. AT Al g:@l e, Wsaear, =g Aereear
feadTd. SR &gl HRAFR AT FrICI RS I T AHAS AT ASAT ST, Aol
qeTaR TaRTSTATA ST Hedd ATl STedT all Afgelrd g1, gTel HHT o glaT 3ol ITeYfish
G@RY d-o1d YR 3¢TH 37l 3Rl FgURT TTedTell TelloT T HAFAHOT ARY
39shaT JSATd oTRTd 3Tg. Uil Pl ATl TAFT ATgeld Grel Ygadry fAadrd. 372
3oeh WETH HIGT oIl HlDI Blcal. Hig! AfGelicll HEPR Hee] HETNAT Tsiaedrd
3ETeY0IeT JgTaary fRadid. a<dmehs ITg HIUTTT aTe el ATRT 3T e ? TFNaIUT
TRAFATHIOT TRY 3Tsh HIOTHTSE T S AFTATI R of HRATIT Fedsh WSATATSITT AT [T
3TSfART ANSTATSES 3YshA HGUATH IR 3HTe. fAwiier T-gesi=lr TR fed feelr 3me . ar
UfeFd ATURUTIOY ¢ A R YhRTAT TG dATd.

cgufdd
IERIEIE] . FErerfad.
T JET=AT >
SIERIC] aeTeIeaT et
NIES]
eI AcAAFT
e MRNIET

AAERATATT ATATHAR EN-G&NT AT 0T Jeear eI HehfAd gidid e T ez
AA-FAAALT fFard. & &ga degha & Ay &d. RYd Sl
USTE) Fled, [ANIAGIGHATT, A & IOT AT dET o WAL AT A
AHEIT, HIAT,HAT, i1, 3T 0T 31T, A I[OT JENHEY 3T THINAT & I[OT TRERTA
TAEaeT ShTH AT TIegT Scohse HgollaeiTd allel TS, caTceTd HaTH HATSITH! & ghd.

ARSI AT 3ot gk et
Afgerdl TRTEIN FURUIEE 3urgdlsr fauR ST J9H Afgerear isrea
e 31eTar ear e aIfgst. FguTerd e fooo YENIANN TEFAM YATUT, Afgel 3R,
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Afgerrr fRA87oT, AFETER GV IR § % BRI gdd. I T Teehidl HATSTIT THUT
TAEYTER UehfAcT TRUTH gl 31, FgULT & d Tceh Teh{IdT0T FEOT IR 37TE.
FERISEI & ¢ooo YENTATN QR HAGeT M. HRAT §T MTehsT *33 37T¢. SIS 30T 15
SRS 3OTET $ THeedTH ey § THTUT ¢So TIT &1 Wiell 378, © o & FANTCIdTel ATgelid FHTOT
UFRICTIh, FGUNS hdcd ¢¢3 3TE. 00¢ TIT SIUNUAIER § AT {23 TS BId.30Tel
AfGATTAT ITRITATT I FHNST 3. SR Teh Afgell FANT 31l R el gIUIR oA, Fgoroia
3TN gedl TUEr S HANA TG, TS Afgelredl HRIAhS fIAY w7aT qearger
&9 HERTSE TSATHEY FIERA THIUT ¢3 % 3o ArTed AR e THUT 13.9% Taed
31Te. 3= RAGTOTTHEAEY ATl FHATUT JEETTAT Jeleld hAT 3Tg.2088 AT ATATHEY 083 T
Jolld HERTSSIATS e dTedl IhsdRITER Eadiadlel gIoN-AL3AMIRTAT IeediHed
3.38% &1 d1G Selell gaA . FUISTT w08 ALY 08¢ U&T 9’¢ 38 I Tl
e . TATCHRIAT IEEITHEY 088 TEY 083 TAT Jeleld ¢.3% =l dTE SHTelell T A, Teh
TIaTell JMSC FEUTS dTSAT HHSARY FHR §SEATT HEIAEY T Felell fegdd.dfasn
BT THIUTA Halleeh FUTS 0% 7T a1 FTelell 6Hel Ad. HERISCIHAT ShI0TcAT AT
Eaaiadier AR JAT Faifte AR, 3 difgedd YFhieide Algdl TIedRIAR
. IT TeedTHEY Fald AlST arel g1 FEIrardr GRIaTT AT SIoN-AT FHeg AT 3TE.
S HYUT HERTSSTEAT Jelalcl 20% I TSI, HeIS WAl IEHETIN (.3%), SO (8.6%)
gl 2TgX 3MMe .

TS TSTHRUT &hel 3Tg. USThRUNA [Earear Sl g Iredl I d
$EoATT IR arc Asd AR 3Tel, HGRISGHLAT AT o HYUT SRMAEY
USThRUT T & Afgeed HEHEIHIS! ek 318 &Tel. 31T IRTEACAT v@redn Afgerer
AT TABAIT 3 X ITATST Tk 3TRETUT &T HTIT 813 AUehcl 16T X cITATOT feTehld 31RfY
TTSThT, FTATTSTeh, 3TTTeh HIEhicieh TEehell AT AT SleTel. cATHd HaTH Higell SRIad
HETH HHTST FHT LT,

AT FeFNHIOTAS 3UHA

Ao 3RRIETTT ETlquararST fHeae Wl 3Ug 0l RA AET. AT AT
Tl SIeTEehdT AT grrel gaY. A UROT, 9T FH1AS, FIEHR SAATATGUN ATcfel
Soeld THTST [AATOT GIUATT ATATARUT dIR hel ATTgot. AlgolieaT fAGTOMHE, 3gaTTehdaed
AT ST AEHWEHEY a1 8ld 3Te § [S11dd. 99T IT drerdr 34T dieiaell gar. JraTer
afgeear Afgyr aFaed e, 30 #AgRSe WHRA Tddolor Afgem ORoT, & aar
AT Gfgell el FHOTTAT SleTciiel Afgell RO HET 320 Aol @-AT AT Toh
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HeTH AT §e1d0l § AT §d. AMATS! Tdolm el dgfadeh 0T 8ar ardd Fgougst
foearaAe TcATIRaTe 31T &aT. AT TROME §T ITcATIRATH dTedl 318 Sl JisfeTer ol
Afgerard il fTreararér 3raelel e TerATdr thas TRICT 37Te, § STETTCT &4,

HIFSIT T TaATETe ATSAT ATHTSY JEIeT FTIFH gTelt 8t Aefie-
AT T3 & HIUITHTSN FIRAGTUT 0T ATTAvA<ar SrRIcHSEd Tool SUATATS!
IFAUT 3GTIT geITd.

ATEATATST A TAETOT TEAT SHRIT geTd.

ARTTHEY ATa@TRIT TRl TEIuATHTS! WIH Yol hII T gdd.

AfgArd golgR I IS AR g 0T ATET ATl =il 3PN el

JNITCT ST Scleh aradrd.

TIHC g T Tl FEAT HSTGAThIOT HYoT,

ATT TEAT AR AfgeliaAT FRAGTOTEATA, IRITATIHTINT, TARIRIST FEY TgHTIT HUIATATE

H&TH SATqUT,

ATHCTA TaehTH HEAT TATTT kel AT AT FAfIon.

HTATTSTeh #ATI/ThTeHT ATATST FRIGTUT ATEHTH Taeh et ST,

I YTRIGTOT sheil<il TUTIAT IO 3RITY AT XA,
T I THRA TWIEI A&7 higd el dX HY TETH gIVIT FAed also. gHATSTd ¢ [T
SCUATH ARGl JeThR el Tifgsl. el goad SIAUIATH TATS g I+ 31TE, §
MNBGT fdat dM JhRA STehg JowaT fAdTer ST 3aedeh e . dcilellel egr Siofia cor
3RS 3TQ FRICATA T INSE Hgel Il S 7. 3T GIUT-AT Il JT Hisell
afgsl. AIAeE 5 JehRel UTigst. HTGT AT el fgelell et T Selell 3TE § Hclled
fOg 3. SR feaoardat Afae T ifge Joner Agea o Tfgst T et foysor
Fol el IfgS. FRATOT O3 Fdaxs AR ABTAVT T ATAN 37T FIOT ATTT JATUTT o
AT dBTEI 3Tl Hel TR, HON SeTael BRI, ERTEEY HATSA 3TTell Fiasar Tg@elr
SIS $Tel el Sael UIfgsl. qd TUH E1 SERIATS G8-TTel HIETRT H1d reiT 3IeT o
SalT FAATHLATHT SToid SaTdl. TSt FATATHT JehTRr el STsTelell 317e. 3IedT il o qeol
CATTATOT AT AT OTeh® 13 RIGTUTeER faeRTeT FaTesTell J0T 3TaRyeh 3. Ge=T-a1 d
o USAT-AT SIEcld TISCYOT SelTd. 39 99737 WATFT dreredr AR S 73, Th
giafera o faar dee Fgarer FATHd Fd Fgd g1 TATSITT T 37730 1Ak Fea
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FHEH FTell O THATST FEEh Blsel T FHST FEEhd 30 o) 4T I IS¢ AT
FardT hAThHATe JITcT 81361 TSCIIT AT 3T,

R fA8TOT-00¢ EraTael fawe.
UReh ofelehI{T - HTE 083 HuTeeh ARET HRIS. i Toeh FATER 0T e
HHFEE 00R HAANTIHIHATHIRNT AT -ST.ATeld MY 2380 FaeAT TehrereT

RIS ATEHI0T —gYaTT he .
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T HETI FRTSTERIAI ol STRISaH
ORI Teh ST

SF . T & . HISFT S . &9 et Ftiat &ed

HEGT eI Herdd TIATTH Herdd TIATTH
Ted Hediand, AR @I [T Helfqaned,  SToaATed [ qerfaemg
q

ST HITAME Il §ogd TAITT 25 318 . ATl @0 Zaah Hiedl &a1 ARwar fen
AR . UHERT ARl A 3 AL [quddh J9=1 Aad Aed - A1 R FRard Aer
QTETERSarAd el SAorEd - aTd FHRE] Je SUamel TR J9Te BTl ST ATl &1 . a0
FIMEATGT 317 ST A Sl MoHY I HZaweT Gl ARAIad STdd Fedid qredl
e . MY G ARFAGUES i JeHid aEsE ad A ARl . Hg 79 e Fased
AT AR HId AR . T9d agdidl [TeeT JFeHid qredHEl avadhd e - AT
3 T2 2 &) Ad e ANTEEEHTd BH A AR qa4d Ji JEeHid Bl qidr
qTET . EEmEr Wgel e B A FA HedeE S - Al FEgEl dd A
AT . U1 A A 9 FFIET A . S I g2 ATl THIoEsTo 98 HIka
zad .

AT AEAHTOITAT AT FAAHLT AE AR 959 Id 32 . Al devdral YRl SRl el T
FEAAT FIA AT . ARSI TART dTdeias Sl Fadl Seauariel e ad A 3ed . 3% BEe dd A
HTE - AfeT FL&T A BIE] & o Hed . I Aearl & Tl dde Bl aAgri qhe A A JET AM I 4
AT ML qfeardl Fe9TT Fed A2 . SEEIE SAEE Ay 3 21 =T Fme Afedidl 7@l 4O 2a 318 . a0
HHEAL HiEwd JAI &Hac (R 2Hh TS . ARl Al &1 a7 JRUreAT Ja Al AR - AIHUE Afedrd AR 8 T Uh
el Jel el e -

3T ATRAME] AT §gd THI0 2% 318 . WIRATIA @0 29 Ateal 21 SiWraren fUer 3ied . UwalRd afeam
A 3H ARG [GUEE TR AvEd Aed . ARl GEAd AER0 GRSEEEd Jame JuEd - g Fwdn g
HUAATST W AT BTl S0 A 2 -
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e faue

e SR

¢ . T AT GRTSTErd Jemeie AEratqudd ST e = .

R. UM WA (Sefmmeie GrTeeredie Jeraraded AR rEfqudd Soer g & .

3. W ARG TAae e QTS Jearadedl AEraqudd ST g & .

¥ . T AT SIS Jemeie AEraquddh ROme JUom Al STemst &7 .
HLME et

TR HINEN & FaHaeIdN Farad FEwmes A1 FAEAHES] A0 GEdra Aadd S0 S -

EUUARES]

o o

PRI HALAAE] dieery? eedriid THIT QT 33T & df 9 39 20 T AEld 00 Jelidl HMT Al 00 Jredhir
TG 7 T AT BT KO0 forerdbial arefesadol T =0 Mag wivam 3l .

SRIEEIC IR
T AIMLAMETA qlecl HeheTTrATe! IoATeel 301 JArad Fal A1 S AT AT HI0ard S -
i frswwoTE @

o o

1 F0s B e 1 3 o R 7 G | W i o M S L e b e e 1 M e e e e o M S B 2 | B e P

i fereror
Sfeee & ¢ e AR fersersor
T AT AT g AR rafawae Sorear 9re &0 .
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A % - 03
HA-B 0H frenffian gt
B T
HE Zqarll HEA ZFaT
? SeAAET ARTATITw STTATAl arad Atfedl el 32 0.4 20 AN
A @1 A
R AR fervEe 7R arad savara gl HaE 324 ¥ R 0%,
et ared @1 A
3 TAEY EVMAT dEAiiaudl JeTa Atedl 32 &1 33 2% .Y 2k 3.y
/£
¥ FHeAdImZT AN [avEe FT A A ddl A X% .4 222 WYy
S @ AE
Y ARG HIT HIoal ] AEd JrTe qfedr 4 R - &2
e @ AE

Frlveor T S

T AT A 3 T 9 @) TeMdd ARTAuEd SEEEl aad diedl G S 390 =uemadT Jed g
A% 20 .Y D R . T MG e &GFT T A2l 397 =UaTTd G ¢R .Y TFh SIS . SR [quded FEE aed
SEITET Tt HIAT [HAT aTed 31 =UadT Jed G )Y 2dh TS . dF AEl 3 ROmad T Hae 0% 9 AR -
FATIEY 2MAAT FEeiodT Ml e 37 BUUNAAT Jeird YHI &de 2% . 0% 2an e . a7 ATaTad Alfed! el 3 =omadn
T TN €3 .04 2Hh 3AE . HLaEmeT AN [qUadh F0A1 a/ad Al el S 39 BUmadr Jerd JE %Y . 0Y
ZFh . T AN AR Tl A @ IH ROONAA G Y 04 Zh HTE . HEATE B dHloset =l AT qiedt
AR . 3T RUMAAT JeArd T ddes 3% 2 TS . ATETEd Al ATel 377 =UOnad T £2 29 e -

FEAET A WL B DI MY d HLAAHe Jar ARATUEE a9l Fedid Afedl Sl i Ael . aHd Jarrel
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o o fafaYr Heleer wreeeRn 3R, ARG S Faearaar MR AeRa Sere@r faswarr
37HITH HAGUTS 3THITH.

IR 1) ANEfHEE Favmalier eI o faie fRIeToT CoT-ar AT ATt JTad e,
2) oAfaren TRI&ToT uT-a1 RAIETehTE F SITUf T,
3) ifaren FRAIGTOT & 3T FRAGTRIAT JUT-AT TAAT ITHATHOT

e

1) olf3rer FRIT0T S 3rTATAT FRAGTHTAT 37eteh 3STOTAT ATAR ST 9T,
THR ATEIH ol e RISTOT SISl T,
fafaer 3ushAT olfeTeh RAGTUTTRN STaTeehdT arefdar .
mmmﬁamm

JeAd ol FfTer ATYITHS ATSdTer TRAGTRAT THTILU 3Te.
ST RIS § ARTST AT AT AT Heh RI&TehqIcrd #Tied 3Te.

ST AT g QA&TioTe ¥ 2015-16 ora HIATTE 3178
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TG T AHeA fas o

1)

2)

JTATEY 3 AT TAS ATSTAT THTAL shell 37TE.

T AT TS ATesciter 40 FRAIGTRIT THTGIAT TG TTel AleT TUGATAT aTdR hell 3TE.

e Fergelt <: YT ANEATATS FAETOT Tefeciel 3TN HIUAT Telell 37TE.

TS

3 Tl HMEIATATST FRlATaell AT HTEIATHT aTIR hell 37Tg.

FAAT HTATLEAT o

T HRATEAT AT (A RECRI0T holT ) SR AT AIEAIGaR Yeidieh RIGTehial FRiTaell
CUTAT 37Tell. F-ATT TA&TRIT &1 TeholUsTT Tdlel aicell d §-ATd T&ThIT &1 TeholJall sTdIel aicall a
ST fRAeTHI=T & FASTOT 31 YHedY ST IT STcId T FATOT 3170 T Hasemr d&afad ad
TRIETERTSAT 3ol Hd, 375TUT AT TREATTeNT SARIGAR Ta2re el 1.

AT Rreryor < JHId T TROf THEdEr aToR FHORIT el 3R T4 e yoTarss

THhHARIT AT PXUTAT 3Tl T qATT6eT [AShY HIGUTATT 3Teld.

IGLC2 B

~

1)

ST HNEATIAT TSI 318 TGl 3imel &1, 100% RI&Tehi=Tr oifareh fRratenr fawir
TaTel FATT 3T AT TASATT 37ATH =Tl 3Te. Afereh Ryator ar faswara wanfays srqor-ar
Y HEehiag el Tl ATl 3Tg. THT olfoleh TALTOT fEedT e HelTHE hRIcHS deof Hge
AT, IR T fARErd 38 T8 Adeshrear A AT g8t gIoR Helrd offdleh
QMYOT, HATaR GIUTR TR, JaehiedT Had: ATl G0 IRTASIIA §IOM-IT HTTHGIIT
37T Foh AT 37i{cieh aclvehlay FldeETcseh 3UTd HULA olfareh TRIGTOT Ferdl a¥el 3T
fevaTenTaT o1 faeraTa 3R,

HABUTSIT oifdten TRATOTT FRASTHRTAT TEEGRIT HAgdd 3eT-TIaTeRuT 378, offereh fRrefor g
A5 feel ST @ & TRISTOT oA STeTeeRY IR ATSUrATATST 25% fratsh Fawe=l 9e el
3T 3N 75% TRISTRIATET AT STSTEERIT SAT0fE 31g. AT AT [ASATAT 1 31T 3R H
AT T AT fAvAT GRIETOT qGeAT (AT AHI g &7 fawg Rshfauarandr &
gTI&T0T AT 3T AGAATe IT FAGTRAT HTTATAAATH FAT ISdl g IROMAY gT faw
FaUS R AURTTST R1eteh qe A A8 HEATUITIHHATDT arl fFas el Siid. A
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IR Hiafdelel JEEERI I R UISURTETS! Had: AT fAwImar 3ramd aidid.
CTATETS T ST J H el IT [T ST SR o I deh e,

3) & fawg Rrwfadier 75 % RigTehlar sgaofiar @aEr S der. g1 vy Agfs HedTe
HeTH AT IT TATATaR Hale, HTEITAT AT ITAATIAAT el ISl X FRI&TOm 7811l &7
AT Femaell FAR AR AT AlSTET AT 30T A, ddT  fawg AT gireior
AT FAEUTSl AT, Follq =1e, ARl REcehT YT AHT T 9o g7 fawg
HATHAGHR HISTT Al AATEY. T HATSITCT HGUTSTT UTelehiedT IT fRAGTOTST 3rOTRT faier,
el AT FaSTaTaae IREAT 9 g7 A9 ATefeh 3= o AT Teieeiel Heraelial
HHSTS 3T AT HIFTO,  FAFAT [AGTHRIAT BIR ALY ared.

RIBTeft o:: JEId T TATehwTate HMerehrel ol faeh RIGTOTATST SIET RIGRLM dholeldT 3.

1) ATATAT TRl HelHelrd R ATedT YR Tfger ArArSY i fRieror gara ad=
fRYaTOT fAHTITY JTATS ST IHIATHFH dIR hell TIfg.
2) 3eaud g, delenel garEd, R, e Reon i geraas sl Aaor

3) ol RAaToT 81 faer Rk fom-ar Risteri= awidet et Uehar alt AT fawarr giAaTor o=
ATTERepTehgel el ST SI0T el TRISTRREAT AT TANATAT AT X YSel d AT
HTAATIRAATH TS,

4) gfAeToeRISd g7 fAvy fASTQuRrardr e gfNeor gy fAaTHRAT IUa 6Hdel
f&er iRt SIoT et TTRIETOT HIEATeaT Heclel HAHAR &1 [a5g FsrdIvor ST g,

5) GTelsh 18T ABIAATGAR Tae.ol HHRIHS T10ChIe [FHTOT Il Ao,

mﬁ'ﬂﬁ'\iﬁﬁ-:

1) fHars, fa.3r. (2006), AeTfoTes FeMereT Tereeh, qoT, e et Jehrere,
2) HS . 0. 30T 3ATE F4.7. (1987), AaTfOTen FeieraAre Hercdd,
AT .73, FAfAfHA.
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AR ST T AT qeeileh ol e

ST. NG @ . &
FEAT YTeaTadh
TP Tg@dH AAEER
FT 36 T 3= fadl ]
A Sien 7. AW

M.A., M. Ed., M. Phil., Ph.D(App).
TR .

EISIEE7

TR & QAT T 318 . FRRTSTd Afedl 9 Jure Jarior e 9 Sl e e,
SUEH I ATHIH Tl AT - AT AL ST [GehrT ST 3Pl ST AR Yo TguTde ey
1 AT T ST -

HaATeA TATAT S AR Uoh a1k AEaT SMeLE ST FATq e A el ifee BH0T JEura
U B Hiedrd ATEH A0 . qE YUY Fedge Aedredl qewdidl 9 ArEHdl BRAT JiE
305 [ 1 B o e o 2 e s o e e 2 | 3 A e o s O e e e s e v S T R R
Y& FaA Il 81 AL o U 2@, Aieatard Aaadd Tl . 8 Halel [Giey Ao e -

9T & 391 AGAM, TSR], SHERdE, TS TR 3T S A 3 SO RO ST
T FAATAA FHAA AGEM AT 3T 200 2Fh 8 BEE AR . FANIT qoide FHEAT Sl 37 =il
0| G| B e £ SO o2 el £ 1 e 2 e o B B e £ | S e o i |
e

T AR Qo TSI O aadle 3 W SAld . WA 81 98T UEHd o e . i REen sadd
= B A . A Pl 7 & Wl S ©Fd 1S . ATl B S AR, IO, dgddT,
Fedh, T, T, ACE] WIHT BT AE . Tl JWardl o] FACAA ol d 21d w6l . {or=n
3 g, Fee

326



Towards Equality: Women and Development ISBN: 978-81-9244513-7

9 UG A ST . I e JHE UM Seded gMMe 2. Tedt R A H,

qA1d 32 I HHTd HAGhd - Ao I arddid A1 J41 Trebred] Tear . e q9¢ {9, fe,

DS Siad Hi- JEY Ja4, HALUEATIE SUAedd], AMITES e ST Al AT Il -

ERIERET]
el HHA GIEFIIEN IS
gl % e TSN

qrEL qH
U T Lyl

R HET MM ®ed AR T & A Ao I A, S, T, e 39
AT AT THET AJd B I - AUl ¢ AT @ [ AT Sl Sl . 97 qfedr G 81 wde =
IO AT 70T S AAied el . q7 RAEET 7 e Sueed Sonldl Fee e s,
SR A9 Adg G R g der e . SNl dod e fodr s . 9o ggeEa
JIEGUAATE! foiell JaTeTieses Uiddge IR Raiol #Terd e - 901 A qed H0hrEl dide & &l Hordd
R e i o e e R e e e e e
foofar &omdt afee @ireT o9 9 AT TeEET €9 . Al ST Bedrdl AaTEEnT qid T e
T SISHETERE] ST BTN Aedl U SE1E el AR . el dgd d R quwe aihd s . g
T e AMECE SR SN e areaml B 9 Teear iEeEnT O Sude wE agd aaw
Ureas for et 39 o ¥ [ gieddl Al idd o 25| . [T I dled, diedn diEd,
G o1 e o s O ) s R o0 2 e G o e | G B s e o i i e 5 e o o [
AR A O . A A S R S WeE o e . S
AT 2% HIl AlewrdTe! d AT AellB?0 d HEMIUATS! [de SUebHTeA AT fafae drstrar
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HAY BAdl A AT LT Uhd I ARe T ige @ e = . o &EEee 9 e e .
TrAHE TN TILM UEd J AR T TG N W d6d e o wEel G

GBI AT .

AT TehT SUBAT A
QIR §9d e

S gad Tl AEAIGH Afed Ml 3o 20 Ml HE . 1 gad T2l JIEFdT 987 d T
febrama @iEr e arer o .\ ATl 9 gReRd g9d T ' AREHl AdedlMae a
AEFHHIIATS] T Th e e 31 d1ed -

THERAA Jade BN g R @l T WEadad Aadaes 9 Eaaadss
TIEASISS AT - AeddH_ Ui el Je 419 dhefell dfeeral T2 81 .

A1 T TTEAT A AT 37 B1a8 2Iardlar JerauAmiL]

e[ hfewirel wat & gee [

A Aot U AAL_brEIsreani Fe wed @ UhgAin JagaEr e &
TSN ATl U I AT 20 o 4 ASHITAT T TN 2l ST W SSYHoT & g9 Tere T f&w
AT, I AR AIAGEIT  SAHATT HIA . AT HAAAT & AR S Towd ol
HIAT - 9 ST Aol HeHTE SHITEET SH {ofell aTstel &7 a1 FImdd Tahd 2Uard I - AT U T
YHH AT Sl ATTSHT Afewrdl Tl o7 21 . &TeaT Tl qFieeT A 3 farTEr SamrEam 26|
el wrrr ey L

T (aferer T Aol Tl I3 WAl JeEgld SammEear qad s .
HATET FIT & BT A . & WG Aeamed M & . Ao a9ardl anTdl Jad and . SRd S
AR =gl AR FE S 9 B -
[T & frmvardr g€t fosr L

AN AR THAEISIL_ B! B B0l Jedi fied . e simen & J
O TGN SUge W Sroar A4 fed . e marmer g emnl el et
ufererr aef_hfeeirar wores gfvrerr ail_krie demi peufear aftremil_tige @d dehedran @readigT o
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fereg1l_fifermesr g st fobiail SUsd Tatae S SMed . @G SEeihdl a1 Je 39 ARErr

AT G doell AR Ol MivEdd dred T =iddh e .

forara ately seerdTer @ger FEdd N e a9 92 .
¥[ e Terges fofaeemn ara @ L

Afewredl gad Mo 9 AIdid Al Aidd FEWTe Slerd Jom f&fae 99 a #=m
[eroamaT A SArvard 9r2q HEior 21 . T2 STESTET 3Tl AT Aedrdl giedd i 9r Al wid
fereTiia &% @l . JEiE AfewTdl Fafaamrhe AT [GEmEs areard &% | -
sUraa ey wafior foer L

Tad e T AREHEIS U SEH e . add Tt AT S fashmmEr an F #6
T &1 37 e a7 fafae afiremildnedt srmarar el el farer gwe ane aRwme sretagar
el . I A AT Al U F T A gt ST & .

A TI e & T AL S 9 e I qud AT W I
M & . UH AEAAR AeAr U a2 Afeell add Terdl MR &% a1 Y ggal el
T [ g WA ST @ ATTd 230 %I e 6 J5d .

g 5[]

L. weaeAldr. & . Lokesld =i anfor 7oy . oredt webrem g2
kel drmer . Lekeu[] afecimrd sem aemm . fear dffim e .
3 el itz . (o] #em wfear . v gepom{ i .

v e - e e sl s
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ST GYHIHOTT faar=t G

Smt. Kishori Bhagwan Thakur
Research Scholar
GES’s Gokhale Education Society’s
Parel, Mumbai.

Dr. Narendra P. Patil
Assistant Professor
GES’s Gokhale Education Society’s
Parel, Mumbai.

i GaHlwoT RUS FE? T W@ [ SEE W T ST GaH deel aqard Sieel ol
AT StaArett FEt 94 fvig @A e Ha @ SAIedn 2d ST ST TEEH g TRard . JHTST
ST afas TR JTa HUAEIE! 95 aavl TS Afee] HYHE0T o, @ wed S ot §® 7
g AFEt SfeReTet SF ATk 7T BT el A eed 9REd . W Y 3Tel WRdATd 3TTeTer
AT 9% 1T REde SER T 1O AR, FROT 9RG 99 o TR T YHH OIS R, S UE T
Fdl 9 ST R F{IT g STAEeR S @1 aE 3E a9 el 3T Fa o1, oS WRATde

PIFAED U o b oTFHEIAT 3T, V=T faamandl Sharen [ 2o e 3. W ATl

T 3T HISTE q91d arHee! oTe. W =T HeardT "ial dI 3.

‘ISCUTe § YSTEANA FUATAT B Seoedl Haue MG ST AR W fiwmg 99e

ST F29’ F IVE TS fIFg UURNIGA TN dAdl. 9 U Sol 7%, FeIv, o, Toi ofvar

3F A=A SAEE—AT FISEAT S, f @Il 90 stad (0 9% T&d Tl R[S

FEHIHIOT FUATR TRST ST, FHROT [ FHIGMIET TRATT ST STEAMAT gidl. T & WM TA garq
ST AT FaTdie T FSTSe T 3T FROTAT Tedl Hol Tl 3T JRR=AT a1 anedl waes
IRATTT e T AT <ML TeEard fHesd. WA FIONEA Ted ol Jdiarsis W Sas
f=ar @WieaeR @Iee 9. g1, of+ &, oo faare, T &9, ot yor 3ed Wog =od o]
3MRT. BT T4 FHIT T FROT e quTst 3TfT 06 19 3 ST Agcdt 2.

TAeTd ST a Tl fGoT ToT W IaEdET e uard Aeuard ofe. fiar, §F, &y et

IrATIRT FIMT T SR A= TleT Siied S ST, el TR T HaT Te0ei THuume Sfie

ST ST 31 fahe JHMHT WHR ST ST . =1 ST f=amar 31=rd &ae! &ard aid.
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FIA TESTE FE AR ACoided d TAUEed HoH T v S S, oTm YR

TSRS SieT o7 fTe0r, TR g s feed. @TqT S AHias, STE—a80 aedT YR eigA dt
T& T SR 9IRS d Teedl oid. STedl Hivfad IRYde 8% Jolal ard aard fqare &ed
SO SEEE @ ol ToweR 3T8d. RUH oo 39gd J@udrd BR HIEl " STIRYEd Wedl
3.

@ T WS Frecar HE AT daoed] Jled . T ST HHSTAT Todd W fGgT Id.
g TeUTSl 9T feal, Hcior aRg o g, §A el e Sedt 3 @ arq ATy, ST g
T Aes Al THiad gl FIda fohal 3T& o S <. q899 ST ST Uil T8e ST BT
3F ISR STIAAMT FHR S BTG, T 390 0 9 o qivTedl 7= AAfgdwar a9t adr. fa=n
SfeAT &g 99 2. AEE TieT FIaTd ATEET TSquard A9 B, FIaTl Jawl SeEEert & S
T @M 3. FAmie Tarer a7 SR st HUr T fod s e, qor o faRdier
TS FHIOTER T B B, F € TG f F96 UF T M WUF Hed wudrd T USd . Hh
Tyt T o S T orEr o o gwea Ted Rt Tl FIarh oTuer o1,

3 TG T ISl A1 o gma = aeer YR 9 YO a99 U TUe Oreier

el YA THIS e HAMGE od Aol 3e. aedl  Tedaiges =l Ted faueydl 1 2

Bd AGS! 3TE. THA FATRHA I q& 9 0o AT G4 AShoe! S R 7@ S e

3GT T AE ST 31E. Haar WY e fed § T =l W qevar S "ecd ST JHSeT
T . A ST Gl FOT B A0 . IS Jad &Fd Wi IE =47 @iedrol @il S
T WA TR, T UFE! &F AT F cAId T WAl Hor Al STHHAT T HISH Y07 SR ST
forma <Eie B9 a9@ Teeaw fied. Jeuaad STl 9vRE 4 @ie S TN fiwde o,
IR T U A MEAT AHTEREET ST TG WA 3E U 9 19 oredl 3ied. [art Hie
IEEA T AT FaeR Fesd Aoed. T0T T S BRA-FIE ®UA FdeR Wa=T ferdean
Taed. Agfas o ey amfee da § smafaes ToT 3. Uwee weT T oft w #W T T
T ey w51 TEae TR,

Tite #el a T0gd WERA ST W& Y U R 9 #re dede St
Tet FOATT AT e, WIS JHSId o SHaT 9 TSR T TeA 3ed 3%, FH2ard aon—ar
AT 3T TR &g ST 789 3M0A TR, JwRel Sl ATt Gieumard 3T Fehse
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AN Tad M. dd1, FART, a3 TQRl, T YUl T fo%E ®E® FEC TER Fd SIed. ANead
AW g Al fag 9RE FRHH WERgaR ASEuard Iq 3fed. @Med e Se WM
FEHTIIT Aed 2 3. Jel Sier [GMERE! aruE <ol 9a S g9 WieR #d 7%, Harqiel
T T AR AT e SME oM. R TANIgYRE Teredl ST B i S S #it SuiE
T I T T ST STCATd Y9N HATdie Wi T S0 TeM Y. UE S et # us
Fd Uhd % 29 e R uF TE D F w9 1 2 e S wuE S o

o

OISR EaTd

A AT A T HifeRtaE AN A wel. § e IR Ul 9Ra S
Tyt gedre Jaet TS, F 3T A1 WAt fifd Sfar sl afedt=ar oat =u[ AeH g erer
3TMed . THIST=AT TRMeTdd 3Tl T T 5% STl 31ed. § HaardTel i Wicre fe e 3.
ST=AT dghEd T 27 W= et el s/oe ome  fvfa @a: 8% oredr oed. g
FE WO T FFAT FEA @ FRGIC TSaudael T Fd 7. J07 1 ae FHardie ST
SaTaerEl TS 90 Tod oTed. J ITVIT Sl SIS gad U Hecard e aeEd .
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ARAAN S AT AAMSID T

S IREEAE |
HETTIh ATERATIh
‘ q=ed g 3%
I
e T e At Radt @il e? uike wemer e o L
AT ABLITARE T G ARMGE Bd . & Ja7edl oM qe e 94 Ay
[amfrel_nsrebral_knfie siftrer fogT Svamr gaet e, eTe dleme et R
o et [3me armpes fred e . aldm deein anet geat Ragier A S @ .

ARAAND R S TG -

MGT AR AACIAL  Aran A Zol  JUOAA  HG
Bd BE | Zole  AUASA el JRAGUT  gEHAl ST A
O BUSE Al

Jrlel ARAHNSG S FA -

BE fraoadn AY T ARAAT R ageRTien SO
Ad  ROIHALT BT WA ASO[e kA ZRT | UTElSl  HATICATHEN
qAGEs BT el AT AT dAfede ol Feiae e
Jezt fgor A B | AW wmwed En JH oseEn FAd9 @A d
qdt SoEe faaE Bd R A WA R A FAOTHE Jedl
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Bl | PUe & AT YHE Edl | & e oEeeds 3§ A . 94
300 T ZENEY FAAITAT WIFHEN AN HAIAA F@ o ad
AN

Eoib AR FEd

Ul WIEAT JAEN AR fauA, ol @aver, TN-gSy
FRAA A A ToN Ui BT &1 30E & UE0T 31aaA%
gnE | oTEl foremoddren Ad UTelel AoaiAe fEg e A smsiee
MUET AHAGT &1 ATT ASNHEN [AHATOON qrevend et

) gfatseror
2)  FSNiERA
8) ERES)
¥) sieus

ARAT AAGI B JIHA A1 AT [AACE [TASE 9@ a el
SC MU ezl AAGOATAT Jcsd ood  FAds  aredFedl  Jclde
5 Jgadu  JAIdlead d Tifm  GOuSrens gotde AFEe  ddadadt
oS T @ W AMEveTEn YA d@E T AFE s
AAGOARNS! A Je A Rreriaodl  aeret
3
TETd e, fEnaedt gae wgE A dus g @ §eEwe A
APET M AHAROATRAST iz 3Mfdce, AAMSIG, I
T BEST AT MANAD SIS Atd  SATAA 305 | AT REAA
as ERer d ondl @aeEl BRdt st | B aaAdie siftse =@t
TSI, FEUYERT A BRONHF AleE, O a R &A=l fBrRdt st

A ZARUHAG FCIE! JMUBT AACNHEN faae & onel g Feiied
VG ZE | AT ondl d FNae U fFEw Saw gog A gaor
QU AT e | Az q el GAAL ST FEor g ZAT MASIE
BT U S | ARAHEN IIBH o [FEA BlHA AT
e, AAMGE FfeBT FowA 06

fciar  OICaciAE AT £¢R< AL Al JeT RS O
HITA  FMST | VGNAHA  FBA VA A=A FAGHST AL FaT &G
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HUTA  FNS FEHAGUAT BB ABT 2cyc FEN SA  EAEBIRIC]
gqUaAEy &S asawEey ARadie  dRel Al e A%k HI0Ad
A a W AL A4 ondidie FG! REOT FA Ad | & wRwd
BEG THAA VAT & AE  ABEOAT  AEE B gpreicl
et w5 BB AGH B | ARd AAdE uke fee gfee
FECHT B &ld | d Ul DU FENUsml AEET S Be & |
FECHT ol & Jer SN IERH® o &l el Jeax Fo S a
BTl JeATNALYS TR AN SR AT He5 38
FEdiea

AN AlRH! [AEMNSTEl FaIasl odha JENAE A&Vee AANSTE a MCE gl

(& 2\

ropgst oAt ™ B F0E

fereraTar dfd St daeeas «0% @i & T faEEEEE i oed e 9
T BT G argardisia Al 72 qeT B8 J@dl e qdredl MEEa? B wd
ST ST 37 T Al Tl A1l <A1 Eiel [reen = Siied @Ud &id @rd 35 . 3190 S
Il 9 afedrer afEamitd Jucdl T e TEeEne a1 S oiiis @i gear
ALl e e 37 Peiavdl SawgT @ Ard 3. e fear Raaren e
FG, fo1e70r 311fées TS AFTg 91ebTd 90 . 39 S qWie, dRRe Wedud d o
B 3 . AT FHSTA P 31 Wiaad] s A [ame J41 9iid Wigan
HIN oM ga aEedme Al g [GaE &% I AR . R e st
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TEREHe Al HAEl GAME &M &% J@d d@dl. ANe A Jd Yere
fereprTar afferd v . foier Toedme e qe Tal e el ntETars el e
Tl et FAL3T . qrarRg AE=HT TR TEEEET

e egEEd g MrasaraEd e Yhrd B d A Ha RaiT (97707 31
[t It 2o Mofvame e e .

AR OTGIE6R,  JMAMSE, AAFNBI0T  [Heoamnst st
AERAET  FTSHIE ARA  IAGHET 'fBg e fow Aq@e e | &
fw oferen Jdater gfZeere gone Bl FEOl a1 fU@er  @nas
o M Clejto b= lic i i
o fBg Wi f@wer gor ol SumelsEn, It @t qdreEr g
aElE=AT AU AL BT , diesll, Heedieal e e I
fafaer gfereere o E@wEy Bl | GSld GEECHE AES & Aol doh
o 'fEg wie e’ wAds W@ Bla u9g & Um dREAr  urd
G S FEOA BT | FERNEH  FNASHIEN  TAATTAT  ASAHAGRAST
e WAele  FAT dErel  VGISAT @@ . & AdTwAl  lEHEN
Biear giean feea feels A feiie Seidelt @A arl sevoed
gl @ a faer AP wW-A Feler TR AKHBIOT BOTA  Fed
e |

GT AN AW AGIHAEN  Serdeolid  BlASIS! UEABl  ([Hpd
fSomrar, wnfest S we, SfEor enEl, wewsn  wEer Fiaen  drs
udle 3 . fafaw Sfen gsasimen  &mAsN  Iedl d  Senetd
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WRAHT TS JI Bt SRR — T I AT

1. ST AN
3. MHHE TeTdvme fqum w@
DIAT. I1.3707 qRST Feldared JadqTes

QT —

Sfae AT TaHiwon SR Rade Afeer g fafay todt AR 2
AT T59 d <OMde & 7 offie 9uFd9sl e STl R &%
@EGH AT T Aoy T WA gE o, R AT Iaede EaER offiE
TR T T IS SMEM 3ME. AT SISl THR SUArrdt Jeieihal & Wemm i
UG IR, JSTHd=T O o7 ST W@ A= A erafaal adra @ a%T TR 3T
FET AT, AAAHT AT I 3TN I T AU Ul W 9 ST
qUITOT T IUROR A 9IRS Sq ATt Wt feewresar o ‘siarear wRieda garer der
TS ST FeoT SN . U ST a9 el avaraE! nerar SHoedl e w

AT ST el &t Jeifsi! Jorad 534 Jeie adais &9l &Il 5o Jrareiay

ol
HAHlHDN HEA U] HAq o endUdld S| 3“%

JEET —

3TTST=AT U G BT WEISINER 919 AR el T 3aaier 7 Suarma]

SIS SESThdhs dad @G, R0 FH AN ST JAT IJASHAT & GG

TEfhee! TEe. RVH fEam IS @S 90 § § 0 F0ara 3T5erd 3av o el

TS . T WEdT 3T SO FRUF YRAd B Fool YaE ARMETE ST, Safsthe

ITEVES, AMGSAT SRR FATHAN=AT agqdd Jods JsaTdie weaudd fafqy wwemrg

M & o TE. A FGUR T HUCEM Tdq 1 fFar Ierat d Hdar el

U fiRad 3R, He e fadre il e T4, FIved § g oi=T 9T FE
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HTHTSHE g HHTSITH 3:ﬁ"5|'ﬁ AT ched[U] U FeUTSTH ISR F cAld- @W %@T’ﬁ'
FSHIGT T MBI TR FE quid RA TURFST A ST TIH FAid Jealaedr
TEUIR ATET. RV TSHUA ]%3) AT AA “WSVIATHRE S SAr=ar gt et it Rt W
H fraTET SER FE Hd I A AR I 79 JEG Fel TEN WE FAT T80,

F IS — Q) H ITUSEH, ) ISR, 3) Hl JSEHAT, ) FAT U) W FME, &) TSt

& JON® - FEST (Roo€) AT T — Hl WAT WAAE 9 WA= SESIER,
WA= SURTIHIIS faT $R o FROTHIES ITRSST T FXa ft Ft Ut e 2.

FSThaT — o TAIMENT Theq T 3T & el WA ST Job Vearqd faedid Ser
Mg, e 31 SR F0T, fFwROT, IO, JEBU 3T Tl G AR (R003) T WA
FESTHAT FEUST TIYTT HIUAIE STHSAT TG Fel a1 399 gt g iy
O G BT AT R a1 7 TR & IF A A T e

H FSHA — g (Reol) AR AF, ‘ARSI WA Fo fhar wfeaiwgy saw=m
FRIR FAGIT Tt o7 KN U & Sesrwar o,

FST — T IRAT TIIAR “FH TSR @fa 3fa Fer”’

WAPW — GEwd oS oo FW AW MA@ d WRa M AT FoaT THE

® WA — FISEIN® X fSameT= T4 g5 9 9= Werdd dogadid fafay

& I A0H § H&X TG AT FuSAd Fied § Yod dedn wurs]

WIHH T
WHER T WA (RooR) A=AT A UM, S, F, T4 AT GG AeEEE T e
R ITGAT STE SO FHEUT T RITeATH! U T U WAt o
FE — ) T ARG AR OS] AR dgoe a9 At TEdid A9 T

arer 7. 2)A sari or saree is strip of unstitched cloth worn by females,

arranging from five or nine yards in length that is draped over the body
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in various styles which is native to the Indian subcontinent. 3) The sari

Is usually worn over a petticoat with a blouse known as a choil or ravika

forming the upper garment =f® HEcErd WawH GRS & ST

FeTT T T

YA YR Jared g7 el 52 9 99 FoT 7 3eo™ SHEAR FoT Sl g

T 3G ST ATal o T 9 Fe1 T ST AEvAS 34% qr q’)@qu’)ﬁl STST=

TYH, WE g U gAd a0 Fo @R AEMeT Hedd WF MW e e, SR

T FRA GO JaHE & Th FOT GASG! Sd. WY ST Y= a T Fod

TR AT AT AQ. AST FAET TelwR T Evas 3. JARMEN 6ol s
died Wt F%T < A9, WA I F T @R90) T AA I8 § ARRAE FovE IR,

“TF T IMEHT T R FIST AT SHTIR FISI1 AHGT Tied M Bd d FISTST RAHHH

oo

Hicd Wa B, 0T YA HYHR T FATEARTETE e @ e eoer o, wRdr

WA F&T S 9Yul STq ¥9E 3Te.  WIvened a&dsi-l G&l IRAardie Helasr=t JoH

T e THT RA W ol & s Wer IS 3 Tid TA 3770 AT

S IR | R L=l =

TIFM & TF Fol 2. [y FrsTaiic Wwaem &1 g+ icd defad §  Jeardel
W ATGT. TR S FIVCT F Tied AE RAFSTT ANTEH FE IR AT T A

oo

{ﬁqq" Jefauard Jum=AT fafaqy q&rel Wdad HEd HI'Qq‘IKd W ASTYTRAAT ITAN Hhed S

3 W AT HIFAT S RAr=AT [Gfay Wam= J9oid YRaemeET aql Jeay. Hed

ST & T&He SHGUT=T TH H St gorad 93 Teetdens fomam=ar o

iU SENSTehd=aT el &rTaR SEhTeT 20T 2T AT 7RI i 39T 3T
I AT — T el qaamies e s FaAn et
ITATHTAT HATEr — &1 79 Fd WAdM & AT Aaifed 31,
THCFGT—  RAFEEAT TIST TIR FOTAT & STl qor@d 93 s

[a VN e [aY

EEqr=T 3l g Arfed! gt .

353



Towards Equality: Women and Development ISBN: 978-81-9244513-7

TIMET Tt — T I (3 W) FET YAREM o FoT UF JESThdre qread
3?1% % i’ll‘écL'-I DU I hd] I[AT.

fem—
?) WIdHM FaHATdie Jeel B S Jorad =934 a1 Amfaudt mifed! Fwhoa

?) =T WARMTETS! e Som=aT fafgy areai=i qifed! Shold o
3) TdE WAaeoar fafay = qresar WawHT 3TN ST T ST,
%) B ST d=aT SSAT WRAHM Focdl Jed=T M TF T4 Feff T 9T,

JorEd 3T — §. W aEer I TaeTE 2]%0 UH HISTR RAFEH &
Fo  IRd TS WA WR WHT 9 JaE g6 A VA I Bid . | @Rl ai aTw

FOGT S T DU e AT TG Hedd YIadaM=l 918l Tax Sol. Ml ot

TAFH Foedl TS GaseT TEfFum=ar AfeeT SeSTw=a qreTe YdwM &% arad M &
T, A TR Foo! el TR FHOeT T qFgr=l a3l Jae Mieal &g Fuard ad
Y. AT Wk YIARM FLOGEAT Headie 19 fHed 319 & HeddMT Sreidies SHm=ar JHumer

F AFTA] TENEE 3G 3T T RO The a1l qEM 3oo O oo ®. fiesd 1 IM

TR JEAMET JiHe F0drd M. 92 Yo TS Tnfae 334 Td AoNe WIddM hocdl

ST TR FEA e @ gane 9y e WeE ST S¥® AT /UM

A GE FOIET Fvaa F0ad 3TeT. AR @7 379 a7 ST JEard ol

T AFME (@@ TER oY — TIE, d89ie, aie i, ®AG, g3@, AR, I,

SHES, T8¢, FIF Fok, GAR FHdl, JEER T899 3T JHU TIR FEA <aTd. WA HHr=r
TFATET 3BT AW, AR 2, T 2AH, Mt AT, T, 8% T, quT 3707 3pefaed 2o,
e 2rer, &0 a9, Ot ® W, " g%, Twmet 9%, Eew ®m fREe, oF o gs,

o

SIS, W L, Fodd WE 3. i g FET fafay T TR $0. s od o aq@T

TN WiSTS [aaU[T S Yo o Roo &, THTEl HAH WEYT W GRIET At, Had, TS
3. 9 @Y P 9 REETHER S 9T gy fRud et S @ aree aiawm
AT & #o S0, FHIG FH Yoo ®. T Yooo & I WAHM o SIA. AT 7Ed TR
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UM F UeAd e GHEST 2ar. g8 ST BIUe Sdd. T arel arel BT ST A, U
RO fERET TOR quo ®. T 300 &, TAT @Y SNAl. Af-ATYRIG THRUYU Ja=T ¥
TeT T AETAT R ST TIR &Hedl S Ihdld. Tl FHfl TIR JISTer WRasm wHl 30
W Wed AT T8F A AR FEA Jaid. JERe 90T few, STTiEl, ue, @i,
e IR AEdel TAHH &o 9.

T SRAFM T 3R RS q8@ & . a1 T IS, SAeul, Mes!, I,

HaR FHdl, aMST Fal g. T3t AW SMard. T07 JAfSThAT T Fdtd TAwEET ar Jreae)

FOAET TIA FoT AT [OFR, @I, dMG! FAT, 3. AT FAE A e qd
frmisaear ¥ S A AT I AN e AR, oras, ity awna
M, TR T, TETAR T, P, fed, (i onfr feTa want wawt o awen
T AT Ul XA AT ST MR RQT W W SedT wAfaar Idr. @
Vigaer TS THOST R, WS AT Ad EAiAr SSHIGT WRaEHEET Sa gatd
It § SES .

JqgsT —

e faa=mEET 9 gomd=ar MR & aF FAfEdiar T gd @ eerdyne o
fow nfteT SESHT IOT T TR S WEISRGT NSt ae J@EU Aresis
WY . T (o @0 RSl JSHae e RG89 I A= 7Thd R
TR RAee] w1 el fogd TEe. T a1 T RO Ra9ool stiarer
s,

geof 77 —
?9) BT S WH — “AFST TR F 3MYAE 947 — off. TrEAg Y AR
) W arel — Rrevem auErde B SSTRET ST TR S

Y&y TAIA! [Rmdig 3Had! (2234—%\9)

3) R U A — CHASIET G acd ST vt , off. HUS YeH
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(R¢9)

%)  CIHE JUER — JASTRAT [ Hehed T ST &aer”’ (R003) TRyl ofE
FOAT Teo 9 AT,

Y 3R e — “TEvTEEl FRW — YEnH — e fed, smedt

&)  Dhamija jasleen (2010)- Hand woven and hand work textiles

of India- National book trust New Delhi
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HHHST ARoRis g § T 87 i 98 ot gaend

THAAST . Jom
e, Al

B AT AT 0 qfeeT ARIfaened,

REGRIC:]

ST —

I g & W TN afgopll & fOu g aHeor 3o+ gem § i T o
AfeosreT & Tafa e & U @e ot War off 7o e ) SH omR W B g f o
Ao @ T @ G A T T BN R | T 2002 I H T et # Al
TEAE® <9 & AfeoRId JaHfid AMel & J9N ar & GHeA &7 3¢eT ad g YaHwat
A, TR TS 7w H, “HRORT W Fae TS gL § AMHER T 7 o &
TG T ST TE, TR I qUT FRTE ot ¥ ot 9YW U6 §ES ST o S SR
T T o0t W “Afeet ARFRM a6 & ® § AT @ W AGOT F# R | T @HF
N T TR 3= iR WaT Y& o 31 33 # afeeet ¥ e avem fHd
I H T A THAT| AT T Fg G 8. H A off wwrar, 9, WS @ Ram @ fsst
T W AR it W @ % 3w I, e @ wReR T Afonlt @ Rudt & € stwar
Tt yrierdt frat 22 i aweft & fF 59 off oo & ofeorett &1 gaiTd W@ § 9w
TAIST qIT FHGAT gAY WG & 0T W IIW T 2| A 7 Afeend @t e & g §
oIS 3T FHHY TaT Fodl € @ Hig ot TS ST wriedt & 5 3= 81 e 9w
T YT T ST T & H FE ff TANT S qF AT T B Ghal a9 Ik i SHE!
foar @ wrfiaar # @y vaf| o, wWrem, g srderld e oW Sditd i
FAAT F AW T T G MfE, T ud dAicEfae fgwm & fou famr #t fodt o
TRadd BT 9gd SR B Aot & TR U4 fd & 39 0 & fou aWg gwg W EE
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TSR FHT 90 T 81 Aeonlis B JeT o fofddar § R &1 & fou o enfds qor
IS FORAT T S Tge IR 3% 9907 & 98+ & fou weamr v faew & e
FEIFH R P MU g wWEfda o § w1 F# g, e, oW ud s, enfde
TS qoHfaeh SESAT 1 A0 1 & & A% T TSl FaT| 39 TER ARorlt & e
A T ¢ S9OT ¥ TAGT T & RN F THR T 31F GWEAT TA9 fFe s @ R.
e R &1 geEReTE e srdeEe R TS 81 5 T A @ T F wnd @< A
ST FS 39 feT T Fae oM q9 “AfST AR aredfas ®9 H ST e @
i X FRM| Afew g T S T F deed gu IR H Afeersdi T 9A ud uRam &
oY UF R ¥ geRerd et fag #i 81 ufeem I fwir @i yiRr | etew ofte
frardt 81 9 q% AR STES & S a9 T Awg w4 § o 9k fier adr
e T el a9 7% T @ Fathe e e T@ R

AT —

YR & HfewH 7 Afeoret & fOd S fawm R fudt @ gud 7 v s
fFd 21 TR & 3 off 99 99 W ufeer @ g wr 2 fafm gremn ek sriwn
FAfad & W §1 AEeH Mt & TSN ¥ TS P P TR 98 el &
THEA B ARST SR ST & WA W T UNEETT B S AW M AR
QURFRT & R AT & O wwrlam A RS ® | 39Y T 3% 00 IR, ST T
F TN FTH STURT IR F A G99 Ud TS T A | AfRST 5 3N YK & A
T IR 1 ot g & fout ¥ w21 9ge T O T 7T U H g% 9 gedr §
33 T\ IeT Aot ToHider e Ue TrIisier T T 3ua &t TR 2t 2|

AYTHIFT UF TETATH aRom g1 TR IMHT Ha TEISE Iuoted, omfdw ok
ToHfas TEUMiar § ST & 21 qEa: ARl GRHETT AN % 9ae 2— fET emria
g gawiw (GDI) &g Sacsar iae (NPC) #t Re SR Ixewie RAd 00y iR
FT ool W TeEE Wed w1 RAd St g Swowe RAW RefEn T S
SHPTHE 999 TS SISt TUETHE R $RAT R00% ¥ FE A WRARG o & W AR
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fFe @ yRa & o T R TR T R | sofed w@rh feere T w8 Se a®
ufeeretl #f fordt § guR T2 S s & FeanT wF w1 g 6 2 UE weh & fou uw
7@ § IS Jug TE 21 ARSRl # oNffw, g, IsHie TeuH & o ufe g6y en
W F=E A EHER A F G AR qeq AP § ARSI h GYRHIROT B aR A MWW
A R TR T & F Y AN TN TH T B AW T 2| U ot AW & HASN B
a7 T W T 3 g fffd o e wHg g AE W w7 for SR @
TEATY TAq ® Y RS e € Afeerstt S quh S ST e g1

A AT G gurE e FwE U eyt I € gedl ue uert ¥ gafid
FMAT ST a1 JTeAT &1 IR fag Bt 21 S F1d & fou foun ud wgdt wed =t 7
Jg UF SIS 3T HT IRY FH 9 3HF T 8q SANPROT Ym0 #F Faq kA gt
2| Jaffar G god: TH SN & S T4 & U Herdar Yo &dl § S fhel  rRoEsT
Tt T 99 U ) Afeer safiEr § off favme sfaurg ol 71 SR Tefed W Eee @
T B TRLF FFYR TF AT T| AR GHAT T [GFT P WRE IS F A & Feed
TREY ¥ fFeTe, TOFqaE | soddTay, gt ¥ Fafyq Faqar & 7% e 2 i,
g off onfdes WEedT Tq F T |

TRy

AfeST Jerfiar —

lyer (1991) - women entrepreneurs are defined 'as the women

or group of women who intiate, organize and operate a
business enterprise.’
W — 9e &F 7 o 3am & fowm g afeont @i 9l & Te™@ & F0en
TN 39 YR Afeel ST & TR a9 feia o mi—
T Y — ) (9 &5 § U afeer et ot &1 Tdt 2 a9 oY ud g A
T aaH Mafafdie @R < & 329 ¥ fafiTe wREn geifeq R 2) W 3T T

I T AIS & STAN & A B YSTR T WIUSTR & TEY T 3T FET 3) TRHIone
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AT B9 ST TR A FET U8 gdAE SAfial & aUdRl Hved w aerEr .

i w@ ' — IRT # ufeer safiar e 29 U o Wt Wi & feu
foer gqe 7 faer fFar &t €. . @, v safrer &t sunfha YR ¥ TerEar F & g
BT =feT |

TEYRT BT Gt I — A AT B oA ¥ oAfer M A yEEEy
FIVTA G FI0T ¥ STiwid 3291 fefdia fFg 13 2

AfeeRl W AEWE &7 § N N EvIHA  — ARl B I AR FEET F
&7 ¥ TUST M avIF ¢ H T W W W ¥ WaR : 0 R o.1ffF I yam
FA X TEES & THEdt 2. TN ghodl oY W I T # IR ¥ SEW I3[, W
fofa 37, Tramel #1 T fEey ok @ T TaR W wwdit 2. "feor W @ wEEa
87 W TN T IMFYIRAT FHIeNEd FRUT STUHER 1 ) WASMR ) ffd @eaoaT 3)
afeer fdft ) Afear # FEEgs e (1) FEHE FE &) HISE WA gE ©)
WME T8 92 & O H GEE o) WEddr Fwel gR RO Q) W oy ¥ ggl
(20) TR loamy o) fomam we fom ¢3) SO 1 q@@r 2 3) =AYt W ¢Y) Ao
FEAT fam (Qu) feFda s Q&) AfeeT Arer (@) sTdegawn ¥ auad &t fffar (Q¢)
w3 ufedreT # S (2°) TR0 § URadd #t Evaedl (o) offdew Rl H et
Afe@tell @ Hecd Il

AfeeT AT fFE N IR — 9T Af Gad & Taks THN STaR

39 JFE B

?) §9 YW §UET — fTER &1 79, gl e gde I, FEiR b, &

3Ued, FASI TOTEAT, S TEETU, FIVCT T STATE WA, EAT HT STAN, FESR HS,

AT Trek, WA & 791G, NOROT & A9, ARl & TUeu & guwr,
fereqm qHEg e

) T TN — WA farem, Aedt qqgel &1 379rE, e yomet, eruat|

TEHR GfoMTU, T aTdeRul & 3THE, TGS THET § JaEm ofer.
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3) ffm T — oSt STam @ guwn, gaaq USt ond & guer, foda
gehfar, fofa fofama &1 &7 3§91, fGuom &, offaes faf@m, snffs o &
¥) IRy gREe — ARemr mmEn, e A, IWER,  Soihare,
FrFTEr, FEvE 1 orurd, feegst arareRer, 9 YadT S gEE 99 gl 9 W ¥ 3fa

Y) ISR RSN — IS ST & 900 W@ F1 quT, s STl
& Ffd GoeT grmfse 99 Yadq s g, 3fd g & T, gETTEE g e,
TRari® e, frem &1 31ure, S qdr STqva &1 o1TE, fauve &t gmer, nfafirea
T T §) WG THET o) AT & foed dadla THRm o) Ao T &t o=
TIRT — Fg3 FI HANS H THET, MERYA JEUST F IUSSHT F W, Tgand
TS STAERoT & TS, I9AF 999 § Ao & 49N Ghodydad Hd Aol &
ORI e 37

YMEE T8 S S0 510 Safar faee & Y9 — 9 | Afeored Sar e
% fou fofrg dom, oo e gem, W S, Ao SIS Saadiad e g
f3rem & wfdreror fear S @ 21 Y o Afeert ot Sufiyar fF oM R sedt ST W 81 9)
A — fafd & g7 § S dfecreTl & 3 ANieyd & Sgal HE ARl () dfw
AT @ Ged FA T TG IWRAT RN WMUG FH 2g Tednfed fmar smr =nfew | (3)
nfeer far @ fou aia fom &t =eaer #t 99 AR | (¥) T oAfer safrr & fou
TTTES qgT ATeT S Faw H ST AUl (v) Afeent & fou I a9 o ISR &

AT HT FEAT qGT Holgd! e FAT AT (8) AfeeT FAMAT F T THAhiara aar For

FT Y707 Yo fRar ST =nfRu (o) 9@ ST q97 |esie SREHal g dieeT Suftare

TeFIRAT & MR H ESYAF B AT TG w7 Tediied fwmar ST =nfew )
i Tl # =% 1 FROT AR F@ ff ° Wy g e € ok & fou wAE
FHae! AfeerT #t e i 4R 1e @ 21 3= a1 @ dfeenit & feu g8 9 g an
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R AT T 9T T FRA T, 5 F wAH a1 9 9 i wfeet & U ey $R
TR’ & U 99 e o FROT TRl g1 a%dd § Frikd Afeor wem 9 e oy
IfeaR @ T U, W ud a9 € S ufar & ASt T & fou @ wdt g1 ot Afewret &
Py B9 3Nl F5 U Tod WHR RAHEN HTel, e agr fief ofenfe s
TATaT TR, TS TR B Tl gemet faumer qar fave faer, amifee sridare,
STl T STTHA TSI, AHIRI T VO T | ST F e w1 Hoso s
T FOT TN AT R ATEH o HoSEd 7. i @t YRR # gmfes 3 enfdw
yafeat 4 Afeoret # ariert gRfea #t o1 g% i Tdt et uiesl @ TRTE faw
TE T 3T fEAl dae WU FEdnT Hapll ® o od aiel @ Jel afcdk JA &
Tafiior fawrs @ amferd o 2

Heof vaget—

1) Economic Empowerment of Rural women in India — Edifies.
Gopal Singh, Rita Bakshi, M. S. Rathore, Meena Agarwal.
Manjula Tyagi- RBSA Publishee Jaipur.

2) Interdecielinary National coference on Contribution of women
in Indian Art an culture 29 th Dec.2012, organized by etn
Hesarina porwal college Nagpur ISBN No. 948-81-926261-8-05

3) Women and Development- Text book — center for women’s
studies Avinashilingam Institute for Home- Science and Higher
Education for women Deemed university Coimbatore Tamil

Nadu India.

%) TRISCHST 3R A 3. T, U, I, T 1R, T stdhem

o

) AfedT FerhidoT, a7 T TUaR, 3. W9 39 Fdd
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FerlT! gmepdy

< . G Ts
T TeTueh]
TSI feramT
.. g.g.9.99.%.[d9.

HEHAE TSE € AW 9 Y AL pier? @7 Sim H oA A df
ferarart ey smel Fadm m=dsa s =ams T e i = @
BT AL T BT ST ST 2l T A1 AT 30N

A9l WEdrd U WA Gadrar (e vy Fe e T At
B . AR A ... & T 3G 29 A@TN-AT fbal  Sfceanaial =i

TRl . I, AarEEIEiE M| =1 3R dr .
YA %Y IEd o A4 T die dled 3Mad @ed dl ol Aerd e
A . BT SIS, o 9 AdEer A adiad & = Adend qedrd

TET . A1 E qel AAFAE HSdl deaT il =LAwl Hid Yo foand, o a1 Jem e
HYOT?7 10T DI Feiid T AR 7T dhcfed 28 i, T =0

g U [ gl e .. @1 9 df foand, =ad Smrg qi e
U I FHS AR b1 I 7

[ el 9] TEd, R Uhl Y9l didhedd deh AnTdl - WAl S
MY, FeT T T TG FeM 3 &1 3 777

Udh SAEER Hedl fohdl AN U /T ST &rel goan [deaiHd Aler & foe
#weig [ 7afia geit gog ol aufe foem =@ . foman Reemme sreafr
HSTe AU &% AT
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L S B | B0 7 o A 1 | B . | = e M B G 2 1 2
Fel? % FEY A [l T2 JaEEel da S .

T BN aTeT AT W AL AT AAIGH AT, AT B el S
e A Eidd ST 9 e A S AraEdr e Tdr o §
oG M ol M 2Id . WImE {o@l dloard el el J3d Sarar arTdl, 9
SErEe 3 AT FF AR AR & WGV HA Higd i foreATid At
HAlerea HTYe BTl -

TAREl TE, T 9edd a5 el 94l &< U, do7as &M Hidhd d@l Aredl
YR qo STl AEAT [l 21 . 21 T Jacg dls il ol fomn araam
STE JaMEHIA Hd de@l 2 SYFE SET Ted T3 Heil oW BUH T a9
TE . TS WA BEE BIEGU  ArEdel & L dedm 9 faesea
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e 3R FATHIOT IMEEY e W Iy Bl
e 2011 & 80% 2wl AT @eR AT A3t H Jorar & T
59% 0T Afgem TTER|
e 45.9% FTHTRT S FIaH gl
o 2012-2013 Afge3iT o1 fafArse FArds &1 33t & arf@er fo=m|
o 285% SNfaaRal TFrelioi|
e 40.2% 3MSEr 3N ey |
e 35.6% YaYUF |
o 32.0% A |
o U IR U RfET o & 3ear ada 7 3R
ATGET-GeY FATA &6 Teh HATGTS FAGA & A1 dfeh YR
H A3 & HAAT Ged HRA 3T BXe] 3cdre( Sif st dY) #H 27
gfaerd T Tl Y e Fhar g1 PRURE ST & JdhT Sfeher
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ST deh JHH AfgeT 39er gy 3ufeufa & g av 3w @
W e

IRT & FIY §3 % Tee dF 3% sBar fir ddadr RRade
IR e oo o df & e aut o sfaga # ggen Ud
AR & [Siegiel Ig Ic THTAT | TSH HITSlA GanrT ed 100 9rax
qel A3 AAT TMgehicd 1 TR 9 IR ARG SRREF
foteT AS[gR AT 3o oo H & § S ge T Feleld 3RTuld et g
ger 1 Hufaal & Feees Asa & AfRarst fr aelery av 2010 &7
5.5 gfaerd o & a¥ 2011,2012 3R 2013 sSgaX &HHA: 5.8,6.2
3R 6.7 IfANd W UgT I & | AfGen3T F T B e W 1995
S @ ASTH ITARRY ARG 3 Hiser 7T & HS

HSY Yo7 HIURAA ST Heeca ol UG FHIS G B

Sol T Fgdl g b HAfgelm TATFAMOT F S I el I I
et |

Teh RUE & AR FHASST &7 H dffls FAGAT & AHS A
AR 397 S =i &2 ¥ I & | 9RAT Afgenst & fig-sma
q fAgear grem| Jif gART ¢ dRahl Y Tohall |

T -7
o Hl J@A-Fa AN Hehed- AT 3r3rarel
o JdHNC CISHH
H A AL T QAT Argcll §- HGe I hT FHl- faAT
Yl T HISTT- Hegled THT
ARSI ST 3RATT-A I AT 3y

Selciele- ATl hog
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oo T & U=l ® A 9 Hr fREer

ST FAR g
I B
fe=<r faum,

doAlAden il

Helfaedred, HIZ,

5.

qifecy 9HTST &0 <4UT Brar o, 99 # St ot =feq @«ar g,
Tifecah 39 9T TR & ATeH ¥ BHN THeT UEd Al T
T Rt off gHa—wwa 9T 'wifecd J 3794 "HTEH oS
AT & 9T Y59 Far 21

TRATT AT § I B W AT Hecdqul €1 A gfte
gfewar, iR I & U & gad AT St §, B o=
Fe H AMMF ILA=dT & FROT SHFT Afgdcd 3Tcdd Hi=a eyt
T UgE AT g1 fIRm #T ovrE, SEeRdT i hHY, Ifemd Sia,
ATosfaare, T & HFYAE T TR HT Siad FSUd g3 1 3TST it
T R TgRia T ST FF I8 Fed Ufera gdis dadt

HATST Sftad 8! el T8l e

Ao | T o AR STEl | U

el fgast T & 3Tl § gl 3cal TSI & Uss 39w &hi
oo, TS A T T 83T ©1 I=id TUTAeT T, ST S
gaTed aret fawar, aRegaddar, stfefaa, wnfva, fEa, fage onfe
T Sfrem & fafar gelt =1 3gEes fFar 21 39 g # Tue 1=
& A9 7, fop o<t mifecay & 90 STPRUT &1 SheddT 379 &ai H @i
T gL T fagest T 3 AT TR Ht ST U= UEd & T,
e derEl R TWHmT g1
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ST, fggst T &1 9237 U F9e’ FHR Sfd St I,
Icfifeq TRt o1 veafaF ®, ST OSTE STUTRT UuS THEt & RoT
ASfa g 3 ST siod & fou g & T g1 s ot
e HeTaT &t A7 B 1 Ufq it g & e <@ feael dwenr, <X
F THA—TTE T FE H ToT § fAhedr STl 35 &g ae &l
e et 9€i1 94 Je9al & Ueat Ueit © 5ot geg it
TR g1 & $ROT TSI T 81 94 I Il §@R & Jod g8 off |
3gHT TN TAT T, d9fd & AT Wa—@foed H ASed i
StteT — A= AT 81 98 off SHieR & THfas ST=Rol 1 TR
Tt © SfFT Ufg 9 89 W SHER H§ W a7 @1 39 UPR
TIS' W dA@AYR ATS & gher (@fed) TiRar & e afa =t
STSH Tt ST B

TEY g7’ HFER S wl S i A1fHE STaERon ¥ grEfuq
g1 ITME HI A UF AT AR WUU & e STErsT 33Tl 2
@ HFER AR STSFT IdE & S FT G99 @ 3. T T We
forar 2, fF SISt g SR 3wl Udig T Tel, YU SR T diEr
T 8, SEEl 3T et vrarsar 1 217"

‘SIEFEIT H ST, T J UHIST HI T dSht b ARIH O 39
.99 Td g9 A T 3R fRAr © ST SeR &% a=ai o,
st O A, ITSTI—TbT St g1 faadt e s iR
STedt § =I5 3T &1 Ufaae g1 9% SIYerd Sftew Sia a1t U
FETRT 3R €1 B a=41 & A7 84 & dEsE 3704 e8I IR
& HROT A gHTST % STHUUT HT HROT ITdr &1 HTAT HA
HASST — YTATR P97 I HhIm Tl 21 98 30g TaR 3
TSI 3T ©1  dUARg WHT, FF 9T, I #e 3TUH WS
ATl F ATIE AT IUHT ATed 21 IUP YS ATSAd HI ATEd &
g H 9T 7 79 =9 YR T, N =verfedt oWt 9 o 39
IS T STAT 971 ... Tk Afed FSIarel 969, ale AR 3T =58
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foT o &€ T B ST 2o . & a8 9% & % gera ==
Har & G ¥ THEmd AR 9 w7 ufdfers gweg ©1 ahfad,
yreass ST & U e 81 uell ¥ ST EHarer e 39
YT TE—Yfd HT TRA AT 21 Hfaar Ud et u§ wer —
qifecy H 3 @Harat SSHl ¢ SRR & A UET & el H
St TESt T FT A9 2, 5 wfeer uEt it SUsT ar 9 gHser
‘BIFEOT T Sfard it ST gt T o fafere uEt & wEe w6
foom a7 St © SfRT ITFT 1T 9 =i faviuard 98 3w g

PR

o

52 FaT — R ¥ A 9fea arierl wer ST 9 |

“OETHE W FIESl, ®HAGI, THwST, fagar, wrr, e S
O Hecaqul gfHeT 37T At &1 fau=ar iR et & FRUT HIES
FI AYAT BT Tt — Ffed eI TG & Rvder gia & =l
TR B9IR &0 H fIaar ggar €1 SHICR 89 W9 39 379 gad
&1 TR aq=T =edr ©1 et 9vE oef ¥ 98 U foq uq § oM
TR AT Ahodl 81 g8 STUHT =TT 4T RS THET hl AT
g, U TS 99 R SEE g8 99 T 8L SATEHT BEN U W’
HH & fou o g A S . FHed IsT S &, 3794 HT diT
g ... afe gite St @t 9t 1T oft e e T Y € 91 g@ —
T & fou 39 9f=d e & 9 "

FAST AR THET &I 3THS! 9 81 98 U4 gfar =t
Tgiel T UTeT Hdl Wdl 81 SAfou 9% 9Rd< 9t & e
STT=RUT &l USiHeT i o T 21 THST &t Jcdl THHST 204
IRar &t g7 °§ T Tl st St @1 qHsT H g At onfHes gfead
U STmE S €1 98 37u4 Siad # oq, dtefeT wad Iuarm &
Tecd ot €1 9% wHol & faae # oruar i w9 ameT i gey
dt 21

fogar 3R w1 ft ST=mE & TIEd T — T €1 faear

S

I UHIE & 9F ATHAIST & 91 Il H S 3= fITRm Ut
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LT TTedl B, SfehT =TT 396 Rget® 81 &1 "= & 9re
FSST § Tgdt 81 € UHh Hisd Jadt &l aF7 gegadt g1 e’
& = gt & Hed § o, ym< diarag o g8 wug 9rdw ©
g # uw oft =i ou tEr 98 — e @Y Y Saar an
arar et St B ... ST O HHSr & =g # ff wE wae
faforsear fegret Tt <1’

“‘GET 9 BV H SIS P gEel Jf 799 gfiar &t
YOS 81 98 UF a3 I g1 3709 IRararst &l aF oo
F 3H IR emar fAfed 1 SIEHEATT T oTAT F IS AT &
RESTH TATST 33T g8 98 Fedl @ — “JH 331, SSTh STaT 8l
T I USTA of A9 & fFarR TSt 29 "edil &0 a7 eod i ?
1eft Fr o7eft AT T YE TS T AT UaT A& AT 22’

STt U gefera T g1 98 UH ISl 9red &t dd ud
gUST &1 YOI ot €1 ST Ts% St gusr 39% faae § 9y
TIAT B TE TMaarel H Yo & U SH—aT<ied 3% Hidl B
STl & g<d # Sf. MU T T el 8, F CFUer I STa= 5
Y H SH—IEd TR A T % HSd BT a9l w1 YTEsR
FHTT Fl €| SHFT =T Tehed Tam97 & gu 81 & € Sar &

el Tifeca H SOt ¥ goa 3R &€ 93 g 17°

TSI’ & aradt off Faerd T S gEET ST A B
g8 3T TS SIS W g HI Afcasil &l ThEd & g A%
T Wt ToifG § ST 7 @ 9N Sdr §1 UF Afel O gt
FR—IGT T T el TSel W A3 — UIST &= IE Fd H 9%
Tfea ear It g1 9 iR €F % R Td & TUSi &l TSel
ST ¥ Uh St 1 U9 39 YESTST AfFdcd & Hel I8 Tid
& OIS FT TS TITS St g1 grEdt HAT UMW T GIST i Ar
TEeT FI Tl 3T AS Y Tl YRa—=NT geg & ST 3TI9 e
geg & Hee & fou div adt €
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At T & STUTT o 3N o & o9 & <9 & o, fagat
T F 39 gHY 9HST H A P S feadt ot sgeer auia fear g,
3T adq T H A it fordt seat g8 81 Afeoed ot fodl # gur
T 1 SBfhT o7l off 95d & gUR BET T T, TS A AU
¥ ggd O UHT T2 Afesrell i SR g5 ©, S 89 IHTAR
aqt 21 oot o MdureRie 3R AETios SSat & WY ToTeh i
TG BAR T T SheiR ST B osfhar AR Afgesi & 9y
ISIMS I FATW I TR WHOT 4T 9 H 19 &8 T ©, 3TI4
T T STETT Hegd HLAt ©, UHT T2l =0 A 3 3TgLaT
F qTETT I gL HLT Ht SEITFRAT B |

HAIdT & AE SMAR T B W g1 argaTT & SelE faH
3STAT g8 AfesT ° a7 ToTid, TR <%ad & a9 3T fomer &
& H AT STYAT Wecdyul TMH 9T gHP €1 997 & Fgaied U W
T O % ¥T H T Fl ©, df TR WHEEET BT TRl e off
SCELT & TT H YET AT AT 1 3T Usal ® oISt ot A
qErAl €, a1 Slhdd F YWIfad FEaS Uh T80 3% <3t &l
IIca ff o 9 & BT H T TR Uss & aul 9 d37% g=rad)
o Afeerstt w ToE fRUdl STRUT 9T o I © Sfed 3% Td<
3 fay Aeol # U fqerE STRemT e & & fagas sftaq 2|
TroT et o STrST oft f¥Ter SR Feora W W eredd fadt €, 3w W
FT YT BT TR STEgoT dar R T T

ferd ¥7 & T ST gt ®, % afeer feaw wit grdwar a9 @
SIS qoTIfd & T S ¥ROT dcs | A i 3GHT @raT g
e, 39 AR e 1=ar tg Oter fag Fas Infas
FHRIS TIhL T8 STUT| JIEEAT B I T=18T, JS Q=T AT
Tt 9% BN 9 BW U4 O ded | HieoT feaw uw 3fuq
STIET B, ST BH U4 3T I =TF U aar i |
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gdf—g=t —

2) HIET Hl "k, GHCh SI. cdhH, T. 243

) YEY gUUT, . faaet T, 9. v

3) SIFFET, 1. faasr T, 9. 292

¥) I2d gU TG F SLEST - G gad ©, TEEsd S
qasiid T, . §o

W) G, ST fagwt T, 9.0 33

g) fe<r oifeca =1 P9 oH, IWEH, 1. =gy faamnt,
7. 2uy, 249

©) T IV B, SF. fFae 19, 9. w¥3

¢) HIE H HEHh, . 2¥3

?) WIS wad, Sf. fagst T, 7. 243

20) 2= T, Tk oc /03 /3028
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AfgeTall & WoTfaranTur H TaTee 3iiT UIwur &t YfHanT |
I T Y5 W T Ja:

o . fae ferardr

STl TR Y S Bl 8, Rl St b A B 8 | STl e Afeell WeRienI o
O <l o1 & A 9 & greieTet ¥ @ T Bl I8 & GHH SRR Yawd €, Srelia A
YUAER URed 2 T 39 e HRU ¢ 38 &1 § T g S fawg |
&9 <ol e Suferd gu & I8 oo v off § ok yrdfires o | wfecisil & wwifardetor §
T X G Y fivent W= A 6 e g ST STTavaeh & foh, Hfee gutferdehior &
=1 ?

> Hfgerstl ol 3 FfST tfenrl 1 9AT Sed g fomr fordll o g&q@iy fohu gcden
HES § Fofa o e & T e Y o ST 9! Higel SR 0 ¢ |
Hifeh et B I <A1 8 Tal, 3! Wad B § TAN H AT =1 | Teh Afeell
I FreIRY t Af¥eafer o 39 e hLell @
3TRTYT A SR WA ..
SERY ALY ST 1 ST
TS ) aREE B T TR
el # IR e grea ¢ ..
T IR, .
Y atfireafar @ SR &1 ST 3T A | |
Y stfireafa @) SR &1 ST 3T T & |

R T H 3Tt STee Hiectsti sl &, 391 1 T e Y viferaemedt s g Afgel
YIRSl § 37 T Td N0 ) feR il Sfavaes § Fish! Afged U & wfasy
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& B X FaeTd Ry A STHeE A & | Feral T T et @ aee o (e ol o A
Falepe G T I H GW%al o qrad |

S U et e efet e @l o & A1 iR hiaret et fofaTe i S aresi
Y ST 3 ST 99 &, o1t o Afgerell Y Gieard) A ik aite ¥ ufhd 9 arel |
Y heH-heH T ST ST ¢ | @ g ol Sl GEEET U fo i uReR, WEIST 4 &
Tfgenel @ e & W ariie Te YRR BU ¥ W §H 91 337 3 e i
TS hedHl & S Gehdl ¢ | Tsh YR § Y saferied & Fafor sve TSt 31X g et frrmion
HTH & | TRY T g4 Wl T e PR GU QI T A kel T foR ARY Y S A
3{eIT I & U ekl ST 1 et ST & 17

e TER ol &t & e o I TRl Y § U 3eH fehr e B |
Teh 3Te8 T YA 3TER 1 3TE St &7l bl ek st € | FTg 3ehT AFfeh
3R TR ferenre oRqRia Brar € | 1 SfeaT STER GIorr 3T A ) a@idl 8 | 3ER
IS YaEE § Safe 2 ¢ S G e au § ST 3 ¢ YRR d Uitedh STRR @
T 3R gfig i T e € o1 s off Afge S STedl ud =] 3T el Bl I 8 3%
Y ol ITHH THIST o 91 e § el fHerent e & foe stiaftes —area den IR &
Y e T 3ETTH ¢, O 98 W GHS| U6 @y ardieiy i FfHd ¢ a9 § awa
SR

IR G GGl ¥ TR Ied ¥ emyfrs g db bl ann B TR 9ed
aTeffan @ € | FTeenT T gH Ged WE favard & elieh Tatt S Ryetst @d & € |
TR THT T UHT ISR 1 IS @ el | GereRd AR o & & § R o8 39 Aw
WA 3T T TRGTer femam @ | o1 3% Iq TR ¥ gH 3% S AT & 8 Wy
ST HeeEqU 7o 9% & o AR ST deh T 31U T 3T G0 sl e Gy T
B T8 I ST fawd 1 i fTIH 9 TauH ad &, W ST T FS 7T /0 |
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Tfeesll w1 WHYA fG¥ AR § ot 3% & gfad T& Har o 37 Jad T o T
TS ST § | STIoTehel Afgelisi gRI UM el Joei &1 & T4 8, TRaR e
HieZeu 3 T W aRal 1 Yo, @H U § SEfiad, 3T T o ST, SEvaehal
Y i 59 e, 3 ol wfeerell & ey auF A gieRS § | T o B wWw-
R e # S Tl & Gehat | 1A ued, e T & fmior § R wfeen @
HEcUl TS Bl § T8 R & foh TR WRIRIERTT & 1Y 37 e 3T qio W o
M & ) SIS ¢ |

o g fmio & Afeasdl & arded 7efa it & Jad @ Harad S)H
SiohT [T I8 e ¥ W &l b 7 T AT |
<31 Tt el 7 H T&H T ST ST WrTia e 17

A U G &, SIS ¢ 36 Qe &l 311 G i 376 IS D] 37! e 3@l
I @ | i 9 T W d GedIyadh W& FAT Sl FHd T T | 3771 IRaR
G GO § =l b | g ol bl Tfa Q| e W gax A ol A @ o i
S | 3% RIS | STCHIMHAM S| STATYA™ S | 79 of Soll Tt | W el | I8 b
e, G, geAareq Ao Y IET 8 | SHA B | 3 R |

ST JOTE o Y1) § e ol |
TR TH et a1 &,

foyarg &1 T-97-d9 ¥,

drY o S & el 0,

Site o et gHaa H |
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